
 

 
  

 

ASX ANNOUNCEMENT 
GROWTHPOINT PROPERTIES AUSTRALIA (ASX Code: GOZ) 

 
14 August 2015 

 

Revised Diversity Policy  

 
The board of directors of Growthpoint Properties Australia (“Growthpoint”) has 
approved a revised Diversity Policy a copy of which is included with this 
announcement.  
 
Aaron Hockly, Company Secretary     
 
www.growthpoint.com.au  

 

Media and investor enquiries should be directed to:  
Aaron Hockly, Company Secretary, Growthpoint Properties Australia  
Telephone: +61 8681 2900, info@growthpoint.com.au 

 
 
Growthpoint Properties Australia 

Growthpoint Properties Australia is a publicly traded ASX listed A-REIT (ASX 
Code: GOZ) that specialises in the ownership and management of quality 
investment property. GOZ owns interests in a diversified portfolio of 54 office 
and industrial properties throughout Australia valued at approximately $2.4 
billion and has an investment mandate to invest in office, industrial and retail 
property sectors.  

Growthpoint is included in the S&P/ASX 200 Index and has been issued with 
an investment grade rating of Baa2 for senior secured debt by Moody’s. 

GOZ aims to grow its portfolio over time and diversify its property investment by asset class, geography and tenant 
exposure through individual property acquisitions, portfolio transactions and corporate activity (M&A transactions) as 
opportunities arise. 

 

Growthpoint’s Key Metrics 
at 30 June 2015 
 

Total property portfolio 
value 

$2.4 billion 

Distribution guidance FY16 20.5 cents 

Number of properties 53 

Office / industrial 51% / 49% 

Average property age 8.3 years 

Occupancy 96.5% 

Weighted average lease 
expiry 

6.7 years 

Weighted average rent 
review*  
*assumes CPI of 1.5% 

3.0% 

Weighted average 
capitalisation rate 

7.3% 

Average debt term 4.6 years 

Average duration of hedges 5.0 years 

 

Key dates for Securityholders 

FY15 Results released 17 Aug 2015 

Distribution payment 31 Aug 2015 

Annual General Meeting 25 Nov 2015 

 

http://www.growthpoint.com.au/
mailto:info@growthpoint.com.au
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GROWTHPOINT PROPERTIES AUSTRALIA LIMITED 
ACN 124 093 901 

being the responsible entity for the 
Growthpoint Properties Australia Trust ARSN 120 121 002 

 
 
 
 
 

Diversity Policy 
 
 

Approved by the board on:   13 August 2015 
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POLICY STATEMENT 

Growthpoint Properties Australia (“Growthpoint”) is committed to its people and to fair 
employment practices. We value a diverse workforce where all employees are treated with respect 
and fairness and have equal access to opportunities available at work regardless of gender, 
religion, race, ethnicity, disability, family background, sexual orientation, age, family responsibilities 
or any other area of potential difference. 

Growthpoint recognises the importance of diversity to its business success and in turn that 
business success is partly a reflection of the quality and skill of our people and our ability to attract 
and retain a diverse workforce.  

Growthpoint benefits from the creativity and innovation arising from this diversity as our employees 
share different experiences, perspectives and cultures.  We value such diversity at all levels. We 
believe that our approach ensures that we remain flexible and dynamic as well as reflective of, and 
responsive to, the communities we interact with. 

Growthpoint strives to create and maintain a supportive and diverse working environment where 
our employees can: 

• improve their skills; 

• receive mentoring and technical assistance to promote career and personal 
development; 

• develop their core competencies and share knowledge with other parts of the 
business; 

• tailor flexible work options appropriate to their level of responsibility and personal 
needs;  

• access opportunities based on merit; and 

• learn to better understand the community in which they live. 

POLICY GOALS 

Our commitment to gender diversity seeks to deliver equal opportunities for male and female 
employees at Growthpoint, at all levels. Growthpoint seeks to identify and recruit personnel from a 
diverse pool of qualified candidates. Management is entitled to retain external consultants to assist 
in the process of identifying and recruiting talent, with an emphasis on qualified female personnel, 
at all levels of the business. 

We are focused on retaining and appointing women at all levels of our business and have 
implemented strategies to assist with the challenges many employees face in balancing work 
commitments with family responsibilities.   

We have established the following measurable objectives as part of this process: 

• Growthpoint is committed to providing work experience to female graduates and 
undergraduates in order to encourage greater female involvement and participation 
in the property industry; 
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• Growthpoint will seek to have at least one female as part of its senior management 
team1 by 2020 or such later date as may be required due to business circumstances 
or Growthpoint’s desire to appoint the best candidate for any position; 

• Growthpoint’s selection team for the recruitment of any employee will be obliged to 
encourage and appropriately advertise for applications from women and men, to 
consider male and female candidates and to interview at least one appropriately 
qualified female candidate and one appropriately qualified male candidate for any 
available position; 

• Growthpoint will seek to achieve a gender diverse workforce by 2020 or such later 
date as may be required due to business circumstances or Growthpoint’s desire to 
appoint the best candidate for any position including being not be less than 30% 
female; 

• Growthpoint will require management to identify and support emerging female 
executives by providing executive mentoring, including developing processes to 
identify women with the skills and capabilities of filling a Board position; and 

• Growthpoint will seek to have at least two female directors on the Board by 2020 or 
such later date as may be required due to business circumstances or Growthpoint’s 
desire to appoint the best candidate for any position and having regard to the size of 
the board2. 

  

RESPONSIBILITY AND REPORTING 

Our Nomination, Remuneration and HR Committee is charged with the responsibility of conducting 
an annual review of Growthpoint’s performance under this policy and to collect the data required to 
enable it to conduct that review. This review is subsequently reported to the full Board. The 
Committee is required to consider whether we have fulfilled or are working towards our gender 
diversity objectives and strategies under this policy and to consider the effectiveness of this policy.  

Each year, we will disclose the measurable objectives for achieving greater gender diversity set by 
the Board and the progress made towards achieving them. 

We will also disclose in our annual report the proportion of women employees at Growthpoint, 
women in senior executive positions and women on the Board. 

                                              
1 Senior management team includes any executive directors, direct reports to the Managing Director and any of their direct reports who 

are considered senior managers.  
2 On the date this policy was approved, there were seven directors.  
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