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1. REVIEW OF OPERATIONS

Your Directors submit their report for the financial year ended 30 June 2017.

1.1. CHAIRMAN’S LETTER

Dear Shareholders

It is a pleasure to be able to report another profitable year for the Company with a net profit
before tax of $1,932,019, which is a substantial increase from the previous year (increase after
restatement of $1,824,074).

As reported last year, in August 2016 we were able to resolve the ongoing use of the Chiron
Hospital Management System with SA Health.

Another highlight for the year was our announcement in April of the commercialisation
of the Lifecard Personal Health Record for consumers, together with the HotHealth digital
engagement platform for providers.

The major connectivity rollout across Peninsula Health which was announced in May was also
a major milestone for the Company.

While the economy in Australia continues to be challenging, we still expect to make major
sales into our home country, as well as growing our sales into the fast expanding healthcare
market in the ASEAN Region. This bodes well for another successful year.

| would to thank our CEO, Mathew Cherian, for his tireless work in ensuring the continued
success of the Company, as well as our very hardworking and loyal employees, and my fellow
Board members.

Our goal is to continue to increase our profitability, and in turn capital value, for our very
supportive shareholders. Paying two special dividends during the year was a particularly
satisfying way of rewarding our shareholders for their patience.

Yours sincerely
Yours faithfully,

yza

Steven Leigh Pynt
Non-Executive Chairman
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1.2. CHIEF EXECUTIVE OFFICER’S OPERATIONS
SOLUTIONS REPORT

‘ifecard 1.3. FINANCIAL SUMMARY

Your Directors submit their report for financial year ended 30 June
2017. The Previous Corresponding Period (PCP) for this report is the
twelve months to 30 June 2016.

FINANCIAL HIGHLIGHTS

® Revenue - $10.3M Up 98% (including $5m from the settlement of
the Chiron Software litigation)

® Net Profit Before Tax - $1,932,019 - up 1690%

LIFECARD ® FEarnings Per Share (EPS) before tax up 2084% to 5.81 cents per share

® Dividends paid of 2 cents per share

A personal health record for
consumers to securely store

and access health information REVIEW OF THE FINANCIAL YEAR TO JUNE 2017
anywhere, anytime and on any
device.

Throughout FY17, we achieved a lot as a business. The resolution of

Important personal health the ongoing use of the CHIRON Hospital Management System with SA

information, key observations and Health in August was a good start to the financial year. Investment
measurements can be monitored in new product development increased by nearly 10% to $1.48m
and tracked to encourage and enabled an accelerated innovation program targeting greater

positive behavior change. consumer engagement and connectivity for consumers and their

) health care providers.
The Lifecard platform empowers P

individuals to pro-actively
maintain their wellness and The underlying design philosophy is a “mobile-first” architecture to

manage their health outcomes. optimise the user experience on mobile smart phones and tablets
in addition to the traditional wider screens of personal computers.
- The “mobile-first” design philosophy is a market-leading response
h .t h |.I:h to global usage trends. In April, the Company announced the
O ea commercial release of the Lifecard Personal Health Record for
- consumers along with the HotHealth digital engagement platform for
providers. Lifecard and HotHealth are the embodiment of our long-

standing vision to connect clinicians and consumers and streamline
the patient journey.

Our current and growing market presence across healthcare

HOTHEALTH providers combines with this new technology to enhance the end-
user experience for both consumers and providers and achieve
A patient engagement platform meaningful scale in the consumer market.

for healthcare practitioners to

engage with patients and clients o . .
The initial deployment of the Lifecard patient portal was across three

online.

early adopter sites in the acute (hospital) sector and three community
Easily create and maintain a healthcare providers for on-going consumer engagement. Early
business online with a website feedback from customers has been very encouraging with up to 50%

and mo,b'le,app that Stream"nes of pre-admissions forms submitted online within 6 months of launch.
the patient journey and builds

communities around their Lifecard Patient Portal is now in general release for the Company’s
practice. wider base of customers.

We have secured agreements with two healthcare professional
organisations covering approximately 15,000 individual providers for
the commercial release of the more comprehensive HotHealth digital
engagement platform for providers.

GL@BAL HEALTH
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Review of the financial year to June 2017 (continued).

HotHealth will record patient consent, provide for online
appointments and tele-consulting in addition to the Lifecard patient
portal for forms and assessments. In May, the Company announced
a major connectivity rollout across Peninsula Health - the major
health care provider serving the metropolitan and regional areas on
Victoria’s Mornington Peninsula.

Peninsula Health is a metropolitan public health service with over 900
beds, delivering healthcare services to a population of over 300,000
across a region of approximately 900 square kilometres.

Apart from improvements in workflow productivity and patient safety,
a key driver for the Connectivity project is to meet the Victorian
Government’s eReferral and Access Policies for managing referrals.
This covers the processing and live tracking of Referrals and the
reporting of KPIs relating to inbound referrals.

The initial phase of the Referral Management project has been
progressively rolled out since December 2016 with discharge
summaries sent electronically from Frankston Hospital’s Cerner
Electronic Medical Record system through Global Health’s ReferralNet
secure messaging platform, to General Practitioners (GPs) and
Specialists in the region.

Over 65% of discharge summaries from Peninsula Health are now sent
via the ReferralNet platform. Integration to the hospital’s iPM Patient
Administration System has been completed with a limited rollout of
in-bound referrals to 2 of 40 outpatient clinics at the hospital now in
progress.

The Company has also achieved interoperability with Telstra Health’s
Argus Messaging platform with ReferralNet subscribers able to send
to Argus subscribers. Volumes of ReferralNet to Argus messages more
than tripled over the 6 months to June in the limited trials.

Two-way messaging from Argus to ReferralNet is in advanced stages
of field testing following which ReferralNet and Argus interoperability
will be available for general market release.

Over the 12 months to 30-June, ReferralNet subscribers grew by 8%
while transaction volumes grew by 20%.

The level of expenditure in innovation is reviewed every 6 months to
ensure return on investments are performing in line with forecasts.

Impairment charges of $917k were applied against intangible assets
following a review by the Board.

The net result is a reported record net profit before tax of $1.93m
representing Earnings Per Share before tax of 5.8 cents.

DIRECTORS’
DECLARATION

SHAREHOLDER CORPORATE
INFORMATION DIRECTORY

SOLUTIONS

N
ReferralNetKl

REFERRALNET

A secure messaging platform
for healthcare providers to
securely send and receive
patient-related documents
such as referrals, letters,
results and discharge
summaries.

Secure messaging improves
business productivity and
patient outcomes by reducing
the need for re-keying of data
and minimising transcription
errors.

MASTERCARE +

A web-based platform

and marketplace with an
extensible and modular
design, enabling users to
configure the features they
need for their healthcare
business.

MasterCare + is offered

as a subscription software
service accessible anywhere,
anytime and on any device.
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M A

MASTERCARE EMR

An intuitive team-based
approach to client management
which has proven to be the
perfect fit for government and
NGO service providers in the
community.

With a strong reporting pedigree
and scalable architecture
MasterCare EMR helps providers
work with their clients to improve
health outcomes.

MasterCare EMR is deployed in
multiple state-wide roll-outs,
across multiple specialties in
every healthcare setting.

® O

. O
MASTERCARE
DATA WAREHOUSE

$ 0539

bl

MASTERCARE DATA
WAREHOUSE

A data warehouse that collates
the large volume of business
and clinical data to enable
healthcare executives to

gain timely insights into their
healthcare operations.

MasterCare Data Warehouse
provides “slice-and-dice”
functionality across a range

of financial and clinical Key
Performance Indicators (KPIs) to
enable informed decisions and
encourage continuous quality
improvement.
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STATEMENT REPORT
Review of the financial year to June 2017 (continued)
In the 5 years to 30-Jun-2017, the share price of GLH has provided

a return in excess of 49% CAGR (Compound Annual Growth Rate)
inclusive of dividends.
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CORE OPERATIONS REVIEW

The Company’s core operational revenue is derived from the sale
of software annual subscriptions and product-related professional
services to:

Specialists, General Practitioners, Community Health and Allied
Health Providers (the non-acute or Community sector) and,
Overnight and Day Hospitals (the acute or Hospital sector).

Software for connectivity is sold under the ReferralNet brand (www.
referralnet.com.au) while software for healthcare providers are sold
under the MasterCare (www.masterCare.net.au/ ) and PrimaryClinic
(www.primaryclinic.com.au/ ) brands. These are deployed in both
the community and hospital market sectors. Revenue from sales

to the Community Sector was up 9% to $3.74m largely driven by

the continuing appeal of MasterCare EMR for providers of Mental
Health services with 19 new customer organisations and over 500
new healthcare professionals. Project specific professional service
expenses of approximately $350k were incurred over the year for
projects expected to go-live prior to 30-June however the associated
projects have been delayed beyond the reporting period and are
now scheduled for go-live in the September quarter.
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Review of the financial year to June 2017 (continued)

In accordance with the Company’s policy, work-in-progress is not
recognised as revenue in the period incurred. Project services and
license revenue from these will only recognised on invoicing which in
these projects are only due on go-live. The effect of these is a greater
expense reflected in the 2017 Financial Year with the corresponding
project revenue delayed to the 2018 Financial Year. The Company
has increased investment in sales and marketing activity focused on
Mental Health Services, Connectivity and Consumer engagement.
Given the relatively long sales-cycle in health care, it was an
important investment to maximise the likelihood of sustainable
revenue growth in the medium-term for this growth area.

Revenue and margins from customers delivering services within
hospitals has been flat over the reporting period. The reduction in
revenue is due to the closure of two hospitals within the customer
base and a delayed go-live of a further two new hospital customers.
Core subscriptions in this sector are for the use the Company’s
MasterCare PAS (Patient Administration System) to manage patient
workflow from pre-admission through to discharge including the
management of beds, theatres, medical records, billing and
receipting.

The Company has taken steps to reduce the cost base for the Hospital
business unit in the current period and accelerate the upgrade

of MasterCare PAS to the new MasterCare+ platform which will
re-vitalise the competitive positioning of our offering to hospital
operators. MasterCare+ is a multi-tenanted, “mobile-first”, web based
platform & marketplace which is the successor to our healthcare
provider products including MasterCare EMR and PAS.

MasterCare+ features an extensible and modular design so customers
only subscribe to features they need. The first release addresses

the Referral Management needs of healthcare providers. During

the transitionary period, revenue growth for the acute sector will

be derived from add-ons such as the Lifecard Patient Portal and
MasterCare+ for Referral Management to existing customers.

DIRECTORS’
DECLARATION

SHAREHOLDER CORPORATE
INFORMATION DIRECTORY

SOLUTIONS

MASTERCARE

MASTERCARE PAS

A patient administration
system for hospital
administrators seeking to
streamline the patient journey
within their facility.

MasterCare PAS manages
the revenue cycle from
pre-admission through to
bed management, theatre
management, medical
records management and
discharge planning.

Pm’mal‘yC//lftr'c

PRIMARYCLINIC

A fully featured practice
and clinical management
system to support general
practitioners, specialists and
allied health providers in
private practice.
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Review of the financial year to June 2017 (continued)

In the current financial year, the focus is on developing digital health communities through
the newly released HotHealth platform (www.hothealth.com), to encourage digital
engagement between healthcare providers and their healthcare consumers. Consumers
will be provided with tools to manage their on-going health conditions through digital
interactions with their healthcare providers, and encouraged to pro-actively manage their
health and wellness through the Lifecard Personal Health Record (www.lifecard.com).

Over 3000 healthcare organisations use Global Health applications in hospitals, community
and chronic disease health centres, specialists, general practice and allied health. Our
coverage across the Australian healthcare industry is estimated at 12,000 individual
healthcare providers and is expected to grow at round 1,000 providers per annum in the near
future, however, only one third of these are paying subscribers when they come on board.
One of the key drivers for revenue growth in the immediate future relies on the successful
monetisation of these freemium subscribers.

By providing improved business productivity and improved patient outcomes, the goal

isto increase the average revenue per customers. This will be achieved through add-on
applications and monetisation of interactions between providers and their clients. In the

first quarter, our new MasterCare+ Software as a Service platform will be live with the initial
release. This extends the Company’s sales reach to the global marketplace with provider,
connectivity, consumer and digital engagement platforms accessible anywhere, anytime and
on any device.

A dedicated General Manager for business development across the ASEAN Region has
commenced to develop new overseas opportunities for this suite of “mobile-first”, cloud
applications to “Connect Clinicians and Consumers”.

With over 625 million people in the ASEAN Region and a rapidly growing middle class the
Company believes that our proven products can help improve the healthcare markets in
these economies.

The last 12 months has seen market demand for addressing the spiralling costs of healthcare

increase substantially. After 5 years of profitable operations, the strengthened balance sheet
has been timely, enabling the Company to increase our investment over the last 9 months in:

Key sales, marketing and development personnel that have come on board;

New mobile applications and marketplace platforms, and,

Expanding our reach to the fast developing healthcare market in the ASEAN Region.

These investments will maximise the opportunity to build a genuine global business of scale.

Enquiries can be directed to Mathew Cherian, Chief Executive Officer, on +61 3 9675 0688 or
alternatively by email to mathew.cherian@global-health.com.

For and on behalf of Global Health Limited

?
Mathew Cherian
Chief Executive Officer and Managing Director

GL@BAL HEALTH
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CONNECTING CLINICIANS AND CONSUMERS
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2. DIRECTORS’ REPORT

Your Directors present their report on Global Health Limited and controlled entities (‘Group”’)
for the financial year ended 30 June 2017.

2.1. DIRECTORS

The names of the Directors in office at any time during, or since the end of, the year are:

Names Position

Steven L. Pynt Non-executive Chairman

Mathew Cherian Executive director

Grant Smith Non-executive director

Robert Knowles Non-executive director

Pattie Beerens Non-executive director (Appointed 1 December 2016)

Directors have been in office since the start of the financial year to the date of this report
unless otherwise stated.

INFORMATION ON DIRECTORS
The skills, experience and expertise of each person who is a Director of the Company at the
end of the financial year is provided below.

1. STEVEN L. PYNT

Qualifications
LLB, BBus, MBA, MTax

Independent Non-Executive Chairman

Mr Pynt has been an independent non-executive director since 2000 and Chairman since
2005.

Mr Pynt is Legal Director of Muzz Buzz Franchising Pty Ltd, a drive through coffee store
franchisor.

Mr Pynt is also a Director of the Perth legal firm, Thompson Pynt, and his main area of practice
isin commercial law including corporations’ law, franchising and contracts. He is a member
of the Australian Institute of Company Directors and was formerly a member of the Racing
Penalties Appeals Tribunal and Chairman of the Commercial Tribunal of WA.

Other Listed Company Current Directorships
Ephraim Resources Limited
Gondwana Resources Limited

Former Directorships in the last 3 years prior to the current year
Richfield International Limited

Special Responsibilities
Chairman of the Board
Member of Audit Committee

GL@BAL HEALTH
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2. MATHEW CHERIAN

Qualifications
BBus (1S/1T), MACS, MAICD

Chief Executive Officer

Mr Cherian has been in the information technology industry since 1981. In 1985 he established
Working Systems Pty Ltd in Perth, Western Australia.

Mr Cherian was appointed CEO of Working Systems Solutions Limited in January 2002, to re-
focus the Group as a software product developer for the Healthcare sector. The initial phase
culminated with the re-branding of the Company as Global Health Limited in December 2007.

Mr Cherian plays an active role in product strategy and the development of overseas markets
for the Company.

Other Current Directorships
None

Former Directorships in the last 3 years prior to the current year
None

Special Responsibilities
Managing Director

3. GRANT SMITH

Qualifications
BComm, AAIM, ASIA

Independent Non-Executive Director

Mr Smith has worked in insurance, superannuation, investment and funds management for
over 40 years. He started with National Mutual (now AMP) in the investments division and was
responsible for the establishment of the funds management business for National Mutual.

In 1984 he established an independent funds management group and floated Hospitals of
Australia - the first healthcare investment fund in Australia. Hospitals of Australia owned and
operated a number of hospitals throughout Australia.

Mr Smith was intimately involved in the building of a number of hospitals including Strathfield
private, Southern Highlands Private Hospital, Port Macquarie Hospital and the refurbishment
of a number of other healthcare facilities. Hospitals of Australia was ultimately acquired by
Mayne Nickless Limited.

In the past 15 years Mr Smith developed and built the Medica Centre and opened the first
digital (paperless) private surgical hospital in Australia. He is currently involved in developing
new hospitals in Melbourne. Mr Smith is also involved in utilising digital technology to
generate increased productivity and efficiencies for the healthcare sector.

Other Listed Company Current Directorships
None

GL@BAL HEALTH
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Former Directorships in the last 3 years prior to the current year
None

Special Responsibilities
Member of Audit Committee

4. ROBERT KNOWLES

Qualifications
MAICD AO

Independent Non-Executive Director

Mr Knowles is a farmer and company director. He is a director of the Silver Chain Group of
Companies, IPG Pty Ltd, Drinkwise Australia Ltd and St John of God Healthcare Ltd.

He is also a Commissioner with the National Mental Health Commission and Chair of the
Royal Children’s Hospital. Mr Knowles was Victorian Minister for Health from 1996 until 1999
and a member of the Victorian Legislative Council from 1976-1999. He has also served as
Chairman of Food Standards Australia and New Zealand and as an Aged Care Complaints
Commissioner.

Other Listed Company Current Directorships
None

Former Directorships in the last 3 years prior to the current year
None

Special Responsibilities
None

5. PATTIE BEERENS

Qualifications
LLBcom, GAICD

Independent Non-Executive Director

Ms Beerens has worked in the health care sector for over 20 years and as the CEO of two
national health sector industry associations for over 12 years. Her early career was as a
commercial solicitor and later on as Company Secretary and General Manager Legal for
McEwans Limited in 1991.

Ms Beerens established and launched Australia’s first health only pharmacy franchise in
1998 for Faulding Limited and, as General Manager for Mayne Group Limited following the
acquisition, managed pharmacy systems operations and government relations. In 2005, as
Executive Director of the National Pharmaceutical Services Association, Ms Beerens led the
establishment of the Community Service Obligation (a Federal Government initiative) which
recognised the importance of timely patient access, to medicines across Australia. The CSO
commenced in 2005 and continues today to support access to medicines in rural Australia.

GL@BAL HEALTH
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Ms Beerens has an ongoing role as CEO of the Australian Diagnostic Imaging Association and
negotiated the recently announced agreement with the Federal Government on the plan for
access to affordable diagnostic imaging for all Australians.

Other Listed Company Current Directorships
None

Former Directorships in the last 3 years prior to the current year
None

Special Responsibilities
None

2.2. COMPANY SECRETARY

Peter Curigliano held the position of Company Secretary from October 2005 until

his resignation and departure from Global Health in December 2016. Mr Steven Pynt
(Independent Director and Chairman) was appointed as company secretary on an interim
basis effective from 11 January 2017 following Peter’s departure.

Mr Glenn Fowles [BBus (Accounting)] was appointed as company secretary effective on

21 February 2017. Mr Fowles was previously Company Secretary of ASX listed companies,
Contango MicroCap Limited and Contango Income Generator Limited. The company
secretary is responsible for the Company’s continuous disclosure requirements, preparation of
the Annual Report, Annual General Meetings and announcements to the share market.

2.3. MEETING OF DIRECTORS AND COMMITTEES

The number of meetings of the Company’s Board of Directors and of each Audit committee
held, whereby members could attend in their capacity during the year ended 30 June 2017,
and the number of meetings attended by each Director were:

Directors Meetings Audit Committee Meetings
Number of Number of Number of N'vlljéne?ﬁ]rggf
Meetings Meetings eligible Meetings eligible to
Attended to attend Attended G
Mr M Cherian 6 6 - -
Mr S L Pynt 6 6 1 1
Mr G Smith 6 6 1 1
Mr R Knowles 6 6 - -
Ms P Beerens 2 2 - -

GL@BAL HEALTH
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2.4. DIRECTORS’ INTERESTS

Relevant interests of the Directors and their closely related parties in the shares of the
Company at the date of this report are:

Ordinary Shares Options

Mr M Cherian 18,619,370 150,000!

Mr S L Pynt 257,408 200,000?

Mr G Smith 300,000 100,000?

Mr R Knowles 20,000 100,000?
Ms P Beerens 22,000 -

Total 19,218,778 550,000

1 Options through a related party, Kye Cherian

2 400,000 options were approved for issue to directors at the 2016 AGM

2.5. PRINCIPAL ACTIVITIES

During the year the principal activities of the Group consisted of:

1. the development, sales and support of application software for the healthcare sector;
and
2. the development of systems integration software that enables data to be securely

exchanged between multiple, disparate applications within an enterprise and across the
healthcare value chain.

2.6. RESULTS AND DIVIDENDS

2.6.1. OPERATING RESULTS

The profit of the Group for the financial year after providing for income tax and eliminating
non-controlling equity interests amounted to $1,728,045 (2016 restated: $107,945).

2.6.2. DIVIDENDS

During the financial year ended 30 June 2017, the Company declared and paid two special
dividends of 1 cent per share each. Details of dividends paid are disclosed in note 29 of the
financial statements.

2.7. REVIEW OF OPERATIONS

Information on the operations and financial position of the Group and its business strategies
and prospects is set out in the ‘Chief Executive Officer’s Operations Report’ section of this
Annual Report.

2.8. SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS

There are no significant changes in the state of affairs of the Group during the financial year
ended 30 June 2017 and up to the date of this report.

2.9. SIGNIFICANT EVENTS AFTER REPORTING DATE

There have been no significant events after reporting date.

GL@BAL HEALTH
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2.10. LIKELY DEVELOPMENTS

The Group will continue to pursue its policy of increasing the profitability and market share of
its major business sectors during the next financial year.

2.11. SHARE OPTIONS

At the date of this report, the unlisted ordinary shares of Global Health Limited under option

are:
Date of Issue Date of Expiry IEr);gre_c;)Seer Nurr(l)bp(iirolﬂ‘rlder
option
19 December 2013 19 December 2017 $0.65 530,000
26 May 2014 26 May 2019 $0.75 300,000
10 June 2016 10 June 2020 $0.65 310,000
19 December 2016 30 November 2019 $0.75 400,000
19 December 2016 30 November 2021 $0.75 600,000
2,140,000

*Option holders do not have any rights to participate in any issues of shares or other interests of the company or any other entity. All options were issued by

Global Health Limited and entitled the holder to one ordinary share in Global Health Limited for each option exercised.

During the year ended 30 June 2017, the following events occurred:

® 400,000 options with an exercise price of $0.75 expiring on 30 November 2019 were issued
® 600,000 options with an exercise price of $0.75 expiring on 30 November 2021 were issued
® 300,000 options with an exercise price of $0.15 expiring on 5 July 2018 were exercised

® 80,000 options with an exercise price of $0.65 expiring on thel0 June 2020 were forfeited

For details of options issued to directors and executives as remuneration, refer to the
remuneration report.

2.12. REMUNERATION REPORT (AUDITED)

2.12.1. PRINCIPLES USED TO DETERMINE THE NATURE AND AMOUNT OF
REMUNERATION

Remuneration of Directors and key management personnel of the Company is established

by the Board. Remuneration is determined as part of an annual performance review, having
regard to market factors and a performance evaluation process. The remuneration framework
is designed to align executive reward with achievement of strategic objectives and the
creation of value for shareholders, and conforms to market best practice for delivery of
reward. For Directors and executives, remuneration packages generally comprise salary

and superannuation. Executives are also provided with longer-term incentives through the
employee share and share option schemes, which act to align the executive’s actions with
the interests of the shareholders. Non-Executive Directors are not entitled to performance-
based bonuses.

The Board meets annually to review its own performance. The Chairman also holds individual
discussions with each Director to discuss their performance. The Non-executive Directors

are responsible for evaluating the performance of the Chief Executive Officer, who in turn
evaluates the performance of all other senior executives.

GL@BAL HEALTH

15




CONTENTS REVIEW OF DIRECTORS’ CORPORATE ANNUAL DIRECTORS’ SHAREHOLDER CORPORATE
OPERATIONS REPORT GOVERNANCE FINANCIAL DECLARATION INFORMATION DIRECTORY
STATEMENT REPORT

PERFORMANCE BASED REMUNERATION

Performance based remuneration is evaluated based on specific criteria, including the
Group’s business performance and achievement of turnover and NPAT (Net Profit After Tax)
targets, whether long-term strategic objectives are being achieved and the achievement of
individual performance objectives.

RELATIONSHIP BETWEEN REMUNERATION AND COMPANY PERFORMANCE

The remuneration principles are tailored to increase goal congruence between shareholders,
directors and executives. Two methods have been applied to achieve this aim, the first being
a performance bonus based on KPIs, and the second being the issue of options to directors
and executives to encourage the alignment of personal and shareholder interests. There is no
formal policy linking remuneration and the company’s performance.

NON-EXECUTIVE DIRECTORS” REMUNERATION

Fees and payments to Non-Executive Directors reflect the demands which are made on,

and the responsibilities of, the Directors. Non-executive Directors’ fees and payments are
reviewed annually by the Board to ensure all payments are appropriate and in line with

the market. The maximum amount of remuneration as determined by shareholders at the
Company’s Annual General Meeting on 24 November 2009 is $350,000 per annum which may
be divided among Non-Executive Directors in the manner determined by the Board from time
to time. The Chairman’s fees are determined independently to the fees of Non-Executive
Directors based on comparative roles in similar sized companies and sectors in the external
market. The Chairman is not present at any discussions relating to determination of his own
remuneration. There were no remuneration consultants used during the year.

EXECUTIVE DIRECTORS’ REMUNERATION

The Executive Directors’ salary and conditions are determined by the Board of Directors and
reviewed at the expiry of each contract period.

EXECUTIVE REMUNERATION

Executives are offered a competitive base pay that comprises the fixed component of pay
and rewards. Base pay for senior executives is reviewed annually to ensure the executive’s
pay is competitive with the market. There are no guaranteed base pay increases included in
any senior executive’s contract.

2.12.2. DETAILS OF REMUNERATION

Details of the remuneration of the Directors and the key management personnel of Global
Health Limited are set out in the following table:

GL@BAL HEALTH
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Proportion of

Accrued ;
salary and Long Remuner_atlon
: Shares Total that is
Name or Fees Bonus Superannuation Service performance
Leave $ $
$ $ $ based
$ %
Directors:
Mr S L Pynt 41,284 - 3,922 - 9,432 54,638 -
Mr M Cherian 269,034 - 33,381 4,189 - 306,604 -
Mr G Smith 32,037 - 3,043 - 4,716 39,796 -
Mr R Knowles 32,037 - 3,043 - 4,716 39,796 -
MS P
18,645 - 1,771 - - 20,416 -
Beerens*
Key Management Personnel:
Mr P
. 140,044 - 20,820 - - 160,864 -
Curigliano 2
Mr K
) 120,580 - 35,370 2,435 16,002 174,387 -
Jayesuria
TOTAL 653,661 = 101,350 6,624 34,866 796,501 =

1 appointed 1 December 2016
2 resigned 28 December 2016

There have been no changes in Directors and Executives subsequent to year end.

Proportion of

Accrued i
salary and Long Remuner_atlon
. . Shares Total that is
Name or Fees Bonus Superannuation Service erformance
Leave $ $ P
$ $ $ based
$ %
Directors:

Mr S L Pynt 41,284 - 3,922 - - 45,206 -
Mr M Cherian 290,339 - 24,799 4,199 - 319,337 -
Mr G Smith 32,037 - 3,043 - - 35,080 -
Mr R Knowles 32,037 - 3,043 - - 35,080 -
Key Management Personnel:
Mr P -

. 156,328 - 16,292 2,758 - 175,378
Curigliano
Mr K -

) 137,513 - 13,064 - - 150,577

Jayesuria

TOTAL 689,538 - 64,163 6,957 - 760,658 -
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2.12.3. SERVICE AGREEMENTS

Remuneration and other terms of employment for key management personnel are formalised
in service agreements. Itis Company policy that employment contracts contain provisions
for termination with notice or payment in lieu thereof and for termination by the Company
without notice for serious misconduct and breach of contract. The Managing Director

is entitled to receive a termination payment in addition to notice where the Company
terminates employment on grounds of illness or incapacity.

The notice period required to be given by the employee or the Company along with any
termination payments are set out in the table below.

Notice period by Notice period by Termination
Company Employee Payments
Managing Director
Mr M Cherian 6 months 6 months 6 months*
Technology Delivery Manager
Mr K Jayesuria 1 month 1 month None

* if termination is by reason of the employee’s illness or incapacity.

2.12.4. INTERESTS IN SHARES AND OPTIONS

SHARES
The interest of Directors and their related entities in shares of the Company as at 30 June 2017
are:
nurTnok;[gl of Number of shares Number of shares
shares sold acquired
2017 2016 2017 2016 2017 2016
Mr M Cherian 18,619,370 18,619,370 - - - -
Mr S L Pynt 257,408 232,408 - - 25,000 -
Mr G Smith 300,000 300,000 - - - 20,000
Mr R Knowles 20,000 20,000 - - - -
Ms P Beerens 22,000 - - - 22,000 -
19,218,778 19,171,778 - - 47,000 20,000

Directors received dividends from their shareholdings in the normal course of dividend
payments by the Company - refer to note 29 for details of dividends paid.
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OPTIONS
The interests of Directors and their related entities in options of the Company as at 30 June
2017 are:
Number Number
Number

of Options of Option Exercise

Number of option  of options vested/ Spitens - e e

Total number of f i
otal number o granted during the exercised

options . exercisable unvested (Listed / Option
year t::"r;ir at report atreport  Unlisted) (©))
y date date
2017 2016 2017 2016 2017 2017 2017
Mr M Unlisted $0.65
Cherian 150,000 150,000 - - - 150,000 -
Mr S L Pynt 200,000 - 200,000 - - 66,667 133,333 Unlisted $0.75
Mr G Smith 100,000 - 100,000 - - 33,337 66,663 Unlisted $0.75
Mr R Knowles 100,000 - 100,000 - - 33,337 66,663 Unlisted $0.75
Ms P Beerens - - - - - - - Unlisted $0.75
550,000 150,000 400,000 - - 283,341 266,659 -

1 Options through a related party, Kye Cherian

2.12.5. LOANS TO KEY MANAGEMENT PERSONNEL

There were no loans advanced to key management personnel during the year.

2.12.6. OTHER TRANSACTIONS WITH KEY MANAGEMENT PERSONNEL

There were no other transactions conducted between the Group and KMP or their related
parties, apart from those disclosed above relating to equity, compensation and loans, that
were conducted other than in accordance with normal employee, customer or supplier
relationships on terms no more favourable than those reasonably expected under arm’s
length dealings with unrelated persons.

-- End of audited remuneration report —
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2.13. INDEMNIFICATION OF DIRECTORS AND EXECUTIVES OR
AUDITORS

During or since the end of the financial year, the Group has not, in any respect for any person
who is or has been an officer or director of the parent entity or a related body corporate,
indemnified or made any relevant agreement for indemnifying against a liability, including
costs and expenses in successfully defending legal proceedings.

During or since the end of the financial year the Group has paid premiums in respect of a
contract insuring the Directors and officers of all companies in the Group against a liability
incurred in their role as Directors and officers of all companies within the Group except
where:

i. The liability arises out of conduct involving a wilful breach of duty; or

ii. There has been a contravention of Sections 232(5) or (6) of the Corporations Act 2001.

The total amount of premiums paid by the Group for Directors and Officers Liability Insurance
was $13,610 (2016: $13,608).

2.14. PROCEEDINGS ON BEHALF OF THE COMPANY

On 2 August 2016 the Company, its subsidiary Working Systems Software Pty Ltd and SA Health
reached settlement regarding SA Health’s continuing use of CHIRON software. Details of the
settlement were released to ASX on 4 August 2016.

Further treatment of this item is detailed in Note 1(v) “Restatement of Prior Period item” of
these financial statements.

2.15. NON-AUDIT SERVICES

The Company’s auditor, ShineWing Australia, has not provided any non-audit or assurance
services to the Company. Details of amounts paid for their statutory audit duties are detailed
in Note 23.

2.16. ENVIRONMENTAL ISSUES

As the operations of the Group are limited to computer software development and support
and professional consulting services, the Group has minimal involvement in and exposure to
environmental risks and issues. The Group is not required to comply with any specific Act.

2.17. CORPORATE GOVERNANCE

In recognising the need for the highest standards of corporate behaviour and accountability,
the Directors of the Company support and have adhered to the principles to the extent
outlined in the Corporate Governance Statement. The Company’s Corporate Governance
Statement is contained in a separate section of this Annual Report.
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2.18. AUDITORS’ INDEPENDENCE DECLARATION

A copy of the Auditors’ Independence Declaration as required under section 307C of the
Corporations Act 2001 accompanies and forms part of this report.

Signed in accordance with a resolution of the Directors.

Steven Leigh Pynt
Non-Executive Chairman
Melbourne, 27 September 2017
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E : ShineWing Australia
? . Accountants and Advisors
h‘new‘ngf Level 10, 530 Collins Street
evel 10, ollins Stree

AUSTRALIA Melbourne VIC 3000

T+613 86351800
F +613 8102 3400

shinewing.com.au

Auditor’s Independence Declaration under Section 307C of the Corporations Act
2001 to the directors of Global Health Ltd and Controlled Entities

| declare that, to the best of my knowledge and belief, during the year ended 30 June 2017 there have been:

(i) No contraventions of the auditor independence requirements as set out in the Corporations Act 2001 in relation
to the audit, and

(i)  No contraventions of any applicable code of professional conduct in relation to the audit.

S”\ ?MMV‘S /4\45 fmélbl

ShineWing Australia
Chartered Accountants

Nick Michael
Partner

Melbourne, 28 September 2017

ShineWing Australia ABN 39 533 589 331. Liability limited by a scheme approved under Professional Standards Legislation. ShineWing Australia is an independent member of ShineWing
International Limited — members in principal cities throughout the world.
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4. CORPORATE GOVERNANCE STATEMENT

Global Health Limited (the Company) and the Board are committed to achieving and
demonstrating the highest standards of corporate governance. Accordingly, unless stated
otherwise in this document, the Board’s corporate governance arrangements comply with
the recommendations of the ASX Corporate Governance Council (2014 - Version 3) as well as
current standards of best practice for the entire financial year ended 30 June 2017.

The Company and its controlled entities together are referred to as the Group in this
statement.

The Board of Directors of the Company is responsible for the corporate governance of the
Group. The Directors are responsible to the shareholders for the performance of the Group
in both the short and the longer term and seek to balance sometimes competing objectives
in the best interests of the Group as a whole. The Board is also responsible for setting the
strategic direction and establishing the policies of the Group. The focus is to enhance the
interests of shareholders and other key stakeholders and to ensure the Group is properly
managed.

Day to day management of the Group’s affairs and the implementation of the corporate
strategy and policy initiatives are formally delegated by the Board to the Chief Executive
Officer and senior executives.

A description of the Company’s main corporate governance practices is set out below. All
these practices, unless otherwise stated, were in place for the entire year.

ETHICAL STANDARDS

The Board is committed to its core governance values of integrity, respect, trust and openness
among and between board members, management, employees, customers and suppliers.
These values are enshrined in the Board’s Code of Conduct policy.

The Code of Conduct Policy, requires all directors, management and employees at all times
to:

act honestly and in good faith;

-exercise due care and diligence in fulfilling the functions of office;

-avoid conflicts and make full disclosure of any possible conflict of interest;

-comply with both the letter and spirit of the law;

-encourage the reporting and investigation of unlawful and unethical behaviour; and
-comply with the share trading policy outlined in the Code of Conduct.

Directors are obliged to be independent in judgment and ensure all reasonable steps
are taken to ensure that the Board’s core governance values are not compromised in any
decisions the Board makes.

DIVERSITY POLICY

Diversity includes, but is not limited to, gender, age, ethnicity and cultural background. The
Company is committed to diversity and recognises the benefits arising from employee and
Board diversity and the importance of benefiting from all available talent.
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The policy outlines requirements for the Board to develop measurable objectives for achieving
diversity, and annually assess both objectives and the progress in achieving those objectives.
As Director and senior executive positions become vacant and appropriately qualified
candidates become available, the Board has developed the following objectives:

achieve a diverse and skilled workforce leading to continuous improvement;

- the development of clear criteria for behavioural expectations in relation to promoting
diversity in the work environment;

- ensure that personnel responsible for recruitment take diversity issues into account when
considering vacancies;

- create a work environment that values and utilises the contributions of employees with
diverse backgrounds, experiences and perspectives; and

- create awareness in all employees of their rights and responsibilities with regards to
fairness, equity and respect for all aspects of diversity.

The Board believes it has implemented these objectives throughout the Company’s workforce
and continues to monitor and assess the Company’s efforts in this regard.

The number of women employed by the Company and their employment classifications are as

follows:
2017 2016
Number Percentage Number Percentage
Women on the Board 1 20% - 0%
Women in Senior Management - 0% - 0%
Women employees in the Company 14 35% 13 40%

4.1. COMPOSITION OF THE BOARD

There were five directors on the Board at any one time throughout the year. Of these, four
were non-executive directors and one was an executive director — the latter being the
Managing Director/Chief Executive Officer. Each year one-third of directors and any director
(excluding the Managing Director) who has held office for three years or three annual
general meetings (whichever is longer) must retire from office. A retiring director is eligible
to seek re-election if so minded. The skills, experience and expertise relevant to the position
of each director who is in office at the date of the Annual Report and their term of office are
detailed in the Directors’ Report. The Board strives to achieve a mix of commercial, financial,
legal, management, health industry and IT skills and experience among its members.

The composition of the Board is determined in accordance with the following principles and

guidelines:

® the Board should comprise at least three Directors and should maintain a majority of
independent and Non-Executive Directors;

® the Chairman must be an independent and Non-Executive Director;

® the roles of Chief Executive Officer and Chairman must not be performed by the same
individual;

® the Board should comprise Directors with an appropriate range of qualifications and
expertise; and

® the Board shall meet regularly and have available all necessary information to
participate in an informed discussion of all agenda items.
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When considering potential candidates for directorship, the Board assesses qualified
professionals and experienced business people in industry. The Company does not engage
any consultants to source potential Board members, but relies on the Directors’ industry
contacts to identify potential candidates based on an individual’s professional and business
reputation, health care services industry experience and other areas of expertise. The
Company seeks to maintain a diverse range of members of the Board by having only one
director drawn from any one professional background at any one time.

4.2. BOARD MEMBERS

The Directors in office at the date of this statement are:

Name Position

Mr S L Pynt Non-Executive Chairman

Mr M Cherian Chief Executive Officer and Managing Director
Mr G Smith Non-Executive Director

Mr R Knowles AO Non-Executive Director

Ms P Beerens Non-Executive Director

There are four Non-Executive Directors who are deemed independent under the principles set
out below, and one Executive Director, at the date of signing the Directors’ Report.

The Board seeks to ensure that:

at any pointin time, its membership represents an appropriate balance between Directors
with experience and knowledge of the Group and Directors with an external or fresh
perspective; and

the size of the Board is conducive to effective discussion and efficient decision-making.

As a Board, the Directors need to provide the following skills and knowledge:

® a balance of proven expertise, diverse skills and experience in commerce, finance, health
care innovation and other areas where software technology can improve the experience
of consumers and providers of health care services;

® understanding of the roles, duties and responsibilities of directors under the Corporations
Act;

® |eadership skills, experience making decisions at the highest levels, strategic thinking and
long-term planning abilities;

® anunderstanding of current issues affecting the Australian health care industry
in particular, and in general a wider understanding of international medical and
technological trends in health care provision and consumption;

e flexible, consultative and innovative approaches to communicating and achieving
corporate goals; and

® a passion for and strong commitment to the success of the activities of Global Health
Limited.

As Global Health Limited has a relatively small Board, the full Board acts as a nomination
committee and reviews Board memberships including an assessment of necessary and
desirable competencies, particularly in consideration of appointments and removals.
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4.3. BOARD RESPONSIBILITIES

The responsibilities of the Board include:

1. providing strategic guidance to the Company including contributing to the development
of and approving the corporate strategy;

2. reviewing and approving business plans, the annual budget and financial plans including
available resources and major capital expenditure initiatives;

3. overseeing and monitoring:

a. organisational performance and the achievement of the Group’s strategic goals and
objectives; and
b. progress of major capital expenditures and other significant corporate projects
including any acquisitions or divestments;

4. monitoring financial performance including approval of the annual and half-year
financial reports and liaison with the Company’s auditors;

5. appointment, performance assessment and, if necessary, removal of the Managing
Director;

6. ratifying the appointment and removal of and contributing to the performance
assessment of members of the senior management team;

7. ensuring there are effective management processes in place and approving major
corporate initiatives;

8. enhancing and protecting the reputation of the organisation; and

9. overseeing the operation of the Group’s system for compliance and risk management
reporting to shareholders.

4.4. NON-EXECUTIVE DIRECTORS’ INDEPENDENCE

The Board has adopted specific principles in relation to Non-Executive Directors’

independence. These state that to be deemed independent, a Director must be a Non-

Executive and:

® not be a substantial shareholder of the Company or an officer of, or otherwise associated
directly with, a substantial shareholder of the Company;

® within the last three years, not have been employed in an executive capacity by the
Company or any other Group member or been a Director after ceasing to hold any such
employment;

® within the last three years not have been a principal of a material professional advisor
or a material consultant to the Company or any other Group member, or an employee
materially associated with the service provided;

® not be a material supplier or customer of the Company or any other Group member, or
an officer of or otherwise associated directly or indirectly with a material supplier or
customer;

® must have no material contractual relationship with the Company or a controlled entity
other than as a Director of the Group;

® not have been on the Board for any period which could, or could reasonably be
perceived to, materially interfere with the Director’s ability to act in the best interests of
the Company; and

® Dbe free from any interest and any business or other relationship which could, or could
reasonably be perceived to, materially interfere with the Director’s ability to act in the
best interests of the Company.
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4.5. TRADING POLICY

Directors are subject to the Corporations Act 2001 relative to restrictions applying to
acquiring and disposing of securities of the Company, if they are in possession of information
which is not generally available, and which, if generally available, a reasonable person
would expect to have a material effect on the price of the securities of the Company.

The Company’s policy restricts Directors and employees from acting on material information
until it has been released to the market and adequate time has been given for this to be
reflected in the security’s prices.

4.6. CHAIRMAN AND CHIEF EXECUTIVE OFFICER (CEO)

The Chairman is responsible for leading the Board, ensuring Directors are properly briefed
in all matters relevant to their role and responsibilities, facilitating Board discussions and
managing the Board’s relationship with the Company’s senior executives.

The CEO is responsible for implementing Group strategies and policies. The Board charter
specifies that these are separate roles to be undertaken by separate people.

4.7. COMMITMENT

The Board held six Board meetings during the year.

The number of meetings of the Company’s Board of Directors and of each Board committee
held during the year ended 30 June 2017, and the number of meetings attended by each
Director is disclosed in the Directors’ Report.

The three Non-Executive Directors meet during the year, in scheduled sessions without the
presence of management, to discuss the operation of the Board and a range of other matters.
Relevant matters arising from this meeting was shared with the full Board.

It is the Company’s practice to allow its Executive Directors to accept appointments outside
the Company with prior written approval of the Board.

Prior to appointment or being submitted to for re-election, each Non-Executive Director
is required to specifically acknowledge that they have and will continue to have the time
available to discharge their responsibilities to the Company.

4.8. CORPORATE REPORTING

The Managing Director and Chair of the Audit Committee have made the following
certifications to the Board:

® that the Group’s financial reports are complete and present a true and fair view, in all
material respects, of the financial condition and operational results of the Group and are
in accordance with relevant accounting standards; and

® that the above statement is founded on a sound system of risk management and internal
compliance and control which implements the policies adopted by the Board and that
the Group’s risk management and internal compliance and control is operating efficiently
and effectively in all material respects.
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4.9. AUDIT COMMITTEE

The Board has established an Audit Committee which acts in accordance with its charter. The
Audit Committee consists of the following Non-Executive Directors:

Mr S L Pynt
Mr G Smith

Due to the small number of Board members, the Board has agreed to allow the Audit
Committee to be made up of two independent Non-Executive Directors. Details of these
Directors’ qualifications and attendance at Audit Committee meetings are set out in the
Directors’ Report.

The Audit Committee has appropriate financial expertise and all members are financially
literate and have an appropriate understanding of the industries in which the Group
operates. The Audit Committee has authority, within the scope of its responsibilities, to seek
any information it requires from any employee or external party.

It is the committee’s responsibility to ensure that an effective internal control framework exists
within the Group including liaison with external auditors. This includes internal controls to
deal with both the effectiveness and efficiency of significant business processes. This includes
the safeguarding of assets, the maintenance of proper accounting records and the reliability
of financial information.

4.10. REMUNERATION

The Board does not have a separate remuneration committee due to the small number of
Board members. Consequently, the issue of remuneration is under the control of the Board
which has the responsibility of reviewing and approving remuneration of the Non-Executive
Chairman and other executives of the Group. Remuneration levels will be competitively

set to attract the most qualified and experienced Directors and senior executives. Where
necessary the Board may obtain independent advice on the appropriateness of remuneration
packages and obtain any necessary shareholder approvals. The amount of remuneration for
all Directors is detailed in the Directors’ Report section.

Payment of equity-based executive remuneration is made in accordance with thresholds

set in plans approved by shareholders. The Board expects that the remuneration structure
implemented will result in the Company being able to attract and retain the best executives
to run the Group. It will also provide executives with the necessary incentives to work to grow
long-term shareholder value.

4.11. MONITORING OF THE BOARD’S PERFORMANCE

The Board has adopted a code of conduct for Directors in keeping with the Company’s desire
to remain a good corporate citizen and appropriately balance, protect and preserve all
stakeholders’ interests.

In order to ensure that the Board continues to discharge its responsibilities in an appropriate
manner, the Chairman reviews the performance of all Directors annually.
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4.12. COMMUNICATION TO SHAREHOLDERS

The Board aims to ensure that the shareholders, on behalf of whom they act, are informed of
all information necessary to assess the performance of the economic entity. Information is
communicated to the shareholders through:

® the Annual Report which is distributed to all shareholders;

® the Annual General Meeting and other meetings called to obtain approval for Board
action as appropriate;
regular release of media and market updates to the ASX; and

® the Company’s website: www.global-health.com.

The Company Secretary is the person responsible for communications with the Australian
Stock Exchange (ASX). This role includes responsibility for ensuring compliance with the
continuous disclosure requirements in the ASX Listing Rules and overseeing and coordinating
information disclosure to the ASX, analysts, brokers, shareholders, the media and the public.
All information disclosed to the ASX is posted on the Company’s website as soon as it is
disclosed to the ASX. When analysts are briefed on aspects of the Group’s operations, the
materials used in the presentation are released to the ASX and posted on the Company’s
website.

All shareholders are entitled to receive a copy of the Company’s annual and half yearly
reports. In addition, the Company seeks to provide opportunities for shareholders to
participate through electronic means. Initiatives to facilitate this include making all Company
announcements, media briefings, details of Company meetings, press releases for the last
three years and financial reports for the last three years available on the Company’s website.
The website also includes an option for shareholders to register their email address for direct
email updates on Company matters.

4.13. INDEPENDENT PROFESSIONAL ADVICE

Each Director is entitled to seek independent professional advice at the expense of the
Company in carrying out his duties as a Director. Prior to obtaining such advice, if at the
expense of the economic entity, the Chairman will be advised of the matter and an estimate
of the cost.
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4.14. ASX RECOMMENDATIONS

Complied Note

11 A listed entity should disclose: (a) the respective roles and responsibilities of its Board and \/

management; and (b) those matters expressly reserved to the Board and those delegated to

senior management
1.2 A listed entity should: (a) undertake appropriate checks before appointing a person, or ‘/

putting forward to security holders a candidate for election, as a director; and (b) provide

security holders with all material information in its possession relevant to a decision on whether

or not to elect or re-elect a director.
1.3 A listed entity should have a written agreement with each director and senior executive \/

setting out the terms of their appointment.

1.4 The company secretary of a listed entity should be accountable directly to the Board, through

N

the chair, on all matters to do with the proper functioning of the Board.

15 A listed entity should have a diversity policy which includes requirements for the Board or a ‘/
relevant committee of the Board to set measurable objectives for achieving gender diversity
and to assess annually both the objectives and the entity’s progress in achieving them; (b)
disclose that policy or a summary of it; and disclose as at the end of each reporting period
the measurable objectives for achieving gender diversity set by the Board or a relevant
committee of the Board in accordance with the entity’s diversity policy and its progress
towards achieving them, and either: the respective proportions of men and women on
the board, in senior executive positions and across the whole organisation (including how
the entity has defined “senior executive” for these purposes); or if the entity is a ‘relevant
employer’ under the Workplace Gender Equality Act, the entity’s most recent ‘Gender
Equality Indicators’, as defined in and published under that Act.

1.6 A listed entity should have and disclose the process for periodically evaluating the ‘/
performance of the Board, its committees and individual directors; and (b) disclose, in relation
to each reporting period, whether a performance evaluation was undertaken in the reporting
period in accordance with that process.

1.7 A listed entity should have and disclose the process for periodically evaluating the ‘/
performance of its senior executives; and (b) disclose, in relation to each reporting period,
whether a performance evaluation was undertaken in the reporting period in accordance
with that process.

2.1 The board of a listed entity should: (a) have a nomination committee which: (1) has at least 1
three members, a majority of whom are independent directors; and (2) is chaired by an
independent director, and disclose: (3) the charter of the committee; (4) the members of
the committee; and (5) as at the end of each reporting period, the number of times the
committee met throughout the period and the individual attendances of the members at
those meetings; or (b) if it does not have a nomination committee, disclose that fact and the
processes it employs to address board succession issues and to ensure that the board has the
appropriate balance of skills, knowledge, experience, independence and diversity to enable
it to discharge its duties and responsibilities effectively.

2.2 A listed entity should have and disclose a board skills matrix setting out the mix of skills and ‘/
diversity that the board currently has or is looking to achieve in its membership.

2.3 A listed entity should disclose: (a) the names of the directors considered by the board to be ‘/
independent directors; (b) if a director has an interest, position, association or relationship of
the type described in Box 2.3 but the board is of the opinion that it does not compromise the
independence of the director, the nature of the interest, position, association or relationship in
question and an explanation of why the board is of that opinion; and (c) the length of service
of each director.

2.4 A majority of the Board of a listed entity should be independent Directors \/
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Complied Note
25 The Chair of the Board of a listed entity should be an independent director and, in particular, ‘/
should not be the same person as the CEO of the entity.
2.6 A listed entity should have a program for inducting new directors and provide appropriate
professional development opportunities for directors to develop and maintain the skills and
knowledge needed to perform their role as directors effectively.

employees; and (b) disclose that code or a summary of it.

4.1 The Board of a listed entity should: (a) have an Audit Committee which: (1) has at least three
members, all of whom are non-executive directors and a majority of whom are independent
directors; and (2) is chaired by an independent director, who is not the chair of the board,
and disclose: (3) the charter of the committee; (4) the relevant qualifications and experience

3.1 A listed entity should: (a) have a code of conduct for its directors, senior executives and \/

of the members of the committee; and (5) in relation to each reporting period, the number
of times the committee met throughout the period and the individual attendances of the
members at those meetings; or (b) if it does not have an audit committee, disclose that fact
and the processes it employs that independently verify and safeguard the integrity of its
corporate reporting, including the processes for the appointment and removal of the external
auditor and the rotation of the audit engagement partner.

4.2 The board of a listed entity should, before it approves the entity’s financial statements ‘/
for a financial period, receive from its CEO and CFO a declaration that, in their opinion,
the financial records of the entity have been properly maintained and that the financial
statements comply with the appropriate accounting standards and give a true and fair view
of the financial position and performance of the entity and that the opinion has been formed
on the basis of a sound system of risk management and internal control which is operating
effectively.

4.3 A listed entity that has an AGM should ensure that its external auditor attends its AGM and is
available to answer questions from security holders relevant to the audit.

5.1 A listed entity should: (a) have a written policy for complying with its continuous disclosure
obligations under the Listing Rules; and (b) disclose that policy or a summary of it.

6.1 A listed entity should provide information about itself and its governance to investors via its
website.

6.2 A listed entity should design and implement an investor relations program to facilitate
effective two-way communication with investors.

6.3 A listed entity should disclose the policies and processes it has in place to facilitate and
encourage participation at meetings of security holders.

6.4 A listed entity should give security holders the option to receive communications from, and
send communications to, the entity and its security registry electronically.

7.1 The board of a listed entity should: (a) have a committee or committees to oversee risk, each
of which: (1) has at least three members, a majority of whom are independent directors; and
(2) is chaired by an independent director, and disclose: (3) the charter of the committee; (4)
the members of the committee; and (5) as at the end of each reporting period, the number
of times the committee met throughout the period and the individual attendances of the

N N X X X X

members at those meetings; or (b) if it does not have a risk committee or committees that
satisfy (a) above, disclose that fact and the processes it employs for overseeing the entity’s risk
management framework.

7.2 The Board or a committee of the Board should: (a) review the entity’s risk management ‘/
framework at least annually to satisfy itself that it continues to be sound; and (b) disclose, in
relation to each reporting period, whether such a review has taken place.
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Complied Note
7.3 A listed entity should disclose: (a) if it has an internal audit function, how the function is 3
structured and what role it performs; or (b) if it does not have an internal audit function, that
fact and the processes it employs for evaluating and continually improving the effectiveness
of its risk management and internal control processes.

7.4 A listed entity should disclose whether it has any material exposure to economic, \/
environmental and social sustainability risks and, if it does, how it manages or intends to
manage those risks.

8.1 The Board of a listed entity should : (a) have a remuneration committee which: (1) has at 4

least three members, a majority of whom are independent directors; and (2) is chaired by

an independent director, and disclose: (3) the charter of the committee; (4) the members

of the committee; and (5) as at the end of each reporting period, the number of times the

committee met throughout the period and the individual attendances of the members at

those meetings; or (b) if it does not have a remuneration committee, disclose that fact and

the processes it employs for setting the level and composition of remuneration for directors

and senior executives and ensuring that such remuneration is appropriate and not excessive.

8.2 A listed entity should separately disclose its policies and practices regarding the remuneration \/
of non-executive directors and the remuneration of executive directors and other senior
executives.

8.3 A listed entity which has an equity-based remuneration scheme should: (a) have a policy
on whether participants are permitted to enter into transactions (whether through the use of
derivatives or otherwise) which limit the economic risk of participating in the scheme; and (b)
disclose that policy or a summary of it.

NOTES:

Note 1: The Board of Directors of the Company does not have a Nomination Committee.
The Board is of the opinion that due to the nature and size of the Company, the functions
performed by a Nomination Committee can be adequately handled by the full Board.

Note 2: The Company has three Non-Executive Directors, of whom two comprise the Audit
Committee. The Board is of the opinion that due to the nature and size of the Company, this
function can be adequately handled with less than the three members recommended under
ASX guidelines.

Note 3: The Company does not have an Internal Audit Function. The Board is of the opinion
that due to the nature and size of the Company, the functions performed by an internal
auditor are being adequately served by the Company’s independent external auditors.

Note 4: The Company does not have a Remuneration Committee. The Board is of the opinion
that due to the nature and size of the Company, the functions performed by a Remuneration
Committee can be adequately handled by the full Board.
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5. ANNUAL FINANCIAL REPORT

This Global Health Limited consolidated entity (‘Group’) financial report is presented in the
Australian currency.

Global Health Limited is a company limited by shares, incorporated and domiciled in
Australia.

The Company’s registered office and principal place of business is:

Global Health Limited
Level 2, 607 Bourke Street
Melbourne, Victoria 3000
Australia.

A description of the nature of the Group’s operations and its principal activities is included in
the review of operations and activities in the Directors’ Report which are part of this financial

report.

The financial report was authorised for issue by the Directors on 27 September 2017.
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER
COMPREHENSIVE INCOME FOR THE YEAR ENDED 30 JUNE 2017

Consolidated Group

Note 2017 2016 Restated*
$ $
Revenue from the sale of licenses and
maintenance contracts 2 3415775 3,587,110
Revenue from professional services 2 1,191,795 906,187
Other income 2 692,611 706,153
Chiron Software Settlement 2 5,000,000 -
Total revenue from continuing operations 10,300,181 5,199,450
Salaries and related costs 3 (4,954,609) (3,496,079)
Direct external costs 3 (263,754) (170,475)
General and administration costs 3 (1,731,893) (957,523)
Earnings before interest, tax, depreciation and
T e 3,349,925 575,373
Finance costs 3 (146,500) (97,568)
Depreciation 3 (87,931) (122,048)
Amortisation 3,9 (266,021) (262,043)
Impairment 3,9 (917,381) -
Non-operating foreign exchange gains/(losses) (73) 14,231
Profit before income tax 1,932,019 107,945
Income tax benefit/(expense) 4 (203,974) -
Net profit for the period 1,728,045 107,945
Other comprehensive income
opef;t:g::ge differences on translating foreign (6.259) (18.757)
Total comprehensive profit for the period 1,721,786 89,188
Net profit/(loss) for the period attributable to:
Owners of the parent 17 1,728,369 106,061
Non-controlling interest 18 (324) 1,884
1,728,045 107,945
Total comprehensive profit/(loss) attributable to:
Owners of the parent 1,722,118 87,268
Non-controlling interest (332) 1,920
1,721,786 89,188
Earnings per share
Earnings per share — after tax
Basic earnings after tax per share (cents per share) 25 5.212 (0.329)
Shlz::;ed earnings per share after tax (cents per 25 4.896 (0.327)
Earnings per share — before tax
Basic earnings per share (cents per share) 24 5.827 (0.329)
Diluted earnings per share (cents per share) 24 5.474 (0.327)

The above statement of profit or loss and other comprehensive income
should be read in conjunction with the accompanying notes.
* Amounts shown in the 2016 comparative column here do not correspond to the 2016 financial statements and reflect

restatements made, refer to Note 1(v)
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2017

Consolidated Group

Note 2017 2016 Restated* As at 1 July 2015 Restated*
$ $ $
Current Assets
Cash and cash equivalents 2,543,412 1,149,028 548,404
Trade and Other Receivables 1,821,098 1,536,734 931,730
Other Assets 7 185,969 841,718 235,989
Current tax asset 10 481,842 - -
Total Current Assets 5,032,321 3,527,480 1,716,123
Non-Current Assets
Trade and other receivables 140,911 276,645 135,047
Property, plant and equipment 8 150,738 172,613 146,971
Intangibles 4,817,920 4,847,152 3,880,762
Deferred tax asset 10 596,599 -
Total Non-Current Assets 5,706,168 5,296,410 4,162,780
Total Assets 10,738,489 8,823,890 5,878,903
Current Liabilities
Trade and other payables 11 1,079,282 1,395,768 718,130
Interest bearing liabilities 12 389,880 355,351 28,508
Provisions — Employee Benefits 13 506,469 423,370 452,510
Unearned income 14 1,462,960 1,471,764 1,029,282
Total Current Liabilities 3,438,591 3,646,253 2,228,430
Non-Current Liabilities
Interest bearing liabilities 12 1,078,880 1,386,378 39,415
Provisions — Employee Benefits 13 30,764 146,001 127,488
Unearned income 14 46,128 - -
Deferred tax liability 10 1,282,415 - -
Total Non-Current Liabilities 2,438,187 1,532,379 166,903
Total Liabilities 5,876,778 5,178,632 2,395,333
Net Assets/(Liabilities) 4,861,711 3,645,258 3,483,570
Equity
Contributed equity 15 20,836,242 20,728,742 20,656,242
Reserves 16 105,079 60,463 79,256
Accumulated losses 17 (16,079,686) (17,144,355) (17,250,416)
Total Parent Entity Interest 4,861,635 3,644,850 3,485,082
Non-controlling interest 18 76 408 (1,512)
Total Equity 4,861,711 3,645,258 3,483,570

The above statement of financial position should be read in conjunction with the

accompanying notes.
* Amounts shown in the 2016 comparative column here do not correspond to the 2016 financial statements and reflect

restatements made, refer to Note 1(v)
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED
30 JUNE 2017

Total
Issued A Currency q A Non-
capital r%sp:r(\)/g translation Féztri'ir;egg ta;ttcr’l\s#;arg)lgf Controlling Total equity

Consolidated Group A sy reserve the parent IEEEs

Balance 1 July 2015
20,656,242 29,978 49,278 (17,250,416) 3,485,082 (1,512) 3,483,570
Restated*

Issue of share capital 72,500 - - - 72,500 - 72,500
Transactions with owners 72,500 - - - 72,500 - 72,500
Profit/(loss) for the period - - - 106,061 106,061 1,884 107,945

Other comprehensive

income:
Exchange difference
on translation of foreign - - (18,793) - (18,793) 36 (18,757)
operations
Total comprehensive profit/
) - - (18,793) 106,061 (106,061) 1,920 89,188
(loss) for the period
Balance 30 June 2016 54 798 742 29,078 = 30,485 (17,144,355) 3,644,850 408 3,645,258
Restated
Balance 1 July 2016
20,728,742 29,978 30,485 (17,144,355) 3,644,850 408 3,645,258
Restated*
Issue of share capital 62,500 - - - 62,500 - 62,500
Exercise of options 45,000 - - - 45,000 - 45,000
Share based payment - 50,867 - - 50,867 - 50,867
Transactions with owners 107,500 50,867 - - 158,367 - 158,367
Profit/(loss) for the period - - - 1,728,369 1,932,343 (324) 1,728,045
Payment of dividends - - - (663,700) (663,700) - (663,700)
Other comprehensive
income:
Exchange difference
on translation of foreign - - (6,251) - (6,251) 8) (6,259)
operations
Total comprehensive profit/
) - - (6,251) 1,064,669 1,262,392 (332) 1,058,086
(loss) for the period
Balance 30 June 2017 20,836,242 80,845 24,234 (16,079,686) 5,065,609 76 4,861,711

The above statement of changes in equity should be read in conjunction with the

accompanying notes.
* Amounts shown in the 2016 comparative column here do not correspond to the 2016 financial statements and reflect

restatements made, refer to Note 1(v)
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STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2017

Consolidated Group

Note 2017 2016
$ $
Cash Flows from Operating Activities
Receipts from customers 4,722,667 4,839,316
Cash received from the settlement of Chiron Software 5,000,000 -
litigation
Receipts from Research and Development Grants 423,002 518,089
Payments to suppliers and employees (6,491,096) (4,743,208)
Interest received 43,206 15,069
Interest and finance costs paid (146,500) (97,568)
Net cash inflow from operating activities 27 3,651,279 531,698
Cash Flows from Investing Activities
Proceeds from sale of plant and equipment - 1,850
Purchase of property, plant and equipment (66,056) (149,273)
Purchase of intangibles (1,154,170) (1,457,457)
Net cash outflow from investing activities (1,220,226) (1,604,880)
Cash Flows from Financing Activities
Proceeds from borrowings - 1,915,578
Repayment of borrowings (272,969) (241,772)
Payment of dividends (663,700) -
Net cash (outflow)/inflow from financing activities (936,669) 1,673,806
Net increase in cash and cash equivalents held 1,394,384 600,624
Cash and cash equivalents at the beginning of the financial 1,149,028 548,404
year
Cash and cash equivalents at the end of
5 2,543,412 1,149,028

the financial year

The above statement of cash flows should be read in conjunction with the accompanying
notes.

The consolidated financial statements and notes represent those of Global Health Ltd and
Controlled Entities (the “consolidated group” or “group”).Global Health Limited is a for-profit
listed company limited by shares and domiciled in Australia.

The consolidated financial statements are presented in Australian dollars which is the parent
entity’s functional and presentation currency. Unless stated otherwise, balances for the 2016
are restated as per Note 1(v).

The separate financial statements and notes of the parent entity, Global Health Limited, have
not been presented within this financial report as permitted by amendments made to the
Corporations Act 2001. The parent entity summary is included in Note 30.

The financial statements were authorised for issue by the Board of Directors on xx September
2017.
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1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

a. BASIS OF PREPARATION

The general purpose financial statements have been prepared in accordance with the
Corporations Act 2001, Australian Accounting Standards and Interpretations of the Australian
Accounting Standards Board and International Financial Reporting Standards as issued by

the International Accounting Standards Board. The Group is a for-profit entity for financial
reporting purposes under Australian Accounting Standards. Material accounting policies
adopted in the preparation of these financial statements are presented below and have been
consistently applied unless stated otherwise.

Except for cash flow information, the financial statements have been prepared on an
accruals basis and are based on historical costs, modified, where applicable, by the
measurement at fair value of selected non-current assets, financial assets and financial
liabilities.

b. PRINCIPLES OF CONSOLIDATION

The Group financial statements consolidate those of the Parent Company and all of its
subsidiaries as of 30 June 2017. The Parent controls a subsidiary if it is exposed, or has rights,
to variable returns from its involvement with the subsidiary and has the ability to affect those
returns through its power over the subsidiary.

A list of controlled entities is contained in Note 19 to the financial statements. All controlled
entities have a June financial year end.

As at reporting date, the assets and liabilities of all controlled entities have been
incorporated into the consolidated financial statements as well as their results for the

year then ended. Where controlled entities have entered (left) the Group during the year,
their operating results have been included (excluded) from the date control was obtained
(ceased). All inter-company balances and transactions between entities in the Group,
including any unrealised profits or losses, have been eliminated on consolidation. Accounting
policies of subsidiaries have been changed where necessary to ensure consistency with those
policies applied by the parent entity.

Non-controlling interests, being that portion of the profit or loss and net assets of subsidiaries
attributable to equity interests held by persons outside the Group, are shown separately
within the equity section of the consolidated statement of financial position and in the
consolidated statement of profit or loss.

Business combinations occur where an acquirer obtains control over one or more businesses
and results in the consolidation of its assets and liabilities. A business combination is
accounted for by applying the acquisition method, unless it is a combination involving
entities or businesses under common control. The acquisition method requires that for each
business combination one of the combining entities must be identified as the acquirer (i.e.
parent entity). The business combination will be accounted for as at the acquisition date,
which is the date that control over the acquiree is obtained by the parent entity. At this
date, the parent shall recognise, in the consolidated accounts, and subject to certain limited
exceptions, the fair value of the identifiable assets acquired and liabilities assumed. In
addition, contingent liabilities of the acquiree will be recognised where a present obligation
has been incurred and its fair value can be reliably measured.
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The acquisition may result in the recognition of goodwill. The method adopted for the
measurement of goodwill will impact on the measurement of any non-controlling interest to
be recognised in the acquiree where less than 100% ownership is held in the acquiree.

The acquisition date fair value of the consideration transferred for a business combination
plus the acquisition date fair value of any previously-held equity interest shall form the cost of
the investment. Consideration may comprise the sum of the assets transferred by the acquirer,
liabilities incurred by the acquirer to the former owners of the acquiree and the equity
interests issued by the acquirer.

Fair value uplifts in the value of pre-existing equity holdings are taken to the statement
of profit or loss. Where changes in the value of such equity holdings had been previously
recognised in other comprehensive income, such amounts are recycled to profit or loss.

Included in the measurement of consideration transferred is any asset or liability resulting
from a contingent consideration arrangement. Any obligation incurred relating to contingent
consideration is classified as either a financial liability or equity instrument, depending

upon the nature of the arrangement. Rights to refunds or consideration previously paid are
recognised as a receivable. Subsequent to initial recognition, contingent consideration
classified as equity is not re-measured and its subsequent settlement is accounted for within
equity. Contingent consideration classified as an asset or a liability is re-measured each
reporting period to fair value through the statement of profit or loss and other comprehensive
income unless the change in value can be identified as existing at acquisition date.

All transaction costs incurred in relation to the business combination are expensed to the
statement of profit or loss and other comprehensive income.

c. IMPAIRMENT OF NON-FINANCIAL ASSETS

At each reporting date, the Group reviews the carrying values of its tangible and intangible
assets to determine whether there is any indication that those assets have been impaired. If
such an indication exists, the recoverable amount of the asset, being the higher of the asset’s
fair value less costs to sell and value in use, is compared to the asset’s carrying value. In
assessing value in use, the estimated future cash flows are discounted to their present value
using a pre-tax discount rate that reflects current market assessments of the time value of
money and the risks specific to the asset for which the estimates of future cash flows have not
been adjusted.

Any excess of the asset’s carrying value over its recoverable amount is expensed to the
statement of profit or loss and other comprehensive income.
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d. REVENUE RECOGNITION

Revenue is measured at the fair value of the consideration received or receivable. Revenue is
recognised for the major business activities as follows:

SALES REVENUE

Sales revenue comprises revenue earned (net of returns, discount and allowances) from the
provision of products or services to entities outside the consolidated entity. Sales revenue is
categorised and recognised as follows:

Initial Licence Fees and Upgrade Fees
Initial Licence Fees and Upgrade Fees are brought to account on the earlier of:

1. the date of signing the contract or agreement or;
2. the date stipulated in the executed contract or agreement.

The entity is able to recognise the revenue when the significant risks of ownership are
transferred from the entity to the buyer and one of the above conditions is met.

Maintenance Fees

Maintenance fees are a non-refundable deferred revenue stream. Clients subscribe to their
licences in advance - ranging from monthly, quarterly, half-yearly to annual payments. They
are proportionally accrued in arrears, at the end of each month and recognised as revenue
over the licence period. These entitle the customer to a usage licence, help desk telephone
support and rights to extended warranty and product enhancements.

Professional Services

Professional services are brought to account on the issue of invoice on completion of work
that may be performed on a time and materials or a project milestone basis. This includes
work done in the health and non-health segments.

GRANTS

Grant monies are not recognised until there is reasonable assurance that the consolidated
entity will comply with the conditions attaching to it, and that the grant will be received.
Receipt of a grant does not of itself provide conclusive evidence that the conditions
attaching to the grant have been or will be fulfilled.

INTEREST INCOME

Interest revenue is recognised using the effective interest method.

ASSET SALES

The net profit or loss on sales of fixed assets including plant and equipment is included as
revenue of the consolidated entity. The profit or loss on disposal of assets is brought to
account at the date an unconditional contract of sale is signed.

e. GOODS AND SERVICES TAX

Revenues, expenses and assets are recognised net of the amount of Goods and Services
Tax (GST), except where the amount of GST incurred is not recoverable from the Australian
Taxation Office (ATO). In these circumstances the GST is recognised as part of the cost of
acquisition of the asset or as part of an item of the expense.

Receivables and payables are stated with the amount of GST included. The net amount of
GST recoverable from, or payable to, the ATO is included as a current asset or liability in the
consolidated statement of financial position.
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Cash flows are included in the statement of cash flows on a gross basis. The GST components
of cash flows arising from investing and financing activities which are recoverable from, or
payable to, the ATO are classified as operating cash flow.

f. INCOME TAX

The income tax expense or revenue for the period is the tax payable on the current period’s
taxable income based on the national income tax rate for each jurisdiction adjusted by
changes in deferred tax assets and liabilities attributable to temporary differences between
the tax bases of assets and liabilities and their carrying values in the financial statements,
and to unused tax losses. Deferred tax assets and liabilities are recognised for temporary
differences at the tax rates expected to apply when the assets are recovered or liabilities
are settled, based on those tax rates which are substantially enacted for each jurisdiction.
The relevant tax rates are applied to the cumulative amounts of deductible and taxable
temporary differences arising from the initial recognition of an asset or a liability. No
deferred tax asset or liability is recognised in relation to these temporary differences if they
arose in a transaction, other than a business combination, that at the time of the transaction
did not affect either accounting profit or taxable profit or loss.

Deferred tax assets are recognised for deductible temporary differences and unused tax
losses only if it is probable that future taxable amounts will be available to utilise those
temporary differences and losses.

Current and deferred tax balances attributable to amounts directly in equity are also
recognised directly in equity.

TAX CONSOLIDATION LEGISLATION

The Company and its wholly-owned Australian entities have implemented the tax
consolidation legislation. These were formally adopted on lodgement of the 2004 income tax
returns.

The Company is responsible for recognising the deferred tax assets relating to tax losses for
the Tax Consolidated Group. The Tax Consolidated Group has entered into a tax-sharing

agreement whereby each company in the Group contributes to the income tax payable in
proportion to their contribution to the net profit before tax of the Tax Consolidated Group.

g. INTANGIBLE ASSETS

Intangible assets consist of the following:

DEVELOPED PRODUCTS

Developed products are initially recognised at cost and are subsequently measured at cost
less accumulated amortisation and accumulated impairment losses. Developed products
have a finite life and are amortised on a systematic basis matched to the future economic
benefits over the useful life of the project which is 10 years.

PRODUCTS UNDER DEVELOPMENT

Expenditure during the research phase of a project is recognised as an expense when
incurred. Development costs are capitalised only when technical feasibility studies identify
that the project will deliver future economic benefits and these benefits can be measured
reliably.
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The expenditure capitalised includes the cost of materials, direct labour and overhead
costs that are directly attributable to preparing the asset for its intended use. Other
development expenditure is recognised in profit or loss as incurred. The carrying value of
products under development are reviewed annually when the asset is not yet available for
use, or when events or circumstances indicate that the carrying value may be impaired. On
commercialisation of these products which is represented by when the asset is available for
use, the capitalised costs relating to the project is transferred to Developed products

h. PLANT AND EQUIPMENT
COST AND VALUATION

Plant and equipment, leasehold improvements and furniture and fittings are carried at cost.

Asset are carried at cost less any accumulated depreciation and any impairment losses. Costs
include purchase price, other directly attributable costs and the initial estimate of the costs
of dismantling and restoring the asset, where applicable.

DEPRECIATION AND AMORTISATION

Plant and equipment, leasehold improvements and furniture and fittings of the consolidated
entity are depreciated/amortised on a diminishing value basis. Rates of depreciation/
amortisation are calculated to allocate the cost, less estimated residual value at the end of
the useful lives of the assets.

The depreciation/amortisation rates used for each class of depreciable assets are:

Class of Asset Diminishing
Value (%)
Leasehold Improvements 29-37
Plant and Equipment 25-50

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the
end of each reporting period.

Gains and losses on disposals are determined by comparing proceeds with the carrying
amount. These gains and losses are included in the consolidated statement of profit or loss
and other comprehensive income.

i FOREIGN CURRENCY
FUNCTIONAL AND PRESENTATION CURRENCY

Items included in the financial statements of each of the Group’s entities are measured
using the currency of the primary economic environment in which the entity operates (‘the
functional currency’). The consolidated financial statements are presented in Australian
dollars, which is Global Health Limited’s functional and presentation currency.

TRANSLATION OF CONTROLLED FOREIGN ENTITIES

The results and financial position of all the Group entities that have a functional currency

different from the Group’s presentation currency are translated into the presentation currency

as follows:

® assets and liabilities are translated at exchange rates prevailing at the end of the
reporting period,;

® income and expenses are translated at average exchange rates for the period; and

® retained earnings are translated at the exchange rates prevailing at the date of the
transaction.
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Exchange differences arising on translation of foreign operations with functional currencies
other than Australian dollars are recognised in other comprehensive income and included in
the foreign currency translation reserve in the statement of financial position. The cumulative
amount of these differences is reclassified into profit or loss in the period in which the
operation is disposed of.

j. LEASES

Leases are classified at their inception as either operating or finance leases based on the
economic substance of the agreement so as to reflect the risks and benefits incidental to
ownership.

Finance leases, which effectively transfer to the Group, substantially all of the risks and
benefits incidental to ownership of the leased item, are capitalised at the present value of
the minimum lease payments and amortised over the period the Group is expected to benefit
from the use of the leased assets. Operating lease payments, where the lessor effectively
retains substantially all of the risks and benefits of ownership of the leased items, are
recognised in operating profit or loss over the lease term.

k. EMPLOYEE BENEFITS

Provision is made for benefits accruing to employees in respect of salaries and wages, annual
leave and long service leave when it is probable that settlement will be required and they are
capable of being measured reliably.

SHORT TERM BENEFITS

Liabilities arising in respect of wages, salaries, annual leave and other employee benefits
expected to be wholly settled within 12 months represent the amount which the Group has
a present obligation to pay resulting from employees’ services provided up to the reporting
date. Liabilities have been calculated at the amounts expected to apply at the time of
settlement. On-costs are included in this amount.

LONG TERM BENEFITS

The liability for employee benefits to long service leave represents the present value of
the estimated future cash outflows to be made by the employer resulting from employees’
services provided up to the reporting date.

Liabilities for employee benefits which are not expected to be settled within twelve months
are discounted using corporate bond rates at reporting date, which most closely match the
terms of maturity of the related liabilities.

In determining the liability for long service leave, consideration has been given to future
increases in wage and salary rates, and the Group’s experience with staff departures. Related
on-costs have also been included in the liability.

SHARE-BASED PAYMENTS

Share-based compensation benefits are provided to employees via the Company’s Employee
Option Plan and an employee share scheme. Information relating to these schemes is set out
in Note 21.

The fair value of options granted under the Company’s Employee Option Plan is recognised
as an employee benefit expense over the vesting period with a corresponding increase in
the option reserve. The fair value is measured at grant date and recognised over the period
during which the employees become unconditionally entitled to the options.
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The fair value at grant date isindependently determined using the Black-Scholes pricing
model that takes into account the exercise price, the term of the option, the vesting and
performance criteria, the impact of dilution, the non-tradeable nature of the option, the
share price at grant date and expected price volatility of the underlying share, the expected
dividend yield and the risk-free interest rate for the term of the option.

At each reporting date, the entity revises its estimate of the number of options that is
expected to become exercisable. The employee benefit expense recognised each period
takes into account the most recent estimate. Upon the exercise of options, the balance of the
share-based payments reserve relating to those options is transferred to share capital.

The market value of shares issued to employees for no cash consideration under the employee
share scheme is recognised as an employee benefits expense with a corresponding increase
in equity when the employees become entitled to the shares.

I.  TRADE AND OTHER PAYABLES

Trade and other payables represent the liabilities for goods and services received by the

entity that remain unpaid at the end of the reporting period. The amounts are unsecured

and are recognised as a current liability with the amounts normally paid within 30 days of
recognition.

m. FINANCIAL INSTRUMENTS

Initial recognition and measurement
Financial instruments, incorporating financial assets and financial liabilities, are recognised
when the entity becomes a party to the contractual provisions of the instrument.

Financial instruments are initially measured at fair value plus transactions costs where the
instrument is not classified as at fair value through profit or loss. Financial instruments are
classified and measured as set out below.

CLASSIFICATION AND SUBSEQUENT MEASUREMENT

Loans and receivables

Loans and receivables are non-derivative financial assets with fixed or determinable
payments that are not quoted in an active market and are stated at amortised cost using the
effective interest rate method.

Financial liabilities
Non-derivative financial liabilities (excluding financial guarantees) are subsequently
measured at amortised cost using the effective interest rate method.

Trade receivables

Trade receivables are recognised initially at fair value and subsequently measured at
amortised cost using the effective interest method, less provision for impairment. Trade
receivables are generally due for settlement within 30 days.

Collectability of trade receivables is reviewed on an ongoing basis. Debts which are known
to be uncollectible are written off by reducing the carrying amount directly. An allowance
account (provision for impairment of trade receivables) is used when there is objective
evidence that the Group will not be able to collect all amounts due according to the original
terms of the receivables. Significant financial difficulties of the debtor, probability that

the debtor will enter bankruptcy or financial reorganisation, and default or delinquency in
payments (more than 30 days overdue) are considered indicators that the trade receivable
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is impaired. The amount of the impairment allowance is the difference between the asset’s
carrying amount and the present value of estimated future cash flows, discounted at

the original effective interest rate. Cash flows relating to short-term receivables are not
discounted if the effect of discounting is immaterial.

The amount of the impairment loss is recognised in the statement of profit or loss and

other comprehensive income within other expenses. When a trade receivable for which an
impairment allowance had been recognised becomes uncollectible in a subsequent period,
it is written off against the allowance account. Subsequent recoveries of amounts previously
written off are credited against general and administrative expenses in the statement of
profit or loss and other comprehensive income.

IMPAIRMENT OF FINANCIAL ASSETS
At each reporting date, the Group assesses whether there is objective evidence that a
financial instrument has been impaired.

The carrying amount of financial assets including uncollectible trade receivables is reduced
by the impairment loss through the use of an allowance account. Subsequent recoveries of
amounts previously written off are credited against the allowance account. Changes in the
carrying amount of the allowance account are recognised in profit or loss.

If in a subsequent period, the amount of the impairment loss decreases and the decrease
can be related objectively to an event occurring after the impairment was recognised, the
previously recognised impairment loss is reversed through profit or loss.

FINANCIAL GUARANTEES

Where material, financial guarantees issued that require the issuer to make specified
payments to reimburse the holder for a loss it incurs because a specified debtor fails to make
payment when due are recognised as a financial liability at fair value on initial recognition.

The fair value of financial guarantee contracts has been assessed using the probability
weighted discounted cash flow approach. The probability has been based on:

e the likelihood of the guaranteed party defaulting in a 12-month period;

® the proportion of the exposure that is not expected to be recovered due to the
guaranteed party defaulting; and

® the maximum loss exposed if the guaranteed party were to default.

Financial guarantees are subsequently measured at the higher of the best estimate of the
obligation in accordance with AASB 137: Provisions, Contingent Liabilities and Contingent
Assets and the amount initially recognised less, when appropriate, cumulative amortisation
in accordance with AASB 118: Revenue. Where the entity gives guarantees in exchange for a
fee, revenue is recognised in accordance with AASB 118.

DERECOGNITION

Financial assets are derecognised where the contractual rights to receipt of cash flows
expires or the asset is transferred to another party whereby the entity no longer has any
significant continuing involvement in the risks and benefits associated with the asset.
Financial liabilities are derecognised where the related obligations are either discharged,
cancelled or expire. The difference between the carrying value of the financial liability
extinguished or transferred to another party and the fair value of consideration paid,
including the transfer of non-cash assets or liabilities assumed is recognised in profit or loss.
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n. CONTRIBUTED EQUITY

Issued and paid up capital is recognised at the fair value of the consideration received by
the Company.

Transaction costs arising on the issue of equity instruments are recognised directly in equity
as a reduction of the proceeds of the equity instruments to which the costs relate.

o. EARNINGS PER SHARE

Basic earnings per share (EPS) is calculated as the net result attributable to members,
adjusted to exclude costs of servicing equity (other than dividends), divided by the weighted
average number of ordinary shares, adjusted for any bonus element.

Diluted EPS is calculated as the net result attributable to members, adjusted for:

® costs of servicing equity (other than dividends) and preference share dividends;

* the after-tax effect of dividends and interest associated with dilutive potential ordinary
shares that have been recognised as expenses; and

® other non-discretionary changes in revenues or expenses during the period that would
result from the dilution of potential ordinary shares;

divided by the weighted average number of ordinary shares and dilutive potential ordinary

shares, adjusted for any bonus element.

p. CASH AND CASH EQUIVALENTS

Cash and cash equivalents includes cash on hand, deposits held at call with financial
institutions, other short-term, highly liquid investments with original maturities with three
months or less that are readily convertible to known amounts of cash and which are subject
to an insignificant risk of changes in value.

g. GOVERNMENT GRANTS

Government grants are recognised at fair value where there is reasonable assurance that the
grant will be received and all grant conditions will be met. Grants relating to expense items
are recognised as income on the date of receipt of the grant.

The Government has the right to review grants paid and may clawback funds in the event of
an excess claim.

Research and Development Grant

The Company received a federal government Research and Development Tax Incentive of
$423,002 (2016:$ 518,089) in relation to its research and development activities for the 2017
financial year.

r. BORROWING COSTS

Borrowing costs are expensed as incurred.

s. CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS

The Directors evaluate estimates and judgments incorporated into the financial report
based on historical knowledge and best available current information. Estimates assume
a reasonable expectation of future events and are based on current trends and economic
data, obtained both externally and within the Group.
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Key estimates

(i) Impairment

The Group assesses impairment at the end of each reporting period by evaluating conditions
and events specific to the Group that may be indicative of impairment triggers. Recoverable
amounts of relevant assets are reassessed using value-in-use calculations which incorporate
various key assumptions. Impairment tests are carried out on intangibles, receivables and
subsidiaries.

With respect to cash flow projections in Australia and overseas, modest growth rates have
been factored into valuation models for the next five years on the basis of management’s
expectations around the Group’s continued ability to capture market share from competitors.

Key judgments
(i) Provision for Impairment of Receivables
Provision for impairment of trade receivables has been included in Note 6 Receivables.

t. GOING CONCERN

As at 30 June 2017 the company has cash reserves of $2,543,412 (2016 restated: $1,149,028)
and a net current asset position of $1,593,730 (2016: $209,738). The current year profit for the
period was $1,925,760 after receipt of $5,000,000 related to our Chiron software dispute (2016
Restated: $107,945).

The annual financial report has been prepared on a going concern basis which assumes
that the consolidated entity will be able to meet their debts as and when they fall due. The
following matters have been considered by the directors in determining the appropriateness
of the going concern basis of preparation in the financial statements:

Success in continued operations

In the current financial year, the Group was successful in obtaining contracts with
Government agencies and large community health organisations. This is expected to increase
cashflows related to the operations of the entity.

Management also have the ability to reduce operating costs in relation to development
should the need arise.

Increases in expected collections with the ability to reduce operating costs in relation to
development will allow the group to increase its operating cash flows.

Expansion into the ASEAN region

The Group has expanded its activities in the ASEAN region (Malaysia, Singapore, Indonesia,
Thailand, Vietnam). Management expect to leverage this position to increase operating
cashflows through the sale of software and services targeted towards international markets.

Availability of Finance
The Group, through its financial institutions, may be able to acquire additional financial
support if so required.

On the basis of these factors, the Directors believe that the going concern basis of
preparation is appropriate and the Group will be able to repay their debts as and when they
fall due. In the event that the Group cannot continue as a going concern, it may not realise
its assets and settle its liabilities in the normal course of operations and at the amounts stated
in the financial statements.
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u. NEW ACCOUNTING STANDARDS AND AUSTRALIAN ACCOUNTING
INTERPRETATIONS

Accounting Standards issued by the AASB that are not yet mandatorily applicable to the
Group, together with an assessment of the potential impact of such pronouncements on the
Group when adopted in future periods, are discussed below:

— AASB 9: Financial Instruments and associated Amending Standards (applicable to
annual reporting periods beginning on or after 1 January 2018)

AASB 9 replaces AASB 139 Financial Instruments: Recognition and Measurement and
includes revised requirements for the classification and measurement of financial
instruments, revised recognition and de-recognition requirements for financial
instruments, revised impairment requirements and simplified requirements for hedge
accounting.

The revised requirements include:

- simplifications to the classification of financial assets

- simplifications to the accounting of embedded derivatives

- an expected loss impairment model

- the irrevocable election to recognise gains and losses on investments in equity
instruments that are not held for trading in other comprehensive income.

- anew model for hedge accounting that will allow greater flexibility in the ability to
hedge risk, particularly with respect to hedges of non-financial items.

The financial assets and liabilities of the Group consist of cash, receivables and

payables. Therefore, the directors do not expect a material impact on transition to

AASB 9.

— AASB 15: Revenue from Contracts with Customers (applicable to annual reporting
periods beginning on or after 1 January 2018)
This Standard will replace the current accounting requirements applicable to revenue
with a single, principles-based model. Except for a limited number of exceptions,
including leases, the new revenue model in AASB 15 will apply to all contracts with
customers as well as non-monetary exchanges between entities in the same line of
business to facilitate sales to customers and potential customers.
The core principle of the Standard is that an entity will recognise revenue to depict
the transfer of promised goods or services to customers in an amount that reflects the
consideration to which the entity expects to be entitled in exchange for the goods or
services. To achieve this objective, AASB 15 provides the following five-step process:

- identify the contract(s) with a customer;
- identify the performance obligations in the contract(s);
- determine the transaction price;

- allocate the transaction price to the performance obligations in the contract(s);
and

- recognise revenue when (or as) the performance obligations are satisfied.

The directors have made a preliminary assessment of the impact as follows:

New Licenses:

New Licenses under AASB 15 will be recognised over the service period in which they
fall due. This is consistent with the approach taken for recurring revenue. Income
received in advance for this service period will be classified as a current liability.
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Recurring licenses:

There will be no change under AASB 15 for recognition of recurring licenses. These are
recognised over the service period of the contract. Income received in advance for
this service period will be classified as a current liability.

PROFESSIONAL FEES:

For professional service offered to existing clients for ad-hoc services revenue will be
recognised when the performance obligation is met which would normally occur when
services are rendered. For professional services performed for new clients related to the setup
of software, revenue will recognised over the assessed expected life of the client. Our current
assessment of client life is for five years. This is based on our longest contract period offered
as well as management’s assessment of client life.

OTHER INCOME:
Other income will not be significantly impacted by AASB 15. It will be recognised as income
when the identified performance obligations have been satisfied.

The effect on revenue (consolidated) accounts is as follows:

2017 as Potential 2017 Restated
per current restatement under AASB 15
Account accounting under AASB 15 requirements
standards requirements
$ $ $
Profit and Loss
Revenue from the sale of
licenses and maintenance 8,415,775 (281,984)* 8,133,791
contracts
Revenue from professional
) 1,191,795 (443,251)* 748,544
services
Statement of Financial
Position
Current Liabilities. - 725,235 725,235

*Restatement of revenue is based on the changes anticipated by AASB 15 and by the
assumptions made by management as at preparation date of the financial statements.
Assumptions may be reassessed in the future accounting period’s results in differences in the
expected restatement of revenue balances for the 2017 Financial Year.

— AASB 16: Leases (applicable to annual reporting periods beginning on or after 1
January 2019).
AASB 16 will replace the current accounting requirements applicable to leases in
AASB 117: Leases and related Interpretations. AASB 16 introduces a single lessee
accounting model that eliminates the requirement for leases to be classified as
operating or finance leases.

The main changes introduced by the new Standard include:

_ recognition of a right-to-use asset and liability for all leases (excluding short-term
leases with less than 12 months of tenure and leases relating to low-value assets);

. depreciation of right-to-use assets in line with AASB 116: Property, Plant and
Equipment in profit or loss and unwinding of the liability in principal and interest
components;
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_ variable lease payments that depend on an index or a rate are included in
the initial measurement of the lease liability using the index or rate at the
commencement date;

- by applying a practical expedient, a lessee is permitted to elect not to separate
non-lease components and instead account for all components as a lease; and

_ additional disclosure requirements.

The directors expect that the adoption of AASB 16 will result in lease assets and
liabilities being recognised on balance sheet and a change in how related expenses
are incurred. The financial impact of this has not yet been determined.

- AASB 2016-1: Amendments to Australian Accounting Standards - Recognition of
Deferred Tax Assets for Unrealised Losses (applicable for reporting periods beginning
on or after 1 January 2017)

This standard clarifies that deferred tax asset recognition on unrealised losses arising
from assets measured at fair value in the financial statements should carried out after
taking into account any restrictions imposed under tax laws on the source of taxable
profits against which the deductible temporary differences can be offset. Further

the future taxable profits should not include any amounts that are reversal of the
deductible temporary differences.

AASB 2016-1 is not expected to impact the Group’s financial statements since

the directors believe that the Group’s accounting policy for deferred tax asset in
relation to assets measured at fair value is already in compliance with the standard.
Furthermore, the Group does not have any significant assets measured at fair value.

- AASB 2016-5: Amendments to Australian Accounting Standards - Classification and
Measurement of Share-based Payment Transactions (applicable from 1st January
2018)

This standard provides guidance on treatment of vesting conditions in a cash-settled
share based payment arrangement that are similar to what has been prescribed for
equity settled share based payment arrangements. It also clarifies that, subject to
certain exceptions, share based payment transactions with net-settlement feature
on account of withholding tax obligations should be classified in entirety as equity
settled share based payment.

Since the Group does not have a policy of cash-settled share based awards or net-
settlement features in equity settled plans, this standard is not expected to impact
the Group’s financial statements.

v. RESTATEMENT OF PRIOR PERIOD FINANCIAL STATEMENTS

SA HEALTH LITIGATION

The legal settlement sum of $5 million received from the resolution of the Chiron Software
litigation had been proportionately recognised as revenue for the year ended 30 June 2016.
This has been identified as an error given the nature of the settlement where it related to
compensation in damages which should be recognised as revenue on the date of receipt
which occurred in August 2016. There were no further performance obligations required from
Global Health to provide services to SA Health. Accordingly, the settlement sum of $5m should
be recognised immediately as revenue on receipt. The impact of the above restatement has
resulted in $1.25 million being derecognised for the year ended June 2016 and restated in the
2017 financial year.
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30 June 2016 Restatement Impact
Receivables (1,250,000) Decrease
Revenue (1,250,000) Decrease

In addition, $609,527 of capitalised legal costs were misclassified to intangible assets
relating to the SA Health litigation from which an amortisation charge of $152,382 had
been recognised in profit or loss. These capitalised legal costs relate to the protection of

intellectual property. This had been reclassified as other assets relating to the year ended 30
June 2016. The amortisation charge on the capitalised legal costs had been derecognised in
the 2016 financial year.

30 June 2016 Restatement Impact
Intangible Assets (457,145) Decrease
Other assets 609,527 Increase
Amortisation expense (152,382) Decrease

CAPITALISATION OF OVERHEAD EXPENDITURE

General overhead costs not directly attributable to the development of internally generated
intangible assets had been incorrectly capitalised by $144,436 and $119,497 during the
financial years ended 30 June 2015 and 30 June 2016 respectively. These costs have been
restated as an expense in the correct reporting period and have accordingly been de-
recognised from intangible assets.

30 June 2016 Restatement Impact
Intangible Assets (263,933) Decrease
Accumulated Losses 144,436 Increase
Operating Expenses 119,497 Increase

ABAKI SOFTWARE PURCHASE

The purchase of the Abaki software which occurred in the year ended 30 June 2016 had
been inappropriately recorded on initial recognition. This resulted in an understatement

of intangible assets by $328,511. The software was also misclassified as other assets in the
consolidated statement of financial position as at 30 June 2016 resulting in a misclassification
error of $171,489. An amortisation charge of $50,094 had also been restated in the 2016
financial year to reflect the subsequent measurement of the intangible asset.

30 June 2016 Restatement Impact
Intangible Assets 449,906 Increase
Other Assets (171,489) Decrease
Amortisation expense 50,094 Increase
Trade payable (328,511) Increase

w. NON-CONTROLLING INTEREST

The non-controlling interest in equity had been overstated by $136,664 as at 30 June 2016
arising from a misallocation of the profit or loss and other comprehensive income between
owners of the parent and non-controlling interest prior to that period. This has been restated
in the earliest comparative period practicable, which has been identified as 30 June 2015.
The impact had been determined as follows:
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30 June 2016 Restatement
Non-controlling interest 136,664
Accumulated losses (136,664)

DIRECTORS’
DECLARATION

SHAREHOLDER
INFORMATION

Impact
Increase

Decrease

CORPORATE
DIRECTORY

The cumulative impact on the financial statements arising from the restatements on the prior
period errors are disclosed as follows:

CONSOLIDATED STATEMENT OF FINANCIAL POSITION

30 June Increase/
2015 (Decrease)
Receivables 931,730
Other Assets 235,989
Intangibles 4,025,198 (144,436)
Payables 718,130 0
Net Assets 3,628,006 (144,436)
Accumulated
(16,969,316) (281,100)
losses
Non-controlling
) (138,176) 136,664
interest
Total Equity 3,628,006 (144,436)

(Restated)
931,730
235,989

3,880,762
718,130
3,483,570

(17,250,416)

(1,512)

3,483,570

30 June
2016

2,786,734
403,680
5,118,324
1,067,257
5,056,903

(15,596,046)

(136,256)

5,056,903

Increase/
(Decrease)

(1,250,000)
438,038
(271,172)
328,511
(1,411,645)

(1,548,309)

136,664

(1,411,645)

30 June
2016
(Restated)

1,536,734
841,718
4,847,152
1,395,768
3,645,258

(17,144,355)

408

3,645,258

CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE

30 June Increase/
2015 (Decrease)
Revenue from
the sale of
licenses and 3,504,313 0
maintenance
contracts
General and
administration -777,354 -144,436
costs
Amortisation -211,371 0
Profit
before 1,059,907 -144,436
income tax
Income tax 0
expense
Net profit
for the 1,059,907 -144,436
period
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30 June
2015

(Restated)

3,504,313

-921,790

-211,371

915,471

915,471

30 June
2016

4,837,110

-838,026

-364,331

1,375,154

1,375,154

Increase/
(Decrease)

(1,250,000)

(119,497)

102,288

(1,267,209)

(1,267,209)

30 June
2016
(Restated)

3,587,110

(957,523)

-262,043

107,945

107,945
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2. REVENUE AND OTHER INCOME

Consolidated Group

2017 2016
$ $
Revenue
Sales of licenses 906,187 800,224
Maintenance contracts 2,509,588 2,786,886
Professional services 1,191,795 906,187
4,607,570 4,493,297
Other Income
Settlement on Chiron Software litigation - refer note 1(v) 5,000,000 -
Interest received on financial assets 43,206 15,069
Research and Development grants 423,002 518,089
Other 226,403 172,995
5,692,611 706,153
10,300,181 5,199,450

3. EXPENSES

Consolidated Group

2017 2016

$ $
Profit before income tax includes the following
specific expenses
Direct external costs 263,754 170,475
Depreciation of non-current assets 87,931 122,048
Amortisation of Intangibles 266,021 262,043
Impairment of Intangibles 917,381 -
Wages and salaries, net of Capitalised Development cost 4,954,609 3,496,079
Travel and accommodation 116,222 118,502
Operating lease expense 149,700 161,794
Finance cost (interest expense and bank charges) 146,500 97,568
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4. INCOME TAX EXPENSE

Consolidated Group

2017 2016

$ $
The major components of tax expense comprise:
Current Tax (481,842) -
Deferred Tax 685,816 -
The prima facie tax on profit from ordinary activities
before income tax is reconciled to the income tax as
follows:
Profit from continuing operations before income tax 1,932,019 -
Prima facie tax/ (tax benefit) at 30% (2016: 30%) 579,606 -
Add tax effect of:
AIFRS adjustments (non-deductible) 19,965 -
Foreign exchange taxable gains - -
Entertainment (non-deductible) 17,712 -
Entertainment (non-deductible) 17,712 -
Legal expenses (non-deductible) 5,815 -
Prior period differences 1,122,211 -
Less tax effect of:
Tax losses deducted (1,098,248) -
Grants receivable (126,901) -
Refundable tax offsets (481,842) -
Tax losses recognised (349,507) -
Income tax expense recognised 203,974 -
Current and Deferred tax balances:
Assets:
CURRENT/NON-CURRENT
Current tax asset 481,842 -
Deferred tax asset 596,599 -
Liabilities:
Deferred tax liability 1,282,415 -
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5. CASH AND CASH EQUIVALENTS

Consolidated Group

2017 2016
$ $
Cash at bank and on hand 384,966 1,149,028
Deposits at call 2,158,446 -
Balance per Statement of Cash Flows 2,543,412 1,149,028

6. TRADE AND OTHER RECEIVABLES

Consolidated Group

2017 2016
$ $
Current
Trade receivables 1,850,658 1,537,645
Impairment of receivables (29,560) (911)
1,821,098 1,536,734
Non-Current
Trade receivables 140,911 276,645
140,911 276,645
1,962,009 1,813,379

PROVISION FOR IMPAIRMENT OF CURRENT TRADE RECEIVABLES

Current trade receivables are non-interest bearing receivables and generally on 30-day
terms. A provision for impairment is recognised when there is objective evidence that an
individual trade receivable is impaired.

Movements in the provision are as follows:

Consolidated Group

2017 2016
$ $
Balance at beginning of year 911 911
Charge for year 28,649 -
Amounts written off - -
Amounts reversed - -
Closing balance 29,560 911
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TRADE RECEIVABLES - IMPAIRED
As at 30 June 2017, the following trade receivables of the Group were past due and impaired
(2016: $911). The ageing of trade receivables which have been impaired are as follows:

Consolidated Group

2017 2016
$ $
1 to 3 months - -
3 to 6 months - -
Over 6 months 29,560 911

TRADE RECEIVABLES THAT ARE PAST DUE BUT NOT IMPAIRED

As of 30 June 2017, trade receivables of $490,467 (2016: $378,578) were past due but not
impaired. These relate to a number of independent customers for whom there is no recent
history of default. The ageing analysis of these trade receivables is as follows:

Consolidated Group

2017 2016

$ $
1 month 150,759 66,411
2-3 months 131,287 193,518
Over 3 months 208,421 118,649

FAIR VALUES
The carrying value less impairment provision of trade receivables are assumed to
approximate fair value.

7. OTHER ASSETS

Consolidated Group

2017 2016
$ $
Current
Prepayments 77,504 116,089
SA Health - legal IP protection costs - 609,527
Security bonds 108,465 116,102
185,969 841,718
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8. PROPERTY, PLANT AND EQUIPMENT

a. PROPERTY, PLANT AND EQUIPMENT SUMMARY

Consolidated Group

Property, plant and equipment 2017 2016
$ $
Leasehold improvements — at cost 178,787 178,787
Accumulated amortisation (117,727) (92,065)
61,060 86,722
Plant and equipment - at cost 344,221 278,165
Accumulated depreciation (254,543) (192,274)
89,678 85,891
Total property, plant and equipment 150,738 172,613

b. PROPERTY, PLANT AND EQUIPMENT RECONCILIATION

Consolidated Group

Movement in Carrying Amount 2017 2016
$ $

Leasehold improvements
Carrying amount — as at 1 July 86,722 132,448
Additions - 5,570
Amortisation (25,662) (51,296)
Carrying amount - as at 30 June 61,060 86,722
Plant and equipment
Carrying amount — as at 1 July 85,891 14,523
Additions 66,056 143,703
Disposal, net - (1,583)
Depreciation (62,269) (70,752)
Carrying amount - as at 30 June 89,678 85,891
Total property, plant and equipment 150,738 172,613
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9. INTANGIBLE ASSETS

a. INTANGIBLE ASSET SUMMARY

Consolidated Group

Intangible assets 2017 2016
$ Restated
$
Products under development — at cost* 3,946,143 2,838,462
Developed Products
Cost 2,844,203 2,797,715
Accumulated amortisation (1,055,045) (789,024)
Accumulated Impairment (917,381) -
Total Developed Products 871,777 2,008,691
Total intangible assets 4,817,920 4,847,152

* This represents costs arising from the development phase of internal projects. Development
costs incorporate directly attributable employee benefit expenses, fees to register a legal
right and other direct material and services costs to develop the project.

Developed products have finite useful life of 10 years which are amortised on a straight line
basis over their effective life. The current amortisation charges for intangible assets have
been separately presented as amortisation expense in the consolidated statement of profit or
loss and other comprehensive income.

b. INTANGIBLE ASSET RECONCILIATION

Products under

Movement in Carrying Development Developed Products Total
Amount $ $
$
Carrying amount — as at 1 July 2015
1,826,430 2,270,733 4,097,163
Restated
Additions 1,012,032 - 1,012,032
Transfer of commercialised product - - -
Disposals - - -
Amortisation charge - (262,043) (262,043)
Impairment - - -
Carrying amount — as at 30
June 2016 2,838,462 2,008,690 4,847,152
Restated
Carrying amount — as at 1 July 2016 2,838,462 2,008,690 4,847,152
Additions 1,107,682 46,487 1,154,169
Transfer of commercialised product - - -
Disposals - - -
Amortisation charge - (266,020) (266,020)
Impairment - (917,381) (917,381)
Carrylngﬁrﬁggga; as at 30 3,046,144 871.776 4,817,920
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c. IMPAIRMENT DISCLOSURES

DEVELOPED PRODUCTS

As at 30 June 2017, an impairment charge of $917,381 had been recognised in relation to
certain developed products due to impairment indicators identified from underperforming
assets. Forecasted cash flows, being an estimate of the recoverable amount of the assets had
indicated a deficiency against the asset’s carrying values, principally driven by the business
challenges faced in the software and technological environment.

The impairment testing had been performed based on the cash generating units identified
by software product lines. These product lines fall within the acute and non-acute reporting
segments as outlined in Note 26. The impairment charge recognised with respect to each
software product line are:

Year ended Streamlining
30 June ReferralNet MasterCare Lifecard Abaki the Patient Total
2017 Journey
Impairment
charge (733,381) - (184,000) - - (917,381)

The impairment charge recognised with respect to ReferralNet and Lifecard form part of the
non-acute reporting segment.

The recoverable amount of each cash-generating unit above is determined based on value-
in-use calculations. Value-in-use is calculated based on the present value of cash flow
projections over a 5 year period. The cash flows are discounted using a pre-tax discount rate
of 10%.

The following key assumptions were used in the value-in-use calculations:

Pre-tax discount rate of 10%

- Growth rates

-Employment costs

-No terminal growth rate to extrapolate cash flows beyond the forecast period*

*The software product lines have a finite useful life, hence no terminal value had been
included at the end of the 5 year period in the recoverable amount calculation.

Management has based the value-in-use calculations on budgets for each reporting
segment. These budgets use historical weighted average growth rates to project revenue.
Costs are calculated taking into account historical gross margins as well as estimated
weighted average inflation rates over the period, which are consistent with inflation rates
applicable to the locations in which the Group operates.
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10. DEFERRED TAX BALANCES

Opening

Deferred tax asset Balance
$
Opening balance at 1 July 2016 B

Future income tax benefits attributable to

tax losses -
Accrued expenses )
Provisions i
Closing balance at 30 June 2017* )

Opening

- Balance

Deferred tax liability 000's

$

Opening balance at 1 July 2016

Prepayments and other assets

Intangible assets

Closing balance at 30 June 2017*

ANNUAL
FINANCIAL
REPORT

Recognised in
Profit or Loss

$

349,507
51,216
195,876

596,599

Recognised in
Profit or Loss

000’s
$

985
1,281,430
1,282,415

DIRECTORS’
DECLARATION

Recognised
directly in
Equity
$

Recognised
directly in
Equity
000’s
$

SHAREHOLDER
INFORMATION

CORPORATE
DIRECTORY

Total

349,507
51,216
195,876

596,599

Total
000’s

985
1,281,430
1,282,415

* This is the first year from which tax effective accounting had been applied in determining

the respective deferred assets and liabilities as at 30 June 2017.

11. PAYABLES

Trade creditors
Other creditors and accruals

Consolidated Group
2017

$

469,635
609,647
1,079,282

2016
$
712,326
683,442
1,395,768

The carrying value of trade payables is assumed to approximate fair value.

12. INTEREST BEARING LIABILITIES

Current

Borrowings

Non-Current

Borrowings

interest rate of 8.60%.

L@BAL HEALTH

Consolidated Group
2017

$

389,880
389,880

1,078,880

1,078,880
Interest bearing liabilities are provided to Group on terms of 5 years

2016
$

355,351
355,351

1,386,378

1,386,378
and an average effective
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13. EMPLOYEE BENEFITS

Analysis of Employee Benefits
Consolidated Group
Opening balance at 1 July
Amounts taken during the year
Amount provided during the year

Closing Balance 30 June

Current

Employee benefits
Non - Current
Employee benefits

14. UNEARNED INCOME

Current
Annual licence and maintenance in advance
Non-Current

Annual licence and maintenance in advance

ANNUAL DIRECTORS’
FINANCIAL DECLARATION
REPORT

SHAREHOLDER
INFORMATION

CORPORATE
DIRECTORY

Consolidated Group

2017
$

569,371
(254,744)
222,606
537,233

506,469

30,764
537,233

2016
$

579,998
(252,291)
241,664
569,371

423,370

146,001
569,371

Consolidated Group

2017
$

1,462,870

46,218

1,509,088

2016
$

1,471,764

1,471,764

Annual licence and maintenance in advance revenue comprises fees for the right to use
our software, minor fixes, rights to updated versions and limited help line support. These are
invoiced up to 12 months in advance. The revenue is recognised monthly as the services are

provided to clients.

15. CONTRIBUTED EQUITY

Issued and paid up capital
Ordinary shares
Opening balance

Add: Shares issued for the purchase of the medical
software assets of Abaki Pty Ltd

Add: Shares issued under Exempt Employee Share Plan
Add: Shares issued from exercise of options

Total number of shares on issue
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Consolidated Group

2017
Number

2017
$

Number
33,354,995 20,836,242 32,846,662 20,728,742

2016
$

2016

32,846,662 20,728,742 32,659,758 20,656,242
208,333 62,500 146,904 62,500
- - 40,000 10,000
300,000 45,000 ; )

33,354,995 20,836,242 32,846,662 20,728,742
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a. ORDINARY SHARES

The holders of ordinary shares are entitled to receive dividends as they are declared from
time to time and are entitled to one vote per share at the shareholders meeting. In the
event of winding up the Company ordinary shareholders rank after all other shareholders
and creditors and are fully entitled to any net proceeds of liquidation. There is no par value
attributed to the shares of the Company.

On 2 August 2016, 208,333 shares were issued in the second installment of the Abaki
acquisition.

On 9 February 2017, 300,000 options were exercised at a strike price of $0.15 per share
($45,000)

b. OPTIONS

The movement in the number of unlisted options on issue throughout the year is as follows:
Consolidated Group

2017 2016
Number Number

(i) $0.15 options exercisable on or before 5 July 2017
Opening balance 300,000 300,000
Issued - -
Exercised (300,000) -
Cancelled - -
Closing balance - 300,000
(ii) $0.65 options exercisable on or before 19 December 2017
Opening balance 530,000 690,000
Issued - -
Exercised - -
Cancelled - (160,000)
Closing balance 530,000 530,000
(iii) $0.75 options exercisable on or before 26 May 2019
Opening balance 300,000 300,000
Issued - -
Exercised - -
Cancelled - -
Closing balance 300,000 300,000
(iv) $0.65 options exercisable on or before 10 June 2020
Opening balance 390,000 390,000
Issued - -
Exercised - -
Cancelled (80,000) -
Closing balance 310,000 390,000
(v) $0.75 options exercisable on or before 30 November 2019
Opening balance - -
Issued 400,000 -
Exercised - -
Cancelled - -
Closing balance 400,000 -
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Consolidated Group

2017 2016
Number Number
(vi) $0.75 options exercisable on or before 30 November 2021
Opening balance - -
Issued 600,000 -
Exercised - )
Cancelled - -
Closing balance 600,000 -
TOTAL 2,140,000 1,520,000

At the Company Annual General Meeting held on 29 November 2016, shareholders approved
the issue of:

-400,000 options with an expiry date of 30 November 2019 at a strike price of $0.75 per share
-600,000 options with an expiry date of 30 November 2021 at a strike price of $0.75 per share.

On 23 June 2017, due to the resignation of an employee, 80,000 unlisted employee options
which had not yet vested, were forfeited.

c. CAPITAL MANAGEMENT

Management controls the capital of the Group in order to maintain a good debt to equity
ratio, provide the shareholders with adequate returns and ensure that the Group can fund
its operations and continue as a going concern. The Group’s debt and capital comprises
ordinary share capital, supported by financial assets. There are no externally imposed
capital requirements.

Management effectively manages the Group’s capital by assessing the Group’s financial risks
and adjusting its capital structure in response to changes in these risks and in the market.
These responses include the management of debt levels, distributions to shareholders and
share issues.

There have been no changes in the strategy adopted by management to control the capital

of the Group since the prior year. The gearing ratios for the years ended 30 June 2017 and 30
June 2016 are as follows:

Consolidated Group

2017 2016

Number Number
Gearing Ratios
Borrowings 1,468,760 1,741,219
Less Cash and Cash Equivalents (2,543,412) (1,149,028)
Net Debt (1,074,652) 592,191
Total equity 4,861,711 3,645,258
Total capital 3,787,059 4,237,449
Gearing Ratio (28%) 14%
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16. RESERVES

a. CURRENCY TRANSLATION RESERVE
The foreign currency translation reserve records the foreign currency differences arising from

the translation of foreign operations.

Consolidated Group
Reconciliation of currency translation reserve

2017 2016
$ $
Balance at beginning of financial year 30,485 49,278
Exchange differences on translation of foreign operations (6,251) (18,793)
Balance at the end of the financial year 24,234 30,485

b. OPTION RESERVE

The option reserve records items recognised as expenses on valuation of employee share

options.
Consolidated Group
Reconciliation of option reserve 2017 2016
$ $
Balance at beginning of financial year 29,978 29,978
Share based payment expense 50,867 -
Balance at the end of the financial year 80,845 29,978

17. ACCUMULATED LOSSES

Consolidated Group

2017 2016
$ Restated
$
Accumulated losses at the beginning of the financial year (17,144,355) (17,250,416)
Net profit attributable to the members of the parent entity 1,728,369 106,061
Dividends paid (663,700) -
Accumulated losses at the end of the financial year (16,079,686) (17,144,355)

18. NON-CONTROLLING INTEREST

Global Health Limited has a 93.8% (2016: 93.8%) interest in the subsidiary Working Systems

Solutions (Malaysia) Sdn Bhd. Retained earnings attributable to the non-controlling interest
are as follows:
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Consolidated Group

2017 2016
$ Restated
$
Balance at the beginning of the financial year 408 (1,512)
Non-controlling interests attributable to this entity is as follows:
- share of profit/(loss) (324) 1,884
- share of currency translation reserve ® 36
Balance at the end of the financial year 76 408

19. PARTICULARS IN RELATION TO CONTROLLED ENTITIES

Global Health Limited, incorporated in Australia, is the ultimate parent entity. Its legal form
is a public company and the Company is domiciled in Victoria. Unless stated otherwise,

all subsidiaries principal activity is the sale and support of application software for the
healthcare sector.

. Place of Type of Interest Interest
Centrelleel ERE Incorporation Security 2017 2016
) Ordinary
Global Health (Australia) Sdn Bhd Kuala Lumpur 100% 100%
Shares
Working Systems Solutions (Malaysia) Ordinary
Kuala Lumpur 94% 94%
Sdn Bhd Shares
) . ) . Ordinary
Working Systems Solutions Pty Ltd Victoria 100% 100%
shares
) . ’ Ordinary
Uni U International Pty Ltd Western Australia 100% 100%
shares
Working Systems Solutions (Singapore Ordinar
9%y (Singapore) Singapore Y 100% 100%
Pte Ltd shares
) . Ordinary
Bourke Johnston Systems Pty Ltd Victoria 100% 100%
shares
) ) Ordinary
Working Systems Software Pty Ltd Western Australia shares 100% 100%
Statewide Unit Trust Western Australia Units 100% 100%
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20. FINANCIAL INSTRUMENTS AND RISK MANAGEMENT

The Group’s financial instruments consist primarily of trade receivables, trade payables and
borrowings. The Group does not have significant risk exposure to financial instruments and
as such risk exposures are generally managed as part of the Group’s overall strategic and
operational risk management strategies. Consequently, there is currently no specific risk
mitigating techniques employed. However, as the Group expands both domestically and
internationally, management continues to monitor its exposure and will implement suitable
policies when deemed necessary.

The financial instruments held by the Group are as follows:

Consolidated Group

2017 2016
$ $
Financial Assets
Cash and cash equivalents 5 2,543,412 1,149,028
Trade and other receivables 6 1,962,009 1,813,379
4,505,421 2,962,407
Financial Liabilities
Financial liabilities at amortised cost:
Trade and other payables 10 (1,079,282) (1,395,768)
Borrowings 11 (1,468,761) (1,741,729)

(2,548,042) (3,137,497)

The Group is exposed to foreign currency fluctuations due to loan accounts between related
entities being unhedged and requiring payment in Australian dollar at an undetermined date
in the future.

a. CREDIT RISK

Credit risk refers to the risk that the counterparty will default on its contractual obligations
resulting in financial loss to the Group and essentially arises from holdings of cash and
deposits, trade receivables and loans receivable as well as from the parent’s potential
obligations under the indemnity guarantee provided to banks. The risk is largely managed
through a policy of only dealing with creditworthy counterparties. Periodic assessments
of debtor balances are undertaken and provisions for impairment are recognised where
appropriate.

Maximum exposure to credit risk without taking account of any collateral held or other

credit enhancements arising from the Group’s recognised financial assets is considered to

be equivalent to their carrying values at reporting date. Maximum exposures arising from
the indemnity guarantee are as disclosed at Note 24: Commitments and Contingencies. The
Group does not have any significant credit risk exposure to any single counterparty or groups
of counterparties having similar characteristics.

The majority of customers have long standing business relationships with the Group and their
credit quality with respect to trade receivables is assessed as high.

All cash and cash equivalents are held with large reputable financial institutions within
Australia, Malaysia and Singapore and therefore credit risk is considered very low.
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Consolidated Group

2017 2016
$ $
Cash at Bank and deposits
Australian banks 2,529,019 1,145,451
Malaysian banks 13,791 3,577
2,542,810 1,149,028

b. LIQUIDITY RISK

Liquidity risk is managed through monitoring current funds available, undrawn facilities
and anticipated recovery of receivables and comparing with future funding requirements

contained in management budgets and forecasts.

In this regard, the timing of expected

settlement of liabilities is also analysed so as to minimise risk with respect to obligations
becoming past due. This is consistent with the prior year.

The maturity profile of the Group’s financial liabilities is presented in the following table
based on contractual maturity dates and represent undiscounted cash flows.

bl 2 1to 5 years Over 5 years corIt?;%Ited
Group 30 June 2017 year cash flows
$ $ $ $
Financial liabilities due for payment
Trade and Other Payables (1,079,282) - - (1,079,282)
Borrowings (389,880) (1,078,880) - (1,468,760)
Total expected outflows (1,469,162) (1,078,880) - (2,548,042)
Financial assets — cash flows
realisable
Cash and cash equivalents 2,543,412 - - 2,543,412
Trade and other receivables 1,821,098 140,911 - 1,962,009
jotal anticipated inflow on 4 364 519 140,911 - 4,505,421
Net inflow on financial instruments 2,895,348 (937,969) - 1,957,379
S & 1to 5 years Over 5 years corIt?;aE:Ited
Group 30 June 2016 year cash flows
$ $ $ $
Financial liabilities due for payment
Trade and Other Payables (1,145,768) (250,000) - (1,395,768)
Borrowings (355,351) (1,386,378) - (1,741,729)
Total expected outflows (1,501,119) (1,636,378) - (3,137,497)
Financial assets — cash flows
realisable
Cash and cash equivalents 1,149,028 - - 1,149,028
Trade and other receivables 1,536,734 276,645 - 1,813,379
fotal anticipated inflow on 5 gg5 762 276,645 - 2,962,407
Net inflow/(outflow) on financial 1,184,643 (1,359,733) i (175,00)

instruments
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c. MARKET RISK

The Group is exposed to interest rate and foreign currency risk.

(i) Interest rate risk
The Group has exposure to variable interest rates on monies that are kept in at-call bank
accounts.

For sensitivities relating to interest rate risk, refer to paragraph (iii) below.

(i1) Foreign exchange risk

The Group controls subsidiaries in Malaysia and Singapore and participates in a joint venture
in Malaysia. The Group is therefore exposed to foreign exchange risk arising from exposure
to currencies of these respective countries. Such risk arises from future transactions and
assets and liabilities that are denominated in functional currencies other that the Australian
dollar. Management does not engage in an active program of hedging exposure to foreign
currencies.

The exposure to foreign currency risk at reporting date is represented by the following

balances:
Consolidated Group
2017 2016
MYR SGD MYR SGD
Assets denominated in foreign currency 48,181 - 100,911 12,889
Liabilities denominated in foreign currency - - (24,287) (7,484)
Net exposure to foreign currency - - 76,624 5,405

For sensitivities relating to foreign currency risk, refer to paragraph (iii) below.
(iii) Sensitivity Analysis

Interest Rate Risk and Foreign Currency Risk

The following sensitivity analysis demonstrates the effect on the current year results and
equity which could result from a reasonably possible change in interest rate and foreign
currency risks. The analysis is indicative only and assumes that the movement in the
particular variable is independent of the other variables and that all other variables
remained constant.

Consolidated Group

2017 2016
$ $

Change in profit after tax
+/- in interest rate by 0.5% +/-11,000 +/-200
+/- in $A/MYR rate by 15% +/-2,500 +/-0
Change in Equity
+/- in interest rate by 0.5% +/-11,000 +/-200
+/-in $A/MYR rate by 15% +/-2,500 +/-28,000
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(iv) Capital Risk Management

Management controls the capital of the Group in order to maintain a good debt to equity
ratio, provide the shareholders with adequate returns and ensure that the Group can fund
its operations and continue as a going concern. The Group’s debt and capital comprises
ordinary share capital supported by financial assets.

The Group does not currently have significant debt capital employed in the business. There
are no externally imposed capital requirements.

Fair value estimation

The fair values of financial assets and financial liabilities are as presented in the consolidated
statement of financial position. Fair values are those amounts at which an asset could be
exchanged, or a liability settled, between knowledgeable, willing parties in an arm’s length
transaction.

Fair values derived may be based on information that is estimated or subject to judgment,
where changes in assumptions may have a material impact on the amounts estimated.

The net fair value of cash and cash equivalents and noninterest bearing monetary financial
assets and financial liabilities of the Group approximates their carrying amounts.

The carrying value less impairment provision of trade receivables and payables are assumed
to approximate their fair values due to their shortterm nature.

2017 2016
NetVCaaltlzreying Net Fair value NetVCa?.lrjré/ing Net Fair value
$ ® $ i
Financial assets
Cash and cash equivalents 2,543,412 2,543,412 1,149,028 1,149,028
Trade and other receivables 1,962,009 1,962,009 1,813,379 1,813,379
Total financial assets 4,505,421 4,505,421 2,962,407 2,962,407
Financial liabilities
Trade and other payables (1,079,282) (1,079,282) (1,395,768) (1,395,768)
Borrowings (1,468,761) (1,468,761) (1,741,729) (1,741,729)
Total financial liabilities (2,548,043) (2,548,043) (3,137,497) (3,137,497)
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21. SHARE-BASED PAYMENTS

a. EMPLOYEE SHARE OPTION PLAN

The Employee Share Option Plan was adopted when the Company was listed. The plan

allows the Company to grant options over shares to key executives and directors and other
employees as selected by the Directors to enable them to participate in the future growth
and profitability of the Company, to provide an incentive and reward for their contributions
and to attract and maintain personnel. The options are issued at no consideration. The
exercise price of options is based on the weighted average market price of the Company’s
Shares during the five trading days up to and including the date of grant of the option or
such other date or period as the Directors consider appropriate. Options vest one-third each
year over three years from the grant date and have an expiry date of five years from the
grant date.

The parent entity has adopted two incentive plans to enable employees and directors to
participate in ownership of Global Health Limited. The directors have determined that the
total number of securities which may be issued pursuant to the Exempt Employee Share Plan
and Employee Share Option Plan in any five-year period must not exceed 5% of the total
number of securities on offer from time to time. This limitation only applies to new offers of
securities by the parent entity and not to existing securities purchased on market under the
Exempt Employee Share Plan.

The options issued under the ESOP are not quoted on the Australian Stock Exchange.

Employee Share Options are issued under the terms and conditions of the Plan as disclosed
on the Company’s website. Should an employee cease employment before the completion
of two years after the issue of any employee option, the option issued automatically lapses,
except where cessation is due to death or total permanent disability, retirement, redundancy
or any other reason, based on which the directors believe is fair and reasonable to warrant
the employee maintaining their right to exercise the option in which case they will have six (6)
months to exercise the options.

Consolidated Group

2017 2016
Number Number
Opening balance 1,520,000 1,680,000
Issued 1,000,000 -
Exercised (300,000) -
Forfeited (80,000) (160,000)
Closing balance 2,140,000 1,520,000

During the financial year and up to the date of these accounts, 1,000,000 options were issued
(2016: nil).

The fair value of the 1,000,000 options issued during the year was determined using the Black
Scholes valuation model on grant date based on the following inputs.
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Grant date Vesting Share Exercise Expected Risk free Fair value at
date price at Price volatility interest grant date
valuation rate ;
er option
date (p ption)
19 December 30 November $0.49 $0.75 40% 3.00% $0.1269
2016 2021
19 December 30 November $0.49 $0.75 40% 3.00% $0.0789
2016 2019

Grant
Date

5 July 2013
19 Dec 2013
26 May 2014
10 Jun 2016
19 Dec 2016
19 Dec 2016
TOTALS

Weighted
price

Weighted

Grant
Date

5 Jul 2013
19 Dec 2013
26 May 2014
10 Jun 2016
TOTALS

Weighted
price

Weighted

Historical volatility has been the basis for determining expected share price volatility as it is

assumed that this is indicative of future movements.

The market price of the ordinary shares of Global Health Limited was $0.32 on 30 June 2017

(2016: $0.42).

Set out below are summaries of options granted under the plan:

CONSOLIDATED AND PARENT ENTITY - 2017

e Granted  exercised  EXBeC]
Expiry Exercise of the during during the Sl
Date Price ear the year year the e%r
y Number Number Y
Number Number
5 Jul 2017 $0.15 300,000 - (300,000) -
19 Dec 2017 $0.65 530,000 - - -
26 May 2019 $0.75 300,000 - - -
10 Jun 2020 $0.65 390,000 - - (80,000)
30 Nov 2019 $0.75 - 400,000 - -
30 Nov 2021 $0.75 - 600,000 - -
1,520,000 1,000,000 (300,000) (80,000)
average exercise $0.57 $0.75 $0.15 $0.65
average share price $0.3916

CONSOLIDATED AND PARENT ENTITY - 2016

. o Ruar Granted Exercised XBISL]
Expiry Exercise of the during during the during
Date Price year the year year the year
Number Number Number Number
5 Jul 2017 $0.15 300,000 - - -
19 Dec 2017 $0.65 690,000 - - (160,000)
26 May 2019 $0.75 300,000 - - -
10 Jun 2020 $0.65 390,000 - - -
1,680,000 - - (160,000)
average exercise $0.58 _ _ $0.65
average share price $0.2971
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Bgﬁﬂge Exercisable
end of at the end
of the year
the year Number
Number
530,000 530,000
300,000 300,000
310,000 260,000
400,000 133,333
600,000 120,000
2,140,000 1,343,333
$0.71 $0.67
Balance E el
at the xercisable
end of at the end
of the year
the year Number
Number
300,000 200,000
530,000 380,000
300,000 200,000
390,000 130,000
1,520,000 910,000
$0.57 $0.56
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b. EXEMPT EMPLOYEE SHARE PLAN (‘EESP’)

A plan under which shares may be issued by the Company to employees for no cash
consideration was adopted when the Company was listed. All directors, officers or employees
who are from time to time engaged in full or part time work for the Company are eligible to
participate in the Exempt Employee Share Plan.

Under the plan, eligible employees may be granted up to $1,000 worth of fully paid ordinary
shares in the Company for no cash consideration. The market value of the shares will be
measured as the market price quoted for buyers of the Company shares at the close of
trading on the day immediately preceding the date of the offer by the Directors as published
by the ASX.

Offers under the plan are at the discretion of the Company and the shares cannot be
transferred or assigned by the holder within the period of three years from the date of issue
or transfer to the holder unless the holder ceases employment with the Company earlier than
that date except that the holder may at any time transfer all or any of his Shares to his spouse
or to a company the majority of the issued shares in which are beneficially owned by him or
to any trust that the holder is a beneficiary of.

During the year, no shares were issued under the plan (2016: 40,000 shares at $10,000)

22. KEY MANAGEMENT PERSONNEL DISCLOSURES

a. DIRECTORS AND KEY MANAGEMENT PERSONNEL

The following persons were Directors and Key Management Personnel of the Company during
the financial year:

Mr S Pynt Chairman - Independent Non-Executive

Mr M Cherian Chief Executive Officer and Managing Director

Mr G Smith Director - Independent Non-Executive

Mr R Knowles Director - Independent Non-Executive

Ms P Beerens Director - Independent Non-Executive (appointed 1 December 2016)
Mr P Curigliano Company Secretary and Chief Financial Officer (ceased 28 December 2016)
Mr K Jayesuria Technology Delivery Manager

b. KEY MANAGEMENT PERSONNEL COMPENSATION

Refer to the Remuneration Report in the Directors’ Report for details of the remuneration paid
or payable to each member of the Group’s Key Management Personnel for the year ended 30
June 2017.The total remuneration paid to Key Management Personnel of the Company and the
Group during the year are as follows:

Consolidated Group

2017 2016
$ $
Short-term employee benefits 653,661 689,538
Other long-term benefits 6,624 6,957
Post-employment benefits 101,350 64,163
761,635 760,658
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SHARES
The interest of key management personnel and their related entities in shares of the Company
as at 30 June 2017 are:

Total number of shares Number of shares sold Number of shares

acquired
2017 2016 2017 2016 2017 2016
Mr K Jayesuria 4,000 4,000 - - - _
4,000 4,000 - - = -
OPTIONS

The interest of Key Management Personnel and their related entities in options of the
Company as at 30 June 2017 are:

Number of option Number of options
Total number of options granted during the exercised during the
year year
2017 2016 2017 2016 2017 2016
Mr K Jayesuria 600,000 300,000 300,000 - - -
600,000 300,000 300,000 - - -

23. REMUNERATION OF AUDITORS

Consolidated Group

2017 2016
$ $
Amounts received, or due and receivable by the
auditors of the entity for:
- MSI Ragg Weir (Australia)
Auditing or reviewing the financial report - 51,462
Taxation services - 7,950
Shine Wing (Australia)
Auditing or reviewing the financial report 65,000 -
- TY Teoh International (Malaysia) [Part of the MSI
Group Alliance]
Auditing or reviewing the financial report of controlled entities 3,150 3,174
Taxation services for controlled entities 1,500 1,474
- J Wong and Associates (Singapore)
Auditing or reviewing the financial report 1,500 1,482
71,150 65,542
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24. COMMITMENTS AND CONTINGENCIES

a. OPERATING LEASE COMMITMENTS

Consolidated Group

2017 2016
$ $

Future operating lease rentals not provided for in the financial statements and
payable:

Not later than 1 year 162,725 162,725

Later than 1 year but not later than 5 years 547,156 709,881

Later than 5 years - -
809,881 872,606

The parent entity’s operating lease for the relocated Melbourne office commenced on 14 July
2014 with reduced floor space in the same building. The Company signed on for a lease term
of 7 years.

b. GUARANTEES

Consolidated Group

2017 2016
$ $
The parent has provided a cash security bond in favour of the property
owner of the parent entity’s leased premises in Melbourne, Australia. 102.187 102.187

In the opinion of the Directors, the Group did not have any contingencies as at 30 June 2017.

GL@BAL HEALTH

74




CONTENTS REVIEW OF DIRECTORS’ CORPORATE ANNUAL DIRECTORS’ SHAREHOLDER CORPORATE
OPERATIONS REPORT GOVERNANCE FINANCIAL DECLARATION INFORMATION DIRECTORY
STATEMENT REPORT

25. EARNINGS PER SHARE

Consolidated Group

2017 2016
$ Restated
$

The following reflects the income and share data used in the calculations of basic
and diluted earnings per share:

Net profit/ (loss) attributable to owners of the parent 1,932,343 (106,061)
Net profit / (loss) attributable to non-controlling interests (324) 1,884
Earnings used in calculating basic and diluted earnings per share 1,932,019 (107,945)
Number of Number of
Shares Shares
Weighted average number of ordinary shares used in calculating
. . 33,152,050 32,794,621
basic earnings per share:
Weighted average number of ordinary shares used in calculating
) . 35,292,050 32,910,114
diluted earnings per share:
2017 2016
cents cents
Basic earnings after tax per share (cents per share) 5.212 (0.329)
Diluted earnings per share (after tax) 4.896 (0.327)
Basic Earnings Per Share (before tax) 5.827 (0.329)
Diluted Earnings Per Share (before tax) 5.474 (0.327)

26. SEGMENT INFORMATION

OPERATING SEGMENTS
The Group operates in the computer technology, software and services industry with
particular emphasis on healthcare and associated professional services.

The Group has identified its operating segments based on the internal reports that are
reviewed and used by the executive management team (‘the chief operating decision
maker’) in assessing performance and in determining the allocation of resources.

The operating segments are identified by management based on the nature of the service
provided. Discrete financial information about each of these operating service lines is
reported to the executive management team on at least a monthly basis.

The reportable segments are based on aggregated operating segments determined by the
similarity of the services provided, the similarity of the customer bases, the common reporting
and management systems used and the common regularity environment applicable to each
reportable segment. There is a clear designation of responsibility and accountability by the
chief operating decision makers for the management and performance of these reportable
segments.
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The Group comprises the following main operating segments:

- Acute Information system applications for the hospital and day surgery market to
deliver better and more integrated health care.

- Non-Acute Comprehensive suite of applications that provide the management of
population outcomes for communities of common interest.

- Other Products and services delivered to non-healthcare customers and include
revenues and expenses associated with third party products and cost
recoveries from customers.

- Corporate Expenditure associated with Corporate, Sales and Marketing activities.

SEGMENT ACCOUNTING POLICIES

The Group generally accounts for inter-segment sales and transfers as if the sales or transfers
were to third parties at current market prices. Revenues are attributed to geographic areas
based on the location of the assets producing the revenues.

During the financial year there were no changes in segment accounting policies that had a

material effect on the segment information.

GEOGRAPHICAL SEGMENTS
Although the Group’s divisions are managed on a global basis they operate in two main
geographical areas:

Australia

This is the home country of the main operating entity. The corporate head office is based in
Melbourne, Victoria with a small number of employees also located in other states in Australia
for the provision of professional services and product development.

Malaysia

In prior years, the Group operated in the ASEAN region with local resources employed to
provide support to Southeast Asian clients of the Group. Currently, the Company’s clinical
software, MasterCare EMR, is used by the Malaysian Ministry of Health’s MENTARI community
mental health program. The Company, through its Malaysian distributor, is looking to further
its engagement in the market.

In presenting information on the basis of geographical segments, segment revenue is based
on the geographical location of customers. Segment assets are based on the geographical
location of the assets.
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27. CONSOLIDATED STATEMENT OF CASH FLOWS

RECONCILIATION OF OPERATING PROFIT/(LOSS) BEFORE INCOME TAX TO NET
CASH PROVIDED BY OPERATING ACTIVITIES

Consolidated Group

2017 2016
$ $
Operating profit/(loss) before income tax 1,932,019 107,945
Add /(deduct) non-cash items:
Amortisation of Intangibles 266,021 262,043
Depreciation of fixed assets 87,931 122,048
Impairment of intangible assets 917,381 -
Bad debt written off - 29,455
Employee share option expense 50,687 10,000
Net loss/(gain) on disposal of plant and equipment - (100)

Net cash inflow/(outflow) from operating activities
before change in assets and liabilities 3,254,039 531,391

Change in assets and liabilities during the period:

(Increase)/decrease in trade and other receivables (111,306) (531,533)
(Increase)/decrease in other assets 700,749 (263,263)
Increase/(decrease) in provisions (32,138) (10,627)
Increase/(decrease) trade and other payables (260,065) 805,730
Net cash inflow from operating activities 3,551,279 531,698

28. EVENTS SUBSEQUENT TO REPORTING DATE

There have been no significant events subsequent to reporting date.
29. DIVIDENDS
No provision is made for dividends on or before the end of the year.

During the year the Company declared and paid two special dividends of 1 cent each (2016:
nil). Details of dividends declared and or paid:

Dividend Details Special Special TOTAL
Dividend Dividend
Date dividend declared 14 Sep 2016 24 Feb 2017
Date dividend paid 25 Nov 2016 9 Mar 2017
Franked amount per share - - -
Unfranked amount per share $0.01 $0.01 $0.02
Total per share $0.01 $0.01 $0.02
Total value of dividend paid $330,150 $333,550 $663,700
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30. GLOBAL HEALTH LIMITED PARENT COMPANY INFORMATION

Global Health Limited

2017 2016
$ $

Assets
Current Assets 4,935,761 3,429,789
Non-Current Assets 5,572,401 4,967,899
Total Assets 10,508,162 8,397,688
Liabilities
Current Liabilities 3,484,719 3,302,116
Non-Current Liabilities 2,392,059 1,532,379
Total Liabilities 5,876,778 4,834,495
Net Assets/(Liabilities) 4,631,384 3,563,193
Equity

Contributed equity 20,836,242 20,728,742

Reserves 80,846 60,463

Accumulated Losses (16,285,704) (17,226,012)
Total Equity 4,631,384 3,563,193
Financial Performance

Profit /(Loss) for the year 1,766,025 87,268

Other comprehensive income - -
Total Comprehensive income/ (loss) 1,766,025 87,268

Other than that stated in Note 24 to the financial statements, the Company is not
subject to any contingent liabilities or contractual commitments
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6. DIRECTORS DECLARATION

In the opinion of the Directors of Global Health Limited (‘the Company’):

1. the financial statements and notes, set out on pages 26 to 60 are in accordance with

the Corporations Act 2001 including:

i giving a true and fair view of financial position of the consolidated entity as at
30 June 2017 and of its performance, for the year ended on that date;

i. complying with Accounting Standards in Australia and the Corporations
Regulations 2001;

iii.  complying with International Reporting Standards as disclosed in Note 1; and

iv. there are reasonable grounds to believe that the Company will be able to pay
its debts as and when they become due and payable.

2. The Directors have been given the declarations required by section 295A of the

Corporations Act 2001 from the Chief Executive Officer and Chief Financial Officer
for the year ended 30 June 2017.

This declaration is made in accordance with a resolution of the Directors.

On behalf of the Board

Steven Leigh Pynt
Non-Executive Chairman
Melbourne, 28 September 2017
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ShineWing Australia
b £ Accountants and Advisors
Shtnewingf Level 10, 530 Collins Street
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AUSTRALIA Melbourne VIC 3000

T+613 86351800
F +613 8102 3400

shinewing.com.au

INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF GLOBAL HEALTH LIMITED AND CONTROLLED ENTITIES

Report on the Audit of the Financial Report
Qualified Opinion

We have audited the financial report of Global Health Limited (“the Company”) and its controlled entities (“the
Group”), which comprises the consolidated statement of financial position as at 30 June 2017, the consolidated
statement of comprehensive income, the consolidated statement of changes in equity and the consolidated
statement of cash flows for the year then ended, and notes to the financial statements, including a summary of
significant accounting policies, and the directors’ declaration.

In our opinion, except for the effects of the matter described in the Basis for Qualified Opinion section of our report,
the accompanying financial report of the Group is in accordance with the Corporations Act 2001, including:

a) giving a true and fair view of the Group’s financial position as at 30 June 2017 and of its financial performance
for the year then ended; and

b) complying with Australian Accounting Standards and the Corporations Regulations 2001.
Basis for Qualified Opinion

The Group had not applied tax effective accounting in recognising current and deferred tax in prior periods, which
constitutes a departure from Australian Accounting Standards. We were unable to obtain sufficient appropriate
audit evidence on opening tax balances in respect of the comparative period ended 30 June 2016. Accordingly, we
were unable to determine whether any adjustments were necessary on current and deferred tax in prior periods.

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of our
report. We are independent of the Group in accordance with the auditor independence requirements of the
Corporations Act 2001 and the ethical requirements of the Accounting Professional and Ethical Standards Board’s
APES 110 Code of Ethics for Professional Accountants (“the Code”) that are relevant to our audit of the financial
report in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
qualified opinion.

ShineWing Australia ABN 39 533 589 331. Liability limited by a scheme approved under Professional Standards Legislation. ShineWing Australia is an independent member of ShineWing
International Limited — members in principal cities throughout the world.
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Key Audit Matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of
the financial report of the current period. These matters were addressed in the context of our audit of the financial
report as a whole, and in forming our opinion thereon, and we do not provide a separate opinion on these matters.

In addition to the matter described in the Basis for Qualified Opinion section we have determined the matters
described below to be the key audit matters to be communicated in our report.

Key Audit Matter How the matter was addressed during the audit

Valuation of Intangible Assets (Note 9) Our procedures included, amongst others:

. Assessing the model for compliance with AASB 136
Impairment of Assets;

Australian Accounting Standards require the Group to
undertake an impairment analysis of assets where
impairment indicators are identified from internal and
external sources of information. As at 30 June 2017,
internal indicators were identified from management’s
forecast with respect to certain underperforming intangible

. Assessing management’s determination of the cash
generating units based on our understanding of the nature
of intangible assets;

assets.

- Analysing the future cash flows forecasts and
We have determined this is a key audit matter due to the understanding the process by which they were deve|oped’
judgement required by management in preparing value in including testing the underlying calculations of the models
use models to satisfy the impairment test as prescribed in and reasonableness of key assumptions;

AASB 136 Impairment of Assets, including the forecasting

of future cash flows and applying an appropriate discount . We performed sensitivity analysis on the key assumptions

rate which inherently involved a high degree of estimation and variables to determine various outcomes of the value in

and judgement by management. use model and whether there were any significant
impairment indicators; and

« Assessed the adequacy of the Group’s disclosures within
the financial statements.

Capitalisation of Development Costs (Note 9) Our procedures included, amongst others:

During the year, Global Health Ltd continued to capitalise « We checked the capitalisation process and status of current
development costs relating to internal software projects to obtain an understanding of the relevant
development projects. For internally generated intangible procedures and control activities performed to appropriately
assets, the Australian Accounting Standards require capitalise development costs;

certain conditions to be satisfied prior to development

) o « We enquired with management on significant transactions
costs being capitalised.

capitalised during the reporting period to determine the

We have determined this is a key audit matter due to the nature of the additions and whether this had been
judgement required by management to differentiate costs recognised in accordance with the relevant accounting
between the research phase and development phase. As standards;

at 30 June 2017, the Group had disclosed a carrying value
of $4,817,920 relating to internal software development
projects.

» We discussed with management business plans and
examined post commercialisation revenue projections; and

- We tested a sample of capitalised development costs for
the year to source documentation and assessed whether
the intangible asset recognition criteria had been satisfied
for capitalisation.
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Key Audit Matter How the matter was addressed during the audit

Revenue Recognition (Note 2)

The Group’ derives revenue from the provision of licences,
maintenance fees and rendering of professional services.
Some of these streams are dependent on project
milestones being completed and also the subscription
period of contracts.

Revenue recognition from these streams can be complex
and require judgement. Accordingly, the terms of the
contracts and consequential revenue recognition has been
identified as a key audit matter.

In addition, Global Health Ltd had also settled a litigation
case during the financial year concerning SA Health
whereby Global Health had received $5m in
compensation. Determining the appropriate revenue
recognition of the compensation received and disclosures
of the event were a key focus area to the audit.

Other Matter

Our procedures included, amongst others:

» We documented and tested processes and key internal
controls in the revenue cycle (where applicable);

« We considered the appropriateness of the accounting policy
used to recognise revenue;

- We checked sales transactions both sides of the balance
sheet date for recognition in the appropriate year;

« We selected a random sample of revenue transactions
recorded during the year and traced to source
documentation for reasonableness including an
examination on the terms of the contract for appropriate
revenue recognition;

« We performed sales analytics against forecasts/prior year
results (where applicable) to identify any sales anomalies;

» We examined the legal settlement documents relating to the
SA Health litigation and other relevant documentation to
assess the appropriate revenue recognition of the
compensation received; and

» We checked the disclosures of the event and determined
whether this was appropriately reflected in the financial
statements.

The financial report of Global Health Ltd for the year ended 30 June 2016 was audited by another auditor who
expressed an unmodified opinion on that report on 29 September 2016.

Information Other than the Financial Report and Auditor’s Report Thereon

The directors are responsible for the other information. The other information comprises the information included in
the Group’s annual report for the year ended 30 June 2017, but does not include the financial report and our

auditor’s report thereon.

Our opinion on the financial report does not cover the other information and accordingly we do not express any

form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial report or our knowledge
obtained in the audit or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is a material misstatement of this other

information, we are required to report that fact.
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Responsibilities of the Directors for the Financial Report

The directors of the Company are responsible for the preparation of the financial report that gives a true and fair
view in accordance with Australian Accounting Standards and the Corporations Act 2001 and for such internal
control as the directors determine is necessary to enable the preparation of the financial report that gives a true and
fair view and is free from material misstatement, whether due to fraud or error.

In preparing the financial report, the directors are responsible for assessing the ability of the Group to continue as a
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the directors either intend to liquidate the Group or to cease operations, or have no realistic
alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of this financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and
maintain professional scepticism throughout the audit.

We identify and assess the risks of material misstatement of the financial report, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud
is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

We obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Group’s internal control.

We evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and
related disclosures made by the directors.

We conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, based on
the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the Group’s ability to continue as a going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our auditor’s report to the related disclosures in the financial report or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future events or conditions may cause the Group to cease to
continue as a going concern.

We evaluate the overall presentation, structure and content of the financial report, including the disclosures, and
whether the financial report represents the underlying transactions and events in a manner that achieves fair
presentation.

We obtain sufficient appropriate audit evidence regarding the financial information of the entities or business
activities within the Group to express an opinion on the financial report. We are responsible for the direction,
supervision and performance of the Group audit. We remain solely responsible for our audit opinion.

We communicate with the directors regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.
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We also provide the directors with a statement that we have complied with relevant ethical requirements regarding
independence, and to communicate with them, all relationships and other matters that may reasonably be thought
to bear on our independence, and where applicable, related safeguards.

From the matters communicated with the directors, we determine those matters that were of most significance in
the audit of the financial report of the current period and are therefore the key audit matters. We describe these
matters in our auditor’s report unless law or regulation precludes public disclosure about the matter or when, in
extremely rare circumstances, we determine that a matter should not be communicated in our report because the
adverse consequences of doing so would reasonably be expected to outweigh the public interest benefits of such
communication.

Report on the Remuneration Report

Opinion on the Remuneration Report

We have audited the Remuneration Report included in pages 15 to 17 of the directors’ report for the year ended 30
June 2017.

In our opinion, the Remuneration Report of Global Health Limited the year ended 30 June 2017 complies with
section 300A of the Corporations Act 2001.

Responsibilities
The directors of the Company are responsible for the preparation and presentation of the Remuneration Report in

accordance with section 300A of the Corporations Act 2001. Our responsibility is to express an opinion on the
Remuneration Report, based on our audit conducted in accordance with Australian Auditing Standards.

SL\ ?N’J/foﬁ AJJ {Vﬁél%

ShineWing Australia
Chartered Accountants

Nick Michael
Partner

Melbourne, 28 September 2017
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8. SHAREHOLDER INFORMATION

This shareholder information is made up to 3 August 2017.

8.1. SHAREHOLDING

1. Distribution of Shareholder Numbers

Category (size of holding) Number of Holders No. of Shares
1-1,000 446 189,582
1,001 - 5,000 317 768,315
5,001 - 10,000 92 720,503
10,001 - 100,000 120 3,961,350
100,001 and over 31 27,715,245
TOTAL 1,006 33,354,995

2. The number of security investors holding less than a marketable parcel of 1,430
securities ($0.35 per share on 3 August 2017) is 535 and they hold 301,400 securities.
An unmarketable parcel of shares is generally a parcel of shares with a total value of
less than $500.

3. The names of the twenty largest holders of ordinary shares are:

Shareholder No. of shares held % of issued shares
Micron Holdings Pty Ltd (Cherian Family Account) 13,558,334 40.65
Micron Holdings Pty Ltd (Micron Holdings Pty Ltd Superfund A/c) 4,311,036 12.92
Mrs Elizabeth May Priscilla Thomas 1,530,702 4.59
Pacific Nominees Limited 1,497,196 4.49
Alumootil Mathew Cherian 750,000 2.25
Triglobal Management Limited 500,000 1.50
Dadiaso Holdings Pty Ltd 450,000 1.35
Dr Serene Lim 400,000 1.20
B&R James Investments Pty LTd 400,000 1.20
Mr David Leroy Boyles 400,000 1.20
Connaught Consultants (Finance) Pty Ltd 347,000 1.04
Damon Groenveld 300,000 0.90
Roxanne Investments Pty Ltd 300,000 0.90
Ms Serene Lim & Mr Nicholas Russell Ward 260,000 0.78
Lomas Superannuation Pty Ltd 250,000 0.75
Mr Rajiv Paramanathan 250,000 0.75
Asket Pty Ltd 226,074 0.68
Abaki Pty Ltd 202,885 0.61
Chris Bell Investments Pty Ltd 200,000 0.60
P Partnership Pacific Services Pty Limited 175,000 0.52
Total top 20 holders 26,308,227 78.88%

8.2. SUBSTANTIAL SHAREHOLDERS

Shareholder No. of shares Percentage
Micron Holdings Pty Ltd (Cherian Family Account) 13,558,334 40.65%
Micron Holdings Pty Ltd (Micron Holdings Pty Ltd Superfund A/c) 4,311,036 12.92%
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9. CORPORATE DIRECTORY

Directors

Mr Steven Leigh Pynt (Independent Non-Executive Chairman)

Mr Mathew Cherian (Chief Executive Officer and Managing Director)
Mr Grant Smith (Independent Non-Executive Director)

Mr Robert Knowles AO (Independent Non-Executive Director)

Ms Pattie Beerens (Independent Non-Executive Director)

Company Secretary
Mr Glenn Fowles

Head Office

Level 2, 607 Bourke Street
Melbourne, Victoria 3000
Australia

Telephone: +61 (3) 9675 0600
Facsimile: +61 (3) 9675 0699
Email: info@global-health.com
Website: www.global-health.com

Malaysia Registered Office

B-25-2, Block B, Jaya One

No. 72A Jalan Universiti

46200 Petaling Jaya, Selangor Darul
Ehsan

Malaysia

Telephone: +603 7955 0955
Facsimile: +603 7955 0959

Auditors

ShineWing Australia

Level 10, 530 Collins Street
Melbourne, VIC 3000 Australia
Telephone: +61 3 8635 1800
Facsimile: +61 3 8102 3400
Website: www.shinewing.com.au

Further Information

Share Registrar

Link Market Services Limited

Tower 4, 727 Collins Street

Melbourne, Victoria 3008,

Australia

Telephone: 1300 554 474

Facsimile: +61 (3) 9615 9848

Website: www.linkmarketservices.com.au
Email: registrars@linkmarketservices.com.
au

Solicitors

Davies Collison Cave, Melbourne,
Australia

Finlaysons, Adelaide, Australia

Bankers

Bank of Western Australia Ltd
ANZ Bank Ltd

HSBC Ltd

Stock Exchange Listing

Global Health Limited shares trade on
the Australian Stock Exchange

Code: GLH

The home exchange is Australian Stock
Exchange (Melbourne) Limited

For further information about Global Health Limited and its operations, refer to Company

announcements to the Australian Stock Exchange.

Information is also available on our website: www.global-health.com.
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