Rules 4.7.3 and 4.10.3

Appendix 4G

Key to Disclosures
Corporate Governance Council Principles and Recommendations

Name of entity

Telix Pharmaceuticals Limited

ABN/ARBN Financial year ended:

85 616 620 369 31 December 2024

Our corporate governance statement! for the period above can be found at:2

These pages of our annual report: 47 to 56 (Governance section)

This URL on our website: https://ir.telixpharma.com/governance/documents-charters

The Corporate Governance Statement is accurate and up to date as at 20 February 2025 and has
been approved by the Board.

The annexure includes a key to where our corporate governance disclosures can be located.?
Date: 20 February 2025

Name of authorised officer authorising lodgement: Genevieve Ryan, Company Secretary

1 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 which
discloses the extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council during
a particular reporting period.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a
corporate governance statement that meets the requirements of that rule or the URL of the page on its website where such a
statement is located. The corporate governance statement must disclose the extent to which the entity has followed the
recommendations set by the ASX Corporate Governance Council during the reporting period. If the entity has not followed a
recommendation for any part of the reporting period, its corporate governance statement must separately identify that
recommendation and the period during which it was not followed and state its reasons for not following the recommendation and
what (if any) alternative governance practices it adopted in lieu of the recommendation during that period.

Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its annual
report, it must lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual report with
ASX. The corporate governance statement must be current as at the effective date specified in that statement for the purposes of
Listing Rule 4.10.3.

Under Listing Rule 4.7.3, an entity must also lodge with ASX a completed Appendix 4G at the same time as it lodges its annual
report with ASX. The Appendix 4G serves a dual purpose. It acts as a key designed to assist readers to locate the governance
disclosures made by a listed entity under Listing Rule 4.10.3 and under the ASX Corporate Governance Council’s
recommendations. It also acts as a verification tool for listed entities to confirm that they have met the disclosure requirements of
Listing Rule 4.10.3.

The Appendix 4G is not a substitute for, and is not to be confused with, the entity's corporate governance statement. They serve
different purposes and an entity must produce each of them separately.

2 Tick whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, where
your corporate governance statement can be found. You can, if you wish, delete the option which is not applicable.

3 Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not
applicable and just retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and
you delete the other options, you can also, if you wish, delete the “OR” at the end of the selection.

See notes 4 and 5 below for further instructions on how to complete this form.
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Appendix 4G

Key to Disclosures Corporate Governance Council Principles and Recommendations

ANNEXURE - KEY TO CORPORATE GOVERNANCE DISCLOSURES

Corporate Governance Council recommendation Where a box below is ticked,* we have followed the Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. We recommendation in full for the whole of the period above. Our
have disclosed this in our Corporate Governance Statement: reasons for not doing so are:5

PRINCIPLE 1 — LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT

1.1 A listed entity should have and disclose a board charter setting [J  setoutin our Corporate Governance Statement OR

out: _ S See our 2024 Corporate Governance Statement (refer to page 3) LI we are an externally managed entity and this recommendation
(a)  the respective roles and responsibilities of its board and available at https:/ir.telixpharma.com/governance/documents- is therefore not applicable
management; and charters. Telix's Board Charter is available at
(b)  those matters expressly reserved to the board and those https:/ir.telixpharma.com/governance/documents-charters.
delegated to management.
1.2 A listed entity should: ] setoutin our Corporate Governance Statement OR
(a)  undertake appropriate checks before appointing a director or | g4 o, 2024 Corporate Governance Statement (refer to page 5) 0  we are an externally managed entity and this recommendation
senior executive or putting someone forward for election as | 4y ajabie at htps:/ir telixpharma.com/governance/documents- is therefore not applicable
a director; and charters
(b)  provide security holders with all material information in its
possession relevant to a decision on whether or not to elect
or re-elect a director.
1.3 A listed entity should have a written agreement with each director L1 setoutin our Corporate Governance Statement OR
and senior executive setting out the terms of their appointment. . . )
g PP See our 2024 Corporate Governance Statement (refer to page 4) L) we are an externally managed entity and this recommendation
available at https://ir.telixpharma.com/governance/documents- is therefore not applicable
charters.
14 The company secretary of a listed entity should be accountable ] setoutin our Corporate Governance Statement OR
directly to the board, through the chair, on all matters to do with . . .
the proper functioning of the board. In our 2024 Corporgte Qovernance Statement (refer to page 4) O yve are an externallyl managed entity and this recommendation
available at https://ir telixpharma.com/governance/documents- is therefore not applicable
charters.

“ Tick the box in this column only if you have followed the relevant recommendation in full for the whole of the period above. Where the recommendation has a disclosure obligation attached, you must insert
the location where that disclosure has been made, where indicated by the line with “insert location” underneath. If the disclosure in question has been made in your corporate governance statement, you
need only insert “our corporate governance statement”. If the disclosure has been made in your annual report, you should insert the page number(s) of your annual report (eg “pages 10-12 of our annual
report”). If the disclosure has been made on your website, you should insert the URL of the web page where the disclosure has been made or can be accessed (eg “www.entityname.com.au/corporate
governance/charters/”).

5 If you have followed all of the Council’'s recommendations in full for the whole of the period above, you can, if you wish, delete this column from the form and re-format it.
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Appendix 4G
Key to Disclosures Corporate Governance Council Principles and Recommendations

Corporate Governance Council recommendation

Where a box below is ticked,* we have followed the
recommendation in full for the whole of the period above. We
have disclosed this in our Corporate Governance Statement:

Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. Our
reasons for not doing so are:5

1.5

A listed entity should:
(@) have and disclose a diversity policy;

(b)  through its board or a committee of the board set
measurable objectives for achieving gender diversity in the
composition of its board, senior executives and workforce
generally; and

(c) disclose in relation to each reporting period:

(1) the measurable objectives set for that period to
achieve gender diversity;

(2) the entity's progress towards achieving those
objectives; and
(3) either:

(A) the respective proportions of men and women
on the board, in senior executive positions and
across the whole workforce (including how the
entity has defined “senior executive” for these
purposes); or

(B) if the entity is a “relevant employer” under the
Workplace Gender Equality Act, the entity’s
most recent “Gender Equality Indicators”, as
defined in and published under that Act.

If the entity was in the S&P / ASX 300 Index at the
commencement of the reporting period, the measurable objective
for achieving gender diversity in the composition of its board
should be to have not less than 30% of its directors of each
gender within a specified period.

See our 2024 Corporate Governance Statement (refer to pages 9-
10) available at https://ir.telixpharma.com/governance/documents-
charters. Telix's Diversity and Inclusion Policy is available at
https://ir.telixpharma.com/governance/documents-charters

[0 setoutin our Corporate Governance Statement OR

0 we are an externally managed entity and this recommendation
is therefore not applicable

1.6

A listed entity should:

(a) have and disclose a process for periodically evaluating the
performance of the board, its committees and individual
directors; and

(b) disclose for each reporting period whether a performance
evaluation has been undertaken in accordance with that
process during or in respect of that period.

See our 2024 Corporate Governance Statement (refer to page 8)
available at https:/ir.telixpharma.com/governance/documents-
charters.

[ setoutin our Corporate Governance Statement OR

1 we are an externally managed entity and this recommendation
is therefore not applicable
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Corporate Governance Council recommendation

Where a box below is ticked,* we have followed the
recommendation in full for the whole of the period above. We
have disclosed this in our Corporate Governance Statement:

Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. Our
reasons for not doing so are:®

1.7

A listed entity should:

(@) have and disclose a process for evaluating the performance
of its senior executives at least once every reporting period;
and

(b) disclose for each reporting period whether a performance
evaluation has been undertaken in accordance with that
process during or in respect of that period.

See in our 2024 Corporate Governance Statement (refer to page 8)
available at https:/ir.telixpharma.com/governance/documents-
charters.

[0 setoutin our Corporate Governance Statement OR

0 we are an externally managed entity and this recommendation
is therefore not applicable

PRINCIPLE 2 - STRUCTURE THE BOARD TO BE EFFECTIVE AND ADD VALUE

setting out the mix of skills that the board currently has or is
looking to achieve in its membership.

See our 2024 Corporate Governance Statement (refer to page 6)
available at https:/ir.telixpharma.com/governance/documents-
charters.

2.1 The board of a listed entity should: I setoutin our Corporate Governance Statement OR
(a)  have a nomination committee which: . [If the entity complies with paragraph (a)] (I we are an externally managed entity and this recommendation
(1 he:js at Iedastttr;fee {nembeas, a majority of whom are See our 2024 Corporate Governance Statement (refer to pages 7-8) is therefore not applicable
!n epgn en |re'c ors; an _ available at https://ir.telixpharma.com/governance/documents-
(2)  is chaired by an independent director, charters and the Directors’ report within our 2024 Annual Report
and disclose: (refer to pages 50 — 53 and 57) available at
e https://ir.telixpharma.com/reports. Telix's People, Culture,
(3) the charter of the commlttge, Nomination and Remuneration Committee Charter is available at
(4)  the members of the committee; and https: /ir telixpharma.com/governance/documents-charters.
(5) as at the end of each reporting period, the number of
times the committee met throughout the period and
the individual attendances of the members at those
meetings; or
(b) if it does not have a nomination committee, disclose that fact
and the processes it employs to address board succession
issues and to ensure that the board has the appropriate
balance of skills, knowledge, experience, independence and
diversity to enable it to discharge its duties and
responsibilities effectively.
2.2 A listed entity should have and disclose a board skills matrix [J  setoutin our Corporate Governance Statement OR

1 we are an externally managed entity and this recommendation
is therefore not applicable
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Corporate Governance Council recommendation

Where a box below is ticked,* we have followed the
recommendation in full for the whole of the period above. We
have disclosed this in our Corporate Governance Statement:

Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. Our
reasons for not doing so are:®

and for periodically reviewing whether there is a need for existing
directors to undertake professional development to maintain the
skills and knowledge needed to perform their role as directors
effectively.

See our 2024 Corporate Governance Statement (refer to page 5)
available at https://ir.telixpharma.com/governance/documents-
charters.

2.3 A listed entity should disclose: [0 setoutin our Corporate Governance Statement
(@) .thg namgs c;fdthe (iiregtors considered by the board to be See our 2024 Corporate Governance Statement (refer to page 4)
independent directors; available at https://ir.telixpharma.com/governance/documents-
(b) if adirector has an interest, position, affiliation or relationship | charters.
of the type described in Box 2.3 but the board is of the
opinion that it does not compromise the independence of the
director, the nature of the interest, position or relationship in
question and an explanation of why the board is of that
opinion; and
(c) the length of service of each director.
24 A majority of the board of a listed entity should be independent L1 setoutin our Corporate Governance Statement OR
directors. . . )
See our 2024 Corporate Governance Statement (refer to pages 4-5) | [ e are an externally managed entity and this recommendation
available at https://ir.telixpharma.com/governance/documents- is therefore not applicable
charters.
25 The chair of the board of a listed entity should be an independent ] setoutin our Corporate Governance Statement OR
director and, in particular, should not be the same person as the . . !
CEO of the entitF;/. P See our 2024 Corporate Governance Statement (refer to page 5) ) we are an externally managed entity and this recommendation
available at https://ir.telixpharma.com/governance/documents- is therefore not applicable
charters.
26 A listed entity should have a program for inducting new directors [J  setoutin our Corporate Governance Statement OR

] we are an externally managed entity and this recommendation
is therefore not applicable

PRINCIPLE 3 - INSTIL A CULTURE OF ACTING LAWFULLY, ETHICALLY AND RESPONSIBLY

(a) have and disclose a code of conduct for its directors, senior
executives and employees; and

(b)  ensure that the board or a committee of the board is
informed of any material breaches of that code.

See our 2024 Corporate Governance Statement (refer to page 11)
available at https://telixpharma.com/investor-centre/corporate-
governance/. Telix's Code of Conduct is available at
https://telixpharma.com/investor-centre/corporate-governance/

31 A listed entity should articulate and disclose its values. 1 setoutin our Corporate Governance Statement
Telix's values are available at https://telixpharma.com/our-
company/purpose-mission-values/. Also see our 2024 Annual Report
(refer to page 4) available at https:/ir.telixpharma.com/reports.

3.2 A listed entity should: [0 setoutin our Corporate Governance Statement
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Key to Disclosures Corporate Governance Council Principles and Recommendations

Corporate Governance Council recommendation

Where a box below is ticked,* we have followed the
recommendation in full for the whole of the period above. We
have disclosed this in our Corporate Governance Statement:

Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. Our
reasons for not doing so are:®

3.3 A listed entity should: [0 setoutin our Corporate Governance Statement
() have and disclose a whistleblowetr policy; and . See our 2024 Corporate Governance Statement (refer to page 12)
(b)  ensure that the board or a committee of the board is available at https://ir.telixpharma.com/governance/documents-
informed of any material incidents reported under that policy. | charters. Telix’s Whistleblower Protection Policy is available at
https://ir.telixpharma.com/governance/documents-charters
34 A listed entity should: [J  setoutin our Corporate Governance Statement

(@)
(b)

have and disclose an anti-bribery and corruption policy; and
ensure that the board or committee of the board is informed

of any material breaches of that policy.

See our 2024 Corporate Governance Statement (refer to page 12)
available at https:/ir.telixpharma.com/governance/documents-
charters. Telix's Anti-Bribery and Anti-Corruption Policy is available
at https://ir.telixpharma.com/governance/documents-charters

PRINCIPLE 4 - SAFEGUARD THE INTEGRITY OF CORPORATE REPORTS

41

The board of a listed entity should:

(@)

have an audit committee which:

(1) has at least three members, all of whom are non-
executive directors and a majority of whom are
independent directors; and

(2) is chaired by an independent director, who is not the
chair of the board,

and disclose:

(3) the charter of the committee;

(4) the relevant qualifications and experience of the
members of the committee; and

(5) in relation to each reporting period, the number of
times the committee met throughout the period and
the individual attendances of the members at those
meetings; or

if it does not have an audit committee, disclose that fact and

the processes it employs that independently verify and
safeguard the integrity of its corporate reporting, including
the processes for the appointment and removal of the
external auditor and the rotation of the audit engagement
partner.

[If the entity complies with paragraph (a):]

See our 2024 Corporate Governance Statement (refer to page 7)
available at https://ir.telixpharma.com/governance/documents-
charters and the Directors’ report of our 2024 Annual Report (refer to
pages 50 - 53 and 57) available at https://ir.telixpharma.com/reports.
Telix's Audit and Risk Committee Charter is available at

https://ir telixpharma.com/governance/documents-charters.

[J  setoutin our Corporate Governance Statement
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Corporate Governance Council recommendation

Where a box below is ticked,* we have followed the
recommendation in full for the whole of the period above. We
have disclosed this in our Corporate Governance Statement:

Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. Our
reasons for not doing so are:5

42

The board of a listed entity should, before it approves the entity’s
financial statements for a financial period, receive from its CEO
and CFO a declaration that, in their opinion, the financial records
of the entity have been properly maintained and that the financial
statements comply with the appropriate accounting standards and
give a true and fair view of the financial position and performance
of the entity and that the opinion has been formed on the basis of
a sound system of risk management and internal control which is
operating effectively.

See our 2024 Corporate Governance Statement (refer to page 14)
available at https:/ir.telixpharma.com/governance/documents-
charters.

[0 setoutin our Corporate Governance Statement

43

A listed entity should disclose its process to verify the integrity of
any periodic corporate report it releases to the market that is not
audited or reviewed by an external auditor.

See our 2024 Corporate Governance Statement (refer to pages 14 -
15) available at https://ir.telixpharma.com/governance/documents-
charters.

1 setoutin our Corporate Governance Statement

PRINCIPLE 5 - MAKE TIMELY AND BALANCED DISCLOSURE

presentation should release a copy of the presentation materials
on the ASX Market Announcements Platform ahead of the
presentation.

See our 2024 Corporate Governance Statement (refer to page 16)
available at https:/ir.telixpharma.com/governance/documents-
charters.

5.1 A listed entity should have and disclose a written policy for [J  setoutin our Corporate Governance Statement
complying with its continuous disclosure obligations under listing
rule 3.1 See our 2024 Corporate Governance Statement (refer to page 15)
available at https:/ir.telixpharma.com/governance/documents-
charters. Telix's Continuous Disclosure Policy available at
https:/ir.telixpharma.com/governance/documents-charters.
52 A listed entity should ensure that its board receives copies of all [J  setoutin our Corporate Governance Statement
material market announcements promptly after they have been
made. See our 2024 Corporate Governance Statement (refer to page 15)
available at https://ir.telixpharma.com/governance/documents-
charters.
53 A listed entity that gives a new and substantive investor or analyst [0 setoutin our Corporate Governance Statement

PRINCIPLE 6 - RESPECT THE RIGHTS OF SECURITY HOLDERS

6.1

A listed entity should provide information about itself and its
governance to investors via its website.

Information about Telix and its governance is available at
https://telixpharma.com/ and in our 2024 Corporate Governance
Statement (refer to page 16) available at
https:/ir.telixpharma.com/governance/documents-charters.

1 setoutin our Corporate Governance Statement
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Corporate Governance Council recommendation

Where a box below is ticked,* we have followed the
recommendation in full for the whole of the period above. We
have disclosed this in our Corporate Governance Statement:

Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. Our
reasons for not doing so are:®

6.2 A listed entity should have an investor relations program that
facilitates effective two-way communication with investors.

See our 2024 Corporate Governance Statement (refer to page 16)
available at https:/ir.telixpharma.com/governance/documents-
charters.

[0 setoutin our Corporate Governance Statement

6.3 A listed entity should disclose how it facilitates and encourages
participation at meetings of security holders.

See our 2024 Corporate Governance Statement (refer to page 16)
available at https:/ir.telixpharma.com/governance/documents-
charters.

1  setoutin our Corporate Governance Statement

6.4 A listed entity should ensure that all substantive resolutions at a
meeting of security holders are decided by a poll rather than by a
show of hands.

See our 2024 Corporate Governance Statement (refer to page 16)
available at https://ir.telixpharma.com/governance/documents-
charters.

[J  setoutin our Corporate Governance Statement

6.5 A listed entity should give security holders the option to receive
communications from, and send communications to, the entity and
its security registry electronically.

See our 2024 Corporate Governance Statement (refer to page 16)
available at https:/ir.telixpharma.com/governance/documents-
charters.

I setoutin our Corporate Governance Statement
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Corporate Governance Council recommendation

Where a box below is ticked,* we have followed the
recommendation in full for the whole of the period above. We
have disclosed this in our Corporate Governance Statement:

Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. Our
reasons for not doing so are:®

PRINCIPLE 7 - RECOGNISE AND MANAGE RISK

(a) ifit has an internal audit function, how the function is
structured and what role it performs; or

(b) ifit does not have an internal audit function, that fact and the
processes it employs for evaluating and continually
improving the effectiveness of its governance, risk
management and internal control processes.

[If the entity complies with paragraph (a):]

See our 2024 Corporate Governance Statement (refer to page 14)
available at https:/ir.telixpharma.com/governance/documents-
charters.

71 The board of a listed entity should: 1 setoutin our Corporate Governance Statement
(a) Cvi\ilsh? committee or committees to oversee risk, each of [If the entity complies with paragraph (a)]
(1) has at least three members, a majority of whom are :ﬁg 10 g_q%gigg&gg:e Governance Statement (refer o pages 7
!ndeptlendent dlre.ctors; and ‘ https://ir.telixpharma.com/governance/documents-charters and in
(2) s chaired by an independent director, the Directors’ report of our 2024 Annual Report (refer to pages 50 -
and disclose: 53 and 57) available https:/ir.telixpharma.com/reports. Telix's Audit
. and Risk Committee Charter is available at
(3) the charter of the commltte?e, https://ir.telixpharma.com/governance/documents-charters.
(4)  the members of the committee; and
(5) as at the end of each reporting period, the number of
times the committee met throughout the period and
the individual attendances of the members at those
meetings; or
(b) if it does not have a risk committee or committees that
satisfy (a) above, disclose that fact and the processes it
employs for overseeing the entity’s risk management
framework.
7.2 The board or a committee of the board should: [J  setoutin our Corporate Governance Statement
(@ ;?]\gﬁ\glnthfoesr:ig;s irtiszmgfﬁecm?;Jreasn:s“égﬂéoajriza:; d See our 2024 Corporate Governance Statement (refer to page 13)
that theyentity s c))/perating with due regard to the risk available at https://ir.telixpharma.com/governance/documents-
appetite set by the board; and charters.
(b) disclose, in relation to each reporting period, whether such a
review has taken place.
7.3 A listed entity should disclose: [0 setoutin our Corporate Governance Statement

ASX Listing Rules Appendix 4G (current at 17/7/2020)
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Appendix 4G

Key to Disclosures Corporate Governance Council Principles and Recommendations

Corporate Governance Council recommendation

Where a box below is ticked,* we have followed the
recommendation in full for the whole of the period above. We
have disclosed this in our Corporate Governance Statement:

Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. Our
reasons for not doing so are:®

74

A listed entity should disclose whether it has any material
exposure to environmental or social risks and, if it does, how it
manages or intends to manage those risks.

See our 2024 Corporate Governance Statement (refer to page 15)
available at https://ir.telixpharma.com/governance/documents-
charters. Also see the Managing risk section and Sustainability
report of our 2024 Annual Report (refer to pages 32 - 46) available at
https://ir.telixpharma.com/reports.

[0 setoutin our Corporate Governance Statement

PRINCIPLE 8 - REMUNERATE FAIRLY AND RESPONSIBLY

regarding the remuneration of non-executive directors and the
remuneration of executive directors and other senior executives.

See our 2024 Corporate Governance Statement (refer to page 8)
available at https://ir.telixpharma.com/governance/documents-
charters. Also see our Remuneration report within our 2024 Annual
Report (refer pages 62-91) available at
https://ir.telixpharma.com/reports.

8.1 The board of a listed entity should: ] setoutin our Corporate Governance Statement OR
(a) have aremuneration committee which: N [If the entity complies with paragraph (a)] (I we are an externally managed entity and this recommendation
(1 he:js at Iedastttr;fee {nembegs, a majority of whom are See our 2024 Corporate Governance Statement (refer to pages 7-8) is therefore not applicable
ndependent direclors, and available at https:/ir telixpharma.com/governance/documents-
(2) is chaired by an independent director, charters and the Directors’ report within our 2024 Annual Report
and disclose: (refer to pages 50 — 53 and 57) available at
o https://ir telixpharma.com/reports. Telix's People, Culture,
(3) the charter of the commltt?e, Nomination and Remuneration Committee Charter is available at
(4)  the members of the committee; and https: /ir telixpharma.com/governance/documents-charters
(5) as at the end of each reporting period, the number of
times the committee met throughout the period and
the individual attendances of the members at those
meetings; or
(b) ifit does not have a remuneration committee, disclose that
fact and the processes it employs for setting the level and
composition of remuneration for directors and senior
executives and ensuring that such remuneration is
appropriate and not excessive.
8.2 A listed entity should separately disclose its policies and practices [J  setoutin our Corporate Governance Statement OR

[J  we are an externally managed entity and this recommendation
is therefore not applicable

ASX Listing Rules Appendix 4G (current at 17/7/2020)
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Appendix 4G

Key to Disclosures Corporate Governance Council Principles and Recommendations

Corporate Governance Council recommendation

Where a box below is ticked,* we have followed the
recommendation in full for the whole of the period above. We
have disclosed this in our Corporate Governance Statement:

Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. Our
reasons for not doing so are:5

8.3

A listed entity which has an equity-based remuneration scheme
should:

(a) have a policy on whether participants are permitted to enter
into transactions (whether through the use of derivatives or
otherwise) which limit the economic risk of participating in
the scheme; and

(b)  disclose that policy or a summary of it.

See our 2024 Corporate Governance Statement (refer to page 16)
available at https://ir.telixpharma.com/governance/documents-
charters. Telix’'s Securities Dealing Policy is available at
https://ir.telixpharma.com/governance/documents-charters.

[0 setoutin our Corporate Governance Statement OR

[0 we do not have an equity-based remuneration scheme and
this recommendation is therefore not applicable OR

0 we are an externally managed entity and this recommendation
is therefore not applicable

ADDITIONAL RECOMMENDATIONS THAT APPLY ONLY IN CERTAIN CASES

managed listed entity that has an AGM, should ensure that its
external auditor attends its AGM and is available to answer
questions from security holders relevant to the audit.

|
Not applicable

9.1 A listed entity with a director who does not speak the language in O [J  setoutin our Corporate Governance Statement OR
which board or security holder meetings are held or key corporate , 0 donoth director in thi it dthi
documents are written should disclose the processes it has in Not applicable we dono da\t/.e a ';ﬁc 0; n |stp05|||.on;|1 n ORIS
place to ensure the director understands and can contribute to the recommendation I therefore not appiicable 2R
discussions at those meetings and understands and can discharge O we are an externally managed entity and this recommendation
their obligations in relation to those documents. is therefore not applicable
9.2 A Iistgd entity esta_blished outside Australia should ensure that O ] setoutin our Corporate Governance Statement OR
?n?ztlngs of security holders are held at a reasonable place and Not applicable O we are established in Australia and this recommendation is
' therefore not applicable OR
] we are an externally managed entity and this recommendation
is therefore not applicable
9.3 A listed entity established outside Australia, and an externally ] setoutin our Corporate Governance Statement OR

[J  we are established in Australia and not an externally managed
listed entity and this recommendation is therefore not
applicable

1 we are an externally managed entity that does not hold an
AGM and this recommendation is therefore not applicable

ASX Listing Rules Appendix 4G (current at 17/7/2020)
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Appendix 4G
Key to Disclosures Corporate Governance Council Principles and Recommendations

Corporate Governance Council recommendation Where a box below is ticked,* we have followed the Where a box below is ticked, we have NOT followed the
recommendation in full for the whole of the period above. We recommendation in full for the whole of the period above. Our
have disclosed this in our Corporate Governance Statement: reasons for not doing so are:5

ADDITIONAL DISCLOSURES APPLICABLE TO EXTERNALLY MANAGED LISTED ENTITIES

Alternative to Recommendation 1.1 for externally managed listed O 1 setoutin our Corporate Governance Statement
entities:

The responsible entity of an externally managed listed entity Not applicable

should disclose:

(@) the arrangements between the responsible entity and the
listed entity for managing the affairs of the listed entity; and

(b) the role and responsibility of the board of the responsible
entity for overseeing those arrangements.

Alternative to Recommendations 8.1, 8.2 and 8.3 for externally O [J  setoutin our Corporate Governance Statement
managed listed entities:

An externally managed listed entity should clearly disclose the
terms governing the remuneration of the manager.

Not applicable

ASX Listing Rules Appendix 4G (current at 17/7/2020) Page 12
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2024 Corporate Governance Statement

The Telix Pharmaceuticals Limited (Telix or the Company) Board of Directors (Board) is pleased to present Telix's
Corporate Governance Statement for the financial year ended 31 December 2024.

The Board is committed to achieving and demonstrating standards of corporate governance appropriate to the size and
operations of Telix and its subsidiaries (Telix Group). We continuously refine and improve Telix's governance framework
and practices to ensure they meet the interests of shareholders and other key stakeholders.

The Board believes good corporate governance:

e is anintegral part of the culture and business practices of Telix;
» will add to Telix's performance to create shareholder value, while having regard to other stakeholders; and
o is a key part of our enterprise risk management framework (ERMF).

This Corporate Governance Statement sets out the corporate governance framework currently in place for the Telix
Group, including the key policies and practices. Telix was compliant with the Recommendations of the 4" edition of
the ASX Corporate Governance Council's Corporate Governance Principles and Recommendations (ASX Principles)
throughout 2024. The ASX Principles are available at asx.com.au.

During 2024, Telix also became subject to additional corporate governance requirements from our convertible bonds
listing on the Official List of the Singapore Exchange Securities Trading Limited (SGX), our Nasdaq Global Stock Market
(Nasdaq) listing and our registration with the Securities and Exchange Commission (SEC) in the United States (U.S.).

This statement is current as at [20 February 2025] and has been approved by the Board.

2024 corporate governance highlights

Diversity and Board composition

Our Board continued to be gender balanced in 2024, with Directors identifying as women representing 40% of our
Board at 2024 year-end. Following the retirement of co-founder and Non-Executive Director Andreas Kluge, our Board
continues to assess the skills and experience needed for strong stewardship and governance and intends to make
new appointments.

Charters and policies

During the year, we updated our Board and Committee Charters and key corporate governance policies for currency of
practice and to incorporate the governance requirements of the SGX, Nasdaq and the SEC.

Investor engagement

We facilitated several investor engagement events and held our hybrid Annual General Meeting, in addition to our
Extraordinary General Meeting held during the year.

Site visits
Our Board visited our Americas headquarters in Indianapolis, U.S. and European headquarters and manufacturing facility
in Brussels South, Belgium, during the year and met with local leadership teams, other top talent and key partners.

Nasdagq listing

In the second half of 2024, we complemented our Australian Securities Exchange (ASX) listing through our listing of
American Depository Shares, each representing one Telix ordinary share, on Nasdaq.
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The following table indicates where each of the ASX Principles is dealt with in this statement.

ASX Principles Section in this Statement
Principle 1- Lay solid foundations for management and oversight 1,2,3
Principle 2 — Structure the Board to be effective and add value 1,2
Principle 3 — Instil a culture of acting lawfully, ethically and responsibly 4
Principle 4 — Safeguard the integrity of corporate reports 2,5
Principle 5 — Make timely and balanced disclosure 6
Principle 6 — Respect the rights of security holders 7
Principle 7 — Recognise and manage risk 2,5
Principle 8 — Remunerate fairly and responsibly 2

1. Board of Directors

Reference documents

e Board Charter

e Audit and Risk Committee Charter

e Disclosure Committee Charter

o People, Culture, Nomination and Remuneration Committee Charter

1.1. Role of the Board

The Board has ultimate responsibility for overseeing Telix's governance. The Board has a formal Charter documenting its
membership, operating procedures and the allocation of responsibilities between the Board and the Managing Director
and Group Chief Executive Officer (MD & CEO) and management team.

As outlined in the Board Charter, the Board's key responsibilities are to:

o approve Telix's purpose and strategic objectives;

e approve Telix's values, Code of Conduct and monitor culture;

o set the risk appetite within which the Board expects management to operate;

o act to protect and optimise the performance of Telix and build sustainable value for shareholders;

» select, appoint, remove and evaluate the performance, determine the remuneration, and plan succession, of the MD &
CEO and other members of the Group Executive Team (GET); and

» oversee the management, performance, and corporate governance frameworks of Telix, including ensuring that
mechanisms are in place for making timely and balanced disclosures to shareholders and the market relating to Telix's
performance and major developments affecting its state of affairs.

The Board Charter was updated during the year for currency of practice and was last updated in November 2024, to
comply with Nasdaq and SEC requirements following Telix's listing on Nasdag.

1.2. Delegation

The Board has delegated the day-to-day management of Telix, and the implementation of approved strategies and
business plans, to the MD & CEO, who in turn delegates to the management team (as appropriate). To implement this,
Telix has a Delegated Authorities Policy that sets out the decision-making powers which may be exercised at various
levels of management. The matters reserved to, or key responsibilities of, the Board are set out in the Board Charter
which is available on ir.telixpharma.com/governance/documents-charters.

The Board has delegated authority to three Board Committees, which assist the Board by examining and overseeing
various issues and making certain recommendations to the Board. The diagram below depicts how the Board and
management operate to achieve our purpose and mission. A description of each Committee and its responsibilities is set
out in section 2 of this statement. The Board may also delegate specific responsibilities to ad hoc Committees from time
to time.
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Shareholders and other key stakeholders

. People, Culture, .
Committees Audit & Risk Nomination and Disclosure
Remuneration

Managing Director & CEO

Group Executive Team Company Secretary

Our People

We act with
determination and
integrity

We strive to be

Values Everyone counts extraordinary

Code of Conduct

1.3. Board processes

Telix has entered into a written agreement with each Non-Executive Director and Executive Key Management
Personnel (KMP) setting out the terms of their appointment, including their respective roles and responsibilities and
Board expectations.

The Company Secretary, Ms Genevieve Ryan, monitors the Board and Committee policies and procedures and assists
the Board and its Committees on governance matters. The Company Secretary is accountable to the Board, through the
Board Chair and the MD & CEO, on all matters to do with the proper functioning of the Board.

All Directors have access to the Company Secretary for advice and services relating to their Board duties. The Board
approves any appointment or removal of the Company Secretary.

Directors are entitled to access independent professional advice at Telix's expense to assist them in fulfilling
their responsibilities.

Details of Board and Committee meetings held during the year and individual Directors’ attendance at these meetings can
be found in the Directors’ report of the 2024 Annual Report available on ir.telixpharma.com/reports.

1.4. Board composition
Throughout the year, there were six Directors on the Board, with details shown in the following table.

Director Appointment date | 2024 tenure Independent/Non-independent

H K McCann 17 September 2017 | Full year Independent, Non-Executive Director and Chair

C Behrenbruch | 3 January 2017 Full year Non-independent, Executive Managing Director and Group CEO
A Kluge 2 June 2020’ Retired 17 October 2024 | Non-independent, Non-Executive Director

M Nelson 17 September 2017 | Full year Independent, Non-Executive Director

T Olson 31 March 2022 Full year Independent, Non-Executive Director

J Skinner 19 June 2018 Full year Independent, Non-Executive Director

1. A Kluge transitioned from an Executive Director and was appointed a Non-Executive Director of Telix on 2 June 2020

1.5. Director independence
The majority of the Board comprises independent Non-Executive Directors.

The Board considers a Director to be independent where they are free of any interest, position or relationship that

might influence, or could reasonably be perceived to influence, in a material respect, their capacity to bring independent
judgement to bear on issues before the Board and to act in the best interests of Telix as a whole, rather than in the
interests of an individual shareholder or other third party.
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The Board assesses the independence of new Directors on appointment, with the assistance from the People, Culture,
Nomination and Remuneration Committee (PCRNC), and makes an annual assessment of each Non-Executive Director to
determine whether it considers the Director to be independent for ASX and Nasdaq listing purposes, having regard to the
relationships affecting the independent status of a Director as described in the ASX Principles, applicable Nasdaq listing
rules and SEC requirements, and any other matters the Board considers relevant.

The Board has determined that all of its currently serving Non-Executive Directors are independent and were
independent for the duration of the reporting period. The Board Chair, Mr Kevin McCann, is an independent Non-
Executive Director. The responsibilities of the Board Chair are described in the Board Charter. The roles of the Board
Chair and the MD & CEO are exercised by separate individuals.

The Board considers that there is currently an appropriate diversity of tenure represented among the Non- Executive
Directors. The Board believes that having Directors with a range of tenure is beneficial to the functioning and
effectiveness of the Board, as it results in having a mix of corporate experience and knowledge, as well as new ideas

and perspectives represented on the Board. All Non-Executive Directors are expected to continue as Directors only for so
long as they have the confidence of their fellow Directors and of Telix's shareholders.

1.6. Conflicts of interest

Directors must keep the Board advised, on an ongoing basis, of any interest that could potentially conflict with their
duties to the Company. The Board has developed procedures to assist Directors to disclose potential conflicts of interest.

Where the Board believes that a significant conflict exists for a Director on a Board matter, appropriate restrictions or
conditions are imposed, which may include, but are not limited to, the Director concerned not receiving the relevant
Board papers, not being present at the meeting whilst the item is considered and not voting on the matter, or the Director
relinquishing the private interest concerned.

1.7. Director nomination and appointment

Before appointing a Director (or GET member), or nominating a Director for election, Telix undertakes appropriate
background and reference checks, including the person's character, experience, education, criminal record and
bankruptcy history.

Telix provides its shareholders with all material information in its possession relevant to a decision on whether to elect or
re-elect a Director (including any known material adverse information) in its notice of Annual General Meeting.

Prior to the expiry of a Director's current term of office, the Board, with assistance from the PCNRC, reviews that
Director’s performance and determines whether to recommend that Director for re-election by shareholders.

1.8. Director induction and development
Telix provides an induction program to assist new Directors to gain an understanding of:

o Telix's financial, strategic and operational risk management position;

o the culture and values of Telix;

o therights, duties, responsibilities and expectations of Directors;

o the roles and responsibilities of the GET and other senior executives;

e the role of the Board Committees;

e Board and Committee meeting arrangements; and

« Director interactions with each other, the GET and other senior executives and stakeholders.

In addition to the briefing papers, agendas and related information regularly supplied to Directors, the Board has an
education program designed to give Directors further insight into the operation of Telix's business, and to provide
opportunities for Directors to develop and maintain the skills and knowledge needed to effectively perform their role as
Directors. The program includes education on key developments relating to Telix and the industry and environment within
which it operates.

As part of this program, Directors periodically, and at least annually, visit Telix's corporate sites and facilities, including
operating sites in the U.S. and Europe, and attend meetings and information sessions with Telix's local management and
other key partners. In September 2024, the Board visited our headquarters and manufacturing facility in Brussels South
and met with the EMEA leadership team, other top talent and key partners. In October 2024, the Board visited Telix's
corporate headquarters in Indianapolis, U.S., and met with the Telix leadership team domiciled in North America, other
top talent and key partners.
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1.9. Board skills and experience

The Board, with assistance from the PCNRC, is focused on maintaining an appropriate mix of skills and diversity

in its membership and, currently, includes a range of skills, experience and background in relevant industry

experience, corporate governance, global regulatory experience, finance and/or assurance acumen, risk and compliance
management, as well as diversity. The skills attributed to each Director also recognises their experience acquired through
previous executive or Non-Executive Director roles. The Board has access to the Company's GET and other senior
executives, and external consultants for required expertise.

The Board skills matrix, as at the date of this statement, is set out below and describes the capabilities that the Board
considers necessary to support Telix's ongoing growth and fulfilling its strategic objectives. Details of the qualifications,
skills and experience of Directors can also be found in the 2024 Directors' report of the 2024 Annual Report, available on
ir.telixpharma.com/reports.

The Board additionally considers that each Director has sufficient time to undertake the role and commitment to
upholding strong corporate governance.

The Board considers that collectively its Directors have the appropriate range of skills, experience and attributes
necessary to direct Telix's business and achieve Telix's strategic objectives. Following the retirement of co-founder and
Non-Executive Director Andreas Kluge, Telix's dual-listing on Nasdaq and growth trajectory, the Board intends to make
new appointments in due course.

Board skill category % of board Skill description

Strategic thinking 100% Experience in developing and implementing enterprise-

wide successful strategies, and an effective capital

management framework, including appropriately questioning and
challenging management on the delivery of agreed strategic
planning objectives.

Relevant 40% Experience in relevant industries, including biopharmaceuticals,
industry experience radiopharmaceuticals, global pharmaceutical sales and
marketing, pharmaceutical manufacturing, global supply chain
and distribution and a deep understanding of patient focus.

Global 60% Global experience on board or management of geographically
corporate experience diverse publicly listed organisations, including strong
understanding of the North American capital markets.

Commercial 100% Experience in planning, managing, directing or advising
partnering, M&A on mergers, acquisitions, divestments, portfolio optimisation,
delivering funding solutions, and commercial partnering.

Financial and/or 100% Experience in financial accounting and reporting, corporate
assurance acumen finance and/or restructuring, corporate transactions, assurance,
including ability to evaluate the adequacies of financial and risk
controls and understand key financial drivers of the business.

Risk and 100% Experience and deep understanding of risk management and
compliance management compliance frameworks and controls, ability to identify and
oversee mitigation strategies for emerging risk and compliance
issues in the organisation.

People, culture 100% Experience in leading people, oversight of culture and

and remuneration organisational design, remuneration frameworks that attract and
retain a high calibre workforce and a culture that promotes
performance, diversity and inclusion.
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2. Board and its Committees

Reference documents

e Board Charter

e Audit and Risk Committee Charter
o Disclosure Committee Charter

e People, Culture, Nomination and Remuneration Committee Charter

e 2024 Annual Report

2.1. Board Committees
In 2024 Telix had three Board Committees:

o Audit and Risk Committee;
e Disclosure Committee; and

o People, Culture, Nomination and Remuneration Committee.

2024 CORPORATE GOVERNANCE STATEMENT

Each Committee is governed by a formal separate Charter, setting out its composition, functions and responsibilities.
The Board and Committee Charters were last updated in November 2024 for currency of practice and to incorporate
Nasdaq and SEC requirements following Telix's listing on Nasdaq. Each Committee Charter is approved by the Board and
is available on ir.telixpharma.com/governance/documents-charters.

Details of the number of Committee meetings held during the year and individual Directors’ attendance at these meetings
can be found in the Directors’ report of the 2024 Annual Report, available on ir.telixpharma.com/reports.

A summary of each Committee's membership, composition and role is set out in the following table.

Committee Members

Audit and e Jann Skinner
Risk Committee (Chair)

The Committee’s e Kevin McCann
Charter, including « Mark Nelson

its responsibilities,

can be found

at: ir.telixpharma.com/
governance/documents-
charters

o Tiffany Olson

Composition

At least three Non-
Executive Directors;
each of whom must
be independent.

All members must be

able to read and
understand fundamental
financial statements, and
at least one member must
have financial expertise,
including one member
who satisfies the financial
expert requirements under
SEC rules.

An independent Chair who
is not the Board Chair.

Role

The role of the Audit and Risk Committee
is to review and make recommendations
to the Board in relation to its accounting,
auditing, financial reporting, internal
control, risk management, legal and
regulatory compliance and sustainability
responsibilities, and the internal and
external audit functions.

Disclosure Committee e Kevin McCann

Board Chair, MD &

The role of the Disclosure Committee

The Committee’s (Chair) CEO, CFO and Company is to assist the Board to discharge
Charter, including e Christian Secretary, and Chair its responsibility with the Company'’s
its responsibilities, Behrenbruch of the Audit and Risk continuous disclosure obligations. The
can be found «  Darren Smith Committee (for financial Disclosure Committee reviews and
at: ir.telixpharma.com/ ) related disclosures). approves all material announcements to
governance/documents- » Genevieve Ryan the market, where not approved by the
charters o Jann Skinner (for full Board.

financial related

disclosures)
People, Culture, e Kevin McCann e Atleast three independent | The role of the People, Culture, Nomination
Nomination and (Chair) Non- Executive Directors. and Remuneration Committee is to assist
Remuneration e Mark Nelson « Chaired by an the Board in fulfilling its:
Committee « Jann Skinner independent Non-
The Committee’s « Tiffany Olson Executive Director. ¢ Responsibilities relating to the key

Charter, including
its responsibilities,
can be found

people and organisational culture
strategies of the Telix Group and their
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Committee Members Composition Role

at: ir.telixpharma.com/ alignment with the Company's purpose
governance/documents- and strategy;

charters

* Responsibilities relating to the size and
composition of the Board, and reviewing
Board performance;

* Oversight responsibilities to
shareholders in respect of the Telix
Group's remuneration policies and
practices; and

+ Non-Executive Director and
GET management
appointment, succession planning and
Group diversity initiatives.

2.2. Remuneration of Key Management Personnel

Telix is committed to ensuring that it has competitive remuneration and people and culture policies and practices that
offer appropriate and fair rewards to Directors and employees in the countries in which they are employed, while at the
same time aligning the interests of KMP with that of Telix's shareholders.

Details regarding the activities of the PCNRC during the reporting period, along with a summary of its responsibilities,
and Telix's remuneration policies and practices, including regarding the remuneration of the Company's key management
personnel (Non-Executive and Executive),are set out in the Remuneration report in Telix's 2024 Annual Report, available
at ir.telixpharma.com/reports.

2.3. Performance evaluation
The PCNRC oversees the annual process for reviewing the performance of the Board and its Committees.

The effectiveness of the Board and its Committees is assessed against the roles and responsibilities set out in the Board
Charter and each Committee Charter.

Matters considered in the evaluation include the:

« conduct of Board and Committee meetings, including the effectiveness of discussion and debate at those meetings;

o effectiveness of the Board and Committee processes and relationship with management, including the timeliness and
quality of meeting agendas, Board and Committee papers and Company Secretariat support;

o oversight of strategy, business performance and culture, and ERMF effectiveness; and

o composition of the Board and each Committee, focusing on the skills, experience and diversity of the Directors
necessary to enable it to oversee the delivery of Telix's strategic objectives and applicable Committee responsibilities.

During 2024, the Board undertook an internal review of its effectiveness, performance and of its Committees, with
appropriate findings implemented by the Board.

The PCNRC, working with the Board, is responsible for overseeing the process for assessing the performance of the MD
& CEO. The MD & CEO evaluates the performance of the GET and other senior executives and makes recommendations
to the PCNRC and Board in respect of the GET. These evaluations are based on Telix's performance against annual
corporate objectives for the financial year and alignment to the Company'’s values.

These performance evaluations took place in accordance with the processes described above during 2024. Further
information about the performance of executive key management personnel is set out in the Remuneration report in the
2024 Annual Report, available on ir.telixpharma.com/reports.
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3. Diversity and inclusion

Reference documents
e Diversity and Inclusion Policy
e Code of Conduct

3.1. Diversity and inclusion at Telix

Our major centers of operation in Australia, Europe, Japan, Canada and the U.S. lead to a demographically
diverse workforce.

At Telix, we rely on our people’s unique perspectives, backgrounds and experiences to deliver on our purpose to help
people with cancer and rare diseases live longer, better quality lives.

We consider diversity and inclusion in broad terms, including gender and gender identity, age, race, disability, ethnicity,
family status, religious or cultural background, socio-economic background, sexual orientation or preference and
language, veteran status and any other criteria protected by applicable law or Company policy. We apply this lens when
considering associated Company policies and procedures to enable appropriate application for individuals. Fostering a
diverse and inclusive culture helps us:

o attract, retain, develop and engage top talent to drive sustainable growth and reflect the communities in which we
operate and live; and

o foster a culture that drives innovation and improves the quality of the decisions we make.

Where we report our workforce composition data to government agencies we will endeavor to comply with local
requirements and expectations. Any external statement or workforce reporting by Telix will be consistent with such
requirements at the time of reporting using best available information.

Telix's Diversity and Inclusion Policy, available on ir.telixpharma.com/governance/documents-charters, is integral to our
overall People and Culture strategy and guides our investments and focus as we continue to enhance the employee
experience and meet the evolving needs of our organization. Our Diversity and Inclusion Policy was updated in
November 2024 to incorporate Nasdaq and SEC requirements following Telix’s listing on Nasdaqg.

3.2. Expanded demographic information related to multiple diversity dimensions

In 2024 we commenced assessing the global landscape to capture applicable expanded demographic information
related to multiple diversity dimensions including age, race and disability status. This information will inform our
strategies to further strengthen a diverse and inclusive workplace with merit-based and equitable work processes.

3.3. Telix's gender profile

Telix has a strong commitment to advancing women in the workplace, with women representing 51% of our global
workforce. The Board and GET monitor Telix's workforce composition looking for appropriate opportunities to increase
the representation of women in senior management, including new appointments to senior positions'. We have met the
gender representation goals set by the ASX Corporate Governance Council and Nasdagq, with 40% representation of
women (two members) on our Board.

In line with the ASX Principles, the following charts highlight the proportion of women on the Board, in band 3 and above
employees, and across the Group as at 31 December 2024.

Board Group Executive Team Senior Management Band 3 employees Total workforce

20% 0% 46% 39%
54% 49% 51%
60% 100% 61%
@ Women @ Women @ Women @ Women @ Women
@® Men @® Men @® Men @® Men @ Men

@ Prefer not to say

1. “Senior positions” comprise the GET and other band 4 employees (Senior Vice Presidents or equivalent) “Senior Management” and band 3 employees (Vice Presidents, Senior

Directors, and Directors in management or equivalent) (together, band 3 and above employees).
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3.4. Report on 2024 measurable objectives

The Board sets measurable objectives for advancing diversity and inclusion and, with assistance from the PCNRC,
evaluates progress against them at least on an annual basis.

The Board believes that our 2024 diversity measurable objectives are important to enhance gender diversity at Telix, so
has approved our 2025 focus areas to remain substantively unchanged, other than to aim to exceed the expectations
of gender representation goals set by the ASX Corporate Governance Council, by maintaining at least 40% of Directors
identifying as men and at least 40% of Directors identifying as women in the composition of Telix's Board.

2024 measurable objective

Maintaining at least 30% of Non-
Executive Directors identifying as
male and at least 30% of Non-
Executive Directors identifying
as female in the composition of
Telix's Board

Progress for 2024

Achieved - 50% Non-Executive Directors; 40%
of Directors

2025 focus areas

We aspire to maintain at least 40% of
Directors identifying as men and at least
40% of Directors identifying as women in
the composition of Telix's Board

Targeting to identify and

attract candidates identifying

as female for Board and

band 4 and above position
vacancies, by including diverse
candidates in both candidacy and
selection processes

Achieved - the recruitment process on all
company positions, including band 4 and above
employees, includes gender diverse candidates
in both candidacy and selection

29% of band 4 (Senior Vice Presidents or
equivalent) and above employee positions are
held by employees identifying as female

We aspire to identify and attract
candidates identifying as women for
Board and band 4 position vacancies, by
including women in selection processes

Targeting at least 50% of
appointments to senior positions
(band 3 and above) are
candidates identifying as female

Progress made - 42% of appointments to senior
positions (band 3 and above) during the year
were candidates identifying as female

Company-wide activities aim to increase the
number of candidates identifying as female

to senior appointments (including reporting,
coaching, selection processes and learning and
development opportunities). Pre-existing target
employees identifying as male who joined as a
result of acquisitions and internal appointments
of employees identifying as male during internal
restructuring were the main cause for non-
achievement of objective

We aspire to appoint candidates
identifying as women to at least
50% of senior position (band 3 and
above) opportunities

Targeting at least 50% of
internally promoted employees
are candidates identifying

as female

Achieved - 55% of internal promotions were
candidates identifying as female

We aspire to offer at least 50% of internal
promotions to employees identifying
as women

Targeting that total workforce

is comprised of not more than
55% of employees identifying as
male and not more than 55% of
employees identifying as female

Achieved - 51% of total workforce are
employees identifying as female, 49% of total
workforce are employees identifying as male

We aspire to have a workforce comprised
of not more than 55% of employees
identifying as men and not more than 55%
of employees identifying as women

Targeting a year-on-year
reduction of the gender pay gap.

Achieved - another year-on-year reduction in
the gender pay gap

We aspire to achieve a year-on-year
reduction of the gender pay gap, resulting
in an overall gap of less than 10%

Identify, collate and

assess expanded demographic
information related to multiple
diversity dimensions including
age, race and disability status

Achieved - Telix has expanded collection and
reporting on expanded demographic workforce
composition by asking employees to opt-in

to share this data in a way that complies

with applicable laws.. Workforce composition is
reported to the Board annually on age, ethnicity,
and disability status

We aspire to achieve at least a

20% increase in the number of
employees identifying as part of an
underrepresented group (e.g. ethnicity,
race, gender, LGBTIQ+ status, veteran
status, disability status)
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4. Corporate responsibility

Reference documents

e Code of Conduct

o Supplier Code of Conduct

o Anti-Bribery and Anti-Corruption Policy
o Whistleblower Protection Policy

e Modern Slavery Policy

e 2023 Modern Slavery Statement

Telix's values, its Code of Conduct and related policies inform Telix's approach to corporate responsibility.

4. Group Values

Our values are applicable across the Telix Group (Group Values) and serve as the foundation for everyday decision-
making.

A description of our Group Values is available on available on telixpharma.com/our-company/purpose-mission-values/.

4.2. Code of Conduct

Telix's Code of Conduct (Code), which was updated in November 2024, to incorporate Nasdaqg and SEC requirements
following Telix’'s listing on Nasdagq, outlines our commitment to responsible business practices and ethical standards.

The Code sets out the rights and obligations of our people when they are conducting Telix's business and applies to
Directors, employees, and consultants and contractors to the Telix Group. The Code's overarching principles require Telix
Employees and Partners to:

e actin a way guided by Telix's values, including acting in the best interests of Telix and with transparency, honesty
and integrity;

o comply with the laws and regulations which apply to Telix and its operations;

e comply with the Code and Telix policies and procedures;

« disclose material relationships with Employees or Partners, collaborators, business partners, customers
and/or suppliers;

o deal honestly, ethically and fairly with Telix's suppliers, customers, competitors and employees;

o take reasonable steps to avoid any conflict of interest, actual or potential, in connection with their employment;

* not knowingly participate in any illegal or unethical activity;

e not enter into any arrangement or participate in any activity that would conflict with the interests of Telix;

o conduct themselves in a manner, both within and outside working hours and including at formal or informal work-
related social events, which would not be likely to negatively impact the integrity or reputation of Telix;

» not take advantage of Telix's property or information or your position (or opportunities arising from these) for
personal gain;

» not take advantage of or misuse a third party’s property or information; and

o immediately report any concern about a possible breach of the Code.

Our Code includes multiple reporting channels for suspected breaches and is linked to the Whistleblower Protection
Policy. All employees are required to undertake regular training on the Code. The Board is informed of any material
breaches of the Code. We post on our website all disclosures that are required by law, or the listing rules or standards of
the ASX or Nasdaq, concerning any amendments to, or waives from, any provision of our Code.

Telix's Supplier Code of Conduct (Supplier Code) sets out expectations for the conduct of Telix business by our partners
and suppliers. The Supplier Code complements Telix's Code.

The Code is available on ir.telixpharma.com/governance/documents-charters, and our Supplier Code can be found on
telixpharma.com/our-company/sustainability/.

4.3 Modern slavery

Telix is committed to its people, and the protection of human rights. We have a Modern Slavery Policy, confirming our
commitment to addressing any instances of modern slavery and human rights abuses in our operations and supply
chains. Our Modern Slavery Policy can be found on ir.telixpharma.com/governance/documents-charters.
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In May 2024, the Board approved Telix's second Modern Slavery Statement for 2023 as required by the Australian
Modern Slavery Act 2018 (Cth) and other applicable laws. The statement details the steps the Telix Group undertakes to
identify, assess and address modern slavery risks, including progress against our 2022 focus areas, and can be found on
telixpharma.com/our-company/sustainability/.

4.4 Whistleblower protection

Telix is committed to ensuring that its employees, contractors, suppliers and other business partners can raise
concerns regarding any potential misconduct and to have such concerns appropriately investigated. This commitment is
implemented through our Code and Whistleblower Protection Policy.

Our Whistleblower Protection Policy, available in English, French and Japanese on ir.telixpharma.com/governance/
documents-charters, was updated for currency of practice in November 2024 to incorporate Nasdaq and SEC
requirements following Telix's listing on Nasdagq.

The Policy has an easy-reference "how-to guide” for users, and provides multiple reporting channels for whistleblowers.
It outlines mechanisms, including internal systems for employees and independent external 24/7 telephone and internet
hotline services for employees, contractors, suppliers and business partners. Each reporting mechanism enables
individuals to raise concerns in a confidential and anonymous (where permissible by law) manner without being

subject to any form of detriment or retaliation. The Board is informed of any material breaches of the Whistleblower
Protection Policy.

4.5 Ethical conduct of research

Telix is involved in testing potential new medicines on both animals and humans, which is an essential requirement of
international medicine development and regulatory approval processes. All such studies undertaken are developed in
association with medical, scientific and regulatory experts, and in accordance with applicable national and international
ethical and scientific codes, including Australia’s National Health and Medical Research Council and the International
Council for Harmonisation of Technical Requirements for Pharmaceuticals for Human Use. Studies are only commenced
after necessary ethics approvals have been received from the institution or clinical site at which studies are to be
carried out.

4.6 Anti-bribery and anti-corruption

Telix has zero tolerance for acts of bribery and corruption by any of our employees, Directors, officers or third-party
representatives acting on Telix's behalf. Telix is committed to complying with all applicable anti-bribery and anti-
corruption laws in its operations and takes the national and international scope of applicable laws seriously to ensure that
both the Company and individuals are compliant. Telix has training programs for employees across the Telix Group to
raise awareness of Telix's standards.

We have an Anti-Bribery and Anti-Corruption Policy, available on ir.telixpharma.com/ governance/documents-charters
which builds on Telix's position in the Code to ensure Telix's people are at all times acting ethically and with integrity (one
of Telix's Group Values) and protecting Telix's reputation. The Board is informed of any material breaches of the Policy.

The Anti-Bribery and Anti-Corruption Policy was updated during the reporting period to focus on team training learnings
and to address changes in law and Telix's business.

5. Risk management and financial reporting

Reference documents
e Audit and Risk Committee Charter
e 2024 Annual Report

5.1. Role of the Audit and Risk Committee

The Audit and Risk Committee (ARC) assists the Board in overseeing and reviewing the integrity of financial and
corporate reporting, risk appetite and the effectiveness of the ERMF, compliance systems and internal control
framework, the legality, propriety and materiality of related party transactions, and the external and internal audit
functions. In addition, the ARC has oversight of Telix's sustainability strategy and reporting framework, including in
respect of healthcare and environmental governance and performance.

During 2024, the ARC has, in conjunction with management, reviewed Telix's ERMF to satisfy itself that it continues to be
sound and that Telix is operating with due regard to the risk appetite set by the Board.
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GET and other senior executives and internal and external auditors attend Committee meetings on invitation by the
ARC. The ARC holds regular meetings with the internal auditor, and separately with the external auditor without the
management team or MD & CEO present. Any Director who is not a member of the ARC may attend any meeting of the
Committee in an ex-officio capacity.

5.2. Enterprise Risk Management Framework

Telix has adopted and follows an ERMF that incorporates the principles of effective risk management, as set out in

the Global Risk Management Standard ISO 31000, to identify, evaluate, monitor and manage risks in the Telix Group -
to improve business performance, remain innovative and establish competitive advantage, anticipate and communicate
uncertainties, reduce operational losses and surprises, and protect Telix's reputation. Our ERMF data informs leaders in
their decision making from prioritising activities, to resourcing, to escalation.

Risk and opportunity is managed through objective and consistent identification, assessment, monitoring, measurement
and reporting across the Telix Group. Management executes daily risk management activities, including by making
decisions within stated Board-delegated authority, ensuring employees understand their responsibilities for managing
risk through a “three lines"” model, and establishing internal controls and guidance for the implementation of the ERMF.

In the “three lines” model, the first line, consisting of the business units and expert teams, executes core processes and
controls. The second line, comprising the Enterprise Risk Management function, sets policies, establishes frameworks to
manage risks, and delivers training and guidance to the first line. The third line, which constitutes internal and external
audit, provides independent review of the first and second lines.

Ultimate risk management oversight sits with the Board. The Board, with the assistance from the ARC, sets the risk
appetite, within which it expects management to operate, and considers Telix’s risk profile on a regular basis to ensure it
supports the achievement of Telix's strategic and corporate goals.

BOARD OF DIRECTORS

Governance and ultimate oversight of enterprise
risk management

AUDIT AND RISK COMMITTEE OF THE BOARD INTERNAL AUDIT

Risk management oversight and key strategic (3rd line)
risk review

ENTERPRISE RISK MANAGEMENT FUNCTION
(2nd line)

EXECUTIVE RISK FORUM
Review and agree on strategic risks
(1stline)

FUNCTIONAL LEADERSHIP
Assess and manage function/BU
level risk (1st line) Risk and reporting lines

RISK CHAMPIONS AND COMMITTEES
Assess and manage risk within
business areas (1st line)

5.3 External auditor

One of the primary functions of the ARC is to review and monitor the performance and independence of the
external auditor.

Telix's external auditor for the 2024 financial year was PricewaterhouseCoopers (PwC), who were appointed by
shareholders at the 2018 AGM.

The ARC has established a policy in relation to the engagement of the external auditor for permitted non-audit services to
review the independence of the external auditor. The ARC has considered the nature of the non-audit services provided
by the external auditor during 2024 and is satisfied that the services provided, and the amount paid for those services,
did not compromise the independence of the external auditor. Details of fees paid (or payable) to PwC for non-audit
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services provided to the Telix Group during the 2024 financial year are set out in the Directors' report and Financial
report of the 2024 Annual Report, available at ir.telixpharma.com/reports.

PwC has provided an independence declaration to the Board for the reporting period. The declaration forms part of the
2024 Directors' report. The ARC undertakes a formal review of the appropriateness of continuing with the incumbent
audit firm prior to approving the appointment of a new signing partner by rotation.

The external auditor attends each AGM and is available to answer questions from shareholders relevant to the conduct of
the audit, the preparation and content of the auditor's report, the accounting policies adopted by Telix in relation to the
preparation of the Financial report and the independence of the auditor in relation to the conduct of the audit.

5.4 Internal auditor

Another important function of the ARC is to review and monitor the performance of Telix's internal audit activities. In
May 2024, Telix's internal audit function transitioned from a co-sourced to a fully-outsourced model, and KPMG was
appointed as Telix's internal auditor.

The role of Telix's internal audit function is to provide independent and objective assurance to the ARC and management
team regarding the effectiveness of Telix's risk management processes (including the state of any material risks) and
internal compliance and control systems, which comprise various Telix policies, processes, practices and procedures.

An internal audit plan is prepared by the internal auditor and reviewed and approved by the ARC on an annual basis (for
the upcoming financial year). The internal audit plan seeks to cover, on a rolling basis, all significant activities of Telix,
including its controlled entities and their operations.

Telix's internal auditor may be requested to perform other management requested reviews as required.

5.5 Integrity in financial reporting and regulatory compliance

The Board is committed to the integrity and quality of its financial reporting, risk management and compliance and
control systems.

Prior to giving their Directors’ declaration in respect of the annual and half-year financial statements, the Board requires
the MD & CEO and CFO to each sign a written declaration to the Board, to the effect that, in their opinion, the financial
records of the entity have been properly maintained and that the financial statements comply with the appropriate
accounting standards and give a true and fair view of the financial position and performance of the Company and/or
Group (as applicable), and that their opinion has been formed on the basis of a sound system of risk management and
internal control, which is operating effectively.

This written declaration was received by the Board prior to its approval of the half-year and annual financial statements
for the financial year ended 31 December 2024.

During 2024, before approving any additional market updates on Telix's financial performance and key business
activities, the Board or Disclosure Committee of the Board (as applicable) received a declaration from the MD & CEO
and CFO stating that in their opinion the Company'’s unaudited financial information included in the market updates for
the period:

e istrue and correct;

« has been formed on the basis of financial records of the Company and Group, which have been properly maintained
and comply with the relevant accounting standards and give a true and fair view in all material respects of the
Company's financial position and performance; and

e has been formed based on a sound system of risk management and internal control which is operating effectively.

In addition, commencing with the Company’s listing on Nasdaq in November 2024, the Board, with assistance from
the ARC, is responsible for ensuring compliance with the U.S. Sarbanes-Oxley Act of 2002, including establishing,
maintaining and assessing the adequacy of the Company's internal controls, including with respect to its disclosure
controls and procedures, and internal control over financial reporting, as required.

5.6 Verification of unaudited reports

Telix has a corporate reporting process in place to review the accuracy of information (which includes whether the
information is balanced) so that investors can make informed investment decisions. This includes processes to verify the
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integrity of any periodic corporate report that Telix releases to the market that is not audited or reviewed by the external
auditor. The verification process varies depending on the particular release but generally involves:

o confirmation by individuals responsible for the information that, to the best of their knowledge and belief, the
information is accurate and not misleading;

o providing source material or supporting information for particular disclosures;

o review of the report or document by the relevant internal subject matter expert(s), and in some cases external
advisers; and

e approval by the individual responsible for the corporate report and confirmation that it is appropriate for release.

5.7 Sustainability risks

Telix actively manages a range of principal risks and uncertainties with the potential to have a material impact on the
Telix Group and its ability to achieve its strategic and business objectives.

During 2024, the strategic risk profile of the Telix Group was re-assessed to ensure appropriate identification of risks and
opportunities in respect of the Telix Group’s near, medium and long-term objectives. These principal risks have formed
the basis of our forward-looking three-year internal audit plan.

Key risks, including any applicable environmental and social sustainability risks and Telix's material exposure and
tactics to manage these risks are set out in the Managing risk section of our 2024 Annual Report available on
ir.telixpharma.com/reports.

In addition, further detail regarding Telix's ongoing efforts to operate ethically and responsibly with respect
to sustainability are also set out in the Sustainability section of our 2024 Annual Report available on
ir.telixpharma.com/reports.

6. Shareholder engagement and disclosure

Reference documents
e Continuous Disclosure Policy

6.1. Continuous disclosure

Our Continuous Disclosure Policy is available on ir.telixpharma.com/governance/documents-charters and details the
Company's procedures to ensure compliance with applicable legal and regulatory requirements, including under the
Corporations Act, U.S. federal securities laws, and the listing rules of ASX, Nasdaq and SGX.

The Policy was last updated during the reporting period for currency of practice and to incorporate applicable SGX,
Nasdaq and SEC requirements, and is reviewed regularly to ensure compliance with applicable laws and listing rules and
guidance on continuous disclosure. Amendments to the Policy are approved by the Board. It applies to all Directors,
Telix team members and consultants, contractors or advisors acting on behalf of the Telix Group. The Policy’s purpose is
to ensure:

o compliance with legal obligations to identify and keep the market fully informed of material information;

o that access to material information is protected and controlled until such material information is announced to
the market;

o Telix meets its continuous disclosure obligations; and

o that investors are provided with equal and timely access to material information.

The Disclosure Committee approves draft market releases not approved by the full Board as required, often on very
short notice, to ensure compliance with Telix's continuous disclosure requirements. Directors receive a copy of all ASX
disclosures promptly following release. The Company Secretary is responsible for communications with the ASX, SGX,
Nasdaq and SEC.

6.2. Shareholder engagement

In addition to our formal disclosure obligations, Telix uses several additional means of communicating and engaging with
shareholders. These include:
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» posting news releases, public announcements, notices of general meetings and voting results, and other investor-
related information on ir.telixpharma.com/. Information about Telix is also communicated through a range of other
channels, such as Facebook and LinkedIn;

e engagement with proxy advisors, investor representatives and the Australian Shareholders Association; and

e AGMs, including webcasting, which facilitates shareholders worldwide to view and a reasonable opportunity to
participate in proceedings.

Other shareholder engagement activities include:

e participating in Telix's investor relations program, which includes investor roadshows and ad-hoc investor meetings
and conference calls with institutional investors, private investors and sell-side analysts;

e giving shareholders the option to receive communications from, and send communications to, Telix and its share and
depository registries electronically; and

e encouraging shareholders to provide Telix with their questions ahead of the AGM. This helps us to understand
shareholder issues and concerns and enables us to address key shareholder feedback. Telix's practice is to put all
substantive resolutions to a vote by poll at AGMs.

The Board is committed to monitoring ongoing developments that may enhance communication with shareholders,
including technological developments, regulatory changes and the continuing development of ‘best practice’ in
the market.

Telix has a dedicated investor relations page on ir.telixpharma.com/, which supplements the communication to
shareholders in the Annual Report and this statement, including regarding Telix's corporate governance policies
and practices.

7. Securities dealing

Reference documents
o Securities Dealing Policy

We have a comprehensive Securities Dealing Policy available on ir.telixpharma.com/governance/documents-charters
which applies worldwide to the Telix Group, their directors, officers, executive and senior management, and other
employees, as well as Telix's consultants, contractors, vendors, collaboration partners or advisors, acting on behalf of
Telix or the Group with access to inside information. The Policy was updated during the reporting period for currency
of practice and to incorporate Nasdaq and SEC requirements following Telix's listing on Nasdaq. It aims to inform all
persons to whom the Policy applies of the laws relating to insider trading, to provide them with practical guidance for
avoiding unlawful transactions in Telix securities and to protect the reputation of Telix.

Our Securities Dealing Policy also prohibits short-term or speculative dealing in Telix securities, or any hedging
arrangements, that operate to limit the economic risk associated with holding Telix securities, or margin loan
arrangements in relation to Telix securities (including securities awarded under Telix's equity incentive plans and
obtained under our Employee Share Purchase Plan), and other companies’ securities.

A copy of our current Securities Dealing Policy has been lodged with the ASX in accordance with Listing Rule 12.9.

8 US requirements

Reference documents
e 2024 Annual Report on Form 20-F

Telix is a registrant with the SEC in the U.S. In the U.S., Telix is classified as a “foreign private issuer” and has American
Depositary Shares listed on the Nasdaq Global Select Market.

We have reviewed the governance requirements applicable to foreign private issuers, including the rules promulgated by
the SEC and the Nasdaq listing rules, and are satisfied that we comply with those requirements.

Under Nasdaq listing rules, foreign private issuers such as Telix are required to disclose any significant ways our
corporate governance practices differ from those followed by U.S. companies under Nasdaq corporate governance
standards. After a comparison of our corporate governance practices with the requirements of the Nasdaq listing rules
followed by U.S. companies, we identified the following significant permitted differences:
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We rely on an exemption from the requirement that our independent directors meet regularly in executive sessions.
In contrast to Nasdaq requirements, the ASX listing rules and the Corporations Act do not require the independent
directors of an Australian company to have executive sessions.

We rely on an exemption from the quorum requirements applicable to meetings of shareholders under Nasdaq rules.
While Nasdaq requires that an issuer provide for a quorum as specified in its bylaws for any meeting of the holders of
ordinary shares, which quorum may not be less than 33 1/3% of the outstanding shares of an issuer’s voting ordinary
shares, our Constitution provides that two shareholders present and entitled to vote on a resolution at the meeting
shall constitute a quorum for a general meeting.

We rely on an exemption from the requirement that the responsibility for the appointment of the independent
registered public accounting firm be made by the audit committee. While our Audit and Risk Committee is directly
responsible for remuneration and oversight of the independent registered public accounting firm, the ultimate
responsibility for the appointment of the independent registered public accounting firm rests with our shareholders
in accordance with Australian law and our Constitution. In accordance with SEC Rule 10A-3 under the Securities
Exchange Act of 1934, as amended, our Audit and Risk Committee is responsible for the annual auditor engagement
and if there is any proposed change to the independent registered public accounting firm, the Audit and Risk
Committee will make a recommendation to our Board, which would then be considered by our shareholders at an
Annual General Meeting of shareholders.

We rely on an exemption from the requirement prescribed by Nasdaq that issuers obtain shareholder approval prior
to the issuance of securities in connection with certain acquisitions, changes of controls or private placements

of securities, or the establishment or amendment of certain stock option, purchase or other compensation plans.
Applicable Australian law and rules differ from Nasdaq requirements, with the ASX listing rules providing generally for
the ability to seek prior shareholder approval in numerous circumstances, including (i) issuance of equity securities
exceeding 15% of our issued share capital in any 12 month period (but, in determining the available issue limit,
securities issued under an exception to the rule or with shareholder approval are not counted), (ii) issuance of equity
securities to related parties, certain substantial shareholders and their respective associates (as defined in the ASX
listing rules) and (iii) directors or their associates acquiring securities under an employee incentive plan.
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Registered Office

Telix Pharmaceuticals Limited
55 Flemington Road
North Melbourne VIC 3051 Australia

If any amendments to this Corporate Governance Statement are required, they will be disclosed to the ASX and
posted on Telix’s website (telixpharma.com) under the “Investor centre” section.



(D Telix



	Appendix 4G FY24 200225
	2024 Corporate governance statement final
	2024 Corporate Governance Statement
	2024 corporate governance highlights
	1. Board of Directors
	1.1. Role of the Board
	1.2. Delegation
	1.3. Board processes
	1.4. Board composition
	1.5. Director independence
	1.6. Conflicts of interest
	1.7. Director nomination and appointment
	1.8. Director induction and development
	1.9. Board skills and experience

	2. Board and its Committees
	2.1. Board Committees
	2.2. Remuneration of Key Management Personnel
	2.3. Performance evaluation

	3. Diversity and inclusion
	3.1. Diversity and inclusion at Telix
	3.2. Expanded demographic information related to multiple diversity dimensions
	3.3. Telix's gender profile
	3.4. Report on 2024 measurable objectives

	4. Corporate responsibility
	4.1. Group Values
	4.2. Code of Conduct
	4.3 Modern slavery
	4.4 Whistleblower protection
	4.5 Ethical conduct of research
	4.6 Anti-bribery and anti-corruption

	5. Risk management and financial reporting
	5.1. Role of the Audit and Risk Committee
	5.2. Enterprise Risk Management Framework
	5.3 External auditor
	5.4 Internal auditor
	5.5 Integrity in financial reporting and regulatory compliance
	5.6 Verification of unaudited reports
	5.7 Sustainability risks

	6. Shareholder engagement and disclosure
	6.1. Continuous disclosure
	6.2. Shareholder engagement

	7. Securities dealing
	8 US requirements

	Company directory




