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ASX / MEDIA RELEASE 

 

Limeade Joins Microsoft Efforts to Help Employees Thrive in the New World of 

Work 
 

Limeade Science-Based Well-Being Technology Will Be Directly Integrated into Microsoft Viva   

 

SYDNEY, Australia and Bellevue, Washington. – 15 July 2021 – Limeade (ASX: LME, or the Company), 

Today, Limeade announced a new collaboration with Microsoft Viva, an employee experience 

platform that brings together communications, knowledge, learning, resources and insights. With 

this collaboration, Limeade science-based well-being content and activities are added directly into 

the flow of work and inside Microsoft Viva Connections — empowering peers, managers and 

leaders with the tools and resources they need to care for themselves and each other.  

 

Leveraging targeted interventions and powered by Artificial Intelligence (AI), Limeade technology 

makes recommendations to help individuals improve well-being and quickly find the right company 

benefits and resources. Microsoft customers will now be able to access Limeade personalized 

activities such as exercise challenges, manager support toolkits, workplace inclusion lessons, social 

connections and more — all within Microsoft Viva.  

 

“The world of work has forever changed. Given everything we’ve been through the past year and a 

half, it’s time to reset how we approach the employee experience,” said Henry Albrecht, Limeade 

CEO.  “Limeade is aligned with Microsoft in recognizing that well-being is at the heart of a healthy 

employee experience. It can’t be something that’s neglected or left for the end of a busy and 

stressful day. It’s time we leverage the power of technology to be intentional about taking better 

care of ourselves and others — in the natural course of our day-to-day interactions.”  

 

According to Microsoft’s 2021 Work Trend Index, one in five global survey respondents say their 

employer doesn’t care about their work-life balance. 54% feel overworked and 39% feel exhausted, 

underlining the demand for more well-being resources. By infusing care into the Microsoft Viva 

platform, users are more equipped to prioritize well-being right from their mobile phones and 

computers. Limeade Institute research shows that when employees feel cared for by their 

organization they are four times less likely to suffer from stress and burnout, two times more likely 

to be engaged at work and nine times more likely to stay at their company for three or more years.  

 

“Limeade brings 15 years of insights and innovation — from wellbeing surveys, fitness trackers, 

biometrics and more — to promote personalized, in-the-moment wellbeing experiences into the 

flow of work,” said Seth Patton, General Manager, Microsoft 365 Next Gen Productivity & Employee 

Experience at Microsoft. “This collaboration further helps Microsoft customers get moving and 

connect to relevant company benefits to reduce burnout and boost energy.” 

http://www.limeade.com/
https://www.limeade.com/
https://www.microsoft.com/en-us/microsoft-viva
https://ms-worklab.azureedge.net/files/reports/hybridWork/pdf/2021_Microsoft_WTI_Report_March.pdf
https://www.limeade.com/wp-content/uploads/2019/09/LimeadeInstitute_TheScienceOfCare_Whitepaper_Web.pdf
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This latest Limeade integration will be available to Microsoft Viva users in the fall. For more 

information on Limeade Well-Being, please visit here and for more information on Microsoft Viva 

please visit here.  

 

This release dated 15 July 2021 has been authorised for lodgement to ASX by the Board of 

Directors and lodged by Mr Danny Davies the Limeade ASX Representative.  

 

– ENDS –  

 

Contact Information 

 

Company     Investor Relations / Media (AU)    

Mr Henry Albrecht   Dr Thomas Duthy    

Chief Executive Officer  Nemean Group for Limeade    

henry.albrecht@limeade.com thomas.duthy@limeade.com  

+1 425 908 0216   +61 402 493 727    

 

Media (US) 

Ms Molly Machado 

Sr Corporate Communications Manager  

molly.machado@limeade.com  

+1 206 227 6907 

 

To subscribe to the Limeade Email Alert Service please click here. 

 

About Limeade 

Limeade is an immersive employee well-being company that creates healthy employee 

experiences. Limeade Institute science guides its industry-leading software and its own award-

winning culture. Today, millions of users in over 100 countries use Limeade solutions to navigate 

the future of work. By putting well-being at the heart of the employee experience, Limeade 

reduces burnout and turnover while increasing well-being and engagement — ultimately elevating 

business performance. To learn more, visit www.limeade.com (ASX listing: LME). 

 

Limeade, Inc. Australian Registered Business Number 637 017 602, a public limited company 

registered under the Washington Business Corporation Act (UBI Number: 602 588 317). 

 

Disclosure 

This ASX release does not constitute an offer to sell, or the solicitation of an offer to buy, nor shall 

there be any sale of any securities referred to herein in any state or other jurisdiction in which such 

offer, solicitation or sale would be unlawful. Any securities referred to herein have not been 

registered under the US Securities Act of 1933, as amended (the "US Securities Act") and may not 

be offered or sold in the United States or to US persons absent registration or an applicable 

exemption from registration under the US Securities Act and applicable state securities laws. In 

https://www.limeade.com/solutions/well-being/
https://www.microsoft.com/en-us/microsoft-viva
mailto:toby.davis@limeade.com
mailto:thomas.duthy@limeade.com
mailto:molly.machado@limeade.com
https://investors.limeade.com/subscriptions/
https://www.limeade.com/
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addition, any hedging transactions involving the securities referred to herein may not be 

conducted unless in compliance with the US Securities Act. 


