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CORPORATE

GOVERNANGE

AT AMATIL

We are pleased to present our Corporate
Governance Statement 2016 (Statement),
which outlines the corporate governance
framework and practices of Coca-Cola
Amatil Limited (Amatil or Company).

At Amatil, the Board of Directors is
committed to achieving the highest
standards in the areas of corporate
governance and business conduct. We
see this commitment as fundamental to
the sustainability and performance of our
business and to protecting and enhancing
shareholder value. This Statement reports
on the corporate governance principles and
practices followed by Amatil for the period
from 1 January 2016 to 31 December 2016
(FY2016) as required by the Australian
Securities Exchange (ASX) Listing Rules.

Throughout FY2016, Amatil followed all
of the recommendations established in
the ASX Corporate Governance Council’'s
Corporate Governance Principles and
Recommendations, 3rd Edition

(ASX Principles).

This Statement is current as at 22 February
2017 and has been approved by the Board
of Directors.

The policies and Board and Committee
Charters referred to in this Statement
may be accessed on Amatil’s website
at www.ccamatil.com.

g
Coca-Cola Amatil Limited Corporate Governance Statement 2016




THE BOARD

AND

ITS ROLE

The Board of Directors

The Chairman is
responsible for
leading the Board,
facilitating effective
contribution from
Directors and
promoting relations
between Directors
and between the
Board and
management.

Role of the Board

The Board represents and serves the
interests of shareholders and has the
ultimate responsibility for managing Amatil’'s
business and affairs to the highest
standards of corporate governance and
business conduct. The Board strives to
protect and optimise Amatil’'s performance
and build sustainable value for shareholders
in accordance with applicable duties and
obligations and within a framework

of prudent and effective controls that
enable risk to be assessed and managed.

The Board Charter sets out the Board’s
purpose and responsibilities and the
delegation of its duties and powers

to Committees and management through
the Group Managing Director. This division
of roles and responsibilities is illustrated
in the below diagram:

The responsibilities and functions of the Board include:

selecting, appointing and evaluating the performance of,
determining the remuneration of, and planning succession
of, the Group Managing Director;

contributing to and approving management development
of corporate strategy and overseeing its implementation;

reviewing, ratifying and monitoring systems of risk
management and internal control and ethical and legal
compliance;

monitoring corporate performance and implementation
of strategy and policy;

monitoring and influencing corporate culture and
developing and reviewing Amatil’s values and corporate
governance policies;

approving major capital expenditure, acquisitions and
divestments, and overseeing capital management;
monitoring and reviewing management processes aimed
at ensuring the integrity of financial and other reporting;

approving financial reports, profit forecasts and other
reports required at law or under the ASX Listing Rules
to be adopted by the Board;

ensuring shareholders are kept informed of Amatil’s
performance and major developments affecting its state
of affairs; and

evaluating the performance of the Board, its Committees
and Directors.

THE BOARD
STRIVESTO
PROTECT AND
OPTIMISE
AMATIL'S
PERFORMANCE

—»

Delegation
and oversight

<4+—

Recommendations
and reporting

Board Committees

The Board has
established

five Committees whose
responsibilities are set
out in their respective
Charters.

These five standing
Board Committees are:

Audit & Risk
Committee;

Nominations
Committee;

People Committee;

Sustainability
Committee; and

Related Party
Committee.

The Board may also
delegate specific
functions to ad hoc
Committees on

an ‘as needs’ basis.

l l Delegation and oversight

Company Secretary

Accountability and reporting T

Group Managing Director

The Company
Secretary is
accountable directly
to the Board, through
the Chairman, on all
governance matters.
All Directors have
direct access to the
Company Secretary.

Responsibility for the day-to-day operations of Amatil,
including for implementing approved corporate strategy
and business plans, is delegated to the Group
Managing Director who leads the management team
and is accountable to the Board.

The Board approves the delegated authority limits to the
Group Managing Director.
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Composition of the Board
The composition of the Board is based
on the following factors:

— the majority of the Board comprises
independent Non-executive Directors;

— the Chairman is an independent
Non-executive Director (which includes
being independent from The Coca-Cola
Company) and is not the same person
as the Group Managing Director;

— the Group Managing Director is an
Executive Director;

— The Coca-Cola Company may
nominate two Non-executive Directors
(currently Martin Jansen and
Krishnakumar Thirumalai);

— one-third of the Board (other than the
Group Managing Director) is required to
retire at each Annual General Meeting
and may stand for re-election. The
Directors to retire shall be those who
have been longest in office since their
last election; and

— a Director who has been appointed by
the Board to fill a casual vacancy is
required to be considered for election
by the shareholders at the next Annual
General Meeting.

Mix of Skills on the Board

Amatil aims to have an appropriate mix
of skills and experience on the Board and
its Committees so that the Board can
operate efficiently and effectively, and
discharge its responsibilities. The Board'’s
current ‘skills matrix’ (set out below)
incorporates expertise and experience
across a wide range of areas, including:
financial, risk management, corporate
governance, strategy development, legal,
human resources, leadership, work health

safety, fast moving consumer goods (FMCG)
and corporate sustainability. The matrix also

reflects Amatil’'s strategic themes of lead,
execute and partner as well as other skills
and experience that are relevant to the
composition of the Board. The Board has
strong ASX top 50 expertise and business
experience (including CEO, Non-executive
Director and senior management roles)
both in Australia and internationally
(including Asia). Directors also have a
breadth of community involvement,
including not-for-profit director positions.

AMATIL AIMS
TO HAVE AN
APPROPRIATE
MIX OF SKILLS

AND EXPERIENGE

ON THE BOARD
AND ITS
COMMITTEES

Skills

Marketing
Innovation

Media

L Regulatory
Strategic
Themes

Digital Technology
Execute

Productivity Improvements
Joint Ventures

Partner

Brand Partners

Financial

Risk

Governance

Strategy Development

FMCG
Legal
General Director
. HR
Experience
Leadership

Work Health Safety

International and ASEAN Experience
Corporate Sustainability

ASX Top 50

Retail
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The Board comprised the following members as at 22 February 2017. All of these Directors served during FY2016, except Paul O’Sullivan,
whose appointment took effect on 1 March 2017.

Alison Watkins llana Atlas

Catherine Brenner Martin Jansen Mark Johnson

Krishnakumar Thirumalai Paul O’Sullivan

Wal King, AO David Meiklejohn, AM

Name Position Independent Appointed
David Gonski, AC Chairman, Non-executive Director Yes 1997
Alison Watkins Executive Director and Group Managing Director No 2014
llana Atlas Non-executive Director Yes 2011
John Borghetti, AO Non-executive Director Yes 2015
Catherine Brenner Non-executive Director Yes 2008
Anthony (Tony) Froggatt Non-executive Director Yes 2010
Martin Jansen? Non-executive Director No 2009
Mark Johnson Non-executive Director Yes 2016
Wal King, AO Non-executive Director Yes 2002
David Meiklejohn, AM Non-executive Director Yes 2005
Paul O’Sullivan? Non-executive Director Yes 2017
Krishnakumar Thirumalait Non-executive Director No 2014

1

Nominated by The Coca-Cola Company

2 Appointed to the Board with effect from 1 March 2017

Details of the qualifications, experience, expertise and terms of office of each Director are set out on pages 18 and 19 of Amatil’s

2016 Annual Report.

Attendance at Board and Committee meetings and the names of Committee members are included in the Directors’ Report on page 25

of the Amatil’s 2016 Annual Report.

Corporate Governance Statement 2016



Directors’ Independence

The majority of Directors on the Amatil Board
are independent Directors. A Director is
considered independent provided he or she
is free of any interest, position, association
or relationship that might influence, or might
reasonably be perceived to influence, in a
material respect his or her capacity to bring
independent judgement to bear on issues
before the Board and to act in the best
interests of Amatil shareholders generally.
For example, if the Director has a business
or other relationship with a related party, this
would affect his or her independence
(depending on the nature of the relationship).
A related party for this purpose would
include The Coca-Cola Company.

In 2015, the Board adopted a definition
of independence based on that set out
in Box 2.3 of the ASX Principles.

When a potential conflict of interest arises,
the Director concerned withdraws from the
Board meeting while the relevant matters
are considered. Accordingly, the Director
concerned neither takes part in discussions
nor exercises any influence over the Board
if a potential conflict of interest exists.
Transactions with The Coca-Cola Company
are reviewed by the Related Party
Committee. Related party transactions

in FY2016 are disclosed in Note 16 of the
Financial Report in Amatil’'s 2016

Annual Report.

Tenure of the Board

The tenure of a Director is a factor taken
into account by the Amatil Board in
assessing the independence of a Director
but is not determinative. The Board has
assessed the independence of each
Director in light of their tenure. Based on
its assessment, the Board determined that
each independent Director remains able to
bring an independent mind to bear on
issues before the Board and to act in the
best interests of the Company and its
shareholders generally.

THE MAJORITY
OF DIREGTORS
ON THE AMATIL
BOARD ARE
INDEPENDENT
DIREGTORS
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Board Selection

The Board’s Nominations Committee regularly
reviews and makes recommendations to the
Board on the balance of skills, knowledge,
experience, independence and diversity the
Board is looking to achieve in its membership,
the mix currently represented on the Board
and the desirable qualities and capabilities’
for a new Director appointment.

The process of appointing a Director is
that when a vacancy exists, or is expected,
the Nominations Committee identifies
candidates with the appropriate expertise
and experience having regard to the skills
that the candidate would bring to the Board
and the balance of skills that the existing
Directors hold. A thorough background
check is conducted in relation to all
prospective Director candidates. The Board
reviews the candidates and the most
suitable person is either appointed by the
Board and comes up for re-election at the
next Annual General Meeting or is
recommended to shareholders for election
at a shareholders’ meeting. All material
information in Amatil’s possession relevant
to a Director’s election and subsequent
re-election is provided to shareholders

in the relevant Notice of Meeting.

Further information regarding the role
and responsibilities of the Nominations
Committee can be found on page 8

of this Statement.
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Induction and Training

On appointment, each Non-executive
Director is required to acknowledge the
terms of appointment as set out in their
written letter of appointment. The
appointment letter covers, amongst other
things, the term of appointment, roles and
responsibilities, remuneration including
superannuation and expenses, dealing in
Amatil’s shares, disclosure of the Director’s
interests, insurance and indemnity, and
termination. The Director is provided with
the policies and other documents that are
relevant to their role and will assist the
Director in meeting their legal obligations
and maintaining Amatil’s core values.

An induction program is made available

to newly appointed Directors covering
briefings on the culture and values of Amatil,
the roles and responsibilities of senior
executives and Amatil’s financial, strategic,
operational and risk management position.
The program also includes such topics as
the Board’s role, Board composition and
conduct, and the risks and responsibilities
of company Directors, to ensure that new
Directors understand what'’s expected

of them and current governance issues.
Site visits are arranged, which incorporate
safety and environmental briefings.

In addition, all Directors are provided

with ongoing professional development
opportunities that relate to matters
pertinent to Amatil, including regular
briefings on legal, accounting and
compliance issues that relate to Amatil.
During 2016, Directors were provided

with education sessions with the external
auditor, briefing sessions on developments
in Work Health and Safety legislation,

and updates on the countries and markets
in which Amatil operates and site visits.

Access to Information, Independent
Advice and Indemnification

For the purposes of the proper performance
of their duties, Directors are entitled to seek
independent professional advice at Amatil’s
expense. Before doing so, a Director must
notify the Chairman (or the Group Managing
Director in the Chairman’s absence) and
must make a copy of the advice available

to all Directors.

Share Ownership and Dealings

Details of the shareholdings of Directors are
set out in the Directors’ Report on page 25
of Amatil’s 2016 Annual Report.

Non-executive Directors are encouraged
to hold Amatil shares, with shareholding
guidelines that were revised in 2016, based
on length of time served as a Company
Director. See page 47 of the Remuneration
Report in the Amatil’s 2016 Annual Report
for details.

DIRECTORS
UNDERSTAND
WHAT’S EXPECTED
OF THEM
AND CURRENT
GOVERNANGE
ISSUES



BOARD
COMMITTEES

During FY2016, the Board had the following Each of the Committees has a Charter

five Committees: approved by the Board, which is reviewed
annually. The following table sets out the

— Audit and Risk Committee; composition and membership of each

— People Committee; Committee during FY2016, together with the

—  Nominations Committes: Committee’s purpose and responsibilities.

— Sustainability Committee; and
— Related Party Committee.

Composition Members Purpose and Responsibilities

Audit and Risk Committee

Comprises at least three David Meiklejohn The purpose of this Committee is to oversee risk management and
members, all of whom are (Chairman) internal controls in relation to all risks across Amatil, with detailed
Non-executive Directors llana Atlas oversight of financial risks. Specifically, the Committee is responsible for:
and the majority of whom . . . ) ) .
Catherine Brenner — financial reporting: to ensure the balance, transparency and integrity

are independent.

Tony Froggatt of published financial information;

Chaired by an independent David Gonski — internal controls and risk management: to confirm the effectiveness
Director who is not the ) of Amatil’s internal control and risk management system;
Chairman of the Board. Martin Jansen

— internal audit: to be satisfied with the effectiveness of the internal
audit function and to approve the appointment and assess the
performance of the internal auditor;

Mark Johnson

— external audit; to ensure an independent audit process, recommend
the appointment of the external auditor to the Board and assess the
performance of the external auditor; and

— compliance with laws, regulations and internal policies and industry
standards generally: to oversee Amatil’'s process for monitoring

compliance.
People Committee
Comprises at least three llana Atlas (Chairman) The purpose of this Committee is to review, approve and in specific cases
members, all of whom are Catherine Brenner make recommendations to the Board regarding Amatil’s people strategy,
Non-executive Directors frameworks and practices. Specifically, the Committee is responsible for:

Tony Froggatt
David Gonski — reviewing the leadership capability, development and succession
planning for our senior leaders;

and the majority of whom
are independent.

) . John Borghetti
Chaired by an independent — approving the Group’s overall diversity strategy, policy and

Director who is not the measureable objectives;

Chairman of the Board. ) , o
— overseeing the Group’s culture and engagement initiatives;

— recommending the appointment of the Group Managing Director
to the Board and approving the appointment of the direct reports
to the Group Managing Director;

— reviewing the remuneration arrangements and contracts terms of the
Group Managing Director and direct reports. The Committee makes
recommendations to the Board regarding the Group Managing
Director, but has the authority to approve for the direct reports;

— reviewing and approving the performance and reward strategy,
framework and incentive plans for the direct reports to the Group
Managing Director and their leadership teams across Amatil;

— overseeing the performance and reward strategies for employees
across Amatil;

— reviewing and approving the design of all Amatil equity plans; and

— reviewing and making recommendations to the Board regarding
the structure and amount of Non-executive Director remuneration.
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Composition

Members

Purpose and Responsibilities

Nominations Committee

Comprises at least three
members, all of whom are
Non-executive Directors
and the majority of whom
are independent.

Chaired by an independent
Director.

David Gonski (Chairman)
llana Atlas

Catherine Brenner

John Borghetti

Tony Froggatt

Martin Jansen

Mark Johnson

Wal King

David Meiklejohn
Krishnakumar Thirumalai

The purpose and responsibilities of this Committee are to review and
recommend to the Board matters relating to: the composition of the
Board, including the criteria for Board membership;

succession planning for the Board (excluding the Group Managing
Director);

performance evaluation of the Board, its Committees and individual
Directors (including the Group Managing Director); and

induction and continuing professional development training

for Directors.

Sustainability Committee

Comprises at least three
members, all of whom are
Non-executive Directors
and the majority of whom
are independent.

Chaired by an independent
Director who is not the
Chairman of the Board.

Catherine Brenner
(Chairman)

David Gonski

Martin Jansen

Mark Johnson

Wal King

David Meiklejohn

John Borghetti
Krishnakumar Thirumalai

The purpose of this Committee is to review the effectiveness of Amatil’s
controls and strategies to manage Amatil's non-financial and operational
risk and compliance matters, including:

reviewing and monitoring compliance with Amatil’s legal and
regulatory responsibilities and internal policies and industry
standards with regards to operational matters;

approving Amatil’s policies and standards that reflect on Amatil’s
reputation;

reviewing and monitoring social and reputational issues that may have
an impact on Amatil; and

reviewing Amatil’'s non-financial and operational risks and controls.

Related Party Committee

Comprises only
independent Non-
executive Directors who
have not been associated
with a related party (and
in particular, are not
associated with The
Coca-Cola Company and
are not executives of the
Amatil Group).

David Gonski (Chairman)
llana Atlas

Catherine Brenner

John Borghetti

Tony Froggatt

Mark Johnson

Wal King

David Meiklejohn
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The purpose of this Committee is to review proposed transactions
between Amatil and its related parties to:

assess whether the transactions are in the best interests of Amatil
and its shareholders as a whole;

evaluate whether the transactions fall within the ambit of a normal
business relationship;

confirm whether the terms of such transactions are no more
favourable than would reasonably be expected of transactions
negotiated on an arm’s length basis; and

form a view as to whether shareholder approval of the transaction
is necessary or appropriate.



DIVERSITY AND

INCLUSION

Attracting, developing and retaining a diverse
team of people who reflect the markets

and communities within which we operate

is critical to Amatil’s sustainability.

The importance of creating a culture that
values inclusion, recognises the unique
contributions of our people, and builds
capability is essential for our success,

both today and tomorrow.

For Amatil, diversity encompasses gender,
ethnicity, age, disability, religious beliefs,
sexual orientation, socio-economic
background, and education. Through taking
this approach, we are able to build a team of
people with different backgrounds, opinions
and experiences and by harnessing those
differences we build a stronger organisation.

The Diversity and Inclusion Strategy and
progress in the area of diversity is reviewed
annually by the People Committee. Our goals
are aligned to the requirements of the
business and enable us to respond to the
changing needs and expectations of our
people, our customers, our consumers, our
partners, the community and our
shareholders. Our strategy encompasses
sourcing, inclusion and retention,
underpinned by our Leadership Capability
Framework and Values. Our approach to
Diversity and Inclusion can be found at
www.ccamatil.com.au.

For FY2016 Amatil's Board consisted of

11 Directors — one Executive Director and

10 Non-executive Directors, three of whom
are women. While the number of females on
the Board remained unchanged in FY2016,
the appointment of an additional Director
(Mr Mark Johnson) resulted in a change in

the proportion of females on the Board.

Mr Johnson’s appointment was made having
regard to the Board skills matrix, further
details of which are set out on page 3 of
this Statement. The Board is committed

to achieving a diverse range of skills

and attributes in its membership,

including gender.

The People Committee is responsible for
approving Amatil’s measurable objectives
for achieving diversity and for assessing
Amatil's progress in achieving these
objectives. In accordance with the ASX
Principles relating to diversity, in 2016

we set measurable goals to increase the
representation of women in senior
leadership roles. Amatil will define objectives
for 2017 and beyond to ensure continued
support and focus on providing equality

of opportunity and achieving appropriate
gender balance across all of our geographies
and businesses.

Progress against these goals are set
out below.

Amatil is a ‘relevant employer’ under

the Workplace Gender Equality Act 2012,
and reports on behalf of our Australian
businesses of Group Team, Australian
Beverages, Alcohol and Coffee and SPC.
The most recent ‘Gender Equality Indicators’
are set out in Coca Cola Amatil's Workplace
Gender Equality Report, which is available
at www.wgea.gov.au.

Detailed information regarding the Group’s
Diversity and Inclusion Strategy, activities
and plans will be released in Amatil’s 2016
Sustainability Report.

2015 2016 2016
Baseline Target Actual
(Female %) (Female %) (Female %)

Directors
Senior Executives - Leadership Teams?
All employees

Senior Executives - historic definition?

30 33 27t

- - 30
18 19 18
21 22 22

1 Note that in December 2016, Amatil increased the size of its Board by one to 11 with the addition
of Mark Johnson as a Non-executive Director. It is intended that the Board will reduce to eight Directors
when four of the long serving Non-executive Directors retire at the 2017 Annual General Meeting (AGM).
It is anticipated that an additional Non-executive Director will be appointed during 2017 and will seek
re-election at the 2018 AGM. At nine Directors it is expected that the percentage of females on the

Board will increase to at least 33%.

2 The historical definition of Senior Executive and associated targets, which were set in 2011, were based
on a grading system no longer in use which results in female representation of 22% in 2016. A more
meaningful definition of Senior Executives which reflects our current structure includes the Group
Leadership Team and those leaders directly reporting to the Group Leadership Team (i.e. the top two
leadership layers). Using this definition female representation was 30% in 2016.
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ATTRACTING,
DEVELOPING
AND RETAINING
A DIVERSE TEAM
OF PEQOPLE WHO
REFLECT THE
MARKETS AND
COMMUNITIES
WITHIN WHICH
WE OPERATE
IS CRITICAL
T0 AMATIL'S
SUSTAINABILITY



PERFORMANGE EVALUATION
AND REMUNERATION

Remuneration and Terms of Employment The remuneration policies and practices
The Non-executive Directors have for Non-executive Directors differ from
appointment letters and the Group those that apply to the Group Managing
Managing Director and other senior leaders Director and other KMP Senior Executives',
have written employment agreements given the different roles and responsibilities
setting out the terms of their appointment of Non-executive Directors. The detail of

or employment with Amatil. Amatil's approach is described in the

Remuneration Report commencing on
page 47 of Amatil’'s 2016 Annual Report.

Performance Evaluation Process

A self-assessment of the Board’s performance is conducted A self-assessment of the Directors’ performance is
annually. Periodically, an independent reviewer will also undertaken annually or more frequently where a Director
undertake an assessment of the Board’s operations. is standing for re-election at an Annual General Meeting.
The results of the independent assessment are considered The results of the self-assessment are taken into account
by the Board and, to the extent that any opportunities for when considering Board succession, including when
change are identified, suggestions are considered and determining whether to recommend a Director’s re-election
implemented. In 2015, an independent assessment of the by shareholders. This evaluation process took place
Board'’s operations was undertaken. In FY2016, the Board in FY2016.

undertook a self-assessment of its operations. With
impending changes to the composition of the Board (which
will take effect at the 2017 AGM), it is proposed that the
next independent assessment will occur in 2018.

Each Committee carries out a self-assessment of its Detailed business plans are prepared and approved by the
performance at least every two years. The results of the Board prior to the start of the year. The business plans are
self-assessment are considered by the relevant Committee translated into performance objectives for each KMP Senior
and, to the extent that any opportunities for change are Executive. Performance is measured against the achievement
identified, suggestions are considered and implemented. of these objectives which then impacts the incentive each
All Committees undertook a self-assessment of their KMP Senior Executives earns for the year. The detail of this
performance in 2015, with the next assessment to occur process and how it applied during 2016 is described in the

in 2017. Remuneration Report commencing on page 47 of Amatil’s

2016 Annual Report.

1 KMP Senior Executives is defined in the Remuneration Report commencing on page 47 of Amatil's 2016 Annual Report.
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RISK
FRAMEWORK

Risk Management and Identification
The Board is responsible for ensuring
that there are adequate systems and
procedures in place to identify, assess,
monitor and manage risks. The Audit and
Risk Committee reviews reports by
members of the management team (and
independent advisers, where appropriate)
during the year and, where appropriate,
makes recommendations to the Board

in respect of:

— overall business risk in Amatil's
countries of operation;

— treasury risk (including currency and
borrowing risk);

— procurement;

— insurance;

— taxation;

— litigation;

— fraud and code of conduct violations;
and

— other matters as it deems appropriate.

Other Committees (such as the Related
Party Committee, the Sustainability
Committee and the People Committee)
review risk matters in more detail as
required by their respective Charters.

The internal and external audit functions,
which are separate and independent of
each other, provide an independent and
objective review of Amatil’s risk assessment
and risk management. In order to preserve
this independence, the Chief Risk Officer,
who is the head of the internal audit
function, has a direct reporting line to the
Chairman of the Audit and Risk Committee.

The Board has established a Risk
Management Policy that formalises Amatil’s
approach to the oversight and management
of material business risks. The Policy

is implemented through a top down

and bottom up approach to identifying,
assessing, monitoring and managing key
risks across Amatil’s business units.

The Audit and Risk Committee reviews the
Risk Management Policy and the broader
risk framework at least annually in light

of reports it receives from management

on Amatil’'s risk management and control
systems. The Audit and Risk Committee
conducted this review during FY2016 and
was satisfied that Amatil’s risk management
framework continues to be sound.

Further discussion of Amatil’s key risks
(including sustainability risks) and how
Amatil manages or intends to manage
those risks is included in the Operating
and Financial Review on page 45 of the
2016 Annual Report.

Financial Reporting

The Group Managing Director and Group
Chief Financial Officer have provided

a written Certificate to the Board in respect
of the half year and full year Statutory
Accounts of the Company to the effect
that in their opinion:

— the financial records of the Company
have been properly maintained;

— the Statutory Accounts comply with the
relevant Accounting Standards; and

— the Statutory Accounts give a true and
fair view of the financial position and
performance of the Company.

The Group Managing Director and Group
Chief Financial Officer have also declared
that this opinion has been formed

onthe basis of a sound system of risk
management and internal control that

is operating effectively.

THE BOARD
IS RESPONSIBLE
FOR ENSURING
THAT THERE ARE
ADEQUATE
SYSTEMS AND
PROCEDURES
IN PLACETO
IDENTIFY, ASSESS,
MONITOR AND
MANAGE RISKS

til Limited Corporate Govern




AMATIL POLICIES
AND PRACTICES

Code of Business Conduct

The Board recognises the need to observe
the highest standards of corporate practice
and business conduct. The Code of Business
Conduct is reviewed regularly to ensure
that the standards set in the Code reflect
Amatil’s values, acknowledge Amatil’s
responsibilities to its stakeholders and
ensure that management and employees
know what is expected of them and that
they apply high ethical standards in all

of Amatil’s activities.

The Audit and Risk Committee and
Sustainability Committee are responsible
for ensuring effective policies exist to
comply with the requirements established
in the Code of Business Conduct. The Code
contains procedures for identifying and
reporting any departures from the required
standards. Amatil has also established

a system for distribution of the Code

at appropriate intervals to employees and
for them to acknowledge its receipt.

The Code sets standards of behaviour
expected from everyone who performs
work for Amatil - Directors, employees and
individual contractors. It is also expected
that Amatil's suppliers will enforce a similar
set of standards with their employees.

The Code is available on our website at
www.ccamatil.com.

Communications with Shareholders

The rights of Amatil’s shareholders

are detailed in Amatil’s Constitution.
Those rights include electing the members
of the Board. In addition, shareholders
have the right to vote on important matters
that have an impact on Amatil. To allow
shareholders to effectively exercise these
rights, the Board is committed to ensuring
communication to shareholders is of

high quality, the information is relevant
and useful, and it is communicated

in a timely manner. To this end, Amatil
gives shareholders the option to receive
communications from, and send
communications to, Amatil and its

Share Registry, Link Market Services
Limited, electronically.
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Amatil’s Disclosure and Communication
Policy requires that shareholders be informed
about strategic objectives and major
developments. Amatil is committed to keeping
shareholders informed and improving
accessibility to shareholders through:

— ASXannouncements;

— Company publications
(including the Annual Report);

— webcasting analyst and media briefings;
— the Annual General Meeting;

— Amatil's website (www.ccamatil.com);
and

— the Investor Relations function.

Amatil's shareholders are encouraged

to make their views known to Amatil and

to directly raise matters of concern. From
time to time, Amatil requests meetings with
its shareholders and shareholder interest
groups to share views on matters of interest.
The views of those parties are shared with
the Board on a regular basis, both by the
Chairman and management.

Shareholders are encouraged to attend
Amatil's Annual General Meeting and use
this opportunity to ask questions. The Board
encourages shareholders to participate by,
amongst other things, allowing shareholders
to ‘direct vote’ and making available

a recording of the Annual General Meeting
(including the Chairman’s and Group
Managing Director’s addresses) and video
presentations made from time to time

on Amatil’'s website (www.ccamatil.com).

The Annual General Meeting will remain the
main opportunity each year for the majority
of shareholders to make comments and

to question the Board and management.
The external auditor attends the Annual
General Meeting and is available to answer
shareholder questions about the conduct
of the audit and the preparation and
content of the auditor’s report.

In FY2016, Amatil also hosted a briefing with
investors and analysts to provide a progress
update on our strategy. A copy of the
presentation slides can be found on
Amatil’'s website (www.ccamatil.com).

Continuous Disclosure

Amatil has a Disclosure and
Communication Policy which includes
the following principles, consistent with
the continuous disclosure obligations
under ASX Listing Rules that govern
Amatil’'s communication:

— Amatil will, in accordance with the
requirements of the ASX Listing Rules,
immediately issue to ASX any information
that a reasonable person would expect
to have a material effect on the price
or value of Amatil’s securities;

— Amatil's Disclosure Committee
manages the day-to-day continuous
disclosure issues and operates flexibly
and informally. It is responsible for
compliance, coordinating disclosure
and educating employees about
Amatil's communication policy; and

— all material information issued to the
ASX, the Annual Reports, half year
and full year results and presentation
material given to analysts, is published
on Amatil's website (www.ccamatil.com).

The Group Company Secretary and
Corporate Counsel is the primary person
responsible for communication with the
ASX. In the absence of the Group Company
Secretary and Corporate Counsel, the Group
General Counsel, Group Chief Financial
Officer and Group Head of Investor
Relations are the contacts. Only authorised
spokespersons can communicate on behalf
of Amatil with shareholders, the media

or the investment community.

Trading in Amatil Securities

Directors, like all Amatil employees, are
subject to the Corporations Act 2001 (Cth)
which restricts their buying, selling or trading
securities in Amatil if they are in possession
of unpublished inside information.

The Board has adopted a formal policy for
share dealing by Directors and employees,
which was updated in December 2016. Under
the policy, trading of Amatil’'s securities by
Directors, senior management and certain
other employees is prohibited at all times
except for the four weeks commencing

on the day after the release of the full

year and half year results and the holding

of the Annual General Meeting, and any
other period the Board determines, unless
exceptional circumstances apply.

The policy prohibits speculative transactions
involving Amatil securities, the granting of
security over Amatil’s shares or entering into
margin lending arrangements involving
Amatil shares, and reinforces the prohibition
on insider trading contained in the
Corporations Act 2001 (Cth). It also expressly
provides that transactions which operate

to limit economic risk are prohibited.
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Appendix 4G
Key to Disclosures Corporate Governance Council Principles and Recommendations

Rules 4.7.3 and 4.10.31

Appendix 4G

Key to Disclosures
Corporate Governance Council Principles and Recommendations
Introduced 01/07/14 Amended 02/11/15

Name of entity

COCA-COLA AMATIL LIMITED
ABN / ARBN Financial year ended:
26 004 139 397 31 December 2016

Our corporate governance statement? for the above period above can be found at:3

O These pages of our annual report:

This URL on our website: https://www.ccamatil.com/our-company/corporate-governance/

The Corporate Governance Statement is accurate and up to date as at 22 February 2017 and has
been approved by the board.

The annexure includes a key to where our corporate governance disclosures can be located.
Date: 12 April 2017

Name of Secretary authorising Katie Newton-John
lodgement:

K - Molofor)

" Under Listing Rule 4.7.3, an entity must lodge with ASX a completed Appendix 4G at the same time as it lodges its annual
report with ASX.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a
corporate governance statement that meets the requirements of that rule or the URL of the page on its website where such a
statement is located. The corporate governance statement must disclose the extent to which the entity has followed the
recommendations set by the ASX Corporate Governance Council during the reporting period. If the entity has not followed a
recommendation for any part of the reporting period, its corporate governance statement must separately identify that
recommendation and the period during which it was not followed and state its reasons for not following the recommendation and
what (if any) alternative governance practices it adopted in lieu of the recommendation during that period.

Under Listing Rule 4.7 4, if an entity chooses to include its corporate governance statement on its website rather than in its
annual report, it must lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual
report with ASX. The corporate governance statement must be current as at the effective date specified in that statement for the
purposes of rule 4.10.3.

2 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3
which discloses the extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council
during a particular reporting period.

3 Mark whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page,
where the entity’s corporate governance statement can be found. You can, if you wish, delete the option which is not applicable.

Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not
applicable and just retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and
you delete the other options, you can also, if you wish, delete the "OR" at the end of the selection.

+ See chapter 19 for defined terms
2 November 2015 Page 1



Z obed

G102 49qUIaAON Z
suwig) paulap Jo) 6| Jeydeyos aag +

Z 9bed uo swalels souBUISAOS) SjesodIoN INo Ul [X]

"pseoq 8y} Jo buuonouny Jadoud
BU} YiM Op 0} Sialiew jie uo J1eys sy} ybnouy) ‘pieoq ay; o1 Ajjoalip

:UONEPUSLILIODAI SIU} MOJIO) SM Jey) 10B} 8y} 3JqejuNcooe 8q pjnoys Aua pajsy| e jo Alejaioss Auedwooayl | ¥l
O} pue g sabed uo Juswalels SoueuIBAeD slelodiog no Ul R ‘Juswjyuodde Jiayj Jo suLa} ay) Ino Bumas aAnRNdaxs JojUSs pue
:LONBPUSLULLOIS] SIU} MOJjO} OM 1By} 108} 8y} JOJ03JIp YoBS Yjim Juswiaalbe ushum e aaey pjnoys Amua paisiy | €1
“10}091Ip B }09]9-8J J0
105| 0} JoU 1O JAY}BYM UO UOISIOSP B O} JueAs|a) UoIssassod
S} Uy uolieULIOUI [ELSTEW || YuM siapjoy Aiundss apiaoxd ()
pue 'Jo)oalIp B se
‘uonoa|d Joj sjepipues e siapjoy Ajnoas o} paemios Bumnd
9 abed uo Juswelels soueuIar0g sjelodio) no Ul X | o ‘uosied e Bunuiodde a10j0q sy0ayd sjeudosdde ayepapun ()
:UOIJEPUBLLLLIODA] SIY} MOJJO} oM JBy} JoB} 8} :pinoys Aua pasi| y | 27
JAOUBWSA0D-5]e10d103/KUBdUI03-INC/UI0T [NEWB00 MAMN/-SGRY
‘8]ISqaM JNO UO THN SIU} IB S|qe|ieA. I ydiym ‘Jopey) pieog Jno Ul pue z abed uo juswsie)g aoueulanog) alelodion Ino Ul X
‘Juswabeuew o} psjebajap
(uawabeueuw o} pajebajep asou) pue pieog ay} 9S0U} pUB pJeoq 8y} 0) pansesal Ajssaudxs sielew esoyl  (q)
0) panasal A|ssaidxa sisjiew asouy} buipnjou) Jualuabeuew pue pieog Ino jo saljigisucdsal pue $8)0) sAoadsal 8y} INOGE UOIIBULIOU| PUE ** pUE ‘JueweBeusul
Z abed uo juswajelg soueulsrog) slesodio) no Ul ] pue pJeoq s) Jo SaNjiqisuodsal pue sajo) aAloedsal ay)  (e)
“UOI)IEPUBLLLIOO3] SIY) MO||0) OM Jey) 1oB) 8y :980[0sIp pinoys Ajjus pajsl| v L'l

LHOISYIAO ANV INIWIOVNVI 4Od SNOILYANNOL A0S AVT - | ITdIONI¥d

*** Pasojosip aneY ap) “oAoqe polad ay) JO 8joyM By} JOJ [|N§ UL UOKRPUSLUWIOIR] By} PAMO]|0) SARY M

UOHEpU3WWOI3] [I2UNOY IIUBLISAOS) 8je10d109)

STRUNSO1ISI0 IONVNYIA09D FLVHO4H0I OL AIX - FUNXINNY

suonepuUBWILWO29Y pue sa|didulld [I9UNOY) 92UBUIBAOL) ajelodion sainso|osiq 0) Aoy
o xipuaddy




¢ abed

§10¢ 19qUiBAON ¢
SULIB) pauyap 1o} gl Jaydeyod 99g +

01 ebed uo Juswalels souewIBADS) gjelodio) IO Ul [X]
:{(q) ydesBesed ul 0} pawisjes uonewLIOl BY) pUB "
01 8bed uo juswsjelg souewBAOS) Bjelodio) Ino Ul [X]

"$$800.d Jey} yjim 8oueplodde Ul pouad

Buipodal ay) U usyeUBpUN SEM LOHENIEAS SouBWIONad

e Jaylaym ‘pouad Buruodal yoes 0) UoHe[dl Ul 'asojasIp
pue 'si0joa11p

[ENPIAIPUI PUB SS1)ILUWIOD SY ‘pIB0q 8y} J0 soueulopad
ay} Bunenieas Ajjeapouad Joj ssea01d B 8S0j9SIp pue SAeY

(a)

®)

:(e) ydesbesed ui 0) pawusel $$900.d UOllENBAS BY) :pinoys Aijus pajsy v 9l
1oV eyl
Japun paysiignd pue ui pauljsp se ‘ si0jeaipu| Ajjenb3
lapuan), usdal 1sow s Anus sy} 10y Ajienb3 Jspuss
aoe[dyI0p) 8Y) Japun Jokojdwa Jueasfal, B st Alua ayl it (7)
10 {(sasodind asay) 10} ,SANDOXS JOJUSS,
Ne'AChEsbM MMM e [x] | pauyep sey Aius ay) moy Buipnjour) uonesiueblio sjoym
 obied q ay) $S0I0B pue suonisod 8AINJEXS JOIUSS Ul ‘pJeoq
Pue g SDEd UO JUBLIBIE}S SBOUBLLIBACY SjelodIog no Ul g aU) UO USLLOM PUE UsW Jo Suoipodoid eaioadsal oy (1)
'(2) 40 {})(0) sydeibesed ul 0} pauayal UOlEULOJU By} pue Joyyie pue way) Buirsiyoe
& 9bed U0 Juswale)g aoUBUIBAOS) JjelodIon INo Ul [X] spsemo) ssauboud sy pue Aojjod Aysiaaip s Aiua sy} yim
) 6 6oud fonod & S0UBPIOIOE Ul PJE0q U} JO SSJILILLOD JUBASIS! B 10 pIeoq ay)
‘ ( way) cm_w>m_com Spiemoj ssal n_z 4na pue Ao ﬁ_m._m>._m Aq 10s Ayis1anip Jopuab Buinsiyoe Joj saalasigo ajqelnsesuw
N0 Y)IM 22UBPIOIJ. Ul PIBOQ SY} JO S9JILILIOD JUBASISI B 10 pJeoq oy} Aq 1es Alissaalp Japuab Buirsiyoe 10} seA08lqo a|qeinseslu sy} pue oy} pouad Buniodal 4oea o pus sy} Je s ssopsp  (9)
pue ‘1 jo Arewwns e Jo koljod 1eyl esopsip  (q)
UOISNOUI-ANISISAID/SI881E0-PUE-a]d0aa-IN0 W0 [TEWETD MMM/ -SaNy "way) Bunaiyoe u
:BHsgaM INo U YN SIYl e [X] | ssalboud s Ajus syl pue saAnoalqo syl yiogq >__m:cc.m ssosse
1110 Aiewwns @ 10 Aojod Aysianp no jo Adoo e pue 0} pue Ayssanip Japusb Buirsiyoe 1o} saAi0a(qo sjgeinsesw
18S 0) pJe0q 3Y] JO SSNILILIOD JUBAS|3S B 10 pIEDq
6 9bed uo Juswale)s oueuIBA0S Sjelodiod Ino Ul [X 8y} Joj sjuswalinbal sapnjoul yoym Aonod Ausienp e arey  (e)
:(e) ydesbeired yim sandwoo jey) Aoijod Aysienp B aABY am 1eY) 10B) B} :pinoys Alus pajsl v Gl

*** pasojosip aARY ap “aA0qe polad ayj JO S|OuM DY} O} [|N§ UI UOKEPUSWILIOID] SY) PaMO||0) SARY O

uoiepuswiwodal [IDUNOY DUBUIBA0S ou—u._oa._ou

suoljepuawwosady] pue sa|diduild [I9UNOY 9IURUIDIAOL) djelodion) sainso|osiq 0} Aoy
9¢ xipuaddy




¥ obed

§L0Z 19qUIBAON Z
swis} paulysp Joj 6| Jeideyd aag +

SHOGaF[enuUe;Sajollie-eIpall e Ipall-PUE-SI0jSaAUN L0 [IEWEaD MW7 SaNy

:8)1Sqam Jno Uo YN SIY}
Je 9|qe|ieAe s| yolym ‘/ ¢ abed uo Buiouswiwoo ‘Hodsy [enuuy 910z s,¥D7 Ul pue o} abed uo Juswsielg soueursaos) sleodio) no Ul ]

:(q) ydeiBesed u o} pawsjel uoieULIOUI BY) pUB
SuOdaI-[enuUE/SeIle-EIpall/BIpall-pUe-SI0jSaAUlLLDD [EWEID MAWY/:SaNY

'8JISG8M N0 U0 TN
SIU} 1 B|qe|fere Si ydiym ' U0 Bulouswiwioed ‘todey [enuuy 910z S,¥O0 Ul pue () 9bed uo Juswsielg souewssro sjesodiod N0 Ul [X]

!(e) ydeibe.ed u; 0} pausjel ss300.d UolENRAS BY)

'$5800.d JBY) Yum SouBpI0dde Ul poliad
Burpodal ay) Ul usBUSPUN SEM UOIENIEAS SoUBULOUSd

e Joyaym ‘pouad Buipodas yoes o} uoejel ul ‘ssopsip  (q)
PpUE ‘SBAIIN0SXS JOIUSS S} JO douewlopad

8y} Bunenieas Aleaipouad Joj ssaooud e 8s0psip pue srey  (e)

:pinoys Amus paisiiy | L'

*** paso|IsIp aABY ap "aA0qe pouad ay) JO S[OYM Y} JO [Ny Ul UOHEPUIILIOIA] BY) PSMO||0) SABY I

UOHEePUBWWIOT3] [I2UNOY 3IUBLIAAOE) 8)e10d1079)

suoljepuswwoday pue sa|didulid |I2UN0Y IDUBUIDAOL) ajelodion sainso|asiq 0} Aoy
ot xipuaddy




G abed

§1L0Z JoquIBAON Z
Swis) pauyap 10} 6| Jaydeyo oag +

S|0Gel-[enuUe/sajole-elpall/epau-pUB-SI0|SSAUIUCD [EWE0 MAAY/-SanY

:9}1SQaM INO UC
THN SIU e S[ge|ieA. S| yolum ‘6l pue g| sebed uo poday |enuuy 10z S.vDD Ul pue ¢ abed uo juswisielg 8ouBuUIBA0) Qmw_.ou_oo nou X
:10)0811p UYoea JO 90IAISS JO Ylbus| auy pue

G 9bed uo Juswale)g aoueulaAOL) sjejodio) INo Ul [X]

:(q) ydesbered ui 0} pausel uoneWIOM BY) ‘B|qedldde s1aym ‘pue
1 abed uo JuswWwale)g aouBLIBADL) sjelodio) INo Ul [X]

“J0}0aIp Yoes Jo 8olAies Jo ybus| ay)

pue ‘uojuido Jey Jo S pieoq ay} Aym Jo uoleuedxa

ue pue uolisanb uj diysuone|a! Jo uojeisosse ‘uolisod
‘1s8I8)U] B} JO INJRU Y} ‘101081Ip 8Y) JO Bouspuadapul
ay) asiwo.dwoo jou sa0p 1 1ey) uoluido ay) Jo sI

pJEOq 8y} INq §£'Z X0g Ul paquasap adA) ay) Jo diysuoiesl
10 uoneloosse 'uolisod ‘1selajul Ue Sey 10j08lip B Ji
's1010811p Juspuadapul

aq 0} pJeoq auy Aq paIapISU0d $10}03JIP By} JO SSUIBU B}

(@)
(®)

:8J0j0811p Juspusdapul 8q 0} pIeoq ay) AQ PaISpISUCD SI0J0aJIP Sy} JO SBWeU By} }980[0SIp PInoys Aus pasi| v €7
bed q o ‘diysiequiaw syl Ul Aaiyoe o} Buiyoo s) 1o sey
£ 8DEd L0 JUBWBIE}S SOUBWISAOD 8je10diog Jno Ul i Ajuaino pieoq ayj Jeys AlsJanp pue s||Iys Jo xiw 3y} 1no bupas
:XUIBW S||I¥S pJeog Jno XUJew S||s pJeoq e as0[osIp puB aAeY pinoys Aus palsi v 2t
‘KjoAnoaye saniqisuodsal pue sannp
s} ab1eyosip 0} 1t 9|qeus o) AusieAlp pue aouspuadspul
‘siqeaydde jou si (q) ydesBesey ‘doualiadxa ‘sbpajmouy ‘s||INs 10 soue|eq sieudoidde
U} SBY pIBOQ Y} JBY) SINSUS O} PUB SBNSS| LOISSI0INS
pJeoq ssalppe 0} shojdwa J) sesseooid ay) pue 1oe}
S1I00aF [ENUUE/Sa0 BB Dol EIpall-PUB-SI0ISaAuT 00 TEWE00 MRSy | 18U} 9SOI0SIP ‘9ejiwiiod uojjeujuiou e sAey jou saop iyl (q)
. Jo ‘sbunsaw
QlISEoM 850U JE SIequIaU 8y} O SIOUBPUSTE [ENPIAIPUI BY]
1Ino uo TN SIy} 1B d|qe|ieae s| ydlym ‘Gz abed uo podsy [enuuy 910z S.vDD Ul pue g abed uo Juswsie)s souewisAos) sjelodion no Ul [X] pue powad oy} JN0YBNOIY} JoW SSRILILIOD DU} SAW
:(g) pue (y) sudeibeled u| 0) paLIaje) UCHELLIOI BY} PUB “* S SyiSpoyed GUn6denyIES 16ipUB eI RIS (5)
pUB ‘98JjILLIOD BU) JO s1dquIsw 8y} ({)
JBAUEUISAGD-B1BI0aI00]AUBAW0a-INO]UI00 TEEss A SaNy ‘BBIWWO9 8Ly Jo Jakeyd 3yt (¢)
:980[0SIp pue
:8)ISqeM 1IN0 U0 THN SIU} 18 [X]
. (d *J0jo8.p Juspuadapul ue Aq paleys si (g)
'99JILIWOD 3y} JO Jopeyd ay} Jo Adoo e pue DUE 'S10j08p Juapuadapul
g abed uo Juswalels aoueLIBAOS) 8)es0di0) Jno ul ale woym Jo Ajuolew e ‘siequiew daiy} ises| e sey (|)
() pue () sydeibeled yum se1dwod Jey) SSJILLIOCD UOHBUILOU B SARY oM Jey) Jo.) ay) = "UDIYM S9JWIIOD UOeUIWOU B 9ARY  (B)
[:(e) yde.be.ed yym saidwos Aua sy} 4] :pinoys Ayus pais)| e o pieoq 8y | L'z

INTVA AAV O1 QYVO9g JHL JUNLINULS - T I1dIONINd

*** pasOjasIp aAeY ap) dA0qe pouad ay) JO S|OYM ay} Joj [[N} Ul UOIIBPUSLILLIOIDI Y} PAMO||0) dARY I

UONEPUBWLIOJAI [IDUN0Y SOUBUIDAOS) ajelodior)

suolepUBWIWOI9Y puk s3|dIdulld [IDUN0Y) 9DUBUIDAOL) 3jei0di0s) SaInso|asiq 0} Aay)
9 xipuaddy




g obed

GLOZ JoquIBAON Z
SwiI8) paulsp Joj g Jaydeyo esg +

JEOUBUISA0D-51el0MI00jAUBdUI0s-1N0] W00 [JEWIE00 MANY;-SaNy
:0)ISqeMm N0 U0 TYN ST e [X]

pue 'z}, abed uo Juawsje)ls souBWBAOS) Sjelodio) o Ul [X]
']l JO AJBWLLNS B JO JDNPUOD JO BPOD INO ***

"} jo Alewwns e 10 8po2 ey asopsip  (q)

pue ‘saako|dwa pue
S3AINDSXS JOJUAS ‘SJOJOAIP S} 10} 1ONpUOd Jo Bpoo e dARY  (B)

pInoys Ayjus pajsi| v

[

A19ISNOdSIY ANV ATTVIIHLE 1OV - € 31dIONRd

g abed uo JuBWaIR)S S0UBUIBAOY) Sjelodion INo Ul [X]

‘Kj9A1108Y6 S10108.1p Se 8|04 J1ay) ullopad 0} papasu
abpajmouy pue s||13s 8y} ulejuiew pue dojeasp 0} SJojoalIp Joj
saunpoddo Juswdoeaap [euoisssjoid ajeudoidde spiroid pue

‘UCHepUSWIWODAI SIL) MOJ|0) oM Jeu 1oejay) | sJojoauip mau Buionpul Joy welboud e aaey pinoys Ayjus paisy v 97

o *Aius 8y} jo 030

¥ pue ¢ sabed uo Juswajelg aoueuIaA0S) ajesodion Jno Ul X aU} Se UosIad aWes au} q 10U pINoys ‘iejnonied Ul ‘pue o3P
‘UOEPUSLUIWODAI SIU) MOJJO) OM Jey) 1oBf 3y} | Juapuadapul ue aq pinoys A}jus palsi| e Jo p1eoq sy} Jo Jieyd sy} G2

G 0} ¢ sobed uo Juswsle)g souewsA0) sjelodio) o Ul [X] SI01001D
“UCHEPUSUILIODAI SIL} MOJ|0) OM Jeu} 10e) 8L} Juapuadapul aq pjnoys Aljua pajsi| & Jo pieoq sy} Jo Ajuolew v ¥

* paso|asip aAeY ap) -anoge pouad ay) Jo 3joyMm ayj Joj [|N} Ul UOHEPUIILIOII Y} PIMO||0} SARY I

UOIEPUSWILIOIDI [I9UNOY) 3IUBUISAOL) 3)e10d107)

suoljepuawwodady pue sajdidulld [IoUN0Y) 92UBUISAOL) 3)e10di07) S3INso[asIq 0} A3y

Ot xipuaddy




J abed

G10Z 19qUIBAON Z
suLIs} pauyep 104 g1 Jeydeyo aag +

Z1 obed uo 1awa)elg soueuIsA0S) BjeI0dIo) N0 Ul [X]

PaN

"JIpne 8y} 0} JueAs|e. S1ep(oyY Alunoss woy
suolisanb Jemsue 0} 8|ge|IRAR S| pUB WOV S SPUBLIE Jolipne

"UOI)BPUSLILIOIAI SIU} MOJ[0} 8M JBy) 10.) Y} [eUISIX S}l Jey} 8INSUa pjnoys WOY Ue sey Jey Aljus pajs) v £y
“KpAnoaye Bunesado s| youm [01Ju00
[eussul pue Juawabeuew ysi JO WSISAS punos B Jo SISeq ay} uo
paLUIo} Usaq sey uoluido syl Jeyy pue AJus sy jo souewlopad
pue uoiyisod [eroueul} ay} JO MBIA 1) pue anJ; e aAIB pue
splepuels Bununoooe sjeudoidde ay) yum Ajdwoo syuswslels
|elauUB Ul 34} Jey) pue psulejulew Apadoid usaq aaey Ajus sy Jo
Spi022l [eroueul 8y} ‘uojuido Jisy} Ul ‘ley} uoneleldsp e 049 pue
|} 8bed uojuawelels soueuanog aleiodiod noul - Y] 037 sH woJj 9A19031 ‘poniad [eiouBUY B 10} SJUSLISIE)S [BIoUB Ul
:UOIJEPUBWILIOIAI SIY} MOJ0} BMm ey} 1o} ayy | s,Ainua ayj sanoidde ) aiojeq ‘pinoys Ajus pajsi| e jo pJeog 8y A
*Jauped
Juswabiebua Jpne sy} Jo UOIIEI0I B} PUE JO)IPNE [BLISIXS
8y} Jo [eAowal pue Juswiulodde sy Joj sas$900.d By}
Buipnjour ‘Buipodsi sielodioo syl jo Awbs)ul ay) pienbsjes
pue Ajan Apuspuadapul leyr skojdwo 1 sessaeo0ud ay) pue
-a|qeaiidde Jou st (q) ydesBeseg 10B) 1By} 8S0|0s|p ‘98jILULIOD JipNe Ue aAeYy Jou ssop il )l (q)
Jo 'sbunesw
3S0U} Je S19qUISU S} JO SSOUBPUSHE [BNPIAIPUI B}
pue pousd au} Jnoybnoiy} 1w S3IWLIOD BY) SeW
J0 Jaquunu ay) ‘pouad Buipodai yoes o} uonejal Ul {G)
spodak-enuue/ssole-eipall/elpall-pUE-SIOISOAUNWOD [HELUBIY MMM/ SANL pue ‘8a))ILWod Y} JO Sisquisw
. _ _ bed . ay} Jo aouauadxa pue suoledyenb Jueasial sy (§)
‘B}ISQSM INO UO TN SIY} 12 SIQeeA. SI UdIUM ‘G Pue 6 'g| SSDEA UO oSy [BnuUY 910Z S yOo Ul [X '99)ILILIOD BY} JO Jokeyd By} (g)
(g pue () sydeibesed ul 0} paliaje) UCHBLIIOJUI BY) pUB '9S0[0SIp pue
50U WISACE-S1e10d109/AUBGUI00-IN0/WI0D [JEWEID MANY/-SaNY ‘pIeoq 8y} Jo Jleyd
B)[SGOM JN0 U0 TYN SN X 8y} Jou s1 oym '10j0811p Juspusdapul ue Aq palleyo st (g)
. pue sJ0}03.1p Juspuadapul
‘89]{wwod 8y} Jo Jeleyd sy} Jo £dod e pue ale woym Jo Aluolew e pue sioj0alIp SANNIEXS
£ 9bed uo Juswalels soueLIRAOY Slel0dio) IO Ul Y] -UOU BJB WOYM JO [|B ‘SISqUIaW 931y} 1sea] e sey (|)
{(2) pue (}) sydeibeled yjm sa1/dwiod 12y} SORILILIOD JIPNE UB SABY OM Jey) 1oB) oy} "YolyMm S8jIWWOoD Jipne ue arey  (e)
[:(e) ydesbe.ed yym saidwos Ayua ayy 4] :pinoys A}jua pajsi| e Jo pJeoq ay | [

ONILYOdIY F1VIOJUOD NI ALIIOILNI QHVNOILVS - ¥ ITdIONINd

*** paso|IsIp aAney ap) ‘anoqe poad ayj Jo SjoYM dyJ Jo} [|N} Ul UOIIEPUILILIOII L) PAMO][0) DARY I

UOEPUSWWIOIAI [I2UNO0Y) 3IURUIDAOS) djesodior)

suoljepuawoday pue sa|didulld [I2UNO0Y 9DUBUIIAOKL) d)elodio) sainso|osiq 0} L)
Oy xipuaddy




g abed

G1L0cC 49QUIBAON ¢
Swa) pauyep Joj g1 Jeydeys 998 +

Z) 9bed uo awalels soueWBA0S) slesodio) Ino Ul [X]

2\

‘A|leouonosje Aysibal Alunoss sy pue
Anus 8y} ‘0] SUOIEJILUNWIWOD PUSS PUE ‘WOJ) SUCHEJIUNUWILLIOD

-uoljepusILIoIaI S} MOJ|O) M Jey} Joe) ay} * 919031 0} uoljdo ay} sJapjoy Ajunaas anib pinoys Ajus paisi v 9
Bed d < 'slap|oy Ajunoas
Cl 9060 U0 JUBUIBIEIS SOUEWIBACD Bjelocdiog nol - ) 10 sBunesw je uopedioiped abeinoous pue sjey|ioe) o) soe|d
sispjoy Aunoss jo sbunssw e uonedioiued BuiBeinooua pue Buieyioe Joy sessaooid pue saiijod no | Ul sey ) sessaoold pue saioljod 8y} 8s0josIp pinoys Ayius paisy v €9
bed d 'SJOJSOAU|
i A T UHA UOIEDIUNWWIOD KEm-OM] BAIOBYS aleliioe) o) welboid
:UOIJEPUBLILIODA] SIU) MOJ[0} OM 1By} 1oBy By} | Suolejal JojsaAul Ue Juswajdw) pue ubisep pinoys Ajus pajsi| v 29
PESERIETRMASCEEEED S RS "a}ISqem S| BIA SI0}S8AUI O} aoueuIaA0h
:8)ISqam Jno U souBUIBACE N0 pue Sn Jnoge uojeuLIol S}l puE yj3s}i Inoge uolewuojul spiaoid pinoys Aijus paisy v 1'9

SYIATOH ALIINIIS 40 SIHON FHL 133dS3Y - 9 FTdIONINd

JE0UEIISA0D-81210a100/AUBaUI0s-IN0 U100 TEWEI0 MAAY/ SRY
:9)ISqaM INO U0 TYN S e [X

pue ‘g| abed uo Juswajelg ouBLISACS) Bjelodio) o Ul [X)

:J1 Jo Alewiwins e Jo £o1jod esueldwod 8insoj9sIp SNONUUCd Jno "

1 Jo Arewiwns e 1o Aoijod Jey ssopsip  (a)

pue ‘sajny Buns sy} Japun suoiebiqo ainsojosip
snonunuog s)i ypm BuiAidwoo Joj Aoljod usjiume arey  (e)

:pinous Aiua pajs v

'S

F¥NSOTISIA AIINVIVE NV ATIWILL INVIN - § ITdIONINd

*** paso|asIp aAeY ap ‘anoqe pouad ay} JO I|OYM Ay} Joj [N} Ul UOIIEPUILILIOID] U} PIMO]|O} SABY M

UONEPUSWILIOIA] JIOUNOY) 3IUBUIAAOK) S)eiodio)

SUOIJEPUBWIWIOIDY puk S3[dIduLld [IDUNOY) BIUBUIIAOL) d)e10dI0) S3INSO|asIq 03 A3y

9% xlpuaddy




6 obed

GL0Z 49qUIBAON Z
suLig} pauyep 104 g1 1e1deyo asg +

uoday [enuuy 9102 S,¥DD Ul G 8bed uo mainay [eloueul pue Bunesedp syl vl X
:Sysu asoy} sbeuew

‘SysU
asoy) abeuew o spusju) 10 sabieuell 1 Moy ‘Se0p )i )1 ‘PUB SYSU
AlJIqeUIBISNS [BI00S PUE [BIUSWUOIIAUS ‘DILIOUODS 0) 2INS0dxe

0} pusjul Jo afieuew am moy ‘op am Ji ‘pue Sysl A)|IGeUIBISNS [BID0S PUE [BJUSWUOLAUS ‘ILIOUOOS 0) 8Insodxe [eUalewl AUe SABY oM JoUlaym ' [eusiew Aue Sey }l Jayjaym aso[osip pinoys AJus pajsi| v ¥l
"$9859204d |01JU0D [BUBUI
pue juawebeuewl ysu s} Jo ssausAaye ay) Bujaoidul
‘ajqeoydde 1ou st (q) ydeserey Allenuiuod _ucm Buienjeas 1o} shojdwis 1 sassaoold ay)
pue JoB} Jey} ‘Uonouny Jipne [Buld)ul UB 9ABY JoUSa0p ) )l (q)
|| 9bed uo Juswasjelg soueuIan0s) ajeJodio) Ino Ul X 10 ‘suoed 11 501 JBYM PUB PAINIINIS
:swuopiad J) 9|01 Jeym pue painjondls S| UOIoUN, JIpNe [euiaiul INo Moy S| UOIJOUN} 8y} MOY ‘UOIOUN; Jipne [eusaiul U sey il (B)
[:(e) ydeibe.ed yym sandwos Anus ay 4] :880[08Ip pnoys Ayjus pais|| v )
|| obed uo juswsie)g soueussAoo) sjelodion IO Ul [X]
-90e(d uByE) Sy Malnel B
:9% xipuaddy siuy Aq paseaod pouad Buipodss ay; ul aoejd Usye)} SBY MoIASI B UoNS Jey) pue yons Jayjaym ‘pouiad Buiuodal yoea o} uonejel Ul ‘asopsip  (q)
|| 86ed uo juswajelg souewIBA0S Bjel0dio o Ul [X] pue ‘punos aq o} Sanuijuod 1l ey} Jjest Ajsnes o) Ajenuue
DUNOS 8q 0} SANURUOD 1se9) Je yJomauwesy Juswabeuew sy s Aiue ayy manal  (B)
11 1ey) yesy Ajsties o} Ajlenuue Jses| je yJomawe.} juswabeuel ysu s A11Us a1 SMalAS) PJEOg 8U) JO SSJJILULLOS B JO pIeoq Jey) 1oe) ay) * :PINOYS pJeoq 8y} JO S3JILUWIOD B 10 pJeoq ay| A
“}omauwel}
‘aqeaidde 1ou si (q) ydesbeseg . ww%ﬁmmmcme ¥su s,Alus ay} mc_mmm__wé Joy shojdwa
I U} pue 10e} ey} asosip ‘sroge (e) Ajsies
Jey} SSajJIULIOD JO SSJHWILIOD Ysii B aABY Jou saop i j (q)
10 'sbunaaw
SU0GaI-[ENUUE/SSPIIE-EIPaW/EIpaUl-pUE-SI0]SSAULWOD [JEWEDY MAM//:SONY 9S0U} Je s1eguIsw au) Jo saouepuslie [enplaipul 8y
pue pouad ay} Jnoybnoiy} 1oW SaILILIOD BY) SaWL
:3)Isqom J0 Joquinu 8y} 'ponad Buruodal yoes Jo pus syl le se (g)
1no U0 Ty siy) e 8|qe|iee s) yolum 'z sbed uo podey [enuuy 910z S,¥00 Ul pue / abed uo Juswsielg 8oUewIsA0S) Bleiodo) Jno Ul [X] PpUB ‘98I0 B} JO SJaquiatl 8y} (y)
() pue (p) sydesBesed ul 0] paus}eI UOIBULIOJUI S} PUE ** ‘98 IWWOd By} Jo Jokeyd 8y} (g)
20U UISACD-8]1eJ0di0o/AUBdUICS-IN0/WCT [IFEWUEID AW [-SaY :8S0[3sIp pue
8}ISqaM IN0 U THN S  [R] ‘10}0811p Juspuadapul ue Aq palieyo si (z)
. pue 'sJojoaup Juapuadepul
SBRILILIOD B} 0 JBLEYD B} 0 Adoo € pue aJe woym Jo Auolew e ‘siaquisw a1y} ises| e sey (L)
1 abed uo Juswale)s souewIBA0Y) djelodion Jno Ul [X] oI
{(2) pue (1) sydesBered ypm Adwoo ey} YSi 99SIBA0 O} SIBJILILLOD JO SBRIWILIOD B SARY 8M JBY) 198} aU) JO UoB® “{SL1 89SI9A0 0} SO0 JO S3JILILOD B 9.6; (e)
[:(e) ydesbesed yum seidwoo Awus ay) Jj) ‘pinoys Axjus pajsi e Jo pleaq sy L'/

MSIY IOVNVIN ANV 3SINDOJ3Y - £ I1dIONRId

*** Paso|asIp aABY A "aAoqe poLiad 3} JO SjoYM Y] 10} [N} Ul UOHEPUIWILLOIDI BY} PSMO||O} SABY S

UO[)epUSLILIOIA] [IDUNOY IIUBLIBAOL) d)esodio?)

suoljepuaWwoddy pue sa|didulid |1I9UNO0Y 9OUBUIDAOL) 3jeiodio) salnso|dsiq 0) Aoy
9¢ xipuaddy




01 abed

G10¢ 19quisnoN ¢
s8] pauyap Joj 6| Jeydeyo 895 +

JEOUBUI3ACD-a1e 100100/ AUBTWO0-IN0 W00 TREWRI0 MMM/ SaNY
:9)ISGam INO UO TN SIU} 1B B|qe|IAR S| YOIUM ‘Sajun0ag yD7) Ul Buipel] uo Kojjoq noul X

Pal

pue 'z} abed uo Juswalels souBUIBA0Y) SlRIodIoN) IO Ul [X]

Pal

J1 jo Auewuwns & 10 Aojjod jeyy asopsip (q)
pue ‘swayos sy} ui bunedoped
1O SH JIWIOUODD BY) JWI| YOoIym (SSIMIBYIO JO SAALBALISP
40 8sn 8y} ybnoly) Jayleym) suonoeSUE.) OjUl JSJUD

0} pajiwiad ale sjuedioued Jayloym uo Adjjod e arey ()

:pinoys
)1 Jo Arewwns e Jo anss siy} uo Aaijod 1no BWaYdS uoljeJaunwal paseg-Ajnba ue sey yoiym Aus paisy v €8
SHOGRI-ENUUE/SSRIHE-EIpaU/EIpalU-PUB-SIO)SaAUNI0D [EWEs0 MW/ SANY
"SOAINDAX

:8ISqaMm INO U0 TN S} Je S|qe|ieA. s| yoIum ‘Loday [enuuy 9107 S.¥D0 J0 /i obed uo Bupuswwos Lodey uonessunway sy Ul [X]

PaN

'SBAIINOBXS JOIUSS JOY)0 PUB SI01081Ip
SAIINAXA JO UOIBIAUNLIAI SY) PUB SJ0J03JIP BAINOSXS-UOU JO Uoleiaunwal ay) BuipieBas seonoeid pue seioijod uonelsunwal ino Ajgleledss

101U3S JBUJ0 pUB SIC03.IP SANIBXS JO UONBJUNWAI Y} PUB
$J0J03IIp SAINDBXS-UOU JO uolelaunwai sy} Buipiebal saonoeld
pue saijod s} asosip Ajeieredss pnoys Ayjus paisi| v A

-3|qeaydde Jou si {q) ydeibeleq

SHOGaI-[enuUe/S3oIHe-eIpall/e|paUl-pUe-SIOjSaAUlLOD (e LUEa0 MMM -SaNy

:9)isgom

JNo Uo TN SIY} Je s|qejieA. S| yorym ‘Gz sbed uo odsy [enuuy 91,0z S.¥DQ Ul pue / abed uo jusiwsiels aouewaAos) sjesodion o Ul [R)
{S) pue () sydesBeied uj 0} pawajal uoleLLIOI BY} pUB "

JEOUBUIBAGD-S|EI00I03]AUBGLLIOI-IN0JWOD IEWEIS MMM/ STNY

:a)sgam Ino uo YN SR  [X)

“99JILIOD 3} JO Jayeyd ay) Jo Adod e pue

J 8bed uo Juswelelg eoueUIBA0S) BjelodIc) IO Ul [X]

ral

{(z) pue () sydesbeled yjm sandwod ey} S3NILILIOD UONRISUNWISI B SABY SM JBU} J0B) 8Y}
[:(e) ydesbe.ed yym saydwoo Anus ayl i)

"9AISSB0Xd 10U pue sjeudoidde

S| uojjeJaunwal yons Jey} Buunsua pue saalndaxe

JO|UBS pue SI0)08.Ip 10} UONeIBUNLWSS JO uolisodwod

pue [aA3 sy} buies Joy skojdws )t sassaaoid sy} pue 1oe}
Jey) 9s0jos|p ‘93D UoljeIaUNWaI B sABY Jou saop Uyl (q)

1o ‘sBunesw

950U} 1B $16qWBL B} JO SBOUBPUSYE [ENPIAIPUI U}

pue pouad ay} Inoybnoiy) 19w S2JIULIOD B} SaLUI)
40 Joquinu 8y} ‘pouad Buipodal yoes jo pua sy e se ()

puUe {99JWWO0d Sy} JO slaquisw 8y} (p)
'9o)ILIWOD 8y} Jo Japeyo ay) (¢)
:980/0SIp pue

“JojoauIp Juapuadapul ue Ag paleyo si (z)

pue {s10}08.1p Juapuadapul
aJe woym Jo Ajuofew e ‘siequisli 881y} isea) le sey (1)

“YOIYM 9SIHWLI0D Uonessunwal e arey  (g)
pinoys Ainus pajsi| e o pieoq ay L 18

A19ISNOdSTY ANV ATHIV] ALVHINNINTY - 8 ITdIONINd

*** paso|IsIp aABY 9p| 9A0qe poliad Ay} JO JJOYM DY} JOJ ||} Ul UOHEPUSWILIOI] BY) PAMO||0} SARY SR

uojjepusuiwodal [I2Unoy IJUBUIBA0G wﬁuhon._ou

SuolEpuUaWIWOITY puk s3|dIdulld |1IDUNO0Y 9OUBUISAOL) djelodio) salinso|osiq 0) Aoy
9p xipuaddy




	Ltr to ASX Corp Gov Statement and Appendix 4G 120417
	2016 Corporate Governance Statement
	Front Cover
	Corporate Governance at Amatil
	The Board and Its Role
	Board Committees
	Diversity and Inclusion
	Performance Evaluation and Remuneration
	Risk Framework
	Amatil Policies and Practices
	Back Cover

	2016 Appendix 4G



