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MEDUSA
LONG TERM PERFORMANCE RIGHTS

On 4 June 2021, the Medusa Mining Limited (“Company”) issued 350,000 Long Term
Performance Rights (“PRs”).

The PRs have been issued in accordance with the terms and conditions of an Employee
Performance Rights Plan previously approved by shareholders of the Company on 28 January
2015.

Grant Date
4 June 2021

Vesting Date
1 January 2024

Entitlement

The performance rights have been issued which, upon vesting and subject to meeting pre-
determined performance criteria conditions (refer below), entitles the holder to receive 1
ordinary MML share per PR at no cost.

An additional requirement is the holder of the PR will need to stay in employment with the
Company at the time of vesting.

Performance Criteria

The Performance Criteria relevant to determining whether Performance Rights vest and are
capable of being exercised are:
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This announcement has been authorised for release by the Managing Director of Medusa Mining.
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