Rules 4.7.3 and 4.10.31

Appendix 4G

Key to Disclosures
Corporate Governance Council Principles and Recommendations

Name of entity:

Millennium Services Group Ltd

ABN / ARBN: Financial year ended:

11607 926 787 30 June 2017

Our corporate governance statement? for the above period above can be found at;?

O These pages of our annual report:

http://millenniumsg.com/cms/wp-content/uploads/2017/10/Millennium-
Corporate-Governance-Statement-.pdf

v This URL on our website:

The Corporate Governance Statement is accurate and up to date as at 30 June 2017 and has been approved by the
board.

The annexure includes a key to where our corporate governance disclosures can be located.

Date: 27 October 2017
Name of Director or Secretary authorising Damien Gray
lodgement:

" Under Listing Rule 4.7.3, an entity must lodge with ASX a completed Appendix 4G at the same time as it lodges its annual report with ASX.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a corporate
governance statement that meets the requirements of that rule or the URL of the page on its website where such a statement is located. The
corporate governance statement must disclose the extent to which the entity has followed the recommendations set by the ASX Corporate
Governance Council during the reporting period. If the entity has not followed a recommendation for any part of the reporting period, its corporate
governance statement must separately identify that recommendation and the period during which it was not followed and state its reasons for not
following the recommendation and what (if any) alternative governance practices it adopted in lieu of the recommendation during that period.

Under Listing Rule 4.7 4, if an entity chooses to include its corporate governance statement on its website rather than in its annual report, it must
lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual report with ASX. The corporate governance
statement must be current as at the effective date specified in that statement for the purposes of rule 4.10.3.

2 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 which discloses the
extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council during a particular reporting period.
3 Mark whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, where the entity’s
corporate governance statement can be found. You can, if you wish, delete the option which is not applicable.

Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not applicable and just
retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and you delete the other options, you can
also, if you wish, delete the “OR” at the end of the selection.
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ANNEXURE - KEY TO CORPORATE GOVERNANCE DISCLOSURES

Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

PRINCIPLE 1 - LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT

1.1 | Alisted entity should disclose: ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
(@)  the respective roles and responsibilities of its board and v’ in our Corporate Governance Statement OR Statement OR
management; and ) ) . . .
O at[insert location] ] we are an externally managed entity and this recommendation
(b)  those matters expressly reserved to the board and those is therefore not anplicable
delegated to management. ... and information about the respective roles and responsibilities of pp
our board and management (including those matters expressly
reserved to the board and those delegated to management):
v at http:/millenniumsg.com/cms/wp-
content/uploads/2017/10/Millennium-Board-Charter.pdf
1.2 | Alisted entity should: ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
(@)  undertake appropriate checks before appointing a person, or | v* in our Corporate Governance Statement OR Statement OR
putting forward to security holders a candidate for election, . . . . !
as a director and L0 at[insert location] [J  we are an externally managed entity and this recommendation
(b)  provide security holders with all material information in its Is therefore not applicable
possession relevant to a decision on whether or not to elect
or re-elect a director.
1.3 | Alisted entity should have a written agreement with each director ... the fact that we follow this recommendation: (] an explanation why that s so in our Corporate Governance
and senior executive setting out the terms of their appointment. v inour Corporate Governance Statement OR Statement OR
[ at[insert location] ] we are an externally managed entity and this recommendation
is therefore not applicable
1.4 The company secretary of a listed entity should be accountable ... the fact that we follow this recommendation:

directly to the board, through the chair, on all matters to do with the
proper functioning of the board.

v in our Corporate Governance Statement OR

O at[insert location]

[J  anexplanation why that is so in our Corporate Governance
Statement OR

[J  we are an externally managed entity and this recommendation
is therefore not applicable

4 If you have followed all of the Council’'s recommendations in full for the whole of the period above, you can, if you wish, delete this column from the form and re-format it.
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

1.5 A listed entity should: ... the fact that we have a diversity policy that complies with v" an explanation why that is so in our Corporate Governance
(@)  have a diversity policy which includes requirements for the paragraph (a): Statement OR
board or a relevant committee of the board to set v" inour Corporate Governance Statement OR L1 we are an extemnally managed entity and this recommendation
measurable objectives for achieving gender diversity and to . ) is therefore not applicable
assess annually both the objectives and the entity’s progress LI at{insert location] PP
in achieving them; ... and a copy of our diversity policy or a summary of it:
(b)  disclose that policy or a summary of it; and v’ at http//millenniumsg.com/cms/wp-
(c) disclose as at the end of each reporting period the content/uploads/2015/11/Millennium-Board-Policy-Diversity-pdf
measurable objectives for achieving gender diversity setby | .. and the measurable objectives for achieving gender diversity set by
the board or a relevant committee of the board in accordance | the board or a relevant committee of the board in accordance with our
with the entity's diversity policy and its progress towards diversity policy and our progress towards achieving them:
achieving them and either: )
) ) I in our Corporate Governance Statement OR
(1) the respective proportions of men and women on the
board, in senior executive positions and across the [ at{insert location]
YVh°|.e orgamsgtlc?yn (including how the.entlty has defined ... and the information referred to in paragraphs (c)(1) or (2):
senior executive” for these purposes); or P c s S o
(2) if the entity is a “relevant employer” under the Workplace in our Corporate Governance Statement OR
Gender Equality Act, the entity’s most recent “Gender L1 at[insert location]
Equality Indicators”, as defined in and published under
that Act.
1.6 | Alisted entity should: ... the evaluation process referred to in paragraph (a): [0 an explanation why that is so in our Corporate Governance
(@)  have and disclose a process for periodically evaluating the v inour Corporate Governance Statement OR Statement OR
performance of the board, its committees and individual [ ) . . . .
directors: and at [insert location] [J  we are an externally managed entity and this recommendation
(b)  disclose, in relation to each reporting period, whether a ... and the information referred to in paragraph (b): Is therefore not applicable
performance evaluation was undertaken in the reporting v inour Corporate Governance Statement OR
period in accordance with that process. C1  at{insert focation]
1.7 A listed entity should: ... the evaluation process referred to in paragraph (a):

(@)  have and disclose a process for periodically evaluating the
performance of its senior executives; and

(b)  disclose, in relation to each reporting period, whether a
performance evaluation was undertaken in the reporting
period in accordance with that process.

v in our Corporate Governance Statement OR
L0 at[insert location]

... and the information referred to in paragraph (b):
v in our Corporate Governance Statement OR

L0 at[insert location]

[J  anexplanation why that is so in our Corporate Governance
Statement OR

[J  we are an externally managed entity and this recommendation
is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

PRINCIPLE 2 - STRUCTURE THE BOARD TO ADD VALUE

21 The board of a listed entity should: [If the entity complies with paragraph (a):] (] an explanation why that is so in our Corporate Governance
(@)  have a nomination committee which: ... the fact that we have a nomination committee that complies with Statement OR
(1) has at least three members, a majority of whom are paragraphs (1) and (2) ] we are an externally managed entity and this recommendation
independent directors; and v’ in our Corporate Governance Statement OR is therefore not applicable
(2) |§ chaired by an independent director, O at[insert location]
and disclose: ) ... and a copy of the charter of the committee:
(3) the charter of the committee; o
o bers of th tee: and v at http://millenniumsg.com/cms/wp-
(4) the members of the commitiee; an content/uploads/2015/11/Millennium-Remuneration-and-
(5) as at the end of each reporting period, the number of Nomination-Committee-Charter-pdf
times the committee met throughout the period and . . . )
the individual attendances of the members at those -~ and the information referred to in paragraphs (4) and (5):
meetings; or v"in our Corporate Governance Statement OR
(b)  ifit does not have a nomination committee, disclose that O at[insert location]
fact and the processes it employs to address board Ifth i lies with h (b):
succession issues and to ensure that the board has the [If the entity complies with paragraph (b}
appropriate balance of skills, knowledge, experience, ... the fact that we do not have a nomination committee and the
independence and diversity to enable it to discharge its processes we employ to address board succession issues and to
duties and responsibilities effectively. ensure that the board has the appropriate balance of skills,
knowledge, experience, independence and diversity to enable it to
discharge its duties and responsibilities effectively:
I in our Corporate Governance Statement OR
L1 at[insert location]
2.2 A listed entity should have and disclose a board skills matrix ... our board skills matrix:

setting out the mix of skills and diversity that the board currently
has or is looking to achieve in its membership.

v in our Corporate Governance Statement OR

O at[insert location]

[J  anexplanation why that is so in our Corporate Governance
Statement OR

[J  we are an externally managed entity and this recommendation
is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

2.3 A listed entity should disclose: - the names gf the di.rectors considered by the board to be ] an explanation why that is so in our Corporate Governance
(@)  the names of the directors considered by the board to be | independent directors: Statement
independent directors; v’ in our Corporate Governance Statement OR
(b) if adirector has an interest, position, association or : .
relationship of the type described in Box 2.3 but the board L1 atfinsert location]
is of the opinion that it does not compromise the ... and, where applicable, the information referred to in paragraph (b):
independence of the director, the nature of the interest, v" i our Corporate Governance Statement OR
position, association or relationship in question and an ' ' T
explanation of why the board is of that opinion; and L1 at[insert location]
(c)  the length of service of each director. ... and the length of service of each director:
v in our Corporate Governance Statement OR
L0 at[insert location]
24 A majority of the board of a listed entity should be independent ... the fact that we follow this recommendation: v an explanation why that is so in our Corporate Governance
directors. v inour Corporate Governance Statement OR Statement OR
O] atlinsert location] L] we are an externally managed entity and this recommendation
is therefore not applicable
2.5 The chair of the board of a listed entity should be an independent | ... the fact that we follow this recommendation: (] an explanation why that s so in our Corporate Governance
dC||rEeOcto; ta;]nd, w;ltpartlcular, should not be the same personasthe | iy our Corporate Goverance Statement OR Statement OR
of the entity. ‘ ‘
[ at[insert location] ] we are an externally managed entity and this recommendation
is therefore not applicable
2.6 A listed entity should have a program for inducting new directors | ... the fact that we follow this recommendation:

and provide appropriate professional development opportunities
for directors to develop and maintain the skills and knowledge
needed to perform their role as directors effectively.

v in our Corporate Governance Statement OR

O at[insert location]

[J  anexplanation why that is so in our Corporate Governance
Statement OR

[J  we are an externally managed entity and this recommendation
is therefore not applicable

PRINCIPLE 3 - ACT ETHICALLY AND RESPONSIBLY

3.1

A listed entity should:

(@) have a code of conduct for its directors, senior executives
and employees; and

(b) disclose that code or a summary of it.

... our code of conduct or a summary of it:
L] in our Corporate Governance Statement OR

v' at http://millenniumsg.com/cms/wp-content/uploads/2016/09/MIL-
Employee-Code-of-Conduct-Booklet-V1.4. pdf

[J  an explanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

PRINCIPLE 4 - SAFEGUARD INTEGRITY IN CORPORATE REPORTING

41 The board of a listed entity should: [If the entity complies with paragraph (a):] (] an explanation why that is so in our Corporate Governance
(@)  have an audit committee which: ... the fact that we have an audit committee that complies with Statement
(1) has at least three members, all of whom are non- paragraphs (1) and (2):
executive directors and a majority of whom are v" inour Corporate Governance Statement OR
independent directors; and O at [insert location]
(2) is chaired by an independent director, who is not the .
chair of the board, ... and a copy of the charter of the committee:
and disclose: v oat http://millenniumsq.com/gms/vyp- ‘ ‘
¢ e content/uploads/2015/11/Millennium-Audit-and-Risk-
(3) the charter o the. commlttee, . Management-Committee-Charter. pdf
(4) the relevant quallﬁcathns and experience of the ... and the information referred to in paragraphs (4) and (5):
members of the committee; and )
. . . . v" inour Corporate Governance Statement OR
(5) in relation to each reporting period, the number of
times the committee met throughout the period and L at/insert location]
the individual attendances of the members at those [If the entity complies with paragraph (b):]
meetings; or L
- g ) ) i ... the fact that we do not have an audit committee and the processes
(b)  ifit does not have an audit committee, disclose that fact we employ that independently verify and safeguard the integrity of our
and the processes |t_emplloys that mdependeptly _verlfy.and corporate reporting, including the processes for the appointment and
safeguard the integrity of its corporate reporting, including | remoya of the external auditor and the rotation of the audit
the processes for the appointment and removal of the engagement partner:
external auditor and the rotation of the audit engagement
artner. L] in our Corporate Governance Statement OR
p
O at[insert location]
4.2 The board of a listed entity should, before it approves the entity's | ... the fact that we follow this recommendation: (] an explanation why that is so in our Corporate Governance

financial statements for a financial period, receive from its CEO
and CFO a declaration that, in their opinion, the financial records
of the entity have been properly maintained and that the financial
statements comply with the appropriate accounting standards
and give a true and fair view of the financial position and
performance of the entity and that the opinion has been formed
on the basis of a sound system of risk management and internal
control which is operating effectively.

v inour Corporate Governance Statement OR

[ at[insert location]

Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

4.3 A listed entity that has an AGM should ensure that its external
auditor attends its AGM and is available to answer questions
from security holders relevant to the audit.

... the fact that we follow this recommendation:
v in our Corporate Governance Statement OR

L at[insert location]

] an explanation why that is so in our Corporate Governance
Statement OR

[J  we are an externally managed entity that does not hold an
annual general meeting and this recommendation is therefore
not applicable

PRINCIPLE 5 - MAKE TIMELY AND BALANCED DISCLOSURE

5.1 A listed entity should:

(@)  have a written policy for complying with its continuous
disclosure obligations under the Listing Rules; and

(b) disclose that policy or a summary of it.

... our continuous disclosure compliance policy or a summary of it:
v" inour Corporate Governance Statement OR

L0 at[insert location]

] an explanation why that is so in our Corporate Governance
Statement

PRINCIPLE 6 - RESPECT THE RIGHTS OF SECURITY HOLDERS

6.1 A listed entity should provide information about itself and its
governance to investors via its website.

... information about us and our governance on our website:
v at http:/millenniumsg.com/investor/governance/

[J  anexplanation why that is so in our Corporate Governance
Statement

6.2 A listed entity should design and implement an investor relations | ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
program to facilitate effective two-way communication with v inour Corporate Governance Statement OR Statement
investors. _
L0 at[insert location]
6.3 Alisted entity should disclose the policies and processes it hasin | ... our policies and processes for facilitating and encouraging ] an explanation why that is so in our Corporate Governance

place to facilitate and encourage participation at meetings of
security holders.

participation at meetings of security holders:
v" in our Corporate Governance Statement OR

[ at[insert location]

Statement OR

O] we are an externally managed entity that does not hold

periodic meetings of security holders and this recommendation
is therefore not applicable

6.4 A listed entity should give security holders the option to receive
communications from, and send communications to, the entity
and its security registry electronically.

... the fact that we follow this recommendation:
v in our Corporate Governance Statement OR

O at[insert location]

[J  anexplanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

PRINCIPLE 7 - RECOGNISE AND MANAGE RISK

7.1 The board of a listed entity should: [If the entity complies with paragraph (a):] (] an explanation why that is so in our Corporate Governance
(@) have a committee or committees to oversee risk, each of ... the fact that we have a committee or committees to oversee risk Statement
which: that comply with paragraphs (1) and (2):
(1) has at least three members, a majority of whom are v in our Corporate Governance Statement OR
!ndepgndent dlrgctors; and . O at [insert location]
(2) is chaired by an independent director, )
. ... and a copy of the charter of the committee:
and disclose: —
3) the ch fth e v" at_http:/millenniumsg.com/cms/wp-
(3) the charter of the committee; content/uploads/2015/11/Millennium-Audit-and-Risk-
(4) the members of the committee; and Management-Committee-Charter. pdf
(5) as at the end of each reporting period, the number of | ... and the information referred to in paragraphs (4) and (5):
times the committee met throughout the period and v t R
the individual attendances of the members at those in our Corporate Governance Statement OR
meetings; or [ at[insert location]
(b) if it does not have a risk committee or committees that [If the entity complies with paragraph (b):]
satisfy (a) above, disclose that fact and the processes it ... the fact that we do not have a risk committee or committees that
employs for overseeing the entity’s risk management satisfy (a) and the processes we employ for overseeing our risk
framework. management framework:
L] in our Corporate Governance Statement OR
O at[insert location]
7.2 The board or a committee of the board should: ... the fact that board or a committee of the board reviews the entity's | v an explanation why that is so in our Corporate Governance

(@)
(b)

review the entity’s risk management framework at least
annually to satisfy itself that it continues to be sound; and
disclose, in relation to each reporting period, whether such
a review has taken place.

risk management framework at least annually to satisfy itself that it
continues to be sound:

[ in our Corporate Governance Statement OR

O at[insert location]

... and that such a review has taken place in the reporting period
covered by this Appendix 4G:

L] in our Corporate Governance Statement OR

L1 at[insert location]

Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

7.3 A listed entity should disclose: [If the entity complies with paragraph (a):] (] an explanation why that is so in our Corporate Governance
(@) ifit has an internal audit function, how the function is ... how our internal audit function is structured and what role it Statement
structured and what role it performs; or performs:
(b)  ifitdoes not have an internal audit function, that fact and (7 in our Corporate Governance Statement OR
the processes it employs for evaluating and continually
improving the effectiveness of its risk management and L at[insert location]
internal control processes. [If the entity complies with paragraph (b):]
... the fact that we do not have an internal audit function and the
processes we employ for evaluating and continually improving the
effectiveness of our risk management and internal control processes:
v" inour Corporate Governance Statement OR
L1 at[insert location]
74 A listed entity should disclose whether it has any material ... whether we have any material exposure to economic,

exposure to economic, environmental and social sustainability
risks and, if it does, how it manages or intends to manage those
risks.

environmental and social sustainability risks and, if we do, how we
manage or intend to manage those risks:

v in our Corporate Governance Statement OR

L0 at[insert location]

[J  anexplanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

PRINCIPLE 8 - REMUNERATE FAIRLY AND RESPONSIBLY

8.1 The board of a listed entity should: [If the entity complies with paragraph (a):] (] an explanation why that is so in our Corporate Governance
(@)  have a remuneration committee which: ... the fact that we have a remuneration committee that complies with Statement OR
i aragraphs (1) and (2):
(1) has at least three members, a majority of whom are P g. phs (1) and (2) ] we are an externally managed entity and this recommendation is
independent directors; and v" inour Corporate Governance Statement OR therefore not applicable
(2) is chaired by an independent director, O1  at{insert location]
and disclose: _ ... and a copy of the charter of the committee:
(3) the charter of the committee; v at http:/millenniumsg.com/cms/wp-
(4) the members of the committee; and content/uploads/2015/11/Millennium-Remuneration-and-
(5) as at the end of each reporting period, the number of Nomination-Committee-Charter-. pdf
times the committee met throughout the period and ... and the information referred to in paragraphs (4) and (5):
the individual attendances of the members at those v in our Corporate Govemance Statement OR
meetings; or -
(b) if it does not have a remuneration committee, disclose that I at{insert focation]
fact and the processes it employs for setting the level and [If the entity complies with paragraph (b):]
composition of remuneration for directors and senior ... the fact that we do not have a remuneration committee and the
executives and ensuring that such remuneration is processes we employ for setting the level and composition of
appropriate and not excessive. remuneration for directors and senior executives and ensuring that
such remuneration is appropriate and not excessive:
L] in our Corporate Governance Statement OR
O at[insert location]
8.2 A listed entity should separately disclose its policies and ... separately our remuneration policies and practices regarding the (] an explanation why that is so in our Corporate Governance
practices regarding the remuneration of non-executive directors remuneration of non-executive directors and the remuneration of Statement OR
and the remuneration of executive directors and other senior executive directors and other senior executives: -
executives. v in our Corporate Governance Statement OR O yve are an externally managed entity and this recommendation
is therefore not applicable
[ at[insert location]
8.3 A listed entity which has an equity-based remuneration scheme ... our policy on this issue or a summary of it: v an explanation why that is so in our Corporate Governance

should:

(@) have a policy on whether participants are permitted to
enter into transactions (whether through the use of
derivatives or otherwise) which limit the economic risk of
participating in the scheme; and

(b)  disclose that policy or a summary of it.

] in our Corporate Governance Statement OR

L0 at[insert location]

Statement OR

L] we do not have an equity-based remuneration scheme and this
recommendation is therefore not applicable OR

L] we are an externally managed entity and this recommendation
is therefore not applicable
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Corporate Governance Council recommendation

period above. We have disclosed ...

We have followed the recommendation in full for the whole of the

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...*

ADDITIONAL DISCLOSURES APPLICABLE TO EXTERNALLY MANAGED

LISTED ENTITIES

Alternative to Recommendation 1.1 for externally managed listed
entities:

The responsible entity of an externally managed listed entity
should disclose:

(a) the arrangements between the responsible entity and the
listed entity for managing the affairs of the listed entity;

(b)  the role and responsibility of the board of the responsible
entity for overseeing those arrangements.

... the information referred to in paragraphs (a) and (b):
L] in our Corporate Governance Statement OR

L1 at[insert location]

] an explanation why that is so in our Corporate Governance
Statement

Alternative to Recommendations 8.1, 8.2 and 8.3 for externally
managed listed entities:

An externally managed listed entity should clearly disclose the
terms governing the remuneration of the manager.

I in our Corporate Governance Statement OR

L1 at[insert location]

... the terms governing our remuneration as manager of the entity:

[J  anexplanation why that is so in our Corporate Governance
Statement
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millennium

Millennium Services Group Ltd

Corporate Governance
Statement

The following statement is current for the period ended

30 June 2017/.

MILLENNIUM SERVICES GROUP LTD
ABN 11 60/ 926 /87
(ASX:MIL)




Principle 1 — Lay solid foundations for management and oversight

1.1 The roles of Board and Management

The Board has adopted a Charter which sets out the overall framework for the corporate governance and
confrol of the Company.

The Board's role includes:

e The oversight of the Company, ifs business, acfivities, corporate governance and internal confrols;

®  Moniforing the implementation and execution of set commercial, strafegic and financial objectives of
the Company;

®  Review and oversight of risk management systems, infernal compliance and confrol, codes of ethics
and conduct and legal and regulatory compliance;

®  Monitoring senior management's performance, implementation of strategy and ensuring appropriate
resources are available;

*  Developing key indicafors of financial performance for the Company and its business; and
e FEstablishment and oversight of Committees o consider such matters as the Board may consider appropriate.
The Directors’ role also includes delegating appropriate functions and authority to the Chief Executive Officer

(CEO) and, through the CEO, to senior management of the Company.

The Board Charter can be found at:
http://millenniumsg.com/cms/wp-content/uploads/2017 /10/Millennium-Board-Charter. pdf

1.2 Appointment and election of Board members

In the event that a Board vacancy occurs, or if the Board decides it would benefit from an additional Board
position, the Remuneration and Nomination Committee will review potential candidates, with advice from
external consultants if necessary, and recommend a panel of candidates to the Board. Following this process,
the Board will assess the panel of candidates having regard to the person’s skills, expertise and experience.

The Board's Charter also provides that where a person is put forward for election or re-election, the security
holders of the Company will be provided with all material information in the Company’s possession to make
an informed decision on whether or not to elect or re-elect that person.

The Remuneration and Nomination Committee Charter can be found at:
http:/ /millenniumsg.com/cms/wp-content/uploads/2015/ 11 /Millennium-Remuneration-and-Nomination-
Commitiee-Charter-.pdf

1.3 Written agreements

The Company enters info written agreements with each Director and senior executive sefting out the ferms and
conditions of their appointment.

1.4 Company secretary accountability

The Company Secretary is accountable directly to the Board, through the Chairman, for:
e The Company's compliance with corporate governance matters;

*  Coordinating the complefion and despatch of Board and Committiee agenda and briefing materials as
well as draft minutes of meetings of the Board and all Committees for approval at the next meefing; and

e The Company’s compliance with all disclosure obligations and policies and procedures relating to such
obligations.

The Company Secrefary’s role is set out in the Board Charter.

The Board Charter can be found at:
http://millenniumsg.com/cms/wp-content/uploads/2017 /10,/Millennium-Board-Charter. pdf
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1.5 Diversity

The Board has adopted a Diversity Policy fo reflect its commitment fo the recognition and promotion of diversity
in the workplace. Among other matters, the Board considers ‘diversity’ to encompass issues such as gender,
race, ethnicity, age, disability and differing cultural backgrounds.

The Board believes that pro-actively embracing diversity among its workforce helps it provide a workplace with
greater employee satisfaction levels, enabling it to affract and retain quality people within the organisation, to
better understand the market in which it operates, and to assist in achieving its corporate objectives.

Under the Diversity Policy, the Board will esfablish measurable objectives for achieving gender diversity within
the Company and measure ifs progress in achieving those objectives annually. The Board is continuing in the
process of establishing the measures and expects to have these in place by 30 June 2018.

As of 30 June 2017, the Company’s gender diversity breakdown was as follows:

Category % Women % Men
Board Nil% 100%
Senior executive 20% 80%
Employees 45% 55%

Senior executives are defined as the CEO and those who directly report to him.

The Company’s first full year report under the Workplace Gender Equality Act was lodged for the year ended
31 March 2017 and compliance certificates have been provided.

The Company’s Diversity Policy can be found at: http: //millenniumsg.com,/cms/wp-content/up-
loads,/2015/11 /Millennium-Board-Policy-Diversity-. pdf
1.6  Performance evaluations — Board members

The Board has adopted a Board Performance Evaluation Policy to assist the Board in ifs role of monitoring
performance of the Board.

The Policy provides for annual evaluations of the performance of the Board, Committees and individual Directors
fo defermine how effectively they are fulfilling their roles and duties. The evaluation is carried out by the Chairman.

Performance evaluations of all Board members were undertaken prior fo 30 June 2017.

The Board Performance Evaluation Policy can be found at:
http:/ /millenniumsg.com/cms/wp-content/uploads/2015/1 1 /Millennium-Board-Policy-Board-Performance-
Fvaluation1.pdf

1.7 Performance evaluations — senior executives

The Board has adopted a Remuneration and Nomination Commitiee Charter that sets the responsibility of the
Remuneration and Nomination Committee to oversee the performance of the CEO and other members of senior
management. Meetings are held at least twice during each year and representatives of management and other
employed personnel may be invited to attend meetings.

Performance evaluations of relevant senior executives were undertaken prior fo 30 June 2017.
Principle 2 — Structure the Board to add value

2.1 Nomination Committee

The Board has a Remuneration and Nomination Committee which is governed by the Remuneration and
Nomination Committee Charter.

The Committee comprises Stephen Williams (Chair), Peter Anderson and Greg McCormack. All members are
independent, non-executive directors of the Company.
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The Committiee met three times during the period ended 30 June 2017 and all Nomination Committee
members were present at each of these meetings.

The Remuneration and Nomination Committee Charter can be found at:
http:/ /millenniumsg.com/cms/wp-content/uploads/2015/11 /Millennium-Remuneration-and-Nomination-
Committee-Charter-. pdf

2.2 Board skills matrix

The Board seeks o have a broad skills matrix to enable it to effectively discharge its role. A summary of the
experience and skills of the Board is set out in the following matrix.

Experience and skills No. of Directors

Mergers and acquisitions 5

Strategy and planning

Corporate governance and advisory

Accounting & finance

Risk management

Industry specific experience (cleaning/ security/ facilities management)

Operations

Health and Safety

G O W O hhrin O

Remuneration and Incentive Schemes

2.3 Independent Directors

The following directors are considered by the Board fo be independent Directors, and have served on the
Board for the period of time corresponding with their name:

Name of Director Length of service
Peter Anderson 26 October 2015- ongoing
Greg McCormack 26 October 2015- ongoing
Stephen Williams 26 October 2015- ongoing

2.4 Number of independent Directors on the Board

As at 30 June 2017, the Board included 3 Independent Direcfors out of a total of 6 Directors. However, it is
expected that the majority of the Board of the Company will be Independent Directors by December 2017
The Board regularly assesses the independence of each Director in light of the inferests disclosed by them,
and each Director is required to provide the Board with all relevant information for this purpose.

Details on the structure of the Board can be found here:
http://millenniumsg.com/cms/wpcontent/uploads /2015 /10,/Millennium-ServicesGroupBoard.jpg

2.5 Independent Chairman

The Chair of the Board is Peter Anderson and he is not the CEO of the Company. The Chair is a non-
executive Independent Director.

2.6 Induction program and training

The Company has a program for inducting new Direcfors and provides access to professional development
and continuing education opportunities for existing Directors to develop and maintain the knowledge and
skills to effectively perform their duties.

Details on induction and continuing education can be found at:
http://millenniumsg.com/cms/wp-content/uploads/2017 /10,/Millennium-Board-Charter. pdf
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Principle 3 — Act ethically and responsibly

3.1 Code of conduct

The Company has a Code of Conduct for its Directors, Executives and the Company Secretary. The obijectives
of the Code of Conduct are to guide behaviour, enhance investor confidence in the Company and demonstrate
the commitment of the Company fo ethical standards and practices.

The Code of Conduct can be found here:
htto:/ /millenniumsg.com,/cms /wp-content/uploads/2015 /11 /Millennium-Code-oFConductDirectorsandOfficers. pdf

The Company has a Code of Conduct for its employees. The code sets out the Company’s values, the
Company's expectations of all employees and the Company's commitments to all its employees.

The Employee Code of Conduct can be found here:
http:/ /millenniumsg.com/cms/wp-content/uploads,/2016,/09 /Mil-Employee-Code-ofConductBookletV 1.4 . pdf

The Board has also adopted an Anti-Bribery and Anti-Corruption Policy. The Policy applies to all individuals at all
levels who are employed by, act for, or represent the Company. The purpose of the Policy is to prohibit any act
that constitutes bribery or corruption by Company personnel, and to act in compliance with all applicable anti-
bribery and anti-corruption laws in the countries in which the Company and its subsidiaries operate.

The Anti-Bribery and Anti-Corruption Policy can be found at:
http://millenniumsg.com/cms/wp-content/uploads/2016,/05 / Anti-Bribery-and-Anti-Corruption-Policy. pdf

Principle 4 — Safequard integrity in financial reporting

4.1 Audit Committee

The Board has an Audit Committee which is governed by the Audit and Risk Committee Charter.

The Committee comprises Greg McCormack (chair), Peter Anderson and Stephen Williams. All members are
independent, non-executive directors of the Company. The chairperson of the Committee, Greg McCormack,
is not the chairperson of the Board.

The Board has ensured that members of the Committee have relevant qualifications and experience.

Details of members’ qualifications and experience can be found at page 8:

http://millenniumsg.com/cms,/wp-content/uploads /2017 /10/Millennium-Annual-Report-20 17 .pdf

The Committee met three times during the period ended 30 June 2017 and all Audit and Risk Committee
members were present af each of these meetings.

The Audit and Risk Committee Charter can be found at: hitp://millenniumsg.com/cms/wp-content,/up-
loads/2015/11 /Millennium-Auditand-RiskManagement-Committee-Charter. pdf

4.2 Financial report declaration

Before approving the Company’s financial statfements for a financial period, the Board receives a written
declaration from the CEO and CFO that, in their opinion, the financial records of the Company have been
properly maintained and financial statements comply with appropriate accounting standards and give a frue and
fair view of the financial position and performance of the entity and, also states, that the opinion has been formed
on the basis of a sound system of risk management and infernal controls, which have operated effectively.

4.3 External auditor at AGM

The Company’s external auditor will attend its Annual General Meetings and will be available for questions from
shareholders which are relevant to the audit.
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Principle 5 — Make timely and balanced disclosure

5.1 Continuous disclosure policy
The Company has adopted a Continuous Disclosure and External Communications Policy for complying with
its continuous disclosure obligations under the ASX Listing Rules and the Corporations Act.

The purpose of the Policy is to ensure that the market is fully informed of any information conceming the
Company that a reasonable person would expect fo have on the price or value of the Company’s securities.

Under the Policy, the Company Secretary is responsible for all communications with the ASX, including vetting
all announcements to be published on the ASX market announcements platform.

The Continuous Disclosure and External Communications Policy can be found at:
http:/ /millenniumsg.com/cms/wp-content/uploads/2015,/1 1 /Millennium-Continuous-Disclosure-and-External-
Communications-Policy. pdf

Principle 6 — Respect the rights of security holders

6.1 Information on website

The Company provides information about its corporate governance, including copies of all policies and
charters, on its website. The Company also publishes announcements made on the ASX market announcements
platform to its website, including annual reports and financial statements.

Copies of all corporate governance documents can be found here:
htto://millenniumsg.com/investor/governance/

Copies of ASX market announcements can be found here:
http://millenniumsg.com/announcements/

6.2 Investor relations
The Company is committed to engaging in ongoing, effective communication with its shareholders.

During the 2017 financial year, the Company’s CEO and CFO have hosted conference calls for analysts
and investors to discuss presentations and profit guidance published on the ASX announcements platform.
The Company infends to continue this practice through the next reporting period where necessary.

Members of the Board will make themselves available to shareholders at its AGM to respond to any enquiries
they may have.

The Company’s communications with investors is also governed by the Continuous Disclosure and
External Communications Policy, which can be found at: htip: //millenniumsg.com,/cms/wp-content/
uploads/2015/11 /Millennium-Continuous-Disclosure-and-Externa-Communications-Policy. pdf

6.3 Facilitating security holders participation

The Company facilitates shareholder participation at its AGM by encouraging shareholders to submit questions for the

Board 1o discuss af the AGM.

6.4 Communications with security holders

Shareholders are able to communicate with the Company using a number of mediums including email. The
Company's share registry, Computershare, also allows shareholders to communicate electronically with them.
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Principle 7 — Recognise and manage risk

7.1 Risk Committee

The Board has established a Risk Committee which is governed by the Audit & Risk Committee Charter.
The Committee comprises Greg McCormack (chair), Peter Anderson and Stephen Williams. All members are
independent, non-executive directors of the Company.

The Committee met three times during the period ended 30 June 2017 and all Audit and Risk Committee
members were present af each of these meetings.

The Audit and Risk Committee Charter can be found at:
htto://millenniumsg.com/cms/wp-content/uploads/2015/1 1 /Millennium-Auditand-Risk-Management-
Committee-Charter. pdf

7.2 Review of risk management framework

The Board has ultimate responsibility for the maintenance of the strategy of the Company which includes
the identification of significant business risks. This includes considering any issues raised by the Audit & Risk
Committee regarding the Company'’s risk management strategy and position.

The Board has approved the creation of a new position, General Manager — Business Transformation. The
new appointee is currently reviewing and further developing the Company’s Infegrated Management System
(IMS] which is the key document of the Company’s risk management processes across quality, safety and
environment. The Board also continually monitors areas of risk throughout the business at monthly Board
meetings.

7.3 Internal audit function
The Company does not have an infernal audit function.

The Audit & Risk Committee however is mandated fo [amongst other responsibilities):

®  Monitor the effectiveness of the Company’s internal controls and systems and to make recommendations
to the Board when necessary;

e Regularly consider and monitor the Company's exposure to significant risks, and make recommendations
to the Board in respect of the findings of such monitoring;

®  Oversee the development by management of risk management plans and make recommendations fo the
Board:

®  Monitor the implementation of approved risk management plans throughout the Company; and

*  Evaluate the adequacy and effectiveness of the internal financial and other controls used by the Company
fo ensure the accuracy and infegrity of all information provided to the Board and fo others outside the
Company.

The Audit and Risk Committee Charter can be found at:
htto://millenniumsg.com/cms/wp-content/uploads/2015/11/Millennium-Auditand-Risk-Management-
Committee-Charter. pdf

7.4 Exposure to sustainability risks

The Board considers that the Company does not presently have a material exposure to economic,
environmental or social sustainability risks.
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Principle 8 — Remunerate fairly and responsibly

8.1 Remuneration Committee

The Board has established a Remuneration Committee, which is governed by the Remuneration and Nomination
Committee Charter.

The role of the Committee is fo advise the Board on remuneration and issues relevant fo remuneration policies
and practices, including those for senior management and non-executive directors.

The Committee comprises Stephen Williams (Chair), Peter Anderson and Greg McCormack. All members are
independent, non-executive directors of the Company.

The Committee met three times during the period ended 30 June 2017 and all Remuneration Committee
members were present at each of these meetings.

The Remuneration and Nomination Committee Charter can be found at:
hitp:/ /millenniumsg.com/cms/wp-content/uploads /2015 /11 /Millennium-Remuneration-and-Nomination-
Committee-Charter-.pdf

8.2 Remuneration Policy

The Company has esfablished separate policies and practices regarding the remuneration of non-executive
directors and remuneration of executive directors and other senior executives.

Non-executive directors as a whole, under the consfitution of the Company and subject to ASX listing rules,
may be remunerated for their services to a total aggregate amount or value of $600,000 per annum, or such
other maximum amount fixed by the Company in a general meeting. Remuneration of executive direcfors is not
included when calculating the total amount or value paid. Non-executive remuneration may be by way of
salary or shares but may not be by commission on, or a percentage of, operating revenue. They are also
entitled to be reimbursed for reasonable travel and other expenses incurred in attending to Company related
matters. If any non-executive director performs services which, in the opinion of the Board, are outside the
scope of ordinary duties of a Director, they may be remunerated for their services out of the funds of the
Company, as defermined by the Board. There is no refirement benefit scheme for directors other than statutory
superannuation contributions. The Company has also entered into deeds of indemnity, insurance and access
(Deeds) with all directors of the Company.

Each executive director and senior executive of the Company has enfered info an executive employment
agreement which governs the total amount or value of remuneration provided to that executive. The Board
has previously adopted an Omnibus Equity Plan (“Plan”) though which it will defermine appropriate long-term
incentive mechanisms for employees, including direcfors and senior executives. The Board now infends to
develop the Plan info a formal long Term Incentive Plan (“LTIP”). The Company has adopted the plan fo:

e Atfract, motivate and retain employees;

®  Provide an incentive to employees to drive improvements and the Company’s performance;
®  Provide market competitive reward mechanisms;

e Provide employees the opportunity to acquire an ownership interest in the Company; and
e Further align the financial interests of employees with those of Shareholders.

The plan provides the Board with discrefion as to whether it seeks fo use the granting of options, rights,
shares or performance shares, or a mixiure of those awards, as employee incentives. The Board also has
the discretion fo determine the relevant performance hurdles and vesting conditions in relafion fo those
awards. The Board has defermined that the granting of an award will generally be subject to vesting
conditions, including but not limited fo:

® An employment service condition;
® Any performance condition specific to the employee or financial performance of the Company; and
e Any other conditions as the Board may deem appropriate.

Further details on the Company’s remuneration policy can be found per the Director’s Report of the
Company’s Annual Report at: http: //millenniumsg.com/cms/wp-content/uploads /2017 /10 /Millennium-
AnnualReport-2017 .pdf
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8.3 Equity-based remuneration

The Company has a Long Term Incentive Plan under which permanent full time employees, including executives
and officers who are executive directors, may receive Rights, Options and Performance Shares.

As at 30 June 2017, no employees, executives or officers who are executive directors had been put on the
Llong Term Incentive Plan. As such, no policy governing a participant's ability to enter into transactions to limit
the economic risk of participating in the Long Term Incentive Plan was required for the year ended 30 June

2017.
Further details on the Company’s Long Term Incentive Plan can be found per the Director’s Report of the

Company’s Annual Report at: http://millenniumsg.com/cms/wp-content/uploads/2017 /10 ,/Millennium-
AnnualReport-2017 .pdf
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