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The directors present their report, together with the financial statements, on the company for the year ended 30 June 2021. 
  
Directors 
The following persons were directors of the company during the whole of the financial year and up to the date of this report, 
unless otherwise stated: 
  
Mr Mark Hanlon (Non-Executive Chairman) (appointed 25 November 2020) 
Mr Brendan Jesser (Non-Executive Director) 
Mr Anthony McIntosh (Non-Executive Director) (appointed 25 November 2020) 
Mr Tim Staermose (Non-Executive Chairman) (resigned 25 November 2020) 
Mr Tolga Kumova (Non-Executive Director) (resigned 25 November 2020) 
  
Principal activities 
During the financial year the principal continuing activities of the company consisted of: 
●  Reviewing potential exploration and development resource acquisitions and management of the Company’s 

investments. 
  
Dividends 
There were no dividends paid, recommended or declared during the current or previous financial year. 
  
Review of operations 
The loss for the company after providing for income tax amounted to $486,241 (30 June 2020: profit of $564,889). 
  
Financial Position 
  
The net assets of the entity increased by $7,862,463 to $11,249,338 as at 30 June 2021 (30 June 2020: $3,386,875). The 
main reason for the increase this financial year is due to the revaluation increment and the related tax impact attributable to 
the value of financial assets held. 
  
The entity's working capital, being current assets less current liabilities increased by $828,323 to a surplus of 
$1,114,396 (30 June 2020: working capital surplus of $286,073). The main reason for the increase is due to general 
working capital proceeds received from the capital raising. 
  
As at the end of the financial year Copper Strike owns 9,141,369 shares in Syrah Resources Limited. The Company also 
holds additional unlisted investments. 
  
The Board has reviewed several potential project acquisition opportunities in the Materials (and other) sectors. Due 
diligence is continuing on several potential opportunities despite considerable disruption caused by state border closures 
and quarantine/isolation requirements. The company will provide a further update to the market in due course. 
  
The Company announced on 18 December 2019 that it had filed a report with ASIC to enable ASIC to conduct any 
inquiries that it sees fit in relation to the Tracing Notice response matter. Refer to the announcement on 18 December 2019 
for further details. In summary, the announcement noted that the Company had received a formal communication from Mr 
Kevin McCrohan under section 672B of the Corporations Act in response to a Tracing Notice request for information 
regarding the nature of the shareholding interest held by Mr McCrohan in the Company. Mr McCrohan is the holder of 
12,962,410 shares representing a 12.13% shareholding interest. The Tracing Notice response stated that the shares were 
purchased on the instructions of Mr Harry Hatch and were paid for by Gasmere Pty Ltd (which Mr Hatch controls). 
Gasmere Pty Ltd is the holder of 23,114,549 shares in Copper Strike representing a 21.63% shareholding interest. The 
Company sought a response from Mr Hatch in relation to whether he confirms or refutes the statements made in the 
Tracing Notice response and whether he holds a relevant interest in Mr McCrohan’s shares. Despite multiple requests for 
such a response, no response was obtained. 
 
An ASIC investigation into this matter continues. 
  
Significant changes in the state of affairs 
On 10 July 2020, the Company announced that William Buck Audit (Vic) Pty Ltd had been appointed as the auditor of the 
Company following the resignation of Grant Thornton Audit Pty Ltd, and ASIC’s consent to the resignation in accordance 
with s329(5) of the Corporations Act 2001. 
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On 25 November 2020, the Company announced that Mr Tim Staermose and Mr Tolga Kumova had tendered their 
resignations as Directors of the Company. Also on this day, the Company announced the appointment of Mr Mark Hanlon 
and Mr Anthony McIntosh as Directors of the Company, effective at the conclusion of the Annual General Meeting to be 
held on 25 November 2020. 
  
On 11 December 2020, the Company announced that it has been advised by the ASX, that in their opinion, the Company’s 
current operations are not sufficient to warrant the continued quotation of its securities. The ASX stated that it will afford the 
Company until 9 June 2021 to demonstrate to ASX that it is compliant with Listing Rule 12.1. If the Company does not 
demonstrate compliance with this rule to ASX’s satisfaction by 9 June 2021, ASX may suspend the Company’s securities 
from official quotation. 
  
On 8 February 2021, the Company announced that it had received firm commitments to raise a total of $1.2 million (before 
costs) at an issue price of $0.095 (9.5 cents) per share, which comprises an unconditional non-brokered placement of 
$1.05 million to sophisticated and professional investors and a conditional placement to Directors, demonstrating their 
strong support for the placement, of $0.15 million, with the Director placement subject to shareholder approval at a General 
Meeting to be held in due course (Placement). 
 
Funds raised under the Placement will be used for general working capital purposes including costs associated with the 
potential acquisition of suitable project(s) in the Materials (or other) sectors including due diligence and any potential re-
compliance costs. 
  
The Company also announced the appointment of Canaccord Genuity (Australia) Limited as Corporate Advisor, to assist 
Copper Strike with its on-going capital markets strategy associated with potential acquisitions.  
  
On 17 February 2021, the Company issued a total of 11,605,262 fully paid ordinary shares, with 11,052,631 Shares at an 
issue price of $0.095 (9.5 cents) per Share in relation to the Tranche 1 unconditional non-brokered Placement to 
sophisticated and professional investors raising $1.05 million, and 552,631 Shares at a deemed issue price of $0.095 (9.5 
cents) per share in relation to the Capital Raising Fee. 
  
On 17 February 2021, the Company issued a total of 4,420,000 Tranche 1 corporate advisor unlisted options, as 
announced in the Appendix 3B’s (Proposed Issue of Securities) on 8 February 2021, with 2,210,000 options exercisable at 
$0.14 (14 cents) each, expiring on 31 January 2024, and 2,210,000 options exercisable at $0.17 (17 cents) each, expiring 
31 January 2024. 
  
On 6 April 2021, the Company issued a total of 580,000 Tranche 2 corporate advisor unlisted options, as announced in the 
Appendix 3B’s (Proposed Issue of Securities) on 8 February 2021, with 290,000 options exercisable at $0.14 (14 cents) 
each, expiring on 31 January 2024, and 290,000 options exercisable at $0.17 (17 cents) each, expiring 31 January 2024. 
  
On 6 April 2021, the Company issued a total of 1,578,947 fully paid ordinary shares at an issue price of $0.095 (9.5 cents) 
per Share in relation to the Tranche two Placement to Directors, as approved by shareholders on 30 March 2021, which 
raised approximately $150,000. 
  
There were no other significant changes in the state of affairs of the company during the financial year. 
  
Matters subsequent to the end of the financial year 
On 8 July 2021, the company announced that it has been advised by the ASX, that it has agreed to extend the date 
afforded to the Company to demonstrate that it is compliant with Listing Rule 12.1 by one month from 9 July 2021 to 9 
August 2021. If the Company does not demonstrate compliance with this rule to ASX’s satisfaction by 9 August 2021, ASX 
may suspend the Company’s securities from official quotation. 
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On 11 August 2021, the company announced that as advised in the Company’s quarterly activities and cashflow report on 
30 July 2021 that it would be applying to the ASX for a further extension of time in order to complete an appropriate 
acquisition. ASX has advised that they will respond to the Company’s request for an extension in due course, and in the 
interim will not suspend the Company at the current time. Due diligence is continuing on several potential opportunities 
despite considerable disruption caused by state border closures and quarantine/isolation requirements. The Company has 
also recently appointed EM Advisory Pty Ltd to further support the Company’s acquisition process. The Company will 
provide a further update to the market in due course. 
 
Subsequent to year end, the Company’s investment in Verrency is being converted from Convertible Notes to ordinary 
equity, and the Company has agreed to convert its investment in ThinkMarkets from Convertible Preference Shares to 
ordinary equity.  
  
Since 30 June 2021, the fair value of the investment in Syrah Resources Limited (ASX Code: SYR) has increased to 
$11,883,780 as at 30 August 2021. This is an increase of $2,422,464 since 30 June 2021. 
  
No other matter or circumstance has arisen since 30 June 2021 that has significantly affected, or may significantly affect 
the company's operations, the results of those operations, or the company's state of affairs in future financial years. 
  
Likely developments and expected results of operations 
The entity's main corporate focus in the coming periods is to seek to complete a transaction which could effectively utilise 
the entity's assets. 
  
Environmental regulation 
The company currently has no exploration interests, however it had previously held participating interests in a number of 
mining and exploration tenements. The various authorities granting such tenements require the tenement holder to comply 
with the terms of the grant of the tenement and all directions given to it under those terms of the tenement. There have 
been no known breaches of the Company's environmental conditions, and no such breaches have been notified by any 
government agencies during the year ended 30 June 2021. 
  
Information on directors 
Name:  Mr Brendan Jesser 
Title:  Non-Executive Director  
Experience and expertise:  Brendan has over 20 years' experience in direct financial markets, stockbroking and 

corporate advisory, and has supported numerous listed and unlisted mining and 
industrial entities by providing both capital and corporate advisory services. 

Other current directorships:  None 
Former directorships (last 3 years):  None 
Special responsibilities:  None 
Interests in shares:  926,316 fully paid ordinary shares 
  
Name:  Mr Mark Hanlon 
Title:  Non-Executive Chairman 
Experience and expertise:  Mr Hanlon was previously a Director of Copper Strike from June 2014 and served as 

Chairman from September 2016 to January 2020. He is currently a Non-Executive 
Director of Red River Resources Limited (ASX: RVR) and a Non-Executive Director of 
Lotus Resources Limited (ASX: LOT) and previously a Director of Echo Resources 
Limited (ASX: EAR) prior to its takeover by Northern Star. He has over fifteen years of 
experience in the resources and resource services sector as well as over ten years’ 
experience in commercial and merchant banking. He has a broad background of 
senior executive experience across a wide range of industries including mining, 
mining services, electricity distribution, electronics contract manufacturing, paper & 
packaging and insurance. He has most recently been the Finance Director of ENK plc 
and previously held the position or equivalent position of CFO with listed companies 
such as Century Drilling and International Contract Manufacturing Limited. 

Other current directorships:  Red River Resources Limited (ASX: RVR), Lotus Resources Limited (ASX: LOT) 
Former directorships (last 3 years):  Echo Resources Limited (ASX: EAR) 
Special responsibilities:  None 
Interests in shares:  2,539,883 Fully paid ordinary shares              
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Name:  Mr Anthony McIntosh 
Title:  Non-Executive Director 
Experience and expertise:  Mr McIntosh is a graduate of The Australian Institute of Company Directors (GAICD) 

and has a Bachelor of Commerce Degree from Bond University (BCom). He holds 
board positions with listed and unlisted companies and brings to Copper Strike 
marketing, investor relations and strategic planning skills as well as a strong network 
of stockbroker, capital markets and fund manager supporters. He was a board 
member of Echo Resources Limited for 7 years which was recently acquired by 
Northern Star Limited for $235m. 

Other current directorships:  Strategic Energy Resources Limited (ASX: SER), Alice Queen Ltd (ASX: AQX), K-
TIG Limited (ASX: KTG) 

Former directorships (last 3 years):  Symbol Mining Ltd (ASX: SL1), Echo Resources Limited (ASX: EAR) 
Special responsibilities:  None 
Interests in shares:  526,315 Fully paid ordinary shares 

'Other current directorships' quoted above are current directorships for listed entities only and excludes directorships in all 
other types of entities, unless otherwise stated. 

'Former directorships (in the last 3 years)' quoted above are directorships held in the last 3 years for listed entities only and 
excludes directorships in all other types of entities, unless otherwise stated. 

Company secretary 
Mr Stefan Ross has over 12 years of experience in accounting and secretarial services for ASX Listed companies. His 
extensive experience includes ASX compliance, corporate governance control and implementation, statutory financial 
reporting and board and secretarial support. Mr Ross graduated from ACU in 2008 obtaining a Bachelor of Business 
majoring in Accounting. 

Meetings of directors 
The number of meetings of the company's Board of Directors ('the Board') held during the year ended 30 June 2021, and 
the number of meetings attended by each director were: 

Full Board 
Attended  Held 

Mr Mark Hanlon 20 20 
Mr Brendan Jesser 21 21 
Mr Anthony McIntosh 19 20 
Mr Tim Staermose  1 1 
Mr Tolga Kumova 1 1 

Held: represents the number of meetings held during the time the director held office. 

Remuneration report (audited) 
The remuneration report, which has been audited, outlines the director and executive remuneration arrangements for the 
entity and the company, in accordance with the requirements of the Corporations Act 2001 and its Regulations. 

Key management personnel are those persons having authority and responsibility for planning, directing and controlling the 
activities of the entity, directly or indirectly, including all directors. 

The remuneration report is set out under the following main headings: 
● Principles used to determine the nature and amount of remuneration
● Details of remuneration
● Service agreements
● Share-based compensation
● Additional information
● Additional disclosures relating to key management personnel
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Principles used to determine the nature and amount of remuneration 
The objective of the entity's and company's executive reward framework is to ensure reward for performance is competitive 
and appropriate for the results delivered. The framework aligns executive reward with the achievement of strategic 
objectives and the creation of value for shareholders, and conforms with the market best practice for delivery of reward. 
The Board of Directors ('the Board') ensures that executive reward satisfies the following key criteria for good reward 
governance practices: 
●  competitiveness and reasonableness 
●  acceptability to shareholders 
●  alignment of executive compensation 
●  transparency 
  
The Board is responsible for determining and reviewing remuneration arrangements for its directors and executives. The 
performance of the entity and company depends on the quality of its directors and executives. The remuneration 
philosophy is to attract, motivate and retain high performance and high quality personnel. 
  
The Board has structured an executive remuneration framework that is market competitive and complementary to the 
reward strategy of the entity and company. 
  
The reward framework is designed to align executive reward to shareholders' interests. The Board have considered that it 
should seek to enhance shareholders' interests by: 
●  having economic profit as a core component of plan design 
●  focuses on sustained growth in shareholder wealth, growth in share price, and delivering constant or increasing return 

on assets as well as focusing the executive on key non-financial drivers of value 
●  attracting and retaining high calibre executives 
  
Additionally, the reward framework should seek to enhance executives' interests by: 
●  rewarding capability and experience 
●  reflecting competitive reward for contribution to growth in shareholder wealth 
  
In accordance with best practice corporate governance, the structure of non-executive director and executive director 
remuneration is separate. 
  
Non-executive directors remuneration 
The annual Non-Executive Director Chairman fees for the financial year increased from $30,000 per annum (plus 
superannuation) to $50,000 per annum (plus superannuation) from 1 January 2021, and the annual Non-Executive Director 
member fees for the financial year increased from $30,000 per annum (plus superannuation) to $40,000 per annum (plus 
superannuation) from 1 January 2021.  
 
Fees and payments to non-executive directors reflect the demands which are made on, and the responsibilities of, the 
directors. Non-executive directors' fees and payments are reviewed annually by the Board.  The chairman's fees are 
determined independently to the fees of other non-executive directors based on comparative roles in the external market. 
The chairman is not present at any discussions relating to determination of his own remuneration.  
 
ASX listing rules require the aggregate non-executive directors’ remuneration be determined periodically by a general 
meeting. The maximum aggregate remuneration is currently $275,000 per annum. 
  
Executive remuneration 
The entity and company aims to reward executives with a level and mix of remuneration based on their position and 
responsibility, which is both fixed and variable. 
  
The executive remuneration and reward framework has three components: 
●  base pay and non-monetary benefits 
●  other remuneration such as superannuation and long service leave 
  
The combination of these comprises the executive's total remuneration. 
  
Fixed remuneration, consisting of base salary, superannuation and non-monetary benefits, are reviewed annually by the 
Board, based on individual and business unit performance, the overall performance of the entity and comparable market 
remunerations. 
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Executives can receive their fixed remuneration in the form of cash or other fringe benefits (for example motor vehicle 
benefits) where it does not create any additional costs to the entity and adds additional value to the executive. 
  
In determining the level and make-up of executive remuneration, the Board negotiates a remuneration to reflect the market 
salary for a position and individual of comparable responsibility and experience. Due to the limited size of the company and 
of its operations and financial affairs, the use of a separate remuneration committee is not considered appropriate. 
Remuneration is regularly compared with the external market by participation in industry salary surveys and during 
recruitment activities generally. If required, the Board may engage an external consultant to provide independent advice in 
the form of a written report detailing market levels of remuneration for comparable Executive roles. 
  
The long-term incentives ('LTI') includes long service leave. 
  
Voting and comments made at the company's 25 November 2020 Annual General Meeting ('AGM') 
At the 25 November 2020 AGM, 96.35% of the votes received supported the adoption of the remuneration report for the 
year ended 30 June 2020. The company did not receive any specific feedback at the AGM regarding its remuneration 
practices. 
  
It is noted that the Company has undertaken a Board and management restructure in the last 12 months. The Company 
will continue to monitor the remuneration practices of the Board and management in line with market practices and 
benchmarks and will continue to review its outflows of cash remuneration in line with its scrutinised budget in order to best 
manage its financial resources. 
  
Details of remuneration 
Amounts of remuneration 
Details of the remuneration of key management personnel of the company are set out in the following tables. 
  

 

 

Short-term benefits 

Post-
employment 

benefits 

 
Long-term 
benefits 

 Share-
based 

payments 

 

 
                     

 
 

Salary 
 

  
 

Annual 
 

Super- 
 Long 

service 
 

Equity- 
 

 
  and fees  Bonus  leave  annuation  leave  settled  Total 
30 June 2021  $  $  $  $  $  $  $ 
               
Non-Executive Directors:               
Mr M Hanlon (1)  27,976  -  -  2,658  -  -  30,634 
Mr B Jesser  35,000  -  -  3,325  -  -  38,325 
Mr A McIntosh (2)  22,976  -  -  2,183  -  -  25,159 
Mr T Staermose (3)  12,143  -  -  1,153  -  -  13,296 
Mr T Kumova (4)  12,143  -  -  1,154  -  -  13,297 
  110,238  -  -  10,473  -  -  120,711 
  
(1)  Mr Mark Hanlon was appointed Non-Executive Chairman on 25 November 2020. 
(2)  Mr Anthony McIntosh was appointed Non-Executive Director on 25 November 2020. 
(3)  Mr Tim Staermose resigned as a Non-Executive Chairman on 25 November 2020. 
(4)  Mr Tolga Kumova resigned as a Non-Executive Director on 25 November 2020. As at 30 June 2021 accrued fees due 

to Mr Tolga Kumova that remained outstanding from the prior year have been settled.  
  
*      From 1 July 2019, Ms M Leydin and Mr S Ross were not considered key management personnel, as they are not 
decision makers. 
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benefits 

 Share-
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Salary 
 

  
 

Annual 
 

Super- 
 Long 

service 
 

Equity- 
 

 
  and fees  Bonus  leave  annuation  leave  settled  Total 
30 June 2020  $  $  $  $  $  $  $ 
               
Non-Executive Directors:               
Mr T Staermose (1)  14,919  -  -  1,417  -  -  16,336 
Mr B Jesser  30,000  -  -  2,850  -  -  32,850 
Mr T Kumova (2)  15,000  -  -  1,425  -  -  16,425 
Mr H Hatch (3)  16,602  -  -  -  -  -  16,602 
Mr M Hanlon (4)  16,522  -  -  1,570  -  -  18,092 
  93,043  -  -  7,262  -  -  100,305 
  
(1)  Mr Tim Staermose was appointed Non-Executive Chairman on 2 January 2020. 
(2)  Mr Tolga Kumova was appointed Non-Executive Director on 2 January 2020. No director's fees were paid in cash (or 

otherwise) during the year, and continued to be accrued. At 30 June 2020 accrued fees due to Mr Tolga Kumova 
remain outstanding which amounted to $15,000. 

(3)  Mr Harry Hatch resigned as a Non-Executive Director on 2 January 2020. 
(4)  Mr Mark Hanlon resigned as a Non-Executive Chairman on 20 January 2020. 
  
*      From 1 July 2019, Ms M Leydin and Mr S Ross were not considered key management personnel, as they are not 
decision makers. 
  
Service agreements 
Key management personnel have no entitlement to termination payments in the event of removal for misconduct. 
  
Share-based compensation 
 
Issue of shares 
There were no shares issued to directors and other key management personnel as part of compensation during the year 
ended 30 June 2021. 
  
Options 
There were no options over ordinary shares issued to directors and other key management personnel as part of 
compensation that were outstanding as at 30 June 2021. 
  
There were no options over ordinary shares granted to or vested by directors and other key management personnel as part 
of compensation during the year ended 30 June 2021. 
  
Additional information 
The earnings of the company for the five years to 30 June 2021 are summarised below: 
  
  2021  2020  2019  2018  2017 
  $  $  $  $  $ 
           
Revenue and other income  34,786  1,095,649  970,780  5,926  8,070 
Net profit/(loss) before tax  (657,083)  779,184  487,110  (404,568)  (258,437) 
Net profit/(loss) after tax  (486,241)  564,889  340,977  (283,198)  (180,906) 
  
The factors that are considered to affect total shareholders return ('TSR') are summarised below: 
  
  2021  2020  2019  2018  2017 
           
Share price at financial year beginning ($)  0.03  0.09  0.19  0.19  0.31 
Share price at financial year end ($)   0.08  0.04  0.09  0.19  0.19 
Basic earnings per share (cents per share)  (0.44)  0.53  0.32  (0.27)  (0.17) 
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Additional disclosures relating to key management personnel 
Shareholding 
The number of shares in the company held during the financial year by each director and other members of key 
management personnel of the company, including their personally related parties, is set out below: 
  
  Balance at   Received        Balance at  
  the start of   as part of     Resignations/  the end of  
  the year  remuneration  Additions  Appointment *  the year 
Ordinary shares           
Mr M Hanlon  -  -  526,316  2,013,567  2,539,883 
Mr B Jesser   400,000  -  526,316  -  926,316 
Mr A McIntosh  -  -  526,315  -  526,315 
Mr T Staermose  -  -  -  -  - 
Mr T Kumova  -  -  -  -  - 
  400,000  -  1,578,947  2,013,567  3,992,514 
  
* Relates to the balance of fully paid ordinary shares held by Mr M Hanlon as at the date of his appointment. 
  
This concludes the remuneration report, which has been audited. 
  
Rounding of amounts 
Copper Strike Limited is a type of Company that is referred to in ASIC Corporations (Rounding in Financial/Directors’ 
Reports) Instrument 2016/191 and therefore the amounts contained in this report and in the financial report have been 
rounded to the nearest dollar. 
  
Shares under option 
Unissued ordinary shares of the company under option at the date of this report are as follows: 
  
    Exercise   Number  
Grant date  Expiry date  price  under option 
       
17 February 2021  31 January 2024  $0.170   2,210,000 
17 February 2021  31 January 2024  $0.140   2,210,000 
6 April 2021  31 January 2024  $0.170   290,000 
6 April 2021  31 January 2024  $0.140   290,000 
       
      5,000,000 
  
No person entitled to exercise the options had or has any right by virtue of the option to participate in any share issue of 
the company or of any other body corporate. 
  
Shares issued on the exercise of options 
There were no ordinary shares of the company issued on the exercise of options during the year ended 30 June 2021 and 
up to the date of this report. 
  
Indemnity and insurance of officers 
The company has indemnified the directors of the company for costs incurred, in their capacity as a director, for which they 
may be held personally liable, except where there is a lack of good faith. 
  
During the financial year, the company paid a premium in respect of a contract to insure the directors of the company 
against a liability to the extent permitted by the Corporations Act 2001. The contract of insurance prohibits disclosure of the 
nature of liability and the amount of the premium. 
  
Indemnity and insurance of auditor 
The company has not otherwise, during or since the financial year, indemnified or agreed to indemnify the auditor of the 
company or any related entity against a liability incurred by the auditor. 
  
During the financial year, the company has not paid a premium in respect of a contract to insure the auditor of the company 
or any related entity. 
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Proceedings on behalf of the company 
No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring proceedings on 
behalf of the company, or to intervene in any proceedings to which the company is a party for the purpose of taking 
responsibility on behalf of the company for all or part of those proceedings. 
  
Non-audit services 
There were no non-audit services provided during the financial year by the auditor. 
  
Auditor's independence declaration 
A copy of the auditor's independence declaration as required under section 307C of the Corporations Act 2001 is set out 
immediately after this directors' report. 
  
Auditor 
William Buck Audit (Vic) Pty Ltd continues in office in accordance with section 327 of the Corporations Act 2001. 
  
This report is made in accordance with a resolution of directors, pursuant to section 298(2)(a) of the Corporations Act 
2001. 
  
On behalf of the directors 
  
  
  
  
___________________________ 
Mr Mark Hanlon 
Non-Executive Chairman 
  
31 August 2021 
Melbourne 
  



 

 

 

AUDITOR’S INDEPENDENCE DECLARATION UNDER SECTION 307C OF THE 

CORPORATIONS ACT 2001 TO THE DIRECTORS OF COPPER STRIKE LIMITED  

 

I declare that, to the best of my knowledge and belief, during the year ended 30 June 2021 

there have been: 

— no contraventions of the auditor independence requirements as set out in the 

Corporations Act 2001 in relation to the audit; and 

— no contraventions of any applicable code of professional conduct in relation to the 

audit. 

 

 

 

 

William Buck Audit (Vic) Pty Ltd 

ABN 59 116 151 136 

 

 

 

 

A. A Finnis 

Director  

 

Melbourne, 31st August 2021  
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Income       
Other income  5  -    1,037,524  
Interest income    34,786   58,125  
  
Expenses       
Employee benefits expense    (189,441)  (161,218) 
Other expenses*    (502,428)  (128,387) 
Finance costs    -    (26,887) 
  
Profit/(loss) before income tax (expense)/benefit    (657,083)  779,157  
  
Income tax (expense)/benefit  6  170,842   (214,268) 
  
Profit/(loss) after income tax (expense)/benefit for the year attributable to the 
owners of Copper Strike Limited 

 
 

 
(486,241) 

 
564,889  

  
Other comprehensive income/(loss)       
       
Items that will not be reclassified subsequently to profit or loss       
Gain/(loss) on revaluation of financial assets at fair value through other 
comprehensive income, net of tax 

 
 

 
6,853,986  

 
(5,688,515) 

       
Other comprehensive income/(loss) for the year, net of tax    6,853,986   (5,688,515) 
       
Total comprehensive income/(loss) for the year attributable to the owners of 
Copper Strike Limited 

 
 

 
6,367,745  

 
(5,123,626) 

  
*Included in Other expenses is $304,452 related to options issued to corporate advisors. 
  
    Cents  Cents 
       
Basic earnings per share profit/(loss)  21  (0.44)  0.53 
Diluted earnings per share profit/(loss)  21  (0.44)  0.53 
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Assets       
       
Current assets       
Cash and cash equivalents    1,148,628   321,053  
Other receivables    7,333   3,566  
Prepayments    7,108   5,606  
Total current assets    1,163,069   330,225  
       
Non-current assets       
Financial assets through other comprehensive income  7  9,461,316   2,513,876  
Financial assets through profit and loss  8  593,644   584,249  
Deferred tax    77,389   13,493  
Deposits    2,593   2,677  
Total non-current assets    10,134,942   3,114,295  
       
Total assets    11,298,011   3,444,520  
  
Liabilities       
       
Current liabilities       
Trade and other payables    48,673   44,152  
Total current liabilities    48,673   44,152  
       
Non-current liabilities       
Deferred tax    -    13,493  
Total non-current liabilities    -    13,493  
       
Total liabilities    48,673   57,645  
  
Net assets    11,249,338   3,386,875  
  
Equity       
Issued capital  9  12,412,119   11,221,853  
Reserves  10  5,329,896   (1,828,542) 
Accumulated losses    (6,492,677)  (6,006,436) 
       
Total equity    11,249,338   3,386,875  
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  Contributed  Revaluation  Option  Accumulated  
Total equity   equity  reserve  reserve  losses  

  $  $  $  $  $ 
           
Balance at 1 July 2019  11,221,853  3,859,973  -  (6,571,325)  8,510,501 
           
Profit after income tax expense for the year  -  -  -  564,889  564,889 
Other comprehensive loss for the year, net of 
tax 

 
- 

 
(5,688,515) 

 
- 

 
- 

 
(5,688,515) 

           
Total comprehensive income/(loss) for the year  -  (5,688,515)  -  564,889  (5,123,626) 
           
Balance at 30 June 2020  11,221,853  (1,828,542)  -  (6,006,436)  3,386,875 
  
  Contributed  Revaluation   Options  Accumulated  

Total equity   equity  reserve  reserve  losses  
  $  $  $  $  $ 
           
Balance at 1 July 2020  11,221,853  (1,828,542)  -  (6,006,436)  3,386,875 
           
Loss after income tax benefit for the year  -  -  -  (486,241)  (486,241) 
Other comprehensive income for the year, net 
of tax 

 
- 

 
6,853,986 

 
- 

 
- 

 
6,853,986 

           
Total comprehensive income/(loss) for the year  -  6,853,986  -  (486,241)  6,367,745 
           
Transactions with owners in their capacity as 
owners: 

 
 
 

 
 

 
 

 
 

 
Contributions of equity, net of transaction costs 
(note 9) 

 
1,190,266 

 
- 

 
- 

 
- 

 
1,190,266 

Options issued  -  -  304,452  -  304,452 
           
Balance at 30 June 2021  12,412,119  5,025,444  304,452  (6,492,677)  11,249,338 
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  Note  30 June 2021  30 June 2020 
    $  $ 
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Cash flows from operating activities       
Payments to suppliers and employees    (362,690)  (306,601) 
Interest received    -    1,025  
       
Net cash used in operating activities  20  (362,690)  (305,576) 
  
Cash flows from investing activities       
Purchase of additional shares in Syrah Resources Limited    -    (1,798,199) 
Proceeds from disposal of investments    -    235,099  
Dividends received    -    14,269  
       
Net cash used in investing activities    -    (1,548,831) 
  
Cash flows from financing activities       
Proceeds from issue of shares  9  1,200,000   -   
Capital raising costs    (9,735)  -   
Interest paid    -    (32,099) 
       
Net cash from/(used in) financing activities    1,190,265   (32,099) 
  
Net increase/(decrease) in cash and cash equivalents    827,575   (1,886,506) 
Cash and cash equivalents at the beginning of the financial year    321,053   2,207,559  
       
Cash and cash equivalents at the end of the financial year    1,148,628   321,053  
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Note 1. General information 
  
The financial statements cover Copper Strike Limited as an individual entity. The financial statements are presented in 
Australian dollars, which is Copper Strike Limited's functional and presentation currency. 
  
Copper Strike Limited is a listed public company limited by shares, incorporated and domiciled in Australia. Its registered 
office and principal place of business is: 
  
Level 4   
100 Albert Road   
South Melbourne   
VIC 3205   
Australia   
  
A description of the nature of the company's operations and its principal activities are included in the directors' report, 
which is not part of the financial statements. 
  
The financial statements were authorised for issue, in accordance with a resolution of directors, on 31 August 2021. The 
directors have the power to amend and reissue the financial statements. 
  
Note 2. Significant accounting policies 
  
The principal accounting policies adopted in the preparation of the financial statements are set out either in the respective 
notes or below. These policies have been consistently applied to all the years presented, unless otherwise stated. 
  
New or amended Accounting Standards and Interpretations adopted 
The company has adopted all of the new, revised or amended Accounting Standards and Interpretations issued by the 
Australian Accounting Standards Board ('AASB') that are mandatory for the current reporting period. 
 
None of these Accounting Standards and Interpretations had a material effect. 
  
Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early adopted. 
  
The following Accounting Standards and Interpretations are most relevant to the company: 
  
Conceptual Framework for Financial Reporting (Conceptual Framework) 
The revised Conceptual Framework is applicable to annual reporting periods beginning on or after 1 January 2020 and 
early adoption is permitted. The Conceptual Framework contains new definition and recognition criteria as well as new 
guidance on measurement that affects several Accounting Standards. Where the company has relied on the existing 
framework in determining its accounting policies for transactions, events or conditions that are not otherwise dealt with 
under the Australian Accounting Standards, the company may need to review such policies under the revised framework. 
At this time, the application of the Conceptual Framework does not have material impact on the company's financial 
statements. 
  
Basis of preparation 
These general purpose financial statements have been prepared in accordance with Australian Accounting Standards and 
Interpretations issued by the Australian Accounting Standards Board ('AASB') and the Corporations Act 2001, as 
appropriate for for-profit oriented entities. These financial statements also comply with International Financial Reporting 
Standards as issued by the International Accounting Standards Board ('IASB'). 
  
Historical cost convention 
The financial statements have been prepared under the historical cost convention, except for, where applicable, the 
revaluation of financial assets and liabilities at fair value through profit or loss, financial assets at fair value through other 
comprehensive income. 
  
Critical accounting estimates 
The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires 
management to exercise its judgement in the process of applying the company's accounting policies. The areas involving a 
higher degree of judgement or complexity, or areas where assumptions and estimates are significant to the financial 
statements, are disclosed in note 3. 
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Revenue recognition 
The company recognises revenue as follows: 
  
Interest 
Interest income is recognised as interest accrues using the effective interest method. This is a method of calculating the 
amortised cost of a financial asset and allocating the interest income over the relevant period using the effective interest 
rate, which is the rate that exactly discounts estimated future cash receipts through the expected life of the financial asset 
to the net carrying amount of the financial asset. 
  
Income tax 
The income tax expense or benefit for the period is the tax payable on that period's taxable income based on the 
applicable income tax rate for each jurisdiction, adjusted by the changes in deferred tax assets and liabilities attributable to 
temporary differences, unused tax losses and the adjustment recognised for prior periods, where applicable. 
  
Deferred tax assets and liabilities are recognised for temporary differences at the tax rates expected to be applied when 
the assets are recovered or liabilities are settled, based on those tax rates that are enacted or substantively enacted, 
except for: 
●  When the deferred income tax asset or liability arises from the initial recognition of goodwill or an asset or liability in a 

transaction that is not a business combination and that, at the time of the transaction, affects neither the accounting 
nor taxable profits; or 

●  When the taxable temporary difference is associated with interests in subsidiaries, associates or joint ventures, and 
the timing of the reversal can be controlled and it is probable that the temporary difference will not reverse in the 
foreseeable future. 

  
Deferred tax assets are recognised for deductible temporary differences and unused tax losses only if it is probable that 
future taxable amounts will be available to utilise those temporary differences and losses. 
  
The carrying amount of recognised and unrecognised deferred tax assets are reviewed at each reporting date. Deferred 
tax assets recognised are reduced to the extent that it is no longer probable that future taxable profits will be available for 
the carrying amount to be recovered. Previously unrecognised deferred tax assets are recognised to the extent that it is 
probable that there are future taxable profits available to recover the asset. 
  
Deferred tax assets and liabilities are offset only where there is a legally enforceable right to offset current tax assets 
against current tax liabilities and deferred tax assets against deferred tax liabilities; and they relate to the same taxable 
authority on either the same taxable entity or different taxable entities which intend to settle simultaneously. 
  
Current and non-current classification 
Assets and liabilities are presented in the statement of financial position based on current and non-current classification. 
  
An asset is classified as current when: it is either expected to be realised or intended to be sold or consumed in the 
company's normal operating cycle; it is held primarily for the purpose of trading; it is expected to be realised within 12 
months after the reporting period; or the asset is cash or cash equivalent unless restricted from being exchanged or used 
to settle a liability for at least 12 months after the reporting period. All other assets are classified as non-current. 
  
A liability is classified as current when: it is either expected to be settled in the company's normal operating cycle; it is held 
primarily for the purpose of trading; it is due to be settled within 12 months after the reporting period; or there is no 
unconditional right to defer the settlement of the liability for at least 12 months after the reporting period. All other liabilities 
are classified as non-current. 
  
Deferred tax assets and liabilities are always classified as non-current. 
  
Investments and other financial assets 
Investments and other financial assets are initially measured at fair value. Transaction costs are included as part of the 
initial measurement, except for financial assets at fair value through profit or loss. Such assets are subsequently measured 
at either amortised cost or fair value depending on their classification. Classification is determined based on both the 
business model within which such assets are held and the contractual cash flow characteristics of the financial asset 
unless an accounting mismatch is being avoided. 
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Financial assets are derecognised when the rights to receive cash flows have expired or have been transferred and the 
company has transferred substantially all the risks and rewards of ownership. When there is no reasonable expectation of 
recovering part or all of a financial asset, it's carrying value is written off. 
  
Financial assets at amortised cost 
A financial asset is measured at amortised cost only if both of the following conditions are met: (i) it is held within a 
business model whose objective is to hold assets in order to collect contractual cash flows; and (ii) the contractual terms of 
the financial asset represent contractual cash flows that are solely payments of principal and interest. 
  
Financial assets at fair value through profit or loss 
Financial assets not measured at amortised cost or at fair value through other comprehensive income are classified as 
financial assets at fair value through profit or loss. Typically, such financial assets will be either: (i) held for trading, where 
they are acquired for the purpose of selling in the short-term with an intention of making a profit, or a derivative; or (ii) 
designated as such upon initial recognition where permitted. Fair value movements are recognised in profit or loss. 
  
Financial assets at fair value through other comprehensive income 
Financial assets at fair value through other comprehensive income include equity investments which the company intends 
to hold for the foreseeable future and has irrevocably elected to classify them as such upon initial recognition. There are 
two types of FVOCI accounting under AASB 9 (Equity FVOCI and Debt FVOCI).  
  
Impairment of financial assets 
The company recognises a loss allowance for expected credit losses on financial assets which are either measured at 
amortised cost or fair value through other comprehensive income. The measurement of the loss allowance depends upon 
the company's assessment at the end of each reporting period as to whether the financial instrument's credit risk has 
increased significantly since initial recognition, based on reasonable and supportable information that is available, without 
undue cost or effort to obtain. 
  
Where there has not been a significant increase in exposure to credit risk since initial recognition, a 12-month expected 
credit loss allowance is estimated. This represents a portion of the asset's lifetime expected credit losses that is attributable 
to a default event that is possible within the next 12 months. Where a financial asset has become credit impaired or where 
it is determined that credit risk has increased significantly, the loss allowance is based on the asset's lifetime expected 
credit losses. The amount of expected credit loss recognised is measured on the basis of the probability weighted present 
value of anticipated cash shortfalls over the life of the instrument discounted at the original effective interest rate. 
  
For financial assets mandatorily measured at fair value through other comprehensive income, the loss allowance is 
recognised in other comprehensive income with a corresponding expense through profit or loss. In all other cases, the loss 
allowance reduces the asset's carrying value with a corresponding expense through profit or loss. 
  
Finance costs 
Finance costs attributable to qualifying assets are capitalised as part of the asset. All other finance costs are expensed in 
the period in which they are incurred. 
  
Cash and cash equivalents 
Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, highly 
liquid investments with original maturities of three months or less that are readily convertible to known amounts of cash and 
which are subject to an insignificant risk of changes in value. 
  
Trade and other receivables 
Other receivables are recognised at amortised cost, less any allowance for expected credit losses. 
  
Trade and other payables 
These amounts represent liabilities for goods and services provided to the company prior to the end of the financial year 
and which are unpaid. Due to their short-term nature they are measured at amortised cost and are not discounted. The 
amounts are unsecured and are usually paid within 30 days of recognition. 
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Share-based payment transactions 
The company measures the cost of equity-settled transactions with employees by reference to the fair value of the equity 
instruments at the date at which they are granted. The fair value is determined by using either the Binomial or Black-
Scholes model taking into account the terms and conditions upon which the instruments were granted. The accounting 
estimates and assumptions relating to equity-settled share-based payments would have no impact on the carrying amounts 
of assets and liabilities within the next annual reporting period but may impact profit or loss and equity. 
  
New Accounting Standards and Interpretations not yet mandatory or early adopted 
Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet 
mandatory, have not been early adopted by the company for the annual reporting period ended 30 June 2021. The 
company has not yet assessed the impact of these new or amended Accounting Standards and Interpretations. 
  
Note 3. Critical accounting judgements, estimates and assumptions 
  
Fair value measurement hierarchy 
The company is required to classify all assets and liabilities, measured at fair value, using a three level hierarchy, based on 
the lowest level of input that is significant to the entire fair value measurement, being: Level 1: Quoted prices (unadjusted) 
in active markets for identical assets or liabilities that the entity can access at the measurement date; Level 2: Inputs other 
than quoted prices included within Level 1 that are observable for the asset or liability, either directly or indirectly; and Level 
3: Unobservable inputs for the asset or liability. Considerable judgement is required to determine what is significant to fair 
value and therefore which category the asset or liability is placed in can be subjective. 
  
The fair value of assets and liabilities classified as level 3 is determined by the use of valuation models. These include 
discounted cash flow analysis or the use of observable inputs that require significant adjustments based on unobservable 
inputs. 
  
Income tax 
The company is subject to income taxes in the jurisdictions in which it operates. Significant judgement is required in 
determining the provision for income tax. There are many transactions and calculations undertaken during the ordinary 
course of business for which the ultimate tax determination is uncertain. The company recognises liabilities for anticipated 
tax audit issues based on the company's current understanding of the tax law. Where the final tax outcome of these 
matters is different from the carrying amounts, such differences will impact the current and deferred tax provisions in the 
period in which such determination is made. 
  
Recovery of deferred tax assets 
Deferred tax assets are recognised for deductible temporary differences only if the company considers it is probable that 
future taxable amounts will be available to utilise those temporary differences and losses. 
  
Note 4. Operating segments 
  
Identification of reportable operating segments 
  
The Company operated predominately as an explorer for minerals within Australia. 
  
Accounting policy for operating segments 
Operating segments are presented using the 'management approach', where the information presented is on the same 
basis as the internal reports provided to the Chief Operating Decision Makers ('CODM'). The CODM is responsible for the 
allocation of resources to operating segments and assessing their performance. 
 
The CODM reviews the Company as a whole in the business segment of mineral exploration and investment management. 
  
Note 5. Other income 
  
  30 June 2021  30 June 2020 
  $  $ 
     
Gain on settlement of loan  -    1,037,524  
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Note 6. Income tax expense/(benefit) 
  
  30 June 2021  30 June 2020 
  $  $ 
     
Income tax expense/(benefit)     
Current tax  (93,620)  707,544  
Deferred tax expense/(income) relating to the origination and reversal of temporary 
differences 

 
(77,222) 

 
(493,276) 

     
Aggregate income tax expense/(benefit)  (170,842)  214,268  
     
Numerical reconciliation of income tax expense/(benefit) and tax at the statutory rate     
Profit/(loss) before income tax (expense)/benefit  (657,083)  779,157  
     
Tax at the statutory tax rate of 26% (2020: 27.5%)  (170,842)  214,268  
     
Income tax expense/(benefit)  (170,842)  214,268  
  
Deferred tax balances were recognised for the year ended 30 June 2021 on the deductible temporary differences if the 
company considers it is probable that future taxable amounts will be available to utilise those temporary differences and 
losses. 
 
During the financial year ended 30 June 2021 the entity recorded a revaluation increment on the investments of 
$6,947,440 (30 June 2020: revaluation decrement of $6,313,964).  
  
The tax effect of any movements to the revaluation reserve are recognised directly against the reserve. All other 
movements are recognised through the profit and loss via income tax expense. The income tax benefits for the year 
representing current and deferred tax adjustments is $170,842 (2020: tax expense of $214,268). 
  
Note 7. Non-current assets - Financial assets through other comprehensive income 
  
  30 June 2021  30 June 2020 
  $  $ 
     
Ordinary shares in Syrah Resources Limited  9,461,316   2,513,876  
     
Reconciliation     
Reconciliation of the fair values at the beginning and end of the current and previous 
financial year are set out below: 

 
 
 

 
     
Opening fair value  2,513,876   10,031,635  
Additions  -    1,798,199  
Revaluation increments/(decrements)  6,947,440   (6,313,964) 
Disposal  -    (3,001,994) 
     
Closing fair value  9,461,316   2,513,876  
  
Refer to note 13 for further information on fair value measurement. 
  
Financial assets at fair value through other comprehensive income relate to Syrah Resources Limited which is ordinary 
shares in a listed company. These have been valued at the quoted prices at accordance with AASB 13, using Level 1 of 
the fair value hierarchy - quoted prices (unadjusted) in active markets for identical assets or liabilities. 
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AASB 13 'Fair Value Measurement' requires disclosure of fair value measurements by level of the fair value hierarchy, as 
follows: 
Level 1: quoted prices (unadjusted) in active markets for identical assets or liabilities; 
Level 2: inputs other than quoted prices included within Level 1 that are observable for the asset or liability, either directly 
or indirectly; 
Level 3: inputs for the asset or liability that are not based on observable market data (unobservable inputs). 
  
Note 8. Non-current assets - Financial assets through profit and loss 
  
  30 June 2021  30 June 2020 
  $  $ 
     
Investment in ThinkMarkets - Convertible Preference Shares  250,000   250,000  
Investment in Verrency Holdings Limited - Convertible Note*  343,644   334,249  
     
  593,644   584,249  
     
Reconciliation     
Reconciliation of the carrying amounts at the beginning and end of the current and previous 
financial year are set out below: 

 
 
 

 
     
Opening fair value  584,249   535,185  
Interest capitalised  34,786   42,830  
Foreign exchange gain  (25,391)  6,234  
     
Closing carrying amount  593,644   584,249  
  
*The investment in Verrency Holdings Limited is denominated in USD and subject to exchange rate fluctuations. 
  
As at 30 June 2021, there were two investments under the level 3 category, one in convertible notes and the other in 
convertible preference shares, which represented approximately 6% of total financial assets. 
 
The level 3 investments are carried at the fair value determined by the directors, which is equivalent to their acquisition 
cost. 
  
The Directors considered the carrying value of the unlisted investments, but are unable to assess the fair value of these 
investments at a higher level due to unavailability of additional information. The Directors have consulted with management 
of the investment companies and considered information available to the Board. Given the nature of the unlisted 
investments, the Directors are unable to assess an alternative value of these investments using available market 
information as at the end of the reporting period. Accordingly, the Directors have continued to assess the fair value of the 
investments at its cost. 
 
  
Note 9. Equity - issued capital 
  
  30 June 2021  30 June 2020  30 June 2021  30 June 2020 
  Shares  Shares  $  $ 
         
Ordinary shares - fully paid  120,029,019  106,844,810  12,412,119   11,221,853  
  



Copper Strike Limited 
Notes to the financial statements 
30 June 2021 
 

  
Note 9. Equity - issued capital (continued) 
 

  

  
23 

Movements in ordinary share capital 
  
Details  Date  Shares  Issue price  $ 
         
Balance  1 July 2019  106,844,810    11,221,853 
         
Balance  30 June 2020  106,844,810    11,221,853 
Issue of shares to Corporate Advisor  17 February 2021  552,631  $0.095   52,500 
Issue of Placement shares  17 February 2021  11,052,631  $0.095   1,050,000 
Issue of Placement shares to Directors  6 April 2021  1,578,947  $0.095   150,000 
Capital raising costs    -    (62,234) 
         
Balance  30 June 2021  120,029,019    12,412,119 
  
Ordinary shares 
Ordinary shares entitle the holder to participate in dividends and the proceeds on the winding up of the company in 
proportion to the number of and amounts paid on the shares held. The fully paid ordinary shares have no par value and the 
company does not have a limited amount of authorised capital. 
  
On a show of hands every member present at a meeting in person or by proxy shall have one vote and upon a poll each 
share shall have one vote. 
  
Share buy-back 
There is no current on-market share buy-back. 
  
Capital risk management 
The entity's objectives when managing capital are to safeguard its ability to continue as a going concern, so that it can 
provide returns for shareholders and benefits for other stakeholders and to maintain an optimum capital structure to reduce 
the cost of capital. 
  
Capital is regarded as total equity, as recognised in the statement of financial position, plus net debt. Net debt is calculated 
as total borrowings less cash and cash equivalents. 
  
In order to maintain or adjust the capital structure, the company may adjust the amount of dividends paid to shareholders, 
return capital to shareholders, issue new shares or sell assets to reduce debt. 
  
Accounting policy for issued capital 
Ordinary shares are classified as equity. 
  
Incremental costs directly attributable to the issue of new shares are shown in equity as a deduction, net of tax, from the 
proceeds. 
  
Note 10. Equity - reserves 
  
  30 June 2021  30 June 2020 
  $  $ 
     
Financial assets at fair value through other comprehensive income reserve  5,025,444   (1,828,542) 
Options reserve  304,452   -   
     
  5,329,896   (1,828,542) 
  
Share-based payments reserve 
The reserve is used to recognise the value of equity benefits provided to employees and directors as part of their 
remuneration, and other parties as part of their compensation for services. 
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Movements in reserves 
Movements in each class of reserve during the current and previous financial year are set out below: 
  

 
 Fair value 

through 
 

 

 

 other compre-
hensive 
income 

 

Total 
  $  $ 
     
Balance at 1 July 2019  3,859,973  3,859,973 
Realised gain (gross of tax)  (671,574)  (671,574) 
Unrealised fair value gain /(loss)  on revaluation of assets  (5,567,030)  (5,567,030) 
Tax effect of revaluation assets  550,089  550,089 
     
Balance at 30 June 2020  (1,828,542)  (1,828,542) 
Tax effect of revaluation assets  (93,454)  (93,454) 
Unrealised fair value gain / (loss) on revaluation of assets  6,947,440  6,947,440 
Options issued  304,452  304,452 
     
Balance at 30 June 2021  5,329,896  5,329,896 
  
Note 11. Equity - dividends 
  
There were no dividends paid, recommended or declared during the current or previous financial year. 
  
Note 12. Financial instruments 
  
Financial risk management objectives 
The entity's activities expose it to a variety of financial risks: market risk (including foreign currency risk, price risk and 
interest rate risk), credit risk and liquidity risk. The entity's overall risk management program focuses on the unpredictability 
of financial markets and seeks to minimise potential adverse effects on the financial performance of the entity. The entity 
uses different methods to measure different types of risk to which it is exposed. These methods include sensitivity analysis 
in the case of interest rate, foreign exchange and other price risks, ageing analysis for credit risk and beta analysis in 
respect of investment portfolios to determine market risk. 
  
Risk management is carried out by the Board. The policies employed to mitigate risk include identification and analysis of 
the risk exposure of the entity and appropriate procedures, controls and risk limits. The Board identifies risk and evaluates 
the effectiveness of its responses. 
  
Market risk 
  
Price risk 
The entity is exposed to significant price risk in relation to its investment in Syrah Resources Limited. 
  

 

 

 

 Average 
price 

increase 

 

 

 

 

 Average 
price 

decrease 

 

 

30 June 2021 

 

% change 

 Effect on 
profit before 

tax 

 
Effect on 

equity 

 

% change 

 Effect on 
profit before 

tax 

 
Effect on 

equity 
             
Investment in ordinary shares  50%   -  4,730,658  (50%)  -  (4,730,658) 
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 Average 
price 

increase 

 

 

 

 

 Average 
price 

decrease 

 

 

30 June 2020 

 

% change 

 Effect on 
profit before 

tax 

 
Effect on 

equity 

 

% change 

 Effect on 
profit before 

tax 

 
Effect on 

equity 
             
Investment in ordinary shares  50%   -  1,256,938  (50%)  -  (1,256,938) 
  
Interest rate risk 
The entity's only exposure to interest rate risk is in relation to deposits held. Deposits are held with reputable banking 
financial institutions. 
  
  30 June 2021 30 June 2020 

 

 Weighted 
average 

interest rate 

 

Balance 

 Weighted 
average 

interest rate 

 

Balance 
  %  $  %  $ 
         
Cash at bank  0.10%   1,148,628  0.10%   321,053 
         
Net exposure to cash flow interest rate risk    1,148,628    321,053 
  
Interest rate risk is not material to the company. 
  
Credit risk 
Credit risk is managed on a entity basis. Credit risk refers to the risk that a counterparty will default on its contractual 
obligations resulting in financial loss to the entity. The entity has minimal exposure to credit risk as its only receivables 
relate to interest receivable and GST refunds due. 
  
The company has adopted a lifetime expected loss allowance in estimating expected credit losses to trade receivables 
through the use of a provisions matrix using fixed rates of credit loss provisioning. These provisions are considered 
representative across all customers of the company based on recent sales experience, historical collection rates and 
forward-looking information that is available. 
  
Generally, trade receivables are written off when there is no reasonable expectation of recovery. Indicators of this include 
the failure of a debtor to engage in a repayment plan, no active enforcement activity and a failure to make contractual 
payments for a period greater than 1 year. 
  
Liquidity risk 
Vigilant liquidity risk management requires the entity to maintain sufficient liquid assets (mainly cash and cash equivalents) 
to be able to pay debts as and when they become due and payable. 
  
The entity manages liquidity risk by maintaining adequate cash reserves by continuously monitoring actual and forecast 
cash flows and matching the maturity profiles of financial assets and liabilities. 
  
The entity's working capital, being current assets less current liabilities was a surplus of $1,114,396 at 30 June 2021 (30 
June 2020: working capital surplus of $286,073). The main reason for the increase is due to proceeds received from capital 
raising completed.  
 
Based on this the directors are satisfied that the entity will have sufficient funds to pay its debts as and when they fall due. 
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Remaining contractual maturities 
The following tables detail the company's remaining contractual maturity for its financial instrument liabilities. The tables 
have been drawn up based on the undiscounted cash flows of financial liabilities based on the earliest date on which the 
financial liabilities are required to be paid. The tables include both interest and principal cash flows disclosed as remaining 
contractual maturities and therefore these totals may differ from their carrying amount in the statement of financial position. 
  

 

 Weighted 
average 

interest rate 

 

1 year or less 

 
Between 1 
and 2 years 

 
Between 2 
and 5 years 

 

Over 5 years 

 Remaining 
contractual 
maturities 

30 June 2021  %  $  $  $  $  $ 
             
Non-derivatives             
Non-interest bearing             
Trade payables  -  48,673  -  -  -  48,673 
Total non-derivatives    48,673  -  -  -  48,673 
  

 

 Weighted 
average 

interest rate 

 

1 year or less 

 
Between 1 
and 2 years 

 
Between 2 
and 5 years 

 

Over 5 years 

 Remaining 
contractual 
maturities 

30 June 2020  %  $  $  $  $  $ 
             
Non-derivatives             
Non-interest bearing             
Trade payables  -  44,152  -  -  -  44,152 
Total non-derivatives    44,152  -  -  -  44,152 
  
The cash flows in the maturity analysis above are not expected to occur significantly earlier than contractually disclosed 
above. 
  
Fair value of financial instruments 
Unless otherwise stated, the carrying amounts of financial instruments reflect their fair value. 
  
Note 13. Fair value measurement 
  
Accounting policy for fair value measurement 
When an asset or liability, financial or non-financial, is measured at fair value for recognition or disclosure purposes, the 
fair value is based on the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction 
between market participants at the measurement date; and assumes that the transaction will take place either: in the 
principal market; or in the absence of a principal market, in the most advantageous market. 
  
Fair value is measured using the assumptions that market participants would use when pricing the asset or liability, 
assuming they act in their economic best interests. For non-financial assets, the fair value measurement is based on its 
highest and best use. Valuation techniques that are appropriate in the circumstances and for which sufficient data are 
available to measure fair value, are used, maximising the use of relevant observable inputs and minimising the use of 
unobservable inputs. 
  
Note 14. Key management personnel disclosures 
  
Directors 
The following persons were directors of Copper Strike Limited during the financial year: 
  
Mr M Hanlon (appointed 25 November 2020)   
Mr B Jesser   
Mr A McIntosh (appointed 25 November 2020)   
Mr T Kumova (resigned 25 November 2020)   
Mr T Staermose (resigned 25 November 2020)   
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Compensation 
The aggregate compensation made to directors and other members of key management personnel of the company is set 
out below: 
  
  30 June 2021  30 June 2020 
  $  $ 
     
Short-term employee benefits  110,238   93,043  
Post-employment benefits  10,473   7,262  
     
  120,711   100,305  
  
Note 15. Remuneration of auditors 
  
During the financial year the following fees were paid or payable for services provided by William Buck Audit (Vic) Pty Ltd, 
the auditor of the company, and its network firms: 
  
  30 June 2021  30 June 2020 
  $  $ 
     
Audit services - Grant Thornton Audit Pty Ltd     
Audit or review of the financial statements  -    15,000  
     
Audit services - William Buck Audit (Vic) Pty Ltd     
Review of the financial statements  9,000   -   
Audit of the financial statements  17,500   16,000  
     
  26,500   16,000  
  
Note 16. Contingent liabilities 
  
  30 June 2021  30 June 2020 
  $  $ 
     
Bank guarantees  325,000   325,000  
  
The above balance relates to the overall bank guarantee facility with ANZ. As at 30 June 2021, the amount remaining on 
this facility is $63,462 (2020: $63,462). The Company is currently in the process of releasing the remaining guarantees, at 
which point the overall facility will be closed. 
  
Note 17. Commitments 
  
As at 30 June 2021 the Company does not have any commitments (30 June 2020: None). 
  
Note 18. Related party transactions 
  
Parent entity 
Copper Strike Limited is the parent entity. 
  
Key management personnel 
Disclosures relating to key management personnel are set out in note 14 and the remuneration report included in the 
directors' report. 
  
Transactions with related parties 
There were no transactions with related parties during the current and previous financial year. 
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Receivable from and payable to related parties 
There were no trade receivables from or trade payables to related parties at the current and previous reporting date. 
  
Loans to/from related parties 
There were no loans to or from related parties at the current and previous reporting date. 
  
Note 19. Events after the reporting period 
  
On 8 July 2021, the company announced that it has been advised by the ASX, that it has agreed to extend the date 
afforded to the Company to demonstrate that it is compliant with Listing Rule 12.1 by one month from 9 July 2021 to 9 
August 2021. If the Company does not demonstrate compliance with this rule to ASX’s satisfaction by 9 August 2021, ASX 
may suspend the Company’s securities from official quotation.  
  
On 11 August 2021, the company announced that as advised in the Company’s quarterly activities and cashflow report on 
30 July 2021 that it would be applying to the ASX for a further extension of time in order to complete an appropriate 
acquisition. ASX has advised that they will respond to the Company’s request for an extension in due course, and in the 
interim will not suspend the Company at the current time. Due diligence is continuing on several potential opportunities 
despite considerable disruption caused by state border closures and quarantine/isolation requirements. The Company has 
also recently appointed EM Advisory Pty Ltd to further support the Company’s acquisition process. The Company will 
provide a further update to the market in due course. 
 
Subsequent to year end, the Company’s investment in Verrency is being converted from Convertible Notes to ordinary 
equity, and the Company has agreed to convert its investment in ThinkMarkets from Convertible Preference Shares to 
ordinary equity.  
  
Since 30 June 2021, the fair value of the investment in Syrah Resources Limited (ASX Code: SYR) has increased to 
$11,883,780 as at 30 August 2021. This is an increase of $2,422,464 since 30 June 2021. 
  
No other matter or circumstance has arisen since 30 June 2021 that has significantly affected, or may significantly affect 
the company's operations, the results of those operations, or the company's state of affairs in future financial years. 
  
Note 20. Reconciliation of profit/(loss) after income tax to net cash used in operating activities 
  
  30 June 2021  30 June 2020 
  $  $ 
     
Profit/(loss) after income tax (expense)/benefit for the year  (486,241)  564,889  
     
Adjustments for:     
Gain on settlement of loan  -    (1,037,524) 
Shared based payments  304,452   -   
Interest revenue recognised through finance cashflows  (34,786)  (14,269) 
Interest expense recognised through finance cashflows  -    26,887  
     
Change in operating assets and liabilities:     

Decrease/(increase) in trade and other receivables  (3,768)  160  
Decrease/(increase) in deferred tax assets  (170,843)  214,268  
Decrease/(increase) in prepayments  (1,503)  (3,266) 
Increase/(decrease) in trade and other payables  4,605   (29,842) 
Increase/(decrease) in other liabilities  25,394   (26,879) 

     
Net cash used in operating activities  (362,690)  (305,576) 
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Note 21. Earnings per share 
  
  30 June 2021  30 June 2020 
  $  $ 
     
Profit/(loss) after income tax attributable to the owners of Copper Strike Limited  (486,241)  564,889  
  
  Number  Number 
     
Weighted average number of ordinary shares used in calculating basic earnings per share  111,448,847  106,844,810 
     
Weighted average number of ordinary shares used in calculating diluted earnings per share  111,448,847  106,844,810 
  
  Cents  Cents 
     
Basic earnings per share profit/(loss)  (0.44)  0.53 
Diluted earnings per share profit/(loss)  (0.44)  0.53 
  
The calculation of the weighted average number of ordinary shares has not included the potential ordinary shares which 
would be issued upon exercising the options because if they were, this would result in a dilutive effect. 
  
Accounting policy for earnings per share 
  
Basic earnings per share 
Basic earnings per share is calculated by dividing the profit attributable to the owners of Copper Strike Limited, excluding 
any costs of servicing equity other than ordinary shares, by the weighted average number of ordinary shares outstanding 
during the financial year, adjusted for bonus elements in ordinary shares issued during the financial year. 
  
Diluted earnings per share 
Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take into account 
the after income tax effect of interest and other financing costs associated with dilutive potential ordinary shares and the 
weighted average number of shares assumed to have been issued for no consideration in relation to dilutive potential 
ordinary shares. 
  
Note 22. Share-based payments 
  
Set out below are summaries of options granted to corporate advisors: 
  
30 June 2021               
      Balance at       Expired/  Balance at  
    Exercise   the start of       forfeited/  the end of  
Grant date  Expiry date  price  the year  Granted  Exercised  other  the year 
               
17/02/2021  31/01/2024  $0.170   -  2,210,000  -  -  2,210,000 
17/02/2021  31/01/2024  $0.140   -  2,210,000  -  -  2,210,000 
06/04/2021  31/01/2024  $0.170   -  290,000  -  -  290,000 
06/04/2021  31/01/2024  $0.140   -  290,000  -  -  290,000 
      -  5,000,000  -  -  5,000,000 
  
Weighted average exercise price  $0.000  $0.155   $0.000  $0.000  $0.155  
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Set out below are the options exercisable at the end of the financial year: 
  
    30 June 2021  30 June 2020 
Grant date  Expiry date  Number  Number 
       
17/02/2021  31/01/2024  4,420,000  - 
06/04/2021  31/01/2024  580,000  - 
       
    5,000,000  - 
  
The weighted average remaining contractual life of options outstanding at the end of the financial year was 2.59 years (30 
June 2020: NIL). 
  
For the options granted during the current financial year, the valuation model inputs used to determine the fair value at the 
grant date, are as follows: 
  
    Share price  Exercise  Expected  Dividend  Risk-free  Fair value 
Grant date  Expiry date  at grant date  price  volatility  yield  interest rate  at grant date 
               
17/02/2021  31/01/2024  $0.115   $0.170   98.750%   -  0.114%   $0.060  
17/02/2021  31/01/2024  $0.115   $0.140   98.750%   -  0.114%   $0.065  
06/04/2021  31/01/2024  $0.096   $0.170   98.020%   -  0.102%   $0.045  
06/04/2021  31/01/2024  $0.096   $0.140   98.020%   -  0.102%   $0.049  
  
Accounting policy for share-based payments 
Equity-settled and cash-settled share-based compensation benefits are provided to corporate advisors. 
  
Equity-settled transactions are awards of shares, or options over shares, that are provided to employees and corporate 
advisors in exchange for the rendering of services. Cash-settled transactions are awards of cash for the exchange of 
services, where the amount of cash is determined by reference to the share price. 
  
The cost of equity-settled transactions are measured at fair value on grant date. Fair value is independently determined 
using either the Binomial or Black-Scholes option pricing model that takes into account the exercise price, the term of the 
option, the impact of dilution, the share price at grant date and expected price volatility of the underlying share, the 
expected dividend yield and the risk free interest rate for the term of the option, together with non-vesting conditions that do 
not determine whether the company receives the services that entitle the employees to receive payment. No account is 
taken of any other vesting conditions. 
  
The cost of equity-settled transactions are recognised as an expense with a corresponding increase in equity over the 
vesting period. The cumulative charge to profit or loss is calculated based on the grant date fair value of the award, the 
best estimate of the number of awards that are likely to vest and the expired portion of the vesting period. The amount 
recognised in profit or loss for the period is the cumulative amount calculated at each reporting date less amounts already 
recognised in previous periods. 
  
The cost of cash-settled transactions is initially, and at each reporting date until vested, determined by applying either the 
Binomial or Black-Scholes option pricing model, taking into consideration the terms and conditions on which the award was 
granted. The cumulative charge to profit or loss until settlement of the liability is calculated as follows: 
●  during the vesting period, the liability at each reporting date is the fair value of the award at that date multiplied by the 

expired portion of the vesting period. 
●  from the end of the vesting period until settlement of the award, the liability is the full fair value of the liability at the 

reporting date. 
  
All changes in the liability are recognised in profit or loss. The ultimate cost of cash-settled transactions is the cash paid to 
settle the liability. 
  
Market conditions are taken into consideration in determining fair value. Therefore any awards subject to market conditions 
are considered to vest irrespective of whether or not that market condition has been met, provided all other conditions are 
satisfied. 
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If equity-settled awards are modified, as a minimum an expense is recognised as if the modification has not been made. 
An additional expense is recognised, over the remaining vesting period, for any modification that increases the total fair 
value of the share-based compensation benefit as at the date of modification. 
  
If the non-vesting condition is within the control of the company or employee, the failure to satisfy the condition is treated 
as a cancellation. If the condition is not within the control of the company or employee and is not satisfied during the 
vesting period, any remaining expense for the award is recognised over the remaining vesting period, unless the award is 
forfeited. 
  
If equity-settled awards are cancelled, it is treated as if it has vested on the date of cancellation, and any remaining 
expense is recognised immediately. If a new replacement award is substituted for the cancelled award, the cancelled and 
new award is treated as if they were a modification. 
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In the directors' opinion: 
  
●  the attached financial statements and notes comply with the Corporations Act 2001, the Accounting Standards, the 

Corporations Regulations 2001 and other mandatory professional reporting requirements; 
  
●  the attached financial statements and notes comply with International Financial Reporting Standards as issued by the 

International Accounting Standards Board as described in note 2 to the financial statements; 
  
●  the attached financial statements and notes give a true and fair view of the company's financial position as at 30 June 

2021 and of its performance for the financial year ended on that date; and 
  
●  there are reasonable grounds to believe that the company will be able to pay its debts as and when they become due 

and payable. 
  
The directors have been given the declarations required by section 295A of the Corporations Act 2001. 
  
Signed in accordance with a resolution of directors made pursuant to section 295(5)(a) of the Corporations Act 2001. 
  
On behalf of the directors 
  
  
  
  
___________________________ 
Mr Mark Hanlon 
Non-Executive Chairman 
  
31 August 2021 
Melbourne 
  



 

 

 

Report on the Audit of the Financial Report 

Opinion 

We have audited the financial report of Copper Strike Limited (the Company), which 

comprises the statement of financial position as at 30 June 2021, the statement of profit or 

loss and other comprehensive income, the statement of changes in equity and the 

statement of cash flows for the year then ended, and notes to the financial statements, 

including a summary of significant accounting policies and other explanatory information, 

and the directors’ declaration. 

 

In our opinion, the accompanying financial report of the Company, is in accordance with 

the Corporations Act 2001, including:  

(i) giving a true and fair view of the Company’s financial position as at 30 June 2021 and 

of its financial performance for the year ended on that date; and  

(ii)  complying with Australian Accounting Standards and the Corporations Regulations 

2001.  

Basis for Opinion  

We conducted our audit in accordance with Australian Auditing Standards. Our 

responsibilities under those standards are further described in the Auditor’s 

Responsibilities for the Audit of the Financial Report section of our report. We are 

independent of the Company in accordance with the auditor independence requirements 

of the Corporations Act 2001 and the ethical requirements of the Accounting Professional 

and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants 

(including Independence Standards) (the Code) that are relevant to our audit of the 

financial report in Australia. We have also fulfilled our other ethical responsibilities in 

accordance with the Code.  

 

We believe that the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our opinion. 

Key Audit Matters  

Key audit matters are those matters that, in our professional judgement, were of most 

significance in our audit of the financial report of the current period. These matters were 

addressed in the context of our audit of the financial report as a whole, and in forming our 

opinion thereon, and we do not provide a separate opinion on these matters.

Copper Strike Limited 

Independent auditor’s report to members  



 

 

 

FINANCIAL ASSETS THROUGH OTHER COMPREHENSIVE INCOME 

Area of focus 

Refer also to notes 2 and 7 
How our audit addressed it 

The Company owns an equity investment in a 
listed enttity which has a value of 
approximately $9.5 million at 30 June 2021. 
 
There is a risk that the investment has not 
been valued appropriately and that the fair 
value movement has not been appropriately 
recorded. 
 
This area is a key audit matter as this 
investment is the most significant asset on the 
statement of financial position. 

Our procedures included; 
 
- Verifiying the number of shares held at 30 

June 2021 to the holding statement obtained 
from an external party; 
 

- Agreeing share prices of the investment as at 
30 June 2021 to the Australian Securities 
Exchange; 

 
- Testing the mathematical accuracy of the fair 

value valuation;  
 

- Assessing the liquidity of the investment 
noting that the securities are actively traded 
on the Australian Securities Exchange; 

 
- Assessing the fair value movement in the 

investment from the previous balance date 
and ensured it was accounted for in 
accordance with its classification; and 

 
- Evaluating the compliance of the 

classification of investments under AASB 9 – 
Financial Instruments. 

 
We also assessed the adequacy of the 
Company’s disclosures in the financial report. 

FINANCIAL ASSETS THROUGH THE PROFIT OR LOSS 

Area of focus 

Refer also to notes 2 and 8 
How our audit addressed it 

Consistent with the prior year the Company 
continues to hold convertible shares and 
convertible notes in two unlisted entities. 
 
There is a risk that the investments have not 
been appropriately classified and treated under 
AASB 9 Financial Instruments.  There is also a 
risk that they have not been valued 
appropriately and that the fair value 
movements have not been appropriately 
recorded. 
 
This is a key audit matter due to complexities 
around the accounting treatment for the intial 
recognition and subsequent valuations of the 
investments. 

Our procedures included; 
 
- Obtaining the signed investment agreements 

and reviewing the key terms; 
 

- Assessing the appropriateness of the 
valuations of the investments at 30 June 
2021. 

 
- Assessing the fair value movement in the 

investments from the previous balance date 
and ensured it was accounted for in 
accordance with its classification; and 
 

- Evaluating the compliance of the 
classification of the investments with AASB 9. 

 
We also assessed the adequacy of the 
Company’s disclosures in the financial report. 



 

 

 

Other Information  

The directors are responsible for the other information. The other information comprises the information in 

the Company’s annual report for the year ended 30 June 2021 but does not include the financial report and 

the auditor’s report thereon. 

  

Our opinion on the financial report does not cover the other information and we do not express any form of 

assurance conclusion thereon.  

 

In connection with our audit of the financial report, our responsibility is to read the other information and, in 

doing so, consider whether the other information is materially inconsistent with the financial report or our 

knowledge obtained in the audit or otherwise appears to be materially misstated.  

 

If, based on the work we have performed, we conclude that there is a material misstatement of this other 

information, we are required to report that fact. We have nothing to report in this regard. 

Responsibilities of the Directors for the Financial Report 

The directors of the Company are responsible for the preparation of the financial report that gives a true 

and fair view in accordance with Australian Accounting Standards and the Corporations Act 2001 

and for such internal control as the directors determine is necessary to enable the preparation of the 

financial report that gives a true and fair view and is free from material misstatement, whether due to fraud 

or error.  

 

In preparing the financial report, the directors are responsible for assessing the ability of the Company to 

continue as a going concern, disclosing, as applicable, matters related to going concern and using the 

going concern basis of accounting unless the directors either intend to liquidate the Company or to cease 

operations, or has no realistic alternative but to do so. 

Auditor’s Responsibilities for the Audit of the Financial Report  

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free 

from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 

opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted 

in accordance with the Australian Auditing Standards will always detect a material misstatement when it 

exists. Misstatements can arise from fraud or error and are considered material if, individually or in the 

aggregate, they could reasonably be expected to influence the economic decisions of users taken on the 

basis of this financial report. 

 

A further description of our responsibilities for the audit of these financial statements is located at the 

Auditing and Assurance Standards Board website at: 

 

http://www.auasb.gov.au/auditors_responsibilities/ar2.pdf 

 

This description forms part of our independent auditor’s report. 

Report on the Remuneration Report 

Opinion on the Remuneration Report  

We have audited the Remuneration Report included in of the directors’ report for the year ended 30 June 

2021.  

 

http://www.auasb.gov.au/auditors_responsibilities/ar2.pdf


 

 

 

In our opinion, the Remuneration Report of Copper Strike Limited., for the year ended 30 June 2021, 

complies with section 300A of the Corporations Act 2001. 

Responsibilities 

The directors of the Company are responsible for the preparation and presentation of the Remuneration 

Report in accordance with section 300A of the Corporations Act 2001. Our responsibility is to express an 

opinion on the Remuneration Report, based on our audit conducted in accordance with Australian Auditing 

Standards. 

 

 

 

 

William Buck Audit (Vic) Pty Ltd 

ABN: 59 116 151 136 

 

 

 

 

A. A. Finnis 

Director 

 

Melbourne, 31st August 2021  
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The shareholder information set out below was applicable as at 27 August 2021. 

Distribution of equitable securities 
Analysis of number of equitable security holders by size of holding: 

Number % Number % 
of holders  of of of holders  of of total 
of ordinary   ordinary ordinary of unlisted  unlisted unlisted 

shares shares shares options options options 

1 to 1,000 151 34,693 0.03 - - - 
1,001 to 5,000 221 695,296 0.58 - - - 
5,001 to 10,000 174 1,418,369 1.18 - - - 
10,001 to 100,000 314 11,939,014 9.95 - - - 
100,001 and over 104 105,941,647 88.26 1 5,000,000 100.00 

964 120,029,019 100.00 1 5,000,000 100.00 

Holding less than a marketable 
parcel 375 745,195 0.62 - - - 

Equity security holders 

Twenty largest quoted equity security holders 
The names of the twenty largest security holders of quoted equity securities are listed below: 

Ordinary shares 
% of total 

shares  
 Number held  issued 

GASMERE PTY LTD 23,114,549 19.26 
MR KEVIN RICHARD MCCROHAN 12,962,410 10.80 
BNP PARIBAS NOMINEES PTY LTD (IB AU NOMS RETAILCLIENT DRP) 7,639,162 6.36 
CS FOURTH NOMINEES PTY LIMITED (HSBC CUST NOM AU LTD 11 A/C) 4,096,484 3.41 
KEYBRIDGE CAPITAL LIMITED 3,688,171 3.07 
HYDRONOMEES PTY LTD (HYDRO-CHEM SUPER FUND A/C) 3,303,000 2.75 
MR RAYMOND JOHN PRINCE (R J PRINCE RETIRE FUND A/C) 3,025,000 2.52 
T&C LANDRIGAN PTY LTD (T&C LANDRIGAN SUPER A/C) 2,904,353 2.42 
ACN 167 523 659 PTY LTD (THOMAS EADIE SUPER A/C) 2,581,714 2.15 
BUPRESTID PTY LTD (HANLON FAMILY S/F A/C) 2,539,883 2.12 
A-LINE RETIREMENT FUND PTY LTD (A-LINE RETIREMENT FUND A/C) 2,385,407 1.99 
BERDEN PTY LTD (A-LINE PARTITIONS HD SF A/C) 2,380,000 1.98 
HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED 2,308,000 1.92 
HM PENSIONS PTY LTD (MARK SUPER A/C) 2,250,000 1.87 
MR NEIL CLIFFORD DUNCAN 1,510,000 1.26 
MR DAVID ROBINSON BORLAND & MRS JACQUELINE ANNE BORLAND (BORLAND
SUPERFUND A/C) 1,438,950 1.20 
ZWECS PTY LTD (SE & C STAUGHTON EXEC SF A/C) 1,368,933 1.14 
MIRTLEF PTY LTD (SIMON STAUGHTON FAMILY A/C) 1,280,000 1.07 
MARSON CONSTRUCTIONS PTY LTD (MARSON RETIREMENT PLAN A/C) 1,132,592 0.94 
SECOND CHANCE HOLDINGS PTY LTD (W G MORLEY FAMILY A/C) 1,000,000 0.83 

82,908,608 69.07 
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Unquoted equity securities 
Number Number 
on issue of holders 

Options over ordinary shares issued 5,000,000 1 

The following person holds 20% or more of unquoted equity securities: 

Name  Class  Number held 

CG Nominees (Australia) Pty Ltd  Unquoted options  5,000,000 

Substantial holders 
Substantial holders in the Company, as disclosed in substantial holding notices given to the Company, are set out below: 

Ordinary shares 
% of total 

shares  
 Number held  issued 

GASMERE PTY LTD 22,490,547 21.05 
AUSTRALIAN STYLE GROUP PTY LTD 12,381,516 11.588 
WILSON ASSET MANAGEMENT GROUP 11,745,230 9.791 
KEYBRIDGE CAPITAL LIMITED 11,270,524 9.390 
MR KEVIN RICHARD MCCROHAN 11,148,404 10.43 
AURORA FUNDS MANAGEMENT LIMITED (AURORA) (ABN 69 092 626 885) 
AS RESPONSIBLE ENTITY OF THE HHY FUND (ARSN 112 579 129) (HHY), AND 
AURORA CORPORATE PTY LTD AS TRUSTEE OF THE AURORA INVESTMENTS UNIT 
TRUST (AURORA CORPORATE) 7,582,353 6.32 

1 The deemed interest in CSE represents the combined shareholding of Keybridge Capital Limited (KBC) and HHY Fund 
(HHY). Refer to substantial shareholder notice lodged on 3 June 2021 for further information. The Wilson Asset 
Management Group does not beneficially own, and exerts no control or influence over, the CSE shares in which members 
of the Wilson Asset Management Group are determined to hold indirect deemed relevant interests in. Members of the 
Wilson Asset Management Group have no direct interest in CSE and they do not exert control of influence over KBC or 
HHY. 

Voting rights 
The voting rights attached to ordinary shares are set out below: 

Ordinary shares 
All issued shares carry voting rights on a one-for-one basis. 

Unquoted Options 
There are no voting rights attached to the unquoted options. 

There are no other classes of equity securities. 

Corporate Governance 

The Company’s 2021 Corporate Governance Statement is available on the Company’s website at: 
http://copperstrike.com.au/corporate-governance 

Annual General Meeting 

Copper Strike Limited advises that its Annual General Meeting will be held on Wednesday, 24 November 2021. The time 
and other details relating to the meeting will be advised in the Notice of Meeting to be sent to all shareholders and released 
to ASX in due course. In accordance with ASX Listing Rules and the Company’s Constitution, the closing date for receipt of 
nominations for the position of Director are required to be lodged at the registered office of the Company by 5.00pm 
(AEDT) on 13 October 2021. 


