Rules 4.7.3 and 4.10.3

Appendix 4G

Key to Disclosures
Corporate Governance Council Principles and Recommendations

Name of entity

Alliance Aviation Services Limited

ABN/ARBN Financial year ended:

96 153 361 525 30 JUNE 2022

Our corporate governance statement' for the period above can be found at:?

These pages of our
annual report:
This URL on our

o www.allianceairlines.com.au
website:

The Corporate Governance Statement is accurate and up to date as at 70" August 2022 and has
been approved by the board.

The annexure includes a key to where our corporate governance disclosures can be located.?
Date: 10t August 2022

Name of authorised officer

authorising lodgement: Nicola Clark

! “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 which
discloses the extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council during
a particular reporting period.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a
corporate governance statement that meets the requirements of that rule or the URL of the page on its website where such a
statement is located. The corporate governance statement must disclose the extent to which the entity has followed the
recommendations set by the ASX Corporate Governance Council during the reporting period. If the entity has not followed a
recommendation for any part of the reporting period, its corporate governance statement must separately identify that
recommendation and the period during which it was not followed and state its reasons for not following the recommendation and
what (if any) alternative governance practices it adopted in lieu of the recommendation during that period.

Under Listing Rule 4.7 4, if an entity chooses to include its corporate governance statement on its website rather than in its annual
report, it must lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual report with
ASX. The corporate governance statement must be current as at the effective date specified in that statement for the purposes of
Listing Rule 4.10.3.

Under Listing Rule 4.7.3, an entity must also lodge with ASX a completed Appendix 4G at the same time as it lodges its annual
report with ASX. The Appendix 4G serves a dual purpose. It acts as a key designed to assist readers to locate the governance
disclosures made by a listed entity under Listing Rule 4.10.3 and under the ASX Corporate Governance Council's
recommendations. It also acts as a verification tool for listed entities to confirm that they have met the disclosure requirements of
Listing Rule 4.10.3.

The Appendix 4G is not a substitute for, and is not to be confused with, the entity's corporate governance statement. They serve
different purposes and an entity must produce each of them separately.

2 Tick whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, where
your corporate governance statement can be found. You can, if you wish, delete the option which is not applicable.

3 Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not
applicable and just retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and
you delete the other options, you can also, if you wish, delete the “OR” at the end of the selection.

See notes 4 and 5 below for further instructions on how to complete this form.

ASX Listing Rules Appendix 4G (current at 17/7/2020) Page 1


http://www.allianceairlines.com.au/

Z 9beyq (0z0z/L/L) ¥e waund) O xipuaddy sany Bunsi] XSy

)l JEWIOJ-8. PUE WO} 8] WOJ} UWNj0D Sy} 818J8p ‘ysim NoA J1 ‘ued noA ‘enoqge poliad ayj Jo S[OUM 8y 1o} [N} UI SUOHEPUSLILIODAI S,[I2UN0Y 8Y] JO [|e PaMO||0} 8AeY NOA J ¢

*(/s181BYD/@OURUIBAOD

ajelodiod/ne wod sweuh}jus mmm, 63) passadoe aq UBD JO SpeW USaq Sey aInsojosIp ay} a1aym abed gam ayj Jo THN dY} Jasul PINoYs NoA ‘@)Isgam JNoA uo spew usaq sey aInsojosip ay} §| *( Jodal
Jenuue ano jo g1-0| sebed, 6a) jodal [enuue unoA jo (s)Jequinu abed sy} Jasul pjnoys nNoA ‘podal [enuue JnoA ul Spew usag Sey aInso[IsIp ay} | “ Juswalels aoueusanob ajeiodiod uno, pasul Ajuo pasu
noA yuswaje)s aoueusanob aje10diod INoA ul spew uasq sey uolsanb uj 8INSOJOSIP BU} §| "Yieauiapun UO0eI0] Jasul, UM aul| 8y} Aq pajedipul 8Jaym ‘Opew uaaq sey 2INSO[osIp Jey} 819Yym Uoljed0| ay}
1asuljsnw noA ‘payoene uonebl|qo 8iNsojosIp B sey UOIJEpUSWWOdal 8y} 8I8YAA "8A0qge poliad sy Jo S[OUM 8y} Jo} [INJ Ul UOIEPUSWILLODS JUBASIS] Y} PMO|[0) 8ABY NOA §I AjUO UWIN|OD SIY} Ul XOQ 8y} Y11 ,

8|qeijdde jou aiojaiay) SI

uonepuslWogal sy pue Aljus pabeuew Ajjeuss)xe ue e am [ 'PigOG 84} Jo Bujuopoun; Jadoud auy

UJIM Op 0} SJa}jeul [[e Uo ‘Ileyd ay ybnoiy) ‘pJeoq ayy 0} Aposiip

YO JusWa)e)S 90UBUIBAOL) 81eJodIoD) IO Ul N0 18s [ 8|qejunoade aq pinoys Aus pajsi| e Jo Aiejesoss Auedwoo sy | ¥

8|qedijdde jou aiojaiay) SI

uonepuslWooal sy} pue Alus pabeuew Ajjeuss)xe ue e am [ uawuiodde 1oy 1o SUUG) 8y} 110 BUIES BAINOGXS JOIUBS pUE

YO Juswalelg 8oUBLIBAOS) Bjelodiog no utno s [] J0jo8.Ip Yoea yym Juswaaibe usium e ey pinoys Ajus pajs v el

*J0}08IIP B 103[8-8l 10
109|9 0} JOU 0 JaY}oyM UO UOISIIBP B 0} JueAdjal uoissassod
S}I Ul UOIJeWIOJUI [eUS}eW [[e yim siapjoy Aundas apinoid  (q)
pUE ‘10}08lIp B
ajqeayjdde jou aiojesay si Se UO1}93]3 0} pJemio} suoawos Bumnd 1o sANoaxXa Joiuas
uoljepusIWoal siy} pue Aus pabeuew Ajjeussixe ue sie am  [] Jo Jojoauip e Bunuiodde aiojeq syoayo sjeudoidde ayeuspun ()

YO JusWa)e)S 90URUIBAOD) 81eJodIoD IO Ul N0 18S [ :pInoys Anus pajsi| v A

"Juswabeuew o) pajebajop
950U} pue pIeoq ay} 0) paniasal Ajssaidxe siepew asoyy ()

pue ‘juswabeuew

a|qeol|dde jou ai0jeseL) S| pue pieoq sy Jo saljiqisuodsal pue sajol anoadsal ay)  (e)
uorepuswWWo9a) iy} pue Ayjue pabeuew Ajleulo)xe ue aie em [ 90UBUIBA06-0}B10d100/013U82-10}SAAUI/NE IO SBUILIBSIUE]|[B MMM no
YO JUsWale)S aouBUIBN0S) djeiodio) Jnoulno jes [ ] Je JaeYd pJeoq Jno Jo £dod e pasoasip aAey am pue Buies Japeyo pieoq e asojosip pue ey pinoys Aus paysl| [

LHOISYIAO ANV INJWIOVNVIN 04 SNOILVANNOAL AIT0S AV — | ITdIONIRId

¢:a1e 0s Buiop jou Jo} suoseal :JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 IO UJ SIY} Paso|IsIp aAey
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII 9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [[NF Ul UOEPUSWWOI)
8} Pamo||o} JON 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm 8} PaMO|[0} SABY M ,‘PaXI1} SI MOJB( XO( B BIBYM UOIEPUBWILIOIAI [I9UNOY SIUBLIBAOL) 8)eiodio)

SFUNSOTISIA JONVNYIAO0O JLVHO4HOD OL AN — FUNXINNY

suoljepuawwoddy pue sajdidulid [I9UNOD 3DUBUIBAOL) djei0odio) sainsojosiq 0} Ay
o xipuaddy



¢ abed

(0zZ0z/2/21 ¥e uduN2) O xipusddy seiny Bunsi XSV

8|qedijdde jou aiojaiay;) SI
uorepuswWos) sy} pue Ayjue pabeuew Ajjeuloixe ue aie em [

YO JusWa)e)S 9oUBUIBAOD) 81elodIo) JNo Ul N0 18s X

;Je ss3004d Jeyy yim aouepiodoe Ul pouad Buiodal
U} Joj USNEeMapUN SeM Uolen|eAs souew.opad e Jayjeym pue

2Je (e) ydeibeled
Ul 0} paLiafel $88001d UOIEN|EAS 8U) PASO[OSIP ABY 8M pue []

"pouad ey} Jo 108dsai ur Jo Buunp ssaooud

1BU} Y3IM 90UBPIOII. Ul US)EUSpUN USaq SeY UONeNn|eAd
aouewJopad e Jayiaym pouad Burpodas yoes Joy asoosip  (q)

pUE ‘sJ0}08Ip

[ENPIAIPUI PUB S8RILULIOD S} ‘pJeoq 8y} Jo ouewopad
ay Buenjeas Ajjeaipouad 1o} ss8204d B 9S0[OSIp puE aAey ()

‘pInoys Ayjus paysi| v 9l

8|qedijdde jou aiojaiay) SI
uorjepuswWo9a) siy} pue Ayjue pabeuew Ajjeulo)xe ue aie am [

YO JusWa)e)S 9oUBUIBAOD) 81elodIo) JNo Ul N0 18s X

e
(9) ydeaBeted ui 0} pauisjel UOIBULIONI BY} PASOISIP 9ABY M pue

Je fajjod Aysianip no jo Adod e pasojosip saey am pue [

‘pouiad paioads e uiyyim Japuab
1oBa JO SI0}031IP S JO %0E UBY} SSO] J0U dABY 0} 89 p|Noys
pJ4eoq sy Jo uomsodwod ay} ul Aysianip sapuab Buirsiyoe oy
9A1}03[q0 9qeinseaw sy} ‘pouad Buipodal ay) JO JUSWISIUBWILIOD
aU} Je Xapu| 00E XSV / d'8S U} Ul sem Ajjus au |
"Jov Jey} Jopun paysiignd pue uf pauyep
se ‘ si0jeaipu| Ayjenb3 Japuss), Jusdal jsow
s, Aiua ay) 1oy Aienb3 Japuac) adejdyiop
ay) Japun Jakojdws Juenasiay, e st Ajus sy il (g)
Jo ‘(sasodind
959U} J0} ,9AINJ8X3 JOIUSS, paulap sey Alus
8y} moy Buipnjoul) 821040M Sj0YM B} SSOIOE
pue suoiisod 8AiN0aXa JOIUSS Ul ‘pJeoq ay} uo
UsWwoMm pue usw jo suoiodosd anoadsal ay) ()

doyye  (g)
pue ‘seA0slqo
asoy} Buinsiyoe spiemoy ssaiboud sApus 8y (g)
‘Ausionip Jopuab anaiyoe
0} pouad Jeyy Jo} 19s saAos[qo sjqeinseaw ayy  (|)
:pouad Buipodal yoes oy uonejs ul 8sosp  (9)
pue :Ajjesousb
90I0J{JOM PUB SDAIINISXS JOIUSS ‘PJeoq S}l Jo uonisodwod
auy} ul Ayssanip Japusb Buinsiyoe Joj $anoa(qo s|qeinseaw
10S PJeOg 9y} JO 99RO B Jo pJeoq sy ybnoiyy  (q)
‘fanjod Ayisisnip e asojosip pue arey  (e)

‘pInoys Ayjus pajsi| vy gl

¢:a1e 0s Buiop jou Joj suoseal
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII
8} Pamo||o} ION 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm

:JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 INO UJ SIY} Paso|IsIp aAey
9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [INF Ul UOEPUSWIWOIl
8y} Pamoj|0} aARY aM ,‘PaXDI} S| MOJa( XOq B dJaYM

uoljepuswiwiodal |IdUn0 adueu.dA09 wum._on._oo

suoI}epUBWIWOI3Y pue sa|dIduLid [1I9UN0) BIUBLLIBAOS) d)elodio) sainsojasiq 03} Aoy

o xipuaddy




¥ abed (0z0z/L/L) ¥e waund) O xipuaddy sany Bunsi] XSy

"pouad ey} Jo 108dsai ui Jo Buunp ssaooud

. q 4 Buniod 1BU} Y3 90UBPIOII. Ul USYEUapUN Usaq Sey UoNen|eAd
e $8890.d Jey} Yim 85UBPIOIOE Ul POLSa buflodal aouewJopad e Jayiaym pousd Burpodas yoes Joj 8soosip  (q)
U} Joj USYEMapUN SeMm Uoljen|eAs souew.opad e Jayjeym pue
ue
8|qedijdde jou aiojaiay) SI P

‘pouad Bupodal A1ans 80U0 1SES)| 1B SBAINIBXS JOIUSS S}l JO

uollepuswwodal sy} pue Aus pabeuew Ajleulsixe ue sle am [ e (e) ydesBesed | souewiopad ay Bunen|eas Joj ssecoid e asojosip pue aaey  (e)

FO JUSWSIEIS SOUBWISAOS) 8}eJ0dI0on JNo Ul N0 J8S 3] Ul 0} paussjel $8300.d UONEN|EAS U} PSSOIOSIP 9ABY 8M U [ ] ‘pnous Amus paisily | 21
¢:a1e 0s Buiop jou Joj suoseal :JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 INO UJ SIY} Paso|IsIp aAey
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII 9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [INF Ul UOEPUSWIWOIl
8} Pamo||o} ION 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm 8y} Pamoj|0} aARY aM ,‘PaXDI} S| MOJa( XOq B dJaYM UOIEPUBWILIOIAI [I9UNOY SIUBUIBAOL) 8)eiodio)

suoljepuawwoddy pue sajdidulid [I9UNOD 3DUBUIBAOL) djei0odio) sainsojosiq 0} Ay
o xipuaddy



G obed

(0zZ0z/2/21 ¥e uduN2) O xipusddy seiny Bunsi XSV

JUSWA)B)S BOUBUISAOS) 8jeiodio Ino Ul o jes [

Hoday [enuuy Zz0zZ A 4/e/1us0-10)SaAul/NE’ WOD"SaUI|IESOUEI|[E MMM
Je J0J0alIp Yoes Jo 80IAISS JO UyBus| 8y} pue

Uoday [Bnuuy Zz0Z A4/211U9-J0}SIAUI/NE" WOD"SOUIIIBSOUB| B MMM
e
(q) ydesbesed ur 0} pausjal uonewoUl Y} ‘s|qealdde asaym ‘pue

Hoday [enuuy Zz0zZ A 4/e/1us0-10)SaAul/Ne’ WOD"SaUI|IESOUEI|[E MMM
Je si0}0alIp Juspuadapul 8q 0} pIeoq sy}
Aq pauapisu09 s10)281IP U} JO SBUIBU 8U} PASO[ISIP SABY 8M PUE [X]

*J0}08JIP YOBS JO 92IAIBS Jo YiBua| 8y}

pue ‘uojuido Jey) Jo sI paeoq ay) Aym

10 uonieueidxa ue pue uoisanb ur diysuoneal Jo uonisod
‘)seJ8)Ul B} JO dINjeU 8y} “10j08lIp BY} Jo douspuadapul
ay} siwoidwod jou seop 3l Jeyy uojuido auy} Jo S|

pJeoq 8y} Ing €'z xog Ul paquosap adA} ayy jo diysuoneel
10 uoijelfie ‘uoiisod ‘}sais)ul Ue ey JojoalIp e Ji
's10}08.1p Juspuadapul

8 0} pJeoq 8y} Aq paJspISUOD SI0}0BIIP Y} JO SSWEU 8y}

(@)
(e)

:250[08p pinoys A pajs| v

4

8|qedidde jou aiojaiay;) SI
uorjepuswWo9a) siy} pue Ayjue pabeuew Ajjeulo)xe ue aie em [

YO JusWa)e)S 9oURUIBAOL) 81eJodIoD) INo Ul N0 18S [

Hoday [enuuy ZzZ0zZ A 4//1us0-10)SaAul/Ne’ WOD"SaUI|IESOUEI|[E MMM
Je XLJew S||IyS pJeoq no pasojosip 8ABY 8M pue

‘diyssequisw )1 Ul aAsIyo. 0} BujoO
s1 10 sey Apus.ino pieoq 8y} Jey} s|jIys Jo Xiw 8y} 1no Bunjes
XUJeW S[IHjs pJeoq e soosIp pue aAeyY pinoys Anus pajsi|

x4

8|qedijdde jou aiojaiay) SI
uorjepuswwogal siy} pue Ayjue pabeuew Ajjeuloixe ue aie em [

YO JusWa)e)S 9oURUIBAOL) 81eJodIoD) JNo Ul N0 18S [

Uoday [enuuy Zz0z A4/211U9-J0}SAAUI/NE" WOD"SUIIIBSOUBI|[R MMM
21e () pue (y) sydeibeled ui 0} paiisjel UOHEWLIOJUI BY) PUB

90UBUIBA0B-8)e10d100/01)U80-10)SBAUI/NE’ WOD"SBUI|IESOUEI|[E MMM
:Je 88NIWI0D 8Y} J0 Jaleyo 8y Jo Ad0D B PasojIsip aAey am pue [x]

“AlBnjoaye saigqisuodsal pue seinp

syl 9b1eyosip 01 )1 9|qeus 0} AjISIaAIp pue asuspuadapul
‘9ousuadxa ‘abpajmouy ‘siiys Jo aoueleq sjeudoidde
8y} SeY pJeoq 8y} ey} 8INsus 0} pUB SaNSS| U0ISSaIINSs
pJeoq ssaippe 0} shojdwie i s8ssao0.d 8y pue 1oe}

1By} 9SO[ISIp ‘9a}IILILIOD UOKBUILLOU B 9ABY JOU SS0P Il )

10 ‘sburjeaw asoy)

1e sJaquiall 8y} JO SEOUBPUSYE [ENPIAIPUI BY) PUB

pouad 8y} Jnoybnoly} JoW SORILILLOD By} SaLUI} JO
Jaquinu a8y} ‘pouad Buiyodsl yoes Jo pus sy} e se  (g)

PpUE ‘98)}ILIWO9 BY} JO Siaquiaw ay} ()
‘99)IWWo2 8y} Jo Jspeyd ayy  (g)
:9S0[0SIp pue

‘10108.1p Juspuadapul ue Aq paieyd si - (g)

puUE ‘sJ0}03.Ip Juspuadapul
ale woym jo Auolew e ‘siequisw a8y} ises| e sey (1)

:JOIYM S8YILILIOD UONEUIWOU & dARY

(e)

:pInoys Ayjua pajsi| & Jo pieog ay L

x4

ANTVA Aav ANV 3AIL03443 39 O1 QAVO9 FHL FUNLINYLS - Z ITdIONRI

¢:a1e 0s Buiop jou Joj suoseal
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII
8} Pamo||o} ION 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm

:JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 INO UJ SIY} Paso|IsIp aAey
9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [INF Ul UOEPUSWIWOIl
8y} Pamoj|0} aARY aM ,‘PaXDI} S| MOJa( XOq B dJaYM

uoljepuswiwiodal |IdUn0 adueu.dA09 wum._on._oo

suoI}epUBWIWOI3Y pue sa|dIduLid [1I9UN0) BIUBLLIBAOS) d)elodio) sainsojasiq 03} Aoy

o xipuaddy




g abed

(0zZ0z/2/21 ¥e uduN2) O xipusddy seiny Bunsi XSV

JUSWAI.)S BOUBUISAOS) 8jelodio Ino Ul o jes [

;e Ao1jod uondnuiod pue Alequg-ijue Jno PasoloSIp SABY oM pue

wo:mE®>om-wym._OQ._oo\w._Ewo-._ouw®>c_\:m.Eoo.wwc__.__mwo:m___m.>>>>>>

“fo1j0d jey; Jo seyoealq [elajew Aue Jo pauoul
S| pJeoq 8y} JO 99RIWILIOD JO pJeoq ay} Jey) ainsue  (q)
pue
‘fanjod uondnuiod pue Aisqug-ijue ue asojosip pue aaey  (e)

‘pinoys Aus paysi| v 4%
“faijod
Jey} Jepun papodai sjuspioul elis)ew AUe Jo paLwiojul
S| pJeoq 8y} JO S8)IWLIOD & J0 pieod 8y} jey) ainsus  (q)
90UBUIBA0B-8)e10d100/01)U80-10)SBAUI/NE" WOD"SBUI|IESOUEI|[E MMM pue Aajod JamojgapsIyM e asojosip pue aney (&)
JusWwa)e)S 9oUBLIBAOS) Bjelodio) Jno Ul o jes [ Je Koljod JaMOIGBISIYM INO PASOOSIP SABY M puE :pinoys Amua pajsi| ¥ ee
"9p092 1By} JO seyoealq [eLsjew Aue Jo pawiojul
S| pJeoq 8y} JO S8)IWLIO0D & J0 pieod 8y} jey) ainsus  (q)
pue ‘seakojdwse pue S8ANIBXS JOIUSS
‘S10}08.Ip S}l 10} JONPUOD JO BPOJ B 8SO[OSIP pue aAey  (B)
JUSLIB)E)S BOUBLIBAOS) 8}elodion JNo Ul N0 Jes [ :}e JoNpuo? JO 8p09 JNO PSSOJISIP SA_Y SM pue :pinoys Ayus paysi| A
JUSWAIB)S SOUBUIBAOS) 8}elodio) Ino Ul N0 18S ‘Je San[eA Ino PaSO[ISIP SABY SM pue ] "SAN|BA S}| 9S0[9SIp pue ajejndile pjnoys Ayue pajsi| 1e

A19ISNOdSIY ANV ATIVOIHLT ‘ATINAMVT ONILOV 40 FHNLIND V TILSNI - € ITdIONINd

8|qedidde jou aiojaiay;) SI
uorjepuswWo9a) siy} pue Ayjue pabeuew Ajjeulo)xe ue aie em [

YO JusWa)e)S 90UBUIBAOL) 81eJodIoD) JNo Ul N0 18s [

“AlenyoaYs sioj0alIp Se
aj0J Jiay} wiopad 0} papasu abpajmouy pue S|i%s sy} ulejuiew
0} Juawdojenap [euoissajoid ayepapun 0} siojoalip Bunsixe Joy
paau e S| 818y} Jaypeym Buimainal Ajjeaipoliad 1oy pue si0}oalIp

mau Bunonpur Joj weiboid e aaey pinoys Aus pasi| v 9¢
8|qedidde jou aiojaiay;) SI .
Ayus ayy Jo 039 8y se uosiad
uorjepuswWo9a) siy} pue Ayjue pabeuew Ajjeulo)xe ue aie em [ ‘ ‘
awes ayj} aq jou pjnoys ‘Jenaiuied ul ‘pue Jojoalip Juspuadapul
YO JUsWale)S 9ouBUISA0L) Bjel0dio) JNo Ul N0 1S [l Ue aq pjnoys Ayjua pajsi| e Jo pJeoq ay} Jo Jieyd ay | Gz
8|qedijdde jou aiojaiay) SI
uorjepuswWo9a) siy} pue Ayjue pabeuew Ajjeulo)xe ue aie am [ 1010311
YO JUsWale)S 9ouBUIBN0S) djeiodion Jno Ul N0 j8s X (] | juspuadspul aq pinoys Alua pajsy| & Jo pJeoq ay} 1o Alolew y v

¢:a1e 0s Buiop jou Joj suoseal
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII
8} Pamo||o} ION 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm

:JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 INO UJ SIY} Paso|IsIp aAey
9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [INF Ul UOEPUSWIWOIl
8y} Pamoj|0} aARY aM ,‘PaXDI} S| MOJa( XOq B dJaYM

uoljepuswiwiodal |IdUn0 adueu.dA09 wum._on._oo

suoI}epUBWIWOI3Y pue sa|dIduLid [1I9UN0) BIUBLLIBAOS) d)elodio) sainsojasiq 03} Aoy

o xipuaddy




) abed

(0zZ0z/2/21 ¥e uduN2) O xipusddy seiny Bunsi XSV

JUSWA)B)S BOUBUISAOS) 8jeiodio Ino Ul o jes [

J0}Ipne [eula}xe ue Aq pamaiasl Jo pajipne jou
Sl jey) 19ew ay) 0} sases|al )1 odal ajelodiod aipousd Aue Jo
Aubajur ayy Ajan 0} ss8001d S}l 8S0[ISIP pINOYS AJjus paysl| v %

JUSWA)B)S SOUBUIBAOS) 8}elodio) Ino Ul N0 198

“Alanoaye Bunesado Si yoiym [0U0d [eussiul pue Juswabeuew
YSH JO WajsAs punos e Jo Siseq 8y} U0 pawlio) usaq sey uoluido
8y} Jeyy pue Aus ay} Jo souewuoyad pue uosod [eioueuly
83U} JO MIA Jiey pue anJ} e anib pue spiepue)s Buiunoooe
ajeudoudde ayy yum Aldwod sjuswsie)s [eroueul 8y jey) pue
paurejurew Apadoid usaq aney Ayjus a8y} JO SpIOJaI [BIOUBUL
8y} ‘uojuido J1auy ut ey uoneseosp e 049 pue 030 i

WoJ} 9A1998) ‘poliad [eroueul e 1o} Sjuswale}s [eloueul s Aue
ay} sanoudde 31 a10jeq ‘pinoys Aus pajsi| e Jo pJeoq ay | Y

JUSWAIB)S BOUBUISAOS) 8jeiodio Ino ulno jes [

Uoday [Bnuuy Zz0Z A4/211U9-J0}SAAUI/NE" WOD"SUIIIBSOUB| (B MMM
:1e () pue (y) sydeibeled ui 0} paiisjel uoneWIOJUI BY) PUB

wo:mE®>om-wym._OQ._oo\w._Ewo-._ouw®>c_\:m.Eoo.wwc__.__mwo:m___m.>>>>>>

:Je 88NIWI0D 8Y} J0 Jaleyo 8y Jo Ad0D B PasojIsip aAey am pue [x]

“Jouped juswabebus

JIpne 8y} JO UOIe}0J 8y} pue JoypNne [eulalxe ay} Jo

[eAowal pue jusujuiodde ay) Joj s8ssaaoid sy} Buipnjoul

‘Buiiodal sjelodiod sy Jo Aubajul sy pienbajes pue

Ayian Apuapuadapui jeyy skojdws )1 sessad0.d 8y} pue
10B} Jey) 8S0jOSIp ‘98)IWWO9 JIpNe Ue aAeY Jou Ssop i il (q)

10 ‘sbunjeaw

950U} JE SIaqLuIaW dy} JO SIOUBPUSYE [BNPIAIPUI U}

pue pouad sy} 1noybno.y) 19W SBILIIOD By} SaI
10 Jaquinu 8y} ‘pouad Burpodas yoes oy uonejal ur - (g)

PpUE ‘9830 8} JO Slaquial
8y} Jo aoualadxa pue suonedliienb Jueasjal ayy  (p)

‘99)IWWO02 8y} Jo Jsueyd ay)  (g)
:9S0[0SIp pue

‘pIeoq 8y} Jo JIeyd au}
Jou s1 oym “10308.1p Juspuadapui ue Aq pasreyo st (g)

pue ‘s10}08.1p Juspuadapul
aJe Woym jo Auolew e pue SI0}osIIp SANOSXS
-UOU 8Je WOyM JO || ‘siaquiaw saiy) ises| e sey  (])

:UOIUM S9MILULIOD Jipne Ue oAey  (B)
‘pinoys Aus paysi| € Jo pieod a8y 4

S1¥0d3Y 31VH0dY0D 40 ALIIOILNI FHL QUVNOIAVS — ¥ I1dIONRId

¢:a1e 0s Buiop jou Joj suoseal
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII
8} Pamo||o} ION 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm

:JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 INO UJ SIY} Paso|IsIp aAey
9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [INF Ul UOEPUSWIWOIl
8y} Pamoj|0} aARY aM ,‘PaXDI} S| MOJa( XOq B dJaYM

uoljepuswiwiodal |IdUn0 adueu.dA09 wum._on._oo

suoljepuawwoddy pue sajdidulid [I9UNOD 3DUBUIBAOL) djei0odio) sainsojosiq 0} Ay
o xipuaddy



g abed

(0zZ0z/2/21 ¥e uduN2) O xipusddy seiny Bunsi XSV

JUSWAIB)S BOUBUISAOS) 8jeiodio Ino Ul o jes [

‘Aleotuonoae Aisibal Aunoas sy pue
Aus 8y} ‘0} SUOHEOIUNWWIOD PUSS PUB ‘WOJ SUOBIIUNLILIOD
ang2a1 0} uoijdo ayy siepjoy Anaas aalb pinoys Aus paisl| g9

JUSWAIB)S BOUBUISAOS) 8jeiodio Ino Ul o jes [

"SpUBY JO MOYS &
Aq ueyy Jayiel jjod e Aq papioap a.e siapjoy Anoss Jo bunssw
€ Je SUO)N|0Sal SAIUE)SGNS [[e Jey) ainsus pinoys Ajjus pas) v ¥'9

JUSWA)B)S BOUBUISAOS) 8jeiodio Ino Ul o jes [

90UBUIBN0B-8}B10d109/213U82-10}SOAUI/NE’ 0D SSUI|IBSIUE]|[B MMM
Je siapjoy ALnoss jo sbuijesw je uonedioed
aBeInoous pue a)e)|ioe) SM MOy PSSO[ISID BABY 8M pue [X]

"siapjoy Aunoas Jo sbunssuwi je uonedioiyed
sabeinooua pue sajeyioe} )l Moy 3SOISIp piNoys Ayius pajsi| v €9

JUSWAIB)S BOUBUISAOS) 8jeiodio Ino Ul o jes [

"SI0}SOAUI UIM UOIEOIUNLILIOD ABM-0M) SAIJOBYS Saje[loe)
Jey weiBoid suonejal Jo}saAUl Ue aAey pinoys Aus palsi| 29

JUSWAIB)S BOUBUISAOS) 8jeiodio Ino Ul o jes [

wo:mE®>om-wym._OQ._oo\w._Ewo-._ouw®>c_\:m.Eoo.wwc__.__mwo:m___m.>>>>>>

Je 9)ISGoM N0 U0 0URUISACD
JNO pue SN JNOGE UONBULIOJUI POSO[OSIP SABY SM pue

*9)ISQOM S)I BIA SI0}SAAUI 0) 8OUBUIBACD
S}l pue s}l Inode uoleuoul apiroid pinoys AJjua pajsi| v 19

SYIATOH ALIRINO3S 40 SLHOI FHL 133dS3d — 9 FTdIONRId

JUSWA)B)S BOUBUISAOS) 8jeiodio Ino Ul o jes [

‘uonjejuasaid ay} Jo
peaye Wioje|d Sjuswaounouuy Jexej\ XSY 8y} Uo sjeusjew
uonejuasaid ayj jo Adod e asesjal pjnoys uonejussald isAjeue

10 J0}SBAUI BAIUR)SANS PUB MaU B SAAIB Jey Ayjus pajsi| v £G

JUSWA)B)S BOUBUISAOS) 8jeiodio Ino Ul o jes [

"apeu
usaq aney Aay) Jaye Apdwoid sjuswaounouue Jexew [eusjew
e Jo se1doo saAIg0al pieoq S)l Jey} aInsua pinoys Aus paysl| A

JUSWAIB)S BOUBUISAOS) 8jeiodio Ino ulno jes [

90UBUIBN0B-8}BI0d109/8.13U82-10}SOAUI/NE’ 0D SSUI|IBSIUEI|[B" MMM
e foljod
80Ue!|dWO9 8INS0[OSIP SNONUNUOD JNO PISOIOSIP BARY 3M PUE [X]

}°¢ 8jns Bugsy|
Japun suonebjqo 2insojosip snonuRuod sy ypm Buihldwod
10} Aoljod usjLm e asojasIp pue aAey pinoys Ayius pajsi| 1'G

FANSO13S1A AIONVIVE ANV ATINIL INVIN — G 3TdIONIRId

¢:a1e 0s Buiop jou Joj suoseal
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII
8} Pamo||o} ION 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm

:JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 INO UJ SIY} Paso|IsIp aAey
9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [INF Ul UOEPUSWIWOIl
8y} Pamoj|0} aARY aM ,‘PaXDI} S| MOJa( XOq B dJaYM

uoljepuswiwiodal |IdUn0 adueu.dA09 wum._on._oo

suoljepuawwoddy pue sajdidulid [I9UNOD 3DUBUIBAOL) djei0odio) sainsojosiq 0} Ay
o xipuaddy



6 obed

(0zZ0z/2/21 ¥e uduN2) O xipusddy seiny Bunsi XSV

JUSWAIEIS 0UBLISAOS) 81ei0di07) INo Ul JNo 18S

;e $955820.d [013U0D

[EUIBIUI pUB JuswiabeuUBW S| INO JO SSBUBAIBYS 8y} Buinoidwi
Ajlenunuoa pue Bunenieas 1o} fojdwe am sessao0id sy} pue uonoun;
JIpne [eulaiul UB SABY JOU Op M Jey) JOB} 8U} PaSO[OSIP 9ABY oM pue

[:(q) ydesbesed yum sajdwoa Aus ayj jj]

18 stwopiad )l 8j0J JeYM pue
PaINjoNJs SI UOKOUNS JIpNe [euIdjUl INO MOY PISOOSIP SABY M pue

[:(e) ydesbesed yum sajdwod Apus ayj Jj]
Ul

'$985900.d [0JJU0D [BUIBIUI PUB JusWaBeuew

¥sH ‘@oueuIa0b s}l Jo ssausAildaye ay Buinoidwi
Ajlenunuoo pue Bunenjeas Joy skojdws i sessadoid ay)
PpUE 0B} Jey} ‘UOROUN} JIPNE [BUIS]UI UB SABY JOU SB0P I JI
10 ‘swuiopad }1 9]0J JeyM pue painjonsis

SI UOIJOUN BY) MOY ‘UOIOUN; JipNE [eulajul ue sey i J

(@)
(e)

:250[08p pinoys Ay pas| v

€L

JUSWA)B)S SOUBUIBAOS) 8}elodio) Ino Ul N0 18S

e
pouad Burpodas sy} Buunp usyepuspun sem yJomswel} Juswabeuew
3SH S,AJ1UB 8} JO MBIABI B JBLJBYM PSSO[OSIP SABY 8M puE ]

*90e|d UBHE) SBY MSIAB B Yons

Jayjeym ‘pouiad Buipodal yoes 0} uoijejal Ul ‘esojosIp
pue pieoq ay} Aq 1os apadde

sl ay) 0} psebas anp yum Bunelsado si Ayyus ay) 1ey;
PUB punos aq 0} SANUNUOI }I Jey} Jjosy Aisies o Ajjenuue
1se9| Je ylomawel) Juswabeuew ysu S,A1jus 8y} MaIAs)

(@)

(e)

:PINOYS PJeoq 8y} JO 98JJILULLOD B J0 pieod 8y

(A

JUSWAIB)S BOUBUISAOS) 8jeiodio Ino ulno jes [

Uoday [Bnuuy Zz0Z A4/211U9-J0}SAAUI/NE" WOD"SUIIIBSOUB| (B MMM
:1e () pue (y) sydeibeled ui 0} paiisjel uoneWIOJUI BY) PUB

wo:mE®>om-wym._OQ._oo\w._Ewo-._ouw®>c_\:m.Eoo.wwc__.__mwo:m___m.>>>>>>

:Je 88NIWI0D 8Y} J0 Jaleyo 8y Jo Ad0D B PasojIsip aAey am pue [x]

“Yomawel}
juswabeuew ysu s, Ainus ay) buieasiano oy shojdws
11 $8558901d 8y} pue 198} 1B} 8SOISIP ‘9A0CE (B) ASies
1By} SO}ILULLOD JO D8)ILULIOD YSH B BABY JOU SA0P Il JI
10 ‘sburjeaw asoy)
1e sJaquiall 8y} JO SEOUBPUSYE [ENPIAIPUI BY) PUB
pouad ay) Jnoybnoly; JoWw SORILILLOD By} SaLUI} JO
Jaquinu a8y} ‘pouad Buiodsl yoes Jo pus sy} e se  (g)
pUE ‘83)IWWO9 8y} JO Siequiswi 8y} ()
‘99)IWWO02 8y} Jo Jsueyd ay)  (g)
:9S0[0SIp pue
‘10108.1p Juapuadapul ue Aq paieyd si - (g)
pue ‘sJ0}08.Ip Juspuadapul
ale woym jo Auolew e ‘siequisw saly) ises| e sey (1)
Jyoiym
1O UoBD ‘YSI) 89SIOA0 0} SISJILULIOD IO S3JJIULIOD B SARY

(e)

:pInoys Ayjua pajsi| & Jo pieog ay L

V'L

YSIA 3OVNVIN ANV 3SIN90I3Y - L 31dIONRId

¢:a1e 0s Buiop jou Joj suoseal
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII
8} Pamo||o} ION 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm

:JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 INO UJ SIY} Paso|IsIp aAey
9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [INF Ul UOEPUSWIWOIl
8y} Pamoj|0} aARY aM ,‘PaXDI} S| MOJa( XOq B dJaYM

uoljepuswiwiodal |IdUn0 adueu.dA09 wum._on._oo

suoI}epUBWIWOI3Y pue sa|dIduLid [1I9UN0) BIUBLLIBAOS) d)elodio) sainsojasiq 03} Aoy

o xipuaddy




0l obed

(0zZ0z/2/21 ¥e uduN2) O xipusddy seiny Bunsi XSV

JUSWAB)S SOUBUIBAOS) 8}elodio) Ino Ul N0 19S

Je Sysli 8oy} abeuel o) pusjul Jo abeUBW 8M MOY ‘Op OM JI ‘pue
Je SYSl [e100S pue [BJUSWUOIIAUS 0}
8insodxa [eLsjew AUe 8ABY 8M JBUJBYM PISO[SIP SARY SM pue []

I MOY ‘SS0p I JI ‘pUB SYSH [2190S JO [eJUSLLUOIIAUS 0} 8Insodxe

"SyslI 8s0y) afeuew 0} spusjul Jo sebeuew

[eLis)ew Aue sey Jl Jayieym asojosip pinoys Aijus pajsi| v vl

¢:a1e 0s Buiop jou Joj suoseal
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII
8} Pamo||o} ION 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm

:JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 INO UJ SIY} Paso|IsIp aAey
9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [INF Ul UOEPUSWIWOIl
8y} Pamoj|0} aARY aM ,‘PaXDI} S| MOJa( XOq B dJaYM

uoljepuswiwiodal |IdUn0 adueu.dA09 wum._on._oo

suoI}epUBWIWOI3Y pue sa|dIduLid [1I9UN0) BIUBLLIBAOS) d)elodio) sainsojasiq 03} Aoy

o xipuaddy



|| obed

(0zZ0z/2/21 ¥e uduN2) O xipusddy seiny Bunsi XSV

8|qedijdde jou aiojaiay) SI

uorepuswWWo9a) sy} pue Ayjue pabeuew Ajjeuloixe ue aie em [
H0 2|qeoydde jou a10jaJaY) SI UOIIEPUBLILIOIBI SIU)

pUB sWayds Uolelsunwal pased-Ainbe ue aAey jou opam [

Hoday [enuuy ZzZ0zZ A 4//1us0-10)SaAul/Ne’ WOD"SaUI|IESOUEI|[E MMM
ey

11 jo Arewwns e Jo Aojjod Jeyy 8sojosip  (q)
pue awayas ayy ul bunedionied
JO Y{SU DIIOU0ID BY} JWI| YIIyMm (SSIMIBY)0 IO SDAIRALIDP
10 8sn 8y} ybnoly) Jayeym) SUONOBSUEI} O}Ul JBYUS

0} papiwad ale syuedioued Jayiaym uo Aojjod e aney ()

8|qeoijdde jou aiojaiay;) SI
uorepuswwWoa) siy} pue Ayjue pabeuew Ajjeuloixe ue aie em [

YO JusWa)e)S 9oUBUIBAOL) 81eJodIoD) IO Ul N0 18S [

‘pinoys
H0 JUSWSJe)S S0UBIA0Y) Sjelodion o ulnojes [ | 40 Alewwns e Jo anssi siy} uo Aojod Jno pasojosip aAey am pue alWeYos Uoljessunwial pased-A}inbs ue sey yoiym Aus pajsi| v £
Joday [enuuy ZZ0ZA4/8/1Us0-0}SaAUI/NE’ OD"SBUI|IBSOUE][B" MMM
e *SOAINISXD

SOAIINOBXS JOIUSS JOYI0 PUE SIOJOBIIP SAINISXS JO Lolessunwial sy}
PpUB SI0}0BJIP SAINISXS-UOU JO UoNeleunwal ay) Buipsebal ssonoeid
pue seldljod UoneIsUNLAI Jno Ajajeledes PasojosIp 9ABY am pue [X]

JOJUas IBYJ0 pUB SI0}0BJIP SANIBXS JO UONBIaUNWAI 8y} pue
$10}08.IPp SAIINDBXS-UOU JO Uojessunwal ay) BuipseBes saonoeid
pue sajaljod sy asojasip Ajgjeledas pinoys Ajue pajs| v 28

8|qedijdde jou aiojaiay) SI
uorjepuswwogal siy} pue Ayjue pabeuew Ajjeuloixe ue aie em [

YO JusWa)e)S 9oURUIBAOL) 81eJodIoD) JN0 Ul N0 18S [

Uoday [Bnuuy Zz0Z A4/211U9-J0}SBAUI/NE" WOD"SAUIIIBSOUB|[B MMM
21e () pue (y) sydeibeled ui 0 paiisjel UonEWLIOJUI BY) PUB

wo:mE®>om-wym._OQ._oo\w._Ewo-._ouw®>c_\:m.Eoo.wwc__.__mwo:m___m.>>>>>>

:]e 88NIWLI0D 8Y} J0 Jaleyo 8y o Ad0d B pasojasip aAey am pue [x]

"9NISS90X3 Jou pue djeldoidde

S| Uoljesaunwal yans jey Buinsua pue saAlndaxe

Jojuas pue $10}0841p Jo} UoljelsuNwWal Jo uoiisodwod pue

[oAs] 8y} Bumas Joy shojdws )1 sassaaoid sy} pue 1oe} Jey)
9S0[0SIP ‘99}IWWOD UONeIsUNWaI B dABY Jou seop i il (q)

10 ‘sburjeaw asoy)

1e sJaquiall 8y} JO SEOUBPUSYE [ENPIAIPUI BY) PUB

pouad 8y} Jnoybnoly} JoW SORILILLOD By} SaLUI} JO
Jaquinu a8y} ‘pouad Buiyodsl yoes Jo pus sy} e se  (g)

PpUE ‘98)}ILIWO9 BY} JO Siaquiaw ay} ()
‘99)IWWo2 8y} Jo Jspeyd ayy  (g)
:9S0[0SIp pue

‘10108.1p Juspuadapul ue Aq paieyd si - (g)

puUE ‘sJ0}03.Ip Juspuadapul
ale woym jo Auolew e ‘siequisw a8y} ises| e sey (1)

JYOIYM S9NIIWOD UonelouNWwal e aaey  (B)
‘pinoys Aus paysi| € Jo pieod a8y 1’8

A18ISNOdS3N ANV ATHIVA 3LVHINNINTY - 8 31dIONRId

¢:a1e 0s Buiop jou Joj suoseal
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII
8} Pamo||o} ION 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm

:JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 INO UJ SIY} Paso|IsIp aAey
9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [INF Ul UOEPUSWIWOIl
8y} Pamoj|0} aARY aM ,‘PaXDI} S| MOJa( XOq B dJaYM

uoljepuswiwiodal |IdUn0 adueu.dA09 wum._on._oo

suoI}epUBWIWOI3Y pue sa|dIduLid [1I9UN0) BIUBLLIBAOS) d)elodio) sainsojasiq 03} Aoy

o xipuaddy



Z| abegd (0z0z/L/L) ¥e waund) O xipuaddy sany Bunsi] XSy

a|qeai|dde jou a10j018U} S| UOEPUBLULLOIBI SIU) PUB NOY
Ue pjoy jou saop Jey; Ajus pabeuew Ajjleuisixe ue ale am [
a|qeoidde
10U 2J0J8JaY} S| UOIlepUBLILLIOIBI SIY} pUB AU pajsi|
pabeuew Ajjeuis}xa Ue Jou pue eljeJisny Ul paysiige)se ale em X

“JpNe 8y} 0} JueAs|al siapjoy A)LINJes Wwolj suonsanb

JOMSUE 0) 8|qe|IRAR S| PUB [NV S}l SPUs)e JojJipne [eule)xe
S}l Jey} ainsus pinoys ‘NOV Ue sey Jey Aijus paisi| pebeuew
YO JusWa)e)S 9oUBUIBAOL) 81eJodIoD) IO Ul N0 18s [ O Ajjeule)xe Ue pue ‘eifelsny apIsino paysijqeise Aus pajsi| v 6

8|qedijdde jou aiojaiay) SI
uorepuswwoga) siy} pue Ayjue pabeuew Ajjeuloixe ue aie em [

0 9|qeidde jou aiojai8y)

"ol
S! LOJEPUBLULIOISI SIL PUE El[EASY U PAYSI|GEISs ale oM pue a9e|d a|qeuoseal e je pjay ale siapjoy Aunoss jo wméwmc.”
Y0 JusLIBle)S SOUBWIBA0D Bjelodiog Jno Ul nojes [ [l 1By} 8INsUd P|NOYS BI[BJISNY SPISINO paysi|qelss Ajus pajs v 26
"S)UBLINIOP 9SOy}
8|qedijdde jou aiojaiay;) SI 0} uoneal u suonebqo Jiayy ab1eydsip UeBd pue Spue)siapun
uorjepuswWo9a) siy} pue Ayjue pabeuew Ajjeuloixs ue aie em [ pue sbunssw 8Soy} Je SUOISSNISIP 8y} 0} INQUIU0D

UBD pUE SpUBJSISpUN J0j08lIp SU} aInsus o} aoed Ul sey i
$9588901d B} 8SOJSIP PINOYS USHHM BJE SJUSLINIOp 9je0diod
fio3} 1o pjay ale sBugesw Japjoy ALIN9Ss Jo pIeog YoIYM Ul
0 Juswiale}s 8ouUBLIBAOS) 8jeJodio) JNo Ul N0 18s [ oe(d Ul $8858001d BY} JNOGE UOIJBULIOJUI PSSO[ISIP SABY 8M pUE [ ] abenbue| ay) ¥eads Jou S0P OYM JOJoaIIP B UM Ajus pa)s!| 1'6

¥O 9(qeoijdde 10U 810j8JBY}) SI UOIEPUBWIIODS]
SIy) pue uoisod Sy} Ul J0joBIIp € SARY JOU Op aM ] e

S3SVI NIVLY3D NI ATNO AddV LVHL SNOILVANIWINOJ3Y TVYNOILLIaav

¢:a1e 0s Buiop jou Joj suoseal :JUBWIA)E)S 9OURLIBAOG) 3}el0dl09 INO UJ SIY} Paso|IsIp aAey
InQ "anoqe pouad ayj Jo 8joyM 8y} Joj [[n} Ul UOHEPUSWILIOII 9\ "anoqge pouad ay) Jo 3[OYM 3y} 10} [INF Ul UOEPUSWIWOIl
8} Pamo||o} ION 9ABY aM ‘payol} S1 MO[aq XOq & dJayMm 8y} Pamoj|0} aARY aM ,‘PaXDI} S| MOJa( XOq B dJaYM UOIEPUBWILIOIAI [I9UNOY SIUBUIBAOL) 8)eiodio)

suoljepuawwoddy pue sajdidulid [I9UNOD 3DUBUIBAOL) djei0odio) sainsojosiq 0} Ay
o xipuaddy



Alliance Aviation Services Limited
A.C.N. 153 361 525

Alliance
EAGLE FARM QLD 4009

Telephone

+617 3212 1212

Facsimile
+617 3212 1522
August 2022 www.allianceairlines.com.au

Corporate Governance Statement

The Directors of Alliance Aviation Services Limited (“Alliance” or the “Company”) are committed to
conducting the business of the Company and its controlled entities (the “Group”) in an ethical
manner and in accordance with the highest standards of corporate governance.

The Directors review the corporate governance framework and practices periodically to ensure
they support Alliance’s focus on sustainable performance and shareholder value. The Company
has adopted and substantially complies with ASX Corporate Governance Principles and
Recommendations (4™ Edition). The Company has prepared this statement which sets out its
corporate governance practises that were in operation during the financial year ending 30 June
2022.

Where this statement identifies recommendations that have not been met, the Company has
provided reasons for not following the recommendations.

Most of the Company’s corporate governance policies and charters were established and
approved by the Board when the Company listed on the Australian Stock Exchange in 2011. All
policies and charters can be found at the Alliance website (http://www.allianceairlines.com.au)
(“website”) and are reviewed periodically.

PRINCIPLE 1: LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT

The Board’s role is to:

e Represent and serve the interests of shareholders by overseeing and appraising the
Group’s strategies, policies and performance. This includes overseeing the financial and
human resources the Group has in place to meet its objectives and reviewing management
performance;

e Protect and optimise group performance and build sustainable value for shareholders in
accordance with any duties and obligations imposed on the Board by law and the Group’s
constitution and within a framework of prudent and effective controls that enable risk to be
assessed and managed;

e Set, review and ensure compliance with the Group’s values and governance framework
(including establishing and observing high ethical standards); and

e Ensure shareholders are kept informed of the Group’s performance and major
developments affecting its state of affairs.

The responsibilities/functions of the Board include:
e Selecting, appointing and evaluating the performance of, determining the remuneration of,

and planning succession of the Managing Director, who also undertakes the role of Chief
Executive Officer, and the Managing Director’s direct reports;

e Contributing to and approving management development of corporate strategy, including
setting performance objectives and approving operating budgets;



Corporate Governance Statement

All’ance 2022 Financial Year

(continued)

e Reviewing, ratifying and monitoring systems of risk management and internal control and
ethical and legal compliance. This includes reviewing procedures to identify the main risks
associated with the Group’s businesses and the implementation of appropriate systems to
manage these risks;

e Monitoring corporate performance and implementation of strategy and policy;

e Approving major capital expenditure, acquisitions and divestitures, and monitoring capital
management;

¢ Monitoring and reviewing management processes aimed at ensuring the integrity of
financial and other reporting;

o Developing and reviewing corporate governance principles and policies;
e Promoting diversity within all levels of the Group; and

¢ Performing such other functions as are prescribed by law or are assigned to the Board.

PRINCIPLE 2: STRUCTURE OF THE BOARD TO BE EFFECTIVE ADD VALUE

The Board operates in accordance with the broad principles set out in its charter which is available
from the corporate governance information section of the Company’s website. The charter details
the Board's composition and responsibilities.

Board composition

o The Board is appointed by the shareholders. Non-executive directors are engaged through
a letter of appointment;

e The Board determines the size and composition of the Board, subject to the terms of the
Company’s constitution;

e The Board should comprise directors with a broad range of skills, expertise and experience
from a diverse range of backgrounds, including gender; and

o The Board, together with the nomination and remuneration committee, will review the skills
represented by directors on the Board and determine whether the composition and mix of
those skills remain appropriate for the Group’s strategy, subject to limits imposed by the
constitution and the terms served by existing non-executive directors.

Directors' independence

e The Board regularly reviews the independence of each non-executive director in light of
information relevant to this assessment as disclosed by each non-executive director to the
Board;

e The Board only considers directors to be independent where they are independent of
management and free of any business or other relationship that could materially interfere
with, or could reasonably be perceived to interfere with, the exercise of their unfettered and
independent judgment;

e The Board does not believe that it should establish an arbitrary limit on tenure. While
tenure limits can help to ensure that there are fresh ideas and viewpoints available to the
Board, they hold the disadvantage of losing the contribution of directors who have been
able to develop, over a period, increasing insight in the Group and its operation and,
therefore, an increasing contribution to the Board as a whole. Accordingly, tenure is just
one of the many factors that the Board considers when assessing the independence and
ongoing contribution of a director in the context of the overall Board process.
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Without limiting the Board’s discretion, the Board has adopted the following guidelines to assist in
considering the independence of directors. In general, directors will be considered to be
‘independent’ if they are not management (a non-executive director) and they:

are not material shareholders of the Company, or officers of, or otherwise associated
directly or indirectly with, material shareholders of the Company;

have not within the last three years been employed in an executive capacity by the
Company or another group member;

were not appointed as a director of the Company within three years of ceasing to be
employed in an executive capacity by the Company;

have not within the last three years been a principal or employee of a material professional
adviser or a material consultant to the Company or another group member;

are not a material supplier to or customer of the Company or other group member or an
officer of or otherwise associated directly or indirectly with a material supplier or customer;

have no material contractual relationship with the Company or another group member,
other than as a director of the Company; and

are free from any interest, business or other relationship which could, or could reasonably
be perceived to, materially interfere with the director’s ability to act in the best interests of
the Company.

Materiality thresholds

The Board will consider thresholds of materiality for the purposes of determining ‘independence’ on
a case-by-case basis, having regard to both quantitative and qualitative principles. Without limiting
the Board’s discretion in this regard, the Board has adopted the following guidelines:

The Board will determine the appropriate base to apply (e.g. revenue, equity or expenses),
in the context of each situation;

In general, the Board will consider a holding of 5% or more of the Company’s shares to be
material;

In general, the Board will consider an affiliation with a business which accounts for less
than 5% of the relevant base to be immaterial for the purposes of determining
independence. However, where this threshold is exceeded, the materiality of the
circumstance with respect to the independence of the particular director should be reviewed
by the Board; and

Overriding the quantitative assessment is the qualitative assessment. Specifically, the
Board will consider whether there are any factors or considerations which may mean that
the director’s interest, business, or relationship could, or could be reasonably perceived to,
materially interfere with the director’s ability to act in the best interests of the Company.

Board members

Details of the members of the Board, their experience, expertise, qualifications, term of office,
relationships affecting their independence and their independent status are set out in the Directors'
Report section of Alliance’s Annual Report under the heading "Information on Directors".

At the date of this revision, there are two executive directors and three non-executive directors, two
of whom have no relationships adversely affecting independence and so are deemed independent
under the principles set out above.
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One Director, Mr Padgett, is a substantial shareholder of the Company and deemed non-
independent.

Chair and Non-executive directors

The Board currently has four Directors, three non-executives, two of whom are considered
independent.

The Group does not comply entirely with Recommendation 2.4 to have a majority of independent
Directors. The Board has considered the experience, skills, contribution, and the relevant
ownership interests of the Directors in the Group and believe that the Board has the necessary
individuals to act in the best interests of the entity.

The Board also considers that the nature, scale, and complexity of the Company's existing
operations do not warrant the appointment of further Directors.

Periodically, non-executive directors will meet without executive directors or management present.

Term of office

The Company's constitution specifies that all directors, except for the Managing Director, must
retire from office no later than the third annual general meeting following their last election. Upon
retirement the director/s can nominate for re-election.

Chair and managing director

The Chair is responsible for leading the Board, ensuring directors are properly briefed in all matters
relevant to their role and responsibilities, facilitating board discussions and managing the Board's
relationship with the Company's senior executives. In accepting the position, the Chair has
acknowledged that it will require a significant time commitment and has confirmed that other
positions will not hinder his effective performance in the role of Chair.

The Managing Director is responsible for implementing group strategies and policies and is
assisted with the day-to-day operations of the Group by the Chief Operations Officer.

The Group does not comply with Recommendation 2.5 to have independent Chair. Mr S Padgett
is not considered independent because of his substantial shareholding in the Group. Mr Padgett
does not have any executive function nor has Mr Padgett held an executive function in the past.

The Board has considered the appointment of Mr Padgett on several occasions and believes
Mr Padgett has the most appropriate experience to support the Managing Director, and the Board
on strategy matters.

Mr Padgett is supported by two independent Directors, Mr Housden and Mr Crombie who provide
ongoing advice and support and act as Chairs of the two Board Sub-Committees.

Role of the Company Secretary

The Company Secretary is accountable directly to the Board, through the Chair, on all matters to
do with the proper functioning of the Board. The Company Secretary is responsible for the
coordination of all Board business, including agendas, board papers, minutes, communication with
regulatory bodies, ASX and all statutory and other filings.

Conflict of interests

Entities connected with the Chair, Mr Padgett and the Managing Director, Mr McMillan, had
business dealings with the Group during the year, as described in note 14 of the most recent
financial statements. In accordance with the Board Charter, the Directors concerned declared their
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interests in those dealings to the Company and took no part in decisions relating to them or the
preceding discussions. In addition, those Directors did not receive any papers from the Group
pertaining to those dealings.

Independent professional advice

Directors and board committees have the right, in connection with their duties and responsibilities,
to seek independent professional advice at the Company’s expense. Prior written approval of the
Chair is required, but this will not be unreasonably withheld.

Performance assessment

The Board undertakes self-assessment of its collective performance, the performance of the Chair
and of its committees. The assessment also considers the adequacy of induction and continuing
education and access to information.

Management are invited to contribute to this appraisal process which, at the discretion of the Chair,
may be facilitated by an independent third party. The results and any action plans are documented
together with specific performance goals which are agreed for the coming year.

The Chair undertakes an annual assessment of the performance of individual directors and meets
privately with each director to discuss this assessment.

In the most recent year the Directors considered their collective performance, and this was
discussed individually with the Chair and with Management in June 2022.

A review of the performance of senior management is a structured process that is conducted
annually in August of each year by the Managing Director. This formal and documented process is
coordinated by the Head of Human Resources on behalf of the Managing Director and discussed
with the Remuneration Committee and with the Board. This formal process has been completed
annually.

Board committees

The Board has established two committees to assist in the execution of its duties and to allow
detailed consideration of complex issues. Current committees of the Board are the Nomination
and Remuneration and Audit and Compliance committees.

Each is comprised entirely of non-executive directors. The committee structure and membership is
reviewed on an annual basis. It is common practice for all Directors to attend and contribute to all
committee meetings.

Each committee has its own written charter setting out its role and responsibilities, composition,
structure, membership requirements and the way the committee is to operate. Each of these
charters is reviewed periodically and is available on the Company’'s website. All matters
determined by committees are submitted to the full Board as recommendations for board
decisions.

Minutes of committee meetings are tabled at the subsequent board meeting. Additional
requirements for specific reporting by the committees to the Board are addressed in the charter of
the individual committees.

Nomination and remuneration committee

The Nomination and Remuneration Committee consists of the following non-executive directors (a
majority of whom are independent):
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D Crombie (Chair)
S Padgett

P Housden

Details of these directors' attendance at Nomination and Remuneration Committee meetings are
set out in the Directors' Report on page 9 of the most recent annual report.

The Nomination and Remuneration Committee operates in accordance with its charter which is
available on the Company’s website. The main responsibilities of the committee are to:

Review and recommend to the Board the size and composition of the Board, including
review of board succession plans and the succession of the Chairman and Managing
Director, having regard to the objective that the Board comprise directors with a broad
range of skills, expertise, and experience from a broad range of backgrounds, including
gender.

Review and recommend to the Board the criteria for board membership, including:
o the necessary and desirable competencies of Board members; and

o the time expected to be devoted by non-executive directors in relation to the
Company’s affairs.

Review and recommend to the Board membership of the Board, including:

o making recommendations for the re-election of directors, subject to the principle that a
committee member must not be involved in making recommendations to the Board in
respect of themselves; and

o assisting the Board as required identifying individuals who are qualified to become
board members (including in respect of executive directors).

Assist the Board as required in relation to the performance evaluation of the Board, its
committees, and individual directors, and in developing and implementing plans for
identifying, assessing and enhancing director competencies.

Review and make recommendations in relation to any corporate governance issues as
requested by the Board from time to time.

Review the Board charter on a periodic basis and recommend any amendments for Board
consideration.

Ensure that an effective induction process is in place and regularly review its effectiveness.

On an annual basis, review the effectiveness of the Board’s diversity policy.

PRINCIPLE 3: INSTIL A CULTURE OF ACTING LAWFULLY, ETHICALLY AND

RESPONSBILY

Code of conduct

The Board has adopted a code of conduct which sets out the Group’s commitment to maintaining
the highest levels of integrity and ethical standards in its business practices. The code of conduct
which is available on the Company’s website sets out for all directors, management, and
employees the standard of behaviour expected of them.
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The code of conduct sets out policies on various matters including conflicts of interest, public and
media communication, use of the Group’s resources, security of information, discrimination and
harassment, corrupt conduct, occupational health and safety, and insider trading.

In addition to their obligations under the Corporations Act 2001 (Cth) in relation to inside
information, all directors, employees, and consultants have a duty of confidentiality to the Group in
relation to inside information they possess.

Diversity policy

Alliance Airlines is committed to being an inclusive workplace that values and promotes diversity.
Alliance has a well-established “Equal Employment Opportunity and Diversity” policy which
incorporates several different factors including gender, ethnicity, disability, age, and educational

experience. All employment opportunities are assessed on merit together with the EEO policy.
This policy is a key part of the induction process within the Group.

Encouraging and fostering diversity and inclusion enables Alliance Airlines to attract and retain
people with the best skills and attributes suited to the role and to develop a workforce that is best
placed to deliver value to our shareholders, customers, and the communities we serve.

Alliance’s approach to improving diversity and inclusion within the Group, will assist in achieving
the following objectives:

e A diverse and skilled workforce, leading to improved services delivery and achievement of
corporate goals.

e A workplace culture characterised by inclusive practices and behaviours for the benefit of
all staff.

¢ Improved employment and career development practices and opportunities for all staff.

e A work environment that values and utilises the contributions of employees with diverse
backgrounds, experiences, and perspectives.

e Provision of workplace flexibility to enhance the work life balance of employees as an
enabler to inclusion.

e Awareness in all staff of their rights and responsibilities with regards to fairness, equity,
inclusion, and respect for all.

Alliance Airlines has in place practices, strategies, and training to support these objectives.

The actual number of women employees in the organisation at 30 June 2022 was as follows:

Number %
Number of women employed in the whole organisation 356 37%
Number of women employed in senior executive 3 19%

positions

Number of women on the Board - -
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Environmental and Social Risks

Alliance has a well-established and active Environmental Policy and Management Plan that
governs the operations of the Company. Alliance is fully cognisant of its responsibility to meet
community expectations and legislative requirements in respect to Environmental and Social
responsibility. The company plans and manages activities so that their effect on the environment
will be minimised to ensure all operations are in line with expectations.

PRINCIPLE 4: SAFEGUARD INTEGRITY IN CORPORATE REPORTS

Audit and Compliance Committee
The Audit and Compliance Committee consists of the following non-executive directors:
¢ P Housden (Chair)

e D Crombie
e S Padgett

Details of these directors' qualifications are set out in the Directors' Report on pages 8 and 9 of the
2022 Annual Report.

All members of the committee are financially literate and have an appropriate understanding of the
industry in which the Group operates.

The committee’s primary roles are:
e oversee the Group’s relationship with the external auditor and the external audit function
generally;
e oversee the preparation of the financial statements and reports;

e oversee the Group’s financial controls and systems; and

e manage the process of identification and management of financial risk.

The committee’s key responsibilities and functions include:

e to assist the Board in relation to the reporting of financial information;

e the appropriate application and amendment of accounting policies;

¢ the appointment, independence and remuneration of the external auditor;

e to provide a link between the external auditors, the Board and management of the Group;

e engage in the proactive oversight of the Group’s financial reporting and disclosure
processes and overseeing and reviewing the outputs of that process (including review of
the Group’s financial statements for accuracy and to ensure they reflect a true and fair view,
as a basis for recommendation to, and adoption by, the Board);

e assist the Board in determining the reliability and integrity of accounting policies and
financial reporting and disclosure practices;

e review financial statements for adherence to accounting standards and policies and other
requirements relating to the preparation and presentation of financial results and oversee
the financial reports and the results of external audit of those reports (including assessing
whether external reporting is consistent with the committee members’ information and
knowledge, and is adequate for shareholder needs);
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e review the appropriateness of the accounting policies adopted by management in the
composition and presentation of financial reports (or any changes made or contemplated in
relation to the Group’s accounting policies) and assess the management processes
supporting external reporting;

e establish procedures for the receipt, retention and treatment of complaints received by the
Group regarding accounting, internal accounting controls and auditing matters, and
procedures for the confidential, anonymous submission of concerns by employees
regarding accounting and auditing matters;

e review management processes supporting external reporting, and any complaints or
concerns raised internally regarding financial or accounting processes and practices;

e ensure that procedures are in place designed to verify the existence and effectiveness of
accounting and financial systems and other systems of internal control which relate to
financial risk management;

e approve the scope of the audit;

e review the effectiveness of the annual audit, placing emphasis on areas where the
committee or the external auditors believe special attention is necessary;

¢ review the performance, independence and objectivity of the external auditors;

e review the procedures for selection and appointment of the external auditors and for the
rotation of external audit engagement partners;

e assume responsibility for the appointment (including the termination of an engagement),
compensation, the terms of engagement and other contractual terms of the external
auditors;

e develop and oversee the implementation of the Group’s policy on the engagement of the
external auditor to supply non audit services and ensure compliance with that policy; and

e provide advice to the Board as to whether the committee is satisfied that the provision of
non-audit services is compatible with the general standard of independence, and an
explanation of why those non audit services do not compromise audit independence, for the
Board to be in a position to make the statements required by the Corporations Act 2001
(Cth) to be included in the Group’s annual report.

The Company does not have an internal audit function given the size of the business. The Group
has a range of controls and systems in place to mitigate risk. The external audit plan has also
been constructed recognising that the Company does not have an internal audit program.

External auditors

The policy of the Company and the Audit and Compliance committee is to appoint external auditors
who clearly demonstrate quality and independence. The performance of the external auditor is
reviewed annually and applications for tender of external audit services are requested as deemed
appropriate, taking into consideration assessment of performance, existing value and tender costs.
PwC was appointed as the external auditor in 2011. It is the policy to rotate audit engagement
partners on listed companies at least every five years.

An analysis of fees paid to the external auditors, including a breakdown of fees for non-audit
services, is provided in the Directors' Report and in note J5 to the financial statements. It is a legal
requirement to provide an annual declaration of their independence to the Audit and Compliance
Committee.

The external auditor attends the annual general meeting annually and is available to answer
shareholder questions about the conduct of the audit and the preparation and content of the audit
report.
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PRINCIPLE 5: MAKE TIMELY AND BALANCED DISCLOSURE

The Company has written policies and procedures on information disclosure that focus on
continuous disclosure of any information concerning the Group that a reasonable person would
expect to have a material effect on the price of the Company's securities. These policies and
procedures also include the arrangements the Company has in place to promote communication
with shareholders and encourage effective participation at general meetings.

The Company Secretaries have been nominated as persons responsible for communications with
the Australian Securities Exchange (ASX). This role includes responsibility for ensuring
compliance with the continuous disclosure requirements in the ASX Listing Rules and overseeing
and coordinating information disclosure to the ASX, analysts, brokers, shareholders, the media and
the public.

All information disclosed to the ASX is posted on the Company's website as soon as it is disclosed
to the ASX. When analysts are briefed on aspects of the Group's operations, the material used in
the presentation is released to the ASX and posted on the Company's website.

The Company's Annual and Half Yearly Reports are posted to the Company’s website;
shareholders can also nominate to receive a copy directly.

PRINCIPLE 6: RESPECT THE RIGHTS OF SECURITY HOLDERS

The Company has several ways in which Shareholders can access appropriate information to
allow them to exercise the rights of all security holders. Some of the measures which the
Company actively promotes are as follows:

e Continuous Disclosure of current events including communication about projects and the
outlook of the business;

¢ Investor Briefings and Presentations both in terms of individual presentations with larger
shareholders and shareholders who request a discussion; and

¢ Annual General Meeting where all shareholders are encouraged to attend.

Continuous Disclosure
The Company’s disclosure policy and practices are aimed at ensuring timely access for all
investors to company information released under the continuous disclosure rules.
These practices include:
e Information released by Company, including media releases and investor briefing materials,
is first released to ASX; and

e Such information is posted on the Company’s website immediately following release to
ASX.

The Company’s management meets regularly to consider its continuous disclosure obligations.

Unless the Board considers it has an obligation to make a statement on a particular matter, the
Company’s policy is not to respond to market rumours and media speculation.
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Investor Briefings and Presentations

The Company prepares, twice a year, a detailed investor briefing pack. This coincides with the
release of the Interim Report and the Annual Report (including the Financial Statements) and
includes an outline of the most recent results, several key messages relevant to the operation of
the Company and key points relating to the outlook of the business.

The Managing Director and the Chief Financial Officer at or around the same time offer to provide
presentations to shareholders and / or conduct telephone discussions with shareholders. This is
an opportunity for all shareholders to ask questions and speak directly with Management.

Annual General Meeting

On an annual basis the Company conducts an Annual General Meeting as required by legislation.

This meeting is generally held in September or October each year. All shareholders are
encouraged to attend. Considering the COVID-19 situational globally, the impact on travel and
therefore attendance in person at the Annual General Meeting, the company has moved to a
hybrid format of meeting whereby shareholders may attend in person, if safe to do so, or attend via
electronic means. In attendance at this meeting are the Board of the Company plus a range of
Management from the Company (in addition to the Managing Director and Chief Financial Officer).
The Chairman of the Board and the Managing Director generally all give a personal address to the
meeting.

All shareholders are encouraged to ask questions of the Board, Management, and the auditor of
the Company. This can be a formal question as part of the meeting and subject to regulation and
continuous disclosure, in an informal way after the meeting. Included with the Notice of the
Meeting is the process and requirements for asking questions at the Annual General Meeting.

The Management addresses to the annual general meeting and a copy of any materials used
during the meeting are available on the ASX website and the Company’s website immediately after
the annual general meeting. The voting outcomes from this meeting are also released to the ASX.

The Company also invites the external auditor to attend the Annual General Meeting and be
available to answer shareholder questions about the conduct of the audit and the preparation and
content of the auditor’s report.

The Board of the Company support the calling of a Poll of the results subject to participation at the
meeting.

PRINCIPLE 7: RECOGNISE AND MANAGE RISK

The Board is responsible for satisfying itself annually, or more frequently as required, that
management has developed and implemented a sound system of risk management and internal
control. Detailed work on this task is delegated to management and reviewed by the Board.

Management have developed a comprehensive system to manage operational risks, including
safety, quality assurance, environmental and aviation regulatory compliance.

The Audit and Compliance committee is responsible for ensuring there are adequate policies in
relation to financial risk management, compliance, and internal control systems. They monitor the
Company’s financial risk management by overseeing management’s actions in the evaluation,
management, monitoring and reporting of material operational, financial, compliance and strategic
risks.
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The committee’s specific function with respect to financial risk management is to review and report
to the Board that:

e the Group’s ongoing financial risk management program effectively identifies all areas of
potential financial risk;

e adequate policies and procedures have been designed and implemented to manage
identified financial risks;

e a regular program of audits is undertaken to test the adequacy of and compliance with
prescribed policies; and

e proper remedial action is undertaken to redress areas of weakness.

e The following are intended to form part of the normal procedures for the committee’s
financial risk and compliance responsibilities:

o evaluating the adequacy and effectiveness of the management reporting and control
systems used to monitor adherence to policies and guidelines and limits approved by
the Board for management of balance sheet risks;

o evaluating the adequacy and effectiveness of the Group’s financial risk management
control systems by reviewing risk registers and reports from management and external
auditors;

o evaluating the structure and adequacy of the Group’s business continuity plans;

o evaluating the structure and adequacy of the Group’s own insurances on an annual
basis;

o reviewing and making recommendations on the effectiveness of the Group’s financial
risk management policies;

o reviewing the Group’s main corporate governance practices for completeness and
accuracy; and

o advising the Board on the appropriateness of significant policies and procedures
relating to financial processes and disclosures and reviewing the effectiveness of the
Group’s internal control framework;

Management is responsible for designing, implementing, and reporting on the adequacy of the
Company’s risk management and internal control system and has to report to the Board on the
effectiveness of:

o the risk management and internal control system during the year; and
¢ the Company’s management of its material business risks.
Corporate reporting

In complying with recommendation 4.2 of the ASX Corporate Governance Principles and
Recommendations, the Managing Director and Chief Financial Officer have made certification to
the Board:

e that the Group's Annual Report is complete and presents a true and fair view, in all material
respects, of the financial condition and operational results of the Company and Group and
are in accordance with relevant accounting standards; and

o that the above statement is founded on a sound system of risk management and internal
compliance and control which implements the policies adopted by the Board and that the
Company’s risk management and internal compliance and control is operating efficiently
and effectively in all material respects in relation to financial reporting risks.
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PRINCIPLE 8: REMUNERATE FAIRLY AND RESPONSIBILY

The nomination and remuneration committee consists of the following non-executive directors (a
majority of whom are independent):

e D Crombie (Chair)

e S Padgett

e P Housden
The nomination and remuneration committee operates in accordance with its charter which is

available on the Company’s website.

The committee advises the Board on remuneration and incentive policies and practices generally
and makes specific recommendations on remuneration packages and other terms of employment
for executive directors, other senior executives, and non-executive directors.

In discharging its responsibilities, the committee must have regard to the following policy
objectives:

e to ensure the Group’s remuneration structures are equitable and aligned with the long-term
interests of the Group and its shareholders and having regard to relevant group policies;

e to attract and retain skilled executives;

e to structure short and long term incentives that are challenging and linked to the creation of
sustainable shareholder returns;

¢ to ensure any termination benefits are justified and appropriate; and

¢ in the discharge of the committee’s responsibilities, no executive should be directly involved
in determining their own remuneration.

The committee must always have regard to, and notify the Board as appropriate of, all legal and
regulatory requirements, including any shareholder approvals which are necessary.
The responsibilities of the committee are as follows:

e review and recommend arrangements for the executive directors and the executives
reporting to the Managing Director, including contract terms, annual remuneration and
participation in the Company’s short- and long-term incentive plans;

e review and recommend remuneration arrangements for senior management including
contract terms, annual remuneration and participation in the Group’s short- and long-term
incentive plans;

e review major changes and developments in the Group’s remuneration, recruitment,
retention and termination policies and procedures for senior management;

e review major changes and developments in the remuneration policies, superannuation
arrangements, personnel practices and industrial relations strategies for the Group;

e review the senior management performance assessment processes and results as they
reflect the capability of management to realise the business strategy;

e review and approve short term incentive strategy, performance targets and bonus
payments;

e review and recommend to the Board major changes and developments to the Company’s
employee equity incentive plans; and
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recommend whether offers are to be made under any or all of the Company’s employee
equity incentive plans in respect of a financial year.

In respect of the Company’s employee equity incentive plans in place from time to time:

review and determine the performance hurdles applicable to the executive directors, the
executives reporting to the Managing Director and senior management;

review and approve the proposed terms of, and authorise the making of, offers to eligible
employees of the Group, including determining the eligibility criteria applying in respect of
an offer, in respect of a financial year;

review and approve, within the parameters of the plans, amendments to the terms of
existing plans;

review and approve the terms of any trust deed applying in relation to the plans and of any
amendment to any such trust deed, including authorising the execution of any such trust
deed or amending deed on behalf of the Group;

administer the operation of the plans, including but not limited to determining disputes and
resolving questions of fact or interpretation concerning the various plans;

review and recommend to the Board the remuneration arrangements for the Chairman and
the non-executive directors of the Board, including fees, travel and other benefits;

be satisfied that the Board and management have available to them sufficient information
and external advice to ensure informed decision making regarding remuneration;

review and recommend to the Board the remuneration report prepared in accordance with
the Corporations Act 2001 (Cth) for inclusion in the annual directors’ report; and

review and facilitate shareholder and other stakeholder engagement in relation to the
Company’s remuneration policies and practices.

CONCLUSION AND SUMMARY OF COMPLIANCE WITH THE RECOMMENDATIONS

The Board is satisfied with Alliance’s level of compliance with the Recommendations but
recognises that governance processes require continual monitoring and refinement. Where the
Recommendations have not been met, the Board has provided detailed explanations and will
continue to monitor these recommendations. Alliance’s corporate governance framework is
periodically reviewed by the Board to ensure it remains effective and compliant with changing
requirements both internally and externally.

This Corporate Governance Statement is current as of 10" August 2022, and was approved by the
Board on 10 August 2022.
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