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Acknowledgement
of Country

SKS Technologies and its Board, management and employees respectfully acknowledge
the Traditional Owners of the land upon which it operates its business, the Wurundjeri
Woi Wurrung and Bunurong/Boon Wurrung peoples of the Kulin, and pay respect to
their Elders past, present and emerging.

FY24 Summary Appendix 4E

RESULTS FOR ANNOUNCEMENT (A$000S) % CHANGE 2024 2023
Revenue from ordinary activities 64% $136,309 $83,268
Profit from ordinary activities after tax attributable to 948% $6,625 $632
members

Net profit for the period attributable to members 948% $6,625 $632
Net tangible assets per share 330% 7.57 cents 1.76 cents
Operating cashflow per share 178% 7.5 cents 2.7 cents
DIVIDEND (CENTS) 2025 2024 2023

Interim dividend - - -

Final dividend 1.0(f) 0.2(u) 0.25(u)

Total dividend 1.0(f) 0.2(u) 0.25(u)

(f) = fully franked, (u) = unfranked



Contents

Company Profile 3-4
Featured Projects 5
FY24 Performance Snapshot 6
Chair and CEO'’s Letter 7-9
Strategic Approach 10
Financial Performance 11
Cash, Debt and Working Capital 12
Featured Projects 13
Review of Operations 14-16
SKS Indigenous Technologies 17-18
Sustainability Report 19-20
Financial Report 21-65
- Directors’ Report 22
- Remuneration Report (Audited) 27

- Consolidated Statement of Profit and Loss and Other 31

Comprehensive Income

- Consolidated Statement of Financial Position 32

- Consolidated Statement of Changes in Equity 33

- Consolidated Statement of Cash Flows 34

- Notes to the Year End Financial Statements 35

- Consolidated Entity Disclosure Statement 58

- Directors’ Declaration 59

- Auditors’ Independence Declaration 60

- Independent Auditors’ Report 61
Shareholder An_alysis and Other Stock 66-68
Exchange Requirements
Corporate Directory 69

THE SKS TECHNOLOGIES

2024 ANNUAL GENERAL MEETING
WILL BE HELD:

DATE: 21ST NOVEMBER 2024

TIME: 11AM

VENUE: SKS TECHNOLOGIES

700 SPENCER ST,

WEST MELBOURNE VIC



Company
Profile

SYSTEMS AND SERVICES

SKS Technologies designs and installs electrical, audiovisual and there is a heightened focus on acquiring and maintaining systems
communications networking systems with a range of service that can counter the issues arising from a disparate workforce
components that can also be offered as discrete services as well that must keep its employees connected, as well as the need to

as ongoing, contracted maintenance services. With the increasing keep its data safe. Thus, the quantum growth experienced by the
focus on electrification and digitisation, organisations across the business emanates from a blue-chip customer base spread across
spectrum of industries are seeking solutions that integrate and all industry sectors.

offer flexibility and scope in functionality as well as the latest
developments in technology. Equally, in a post-pandemic world,

AUDIOVISUAL COMMUNICATIONS ELECTRICAL

Display and projector systems Voice and data General lighting and power
Interactive whiteboards Structured cabling High voltage systems
Video walls Optical fibre and copper Earthing systems
Specialist controlled lighting Patch panel management Uninterruptible power systems
Public access systems Active equipment Power quality analysis
Video and audio conferencing Cable networking auditing Power factor correction
Touch panel control WAP installation

ENERGY MANAGEMENT SMART BUILDINGS
Energy audits Converged networks Desktop power and data works
Energy saving timers and sensors Digital twins Light level audits
Energy monitoring Active monitoring of essential Exit and emergency light test
Power analysis and data logging services to facilitate timely Lamp replacements
Lighting efficiency analysis fault detection Test and tag electrical equipment

Switchboard testing

MARKET ADVANTAGE

SKS Technologies’ national
footprint enables it to pursue

()
° o8 Brisbane, QLD work and execute projects
... . .
oo for large national clients who
L

need a local presence for
Perth, WA @ . .
e their state-based operations.

0
Adelaide, SA 0:0
tH
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Featured
Projects

or education and
al signage, patient check-in
the 10-floor facility.

Lalud

TAYLAH AHMAT

SKS Indigenous Technologies

‘ ‘ I love the variety of my work and the fact
that it's so hands-on. It’s repetitive enough
to learn, but still offers something new
every day with really great mentors. I'm
currently working on the Footscray Hospital
project and there’s lots of problem solving.

I have so much knowledge now that | can
use to build on.’ ’

SKS Technologies completed an electrical, communications
and audiovisual fit-out for 3.5 floors in the new
Festival Tower.

SAM JONES
SKS Technologies

‘ ‘ | enjoyed being involved in the delivery of
such a high-end, high-profile project from
the beginning, especially given the state-
of-the-art requirements. Achieving the
outcome that we have achieved, including

commissioning with the wider team of

" L Y. § 13 Py
Rl l'gl'"!Htl.lnmuwu%in'mw'"*.“ﬂﬂ'li'm

and rewording.’ ’ s{!ml .

\ } A
consultants has been challenging iiflg| Uty g

&
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FY24
Performance
Snapshot

PEOPLE AND SAFETY OPERATIONAL FINANCIAL
v v v
i 1in CY23 255.6% on pcp 63.7% on pcp
0 $160M $136.3M
i 1.83 in CY23 T 15% on pcp 232.9% on pcp
o) $11.5M $9.01M
To 622 at June 24 FY24 contract wins 10.5 x on pcp
T T T
103.4% $65M $6.62M
Indigenous salaries FY24 contract wins 188.1% on pcp

1.5M T $19M T $8.42M
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Chair and
CEQO’s Letter

Dear Shareholder

We are pleased to update you on a pivotal year in the growth
trajectory of SKS Technologies. While the position of the business
today was planned to the last detail, witnessing it materialise

in the form of triple-digit percentage increases and double-digit
multiples in FY24 has been remarkable.

Several years ago, we embarked upon a restructure to streamline
the operations, paring the business back to its core functions and
implementing efficiency programs under an enormous schedule of
work. This schedule involved :

e  restructuring non-core businesses for sale
e reducing the cost base across operations in all states
e appointing new management, including in the branches

e  recruiting teams with significant technical expertise and
valuable industry networks to capture work in attractive, new
sectors, such as data centres, defence and retail

e selling non-core businesses and assets

e aggressively paying down debt which was halved from $6.6
million to $3.3 million in FY20 and stood at $0 as at FY24
balance date

e  securing lower cost bank financing facilities to alleviate high
invoice financing costs

e introducing more efficient IT systems

e  opening new facilities in states and territories to capture
work with large national retail clients, and

e completing a series of processes to achieve certifications and
accreditations to perform work in these new market sectors.

Such was the strength of the commitment and belief in the
prospects of a restructured core business, the directors reduced
their salaries by more than half for a period of time to bolster
working capital at a time when work on hand was growing
rapidly.

In January and February 2022, we recruited new teams with
specific areas of expertise to enter new target markets. The cost
of these teams was ahead of the workload at the time, but we
understood our parameters and the markets we had identified.
We began winning contracts in those areas within 12 months and
in July this year, we announced a $90 million contract that without
this investment would not have been possible.

The fruits of these unerring turnaround efforts are now evident

in our latest financial and operational results. SKS Technologies
currently operates a much larger and more sophisticated business
with increased levels of financing, a large and diverse set of
sector-specialist teams and an exponentially growing order book.

FINANCIAL PERFORMANCE

Our revenue performance in FY24 continues the growth exhibited
since FY20 when we achieved $26.6 million. Since then, we have
expanded revenue by an annual growth rate of more than 50% to
$136.3 million. However, while work on hand and revenue grew
exponentially over these years, we reinvested significantly in

the business to support our growth strategy, which affected the

SKS ANNUAL REPORT 2024

bottom-line results and masked the progress within the business

on building the foundations for what has been achieved in FY24.

This year, we are pleased to report that all earnings metrics are
now reflecting the positive position of the business. EBITDA of
$9.01 million represented a 232.9% increase from last year and
before and after-tax profit increased by 12.3 times to $6.50 million
and 10.5 times to $6.62 million respectively.

Similarly large increases were also achieved with our cash
performance, with cash flows from operations boosted by 188.1%
to $8.42 million over the last year, net cash flows turned around by
$3.39 million to $3.36 million and cash at bank was $3.37 million
from $0.01 million in FY23.

As a result, working capital was bolstered by a multiple of 49.3
times to a record $5.12 million. The balance sheet is now able

to support the continuation of our growth plans, assisted by the
substantial increase in bank financing facilities from $14.5 million
to $21 million in September this year.

REVENUE DIVERSIFICATION

Continuing to diversify the revenue base is an ongoing area

of focus for the Board and management as it seeks to expand

the business in addition to the data centre sector. In FY24, the
underlying traditional business grew its revenue base by a healthy
26.5%.

Our plan is not to narrow our focus to become a data centre
supplier when we have so many relationships, people and areas of
expertise and skill. We closely monitor the growth of the business
without the effect of the data centre contracts and have made
strong progress in the defence and retail sectors, in particular, over
the past year.

PEOPLE

In reflecting on the critical inputs to SKS Technologies’ exceptional
growth, it is a common internal view that there is only one input
that warrants acknowledgement; that is its quality of our people
and the generational history in the industry that is embedded in
the team.

Essentially, SKS Technologies has been built on a broad network
of relationships and trust. That network has been a critical
enabler, leading to opportunities to tender for work and win small
projects that, over time, have become larger projects.

Many people in the company, and most in the management team,
have worked with us for decades, sometimes up to 35 years.

We have suppliers who have been customers and the reverse,
employees who have been suppliers and the reverse, and we have
strong relationships with our whole ecosystem.

During FY24, we increased our workforce from 305 people to
622 to support the growth. Over that time, we have maintained a
culture of innovation, commitment, trust and tolerance.
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With these new teams, we have progressively built the systems
and processes to support a higher level of productivity. We have
also upgraded and expanded our training courses, particularly
in safety and leadership, both crucial elements of successfully
executing multi-million-dollar projects.

Ultimately, the proof of our success in this space lies in our
sustained level of repeat business, which sits at 94% excluding
data centre work and 79% if data centre contracts are included.

SAFETY

Another highlight of the year was our safety performance.
During the course of CY24, there were 0 LTls despite a greater
than doubling of the workforce over that time. In the context of
people increasing from 305 to 622, and hours worked growing
accordingly, this effort demonstrates the strength of safety
leadership across an organisation spread around Australia.

GROWTH

We intend to continue to pursue organic growth aggressively,
albeit off a higher starting base. The data centre sector will
continue to expand with increased requirements to support an
ever-increasing level of data in a world of accelerating reliance
on artificial intelligence and technological advancement.
Australia is ideally located for data centre sites given its

stable political environment, reliable infrastructure, in terms of
telecommunications, energy and water, abundant resources, and
strong regulatory frameworks. It also has the available land to
build secure and scalable facilities.

Furthermore, with the data centres that are currently under
construction or recently built, there will be new phases of work
as those facilities require retrofits and upgrading to meet the
requirements of technological development. Undoubtedly, the
opportunities are immense over the medium term.

With excellence in project execution also comes opportunities
for further work, sometimes in the form of ongoing services. SKS
Technologies is currently performing services work for eight data
centres, irrespective of whether it performed any of the project
work for construction or upgrades.

Apart from data centre work, growth will also come from the
targeted sectors, such as defence and retail. We have invested in
growth across numerous market sectors over time in a conscious
effort to manage risk, and maintain and build the underlying
diversification of our revenue streams.

The maturity of state-based operations will also increase work

on hand and revenue, and gain momentum in local markets, with
additional demand coming from large national retailers seeking
the efficiencies that come with one service provider who can meet
the needs of their operations around the country.

While we maintain a keen focus on the future, staying abreast of
technological advancements and overall market direction in the
areas in which we operate, there is now a larger responsibility to
ensure that we deliver the contracts we have won and continue

to win, be they small, routine projects or services, or large,
sophisticated major contracts. The reason our growth plans have
been realised to date is that we have not become transfixed by
future opportunities to the detriment of the quality of our execution
on the work we have today, and that approach to our growth will
not change.
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We also expect growth to flow from SKS Indigenous Technologies
based on an excellent performance over the first two years of
operation and the progress made on training apprentices and
upskilling the workforce for increased productivity. Areas of
particular focus for expanding its order book will be the Northern
Territory, South Australia and Western Australia.

GOVERNANCE

In May this year, the Board welcomed a new Non-Executive
Director, Antoinette Truda. Antoinette contributes to the Board’s
skills matrix with significant experience in finance, strategy

and corporate advisory roles. She is currently Chief Commercial
Officer at the Victorian Chamber of Commerce and Industry

where she is responsible for driving the organic and acquisitive
growth initiatives that underpin the organisation’s sustainability.
Antoinette is also a Non-Executive Director of the Goulburn Murray
Credit Union.

DIVIDEND

Based on the FY24 performance, and in light of the ongoing capital
needs of the business to support further growth, the Board has
determined to pay a dividend of 1 cent per share fully franked in
recognition of the commitment to return value to its shareholders.

While the dividends paid over the past few years have remained
modest, they reflect the position of a business that still faces
considerable growth opportunities and that must, therefore, fund
those opportunities in order to realise the full potential of SKS
Technologies’ prospects.

OUTLOOK

Despite substantial challenges over the last several years,
Australia’s economic outlook continues to be guardedly optimistic.
This persistent phenomenon is partly the result of government
stimulus packages and resilient labour markets. However, it is
also due to other catalysts, such as the movement to electrify the
way we live, moving away from fossil fuels to cleaner forms of
generation, most notably renewable sources. Intertwined in this
current is the imperative to decarbonise the world we live in by
transitioning to low-carbon energy sources and improving

energy efficiency.

This strong focus on a cleaner future is driving government and
private investment in support of renewable energy infrastructure
and supporting cleaner, more energy efficient technologies. As
such, it provides ample opportunity for our business by driving
incentive, and demand, for energy efficient solutions and smart
electrical systems and infrastructure, and renewable

energy integration.

As governments prioritise and steer this transition, and it becomes
more embedded in everyday operations of organisations across
the board, there will no doubt be increasing levels of regulatory
compliance and reporting to monitor its progress.

Equally, as industries and organisations increasingly focus

on sustainability, SKS Technologies can leverage its expertise

in communication networks and smart technologies to offer
customers the most advanced systems to achieve their
decarbonisation objectives, such as integrating renewable
energy sources, reducing carbon footprints and improving energy
efficiency in buildings, including data centres.

The opportunities for our business are many and diverse. They are
also highly relevant to every organisation in the country and will
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offer new market demand and further diversified revenue streams

that could help to shape our future business model.

Irrespective of the how the decarbonisation and electrification
trajectories shape up over the coming years, SKS Technologies
intends to be a key player in driving the shift to a lower carbon
economy. We have the experience and expertise, and we have the
funding to support another significant wave of growth.

The Board and management remain confident that our $260
million revenue target for FY25 is achievable given the strength
of the business and the unfaltering level of demand in the
marketplace for our systems and services.

This year we celebrated the ten-year anniversary of SKS
Technologies. Few businesses that operate in our space, most of
which have been operating for generations, have achieved the
level of sustainable and compounding growth that we delivered
in FY24.

Our success to date is testimony to the talent, commitment,

innovation and enthusiasm of our people. These results reflect the
performance of everyone in the business, of everyone who comes
to work each day energised and keen to perform their role. For
this, the Board and management express heartfelt gratitude.

To our shareholders, we say thank you for sticking with us and
believing our story, our vision and in our ability to achieve a
turnaround of this magnitude. We look forward to building a
stronger, bigger business with your continued support.

To our partners and suppliers, we express our thanks for the
support through the tougher years and for the ways we creatively
approached the day-to-day challenges of our operations together.

We look forward to updating you on further progress at our AGM
in November and beyond as we capitalise on the strength of the
business that we set out to build in 2021.

Peter Jinks Matthew Jinks

Chairman Chief Executive Officer

A\




Strategic Approach

BUILDING ON QUANTUM GROWTH

Core tenets of the current strategic plan are continued earnings growth and revenue diversification, as well
as margin and cost control, and strengthening processes and systems to support the business to perform at

optimum levels throughout its next growth phase.

CONSOLIDATION

With a compound annual growth rate of 50.5% for revenue over
the past four years, growth in the operations has been both
exponential and rapid. It has required tight financial management
and rigorous resource allocation to maximise the level of work that
can be pursued and undertaken within a limited operational and
financial framework.

As the business has grown, systems and processes associated
with managing people, finances and projects have become more
sophisticated in order to augment the organisational capabilities
needed to support the high levels of work secured. Attracting and
retaining the highest quality people has been a major focus for
the business during the latest growth phase as has inducting new
teams and ensuring safety and other necessary training occurs to
ensure that standards are maintained.

GROWTH

The $260 million revenue target for FY25 clearly indicates another
year of compounding growth. This growth is broadly intended

to be achieved via continued organic expansion that leverages
the existing cost base to extract efficiencies and achieve planned
economies of scale, thus avoiding the cost, as well as the
complexity and disruption of integrating an acquired company.
Notwithstanding this position, an acquisition offering the right
mix of skills, experience, functions, locations and price would be
assessed for its merit in assisting with the accelerated attainment
of this target.

As the broader marketplace becomes more and more focused
on electrification and decarbonisation, the demand for energy-
efficient electrical systems, smart grids and sustainable energy

solutions will increase, bringing new opportunities in connecting

ORGANIC OR

Vision

OPPORTUNISTIC ACQUISITION

To drive future electrical technology
landscapes through innovation, feasibility
and efficiency that continuously captures

Pursue core growth organically
Assess opportunistic acquisitions for fit
Anticipate market demand and direction

potential and builds new ways of thinking

Client Focus

The preservation of margins will also continue to be a focus for
the business as it takes on new work and navigates an external
environment where there are uncertainties surrounding tight
labour markets, wage increases and higher energy and supply
chain costs. The current cost base is expected to accommodate
forecast growth to achieve the FY25 revenue target, and a
targeted operating margin of 6%.

Support for a culture of excellence that has been developed over
more than a decade will ensure that SKS Technologies’ customer
feedback processes will be refined to provide increasing levels

of insight into customer satisfaction. These insights have been
critical in creating operational teams with the right knowledge,
attitude and ambition in delivering projects that exceed customer
expectations and lay the foundation for future work.
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Mission
To execute creative, client-centric electrical

technology solutions for unique and
complex needs, safely and professionally

Values

Quality & Safety

EFFICIENT USE OF CAPITAL

L

Teamwork

m’ REVENUE DIVERSIFICATION

ntegrity

Build state-based customer accounts into

national accounts
Pursue growth in all sectors

to those new technologies and maintaining their uninterrupted

operation. Demand for more advanced communication networks
and AV technologies to support remote work practices, smart
buildings and more efficient infrastructure will also provide
ongoing avenues for longer-term growth as the business adapts
to remain ahead of these emerging technologies.

Further growth will require the continued discipline practised by
the business in managing its capital resources, and the ongoing
development of an operating platform that can adapt to market
opportunities and shifts with speed, conviction and the operational
and financial strength to optimise their prospects.

Revenue diversification will be pursued via expansion in the
states as well as by building work across all market sectors and
functional activities.

Rigorously analyse investment options
Constant eye on future capital needs



Financial Performance

EARNINGS

The FY24 earnings performance was the culmination of several years of planning, restructuring and reinvesting
to pare the business back to its core expertise and rebuild it in traditional and targeted new markets, such as

data centres and defence.
EBITDA ($m)

Revenue FY23 sales revenue  FY24 sales revenue

SALES REVENUE ($m)

Sales revenue increased by

50.5% CAGR

—

136.31

8327
6729

63.7% based on securing a
significant number of new
contracts which were partially
or fully completed during the
year. While some of these
wins were for data centre

and defence projects, work

Traditional SKS

Revenue

—>
$83M 26.5%

$105M

65.1% CAGR

560 won and undertaken in SKS secured over the past months. aon 0 286
26.55 . ., e -0.38
Technologies’ traditional Further data centre work
FY20 FY21 FY22 FY23 FY24 market sectors increased by will be pursued aggressively, FY20 FY21 FY22 FY23 FY24

PROFIT BEFORE TAX ($m)

75.6% CAGR

-122

FY20 FY21

FY22 FY23 FY24

OPERATING MARGIN %

26%. This preservation of
revenue diversity by sector
remains a core focus for the
business, albeit with some
unavoidable spikes driven by
some of the large data centre
contracts that have been

however, dedicated resources
will continue to drive revenue
across traditional market
sectors and geographic
locations, and across all
capabilities, including services
revenue.

EBITDA

Earnings before interest, tax
depreciation and amortisation
increased by 232.9% on the
previous year. This result took
into account a cost increase
of 54.4% to $72.34 million in
raw materials, consumables

The FY24 increase in operating
margin to 4.8% compared with
0.6% in FY23 demonstrates
the benefits of the planned
economies of scale being
achieved with the higher level
of revenue. The company

is currently targeting a 6%
operating margin, and is

PROFIT AFTER TAX $m)

56.0% CAGR

174

-121

FY20 FY21 FY22 FY23 FY24

EPS (cenTs)

4.8% and logistics to accommodate . .
® ) considered to be a sustainable 55.4% CAGR
34% o higher levels of work, as well . .
® .3-0ﬁ» ) . margin of this type for the S ——
as an increase in employee
o oo benefits of 61.1% to $51.26 goreS?eOb'e ﬂ:,t“re' The Y23 o0
== million, which included the . ropn oPera N9 mf:lrgm
is reflective of the sizeable 28
total workforce growth from . . 6
305 FTEs in June 2023 to 622 reinvestment in resources to . 06
the busi dei
d o FTES in June 2024. gron e business made in s
previous years.
FY20 FY21 FY22 FY23 FY24

ROCE %

Return on Capital Employed

With the strong earnings
performance, almost all ratios
experienced a significantly
positive effect. While return on
capital employed was lower
than for FY21, it was 47.7%

Dividend

While cognisant of the
demands on capital in the
short to medium term for
further planned growth,
the Board determined a
fully franked dividend of 1.0

FY20 FY21 FY22 FY23 FY24

DIVIDEND (cenTs)

0.40 038 higher than in FY23, despite a cent per share. The decision 100
027 026 substantial increase in assets, recognises the vastly increased
again reflecting the higher strength of the balance sheet
levels of operational activity and the Board’s confidence 000 000 025 g5
FY21 FY22 FY23 FY24 and ensuing earnings. in the ability of the business
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to continue to fund the rapid
increase in both the total level
of work as well as the larger
size of projects being secured.

FY20 FY21

FY22 FY23 FY24



CASH, DEBT AND WORKING CAPITAL

The healthy FY24 earnings performance means that the SKS Technologies’ balance sheet has a solid level of
free cash to support working capital to fund further growth, supported by a range of bank financing facilities

and no long-term debt.

CASH FLOWS FROM OPS

($M)

80.6% CAGR

—

842

292
-0.2 143 -0.90

FY20 FY21 FY22 FY23 FY24

DEBT ($m)

226
3.6

176

0.50
H
0.00
0.23 |

FY20 FY21 FY22 FY23 FY24

Current
|| Non-current

WORKING CAPITAL ($m)

5.2

0.10

-149 -128 045

FY20 FY21 FY22 FY23 FY24
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Cash

Operating cash flow has
increased by 188% on that of
FY23. The higher levels reflect
the increased operational
activity in the business and are
thus sustainable. As a result,
net cash flow achieved a $3.39
million turnaround to

$3.36 million.

Due to the quality of the work

won in FY24, the operating
cash flow margin has almost
doubled from 3.5% in FY23 to
6.2% in FY24. The efficiency of
converting revenue to cash has
increased based on judicious
growth management, which
has seen a continued focus

on business margins and
customer financial standing.

Debt

Despite the funding demands
for project growth, as well as
the reinvestment of $3 million
in FY22 to support the move
into new market sectors with
optimum resources, both long
and short-term debt were
reduced from a total of $3.4
million in FY22 to $0 in FY24.

While short-term debt can
fluctuate with the daily
demands of funding the
operations, long-term debt is
forecast to remain at $0 for the
foreseeable future.

The increase in short-term
debt between FY22 and FY23
reflects the rapid increase

in funding demand for the
expanding project load, during
which time there was a shift
from the more expensive
invoice financing facility to

the use of the $8 million CBA
financing facilities that were
secured in September 2022.
These facilities were increased
twice in FY24 to $12 million
initially in November 2023
and then $14.5 million in May
2024. In September 2024, the
facilities were increased for a
third time to $21 million based
on the strong and sustained
earnings performance of

the business.

Working Capital

The strong FY24 revenue and
cash performance boosted
working capital by a multiple
of 49.3 times compared with
that of FY23. This level of
available capital, combined
with the newly increased
CBA bank guarantee facility
of $17 million, establishes a
sustainable funding base to
support the rapidly expanding
work on hand and the $260

million revenue target for FY25.

This new level of available
funding will also support
the business as it more
frequently wins projects
with values in the tens of

millions, as it simultaneously
completes projects of the same
magnitude.

Net Tangible Assets per Share

Net tangible assets increased
341% from $1.92 million in
FY23 to $8.46 million in FY24.

As a result, net tangible assets
per share increased more than
four times from 1.8 cents in
FY23 to 7.6 cents in FY24. Of
the 5.8 cent per share increase,
3 cents was derived from net
cash flows, indicating the
quality of the assets behind the
metric and the sustainability of
such a result.

NET CASH FLOWS ($m)

3.36

-045 -0.2 .007 -0.03

FY20 FY21 FY22 FY23 FY24

BANK FACILITIES $m)

20
20
an
“B-N-N

Sep-22 Nov-23 May-24 Sep-24

Equipment finance
Guarantee
Overdraft
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Featured
Projects

Australian Defence Force’s RAAF base, Tindal, NT

SKS Technologies won and completed a range of

electrical and communications infrastructure projects
at the Tindal base.

NATHAN ANDERSON
SKS Technologies

‘ ‘ It's been great working in close
collaboration with the combined SKS
and Westpac team to deliver a series of
projects over the past two years to the high
standards expected by Westpac and on

tight timeframes. ’ ’
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BRAD RUSSELL
SKS Technologies

‘ ‘ Working on the RAAF Base at Tindal has
presented some interesting challenges
that vary from those of a more standard
project. For example, we laid 180km of
fibre optic cable across the entire site with
efficiency as a key driver of the project, and
installed specialist communications systems
in a secure concrete bunker in accord with

specific ADF standards and requirements.’ ’

Westpac Bank, NSW

SKS Technologies has implemented a comprehensive
upgrade of all audiovisual systems on floors 1 — 15
and level 28, which have included meeting room,
event and executive spaces as well as the private

- wealth group.



Review of Operations

EXPONENTIAL GROWTH

85.1% CAGR

Work on hand has been pursued and
won increasingly in sectors that have
been targeted for their higher returns
and lower risk profile. This has led to
a higher quality of earnings from a
base of large, stable customers.

Jun20 Jun21 Jun22 Jun23 Dec23 Jun24 Jul24

Quantum Growth Rates on Rapidly Increasing Base Pipeline of Work

Over the past four years, the percentage of work on hand at 1 July Despite some economic headwinds over the past few years, and

each year has continued to increase exponentially, despite the forecasts for a softening economy, the pipeline of work for SKS
compounding growth rate in the revenue base at the beginning of Technologies remains more than robust across all sectors.

h .
each year In mid-August, this year, a total of 1,189 tenders, equating to
While in FY21, the business commenced the year with 20% or $7 $354 million, had been submitted and were awaiting decisions by
million of its actual, total revenue of $35.6 million for the full year, their proponents.

in the current financial year, it began the period with almost half of
its targeted $260 million target.

The acquisition of APEC Technologies group in March 21, with
integration occurring on 1 April that year, boosted work on hand
by $10 million to just above $20 million and raised combined
annualised revenue to in excess of $50 million. Since that time,
the exceptional growth achieved by the business has been purely
organic, founded on the strategic initiatives to grow the business
in new higher-value sectors.

46%

39%

%FY Revenue

20% $83.3M

TotalRevenue

$35.6M
$39M

WoH 1July $7TM

*Doesnot include the $90M data centre contract announced in early FY25
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WORK ON HAND
BY SECTOR

Work on Hand by Sector including
Data Centres

With the drive to secure work in identified
market sectors that began in FY22, an
increasing amount of data centre work has
been won with contracts ranging between
$20 million and $90 million.

The effect of these substantial dollar-value
contracts has skewed the work on hand
profile towards data centres, which now
constitute 64.8% of work on hand with

the remaining 35.2% spread across the
business’s traditional market sectors.

The defence sector has also been a focus
on targeting new work and, despite the
effect of the data centre contracts, has still
achieved a position of almost 10% of total
work on hand.

Work on Hand by Sector excluding
Data Centres

Excluding the effects of the large data
centre contracts, the work on hand by
sector profile changes dramatically, with
significant portions of the order book in
the areas of government, aged care and
healthcare, corporate and defence. These
sectors constitute 77.5% of traditional
work on hand.

Tender activity largely reflects these areas
with an increase in education as well as
sports, entertainment and hospitality,
totalling just above $200 million.
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W ork on Hand /

by Sector
including Data
Centres

Work on Hand

by Sector
excluding
Data Centres

Data Centres & Technology 64.79%

Defence 9.26%

Education 104%

Governm ent 5.90%

Manufacturing 0.00%

Mining & Resources 0.95%

Rail, Transport, Logistics &
Warehousing 040%

Retail 0.56%

Sports, Entertainment &
Hospitality 2.71%

Utilities & Smart Buildings 0.08%

Aged Care & Healthcare 5.71%
Airports 185%
Banking & Finance 0.35%

Corporate 6.4 1%

Defence 26.28%

Education 2.95%

Government 16.75%

Manufacturing 0.00%

Mining & Resources 2.71%

Rail, Transport, Logistics &
Warehousing 113%

Retail 160%

Sports, Entertainment &
Hospitality 7.68%

Utilities & Smart Buildings 0.22%

Aged Care & Healthcare 16.23%

Airports 5.25%

Banking & Finance 0.99%

Corporate 18.21%



PROJECTS AND REGIONS

National Footprint

SKS Technologies is one of the rare business models that has
branch sites across all major states and territories in Australia
which offer the full suite of its systems and services. While a
major portion of its work is performed in Victoria, as the state
of its origination, state-based operations have been introduced
progressively since the establishment of the South Australian
operations in 2018.

As the branches become more mature, it is intended that work
will be more evenly spread across the states and territories. The
Victorian operations completed the year with a significantly
larger work on hand position than ever before, bolstered by the
large data centre contracts, but also containing high levels of
work in the areas of commercial and retail fitout, electrical, data
communications and audiovisual.

In New South Wales, the business aims to expand in a material
way given the demand for systems and services such as those
offered by SKS Technologies. Equally, with Sydney and Melbourne
as the major areas for data centre development, there is ample
opportunity for further work in an area of expertise for SKS
Technologies. Data centre work is currently being undertaken in
NSW, including under services contracts.

As the second location to be established, the South Australian
operation is the second largest branch, delivering an exceptional
performance, with work on hand sitting at a record level. During
the year, projects were won and completed for major brands,
including projects for the Australian Defence Force, Deloitte, NAB
and Qantas.

There is also a wealth of opportunities in Queensland with the
business placing a strong focus on expanding work on hand in the
areas of retail and data centres, and winning work off the back of
its successes in Melbourne.

In the Northern Territory, the business cemented its position,
developing the operations to the point where it has a full order
book. Apart from significant projects for the Australian Defence
Force, the team also secured high-end, specialised data
communications projects.

The Western Australian operations achieved steady growth over
the year, winning and completing a number of electrical and
communications projects in the mining and resources sector as

well as winning and performing audiovisual work across the state.

There has also been some success in converting state-based
customer accounts into national accounts for projects across
multiple states, and further work is being done to expand

this sales channel. A case in point is a national rollout project
undertaken for a major food retailer during the year. Work
performed for large businesses generally requires much
preparation with specific registrations, training and certifications
necessary in order to begin the first project. To this end, such
processes have been undertaken as part of the re-investment
in growth in FY22 and FY23, and projects for these large
organisations can now be performed.
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Major Contacts Won and Commenced

SKS Technologies achieved a sizeable increase in contract size

in FY24, winning its first material data centre contract, valued

at $30 million in November 2023, before another data centre
project for $13.5 million in May and the largest one yet at $90 a
few days after the end of the year in July. The business now has
two substantial data centre teams with the extensive commercial,
technical and industry knowledge and networks to enable greater
market penetration off the back of an excellent reputation.

A $5 million large-scale project for the new Australia Post
headquarters in Melbourne was delivered on time and within
budget. The project involved installing extensive audiovisual
systems and equipment across multiple floors, including state-
of-the-art technology in two ‘town hall’ spaces with capacity for
270 and 180 people, respectively. Key features of the installation
were a large LED wall positioned in the void between level 1
and 2, displaying dynamic content as well as a broadcast studio
to support podcasting and filming for Australia Post’s modern
communication needs.

Another notable project was completed for Scentre Group at

its Westfield Shopping Centre in Mt Gravatt, Brisbane. The SKS
Technologies team demolished two extensive floors within the
centre to create empty floor space for future tenancies. New
boards, lighting and comms were installed for a number of other
tenancies in the centre.

In South Australia, the team won and commenced a multi-
million-dollar project for a major upgrade of the Qantas lounge
at Adelaide Airport. Works were staged to enable ongoing use of
parts of the lounge, involving electrical and data communications
components as well as some minor audiovisual components. The
project is due for completion in the second half of FY25.

The Northern Territory completed a multi-million-dollar project for
NextDC, the largest data centre operator in Australia. The project
involved the construction of modularised buildings in Melbourne
which were then transported to Darwin and assembled before
being commissioned and brought online in situ.

Maintenance and Services Work

SKS Technologies also performs maintenance and services work
under short or long-term agreements with a range of customers
across the various market sectors. Often the business is engaged
for such work upon completion of a project that has achieved

the customer’s satisfaction, with ongoing work commencing
immediately, as has happened in the data centre space. Ongoing
preventative and maintenance services work is also carried out on
Australian Defence Force sites, by both SKS Technologies and SKS
Indigenous Technologies.



SKS Indigenous
echnologies

Indigenous
Technologies

In its second year of operation, SKS Indigenous Technologies secured contracts and undertook projects across

six states in a range of market sectors including defence, retail, government, corporate, education and mining,

achieving revenue of approximately $10 million.

$10M

FY24 revenue

employment in FY24

$13.6M

Work on Hand as at
Sept 2024

Business Rationale

SKS Indigenous Technologies exhibits a uniquely successful
combination, founded on a genuine motivation to contribute its
knowledge and organisational structure to the advancement of
young Indigenous people as well as a commercial imperative to
drive operational growth across all states and territories.

With an increasing public policy focus on a fairer workplace
that fosters opportunity, diversity and inclusion, organisations,
large and small, are addressing inequalities in minority groups
with targeted recruitment programs, workplace flexibility and
leadership programs.

When an Indigenous service provider can provide projects and
ongoing services work at the elevated standard of SKS Indigenous
Technologies, the value proposition becomes very compelling and
satisfies numerous objectives, including those of a commercial
nature. In contracting the services of organisations such as SKS
Indigenous Technologies, customers not only contribute to the
economic empowerment of Indigenous communities, they advance
their own sustainability performance, while procuring a service

or project implementation that is executed with commitment and
excellence.

Alignment with Indigenous-led ventures supports ethical supply
chains and helps to advance greater equality, diversity and
workplace inclusion. Ultimately, the combination of economic and
social benefits enables organisations to demonstrate a genuine
commitment to these issues while benefitting from excellent
services and compliance performance.

Business Performance

Established in August 2022, SKS Indigenous Technologies is a
model for the achievement of dual social and commercial aims.
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$1.5M

Spent on Indigenous

17 +5

Electrical apprentices and fully

6

States of operation
NT, WA, SA, VIC, NSW, QLD

$5M

Largest contract won

qualified electricians

In its second year, it contributed $10 million to SKS Technologies’
revenue and currently employs 5 fully qualified electricians and
17 apprentices across the country. All work pursued and won to
date has been via word of mouth in a sector where a business’s
reputation is tightly connected with the quality of its most recent
project. Additional work from an initial project for a customer is
common and much of the demand in the first few years has come
from the existing SKS Technologies customer base.

In September 2024, work on hand sits at $13.6 million, spread
across projects in the defence, corporate, retail, government,
education, data centres and technology, and mining sectors. Work
has included project design and installations as well as ongoing
service and maintenance. The business mostly operates in South
Australia, Western Australia, the Northern Territory,

and Victoria.

Work won ranges from $40,000 projects to more sophisticated,
longer duration projects, the largest of which is currently on hand
being valued at $5 million.

Ultimately, it is intended that SKS Indigenous Technologies will
operate with a 100% Indigenous workforce, growing the business
and creating more opportunities for young people to commence on
a career path with skills that will support them for their working
lives. As with SKS Technologies, work will be pursued across all
industry sectors and in all states, with systems and services that
remain abreast of the most advanced technologies in the market
and the most innovative ways of installing and integrating them.
In a few short years, the 17 electrical apprentices will form a larger
base from which to build, securing larger projects and

services contracts and gaining the momentum that results in
compounding growth.



CHRIS JOHNSON

Managing Director, SKS Indigenous Technologies

Vision

Chris Johnson's vision for SKS Indigenous Technologies is clear.

It is to create a business that builds stronger communities at a
grass roots level, starting with individuals who can give back and
help others in turn, and building the foundations of economically
sustainable communities. His vision is based on driving a business
with ambitious commercial objectives that can ultimately offer its
services with a 100% Indigenous team on every project and at every
site. The investment in every member of that workforce can flow
back into families, making them independent and prosperous, and
building the foundations for stronger communities.

It starts with a job and some training, and brings enormous benefits
to families as young individuals move into jobs, that not only provide
economic gain, but offer the spectrum of opportunities necessary

to build a career and reap the benefits of self-respect, engagement,

self-sufficiency and a sense of achievement.

And it starts small, with an individual, and then more individuals
who create critical mass and grow into a movement that vastly
strengthens the prospects of an increasing proportion of Indigenous
families and ultimately of their communities.
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E€\When | was working with

the AFL, | was working
with young people, 13 to
17 years old, and setting
them on the right path.
Now I'm doing that for
slightly older people,

17 years old through to
adults, and giving them
the opportunities to be the
people they want to be. 1



Sustainability
Report

HEALTH AND SAFETY

Over the last five calendar years, SKS
Technologies has maintained an enviable
safety performance, the profile of which has
barely changed despite the vast and rapid
increase in the number of hours worked.

Safety Overview

With safety as a significant element of the culture, SKS
Technologies has an excellent track record in keeping people safe
while at work. The business has not had a serious injury in its
ten-year history.

The company has a raft of policies aimed at keeping its employees
healthy and safe. Aside from the obvious ones relating to safe
work practices when dealing with electricity, SKS Technologies
also has strong positions on such scenarios as fatigue, mandating
full allocation of time on rest and meal breaks; smoking, offering
quit assistance and support through the organisation, if an
employee decides to take that path, to achieve its zero smoking
target; the safe and responsible use of mobile phones; and remote
and isolated working conditions.

LTIs/Hours Worked

52.9% CAGR !

\| 223458 |
’I 1
1 1
1 1
547880 | |
39.0% CAGR 509,702 T
N, 479,664
L
Hoursworked
:-_-_' Annualised hours for CY24 rem ainder
LTIs
188,306
128,61
CY20 cY21 CY22 cY23 YTD 24

On annualised basis, hours worked for the full
calendar year show a 52.9% compound growth rate
since 2020. Despite this significant increase, there

have been two LTls.

The business remains LTI free for the CY24 year to
date period, despite having already worked 87.5% of
the total CY23 hours.

Data taken at 6 September 2024
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Safety Performance

The excellent safety culture in the business, which is actively
supported and communicated by the Board and management,
has been tested in an environment where the number of people,
and therefore hours of work, has increased at a rapid rate to
support the growth in the order book. Expansion of this nature
inherently carries higher incident risk, as new employees are
recruited, trained and become operational. The robustness of the
safety systems and practices is clearly apparent in the LTl and
LTIFR performance over the past year of phenomenal growth.

LTIFR
5.31
183
0.00 0.00 0.00
cY20 cy21 cy22 cyz3 YTD24

The Lost Time Injury Frequency Rate has decreased
by 65.5% in the context of exponential growth.
Furthermore, in the current calendar year, where
there has been substantial recruitment, there have

been no injuries to date.



ENVIRONMENTAL COMMITMENT

Sustainable Procurement

SKS Technologies believes that buying power can be used to

generate social values that go beyond the efficacy of the goods

it purchases to promote the advancement of important social
issues, such as equity, inclusion and diversity.

While the business must manage its cost of goods in a

responsible manner that respects the financial commitment of its
shareholders, it also recognises its role in sourcing its goods and
services from ethical supply chains to drive the necessary social

changes, reduce carbon footprints and encourage the use of
renewable resources.

This approach also means that it can actively encourage suppliers

to replicate this approach, thus creating more value for the
end-user customer in providing the customer an easier path to

achieving its own sustainable procurement objectives and targets.

SKS Technologies’

o stimulate Indigenous

IFRS Sustainability Reporting

Under the new International Financial Reporting Standards, SKS
Technologies will be required to monitor and report information
deemed necessary for investors to make informed investment
decisions under a framework that covers the areas of strategy,
governance, risk management, and metrics and targets.

SKS Technologies expects to begin reporting formally for

FY27, thus beginning on 1 July 2026. However, the business is
committed to understanding the requirements well in advance and
will commence the process to establish the systems and processes
to capture to data, analyse it, and report it to investors.

3 conserve resources, such as
employment and energy and water

entrepreneurship

Sustainable Procurement
Policy, where possible,
aims to source goods and

o practise ethical approaches to 3 create additional value for

operations, including focusing our customers and their value
on diversity and inclusion for chains.

all employees

services that:

Environmental Approach

SKS Technologies is committed to playing its part in operating
differently to conserve natural resources and reduce human
impact on the planet. All branches operate in compliance with
industry and regulatory standards as well as expectations,
practising energy and water efficient processes, choosing
reusable, refillable and recycled options where available,
avoiding the use of single use plastics, minimising the use of
items manufactured from virgin materials, reducing the use of
disposable items, and proactively sourcing goods and services
that generate less waste.

The business also takes an interest in the advancement of
technologies that reduce waste and boost environmental
performance, both for its own environmental progress and
commitment, as well as for that of its customers.
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o contain recycled content and 3 reduce exposure to toxins

minimise waste during use and/or disposal

Regular environmental audits are conducted at all branches

and sites to ensure compliance with SKS Technologies’ widely
communicated policies and processes on waste and preservation
of resources. Environmental risk assessments are performed at all
project sites and services locations with a view to understanding
the optimum means of reducing or neutralising the operational
impact of any work performed for the client.

Emergency plans are developed in advance of a project’s
commencement, and preventative actions are taken to address
potential risks, where appropriate.
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Directors’

Report

The directors present their report together with the financial report of the consolidated entity

consisting of SKS Technologies Group Limited and the entities it controlled (the Group),

for the financial year ended 30 June 2024 and auditor’s report thereon.

DIRECTORS

The names of each of the directors of the company in office during or since the end of the financial year together

with their qualifications,

experience and special responsibilities are shown below.

Peter Jinks
Executive chairman

Peter is Executive Chairman of the Company and has specific responsibility for operations and administration.
Peter co-founded the KLM Group with Greg Jinks in 1981 and has been involved in the management of the
business from its inception. He has over thirty plus years’ experience in technical services, specifically in
electrical, data and communication consultation and management. Peter was crucial to the positioning of the
KLM Group as one of Australia’s major communications and data network infrastructure contractors.

Peter was appointed as non-executive director and chairman in October 2012 and appointed as

Managing Director on 8 March 2016. Following the appointment of Matthew Jinks as Chief Executive Officer
on 01 February 2021, Peter Jinks stepped down from the role of managing director while remaining in the
position of Executive Chairman. Peter Jinks has not been a director of any other listed companies during

the past three years.
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Greg Jinks
Executive director

Greg is Executive Director of the Company and has specific responsibility for strategy and business
development. Greg was a cofounder of the KLM Group with Peter Jinks and was a key driver of a business
that became one of Australia’s major communications and data network infrastructure contractors.

Greg has more than twenty-five plus years’ experience in the telecommunications sector particularly

in the area of cabling and infrastructure, voice and laser and microwave wireless products.

Greg was appointed as director of the Company in October 2012. Greg Jinks has not been a director
of any other listed companies during the past three years.



Terence Grigg
Non-Executive director

Terence has 26 years’ experience as an Executive Director of Ausfine Foods Pty Ltd, an importer
and exporter of meat and dairy products.

Terence was previously a Director of Ansearch Limited, Richmond Football Club, Windermere Child and
Family Services (not for profit), Position Partners Pty Ltd (Civil Construction & Infrastructure Services)
and ESCA Australia Pty Ltd (Medical Research Stem Cells).

Terence was appointed as director of the Company on 31 January 2017. Terence Grigg is also the
Chairman and Non-executive Director of The Love Group Global Ltd an ASX listed entity.

Antoinette Truda
Non-Executive director

Antoinette has extensive experience as a Director and Executive across a range of sectors. She is currently
Chief Commercial Officer at the Victorian Chamber of Commerce & Industry, responsible for driving the
organic and acquisitive growth initiatives that underpin the organisation’s sustainability. Antoinette is a
Non-Executive Director of the Goulburn Murray Credit Union, where she is Chair of the Member Experience
& Culture Committee and Deputy Chair of the Audit Committee. She is also Chair of the Advisory Board at
Slimline Warehouse. Prior to joining the Chamber, Antoinette was Chief Executive Officer of a multi-office
Victorian real estate network. She worked at NAB for 11 years, leading various business units in Consumer
and Business Banking, and spent the early stages of her career in Strategy and Corporate Advisory roles.
With a track record of delivering transformational business outcomes in executive and directorship capacities,
Antoinette understands the ingredients required to drive sustainable business growth in challenging and
evolving operating contexts.

Antoinette was appointed as director of the Company on 1 May 2024. Antoinette Truda has not been
a director of any other listed companies during the past three years.

COMPANY SECRETARIES

Gary Beaton
CFO

Gary is a CPA who has over 30 years of experience as a construction and project accountant and has
previously worked for six years with the SKS Technologies Group management team as Chief Financial Officer
of their former business KLM Group. Gary previously worked at Clough Engineering group and most recently,
Gary completed an 18-month contract with Spotless Group to affect the consolidation of the construction
component of a suite of Downer EDI businesses and subsidiary acquisitions. Gary joined the group as the
new chief financial officer and was appointed as the company secretary on 13 December 2019.

Matthew Jinks
CEO

Matthew, an alumnus of Harvard Business School who holds a Master of Business Administration Finance
Major, joined the SKS Technologies Group business in April of 2013 as the Chief Operating Officer with the
responsibility of managing all aspects of the company’s financial and operational activities. On 1 February 2021
Matthew was appointed as the Chief Executive Officer. Prior to joining the senior management team of SKS
Technologies Group, Matthew held the position of Executive General Manager Finance and one of the Directors
of KLM Group, then owned by Programmed Maintenance Ltd, managing all aspects of the business financials.
Matthew began his journey as an apprentice electrician for KLM Group. Over a 16-year period he progressed
through the business gaining extensive experience in all aspects of management and business operations
within the Electrical, Communications and Audio-Visual industry. Matthew was appointed as the company
secretary on 15 November 2019.
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Directors’
Report

REVIEW OF OPERATIONS
OPERATING RESULTS

Full year sales substantially increased with group’s current year
trading revenue of $136,309,155 by 63.7% on $83,268,128 in
the previous corresponding period. The consolidated group
made a significantly increased profit after tax of $6,624,608

for the year ended 30 June 2024 compared to $632,105 in the
previous corresponding period. The profit attributable to the
non-controlling interest of the group is $64,914 for the year
ended 30 June 2024 compared to the loss of $120,678 in
previous corresponding period.

OPERATIONAL OVERVIEW

The sales in SKS Technologies Pty Ltd have grown strongly during
the year in particular on the back of major data centre project
wins. SKS Indigenous Technologies Pty Ltd has continued to win
work and has traded profitably in its second year of operations
and has finished the year with a stronger work in hand position.
The company continues to gain momentum in the new Darwin
office on the back of defence projects and has seen improvement
in both Western Australian and Queensland operations. The
work in hand, pipeline of opportunities, as well as the size of
opportunities, remains favourable across the regions in which
the company operates.

Employee expenses increased 61.1% to $51,260,508
($31,814,480 year ended 30 June 2023) and materials increased
54.4% to $72,344,987 ($46,854,440 year ended 30 June 2023)
compared to the previous corresponding period. The mix has
altered with increasing electrical work in data centres compared
to the previous corresponding period.

The result for the year reflects the impact of the following
key matters:

The Group received government incentives for a training scheme
of $44,954 during the period which has associated staff training
costs compared to $759,439 in previous corresponding period.

The group has grown significantly over the last 3 years and will
continue to focus the business on its core product and services
offering of Audio Visual, IT, Electrical and Communications across
all sectors including data centres with a strong emphasis on the
service and maintenance offering direct to end users.

CAPITAL STRUCTURE

On 26 September 2023 the group issued 353,017 ordinary shares
with a market value of $61,778 as employee bonus. On 4 October
2023 the group issued 64,185 ordinary shares with a market
value of $12,195 as employee bonus.

On 28 June 2024 the group issued 2,000,000 ordinary shares
relating to the options which were granted and subsequently
vested during the year.

Apart from these movements there is no change in the capital
structure of the group during the year ended 30 June 2024.
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WORKING CAPITAL AND CASHFLOWS FROM OPERATIONS

The Group produced a positive cash flow from operations for the
year of $8,419,101 compared to $2,922,480 in the corresponding
period. The Group remains in an expansion phase with revenue
growth of 63.7% (as outlined above) in continuing operations with
further growth forecasted. The group has successfully overcome
the supply chain delays that were impacting the period between
the cash outlays and cash receipts.

The group has a clear focus to achieve a positive cashflow
outcome from operations in the years ahead.

LEGAL MATTERS
The Group currently has no legal matters.
EMPLOYEES

The Group now employs 739 effective fulltime highly qualified
employees across five states and two territories and is well placed
to take advantage of growth opportunities as they arise. The
group has continued to invest in expanding its presence in South
Australia, New South Wales, Queensland and Northern Territory.

PRINCIPAL ACTIVITIES

The principal business activity of SKS Technologies Group Limited
is design, supply and installation of audio visual (AV), electrical
and communication products and services.

OUTLOOK

The Group is currently capitalising on the opportunities that
exists in data centres with the growth in the requirements for
data storage across the board including Artificial Intelligence.

In addition, the Group continues to leverage managed AV and

IT integrated solutions and Electrical and Communications
opportunities across many sectors including Defence. The
strategic focus on expanding services nationally and with
increased scale will generate future shareholder value while
advancing the portfolio spread including increasing recurring
revenue at higher margins within the audio visual, IT, electrical and
communications sector and projects in data centres and defence.

The expansion of the audio visual, electrical and communication
business has continued coupled with rapid growth in data centre
opportunities. The Group has won and completed a number of
projects in the year with a high level of repeat customers and

has a mix of opportunities in the pipeline, both large and small.
The group will look to take further advantage of its national
presence during the following year as it continues to enter new
market sectors. The Group will also take advantage of acquisition
opportunities that may arise in the current environment.

The Group commences the year ahead with strong work in hand,
with a greater than ever interest and need for electrical services
in data centres and audio visual and video conferencing services.
The Group has a growing pipeline of projects and is well placed to
take advantage of opportunities as they arise.



Management and the Board actively manage risk applying risk
mitigation strategies where possible. Cyber risk is now a part
of modern operations and is actively managed by the group’s
external IT providers complimented with internal awareness
communications and appropriate insurance.

Supply chain disruption with delays in receiving some product is
easing relative to recent years. The group is normally able to lock
in price at the time of purchase.

Despite some sectors of the economy struggling with skilled
labour shortages the group has not experienced any difficulty
in recruiting skilled labour to date and continues to remain an
employer of choice in the sector.

The Group remains in a high organic growth phase and actively
manages the demands high growth places on working capital.
The group continues to enjoy the support of the current financiers
and remains confident that capital could be raised if necessary.

SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS

Other than as addressed above, there were no other significant
changes in the state of affairs of the Group and its controlled
entities that occurred during the financial year.

ENVIRONMENTAL REGULATION AND PERFORMANCE

The Group’s operations are not subject to any significant
environmental regulations under the Commonwealth or State
legislation. However, the Directors believe that the Group

has adequate systems in place for the management of its

DIRECTORS’ MEETINGS

environmental requirements and is not aware of any breach
of those environmental requirements as they apply to the
economic entity.

DIVIDENDS

An unfranked dividend of $0.002 per share has been declared
from 2023 profits on 30 August 2023 and paid on 17 October
2023 amounting to $219,470. (Dividends declared and paid in
2023: $273,455)

OPTIONS

At the date of this report, there are no unissued ordinary shares
of SKS Technologies Group Limited under options. For details of
options issued to key management personnel as remuneration,

refer to the remuneration report.

EVENTS SUBSEQUENT TO BALANCE DATE

A fully franked dividend of $0.01 per share has been declared
on 19 August 2024.

Apart from the matters described above, the directors are not
aware of any matters or circumstances which have occurred
subsequent to the balance date, that may significantly affect
the operations or the state of affairs of the Consolidated entity
in future financial periods.

PROCEEDINGS ON BEHALF OF THE COMPANY

Other than as noted above, no proceedings have been brought
on behalf of the company or its controlled entities.

The number of Directors’ meetings held during the financial year and the number of meetings attended by each director are as follows:

Directors’ Meetings

Director

Eligible to attend Attended
Peter Jinks 13
Greg Jinks 13
Terence Grigg 13
Antoinette Truda 2

DIRECTORS’ INTERESTS IN SHARES OR OPTIONS

Directors’ relevant interests in shares of SKS Technologies Group Limited or options over shares in the company (or a related body

corporate) are detailed below.

Directors’ relevant interests in:

of SKS Technologies Group Limited

Ordinary shares

Options over shares
in SKS Technologies Group Limited

Peter Jinks 17,176,025 Nil
Greg Jinks 17,552,692 Nil
Terence Grigg 257,250 Nil

Antoinette Truda

Nil
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INDEMNIFICATION AND INSURANCE OF OFFICERS
AND AUDITORS

The constitution of the company provides that, to the extent
permitted by the Corporations Act 2001 “every officer and
employee of the company and its wholly-owned subsidiaries shall
be indemnified out of the funds of the company (to the extent
that the officer or employee is not otherwise indemnified) against
all liabilities incurred as such an officer or employee, including

all liabilities incurred as a result of appointment or nomination

by the company or the subsidiary as a trustee or as an officer or
employee of another corporation.”

The directors of the company who held office during the past year,
Peter Jinks, Greg Jinks, Terence Grigg and Antoinette Truda have
the benefit of the above indemnity. The indemnity also applies to
executive officers of the company who are concerned, or take part,
in the management of the company.

The company has not paid any insurance premiums in respect of
any past or present directors or auditors, other than as required
by law.

AUDITOR INDEPENDENCE DECLARATION

A copy of the auditor’s independence declaration as required
under section 307C of the Corporations Act 2001 in relation to the
audit for the financial year is provided with this report on page 60.

NON-AUDIT SERVICES

Non-audit services are approved by resolution of the board of
directors. Non-audit services were provided by the related practice
of the auditors of entities in the consolidated group during the
year, namely DFK Benjamin King Money, as detailed below.

The directors are satisfied that the provision of the non-audit
services during the year by the auditor is compatible with the
general standard of independence for auditors imposed by the
Corporations Act 2001 for the following reasons:

e all non-audit services were subject to the corporate governance
procedures adopted by SKS Technologies Group Limited and
have been reviewed and approved by the board of directors
to ensure they do not impact on the integrity and objectivity
of the auditor; and

e the non-audit services provided do not undermine the general
principles relating to auditor independence as set out in APES
110 Code of Ethics for Professional Accountants (including
Independence Standards), as they did not involve reviewing
or auditing the auditor’s own work, acting in a management
or decision making capacity for SKS Technologies Group
Limited or any of its related entities, acting as an advocate for
SKS Technologies Group Limited or any of its related entities,
or jointly sharing risks and rewards in relation to the operations
or activities of SKS Technologies Group Limited or any of its
related entities.
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2024 2023
$ $
Amounts paid and payable to the
related practice of the Auditors for
non-audit services:
Taxation services 24,750 19,400
24,750 19,400

STAFF

The Board appreciates the support it continues to have from the
Group's staff, and acknowledges, with thanks, the efforts they are
all making to the growth of the group.

ROUNDING OF AMOUNTS

In accordance with ASIC Corporations (Rounding in the Financial/
Directors’ Reports) Instrument 2016/191, the amounts in the
directors’ report and in the financial report have been rounded to
the nearest dollar.



Remuneration Report (Audited)

This report outlines the remuneration arrangements in place for
key management personnel of SKS Technologies Group Limited.

REMUNERATION PHILOSOPHY

Remuneration levels are set by the Group in accordance with
industry standards to attract and retain suitable qualified and
experienced Directors and senior executives. The Group has
engaged a remuneration consultant related to the CEO role.

The Group distinguishes the structure of non-executive
Director’s remuneration from that of executive Directors and
senior executives. The company’s Constitution provides that the
remuneration of non-executive Directors will be not more than
the aggregated sum fixed by a general meeting of shareholders.

The remuneration policy has been tailored to increase goal
congruence between shareholders, directors and executives.
Two methods have been applied to achieve this aim, the first
being a performance-based bonus based on key performance
indicators, and the second being the issue of options to directors
and executives to encourage the alignment of personal and
shareholder interests.

The Company has chosen to use shares to incentivise and
remunerate Mr Matthew Jinks because, in the opinion of the Board,
this represents a way to align the interests of Mr Mathew Jinks
with the interests of Shareholders generally. Bonus payments to
Mr Matthew Jinks is payable half in cash and half in shares and is
only payable if agreed performance hurdles are met. Not only does
this incentivise Mr Matthew Jinks and reward him based on the
Company achieving its targets but, over time, as a shareholder,

Mr Matthew Jinks will have objectives which are aligned to those
of the Shareholders.

In relation to the options, the Board is of the view that it is in
the interests of the Company and all Shareholders for the share
price to grow over time and granting options to Mr Matthew
Jinks to acquire shares as each hurdle price is met means that
he is incentivised and rewarded for his part in delivering these
objectives to the Company and its Shareholders.

The Company has an executive service agreement with Mr Peter
Jinks (Executive Chairman) and Mr Greg Jinks (Executive Director)
whom are on three months’ notice periods. The Company has
employment agreements with each of its senior executives. The
company has an agreement with Mr. Matthew Jinks who was
appointed as Chief Executive Officer on 1 February 2021.

Mr. Matthew Jinks’s current base salary is $420,000 inclusive

of superannuation which may be terminated by the company
with one year’s notice.

Mr Matthew Jinks was granted 2,000,000 share options on 23
November 2023 which were exercised and converted to shares
on 28 June 2024. Mr. Matthew Jinks’ current total remuneration
package for FY24 is as follows:

Base Remuneration Rate
$420,000 pa reviewed March 2024

Short Term Incentive Target, calculated as a percentage
on the prevailing Base Remuneration Rate

60% calculated on prevailing base remuneration rate
(50% Cash, 50% Performance Rights)

Long-Term Incentive Reward

Equity Incentive in the form of Share Options which have been
granted and exercised.

Termination Payment (except for cause)

One year’s remuneration equivalent plus pro rata STl award

Performance Rights will be granted depending upon the Company
meeting or exceeding its performance hurdles during the specified
performance period of 1 July 2023 to 30 June 2024. If the
Performance Rights hurdles are met, and shares are issued, they
will be issued under the Plan (with an accompanying loan) and
will be subject to the Plan Rules.

Mr Matthew Jinks will receive the Performance Rights and/or
Options at no cost to him.

Mr Matthew Jinks is currently the only related party eligible under
the Plan rules to be granted Performance Rights or Options.

The exercise of Options under the Long — Term Incentive Reward
approved by shareholders at the 2023 AGM and the granting of
shares pursuant to an award of Performance Rights are issued
under the rules of the Employee Equity Incentive Plan approved
by shareholders at the 2020 AGM.

There are no written agreements with Terry Grigg, the
non-executive director and there is a written agreement with
Antoinette Truda, the non-executive director confirming the
annual remuneration.

The remuneration for executive Directors is currently linked to
the Group’s financial performance but is not linked to the share
price. None of the remuneration of the Directors listed below
was considered at risk.

There are no retirement schemes in place for directors.
DETAILS OF KEY MANAGEMENT PERSONNEL

Key Management Personnel

Peter Jinks Executive Chairman

Greg Jinks Executive Director

Terence Grigg Non-Executive Director

Antoinette Truda Non-Executive Director

Matthew Jinks Chief Executive Officer

Gary Beaton Chief Financial Officer
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DIRECTORS’ AND OTHER OFFICERS’ EMOLUMENTS

Short-term Post-employment  Share based payments Total

Salary and fees Superannuation Options and rights
2024 $ $ $ $
Peter Jinks 250,000 - - 250,000
Greg Jinks 250,000 - - 250,000
Terence Grigg 42,000 - - 42,000
Antoinette Truda 7,000 - - 7,000
Matthew Jinks 359,511 27,399 214,883 601,793
Gary Beaton 237,640 25,952 15,000 278,592
Total 1,146,151 53,351 229,883 1,429,385
Short-term Post-employment  Share based payments Total

Salary and fees Superannuation Options and rights
2023 $ $ $ $
Peter Jinks 250,000 - - 250,000
Greg Jinks 250,050 - - 250,050
Terence Grigg 42,000 - - 42,000
Matthew Jinks 324,708 25,292 1,558 351,558
Gary Beaton 211,481 22,206 - 233,687
Total 1,078,239 47,498 1,558 1,127,295

DESCRIPTION OF OPTIONS/RIGHTS GRANTED AS REMUNERATION

Details of the options granted as remuneration to those key management personnel during financial year 2024.

Share based payments $ Number of options Grant Date Expiry Date
Key Management

Personnel

Matthew Jinks 187,325 2,000,000 23/11/2023 30/06/2026

Option values at grant date were determined using the average of Binomial Option Pricing Model and Monte Carlo Simulation method.

Details of the short-term incentive in performance rights granted as remuneration to those key management personnel during financial
year 2024.

Market value
Share based payments Incentive amount Number of shares at the grant date

Key Management Personnel

Matthew Jinks $ 26,000 166,881 $ 29,204

Gary Beaton $ 15,000 96,277 $ 16,849
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CONSEQUENCES OF GROUP’S PERFORMANCE ON SHAREHOLDER WEALTH

The following table summarises group performance and key performance indicators:

2024 2023 2022 2021 2020
Sales revenue $136,309,155 $83,268,128 $67,288,383 $36,299,131 $36,173,248
% increase in revenue 63.7% 23.7% 85.4% 0.3% (12%)
Profit/(loss) before tax $6,498,791 $527,105 $2,002,577 $1,626,463 ($4,989,287)
;:/‘;;';:/rﬁ;’z;/ é‘i:::gi) n 1,133% (74%) 23% 133% (26131%)
Change in share price (%) 567% - (35%) 389% (77%)
E;\;if;rjd’z’;d 0 $219,470 $273,455 - - -
Return of capital - - - $13,083 -
Total remuneration of KMP $1,429,385 $1,127,295 $1,353,127 $934,670 $475,134
Total perfo.rmonce—bosed $229,883 $1.558 $240,634 i )
remuneration of KMP
KEY MANAGEMENT PERSONNEL'S EQUITY HOLDINGS
(a) Number of options held by key management personnel
Balance Granted as Balance Vested during Vested and
2024 1 July 2023 remuneration Exercised Expired 30 June 2024 the Year exercisable
Key Management Personnel
Peter Jinks - - - - - - -
Greg Jinks - - - - - - -
Terence Grigg - - - - - - -
Antoinette Truda - - - - - - -
Matthew Jinks 1,500,000 2,000,000 2,000,000 1,500,000 - 2,000,000 -
Gary Beaton - - - - - - -
1,500,000 2,000,000 2,000,000 1,500,000 - 2,000,000 -
(b) Number of shares held by key management personnel
Balance
Balance Received as Share On exercise of Balance Balance Held
2024 1 July 2023 remuneration purchases options 30 June 2024  Held Directly Indirectly
Key Management Personnel
Peter Jinks 17,176,025 - - - 17,176,025 1,948,751 15,227,274
Greg Jinks 17,176,025 - 376,668 - 17,652,692 - 17,552,692
Terence Grigg 257,250 - - - 257,250 - 257,250
Antoinette Truda - - - - - - -
Matthew Jinks 4,430,358 166,881 163,334 2,000,000 6,760,573 - 6,760,573
Gary Beaton - 96,277 333,334 - 429,611 429,611 -
39,039,658 263,158 873,336 2,000,000 42,176,151 2,378,362 39,797,789
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TRANSACTIONS WITH KEY MANAGEMENT PERSONNEL CORPORATE GOVERNANCE STATEMENT

The following is a summary of transactions with key management The Board of Directors of SKS Technologies Group Limited is
personnel and other related parties entered into throughout the responsible for corporate governance. The Board has chosen to
financial year: prepare the Corporate Governance Statement (CGS) in accordance
with the fourth edition of the ASX Corporate Governance Council’s
Principles and Recommendations under which the CGS may be
made available on the Company’s website.

e The principal place of business, 700 Spencer Street West
Melbourne was purchased by 700 Spencer Street Pty Ltd
owned by the executive directors and senior executives of
the group. 700 Spencer Street Pty Ltd invoiced the group for Accordingly, a copy of the Group’s CGS is available on the SKS
$350,000 (2023: $300,000) for the lease rental of which 50% Technologies Group website at
is applicable to the Key Management Personnel. The transaction ] ]

. i https://investors.sks.com.au/investor-center/corporate-governance
was on an arm’s length basis on normal commercial terms
and conditions. VOTING AND COMMENTS MADE AT THE COMPANY’S

2023 ANNUAL GENERAL MEETING (AGM)

Lawson Lodge Country Estate (Macedon), a conference

centre owned by Greg Jinks invoiced the company $13,520 The company received 100% of ‘for’ votes in relation to its
(2023: $25,219). The transaction was on an arm'’s length remuneration report for the year ended 30 June 2023. The
basis on normal commercial terms and conditions. resolution to adopt the Remuneration Report of the Company

and its controlled entities for the year ended 30 June 2023 was

Lawson Lodge Country Estate (Macedon) has provided storage . . . . .
o ) ) carried as an ordinary resolution. The company did not receive any
facilities for the company and have invoiced the company - L . .
. » . specific feedback at the AGM regarding its remuneration practices.

$39,850 for the upgrade made to the storing facility during the

year. The transaction was on an arm’s length basis on normal Signed on 19 August 2024 in accordance with a resolution
commercial terms and conditions. of the Directors made pursuant to section 298(2) of the
Corporations Act 2001.

Greg Jinks invoiced the company for director fees of $250,000
(2023: $250,050) via his entity Jinks Consulting Group.

e Peter Jinks invoiced the company for director fees of $250,000 %_\
(2023: $250,000) via his entity Bundarah Pty Ltd.

¢ Terence Grigg invoiced the company for director fees of $42,000 Eeter JtllnksCh .
(2023: $42,000) xecutive Chairman
19 August 2024

e Antoinette Truda invoiced the company for director fees of
$7,000 (2023: Nil) via her entity Spired Pty Ltd.

e The following amounts are owed to key management personnel
as at 30 June 2024:

- Peter Jinks - Nil (2023: Nil)

- Greg Jinks - $2,126 (2023: Nil)

- Terence Grigg - Nil (2023: Nil)

- Antoinette Truda - $7,000 (2023: Nil)
- Matthew Jinks — Nil (2023: Nil)

- Gary Beaton - Nil (2023: $790)

e Information regarding share-based payment transactions
with Mr. Matthew Jinks are included elsewhere in the
remuneration report.
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Consolidated Statement of Profit and Loss
and Other Comprehensive Income

for the year ended 30 June 2024

Notes

CONTINUING OPERATIONS

Revenue and other income

Sales revenue 4
Other income 5

Total revenue and other income

EXPENSES

Raw material, consumables and logistics

Employee benefit expenses 6
Occupancy expenses

Administration expenses

Depreciation and amortisation 6
Finance charges 6

Total expenses

Profit before income tax
Income tax benefit 7(q)

Profit for the year

Other Comprehensive Income

Total comprehensive income for the year

Total comprehensive income/(loss) attributable to:
Members of the parent entity

Non - controlling interest
Earnings per share: (cents per share)

Basic 24

Diluted 24

The above statement should be read in conjunction with the accompanying notes

2024 2023

$ $
136,309,155 83,268,128
208,429 902,313
136,517,584 84,170,441
(72,344,987) (46,854,440)
(51,260,508) (31,814,480)
(135,894) (170,497)
(3,763,322) (2,624,354)
(1,925,733) (1,407,435)
(588,349) (772,130)
(130,018,793) (83,643,336)
6,498,791 527,105
125,817 105,000
6,624,608 632,105
6,624,608 632,105
6,559,694 752,783
64,914 (120,678)
6,624,608 632,105
6.04 0.58

6.04 0.58



Consolidated Statement
of Financial Position as at 30 june 2024

Notes 2024 2023
$ $

CURRENT ASSETS
Cash and cash equivalents 8 3,366,688 8,584
Trade and other receivables 9 42,307,995 18,080,510
Inventories 10 142,120 49,337
Other current assets 11 302,454 369,198
Total current assets 46,119,257 18,507,629
NON-CURRENT ASSETS
Other non-current assets 11 51 51
Plant and equipment 12 4,028,074 1,826,719
Right of use assets 13(a) 5,916,316 4,872,286
Intangible assets 14 1,883,717 1,901,013
Deferred tax asset 7(c) 1,797,331 1,665,000
Total non-current assets 13,625,489 10,265,069
Total assets 59,744,746 28,772,698
CURRENT LIABILITIES
Trade and other payables 15 36,838,742 14,174,475
Borrowings 16 - 1,761,250
Income tax payable 7(b) 6,514 -
Provisions 17(a) 3,115,313 1,642,021
Lease liabilities 13(b) 1,039,323 825,997
Total current liabilities 40,999,892 18,403,743
NON-CURRENT LIABILITIES
Provisions 17(b) 43,775 86,775
Lease liabilities 13(b) 6,555,449 4,795,815
Total non-current liabilities 6,599,224 4,882,590
Total liabilities 47,599,116 23,286,333
Net assets 12,145,630 5,486,365
EQUITY
Contributed equity 18 22,615,664 22,359,070
Share option reserve 19 - 2,467
Accumulated losses 20 (10,414,321) (16,754,545)
Total equity attributable to equity holders of the group 12,201,343 5,606,992
Non-controlling interest (55,713) (120,627)
Total equity 12,145,630 5,486,365

The above statement should be read in conjunction with the accompanying notes
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Consolidated Statement

of ChCInges N EqUityforthe year ended 30 June 2024

Contributed Share Option Accumulated Non- controlling
Equity Reserve losses interest Total
$ $ $ $ $
As at 1 July 2023 22,359,070 2,467 (16,754,545) (120,627) 5,486,365
Profit for the year - - 6,559,694 64,914 6,624,608
Transactions with owners in their capacity as owners
Share based payment transactions - 188,883 - - 188,883
Shares issued- exercise of options 187,325 (187,325) - - -
Lapsed share options 4,025 (4,025) - - -
Shares issued- employees performance rights 65,000 - - - 65,000
Shares issued- value adjustment 8,973 - - - 8,973
Cost of issue of share options (8,729) - - - (8,729)
Dividend paid - - (219,470) - (219,470)
As at 30 June 2024 22,615,664 - (10,414,321) (55,713) 12,145,630
Contributed Share Option Accumulated Non- controlling
Equity Reserve losses interest Total
$ $ $ $ $
As at 1 July 2022 22,072,783 230,909 (17,233,873) - 5,069,819
Equity attributable to non- controlling interests - - - 51 51
Profit for the year - - 752,783 (120,678) 632,105
Transactions with owners in their capacity as owners
Share based payment transactions 280,000 1,558 - - 281,558
Shares issued- exercise of options - (230,000) - - (230,000)
Shares issued- value adjustment 7,681 - - - 7,681
Cost of issue of share options (1,394) - - - (1,394)
Dividend paid - - (273,455) - (273,455)
As at 30 June 2023 22,359,070 2,467 (16,754,545) (120,627) 5,486,365

The above statement should be read in conjunction with the accompanying notes



Consolidated Statement
of Cash Flows forthe year ended 30 June 2024

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from customers

Receipts from government incentives
Payments to suppliers and employees

Interest received

Interest paid on lease liability

Other Interest paid

Net cash provided by operating activities

CASH FLOWS FROM INVESTING ACTIVITIES
Payment for plant and equipment

Proceeds from disposal of plant and equipment
Payment for intangibles

Net proceeds from bank guarantees

Net cash used in investing activities

CASH FLOWS FROM FINANCING ACTIVITIES
Payments for issue of shares / options
Payment of lease liability

Net repayment of borrowings

Repayment of R&D liability

Dividends paid

Net cash used in financing activities

Net increase / (decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of the year

Cash and cash equivalents at the end of the year

Notes 2024 2023
$ $

132,856,495 94,433,534

41,075 759,439

(123,888,767) (91,471,025)

16,664 2,078

(509,486) (388,866)

(96,880) (412,680)

21(a) 8,419,101 2,922,480
(2,179,656) (656,035)

19,564 54,931

(4,499) (6,935)

7,230 251,544

(2,157,361) (356,495)

(3.729) (1,394)

(919,187) (870,081)

(1,761,250) (902,740)

- (549,265)

(219,470) (273,455)

(2,903,636) (2,596,935)

3,358,103 (30,950)

8,584 39,534

21(b) 3,366,688 8,584

The above statement should be read in conjunction with the accompanying notes
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Notes to the

financial statements for the year ended 30 June 2024

NOTE 1: MATERIAL ACCOUNTING POLICY INFORMATION

The following is material accounting policy information adopted
by the group in the preparation and presentation of the financial
report. The accounting policies have been consistently applied,
unless otherwise stated.

(a) Basis of preparation of the financial report

This financial report is a general-purpose financial report that
has been prepared in accordance with the Corporations Act
2001 and Australian Accounting Standards, Interpretations and
other applicable authoritative pronouncements of the Australian
Accounting Standards Board (AASB).

The financial report covers SKS Technologies Group Limited and
controlled entities as a group. SKS Technologies Group Limited
is a company limited by shares, incorporated and domiciled in
Australia. The address of SKS Technologies Group Limited’s
registered office and principal place of business is 700 Spencer
Street, West Melbourne. SKS Technologies Group Limited is a
for-profit entity for the purpose of preparing the financial report.

The financial report of SKS Technologies Group Limited for the
year ended 30 June 2024 was authorised for issue in accordance
with a resolution of the directors on 19 August 2024.

Compliance with IFRS

The consolidated financial statements of SKS Technologies Group
Limited also comply with the International Financial Reporting
Standards (IFRS) as issued by the International Accounting
Standards Board (IASB).

Historical cost convention

The financial report has been prepared under the historical cost
convention, as modified by revaluations to fair value for certain
classes of assets as described in the accounting policies.

Fair value measurement

When estimating the fair value of an asset or liability, the

entity uses valuation techniques that are appropriate in the
circumstances and for which sufficient data are available to
measure fair value, maximising the use of relevant observable
inputs and minimising the use of unobservable inputs. Inputs to
valuation techniques used to measure fair value are categorised
into three levels according to the extent to which the inputs

are observable:

e Level 1 inputs are quoted prices (unadjusted) in active markets
for identical assets or liabilities that the entity can access at the
measurement date.

e Level 2 inputs are inputs other than quoted prices included
within Level 1 that are observable for the asset or liability,
either directly or indirectly.

e Level 3 inputs are unobservable inputs for the asset or liability.

Significant accounting estimates

The preparation of the financial report requires the use of certain
estimates and judgements in applying the entity’s accounting
policies. Those estimates and judgements significant to the
financial report are disclosed in Note 2 to the consolidated
financial statements.

(b) Principles of consolidation

The consolidated financial statements are those of the
consolidated entity (“the group”), comprising the financial
statements of the parent entity and all of the entities the parent
controls. The group controls an entity where it has the power, for
which the parent has exposure or rights to variable returns from
its involvement with the entity, and for which the parent has the
ability to use its power over the entity to affect the amount of

its returns.

The financial statements of subsidiaries are prepared for the same
reporting period as the parent entity, using consistent accounting
policies. Adjustments are made to bring into line any dissimilar
accounting policies which may exist.

(c) Intangible Assets
Goodwill

Goodwill represents the future economic benefits arising from
other assets acquired in a business combination that are not
individually identifiable or separately recognised. Goodwill is
initially recognised at an amount equal to the excess of: (a) the
aggregate of the consideration transferred, the amount of any
non-controlling interest, and the acquisition date fair value of the
acquirer’s previously held equity interest (in the case of a step
acquisition); over (b) the net fair value of the identifiable assets
acquired, and liabilities assumed. For accounting purposes, such
measurement is treated as the cost of goodwill at that date.

Goodwill is not amortised, but is tested for impairment annually,
or more frequently if events or changes in circumstances indicate
that it might be impaired. Subsequent to initial recognition,
goodwill is measured at cost less any accumulated

impairment losses.

Separately acquired Intangible assets

Except for indefinite useful life intangible assets, which are not
amortised but are tested annually for impairment, separately
acquired intangible assets are recognised at cost and amortised
over their estimated useful lives commencing from the time the
asset is available for use. The amortisation method applied to an
intangible asset is consistent with the estimated consumption of
economic benefits of the asset. Subsequent to initial recognition,
separately acquired intangible assets are measured at cost,

less accumulated amortisation (where applicable) and any
accumulated impairment losses.
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Intangibles assets acquired in a business combination

Intangibles acquired in a business combination are initially
recognised at fair value (which, for accounting purposes, is
treated as the cost of the intangible asset), and are subsequently
amortised over their estimated useful lives commencing from

the time the asset is available for use. The amortisation method
applied to an intangible asset is consistent with the estimated
consumption of economic benefits of the asset. Subsequent

to initial recognition, intangible assets acquired in a business
combination are measured at cost, less accumulated amortisation
and any accumulated impairment losses.

IT software development costs

Costs incurred in developing IT software are initially recognised
as an asset and are subsequently amortised over their estimated
useful lives commencing from the time the asset is available for
use. The amortisation method applied to an intangible asset

is consistent with the estimated consumption of economic
benefits of the asset. Subsequent to initial recognition, IT
software development costs recognised as an intangible asset
are measured at cost, less accumulated amortisation and any
accumulated impairment losses.

(d) Financial Instruments
Classification of financial assets

Financial assets recognised by the group are subsequently
measured in their entirety at either amortised cost or fair value,
subject to their classification and whether the group irrevocably
designates the financial asset on initial recognition at fair value
through other comprehensive income (FVtOCI) in accordance with
the relevant criteria in AASB 9.

Financial assets not irrevocably designated on initial recognition
at FVtOCI are classified as subsequently measured at amortised
cost, FVtOCI or fair value through profit or loss (FVtPL) on the
basis of both:

a. the group’s business model for managing the financial assets;
and

b. the contractual cash flow characteristics of the financial asset.
Classification of financial liabilities

Financial liabilities classified as held-for-trading, contingent
consideration payable by the group for the acquisition of a
business, and financial liabilities designated at FVtPL, are
subsequently measured at fair value.

All other financial liabilities recognised by the group are
subsequently measured at amortised cost.

Trade and other receivables

Trade and other receivables arise from the group’s transactions
with its customers and are normally settled within 30-45 days.

Consistent with both the group’s business model for managing
the financial assets and the contractual cash flow characteristics
of the assets, trade and other receivables are subsequently
measured at amortised cost.
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Impairment of financial assets

The following financial assets are tested for impairment by
applying the ‘expected credit loss’ impairment model:

a. debt instruments measured at amortised cost;

b. debt instruments classified at fair value through other
comprehensive income; and

c. receivables from contracts with customers and contract assets.

The group applies the simplified approach under AASB 9 to
measuring the allowance for credit losses for both receivables
from contracts with customers and contract assets. Under the
AASB 9 simplified approach, the group determines the allowance
for credit losses for receivables from contracts with customers and
contract assets on the basis of the lifetime expected credit losses
of the financial asset. Lifetime expected credit losses represent
the expected credit losses that are expected to result from default
events over the expected life of the financial asset.

For all other financial assets subject to impairment testing, when
there has been a significant increase in credit risk since the initial
recognition of the financial asset, the allowance for credit losses
is recognised on the basis of the lifetime expected credit losses.
When there has not been an increase in credit risk since initial
recognition, the allowance for credit losses is recognised on the
basis of 12- month expected credit losses. ‘12-month expected
credit losses’ is the portion of lifetime expected credit losses that
represent the expected credit losses that result from default events
on a financial instrument that are possible within the 12 months
after the reporting date.

The group consider a range of information when assessing
whether the credit risk has increased significantly since initial
recognition. This includes such factors as the identification of
significant changes in external market indicators of credit risk,
significant adverse changes in the financial performance or
financial position of the counterparty, significant changes in the
value of collateral, and past due information.

The group assumes that the credit risk on a financial asset has not
increased significantly since initial recognition when the financial
asset is determined to have a low credit risk at the reporting

date. The group considers a financial asset to have a low credit
risk when the counterparty is assessed by the group to have a
strong financial position and no history of past due amounts from
previous transactions with the group.

The group assumes that the credit risk on a financial instrument
has increased significantly since initial recognition when
contractual payments are more than 90 days past due.

The group determines expected credit losses based on individual
debtor level expectations relative to credit terms, adjusted for
factors that are specific to the debtor as well as relevant current
and future expected economic conditions. When material, the
time value of money is incorporated into the measurement

of expected credit losses. There has been no change in the
estimation techniques or significant assumptions made during
the reporting period.



The group has identified contractual payments more than 90 days
past due as default events for the purpose of measuring expected
credit losses. These default events have been selected based on
the group’s historical experience. Because contract assets are
directly related to unbilled work in progress, contract assets have
a similar credit risk profile to receivables from contracts with
customers. Accordingly, the group applies the same approach to
measuring expected credit losses of receivables from contracts
with customers as it does to measuring impairment losses on
contract assets.

The measurement of expected credit losses reflects the group’s
‘expected rate of loss’, which is a product of the probability of
default and the loss given default, and its ‘exposure at default’,
which is typically the carrying amount of the relevant asset.
Expected credit losses are measured as the difference between
all contractual cash flows due and all contractual cash flows
expected based on the group’s exposure at default, discounted at
the financial asset’s original effective interest rate.

Financial assets are regarded as ‘credit-impaired’ when one or
more events have occurred that have a detrimental impact on the
estimated future cash flows of the financial asset. Indicators that
a financial asset is ‘credit-impaired’ include observable data about
the following:

a. significant financial difficulty of the issuer or the borrower;
b. breach of contract;

c. the lender, for economic or contractual reasons relating to
the borrower’s financial difficulty, has granted concessions to
the borrower that the lender would not otherwise consider; or

d. it is becoming probable that the borrower will enter bankruptcy
or other financial reorganisation.

The gross carrying amount of a financial asset is written off (i.e.,
reduced directly) when the counterparty is in severe financial
difficulty and the group has no realistic expectation of recovery
of the financial asset. Financial assets written off remain subject
to enforcement action by the group. Recoveries, if any, are
recognised in profit or loss.

(e) Plant and equipment

Plant and equipment are measured at cost less accumulated
depreciation and any accumulated impairment losses.

Leasehold improvements are depreciated over the estimated
useful lives of the improvements. Depreciation is calculated on a
straight- line basis or diminishing value over the estimated useful
life of the asset as follows:

Property, Plant and equipment: over 2 to 15 years
Motor Vehicles: over 3 to 6 years
Computer Software: over 3 years

Leasehold Improvements: over 3 to 10 years

(f) Leases

At the commencement date of a lease (other than leases of
12-months or less and leases of low value assets), the group
recognises a lease asset representing its right to use the
underlying asset and a lease liability representing its obligation
to make lease payments.

Lease assets

Lease assets are initially recognised at cost, comprising the
amount of the initial measurement of the lease liability, any lease
payments made at or before the commencement date of the lease,
less any lease incentives received, any initial direct costs incurred
by the group, and an estimate of costs to be incurred by the group
in dismantling and removing the underlying asset, restoring the
site on which it is located or restoring the underlying asset to the
condition required by the terms and conditions of the lease, unless
those costs are incurred to produce inventories.

Subsequent to initial recognition, lease assets are measured at
cost (adjusted for any remeasurement of the associated lease
liability), less accumulated depreciation and any accumulated
impairment loss.

Lease assets are depreciated over the shorter of the lease term
and the estimated useful life of the underlying asset, consistent
with the estimated consumption of the economic benefits
embodied in the underlying asset.

Lease liabilities

Lease liabilities are initially recognised at the present value of the
future lease payments (i.e., the lease payments that are unpaid
at the commencement date of the lease). These lease payments
are discounted using the interest rate implicit in the lease, if that
rate can be readily determined, or otherwise using the group’s
incremental borrowing rate.

Subsequent to initial recognition, lease liabilities are measured at
the present value of the remaining lease payments (i.e., the lease
payments that are unpaid at the reporting date). Interest expense
on lease liabilities is recognised in profit or loss (presented as a
component of finance costs). Lease liabilities are remeasured to
reflect changes to lease terms, changes to lease payments and
any lease modifications not accounted for as separate leases.

Variable lease payments not included in the measurement of lease
liabilities are recognised as an expense when incurred.

(9) Revenue

Revenue from the sale of goods is recognised when the customer
receives the goods, ownership of the goods has passed and the
costs incurred or to be incurred in respect of the transaction can
be measured reliably. Ownership is considered to have passed to
the buyer at the time of delivery of the goods to the customer.

Revenue from the provision of services is recognised as
performance obligations are satisfied over time, via transfer
of services to customers, which is measured based on stage
of completion.
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Certain customers may be invoiced in advance of provision of
services and this amount is recognised as a liability until the group
provides, and the customer consumes, the benefits of the services.

(h) Income tax
Tax consolidation

SKS Technologies Group Limited (parent entity) and its wholly
owned subsidiaries have implemented the tax consolidation
legislation and have formed a tax-consolidated group from 30
November 2009. SKS Indigenous Technologies Pty Ltd has exited
from the tax consolidation group effective 01 July 2022. The
parent entity and subsidiaries in the tax-consolidated group have
entered into a tax funding agreement such that each entity in the
tax-consolidated group recognises the assets, liabilities, expenses
and revenues in relation to its own transactions, events and
balances only. This means that:

e the parent entity recognises all current and deferred
tax amounts relating to its own transactions, events and
balances only;

e the subsidiaries recognise current or deferred tax
amounts arising in respect of their own transactions,
events and balances;

e current tax liabilities and deferred tax assets arising in respect
of tax losses, are transferred from the subsidiary to the head
entity as inter-company payables or receivables.

The tax-consolidated group also has a tax sharing agreement in
place to limit the liability of subsidiaries in the tax-consolidated
group arising under the joint and several liability requirements of
the tax consolidation system, in the event of default by the parent
entity to meet its payment obligations.

(i) Equity Settled Compensation

The Group operates equity-settled share-based payment
employee share and option schemes. The fair value of the equity
to which employees become entitled is measured at grant date
and recognised as an expense over the vesting period, with a
corresponding increase to an equity account. The fair value of
shares is ascertained as the market bid price. The fair value of
options is ascertained using a Black- Scholes pricing model,
Binomial Option Pricing model and Monte Carlo Simulation
method which incorporates all market vesting conditions. The
amount to be expensed is determined by reference to the fair
value of the options or shares granted, this expense takes in
account any market performance conditions and the impact of
any non-vesting conditions but ignores the effect of any service
and non-market performance vesting conditions.

Non-market vesting conditions are taken into account when
considering the number of options expected to vest. At the end
of each reporting period, the Group revises its estimate of the
number of options which are expected to vest based on the non-
market vesting conditions. Revisions to the prior period estimate
are recognised in profit or loss and equity.
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(j) Adoption of new and revised accounting standards

The Group has adopted all new and revised Australian Accounting
Standards that apply to annual reporting periods beginning on or
after 1 July 2023. The adoption of these standards has not caused
any material adjustments to the reported financial position,
performance or cash flow of the Group.

The Group has adopted the amendments to AASB 101
Presentation of Financial Statements which require only the
disclosure of material accounting policy information rather than
significant accounting policies and therefore policy information
which does not satisfy one of the following requirements has been
removed from these financial statements:

o Relates to change in accounting policy

e Policy has been developed in the absence of an explicit
accounting standard requirement

e Documents an accounting policy choice
o Relates to an area of significant judgement or estimation

e Relates to a complex transaction and is required
to explain the treatment to the user.

NOTE 2: CRITICAL ACCOUNTING ESTIMATES
AND JUDGEMENTS

Certain accounting estimates include assumptions concerning
the future, which, by definition, will seldom represent actual
results. Estimates and assumptions based on future events have
a significant inherent risk, and where future events are not as
anticipated there could be a material impact on the carrying
amounts of the assets and liabilities discussed below:

Estimation of useful lives of assets

The estimation of the useful lives of assets has been based on
historical experience as well as manufacturers’ warranties (for
plant and equipment), lease terms (for leased properties and
equipment) and turnover policies (for motor vehicles). In addition,
the condition of the assets is assessed at least once per year and
considered against the remaining useful life. Adjustments to useful
life are made when considered necessary. Depreciation charges
are included in note 6.

Goodwill

The consolidated entity tests annually, or more frequently if
events or changes in circumstances indicate impairment, whether
goodwill and other indefinite life intangible assets have suffered
any impairment, in accordance with the accounting policy stated
in note 1. The recoverable amounts of cash-generating units
have been determined based on value-in-use calculations. These
calculations require the use of assumptions, including estimated
discount rates based on the current cost of capital and growth
rates of the estimated future cash flows. Refer to note 14 for
further information.



Income Tax

Deferred tax assets and liabilities are based on the assumption
that no adverse change will occur in the income tax legislation
and the anticipation that the group will derive sufficient future
assessable income to enable the benefit to be realised and comply
with the conditions of deductibility imposed by the law. Deferred
tax assets are recognised for deductible temporary differences
as management considers that it is probable that future taxable
profits will be available to utilise those temporary differences.
Where management considers tax losses are probable of being
recovered from future taxable profits, they are recognised as
deferred tax assets.

Tax losses available to SKS Indigenous Technologies Pty Ltd of
$69,743 have not been recognised as a deferred tax asset.

Share Based Payments

Equity-settled share awards are recognised as an expense based
on their fair value at date of grant. The fair value of equity-settled
share options is estimated through the use of option valuation
models — which require inputs such as the risk-free interest rate,
expected dividends, expected volatility and the expected option
life — and is expensed over the vesting period.

The models utilised, such as the binomial option pricing model,
are intended to value options traded in active markets. The share
options issued by the Group, however, have a number of features
that make them incomparable to such traded options. Using
different input estimates or models could produce different
option values, which would result in the recognition of a higher
or lower expense.

NOTE 3: FINANCIAL RISK MANAGEMENT
(a) Material Accounting Policies

Details of the material accounting policies and methods adopted,
including the criteria for recognition, the basis of measurement
and the basis on which revenues and expenses are recognised,
in respect of each class of financial asset, financial liability

and equity instrument are disclosed in Note 1 to the financial
statements.

(b) Financial risk management objectives and policies

The Group'’s principal financial instruments comprise bank loans,
finance leases and cash. The main purpose of these financial
instruments is to raise finance for the Group’s operations. The
Group has various other financial assets and liabilities such as
trade receivables and trade payables, which arise directly from
its operations.

It is the policy of the consolidated entity to regularly review foreign
currency exposures. The degree to which the foreign exchange
risk is managed will vary depending on circumstances that prevail
at the time the risk is known or anticipated. There are no foreign
currency contracts outstanding at the reporting date (2023: Nil).

The group hold no financial assets or liabilities at fair value.

Cash flow interest rate risk

The Group’s exposure to the risk of changes in market interest
rates relates primarily to the Group’s debt obligations with a
floating interest rate. The group monitors its exposure to interest
rate risk as part of its capital and cash management. Refer Note
18 (d) for more details.

Liquidity risk

Liquidity risk is the risk that an entity will not be able to meet

its financial obligation as they fall due. The entity’s approach in
managing liquidity is to ensure that it will have sufficient liquidity
to meet its liabilities when due under both normal and stressed
conditions. The entity manages liquidity risk by continuously
monitoring forecast and actual cash flows and matching the
maturity profiles of financial assets and liabilities.

Credit risk

Credit risk refers to the risk that a counter party will default

on its contractual obligations resulting in financial loss to the
consolidated entity. The consolidated entity has adopted the
policy of only dealing with creditworthy counterparties and
obtaining sufficient collateral or other security where appropriate,
as a means of mitigating the risk of financial loss from defaults.

The consolidated entity does not have any significant
concentrations of credit risk (on a net basis after recognising
impairment losses) that arise from exposures to a single debtor or
to a group of debtors having a similar characteristic such that their
ability to meet their obligations is expected to be affected similarly
by changes in economic or other conditions.

The carrying amount of financial assets recorded in the financial
statements, net of any allowance for credit losses, represents
the consolidated entity’s maximum exposure to credit risk
without taking account of the value of any collateral or other
security obtained.

Sensitivity Analysis

The entity has performed a sensitivity analysis relating to its
exposure to interest rate risk and foreign currency risk at balance
date. This sensitivity analysis concluded there would be no
material impact on fair values of financial assets and liabilities.

39



Notes to the
financial statements for the year ended 30 June 2024

NOTE 3: FINANCIAL RISK MANAGEMENT (continued)
(c) Financial Risk Management
Financial Liability and Financial Asset Maturity Analysis
Within 1 Year 1to 5 Years Over 5 Years Total

2024 2023 2024 2023 2024 2023 2024 2023
$ $ $ $ $ $ $ $

CONSOLIDATED GROUP

Financial liabilities due for payment

Trade and

other payables  (21,253,488) (9,242,797) - - - - (21,253,488) (9,242,797)
Borrowings - (1,761,250) - - - - - (1,761,250)
Lease liability (1,039,323) (825,997)  (3,535,048) (2,196,374)  (3,020,400) (2,599,441)  (7,594,771) (5,621,812)

Total contractual
outflows (22,292,811) (11,830,044) (3,535,048) (2,196,374)  (3,020,400) (2,599,441) (28,848,259) (16,625,859)

Financial assets — cash flows realisable

Cash and
cash equivalents 3,366,688 8,584 - - - - 3,366,688 8,584
Trade and
other receivables 38,375,455 16,293,617 - - - - 38,375,455 16,293,617
Other assets 36,296 42,572 - - 51 51 36,347 42,623

Total anticipated
inflows 41,778,439 16,344,773 - - 51 51 41,778,490 16,344,824
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NOTE 3: FINANCIAL RISK MANAGEMENT (continued)

(d) Interest Rate Risk

The following table details the consolidated entity’s exposure to interest rate risk as at 30 June 2024:

Fixed Interest Rate Maturity

Weighted average Variable Less than Greater than  Non-interest
interest rate interest rate 1 year 2 to 5 years 5 years bearing Total
% $ $ $ $ $ $
As at 30 June 2024
Financial Assets

Cash and cash equivalents 4.15 2,392,500 - - - 974,188 3,366,688
Current receivables - - - - - 38,375,455 38,375,455
Other assets 3.51 36,296 - - - 51 36,347
2,428,796 - - - 39,349,694 41,778,490

Financial Liabilities
Trade and other payables - - - - - 21,253,488 21,253,488
Lease Liability 6.57 - 1,039,323 3,535,048 3,020,400 - 7,594,771
- 1,039,323 3,535,048 3,020,400 21,253,488 28,848,259

As at 30 June 2023

Financial Assets

Cash and cash equivalents - - - - - 8,684 8,584
Current receivables - - - - - 16,293,617 16,293,617
Other assets 3.49 42,572 - - - 51 42,623
42,572 - - - 16,302,252 16,344,824

Financial Liabilities
Trade and other payables - - - - - 9,242,797 9,242,797
Borrowings 6.97 1,761,250 - - - - 1,761,250
Lease Liability 6.33 - 825,997 2,196,374 2,599,441 - 5,621,812
1,761,250 825,997 2,196,374 2,599,441 9,242,797 16,625,858
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NOTE 3: FINANCIAL RISK MANAGEMENT (continued)
(e) Fair Value

The carrying amount of financial assets and financial liabilities recorded in the financial statements approximates their respective fair
values, determined in accordance with the accounting policies disclosed in Note 1 to the financial statements.

NOTE 4: REVENUE FROM CONTRACTS WITH CUSTOMERS

2024 2023
$ $
Revenue from services recognised over time 136,309,155 83,268,128
Total sales revenue 136,309,155 83,268,128
Contract liabilities as recorded in Note 15, is recorded as a current liability and the
underlying performance obligations are expected to be completed within 12 months
NOTE 5: OTHER INCOME
2024 2023
$ $
Interest revenue 25,289 2,464
Government incentives- (Training subsidies) 44,954 759,439
Other income 138,186 140,410
Total other income from continuing operations 208,429 902,313
NOTE 6: PROFIT FROM CONTINUING OPERATIONS
2024 2023
$ $
Profit from continuing operations before income tax has been determined
after the following specific expenses:
Depreciation and amortisation of non-current assets:
Property, plant and equipment 1,192,876 851,744
Motor vehicles 489,871 351,304
Computer software 21,795 25,288
Leasehold improvements 221,191 179,099
1,925,733 1,407,435
Finance Costs:
Interest — debtor finance, bank overdraft & other 78,863 383,264
Interest - lease liability 509,486 388,866
588,349 772,130
Employee Benefit Expenses:
Wages 39,775,405 24,703,795
Superannuation 3,683,471 2,402,395
Other employee benefits 7,801,632 4,708,290
51,260,508 31,814,480
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NOTE 7: INCOME TAX

(a) The major components of tax income comprise:

2024 2023
$ $
Current income tax expense (6,514) -
Deferred tax income 132,331 105,000
Total income tax benefit 125,817 105,000
Prima facie tax (benefit)/expense on profit before income tax is reconciled
to the income tax (benefit)/expense as follows:
Profit before income tax 6,498,791 527,105
Prima facie income tax payable / (benefit) on profit before
Income tax at 30% (2023: 30%) 1,949,637 158,132
Add/(less): Permanent differences 104,763 18,367
Add/(less): Tax losses utilised- Tax consolidated group (1,665,000) (325,5006)
Add/(less): Tax losses recognised as Deferred Tax asset (c) - (105,000)
Add/(Less) Tax Loss not previously booked (1,151,184) -
Add/(less): Tax losses not brought to account- SKS Indigenous Technologies Pty Ltd (42,418) 63,341
Add/(less): Temporary differences 1,797,331 85,666
Add/(less) Temporary differences from prior periods not previously booked (1,118,946) -
Income tax benefit (125,817) (105,000)
The applicable effective tax rate (1.94%) (19.92%)
(b) Income tax payable
Income tax payable 6,514 -
(c) Deferred Tax
Deferred tax assets Opening Charged to Charged directly Closing
Balance Income to Equity Balance
Provisions - 1,310,310 - 1,310,310
Property plant & equipment - 167,036 - 167,036
Intangible assets - 2,486 - 2,486
Lease liability - 2,278,431 - 2,278,431
Blackhole expenditure - 13,881 - 13,881
Capital losses - 132,193 - 132,193
Income tax losses recognised 1,665,000 (1,665,000) - -
1,665,000 2,239,337 - 3,904,337
Deferred tax liabilities
Right of use assets - (1,774,895) - (1,774,895)
Property plant & equipment - (332,111) - (332,111)
- (2,107,006) - (2,107,006)
Net deferred tax assets as at 30 June 2024 1,665,000 132,331 - 1,797,331




Notes to the

financial statements for the year ended 30 June 2024

NOTE 8: CASH AND CASH EQUIVALENTS

Cash at bank

NOTE 9: TRADE AND OTHER RECEIVABLES

Current

Trade debtors

Retention debtors
Allowance for credit losses
Contract assets

Other receivables

Movement in the allowance for credit losses:

Opening balance at 1 July
Charge for the year
Amounts written off

Closing balance at 30 June

Trade receivables ageing analysis as at 30 June is

Not past due
Past due 31-60 days
Past due 61-90 days

Past due more than 90 days

NOTE 10: INVENTORIES

Current

Project materials at the warehouse — at cost
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2024 2023

$ $

3,366,688 8,684

3,366,688 8,684

2024 2023

$ $

37,067,758 14,948,944

1,388,391 1,355,026

(132,365) (125,942)

3,932,540 1,786,893

51,671 115,589

42,307,995 18,080,510

2024 2023

$ $

(125,942) (27,411)

(352,351) (98,531)

345,928 -

(132,365) (125,942)

Expected Expected

Gross credit loss Gross credit loss

2024 2024 2023 2023
$ $ $ $

30,151,280 - 10,742,614 (38,025)

5,652,936 - 2,794,000 (41,382)

590,897 - 524,519 -

672,645 (132,365) 887,811 (46,535)

37,067,758 (132,365) 14,948,944 (125,942)

2024 2023

$ $

142,120 49,337

142,120 49,337




NOTE 11: OTHER ASSETS

Current

Prepayments and other assets

Non-Current

Loan to C.L.A.P. Aust Pty Ltd

NOTE 12: PROPERTY, PLANT & EQUIPMENT

Plant and equipment
At cost

Accumulated depreciation

Office furniture and equipment
At cost

Accumulated depreciation

Motor vehicles
At cost

Accumulated depreciation

Leasehold improvements

At cost

Accumulated depreciation

Total property, plant & equipment

2024 2023
$ $
302,454 369,198
302,454 369,198
51 51

51 51

2024 2023

$ $
1,851,673 908,516
(795,553) (386,113)
1,056,120 522,403
950,328 862,475
(377,277) (522,179)
573,051 340,296
1,523,826 916,554
(598,466) (684,854)
925,360 231,700
1,938,204 1,003,666
(464,661) (271,346)
1,473,543 732,320
4,028,074 1,826,719
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NOTE 12: PROPERTY, PLANT & EQUIPMENT (continued)
(a) Movement in carrying amount of property, plant & equipment

Movement in the carrying amounts for each class of property, plant and equipment between the beginning and the end of the current
financial year:

Plant & Office Furniture, Motor Leasehold
Equipment and Equipment Vehicles Improvements Total
$ $ $ $ $

Year ended 30 June 2024

Balance at the beginning of the year 522,403 340,296 231,700 732,320 1,826,719
Additions 943,157 410,080 848,534 934,539 3,136,310
Disposals - - (2,144) - (2,144)
Depreciation expense (409,440) (177,325) (152,730) (193,316) (932,811)
Balance at the end of the year 1,056,120 573,051 925,360 1,473,543 4,028,074
Year ended 30 June 2023

Balance at the beginning of the year 330,040 350,974 269,953 795,690 1,746,657
Additions 419,515 115,843 103,851 87,929 727,138
Disposals (4,100) - (34,443) - (38,543)
Depreciation expense (223,052) (126,521) (107,661) (151,299) (608,533)
Balance at the end of the year 522,403 340,296 231,700 732,320 1,826,719

(b) The carrying value of motor vehicles includes leased motor vehicles of $819,605 as at 30 June 2024. (2023: $80,398)
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NOTE 13: LEASES

At the commencement date of a lease (other than leases of low value assets), the group recognises a right of use asset representing its
right to use the underlying asset and a lease liability representing its obligation to make lease payments.

(a) Right of use asset

Carrying amount of lease assets, by class of underlying asset:

Buildings under lease arrangements
At cost

Accumulated depreciation

Motor Vehicles
At cost

Accumulated depreciation

Equipment
At cost

Accumulated depreciation

Leasehold Improvements

At cost

Accumulated depreciation

Total right of use assets

2024 2023

$ $
5,740,774 4,166,081
(644,340) (416,330)
5,096,434 3,749,751
1,358,489 1,321,594
(669,523) (332,382)
688,966 989,212
73,554 49,478
(12,252) (13,645)
61,302 35,833
139,000 139,000
(69,386) (41,510)
69,614 97,490
5,916,316 4,872,286
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NOTE 13: LEASES (continued)

Reconciliation of the carrying amount of lease assets at the beginning and end of the financial year:

Motor Leasehold
Buildings Vehicles Equipment Improvements Total
$ $ $ $ $
Year ended 30 June 2024
Balance at the beginning of the year 3,749,751 989,212 35,833 97,490 4,872,286
Additions 1,937,740 36,895 73,553 - 2,048,188
Terminated - - (33,031) - (33,031)
Depreciation expense (591,057) (337,141) (15,053) (27,876) (971,127)
Balance at the end of the year 5,096,434 688,966 61,302 69,614 5,916,316
Motor Leasehold
Buildings Vehicles Equipment Improvements Total
$ $ $ $ $
Year ended 30 June 2023
Balance at the beginning of the year 3,510,491 547,224 33,296 125,290 4,216,301
Additions 3,651,054 685,631 49,478 - 4,386,163
Terminated (2,925,389) - (31,175) - (2,956,564)
Depreciation expense (486,405) (243,643) (15,766) (27,800) (773,614)
Balance at the end of the year 3,749,751 989,212 35,833 97,490 4,872,286
(b) Right of use and other finance lease liabilities
2024 2023
$ $
Current lease liabilities 1,039,323 825,997
Non-current lease liabilities 6,555,449 4,795,815
Total carrying amount of lease liabilities 7,594,772 5,621,812

The maturity analysis of lease liabilities based on contractual undiscounted cash flows is shown in the table below:

Lease
liabilities
included

in this

Total Consolidated
undiscounted Financial
< 1year 1-5years > 5 years lease liabilities Position
$ $ $ $ $
2024
Lease liabilities 1,555,445 5,133,936 3,760,965 10,450,346 7,594,772
2023
Lease liabilities 1,241,316 3,023,631 3,801,292 8,066,239 5,621,812
(c) Right of use and other finance lease expenses and cashflows
2024 2023
$ $
Interest expense on lease liabilities 509,486 388,866
Depreciation expense on lease assets 1,146,136 935,602
Cash outflow in relation to payment of lease liabilities 919,187 870,081
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NOTE 14: INTANGIBLE ASSETS

2024 2023
$ $
Goodwill at cost (a) 1,867,660 1,867,660
Computer software (b) 16,057 33,353
1,883,717 1,901,013
(a) Reconciliation of carrying amount at the beginning and end of the financial year
2024 2023
$ $
Goodwill
Carrying value as at 1 July 1,867,660 1,867,660
Carrying value as at 30 June 1,867,660 1,867,660
(b) Reconciliation of carrying amounts at the beginning and end of the financial year
2024 2023
$ $
Computer software
Carrying value as at 1 July 33,353 51,706
Software costs capitalised 4,499 6,935
Amortisation (21,795) (25,288)
Carrying value as at 30 June 16,057 33,353

Recoverable amount testing for goodwill
For the purpose of impairment testing, goodwill is allocated to cash-generating units as below:
Description of the cash- Carrying amount of goodwill Recoverable amount of CGU
generating unit (CGU) $ $

Communication & electrical 1,867,660 27,477,669

Method of
estimation

Value in use

Cash-generating unit where recoverable amount has been determined using value in use

Description of
management’s
approach to
determining value Period over which
assigned to key cashflows have
assumptions been projected

Key assumptions
on which cash flow
CGU forecasts are based

Communication & Future demand Based on historical 5 years 25

electrical for services growth patterns
and current demand
Growth rate ) )

for services in the

current climate.

Growth rate used
for cashflow
projections %

Discount rate %

25




Notes to the

financial statements for the year ended 30 June 2024

Sensitivity of assumptions

If the pre-tax discount rate applied to the cash flow projections had been 5% higher than management estimates, then the Group still

would not have recognised an impairment loss.

Management do not believe there would be a reasonable possible change in any of the key assumptions that would have caused the

carrying amount of the assets of the communication & electrical cash-generating unit, including goodwill to exceed its recoverable

amount.

Impairment assumptions

Goodwill is allocated to communication & electrical which is the cash generating unit (CGU) for the purpose of impairment testing. The

recoverable amount of the CGU is determined based on value in use calculations. These calculations use cash flow projections based on

financial budgets approved by management covering a five-year period.

NOTE 15: TRADE AND OTHER PAYABLES

2024 2023
$ $
Current
Trade payables (a) 19,215,071 8,685,512
Accrued expenses 1,102,223 206,201
Other payables 3,767,768 1,574,995
Contract liabilities 12,753,680 3,707,767
36,838,742 14,174,475
(a) Trade payables are non-interest bearing and are normally settled on 30 to 60 day terms
NOTE 16: BORROWINGS
2024 2023
$ $
Current
Secured:
Bank overdraft (i) - 1,761,250
- 1,761,250

(i) The current secured borrowings represent the net position of the overdraft facility provided by the Commonwealth Bank of Australia

which is secured by a fixed and floating charge over SKS Technologies Group Limited, SKS Technologies Pty Ltd, SKS Technologies

Construction Pty Ltd and SKS Energy Technologies Pty Ltd.
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NOTE 17: PROVISIONS - EMPLOYEE BENEFITS

2024 2023
$ $
Balance at 1 July 1,728,796 1,390,168
Provision for the year 3,277,264 2,102,368
Amounts used (1,846,972) (1,763,740)
Balance as at 30 June 3,159,088 1,728,796
(a) Employee benefits — Current 3,115,313 1,642,021
(b) Employee benefits — Non-Current 43,775 86,775
3,159,088 1,728,796
NOTE 18: SHARE CAPITAL
(a) Issued and paid-up capital
2024 2023
$ $
Ordinary shares fully paid 22,615,664 22,359,070
(b) Movements in shares on issue
Parent Equity Parent Equity
2024 2023
No of Shares $ No of Shares $
Balance as at 1 July 109,382,153 22,359,070 107,983,602 22,072,783
Issue of shares related to exercise of options 2,000,000 187,325 500,000 125,000
Issue of shares related to performance rights 417,202 65,000 898,551 155,000
Shares issued- value adjustment - 8,973 - 7,681
Lapsed share options - 4,025 - -
Cost of issue of shares/options - (8,729) - (1,394)
Balance as at 30 June 111,799,355 22,615,664 109,382,153 22,359,070

(c) Dividends

An unfranked dividend of $0.002 per share has been declared from 2023 profits on 30 August 2023 and paid on 17 October 2023
amounting to $219,470. (Dividends declared and paid in 2023: $273,455)

(d) Rights of each type of share

Ordinary shares participate in dividends and the proceeds on winding up of the parent entity in proportion to the number of shares held.
At shareholders meetings each ordinary share gives entitlement to one vote when a poll is called.

(e) Capital Management

When managing capital, management’s objective is to ensure the consolidated entity continues to maintain optimal returns to
shareholders and benefits for other stakeholders. This is achieved through the monitoring of historical and forecast performance and
cash flows.

(f) Options

The Group has no options outstanding as at 30 June 2024. (Refer Note 29).



Notes to the
financial statements for the year ended 30 June 2024

NOTE 19: SHARE OPTION RESERVE

2024 2023

$ $

Balance at beginning of year 2,467 230,909
Share based payment transactions 188,883 1,558
Shares issued upon the exercise of options and rights (187,325) (230,000)
Lapsed share options (4,025) -
Balance at end of year - 2,467

This reserve records the cumulative value of employee service received for the issue of share options. When the option is exercised the
amount in the share option reserve is transferred to contributed equity.

NOTE 20: ACCUMULATED LOSSES

2024 2023
$ $

Balance at beginning of year (16,754,545) (17,233,873)
Net profit attributable to members of the parent entity 6,559,694 752,783
Dividend paid (219,470) (273,455)
Balance at end of year (10,414,321) (16,754,545)
NOTE 21: STATEMENT OF CASH FLOWS
(a) Reconciliation of cash flow from operations with profit after income tax.

2024 2023

$ $

Net profit after income tax 6,624,608 632,105
Gain on sale of assets (17,421) (16,390)
Depreciation & amortisation expense 1,925,733 1,407,435
Interest reinvested in security deposits (955) (386)
Share based payment expenses 188,883 1,558
Loss from value adjustment of share issue 8,973 7,681
R&D liability interest remission - (47,684)
Change in net assets and liabilities
(Increase)/decrease in assets:
Trade and other receivables (24,227,485) 2,507,524
Inventories (92,784) 53,588
Other current assets 60,469 (216,953)
Deferred tax assets (132,331) (105,000)
Increase/(decrease) in liabilities:
Trade and other payables 22,644,605 (1,639,626)
Income tax payable 6,514 -
Provisions 1,430,292 338,628
Net cash provided by operating activities 8,419,101 2,922,480
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NOTE 21: STATEMENT OF CASH FLOWS (continued)

(b) Reconciliation of cash and cash equivalents

Cash and cash equivalents at the end of the financial year as shown in the statement of cash flows are reconciled to the related items in

the statement of financial position as follows:

2024 2023
$ $
Cash at bank 3,366,688 8,584
3,366,688 8,584
(c) Financing Facilities:
Maximum available subject to (d) below
Bank overdraft facility 2,500,000 5,000,000
Bank guarantee facility 10,000,000 3,000,000
Bank Lease facility 2,000,000 -
14,500,000 8,000,000
(d) Facilities in use at the end of the financial year
2024 2023
$ $
Bank overdraft facility (i) - 1,761,250
Bank guarantee facility (i) 7,990,977 2,165,632
Bank Lease facility (i) 807,160 -
8,798,137 3,926,882

i) The financing facilities as at 30 June 2024 represent the net position of the overdraft, bank guarantee and lease facilities provided
by the Commonwealth Bank of Australia which is secured by a fixed and floating charge over SKS Technologies Group Limited, SKS
Technologies Pty Ltd, SKS Technologies Construction Pty Ltd and SKS Energy Technologies Pty Ltd.

NOTE 22: OPERATING SEGMENT

The Group operates predominantly in Australia, in audio-visual, communication, IT and electrical markets which is regarded as a single
segment, hence there is no information on operating segments provided in this report.

NOTE 23: CONTINGENT LIABILITIES AND CONTINGENT ASSETS

No contingent liabilities or assets noted for the reporting period ended 30 June 2024 other than the bank guarantee facility obtained from

the Commonwealth Bank of Australia.

NOTE 24: EARNING PER SHARE

Reconciliation of earnings used in calculating earnings per share:

2024 2023

$ $

Profit for the year 6,624,608 632,105
Profit used in the calculation of basic profit per share 6,624,608 632,105
2024 2023

Weighted average number of ordinary shares

No of Shares

No of Shares

used in calculating basic earning per share 109,715,174 109,158,091
Adjusted weighted average number of ordinary shares
used in calculating diluted earnings per share 109,715,174 109,158,091
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NOTE 25: DIRECTOR’S AND EXECUTIVE'S COMPENSATION

(a) Details of Directors and Executives

Peter Jinks Executive Chairman
Greg Jinks Executive Director
Terence Grigg Non-Executive Director
Antoinette Truda Non-Executive Director
Matthew Jinks Chief Executive Officer
Gary Beaton Chief Financial Officer

(b) Remuneration by Category: Directors and Executives

2024 2023

$ $

Short-term employee benefits 1,146,151 1,078,238
Long-term employee benefits - -
Share based payment- options and rights 229,883 1,558
Post-employment Employee benefits 53,351 47,498
Total 1,429,385 1,127,294

NOTE 26: RELATED PARTY DISCLOSURES

(a) The consolidated financial statements include the financial statements of SKS Technologies Group Limited and its controlled
entities listed below:

Name of Company Country of Incorporation Percentage Owned

2024 2023

Parent Entity

SKS Technologies Group Limited Australia

Controlled Entities

SKS Technologies Pty Ltd Australia 100% 100%
SKS Technologies Construction Pty Ltd Australia 100% 100%
SKS Indigenous Technologies Pty Ltd Australia 49% 49%
SKS Energy Technologies Pty Ltd (formerly known as SKS iNet Pty Ltd) Australia 100% 100%

(b) Subsidiaries with material non-controlling interests
The amounts disclosed below are prior to any inter-company eliminations.

SKS Indigenous Technologies Pty Ltd - Subsidiary

2024 2023

$ $

% ownership held by Non-Controlling Interest (NCI) 51% 51%
Profit/ (loss) allocated to NCI 64,914 (120,678)
Accumulated NCI of subsidiary (55,713) (120,627)
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NOTE 26: RELATED PARTY DISCLOSURES (continued)

2024 2023
$ $

Summarised statement of financial position
Current assets 5,162,154 1,411,484
Non-current assets - -
Current liabilities 5,270,996 1,647,938
Non-current liabilities 400 71
Net Assets (109,242) (236,525)
Summarised statement of profit or loss and other comprehensive income
Revenue 18,153,560 2,029,316
Profit/(loss) 127,282 (236,624)
Total comprehensive income/(loss) 127,282 (236,624)
Summarised statement of cash flows
Cash flows from operating activities 15,846,592 675,804
Cash flows from investing activities - -
Cash flows used in financing activities (15,766,400) (670,500)
Net increase in cash and cash equivalents 80,192 5,034

(c) The following are the total amount of transactions that were entered into with related parties for the relevant financial year:

The principal place of business, 700 Spencer Street West Melbourne was purchased by 700 Spencer Street Pty Ltd owned by the
executive directors and senior executives of the group. 700 Spencer Street Pty Ltd invoiced the group for $350,000 (2023: $300,000)
for the lease rental of which 50% is applicable to the Key Management Personnel. The transaction was on an arm’s length basis on

normal commercial terms and conditions.

Lawson Lodge Country Estate (Macedon), a conference centre owned by Greg Jinks invoiced the company $13,520 (2023: $25,219).

The transaction was on an arm'’s length basis on normal commercial terms and conditions.

Lawson Lodge Country Estate (Macedon) has provided storage facilities for the company and have invoiced the company $39,850
for the upgrade made to the storing facility during the year. The transaction was on an arm’s length basis on normal commercial terms

and conditions.

Revium, digital consultancy provider partly owned by Peter Jinks’ son in law invoiced the company $35,273 (2023: nil).
The transactions were on an arm’s length basis on normal commercial terms and conditions.

Greg Jinks invoiced the company for director fees of $250,000 (2023: $250,050) via his entity Jinks Consulting Group.
Peter Jinks invoiced the company for director fees of $250,000 (2023: $250,000) via his entity Bundarah Pty Ltd.
Terence Grigg invoiced the company for director fees of $42,000 (2023: $42,000)

Antoinette Truda invoiced the company for director fees of $7,000 (2023: Nil) via her entity Spired Pty Ltd.

The following amounts are owed to related party personnel as at 30 June 2024:

- Peter Jinks - Nil (2023: Nil)

- Greg Jinks - $2,126 (2023: Nil)

- Terence Grigg - Nil (2023: Nil)

- Antoinette Truda - $7,000 (2023: Nil)

- Matthew Jinks — Nil (2023: Nil)

Information regarding remuneration and share-based payment transactions with Mr. Matthew Jinks are included elsewhere
in the remuneration report.

5E
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NOTE 27: REMUNERATION OF AUDITORS
Amounts received or due and receivable by auditors for:

DFK BKM Audit Services

2024 2023

$ $

Audit or review of the financial report of the entity 86,826 78,500
Taxation services provided by related practice of auditor 24,750 19,400
111,576 97,900

NOTE 28: PARENT ENTITY DISCLOSURE

The following information has been extracted from the books and records of the parent entity and has been prepared in accordance with

the Australian Accounting Standards.

2024 2023
$ $

(a) Summarised Statement of Financial Position
Current assets 435,594 400,994
Non-current assets 3,665,093 3,532,761
Total assets 4,100,687 3,933,755
Current liabilities 160,281 108,780
Non-current liabilities - -
Total liabilities 160,281 108,780
Net assets 3,940,406 3,824,975
Shareholders’ equity
i) Issued capital 22,615,714 22,359,119
ii) Share option reserve - 2,467
iii) Accumulated losses (18,675,308) (18,536,611)
Total equity 3,940,406 3,824,975
(b) Summarised Statement of Comprehensive Income
Net profit 80,774 154,891
Total comprehensive income 80,774 154,891
(c) Parent entity guarantees
Guarantees provided by parent entity in relation to the debts of the subsidiaries 7,990,977 3,926,882

2023 guarantee amount includes bank overdraft amount of $1,761,250. (2024: nil)
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NOTE 29: SHARE -BASED PAYMENTS

As at 30 June 2024 the Group has the following share-based payment schemes:

2024
Granted Exercised Lapsed Balance at
Exercise Start of during the during the during the the end of
Grant Date Expiry Date Price the year year year year the year
25 November 2021 30 June 2024 $0.35 500,000 - - 500,000 -
25 November 2021 30 June 2024 $0.45 500,000 - - 500,000 -
25 November 2021 30 June 2024 $0.55 500,000 - - 500,000 -
23 November 2023 29 February 2028 $0.35 - 500,000 500,000 - -
23 November 2023 28 March 2028 $0.40 - 500,000 500,000 - -
23 November 2023 03 April 2028 $0.45 - 500,000 500,000 - -
23 November 2023 10 April 2028 $0.50 - 500,000 500,000 - -
2023
Granted Exercised Lapsed Balance at
Exercise Start of during the during the during the the end of
Grant Date Expiry Date Price the year year year year the year
25 November 2021 30 June 2024 $0.35 500,000 - - - 500,000
25 November 2021 30 June 2024 $0.45 500,000 - - - 500,000
25 November 2021 30 June 2024 $0.55 500,000 - - - 500,000

The weighted average fair value of the options granted in 2024 was $0.0937.

Historical volatility has been the basis for determining expected share price volatility as it assumed that this is indicative

of future movements.

NOTE 30: SUBSEQUENT EVENTS

A fully franked dividend of $0.01 per share has been declared on 19 August 2024.

Other than the above, there were no matters or circumstances specific to SKS Technologies Group Limited that have arisen since

30 June 2024 that have significantly affected or may significantly affect:

e the Group's operation in future financial years or

e the results of those operations in future financial years or

e the Group's state of affairs in future financial years.
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Consolidated Entity

Disclosure Statement

Consolidated Entity Disclosure Statement as at 30 June 2024

Australian tax

Place formed or Percentage of resident or foreign Foreign tax
Name of entity Type of entity incorporated share capital held tax resident jurisdiction
SKS Technologies
o 9 Body corporate Australia n/a Australian n/a
Group Limited
SKS Technologies . .
Body corporate Australia 100% Australian n/a
Pty Ltd
SKS Technologies . .
. Body corporate Australia 100% Australian n/a
Construction Pty Ltd
SKS Indigenous . .
] Body corporate Australia 49% Australian n/a
Technologies Pty Ltd
SKS Energy
Technologies Pty Ltd . .
Body corporate Australia 100% Australian n/a

(formerly known as
SKS iNet Pty Ltd)

At the end of the financial year, no entity within the consolidated entity was a trustee of a trust within the consolidated entity,

a partner in a partnership within the consolidated entity, or a participant in a joint venture within the consolidated entity.
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Directors’
Declaration

Directors’ Declaration

The directors declare that:

1. In the directors’ opinion the financial statements and notes thereto, as set out on pages 31 to 58 are in accordance
with the Corporations Act 2001, including:

(a) complying with Accounting Standards and the Corporations Regulations 2001, and other mandatory professional
reporting requirements;

(b) as stated in Note 1(a) the consolidated financial statements also comply with International Financial Reporting Standards;

(c) giving a true and fair view of the financial position of the consolidated entity as at 30 June 2024 and of its performance
for the year ended on that date; and

(d) the consolidated entity disclosure statement is true and correct.

2.In the directors’ opinion there are reasonable grounds to believe that SKS Technologies Group Limited will be able to pay
its debts as and when they become due and payable.

This declaration has been made after receiving the declarations required to be made by the chief executive officer and chief financial
officer to the directors in accordance with sections 295A of the Corporations Act 2001 for the financial year ended 30 June 2024.

This declaration is made in accordance with a resolution of the directors.

o

Peter Jinks
Executive Chairman

Melbourne
19 August 2024
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AUDITOR’S INDEPENDENCE DECLARATION
UNDER SECTION 307C OF THE CORPORATIONS ACT 2001

TO THE DIRECTORS OF SKS TECHNOLOGIES GROUP LIMITED

| declare that, to the best of my knowledge and belief, during the year ended 30 June 2024 there
have been no contraventions of:

i. the auditor independence requirements as set out in the Corporations Act 2001 in relation
to the audit; and

ii. any applicable code of professional conduct in relation to the audit.

DFK BKM Audit Services
Kevin P Adams Camberwell, Victoria
Director 19 August 2024

Directors dfkbkm.com.au BKM Audit Services Pty Ltd
Cheree F Woolcock +61 39804 0411 ACN 116 958 948
Tim M Kelleher L4/689 Burke Road, Camberwell

Kevin P Adams ABN 77 116 958 948

A member firm of DFK International a
worldwide association of independent
accounting firms and business advisers

Liability Limited by a scheme approved Jamin Ong
under Professional Standards Legislation

VIC 3124
PO Box 1163, Camberwell VIC 3124

CELEBRATING
SIXTY YEARS

1960 - 2020

Principal
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF SKS TECHNOLOGIES GROUP LIMITED

Report on the Audit of the Financial Report

Opinion

We have audited the financial report of SKS Technologies Group Limited (the Company)
and its controlled entities (the Group), which comprises the consolidated statement of
financial position as at 30 June 2024, the consolidated statement of profit or loss and other
comprehensive income, the consolidated statement of changes in equity and the
consolidated statement of cash flows for the year then ended, and notes to the financial
statements, including material accounting policy information, the consolidated entity
disclosure statement and the directors’ declaration.

In our opinion, the accompanying financial report of the Group is in accordance with the
Corporations Act 2001, including:

o giving a true and fair view of the Group’s financial position as at 30 June 2024 and of
its financial performance for the year then ended; and

o complying with Australian Accounting Standards and the Corporations Regulations
2001.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our
responsibilities under those standards are further described in the Auditor’s Responsibilities
for the Audit of the Financial Report section of our report. We are independent of the Group
in accordance with the auditor independence requirements of the Corporations Act 2001 and
the ethical requirements of the Accounting Professional and Ethical Standards Board’s
APES 110 Code of Ethics for Professional Accountants (including Independence Standards)
(the Code) that are relevant to our audit of the financial report in Australia. We have also
fulfilled our other ethical responsibilities in accordance with the Code.

We confirm that the independence declaration required by the Corporations Act 2001, which
has been given to the directors of the Company, would be in the same terms if given to the
directors as at the time of this auditor’s report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgement, were of most
significance in our audit of the financial report of the current period. These matters were
addressed in the context of our audit of the financial report as a whole, and in forming our
opinion thereon, and we do not provide a separate opinion on these matters.

Directors dfkbkm.com.au BKM Audit Services Pty Ltd

Cheree F Woolcock

“\ INTERNATIONAL
A member firm of DFK International a
worldwide association of independent

accounting firms and business advisers

Liability Limited by a scheme approved
under Professional Standards Legislation

Tim M Kelleher
Kevin P Adams

CELEBRATING
SIXTY YEARS

Principal 1960 - 2020

Jamin Ong

+61 39804 0411

L.4/689 Burke Road, Camberwell
VIC 3124

PO Box 1163, Camberwell VIC 3124

ACN 116 958 948

ABN 77 116 958 948



Key Audit Matter

How our audit addressed the key audit
matter

Revenue Recognition
Refer to Note 1(g) and Note 4

The Group’s revenue is primarily derived
from the sale of products and provision of
services in relation to audio-visual and
lighting projects.

Certain revenue is recognised based on the
stage of completion of individual contracts,
which is calculated based on the proportion
of total costs incurred at the reporting date
compared to management’s estimation of
total costs of the contract. The accurate
recognition of this revenue is dependent on
management estimates of the stage of
completion of the contract.

We consider revenue is a key audit matter
because of its significance to profit/(loss), the
high volume of revenue transactions
associated with revenue and for certain
contracts, and the judgement that is required
by management in recognising revenue.

Our procedures included, among others:

¢ Obtaining an understanding of the
processes and controls relevant to
revenue recognition.

e For a sample of revenue transactions from
provision of services and sale of products,
testing to supporting documentation
including sales invoices, and assessing
whether revenue has been recognised in
the correct period.

¢ For a sample of revenue transactions for
which revenue is recognised on a
proportion of total costs incurred basis,
testing to supporting documentation
including supplier’s tax invoices, and
testing that the calculations of costs
incurred and costs to complete including
the calculations of the contract assets and
contract liabilities were appropriate and
adequately supported.

¢ Assessing the adequacy of disclosure in
the financial statements.

Impairment of Goodwiill
Refer to Note 15

As at 30 June 2024 the Group’s statement of
financial position includes goodwill at cost
amounting to $1,867,660, contained within
one cash generating unit (CGU).

The assessment of impairment of the
Group’s goodwill balances incorporated
significant judgement in respect of factors
such as cash flow forecasts, estimated
growth rate and discount rate.

A key audit matter for us was whether the
Group’s value in use model for impairment
included appropriate consideration of these
factors on their significant estimates and
judgements.

Our procedures included, among others:

¢ Assessing management’s determination of
the CGU based on our understanding of
the nature of the Group’s business.

o Evaluating management’s process
regarding valuation of the Group’s
goodwill to determine any goodwill
impairment.

¢ Assessing the Group’s assumptions and
estimates used to determine the
recoverable value of its goodwill, including
those relating to cash flow forecasts,
growth rate, capital expenditure and
discount rate.

e Checking the mathematical accuracy of
the cash flow models and agreeing
relevant data to the latest forecasts.

¢ Performing sensitivity analysis on the key
assumptions relating to the discount rate,
gross profit margin and the cash flow
forecasts.

¢ Reviewing the recoverable amount of the
CGU compared to the carrying value of
the goodwill.

Assessing the adequacy of disclosure in the

financial statements.




Other Information

The directors are responsible for the other information. The other information comprises the
information included in the SKS Technologies 2024 Annual Report, but does not include the
financial report and our auditor’s report thereon.

Our opinion on the financial report does not cover the other information and accordingly we
do not express any form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially
inconsistent with the financial report or our knowledge obtained in the audit or otherwise
appears to be materially misstated.

If, based on the work we have performed, on the other information that we obtained prior to
the date of this auditor’s report, we conclude that there is a material misstatement of this
other information, we are required to report that fact. We have nothing to report in this
regard.

Responsibilities of the Directors for the Financial Report
The directors of the Company are responsible for the preparation of:

a) the financial report (other than the consolidated entity disclosure statement) that gives a
true and fair view in accordance with Australian Accounting Standards and the
Corporations Act 2001; and

b) the consolidated entity disclosure statement that is true and correct in accordance with
the Corporations Act 2001, and

for such internal control as the directors determine is necessary to enable the preparation of:

(i) the financial report (other than the consolidated entity disclosure statement) that gives a
true and fair view and is free from material misstatement, whether due to fraud or error;
and

(ii) the consolidated entity disclosure statement that is true and correct and is free of
misstatement, whether due to fraud or error.

In preparing the financial report, the directors are responsible for assessing the ability of the
Group to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the directors either intend
to liquidate the Group or to cease operations, or have no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a
whole is free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with the Australian
Auditing Standards will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on
the basis of this financial report.



As part of an audit in accordance with the Australian Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. We also:

e Identify and assess the risks of material misstatement of the financial report, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Group’s internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the directors.

e Conclude on the appropriateness of the directors’ use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Group’s
ability to continue as a going concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’s report to the related disclosures in the
financial report or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the Group to cease to continue
as a going concern.

o Evaluate the overall presentation, structure and content of the financial report, including
the disclosures, and whether the financial report represents the underlying transactions
and events in a manner that achieves fair presentation.

We communicate with the directors regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

We also provide the directors with a statement that we have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on our independence, and where
applicable, related safeguards.

From the matters communicated with the directors, we determine those matters that were of
most significance in the audit of the financial report of the current period and are therefore
the key audit matters. We describe these matters in our auditor’s report unless law or
regulation precludes public disclosure about the matter or when, in extremely rare
circumstances, we determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably be expected to outweigh
the public interest benefits of such communication.



Report on the Remuneration Report

Opinion on the Remuneration Report

We have audited the Remuneration Report included in the Directors’ Report for the year
ended 30 June 2024.

In our opinion, the Remuneration Report of SKS Technologies Group Limited, for the year
ended 30 June 2024, complies with section 300A of the Corporations Act 2001.

Responsibilities
The directors of the Company are responsible for the preparation and presentation of the
Remuneration Report in accordance with section 300A of the Corporations Act 2001. Our

responsibility is to express an opinion on the Remuneration Report, based on our audit
conducted in accordance with Australian Auditing Standards.

WW%@%M@

DFK BKM Audit Services

Kevin P Adams Camberwell, Victoria
Director 19 August 2024



Shareholder
Information

66 SKS ANNUAL REPORT 2024




Shareholder Analysis and Other
Stock Exchange Requirements

Statement of Security Holders as at 23 September 2024

(a) Distribution of Shareholders by Sizes of Holdings

1-1,000 260
1,001 - 5,000 290
5,001 - 10,000 148
10,001 - 100,000 258
100,001 and over 92
Total 1,048
Holding less than a marketable parcel 69

Voting Rights - Each ordinary share carries one vote

(b) Twenty Largest Shareholders

Shareholder Number Percentage
Mr Gregory Darrell Jinks & Mrs Dorothy Jinks <GD Super Fund A/C> 17,552,692 15.66
Bundarah Pty Ltd 8,147,274 7.27
Volantor Superannuation Fund Pty Ltd <Volantor Super Fund A/C> 7,080,000 6.32
J P Morgan Nominees Australia Pty Limited 6,364,413 5.68
HSBC Custody Nominees (Australia) Limited 5,795,923 5.17
Manisa Nominees Pty Limited <Lasky Super Fund A/C> 4,500,000 4.02
MASSV Pty Ltd <M & A Property A/C> 3,953,432 3.53
Mr Clark Elliott Perkins 3,000,000 2.68
Jason Allen Pty Ltd 2,754,438 2.46
HSBC Custody Nominees (Australia) Limited - A/C 2 2,727,267 2.43
Citicorp Nominees Pty Limited 2,516,714 2.25
Scholz Industries Pty Ltd 2,449,759 2.19
Ligon 205 Pty Limited <Summit Road A/C> 2,012,499 1.80
Mr Peter Raymond Jinks & Mrs Velda Jinks 1,948,751 1.74
Allen And Power Electrical Communications Pty Ltd 1,847,467 1.65
JIREB Pty Ltd <M & A Super Fund A/C> 1,814,467 1.62
Kinship Nominees Pty Ltd <Malek Super Fund A/C> 1,687,705 1.51
Allen & Power Technologies Pty Ltd 1,639,546 1.46
Jomaho Investments Pty Ltd 1,573,029 1.40
Bentmont Pty Ltd 1,280,818 1.14
Total for top 20 80,646,194 71.96
Total Other Investor 31,423,685 28.04

Grand Total 112,069,879 100.00




(c) Substantial shareholders as per substantial shareholder advices held at 23 September 2024

Name Number of Ordinary Shares to which Person Entitled
Mr Greg Jinks 17,176,025
Mr Peter Jinks 17,176,025
Mr Matthew Jinks 6,760,573
Total 41,112,623

(d) Securities subject to voluntary escrow Nil

(e) Unquoted equity securities Nil

(f) Restricted securities 270,524 FY24 incentive employee shares locked until 12 September 2026
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West Melbourne VIC 3003
ABN: 24 004 554 929

Share Registry
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452 Johnston Street
Abbotsford Victoria 3067
Enquiries: 1300 850 505

T: (03) 9415 4000

Company Secretaries

Gary Beaton
Matthew Jinks

Auditor
DFK BKM Audit Services

Level 4, 689 Burke Road
Camberwell Victoria 3124

T: (03) 9804 0411

Solicitor

Partners Legal Solutions
Level 13, 636 St Kilda Road
Melbourne Victoria 3004

T: (03) 8517 0150
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Victoria - Head Office

700 Spencer Street

West Melbourne VIC 3003
Ph: (03) 9289 5000
REC:25495

New South Wales

Unit 18, 7-9 Percy St
Auburn NSW 2144
Ph: 02 8514 4800
CL:313466C

Queensland

Unit 8, 168-170 Redland Bay Road Capalaba
QLD 4157

Ph: 07 3217 4963

ECL: 83516

Northern Territory

Unit 2/53 Hickman Street
Winnellie NT 0821

Ph: 08 7924 7057
C:3759

South Australia

193 Henley Beach Road
Mile End SA 5031

Ph: 08 8362 4942
PGE:283019

Western Australia

Unit 4, 94 Belgravia Rd
Belmont WA 6104

Ph: 08 6118 6505

EC: 14995

Australian Capital Territory

490 Northbourne Ave
Dickson ACT 2602
Ph: 08 6118 6505

ABN 24 004 554 929
E investors@sks.com.au
P 1300 908 689
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