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NEW HOPE CORPORATION LIMITED
2019 SUSTAINABILITY REPORT

Reporting Boundary and Scope

This Sustainability Report, is for the period 1 August 2018 to 31 July
2019 (Reporting Period) and includes all operations and activities

of New Hope Corporation Limited and its subsidiaries (New Hope,
Company or Group). The Bengalla operations are only included from

1 December 2018 being the effective date of New Hope management.
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We have a responsibility.

For our people.

For our investors.

For our planet.




About New Hope

Who we are

Our Vision

New Hope is a successful diversified mining and energy
business. We are proud of our achievements, and we
care about our people and the environment. We will

A deliver sustainable growth and enduring shareholder
value through our people and guality assets.

INTEGRITY RESPECT SAFETY
We are ethical, We listen to our We share a mutual
honest and can be stakeholders and responsibility to
trusted to do the treat others as prevent harm and
right thing. we expect to be promote wellbeing.

treated ourselves.
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SUCCESS RESILIENCE ~ ACCOUNTABILITY

We take pride in We strive to We act in
the achievement achieve long term accordance with
of our goals, being sustainability our obligations,
innovative and by navigating deliver on our
making a positive through change commitments and
difference. and uncertainty. take responsibility

for our actions.



Message from the
Managing Director

Sustainability has been defined as meeting the needs of the
present without compromising the ability of future generations

to meet their needs. It is commonly thought to have three main
pillars: economic, environmental and social. These three pillars are
informally referred to as the three p’s, profits, planet and people.

To succeed, businesses need to build for the future and the
resources sector is no different.

Mining is a long term investment business and that means
it is vital that we invest heavily in the future of:

» Our people;

* Our resource base;

* Qur equipment and infrastructure; and
» Our communities.

To achieve this we need to build institutions — institutions
that stand the test of time and change.

It is not good enough to install a talented leadership group
and hope they carry the business forward. It’s important
to also put in place processes such as succession planning,
talent identification and development programs that
ensure the leadership team evolves as business demands
change. The business’ people systems need to be resilient
to cope with both internal changes as well as technological
and other factors driving change so that the business can
sustain future success.

We need to continually train our workforce; not just
to perform their current jobs well but to be able to step
up and fill future voids.

In the community space we have made significant progress
in the establishment and progress of the Community
Reference Groups but again, we need to ensure the process
that got us here is robust and that renewal of these groups
is undertaken so that the groups reflect the communities
in which we operate.
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We need to continue to invest in innovation and encourage
our people to think about what’s next — continually looking
at what our peers are doing not only in our industry but
other industries to not just match them but surpass them.

The technology around coal use is moving forward quickly
and we need to be aware of these changes and how they
will affect our customers’ needs and move with these
trends. The response of our customers to the issues
assaciated with climate change cannot be ignored and
presents both risks and opportunities to us as an energy
supplier to Asia.

Reliable and affordable energy supply is one of the core
requirements of a sustainable civilisation. Our customers
are often highly dependent upon energy imports and
therefore desire diversified types and sources of energy.
They seek to balance the three key characteristics of each
source of energy; being reliability and safety, environmental
performance and financial cost so as to ensure their
country’s energy supply is sustainable.

To manage a sustainable energy policy our customers need
factual information about their alternatives. New Hope has
arole in participating in the organisations which develop
this factual information. These policies need to reflect the
realities of the stage of industrial development of each
country. There will not be simply one sustainable path
forward. We are learning the limitations of intermittent
power sources in a region’s power supply.

Coal has many advantages over other forms of energy
supply along with some disadvantages; this is the case for
all forms of energy generation. An electricity supply system



reliant upon intermittent generation without storage
is simply not sustainable as it does not meet the needs
of its customers.

Many of our customers need a reliable source of low

cost energy at an acceptable level of environmental
performance. They are demanding high energy, low ash coal
along with LNG, nuclear and some intermittent renewables
in addition to hydroelectricity in their energy supply system.
They have made their decisions in light of the principles

of sustainable development. New Hope has studied these
trends and is in an ideal position to supply our customers’
needs on a sustainable basis.

To maintain our social licence to operate we not only have
to meet the community expectations, we need to exceed
them. How we do things is just as important as what

we do as is evidenced through our Core Values.

We are proud to be miners and believe in sustainable
mining.

We appreciate that we are the custodians of large parcels
of land and have an obligation to care for it and ensure that
following the necessary disruption of mining we return

the land to a productive use post mining. We believe that
mining and agriculture can sustainably coexist.

Many of our industry’s opponents believe in absolute
answers. They only see things as black or white with
nothing in between. Fortunately the majority of people are
far less rigid in their thinking with regards to appropriate
energy policy and understand for every benefit there

is a cost. The best sustainable solutions are typically those

a3%

PROFIT BEFORE
INCOME TAX

(BEFORE NON
REGULAR ITEMS)

$384M
349Ha

OF PROGRESSIVELY
REHABILITATED MINED
LAND CERTIFIED BY THE

QUEENSLAND STATE

GOVERNMENT

that balance the costs and benefits of each of the potential
energy sources.

One of the costs of mining is the substantial disruption

to the land when it is being mined and as a sustainable
mining company we strive to minimise that time when land
is unproductive and return it to its natural productive state
as soon as possible.

As you work your way through this report | hope you will

see the steps we are taking to ensure that not only does

the Company succeed in the present but that we are growing
a sustainable future for our people, our investors and

our planet.

Shane Stephan | MANAGING DIRECTOR & CHIEF EXECUTIVE OFFICER
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How we create value for
our Key stakeholders

Our business model draws on these inputs to produce, transport and market coal
in a safe and sustainable manner to a growing Asian market to support regional
economic growth and address energy security, reliability and sustainability requirements.

QUAL'TY PRODUCTS - Consistent high-quality coal with desirable
AND ASSETS value-in-use characteristics and superior

environmental performance;

- Excellent combustion and handling
characteristics;

- One of Australia’s cleanest burning coals,
recognised as one of the lowest greenhouse
gas producing coals in the world;

- Environmental advantages including low
levels of nitrous oxides, carbon dioxide
emissions and sulphur content; and

- Dedicated stockpile capacity at coal export
terminals.

ESTABLISHED ACCESS INTO
GROWING MARKETS

- Long established relationships with our
customers in Asian markets;

- Coal s highly regarded by premium Asian
markets and burnt by Japanese utilities
as a ‘single burn coal’; and

- Freight cost savings due to voyage
duration over competitor ports.

New Hope Corporation Limited and Controlled Entities
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ENGAGING LEADERSHIP AND
SKILLED EMPLOYEES

- Positive culture and robust
corporate governance;
A - Experienced leadership teams
focused on safe production,
customer service and stakeholder
management; and A

- High employee retention rates.

' STAKEHOLDER

ACCEPTANCE/APPROVED
Our -

differentiating
factors

- Proactive stakeholder engagement;

- Focus on community needs —
employment, procurement and
investment; and

- Targeted community investment
strategies and initiatives.

- Ability to manage each step in the coal chain
from exploration and mining through to
delivery for customers via our port operations;

EFF|C| ENT - Innovative technologies developed to improve

OPERATIONS fuel efficiency;

- Recycled waste water used for dust, coal
processing and irrigation activities;

@ - Integrated supply chain management
delivering in full and on time;
- Despatch port with protection from most

prevailing weather conditions; and

- Recognised as a leader in progressively
rehabilitating mined land achieving productive
final land use outcomes.
2019 Sustainability Report 7



This translates into tangible and
sustainable value for our stakeholders

STAKEHOLDER

INVESTORS

O]
yQ

EMPLOYEES
CUSTOMERS
SUPPLIERS

A

COMMUNITY

Q
Vo
GOVERNMENT AND
REGULATORS

fm
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HOW NEW HOPE GENERATES VALUE

We generate a sustainable return for our
investors supported by responsible operational
decisions that factor short, medium and long
term variables.

We provide our employees with economic
benefits; a pathway to achieve career aspirations
and a diverse and inclusive workplace that
supports their safety and wellbeing.

We provide our customers with high-quality,
reliable supply to meet their growing
energy needs.

We prioritise local suppliers, which promotes
regional economic growth and supports the
communities in which we operate.

We generate economic growth and
employment within the areas in which

we operate. We have an active focus on
development of our communities through
education, health and employment outcomes.

We contribute tax and other payments to
governments at federal, state and local levels.



WHAT VALUE WAS CREATED IN THE YEAR ENDED 31 JULY 2019

90 cents

FINAL DIVIDEND

to shareholders

Queensland and New South Wales

10

COUNTRIES

851 equating to

LOCAL SUPPLIERS

$1.9m

COMMUNITY INVESTMENT
AND DONATIONS

$24 3m

GOVERNMENT

p.::- N

1,024 $160m

EMPLOYEES PAID IN WAGES
under management across AND BENEFITS

LONG TERM
EMPLOYEE
BASE

Number of countries we
have helped in meeting their
local energy needs including
domestic customers

$372m

SPEND

Our employees spend
numerous hours volunteering
within the communities in
which we operate

CONTRIBUTIONS PAID

2019 Sustainability Report
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Our approach to sustainability

Governance and Strategy

» Strategic priorities

New Hope will continue to focus on creating synergies and
integration efficiencies across all sites by leveraging off the
individual strengths of each operation and, where possible,
applying those across other sites.

» Sustainability governance

The Board maintains direct oversight of climate-related risks
and opportunities through its corporate risk management
processes and is assisted in this by the Audit and Risk
Committee. Responsibility is delegated to Management

for the identification and ongoing management of the
opportunities and risks of climate change.

The Group recognises that there is a shift in the market in
respect of primary energy sources from coal to lower-carbon
alternatives and that there are opportunities and risks
associated with this change. The Group acknowledges the

increasing interest from various stakeholders and the need
for increased transparency of climate related opportunities
and risks to the business in the medium to long term.

The Group have developed a framework for guiding its
strategy and disclosure regarding the sustainability of its
operations including managing potential risks posed by
changes to the external enviranment from a physical, policy,
legal, market demand, reputational and technological
perspective and has considered the Taskforce on Climate-
related Financial Disclosures (TCFD) Recommendations

as part of establishing its strategy and framework.

» Engaging with our stakeholders

New Hope is committed to clear, meaningful and transparent
engagement across the business and with our stakeholders.
It is through this engagement that New Hope gains an
understanding and appreciation of stakeholder perceptions
and issues in relation to our business. Being able to respond
to stakeholder concerns, both real and perceived, allows us
to develop trust in the communities in which we operate.

Our key stakeholder groups, areas of interest and nature of interactions during the 2019 year are summarised below.

STAKEHOLDER TYPE

SHAREHOLDERS AND PARTNERS

AREA OF INTEREST

Sustainable long term returns underpinned by prudent governance, business
strategy, risk management and operational expertise.

Product quality, reliability of supply and price.

Remuneration, job security, training and learning opportunities, health and safety,

Investment, employment and procurement opportunities, training and education,

environmental and social impacts including groundwater, dust and noise, social

Land management, noise, dust, groundwater, employment opportunities,

NEW HOPE’S CUSTOMERS
EMPLOYEES

contractor management.
LOCAL COMMUNITIES

licence to operate.
LANDHOLDERS

agriculture.

GOVERNMENT AGENCIES

AND REGULATORS compliance.

FINANCIERS AND INSURERS

NEW HOPE’S SUPPLIERS

INDUSTRY ASSOCIATIONS

New Hope Corporation Limited and Controlled Entities

Mine extensions and approvals, operational activities, policy, royalties, taxes and

Financial performance, business strategy, operational performance, share value,
risk management, social licence to operate.

Ongoing purchases, local procurement.

Policy and regulatory formation, industry promotion.



NATURE OF INTERACTIONS

Financial and operational reports. Annual General Meetings and various ad hoc presentations and meetings as needed.

Regular meetings and ongoing engagement.

Direct ongoing interactions, employee surveys, annual performance reviews.

Community events, in-kind and financial investments, ad hoc engagement activities, direct engagement with community
members, including one-on-one engagement.

One on one engagement.

Meetings with agency and regulator representatives and other meetings as required. Direct engagement with Ministers
and senior policy advisars.

Regular meetings and other interactions.

Regular meetings, contract management and other interactions.

Advocacy alongside industry partners. Participation in meetings, dialogues and forums.

2019 Sustainability Report
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Our approach to sustainability continued

Defining our material topics

We report on risks and opportunities relevant to the environmental, social and governance impacts of our operations, which
are critical areas and also influence the decisions of stakeholders. We undertook an independent review of our operations to
both identify and prioritise material sustainability topics. We intend to review the relevance of these topics on an annual basis

to ensure New Hope is well positioned to respond to shifting stakeholder and business priorities.

STEP 1
IDENTIFICATON

STEP 2
PRIORITISATION

STEP 3
VALIDATION

We identified the environmental,
social and governance topics that
could impact New Hope and our
stakeholders. An initial list of topics
was collated using a range of inputs
including:

* Interviews with New Hope’s
Management and selection of Board
Directors;

Existing regulatory and legislative
requirements;

GRI Reporting Standards and
GRI Mining and Metals Sector
Supplement;

Existing and emerging sectoral
trends;

Investor focus areas; and

Review of peer disclosures.

The list of initial topics were socialised
with New Hope’s Leadership team

to identify any additional topics and
to prioritise the identified topics.
These topics were prioritised based
on the significance of New Hope’s
environmental, social and governance
impacts and the influence that

New Hope’s management of these
issues have on the decisions of key
stakeholders.

New Hope Corporation Limited and Controlled Entities

Following this prioritisation process
the material topics were presented
to New Hope’s Board as part of the
Sustainability Reporting Framewaork
to communicate the outcome of
this process.

The table below outlines our material
topics and assaciated definitions.

We have also listed the section of the
report where we have discussed

each topic in further detail. The
sequence of material topics listed
below is consistent with the structure
of the content in the forthcoming
sections and does not reflect level

of prioritisation or risks associated
with each of these material topics.



MATERIAL TOPIC

REHABILITATION AND
MINE CLOSURE

WATER

CLIMATE-RELATED RISKS
AND OPPORTUNITIES

OPERATIONAL ENERGY
AND EMISSIONS

WASTE MANAGEMENT

AIR QUALITY AND NOISE

HEALTH AND SAFETY

MENTAL HEALTH AND
WELLBEING

LOCAL EMPLOYMENT AND
PROCUREMENT

TRAINING AND EDUCATION

LOCAL COMMUNITY
ENGAGEMENT

DEFINITION

Responsible and fit for purpose progressive rehabilitation
and site closure planning.

Effective management of water resources, security of access
and potential impacts of finite water supply.

Identification and management of climate-related risks and
opportunities including the potential impacts of changing
market demands, policy and regulation and changing physical
climate futures.

Effective management of New Hope’s operational energy
and emissions footprint and investment in emission
reduction initiatives.

Effective management of New Hope’s hazardous and non-

hazardous waste generated by its operations.

Management of material exposures to noise and dust.

Management of a safe workplace and culture for our people.

Investment in initiatives to raise awareness and support mental

health and wellbeing services.

Attracting, retaining and developing our people and the
procurement from local suppliers.

Invest in the skill and career development of employees.

Proactive engagement with local communities to understand
and manage immediate and long term impacts.

RELEVANT
PAGE

20

22

14

23

24

24

26

27

27

30

32
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Our position on climate change

There is no doubt that climate change
is an issue that poses both risks and
opportunities to our business over
the short, medium and long term.

We acknowledge the importance
of affordable and accessible energy
to facilitate economic growth in
developing markets.

We recognise the key challenge
facing governments today is how to
deliver energy in a way that does not
disrupt availability and affordability
in key markets. Informed by all the
mainstream analysis, coal is expected
to remain as a significant component

of the energy mix for decades to come.

Given the continued global need for
coal over this period, the supply to
the markets of higher quality coal will
facilitate the contribution to reduced
global emissions.

RISK CATEGORY

POLICY

Domestic and international policy Short, medium and
long term

actions around climate change
continue to evolve.

LEGAL

Increased litigation from
shareholders, insurers and
activist organisations against
governments and companies,
either seeking compensation
for damages caused to them
because of climate change
impacts or to force greater
action on climate change.

TIME HORIZON

Short, medium and
long term

Our view is that the continued use

of our high calorific value (CV), low
sulphur, low ash coal in these markets,
leads to lower emissions (per unit of
energy produced) and will continue

to be the product of choice for high
efficiency, low emissions (HELE)

power stations.

We recognise the importance

of providing transparency to

our shareholders and other

key stakeholders regarding our
approach to the identification and
management of climate related risks
and opportunities and our resulting
financial and operating resilience.

Governance

The Board maintains direct oversight
of climate-related risks and
opportunities through its corporate

POTENTIAL RISKS

risk management processes and

is assisted in this by the Audit and

Risk Committee. Responsibility is
delegated to Management for the
identification and ongoing management
of the opportunities and risks of
climate change.

The Group recognises that there

is a shift in the market in respect of
primary energy sources from coal

to lower-carbon alternatives and

that there are opportunities and risks
associated with this change. The Group
acknowledges the increasing interest
from various stakeholders and the need
for increased transparency of climate
related opportunities and risks to the
business in the medium to long term.

The Group have developed a framewaork
for guiding its strategy and disclosure
regarding the sustainability of its

Changes in government regulations in Australia which restrict
the use of coal, or the use of land for coal mining, could impact

the ability of the Group to develop new coal projects, or to
extend the life of existing projects.
The introduction of new and/or more stringent carbon pricing

mechanisms, both within Australia as well as key coal importing
countries, may reduce the cost competitiveness of coal as an

energy source.

Changes in government policy relating to either coal consumption
or energy generation in large Asian economies such as China,
Japan and India could impact the longer term outlook for global

coal demand.

Global political disputes or policy positions may restrict the
ability to export or import coal from certain ports or through

certain shipping channels.

Changes in government policy which increase the cost of land
rehabilitation requirements and bring forward the timing
of various rehabilitation obligations.

project approvals.

The Group could incur increased costs associated with defending
legal claims related to coal mining operations or when seeking

Land rehabilitation requirements, both from a timing and cost
perspective, may increase. Refer to Policy Risk discussion.

1 In this context, we consider short term, medium term and long term as the next 1-3 years, 4-10 years and 11-50 years, respectively.

New Hope Corporation Limited and Controlled Entities



operations including managing
potential risks posed by changes

to the external environment from

a physical, policy, legal, market
demand, reputational and technological
perspective and has considered the
Taskforce on Climate-related Financial
Disclosures (TCFD) Recommendations
as part of establishing its strategy

and framewaork.

Risk management

The identification and management
of climate related risks is governed
as part of New Hope’s Risk
Management Framework. While
climate change is not a standalone
risk category within the Risk
Framewaork; physical and transitional
climate risks are explored as part

of the Company. These risks, as well

as opportunities, are summarised in the
table below. The Company has a robust
and well documented risk management
framework which is overseen by the
Board of Directors and embedded

into all levels of the organisation.

The framewaork assists the organisation
to identify, classify, document,

manage and report on the risks facing
the Company. Each identified risk is
tracked in a risk register and allocated
to an accountable individual who

is discharged with managing and
reporting on the risk. Maintenance

of the risk register has been delegated
to the Manager Risk Management and
Internal Audit.

The perceived likelihood and potential
consequence of each risk are used

in turn determines the actions required
to manage the risk and reporting
obligations. The risk management
framework requires that all significant
risks have a specific documented
action plan, and that updates are
provided to the Board of Directors

on a periodic basis.

Climate related, risks
and opportunities

The table below summarises the most
significant climate related risks and
opportunities and their application

to New Hope’s business. This table

is not listed in order of significance
and are not intended to be exhaustive,
but rather reflects our Company’s
current understanding of the relevant
climate related risks and opportunities

of the risk management processes

POTENTIAL OPPORTUNITIES

As the global economy transitions towards lower emission energy

sources, it is likely there will be an ongoing demand for high quality

thermal coal to supply HELE coal fired power stations in order
to generate affordable base load power. The Group’s high quality
thermal coal reserves are ideally placed to meet that demand.

New Hope’s Bengalla Mine has existing approvals that extend

to 2039, enabling New Hope to avoid potentially lengthy and costly

mine extension approvals.

New Hope has long standing experience with undertaking
progressive rehabilitation at its sites in Queensland. There is an
opportunity to leverage this expertise across the Group’s other
operations to effectively manage any changes to rehabilitation
obligations.

The Group has a strong, long standing reputation for operating in
a responsible and respectful way. This includes the support of the
coammunities in which we operate, and an excellent track record
of regulatory compliance. This strong reputation will enable the
Group to distinguish itself as an “operator of choice” for both
current and future projects.

to determine the risk level, which

to our business.

APPLICATION TO NEW HOPE

Ongoing demand for the Group’s high quality thermal
coal is anticipated to underpin the Group’s revenues
in the short to medium term.

Changes in the longer term global coal demand
outlook could have an impact on the Group’s future
coal revenues and the recoverability of undeveloped
coal reserve assets.

The financial impact of any future policy changes will
depend on the nature and timing of those changes.
Note 10 Property, Plant and Equipment, Note 12
Exploration and Evaluation and Note 13 in the Group’s
Annual Report have identified specific financial risks
associated with policy risk.

The Group will continue to proactively monitor

the policy environment both domestically and
internationally and take appropriate steps to manage,
maximise opportunities and mitigate risks associated
with policy changes.

The recoverability of undeveloped coal reserve assets
will be underpinned by the ability of the Group to
secure and maintain necessary project approvals.

Note 10 of the Group’s Annual Report specifically
considers the assessment of impairment for the QLD
mining cash generating unit which has been triggered
by indicators of impairment arising from the delays in
securing necessary approvals for the mine extension.

2019 Sustainability Report
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Our position on climate change continued

RISK CATEGORY

TECHNOLOGY

Technological improvements

or innovations that support
the transition to a lower-
carbon economy will affect

the competitiveness of certain
organisations, their production
and distribution costs, and
ultimately the demand for their
products and services from

end users.

MARKET

Markets could be affected by
the transition to a lower carbon
global economy through shifts

in supply and demand for certain
commodities, products, and
services as climate-related

risks and opportunities are
increasingly taken into account.

REPUTATION

Customers, suppliers and

other stakeholders have begun
including climate related
considerations into their decision
making process around which

businesses they will engage with.

PHYSICAL

Climate change modelling
suggests that climate change
has the potential to increase
the frequency and intensity
of extreme weather events
as well as longer term shifts
in climate patterns.

TIME HORIZON

Short, medium and
long term

Medium and long
term

Short, medium and
long term

Short, medium and
long term

POTENTIAL RISKS

Demand for coal could be impacted if future improvements in
the efficiency, affordability, and reliability of alternative energy
sources and battery storage solutions occur at a faster pace
than similar improvements in the thermal coal industry.

Demand for thermal coal could be impacted if alternative
energy sources become more competitive and reliable, relative
to thermal coal as an energy source.

The number and mix of market participants could lead to
increased volatility in the supply and pricing of thermal coal.

Pricing for financing and key services such as insurance may
increase if the pool of parties prepared to partner with the
thermal coal industry reduces significantly.

Increased regulatory compliance costs.

The ability to attract and retain a suitably skilled workforce
could be impacted by employee perceptions about what
it means to work in the coal mining industry.

An increase in the intensity and frequency of extreme weather
events may have the potential to damage infrastructure and
interrupt mining and port operations.

Anincrease in temperatures could impact the health and safety
workplace requirements for employees as per the relevant
Occupational Health and Safety regulations.

Sustained increase in temperatures as well as intensity and
duration of droughts, may have a longer term impact on
operational reliability or longevity of mining equipment.

1 In this context, we consider short term, medium term and long term as the next 1-3 years, 4-10 years and 11-50 years, respectively.
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POTENTIAL OPPORTUNITIES

The continued development of HELE coal fired power stations

(and other clean coal technology) underpin the demand for the
Group’s high quality thermal coal assets. Additional details of these
technologies and opportunities are considered in this Report.

There is an opportunity for the Group to leverage its existing
innovative capabilities to derive further cost efficiencies from
emerging developments in energy-efficient mining equipment.

There is an opportunity for the Group to leverage the anticipated

sustained demand for high quality thermal coal as part

of a diversified energy portfolio. The role of the Group’s high
quality thermal coal and its position in the market have been

outlined further in Our Resilience section of this report.

Pressure from external stakeholders could see some producers exit
the thermal coal industry with a resultant reduction in supply and

increase in pricing for remaining industry participants.

New Hope has a long and enviable reputation for being a respectful
and trustworthy operator. The Company has formed strong
relationships with the communities in which we operate, our
employees, suppliers, customers, and regulatory bodies with many
of these relationships spanning multiple decades. The continuity

of these relationships are underpinned by a strong corporate
culture which acknowledges that long term success can only

be achieved by respecting the views of our key stakeholders.

New Hope has the ability to leverage and grow this support base
so as to differentiate the Company from its peers and be seen

as an “Operator of Choice”.

The Group’s key operations are located in geographic areas which
are not areas of high risk in relation to extreme weather events
such as cyclones or flooding. This may give the Group competitive

advantage relative to other market participants.

New Hope’s existing New Acland Mine utilises recycled waste water
from the Wetalla Waste Water treatment facility. This provides the
Company with a competitive advantage for this site, which could
be potentially duplicated and leveraged at other locations.

APPLICATION TO NEW HOPE

The timing of technology development and
deployment is a key uncertainty in assessing the
financial implications of technology risk.

The financia