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Venue and Voting Information 
The Annual General Meeting of the Shareholders to which this Notice of Meeting relates will be 

held at 9:30AM (AEDT) on 19 November 2019 at JCurve Solutions Limited, Level 8, 9 Help Street, 

Chatswood NSW 2067.  

Your vote is important 

The business of the Annual General Meeting affects your shareholding and your vote is important. 

Voting in person 

To vote in person, attend the Annual General Meeting on the date and at the place set out above. 

Voting by proxy  

To vote by proxy, please use one of the following methods: 

Online Lodge the Proxy Form online at https://investor.automic.com.au/#/loginsah by 

following the instructions: Login to the Automic website using the holding details as 

shown on the Proxy Form. Click on ‘View Meetings’ – ‘Vote’. To use the online 

lodgement facility, Shareholders will need their holder number (Securityholder 

Reference Number (SRN) or Holder Identification Number (HIN)) as shown on the 

front of the Proxy Form. 

By post Automic, GPO Box 5193, Sydney NSW 2001 

By hand Automic, Level 5, 126 Phillip Street, Sydney NSW 2000 

Your Proxy instruction must be received not later than 48 hours before the commencement of the 

Meeting. Proxy Forms received later than this time will be invalid. 

Power of Attorney 

If the proxy form is signed under a power of attorney on behalf of a shareholder, then the attorney 

must make sure that either the original power of attorney or a certified copy is sent with the proxy 

form, unless the power of attorney has already provided it to the Share Registry. 

Corporate Representatives 

If a representative of a corporate shareholder or a corporate proxy will be attending the Meeting, 

the representative should bring to the Meeting adequate evidence of their appointment, unless 

this has previously been provided to the Share Registry. 

https://investor.automic.com.au/#/loginsah
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Notice of Annual General Meeting 
Notice is hereby given that an Annual General Meeting of Shareholders of JCurve Solutions Limited 

(ACN 088 257 729) will be held at 9:30AM AEDT on 19 November 2019 at JCurve Solutions Limited, 

Level 8, 9 Help Street Chatswood NSW 2067 (Meeting). 

The Explanatory Statement to this Notice of Meeting provides additional information on matters 

to be considered at the Annual General Meeting. The Explanatory Statement and the Proxy Form 

forms part of this Notice of Meeting. 

The Directors have determined pursuant to Regulation 7.11.37 of the Corporations Regulations 

2001 (Cth) that the persons eligible to vote at the Annual General Meeting are those who are 

registered Shareholders at 7:00PM (AEDT) on 17 November 2019.  

Terms and abbreviations used in this Notice of Meeting and Explanatory Statement are defined in 

the Glossary. 

 

Agenda 

Ordinary business 

Financial statements and reports 

“To receive and to consider the Annual Financial Report of the Company for the financial year ended 30 

June 2019 together with the declaration of the Directors, the Directors’ Report, the Remuneration Report 

and the Auditor’s Report for that financial year.” 

Note: This item of ordinary business is for discussion only and is not a resolution. 

Pursuant to the Corporations Act, Shareholders will be given a reasonable opportunity at the 

Meeting to ask questions about, or make comments in relation to, each of the aforementioned 

reports during consideration of these items. 
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Resolutions 

Remuneration Report 

1. Resolution 1 – Adoption of Remuneration Report 

To consider and, if thought fit, to pass the following resolution as an Ordinary Resolution: 

“That, for the purpose of Section 250R(2) of the Corporations Act and for all other purposes, 

approval is given for the adoption of the Remuneration Report as contained in the Company’s 

Annual Financial Report for the financial year ended 30 June 2019.” 

Note: The vote on this Resolution is advisory only and does not bind the Directors or the 

Company. 

 

Voting Exclusion Statement: In accordance with the Corporations Act, the Company will 

disregard any votes cast on Resolution 1 by or on behalf of a member of the Company’s 

key management personnel (including the Directors), whose remuneration details are 

included in the Remuneration Report (KMP), or any of that person’s Closely Related 

Parties (such as close family members and any controlled companies of those persons) 

(collectively referred to as Restricted Voter). However, the Company need not disregard a 

vote if: 

(a) it is cast by a person as a proxy appointed in writing that specifies how the proxy is 

to vote on Resolution 1; and 

(b) it is not cast on behalf of a Restricted Voter. 

If you appoint the person chairing the Meeting (Chair) and you are not a Restricted Voter, 

by submitting the Proxy Form you authorise the person chairing the Meeting to exercise 

the proxy even though Resolution 1 is connected directly or indirectly with the 

remuneration of a KMP, and you will be taken to have directed the Chair to vote in 

accordance with his or her stated intention to vote in favour of Resolution 1. If you do not 

want your vote exercised in favour of Resolution 1, you should direct the person chairing 

the Meeting to vote “against”, or to abstain from voting on, this Resolution. 

 

Re-election of Directors 

2. Resolution 2 – Re-election of David Franks as Director  

To consider and, if thought fit, to pass the following resolution as an Ordinary Resolution: 

“That Mr David Franks, a Director who retires by rotation in accordance with the Company’s 

Constitution and ASX Listing Rule 14.4, and being eligible offers himself for re-election as a Director 

of the Company, effective immediately.” 

 

3. Resolution 3 – Election of Graham Baillie as Director  

To consider and, if thought fit, to pass the following resolution as an Ordinary Resolution: 

“That Mr Graham Baillie, a Director appointed as an additional Director and holding office until 

the next general meeting of the Company after his appointment in accordance with the Company’s 
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Constitution and ASX Listing Rule 14.4, be elected as a Director of the Company, effective 

immediately.” 

 

Adoption of JCurve Equity Incentive Plan 

4. Resolution 4 – Adoption of JCurve Equity Incentive Plan 

To consider and, if thought fit, to pass the following resolution as an Ordinary Resolution:  

“That, for the purposes of ASX Listing Rule 7.2 (exception 9(b)) and Section 257B(1) of the 

Corporations Act and for all other purposes, the Shareholders of the Company approve the 

adoption of the JCurve Equity Incentive Plan, on the terms and conditions set out in the 

Explanatory Statement which accompanies and forms part of this Notice of Meeting.” 

 

Voting Exclusion Statement: The Company will disregard any votes cast in favour of 

Resolution 4 by or on behalf of: 

(a) any Director of the Company (except one who is ineligible to participate in any 

employee incentive scheme in relation to the Company); or 

(b) an Associate of those persons. 

However, the Company will not disregard a vote if: 

(i) it is cast by a person as proxy for a person who is entitled to vote, in accordance 

with the directions on the proxy form; or  

(ii) it is cast by the Chair as proxy for a person who is entitled to vote, in accordance 

with a direction on the proxy form to vote as the proxy decides. 

 

 

BY ORDER OF THE BOARD  

 

David Franks  

Company Secretary 

24 September 2019 
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Explanatory Statement 
This Explanatory Statement has been prepared for the information of the Shareholders in 

connection with the business to be conducted at the Annual General Meeting to be held at 9:30AM 

(AEDT) on 19 November 2019 at JCurve Solutions Limited, Level 8, 9 Help Street, Chatswood NSW 

2067.  

The purpose of this Explanatory Statement is to provide information which the Directors believe 

to be material to Shareholders in deciding whether or not to pass the Resolutions in the Notice of 

Meeting. 

If you are in any doubt about what to do in relation to the Resolutions contemplated in the Notice 

of Meeting and this Explanatory Statement, it is recommended that you seek advice from an 

accountant, solicitor or other professional advisor. 

Full details of the business to be considered at the Annual General Meeting are set out below. 

Agenda 

Ordinary business 

Financial statements and reports 

In accordance with the Constitution and the Corporations Act, the business of the Annual General 

Meeting will include receipt and consideration of the Annual Financial Report of the Company for 

the financial year ended 30 June 2019 together with the declaration of the Directors, the Director’s 

Report, the Remuneration Report and the Auditor’s Report. 

In accordance with the amendments to the Corporations Act, the Company is no longer required 

to provide a hard copy of the Company’s Annual Financial Report to Shareholders unless a 

Shareholder has specifically elected to receive a printed copy. 

Whilst the Company will not provide a hard copy of the Company’s Annual Financial Report unless 

specifically requested to do so, Shareholders may view the Company Annual Financial Report on 

its website at www.jcurvesolutions.com. 

No resolution is required for this item, but Shareholders will be given the opportunity to ask 

questions and to make comments on the management and performance of the Company. 

The Company’s auditor will be present at the Meeting.  During the discussion of this item, the 

auditor will be available to answer questions on the: 

▪ Conduct of the audit; 

▪ Preparation and content of the Auditor’s Report; 

▪ Accounting policies adopted by the Company in relation to the preparation of the financial 

statements; and 

▪ Independence of the auditor in relation to the conduct of the audit. 

Written questions of the auditor 

If you would like to submit a written question about the content of the Auditor’s Report or the 

conduct of the audit of the Annual Financial Report of the Company’s auditor, please send your 

question to the Company Secretary.  A list of qualifying questions will be made available at the 

Meeting. 

Please note that all written questions must be received at least five business days before the 

Meeting, which is by 12 November 2019.  

http://www.jcurvesolutions.com/
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Resolutions 
Remuneration Report 

Resolution 1 – Adoption of Remuneration Report  

In accordance with section 250R(2) of the Corporations Act, the Company is required to present to 

its Shareholders the Remuneration Report as disclosed in the Company’s Annual Financial Report. 

The vote on the Resolution is advisory only and does not bind the Directors or the Company. The 

Remuneration Report is set out in the Company’s Annual Financial Report and is also available on 

the Company’s website at www.jcurvesolutions.com. 

However, if at least 25% of the votes cast are against the adoption of the Remuneration Report at 

the Meeting (subject of this Notice of Meeting), and then again at the 2020 Annual General Meeting 

(2020 AGM), the Company will be required to put to the vote a resolution (Spill Resolution) at the 

2020 AGM to approve the calling of a further meeting (Spill Meeting). If more than 50% of 

Shareholders vote in favour of the Spill Resolution, the Company must convene the Spill Meeting 

within 90 days of the 2020 AGM. All of the Directors who were in office when the 2020 Directors’ 

Report was approved, other than the Managing Director, will (if desired) need to stand for re-

election at the Spill Meeting. 

The Remuneration Report explains the Board’s policies in relation to the nature and level of 

remuneration paid to KMPs (including Directors) and sets out remuneration details, service 

agreements and the details of any share-based compensation. 

Voting 

Note that a voting exclusion applies to Resolution 1 in the terms set out in the Notice of Meeting. 

In particular, the Directors and other Restricted Voters must not vote on this Resolution and must 

not cast a vote as proxy, unless the appointment gives a direction on how to vote, or the proxy is 

given to the Chair and you submit the Proxy Form, authorising the Chair to exercise the proxy even 

though Resolution 1 is connected directly or indirectly with the remuneration of a KMP and that in 

doing so you will be taken to have directed the Chair to vote in accordance with the Chair’s stated 

intention to vote in favour of Resolution 1. 

Shareholders are urged to read carefully the Proxy Form and to provide a direction to the proxy 

on how to vote on this Resolution. 

 

Re-election of Directors  

Resolution 2 – Re-election of David Franks as Director  

The Company’s Constitution requires that at the Company’s annual general meeting, one third of 

the Directors shall retire from office. A Director shall not hold office for a period in excess of three 

years or past the third annual general meeting following his appointment. The retiring Directors 

must not be a Managing Director. The Directors to retire at the annual general meeting are those 

who have been in office the longest since their last election.  

ASX Listing Rule 14.4 also provides each a Director must not hold office (without re-election) past 

the third annual general meeting following the Director’s appointment or 3 years, whichever is 

longer.  

Mr David Franks was appointed a Director of the Company on 15 September 2014 and was last re-

elected as a Director at the 2016 AGM.  

A Director who retires in accordance with clause 13.2 of the Company’s Constitution is eligible for 

http://www.jcurvesolutions.com/
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re-election. Under this Resolution, David Franks has elected to retire by rotation, and being eligible, 

seeks re-election as a Director of the Company at this AGM.  

Mr Franks holds a Bachelor of Economics (Finance and Accounting) from Macquarie University, is 

a Chartered Accountant, Fellow of the Financial Services Institute of Australia, Fellow of the 

Governance Institute of Australia, Justice of the Peace and a Registered Tax Agent.  

With over 20 years in finance and accounting, initially qualifying with Price Waterhouse in their 

Business Services and Corporate Finance divisions, Mr Franks has been CFO, Company Secretary 

and/or director for numerous ASX listed and unlisted public and private companies, in a range of 

industries covering energy retailing, transport, financial services, mineral exploration, technology, 

automotive, software development and healthcare. 

Mr Franks is currently Company Secretary of the following listed companies: AUB Group Limited, 

Zip Co Limited, Adcorp Australia Limited, Kelly Group Partners Holdings Limited, Consolidated 

Operations Group Limited, Noxopharm Limited and White Energy Company Limited.  

David is also a Director and Principal of Automic Group Pty Ltd. 

Directors’ recommendation 

The Directors (excluding Mr David Franks) recommend that Shareholders vote for this Resolution. 

 

Resolution 3 – Election of Graham Baillie as Director  

The Company’s Constitution provides that any Director appointed in addition to the existing 

Directors will hold office until the next following annual general meeting and is then eligible for re-

election.  

ASX Listing Rule 14.4 also provides that each additional director appointed during the year is to 

hold office until the next general meeting and is then eligible for election as a Director of the 

Company. 

Mr Graham Baillie was appointed as an additional Director of the Company on 26 August 2019 

and has since served as a Director of the Company. 

Under this Resolution, Graham Baillie seeks election as a Director of the Company at this AGM.  

Mr Baillie originally joined the Company in September 2007 as a non-executive Director and was 

appointed Chairman in May 2012, briefly serving as Managing Director for the period December 

2013 to June 2014, before returning to the position of Chairman in July 2014. During this time, he 

oversaw the listing of JCurve Solutions Limited through Stratatel Limited.  

In 1994, Graham established Outsource Australia Pty Ltd (OSA) to provide “white collar” business 

process outsourcing services to both the private and public market sectors in Australia. In his 

capacity as majority shareholder and Chief Executive Officer, he developed the company nationally 

and internationally. Today, OSA is known as Converga.  

Prior to this, Graham was with AUSDOC during its formative years through to its ultimate ASX 

listing in September 1993. In this time, he was not only integral to the development of the company 

throughout Australia but was also involved in establishing similar business operations in New 

Zealand, USA and United Kingdom.  

Directors’ recommendation 

The Directors (excluding Mr Graham Baillie) recommend that Shareholders vote for this 

Resolution. 
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Adoption of JCurve Equity Incentive Plan   

Resolution 4 – Adoption of JCurve Equity Incentive Plan  

Background 

The Company’s Equity Incentive Plan (Incentive Plan) was last approved by Shareholders of the 

Company on 22 November 2016. As of the date of this Meeting, more than three years would have 

lapsed since this date, accordingly, the Company seeks Shareholder approval to re-adopt the 

Incentive Plan for the purposes set out in this Explanatory Statement. 

The re-adoption of the Incentive Plan allows the Company to encourage employees to share in the 

ownership of the Company and promote the long-term success of the Company as a goal shared 

by all employees. The Company’s Incentive Plan enables the Company to offer employees a range 

of different employee share scheme interests. These employee share scheme interests include 

options, performance rights, service rights, deferred shares, exempt shares, cash rights and stock 

appreciation rights.  

A summary of the key terms of the Incentive Plan is set out in Annexure A, and a copy of the rules 

of the Incentive Plan is available upon request from the Company. 

ASX Listing Rules 

If this Resolution is approved by Shareholders for all purposes under the Corporations Act and the 

ASX Listing Rules, including ASX Listing Rule 7.2 (exception 9(b)), it will have the effect of enabling 

the securities issued by the Company under the Incentive Plan to be automatically excluded from 

the formula to calculate the number of securities which the Company may issue in any 12 month 

period using Listing Rule 7.1 (15% capacity) during the next three year period. 

Since the Incentive Plan was last approved by Shareholders on 22 November 2016, the Company 

advises that it has issued 11,500,000 performance rights since this approval was granted. 

Employee share scheme buy-back 

Section 257B(1) of the Corporations Act sets out the procedure for various forms of share buy-

back, including an “employee share scheme buy-back”. In order for the Company to undertake a 

buy-back of Shares under the Incentive Plan using the employee share scheme buy-back 

procedure under the Corporations Act, the Incentive Plan must be approved by Shareholders of 

the Company. 

Accordingly, Shareholder approval is being sought under this Resolution to approve the Incentive 

Plan in order for the Company to undertake a buy-back of Shares under the Incentive Plan using 

the employee share scheme buy-back procedure under the Corporations Act. 

Directors Recommendation 

The Board of Directors as potential future participants of the Incentive Plan (subject to future 

shareholder approval) have not made a recommendation in relation to this resolution. The 

Chairman will vote undirected proxies in favour of this Resolution 

Enquiries 
Shareholders are asked to contact the Company Secretary on 02 8098 1169 if they have any 

queries in respect of the matters set out in these documents. 
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Glossary 
AEDT means Australian Eastern Daylight Time as observed in Sydney, New South Wales. 

Annual Financial Report means the 2019 Annual Report to Shareholders for the period ended 

30 June 2019 as lodged by the Company with ASX on 26 August 2019. 

Annual General Meeting or AGM or Meeting means an Annual General Meeting of the Company 

and, unless otherwise indicated, means the meeting of the Company’s members convened by this 

Notice of Meeting. 

ASIC means Australian Securities and Investment Commission. 

Associate has the meaning given to it by the ASX Listing Rules. 

ASX means ASX Limited ACN 008 624 691 or the financial market operated by it, as the context 

requires, of 20 Bridge Street, Sydney, NSW 2000. 

ASX Listing Rules or Listing Rules means the official ASX Listing Rules of the ASX and any other 

rules of the ASX which are applicable while the Company is admitted to the official list of the ASX, 

as amended or replaced from time to time, except to the extent of any express written waiver by 

the ASX. 

Auditor’s Report means the auditor’s report dated 26 August 2019 as included in the Annual 

Financial Report. 

Board means the current board of Directors of the Company. 

Business Day means a day on which trading takes place on the stock market of ASX. 

Chair means the person chairing the Meeting. 

Closely Related Party of a member of the KMP means: 

(a) a spouse or child of the member; 

(b) a child of the member’s spouse; 

(c) a dependant of the member or of the member’s spouse; 

(d) anyone else who is one of the member’s family and may be expected to influence the 

member, or be influenced by the member, in the member’s dealings with the Company; 

(e) a company the member controls; or 

(f) a person prescribed by the Corporation Regulations 2001 (Cth). 

Company means JCurve Solutions Limited ACN 088 257 729. 

Constitution means the Company’s constitution. 

Corporations Act means the Corporations Act 2001 (Cth) as amended or replaced from time to 

time. 

Director means a current director of the Company. 

Directors’ Report means the report of Directors as included in the Annual Financial Report. 

Dollar or “$” means Australian dollars. 

Explanatory Statement means the explanatory statement accompanying this Notice of Meeting. 

Incentive Plan means the employee incentive scheme entitled “JCurve Equity Incentive Plan” for 

which Shareholder approval is being sought for the adoption of under Resolution 4 of this Notice 

of Meeting. 

Incentive Securities means the Securities that may be granted by the Company pursuant to the 
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terms of the Incentive Plan. 

KMP means key management personnel (including the Directors) whose remuneration details are 

included in the Remuneration Report. 

Notice of Meeting or Notice of Annual General Meeting means this notice of annual general 

meeting dated 24 September 2019 including the Explanatory Statement. 

Option means an option which, subject to its terms, could be exercised into a Share. 

Ordinary Resolution means a resolution that can only be passed if at least 50% of the total votes 

cast by Shareholders entitled to vote on the resolution are voted in its favour at the meeting. 

Performance Right means a performance right which, subject to its terms, could convert to a 

Share. 

Proxy Form means the proxy form attached to this Notice of Meeting. 

Remuneration Report means the remuneration report as set out in the Annual Financial Report.  

Resolutions means the resolutions set out in this Notice of Meeting, or any one of them, as the 

context requires. 

Restricted Voter means a member of the Company’s KMP and any Closely Related Parties of 

those members.  

Securities mean Shares and/or Options (as the context requires). 

Share means a fully paid ordinary share in the capital of the Company. 

Shareholder means a holder of a Share. 

Share Registry means Automic Pty Ltd, Level 5, 126 Phillip Street, Sydney NSW 2000.  

Special Resolution means a resolution that can only be passed if at least 75% of the total votes 

cast by Shareholders entitled to vote on the resolution are voted in its favour at the meeting. 

Spill Meeting means the meeting that will be convened within 90 days of the 2020 AGM if a 

threshold of votes is cast against the adoption of the Remuneration Report at the Meeting and the 

2020 AGM. 

Spill Resolution means the resolution required to be put to Shareholders at the 2020 AGM if a 

threshold of votes is cast against the adoption of the Remuneration Report at the Meeting and the 

2020 AGM. 

Trading Day has the meaning given to that term in ASX Listing Rule 19.12. 

VWAP means the volume weighted average market (closing) price, with respects to the price of 

Shares. 
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A N N E X U R E  A  –  J C U R V E  E Q U I T Y  I N C E N T I V E  P L A N  ( “ E I P ” )  

Eligibility  

The Board has the discretion to determine which employees are eligible to participate in the EIP. 

The definition of employee under the rules of the EIP includes any full time or permanent part 

time employee or officer or director (excluding Mr Mark Jobling who is ineligible to participate) of 

the Company or any related body corporate of the Company. 

 

Vesting conditions  

The vesting of any securities issued under the EIP, excluding Exempt Shares, may be conditional 

on the satisfaction of performance and/or service conditions as determined by the Board and 

advised to the employee in the individual’s offer documents. 

 

Exercise of securities  

Vested securities issued under the EIP will not automatically trigger the exercise of the securities, 

but a participant will be entitled to exercise in accordance with the terms contained in the 

invitation to the individual. 

 

Price  

Securities issued under the EIP may be issued at no cost to the participants. Options may be 

subject to payment of an exercise price by the participant which is determined by the Board and 

advised to the participant in the individual’s offer documents. 

 

Lapse/forfeiture  

Securities issued under the EIP will lapse or be forfeited on the earliest of: 

• any expiry date applicable to the securities; 

• any date which the Board determines that vesting conditions applicable to the securities 

are not met or cannot be met; 

• the participant dealing in respect of the securities in contravention of the EIP; and 

• the Board determining that a participant has committed an act of fraud, is ineligible to 

hold the office for the purposes of Part 2D.6 of the Corporations Act, or is found to have 

acted in a manner that the Board considers to constitute gross misconduct. 

 

Board may elect to settle in cash 

If the Board determines that it is not appropriate for tax, legal, regulatory or compliance reasons 

to issue or transfer Shares upon satisfaction of its obligations under the plan, the Company may 

make a cash payment to the participant in accordance with the terms of the plan for equivalent 

value. 

 

Waiving the restricted period 

The Board may waive or shorten the restriction period applicable to securities issued under the 

EIP, as contained in the offer to the participant. 
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Change of Control  

On the occurrence of a Change of Control (as defined in the rules of the EIP), the Board will 

determine, in its sole and absolute discretion, the manner in which vested and unvested 

securities issued under the EIP shall be dealt with. 

 

Cessation of employment 

All unvested securities issued under the EIP lapse immediately on termination of employment 

unless any Leaver’s Policy applies or the Board determines otherwise depending on the 

circumstances. 

 

No dealing or hedging  

Dealing restrictions apply to securities issued under the EIP in accordance with the rules of the 

EIP and the Company’s share trading policy. Participants are prohibited from hedging or 

otherwise protecting the value of unvested securities issued under the EIP. 

 

Rights attaching to Shares 

Shares issued under the plan will rank equally for dividends and other entitlements, be subject 

to any restrictions imposed under these rules and otherwise rank equally with the existing 

Shares on issue at the time of allotment. 

 

Company may issue or acquire shares 

Company may, in its discretion, either issue new shares or acquire shares already on issue, or a 

combination of both, to satisfy the Company’s obligations under the EIP. 

 

Adjustments  

Prior to the allocation of shares to a participant upon vesting or exercise of securities issued 

under the EIP, the Board may make any adjustment it considers appropriate to the terms of 

securities in order to minimise or eliminate any material advantage or disadvantage to a 

participant resulting from a corporate action such as a capital raising or capital reconstruction. 

 

Limits on securities issued 

The number of shares that may be issued under the EIP is set with regard to the limits 

prescribed under ASIC Class Order 14/1000 with respect to employee share scheme offers 

made without a prospectus. Currently these limits provide that the number of shares that may 

be issued, when aggregated with a number of shares issued during the previous 3 years from 

share issues under all employee share schemes established by the Company (including as a 

result of exercise of options to acquire shares granted to the previous five years under any such 

employee share scheme), must not exceed 5% of the total number of shares on issue, 

disregarding certain unregulated offers. 
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Continued operation of the plan 

The plan may be suspended, terminated or amended at any time by the Board, subject to any 

resolution of the Company required by the listing rules. 
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