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1-PAGE ENTERS STRATEGIC EQUITY & SALES PARTNERSHIP
WITH MAJOR IT SERVICES COMPANY UST GLOBAL

e CUSTOMER - UST Global extended their use of 1-Page for internal
innovation and employee engagement

e [INVESTOR - UST Global to invest up to US$1.5M in 1PG

e SALES PARTNER - UST Global becomes official sales partner to their
Global Fortune 1000 clients

e ADVISOR - Sagjan Pillai (CEO) and Saurabh Ranjan (Dir. of Global
Operations) join 1-Page’s Board of Advisors.

1-Page Limited (ASX: 1PG), the enterprise cloud-based talent acquisition platform, changing
the way companies hire talent, is pleased to announce it has entered a strategic equity
agreement and channel sales partnership with existing client, UST Global.

UST Global is a multi-billion dollar privately-owned IT services business based in the US with
operations globally. It has more than 14,000 employees and a client base comprising a large
number of Global Fortune 1000’s enterprises.

UST Global became a 1-Page client in May 2014 and uses the 1-Page platform to enhance
talent assessment and acquisition of IT professionals globally. UST Global has also extended
their use of the 1-Page platform for engaging existing employees in relation to internal
innovation initiatives.

Under the strategic equity and marketing alliance with 1 Page, UST Global, an existing
shareholder prior to 1-Page’s listing on the ASX, will invest an additional US$1m which is to
be provided in the form of technology advancement and product development services to
enhance the technology and functionality of the solution. UST Global will earn shares based
on projects completed, with the share price to be set at the average weekly price at the date of
invoice.

Demonstrating strong belief in the new alliance and the beneficial interest to both parties in
success, 1-Page has agreed to issue 666,666 unlisted options with an exercise price of
A$0.45 per share expiring 21 October 2016.

UST Global will also become a Channel Sales Partner for the 1-Page software platform,
allowing 1-Page direct access to the impressive list of Global Fortunel000 companies that
use UST's services. The company’s will work together on building strategic projects delivering
innovative solutions to 1-Page clients.

As a result of the partnership, UST's CEO Sajan Pillai and Managing Director of Global
Operations Saurabh Ranjan will join 1-Page’s Board of Advisors.



Mr Ranjan said, “To meet the high standard of our talent needs, we found 1-Page’s model for
recruitment both effective and disruptive. We enjoy working with companies who share our
vision to challenge the status quo and deliver results.”

1-Page Managing Director Joanna Weidenmiller said: “We have received the ultimate
endorsement by UST Global not only becoming a leading client, but also a shareholder and
channel sales partner.

“UST Global's commitment to a large investment was in large part due to that fact that they
have seen first-hand the need for stronger talent assessment and internal innovation
technology for their clients and views 1-Page as a very robust solution. For 1-Page to have
such a terrific long term partner and have direct access to such an esteemed client list so
early, is a big honour and opportunity.”
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About the Company

1-Page provides a revolutionary cloud-based human resources Software-as-a-Service platform, currently employed
by leading global and US companies. The Enterprise Challenge-based Assessment and Engagement Platform is a
disruptive, patented, HR tool which enables companies to individually rank and prioritize candidates for
employment positions based on their ability to solve real-time business challenges and achieve strategic
objectives. Ranked as one of the top 3 HR technologies in the US, 1-Page changes the dynamics of hiring:
leveraging candidates solutions, sent in the format of one page job proposals. The platform applies new predictive
data to rank the most suitable candidates for the interview. By streamlining the recruiting process and identifying
candidates while displaying the greatest desire and capability for the role, 1-Page greatly reduces talent acquisition
costs and significantly increases employment retention rates for enterprises, especially those with large staffing
requirements.



