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LETTER FROM THE CHAIRMAN

31 August 2017

Dear Shareholders

| am pleased to present to shareholders the Annual Report of Questus Limited (Questus, or the Company) for
the year ended 30 June 2017.

The results for the financial year reflect a profit after income tax of $307,795.

During the year, Questus has continued its involvement with the delivery of affordable housing through its
engagement in the now discontinued, Federal Government’'s National Rental Affordability Scheme (NRAS).
During the year, Questus has facilitated the activation of 300 NRAS incentives across the mainland states of
Australia.

As a result of the Federal Government’s decision to discontinue the NRAS, Questus has also been focussing on
realising assets that have been developed with its engagement in the sector, including the disposal of its
minority interest in the NRAS compliance business, Australian Affordable Housing Securities Limited.

The Board will continue to focus its activities on the delivery of the remaining NRAS entitlements and an asset
realisation program.

In addition to the continuation of these activities, the Board is actively pursuing a number of strategic corporate
opportunities for the future growth and development of the Company.

In closing, | would like to thank the Shareholders for their continued support, the Board and all of the staff for
their efforts and commitment to the Company.

Yours sincerely

DJ SOMERVILLE
Executive Chairman
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DIRECTORS’ REPORT

DIRECTORS

The names of the Company’s directors in office during the year and until the date of this report are as below.

DJ Somerville Age 57 appointed 22 October 2007 Executive
RW Olde Age 46 appointed 7 November 2007 Non-Executive
Prof. AJ Brennan Age 44 resigned 30 June 2017 Non-Executive
GM Goff Age 53 appointed 30 June 2017 Executive

DIRECTORSHIPS OF OTHER LISTED COMPANIES

DJ Somerville is a director of Cl Resources Ltd, an ASX Listed Company.

The current directors do not hold and have not held directorships of any other listed companies in the past three
years other than the companies mentioned above.

DIRECTORS’ QUALIFICATIONS AND EXPERIENCE

The directors of the Company and their qualifications are set out below.
David James Somerville (B.Bus, MBA, CPA, AFAIM) Executive Chairman

Mr Somerville has a background as a Certified Practising Accountant with considerable experience in capital
raising, business development and property development over 25 years. Mr Somerville was a senior partner
with a large Western Australian accounting practice, where he was responsible for a large number of clients
across a broad range of industries, through the provision of accounting, taxation and management services. Mr
Somerville was the founding director and shareholder of Questus Group in 2003.

Robert William Olde (Dip FS, AIMM) Non-Executive Director

Mr Olde studied Commerce at Murdoch University and holds a Diploma in Financial Planning and also holds a
Triennial Certificate as a Real Estate and Business Agent from the Real Estate Institute of Western Australia. Mr
Olde has considerable experience in the Funds Management sector and is a responsible officer on the
companies within the group that hold AFSL’s.

Prof. Anthony Joseph Brennan (LLB) (resigned 30 June 2017) Non-Executive Director

Professor Brennan holds a Bachelor of Laws degree from the University of Queensland, a Graduate Diploma in
Legal Practice and has practiced with one of Australia’s largest private law firms as a solicitor in the area of
corporate advisory, mergers and acquisitions and banking and finance. Professor Brennan has worked for local
and state government bodies, Australian blue chip companies and national and international banks. He brings to
the Board extensive experience in corporate banking and finance transactions including development finance,
general corporate banking matters and significant commercial property transactions.

Graeme Goff (B.Bus) (appointed 30 June 2017) Executive Director

Mr Goff is a qualified accountant with over 28 years experience in Public Practice and Commerce with a strong
focus on compliance, management systems, year-end financial reporting and taxation. Mr Goff was previously
employed as Chief Financial Officer of a Responsible Entity of a listed property trust, and has extensive
experience in funds management in the property sector. Mr Goff is currently Chief Financial Officer and joint
Company Secretary of Questus Limited.
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DIRECTORS’ REPORT

COMPANY SECRETARY

Elizabeth Bee Hiang Lee, Company Secretary — B Bus, GCIS, Grad.Dip. Corp. Gov. ASX Listed Entities

Ms Lee has over 19 years’ experience in the areas of corporate governance and company secretarial functions.
Prior to joining Questus, Ms Lee held company secretarial positions for Phosphate Resources Limited,
Macmahon Holdings Limited, Corporate Compliance Partners and Lend Lease Primelife Limited. Ms Lee holds
a Bachelor of Business majoring in Finance and Business Law from Edith Cowan University, a Graduate
Diploma in Corporate Governance from Governance Institute of Australia, a Graduate Diploma in Corporate
governance for ASX Listed Entities from Kaplan Financial Institute and is a Fellow member of the Governance

Institute of Australia.

DIRECTORS’ MEETINGS & AUDIT, RISK & COMPLIANCE MEETINGS

The number of meetings of the Company’s board of directors held during the year and the number of meetings

attended by each director were:

DIRECTOR NUMBER OF MEETINGS NUMBER OF MEETINGS

ATTENDED ENTITLED TO ATTEND
DJ Somerville 3 3
RW Olde 3 3
AJ Brennan 3 3
GM Goff - -

The number of meetings of the Company’s Audit, Risk and Compliance Committee held during the year and the
number of meetings attended by each committee member were:

COMMITTEE MEMBER NUMBER OF MEETINGS NUMBER OF MEETINGS
ATTENDED ENTITLED TO ATTEND

Jacqui Stewart 4 4

Reena Shah 4 4

Jamie Kelly 4 4

DIRECTORS’ INTERESTS

As at the date of this report, the direct and indirect interests of the Directors in the Company were:

DIRECTOR

SHARES

OPTIONS (UNLISTED)

In Own Name

In Other Names

In Own Name

In Other Names

DJ Somerville - 19,130,715 - -
RW Olde 134,542 8,831 - -
AJ Brennan - - - -
GM Goff - - - -
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DIRECTORS’ REPORT

PRINCIPAL ACTIVITIES

The principal activities of the Group are as a participant in the State and Federal Government’s National Rental
Affordability Scheme incorporating boutique funds management.

RESULTS AND REVIEW OF OPERATIONS

The results of Questus Limited for the financial year reflect a profit after income tax of $307,795 (2016:
$2,782,123).

During the year, Questus has continued its involvement with the delivery of affordable housing through its
engagement in the now discontinued Federal Government’s National Rental Affordability Scheme (NRAS).
During the year, Questus has facilitated the activation of 300 NRAS incentives delivering an equal number of
affordable dwellings into the sector. Since its inception, Questus has been involved in the delivery of 2,703
NRAS incentives across the mainland states of Australia.

As a result of the Federal Government’s decision to discontinue the NRAS, Questus has also been focussing on
realising assets that have been developed with its engagement in the sector, including the disposal of its
minority interest in the NRAS compliance business, Australian Affordable Housing Securities Limited.

FINANCIAL POSITION

The net assets of the consolidated entity were $3,627,432 as at 30 June 2017 (2016: $3,319,638).
DIVIDENDS

There was no dividend for the year ended 30 June 2017 paid or declared on ordinary shares (2016: Nil).
PERFORMANCE IN RELATION TO ENVIRONMENTAL REGULATION

The Company is not subject to significant environmental regulation in respect of its operating activities.
SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS

Other than the Federal Government’s decision to discontinue the NRAS, there are no other significant changes
in the state of affairs.

EVENTS AFTER THE END OF THE REPORTING PERIOD

There has not arisen in the interval between the end of the financial year and the date of this report any item,
transaction or event of a material and unusual nature likely, in the opinion of the Directors, to affect significantly
the operations, the result of those operations or the state of affairs, in future years.

LIKELY DEVELOPMENTS AND EXPECTED RESULTS OF OPERATIONS

Questus will continue to deliver its NRAS dwellings in Western Australia through Questus’ own developments
and partnering with other West Australian developers. As a result of the Federal Government’s decision to
discontinue the NRAS, Questus is actively pursuing a number of strategic corporate opportunities for the future
growth and development of the company.
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DIRECTORS’ REPORT

REMUNERATION REPORT (AUDITED)

The remuneration report, which has been audited, outlines the key management personnel remuneration
arrangements for the consolidated entity, in accordance with the requirements of the Corporations Act 2001 and
its Regulations.

Remuneration Philosophy

The Board of Directors of Questus Limited is responsible for determining and reviewing compensation
arrangements for directors and the executive team. The Group’s broad remuneration policy is to ensure the
remuneration package properly reflects the person’s duties and responsibilities and level of performance and
that the remuneration is competitive in attracting, retaining and motivating people of the highest quality.

Remuneration Details and employment terms

The Directors are remunerated based on the provision of services provided to the Company for executive
management and for their services as Directors. The Directors fees are determined by the Company in general
meeting and other consulting services are remunerated at levels agreed by the Board of Directors. Each non-
executive director receives a fixed fee for their services as directors. There is no link between remuneration paid
to any of the directors and corporate performance such as bonus payments for achievement of certain key
performance indicators. The board considers the fees paid to non-executive directors comparable to other
companies.

The remuneration structure for executive officers, including executive directors, is based on a number of factors,
including length of service, particular experience of the individual concerned, and overall performance of the
Company. The contracts for service between the Company and directors and executives are on a continuing
basis the terms of which are not expected to change in the immediate future. Upon retirement directors and
executives are paid employee benefit entitlements accrued to date of retirement.

Employment contracts for Directors and Executives stipulate a range of one to three month resignation periods.
Termination payments are not payable on dismissal for serious misconduct. The Company may terminate an
employment contract without cause by providing the appropriate written notice under each contract or making
payment in lieu, based upon the individual’s remuneration together with a severance benefit. The key terms are
disclosed below:

Salary per
annum plus
statutory
superannuati
on Directors | Notice for
Director contribution Fees termination Termination payments
If notice is not provided, the Company is
entitled to deduct an amount representing
DJ 5 weeks notice the number of weeks or days of the notice
Somerville $383,250 required period that was not worked for
If notice is not provided, the Company is
entitled to deduct an amount representing
5 weeks notice the number of weeks or days of the notice
GM Goff $219,000 required period that was not worked for
If notice is not provided, the Company is
entitled to deduct an amount representing
4 weeks notice the number of weeks or days of the notice
AJ Brennan $54,750 required period that was not worked for
RW Olde $72,000 | Not required Not required
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DIRECTORS’ REPORT

Voting and comments made at the company's 2016 Annual General Meeting ('AGM’)

At the 2016 AGM, 100% of the votes received supported the adoption of the remuneration report for the year
ended 30 June 2016. The company did not receive any specific feedback at the AGM regarding its
remuneration practices. The latest determination for the aggregate remuneration of non-executive directors was

determined on 16 November 2004 with a total amount of $210,000 per annum.

Names and positions held of consolidated and parent entity key management personnel in office at
any time during the financial year are:

Key Management Person

Mr DJ Somerville
Mr RW Olde

Mr AJ Brennan
Mr GM Goff

Position

Executive Chairman

Non-Executive Director

Non-Executive Director ( resigned 30 June 2017)

Executive Director (appointed 30 June 2017)

REMUNERATION REPORT (AUDITED) (CONTINUED)

Details of the nature and amount of each element of the remuneration of each director of the Company

for the financial year are as follows: Remuneration of Directors and Officers

30 June 2017 Primary Em::::(ment Equity Total
\ Sal N Cash " Non Lnf:t?c;::la:r;d 01;::;':‘
Tt o honetey Long Se | opions
$ $ $ $ $ $ %

Directors:
DJ Somerville (1) 350,000 - 81,157 - 431,157 -
RW Olde (1) 72,000 - - - 72,000 -
AJ Brennan 50,000 - - 4,750 - 54,750 -
GM Goff (2) 200,000 - - 19,000 - 219,000 -
Total remuneration: 672,000 - - 104,907 776,907 -
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30 June 2016 Primary Post Equity Total
Employment
N . NonMonet Lm?:tri)(;::la:r_;d oTp‘:fs'n
ame zg:;;; & Bcoa:l?s beizits OnEeasI;VIce Options related
$ $ $ $ $ $ %

Directors:
DJ Somerville (1) 350,090 - - 81,165 - 431,255 -
RW Olde (1) 72,000 - - - - 72,000 -
AJ Brennan 50,000 - - 4,750 - 54,750 -
GM Goff (2) - - - - - - -
Total remuneration: 472,090 - - 85,915 - 558,005 -

(1) Salary includes consulting fees paid/payable to directors and to related parties of directors.

(2) Mr Goff was appointed as a director on 30 June 2017. Mr Goff is also Chief Financial Officer of the Company and
was considered an executive who had authority and responsibility for controlling activities of the Company for the
whole of the financial year.
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DIRECTORS’ REPORT

There are no other contracts to which a Director is a party or under which a Director is entitled to a benefit other
than as disclosed in these financial statements.

Share-based compensation

There are no shares or options issued to directors as part of compensation during the year.
REMUNERATION REPORT (AUDITED)

The proportion of remuneration linked to performance and the fixed proportion are as follows:

Proportions of Elements of Proportions of Elements of
remuneration not related to remuneration related to
performance performance
Name Fixed sg/:ary/Fee Opt}oons
2017 2016 2017 2016

Directors:
DJ Somerville 100% 100% - -
RW Olde 100% 100% - -
AJ Brennan 100% 100% - -
GM Goff 100% 100% - -

Additional disclosures relating to key management personnel
Shareholding

The number of shares in the Company held during the financial year by each director and other members of key
management personnel of the consolidated entity, including their personally related parties, is set out below:

Balance Granted as On Exercise  Net Change Balance
01 July 2016 Remuneration of Options Other 30 June 2017

2017 Ord Ord Ord Ord Ord
Directors

DJ Somerville* 16,630,715 - - 2,500,000 19,130,715
RW Olde 143,373 - - - 143,373
AJ Brennan - - - - -
GM Goff - - - - -
Total 16,774,088 - - - 19,274,088

* Held either directly or indirectly.
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DIRECTORS’ REPORT

REMUNERATION REPORT (AUDITED) (CONTINUED)

Option holding

There are no options over ordinary shares in the Company held during the financial year by any director and
other members of key management personnel of the consolidated entity, including their personally related
parties.

Additional information

The earnings of the consolidated entity for the five years to 30 June 2017 are summarised below:

2017 2016 2015 2014 2013

$ $ $ $ $

Sales revenue 10,190,420 15,182,200 19,701,385 8,982,916 5,415,766
EBITDA 1,332,531 5,442,141 (2,154,307) 1,445,765 1,550,593
EBIT 1,314,370 5,349,385  (2,338,788) 1,296,692 1,507,882
Profit after income tax 307,795 2,782,123  (2,705,999) 181,877 199,062
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DIRECTORS’ REPORT

REMUNERATION REPORT (AUDITED) (CONTINUED)

The factors that are considered to affect total shareholders return ("TSR') are summarised below:

2017 2016 2015 2014 2013
Share price at financial year
end ($) 0.02 0.03 0.03 0.04 0.04
Total dividends declared
(cents per share) - - - - -
Basic earnings per share
(cents per share) 0.33 3.00 (2.92) 0.20 0.26

Other transactions with key management personnel and their related parties
(a) Loans

The following table sets out the related party loans included in the statement of financial position of the

Group.

2017
Loan provided by: Loan provided to/ (from): $
Questus Capital Group Pty Ltd [1]  Questus Limited and its subsidiaries (16,983)
APMF Victoria Trust [2] Questus Limited and its subsidiaries (6,700,000)
APMF NSW Trust [2] Questus Limited and its subsidiaries (2,065,000)

(b) Creditors & Debtors

The following amounts appear as trade and other creditors and trade and other debtors respectively in the
statement of financial position of the Group.

Debtors
Australia Property Management Fund 105,845
Australian Affordable Housing Securities[3] 106,667
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DIRECTORS’ REPORT

REMUNERATION REPORT (AUDITED) (CONTINUED)

(c) Services provided by Questus Limited and its subsidiaries

The following services were provided by Questus Limited and its subsidiaries to related companies/ key

management personnel.
Service provided to Nature of service

Australian Affordable Housing Securities

Ltd[3] Management fees
Questus Realty Pty Ltd[4] Expense recoveries
Australia Property Management Fund Management fees

(d) Services provided to Questus Limited and its subsidiaries

Service provided by Nature of services
APMF NSW Trust [2] Interest on loans
APMF Victoria Trust [2] Interest on loans

[1]1 DJ Somerville is a director of this company.

[2] DJ Somerville and RW Olde are Directors of the Trustee Company for the trust.
[3] Associate company of the Group where DJ Somerville is the director of the company.
[4] Company acquired and disposed of during the year. DJ Somerville and RW Olde are directors of the company.

[End of Remuneration Report]

SHARE OPTIONS

As at the date of this report there were no options on issue.

No options were issued or exercised during year ended 30 June 2017 (2016: Nil).

INDEMNIFICATION AND INSURANCE OF OFFICERS

2017

135,002
32,000

105,845

2017
$
165,200

563,890

The Company has paid an insurance premium in respect of a contract insuring each of the Directors of the
Company and its controlled entities and each executive officer against all liabilities and expenses arising as a
result of work performed in their respective capacities, to the extent permitted by law, other than conduct

involving a wilful breach of duty in relation to the Company.
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DIRECTORS’ REPORT

INDEMNITY AND INSURANCE OF AUDITOR

The company has not, during or since the end of the financial year, indemnified or agreed to indemnify the
auditor of the company or the previous auditor of the company or any related entity, against a liability incurred
by the auditor.

During the financial year, the company has not paid a premium in respect of a contract to insure the auditor of
the company or any related entity of the auditor, or the previous company auditor or a related entity of the
previous company auditor.

PROCEEDINGS ON BEHALF OF THE COMPANY

No person has applied for leave of Court to bring proceedings on behalf of the Company or intervene in any
proceedings to which the Company is a party for the purpose of taking responsibility on behalf of the Company
for all or any part of those proceedings.

NON AUDIT SERVICES

Details of the amounts paid or payable to the auditor for non-audit services provided during the financial year by
the auditor are outlined in note 27 to the financial statements.

The Board of Directors is satisfied that the provision of non-audit services during the year is compatible with the
general standard of independence for auditors imposed by the Corporations Act 2001. The directors are
satisfied that the services disclosed below did not compromise the external auditor’'s independence for the
following reasons:

- All non-audit services are reviewed and approved by the directors prior to commencement to ensure
they do not adversely affect the integrity and objectivity of the auditor; and

- The nature of the services provided do not compromise the general principles relating to auditor
independence in accordance with APES 110: Code of Ethics for Professional Accountants set by the
Accounting Professional and Ethical Standards Board.

AUDITOR’S INDEPENDENCE DECLARATION

A copy of the auditor’s independence declaration as required under section 307C of the Corporations Act 2001
is included within these financial statements.

This report is made in accordance with a resolution of Directors.

M GOFF
Director

Dated at Perth this 31% day of August 2017
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CORPORATE GOVERNANCE

Questus Limited is a boutique funds management company operating in the funds management industry.
Questus Limited is committed to protecting and enhancing shareholder value and adopting best practice
governance policies and practices. The Corporate Governance Statement outlines the main Corporate
Governance practices that were in place throughout the financial year, which comply with the ASX Corporate
Governance Principles and Recommendations released by the ASX Corporate Governance Council (third
edition).

The following summarises the eight recommended ASX Principles of Good Governance and the Company’s
policies and procedures against each of the principles. Where a recommendation has not been followed, this is
clearly stated along with an explanation for the departure.

Principle 1 — Lay solid foundations for management and oversight

The Board which currently consists of three non-independent Directors, is the governing body of the Company.
The Board and the Company act within a statutory framework — principally the Corporations Act and also the
Constitution of the Company. Subject to this statutory framework, the Board has the authority and the
responsibility to perform the functions, determines the policies and controls the affairs of Questus Limited.

The Directors are aware of their responsibilities and obligations to protect shareholder's funds. Due care is
taken to explain both the positive and negative aspects in all reports to highlight the inherent risks involved in
the finance industry. The Board must ensure that Questus Limited acts in accordance with prudent commercial
principles and satisfies shareholders — consistent with maximising the Company’s long term value.

The Board of Directors determines the strategic direction of the Company by regularly monitoring and evaluating
the performance and status of each of the Company's projects and activities.

Advice on the performance of the Company's business operations and investments is also provided by
consultants and employees, where required. No formal evaluation of Board members took place this financial
year.

Senior executives are provided with a written employment agreement which sets out the terms and conditions of
their appointment. Senior executives’ annual performance evaluations are conducted following the end of the
financial year. No formal evaluation of senior executives took place this financial year.

The Company Secretary is accountable directly to the Board, through the Chairman, on all matters to do with
the proper functioning of the Board.
Diversity Policy

Questus Limited recognises the value contributed to the organisation by employing people with varying skills,
cultural backgrounds, ethnicity and experience. Questus believes its diverse workforce is the key to its
continued growth, improved productivity and performance.

We actively value and embrace the diversity of our employees and are committed to creating an inclusive
workplace where everyone is treated equally and fairly, and where discrimination, harassment and inequity are
not tolerated.

As at 30 June 2017 the Company has a 60% proportion of females in employment and 25% of proportion of the
Board executives and Company Secretary are female.

A copy of the Diversity Policy can be found on the Questus website.
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CORPORATE GOVERNANCE

Principle 2 — Structure the board to add value

The Board comprises an Executive Chairman, Executive Director and a Non-Executive Director. Full details of
the Company’s Board of Directors and their relevant experience and skills are detailed within the Directors’
Report. The Company’s Constitution requires that one third of the members of the Board retire by rotation each
year but they are eligible for re-election.

Any new Director appointed holds office only until the next general meeting and is then eligible for re-election.
The Board will ensure that any such person to be appointed as a Director possesses an appropriate level of
qualifications, expertise and experience. Due to its size, the Company does not have a Nomination Committee.
Key terms and conditions relating to the appointment of non-executive directors are set out in a formal letter of
appointment.

The Chairman is also the Managing Director, appointed by the full Board. A majority of the Board are also
substantial shareholders. The Board considers that given the size of the Company, it is more important that
directors are motivated to perform as a result of their shareholding in the Company.

Principle 3 — Act ethically and responsibly

The Board places great emphasis on ethics and integrity in all its business dealings. In regards to principles 3.1,
the Board considers the business practices and ethics exercised by individual board members and key
executives to be of the highest standards.

The Board being committed to the highest standards of ethical business conduct has adopted a formal Code of
Conduct to guide executives, management and staff in carrying out their duties and responsibilities. The Code
is subject to ongoing review to ensure that Questus Limited’s standards of behaviour and corporate culture
reflect best practice in corporate governance. The Code is based on the following key principles:

acting with honesty and integrity

abiding by laws and regulations

maintaining the highest standards of professional behaviour

0
0
[l respecting confidentiality and handling information in a proper manner
0
71 avoiding conflicts of interest

0

striving to be a good corporate citizen and to achieve community respect.

Questus Limited also has a number of specific policies, including the Directors Code of Conduct that underpin
the Code of Conduct and elaborate on various legal and ethical issues. These policies are designed to foster
and maintain ethical business conduct within Questus Limited, and govern such things as workplace and human
resources practices, handling of confidential information, insider trading, risk management and legal
compliance.

A formal Securities Trading Policy has been adopted, lodged and released to the market. This is to ensure
compliance with the “insider trading” provisions of the Corporations Act by executive staff who may be in
possession of sensitive information concerning the Company’s affairs, prior to release to the market.

In addition, the Board has guidelines dealing with disclosure of interests by Directors in participating and voting
at Board meetings where any such interests are discussed. In accordance with the Corporations Act, any
Director with a material personal interest in a matter being considered by the Board must not be present when
the matter is being considered, and may not vote on the matter.

A copy of the Directors Code of Conduct, the Corporate Code of Conduct and the Securities Trading Policy can
be found on the Questus website (www.questus.com.au).
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CORPORATE GOVERNANCE

Principle 3 — Act ethically and responsibly (continued)

The Board expects a high standard of ethical behaviour from all directors and staff. A code of business ethics
has been developed outlining the policies and procedures which operate within the Company to ensure its
exemplary reputation is maintained.

Principle 4 — Safeguard integrity in Corporate reporting

It is the Board’s responsibility to ensure that an effective internal control framework exists within the entity. This
includes internal controls to deal with both the effectiveness and efficiency of significant business processes,
including the safeguarding of assets, the maintenance of proper accounting records and the reliability of
financial information.

The Company is responsible for the appointment of the external auditors of the Company, and will time to time
review the scope, performance and fees of those external auditors. The Company has replaced RSM Australia
Partners with William Buck Audit (WA) Pty Ltd (William Buck) as its auditors. William Buck will be managing this
external audit and will attend the 2017 AGM and be available to respond to shareholder questions relating to the
external audit.

Principle 5 — Make timely and balanced disclosure

The Company complied with all disclosure requirements to ensure that it manages the disclosure of price
sensitive information effectively and in accordance with the requirements as set out by regulatory bodies. All
market disclosures are approved by the Board.

The Executive Chairman and Company Secretary are authorised to communicate with shareholders and the
market in relation to Board approved disclosures. The Executive Chairman and Company Secretary are
responsible for ensuring compliance with the continuous disclosure to the Australian Securities Exchange,
analysts, broker, shareholders, the media and the public.

The continuous disclosure requirements are set out in the ASX Listing Rules. The rules require the Company to
immediately notify the ASX of any information concerning the Company, which a reasonable person would
expect to have a material effect on the price of securities. When considering the disclosure of information due
consideration should also be given to the exemptions (carve outs) granted under the ASX listing rules in respect
of continuous disclosure.
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CORPORATE GOVERNANCE

Principle 5 — Make timely and balanced disclosure (Continued)
The Company shall disclose:
[J All information that is required to be disclosed pursuant to ASX Listings Rules.

[ The Board, collectively, has primary responsibility for ensuring that the Company complies with its
disclosure obligations.

| The Board will monitor news sources and seek to avoid the emergence of a false market in the Company’s
securities. However, it is recognised that this may not be possible pursuant to ASX Listing Rule 3.1.B.

| The confidentiality of corporate information will be safeguarded to avoid premature disclosure.

| The Company Secretary is appointed as the Disclosure Officer in compliance with ASX Listing Rules. All
directors and employees must immediately inform the Disclosure Officer if they obtain material information.

A copy of the Continuous Disclosure Policy can be found on the Questus website (www.questus.com.au).
Principle 6 — Respect the rights of security holders

The Company has a positive strategy to communicate with shareholders and actively promote shareholder
involvement in the Company. It aims to continue to increase and improve the information available to
shareholders on its website. All Company announcements, presentations to analysts and other significant
briefings are posted on the Company’s website after release to the Australian Securities Exchange.

In addition, the Company has made available an email address for shareholders and investors generally to
make enquiries of Questus and to register with the Share Registry to receive communications electronically.

Questus encourages and welcomes shareholder participation at general meetings with the AGM being the
major forum for shareholders to ask questions about the performance of Questus and to provide feedback.

Principle 7 — Recognise and manage risk

The Board has adopted a formal Risk Management Policy. The Board's collective experience should assist in
enabling accurate identification of the principal risks which may affect the Company's business. Identifying key
operational risks and their management will be recurring items for deliberation at Board meetings.

The Board oversees the establishment, implementation and ongoing review of the Company’s risk management
and internal control system. Recommendation 7.1 requires the establishment of a risk committee. Refer to
details of Audit Risk & Compliance Committee under Principle 4.

The Board has received assurance from the Executive Chairman and the Chief Financial Officer that, the
directors’ declaration provided in accordance with section 295A of the Corporations Act, is founded on a sound
system of risk management and internal control and that the system is operating effectively in all material
respects in relation to financial reporting risks.

Principle 8 — Remunerate fairly and responsibly

The Board is responsible for determining and reviewing compensation arrangements for the Directors, the
Executive Chairman and Senior Executives. The Directors are remunerated based on the provision of services
provided to the Company for executive management and for their services as Directors. The Directors fees are
determined by the Company in general meetings and other consulting services are remunerated at levels
agreed by the Board of Directors. Access is available to the Company’s auditors and senior managers, and the
ability to consult independent experts when necessary.
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CORPORATE GOVERNANCE

Principle 8 — Remunerate fairly and responsibly (continued)

In relation to non-executive directors, there are presently no schemes for termination or retirement benefits,
other than statutory superannuation.

The Board recognises that the interests of all stakeholders will be best served when the Company, its directors
and staff adhere to highest standards of business ethics and comply with the law.
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CORPORATE GOVERNANCE

EXPLANATION FOR DEPARTURE FROM BEST PRACTICE RECOMMENDATIONS

The Company has complied with each of the Eight Essential Corporate Governance principles and the
corresponding Best Practice Recommendations as published by ASX Corporate Governance Council ("ASX
Corporate Governance Principles and Recommendations released by the ASX Corporate Governance Council

(third edition).") other than in relation to the matters specified below.

Principle
No

Best Practice
Recommendation

Compliance

Reason for Non-
compliance

1.6

Disclose the
process for
performance
evaluation of the
board, individual
directors and
senior executives

The board and individual directors are
constantly aware of the Company’s share
price, market capitalisation and its financial
performance. There is no formal policy for
evaluating performance. However, the
Company maintains regular contact with
financial advisors and stockbrokers seeking
third party feedback on the Company’s
performance in order to continue to seek
improvement in this area.

In a competitive
environment such as the
sector in which Questus
Limited operates, market
forces will ensure that the
Board and individual
directors are judged based
upon the performance of
the Company both relative
to the market and relative to
its particular circumstances.
Given the size and scope of
operations and the size of
the Board, day to day
management is conducted
under the control of the
Executive Chairman and all
major decisions are
assessed at Board level.
Accordingly the Company
does not evaluate the
performances of senior
executives.

21

The board should
establish a
nomination
committee

The board does not have a nomination
committee.

The Board members have
concluded that no
efficiencies would be
achieved by establishing a
separate nomination
committee. The functions
of any nomination
committee are normally
undertaken by the full
board.
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CORPORATE GOVERNANCE

Principle Best Practice Compliance Reason for Non-

No Recommendation compliance
23,24 Disclose the Directors DJ Somerville (Managing Director | The Board considers that
and 2.5 names of directors | and Chairman of the Board) and RW Olde given the current size of the

considered to be (Non-Executive Director) do not satisfy the Company, it is more
independent test of ‘independence’ as set out in the ASX | important that directors are
directors Corporate Governance Council Practice motivated to perform as a
The majority of the | Récommendations. result of their shareholding
Board and the DJ Somerville and RW Olde are Substantial | in the Company and
Chairman should | Shareholders of the Company. DJ involvement in day-to-day
be independent Somerville is an executive of the Company. | activities.
directors and the GM Goff is an executive director and chief
Chair should not | financial officer of the Company.
be the same In light of the above, the Company does not
person as the . .
CEO comply with the.z Best Prgctlce .

Recommendations requirement of having a

majority of independent directors.

8.1 The Board should | The Company does not have a Given the size and scope of
establish a remuneration committee. the Company’s operations,
remuneration and the size of the board it
committee is not considered that a

remuneration committee is
necessary. Accordingly the
Company does not have a
remuneration committee.

8.2 Clearly distinguish | Executive directors receive a fixed salary Individuals must be

the structure of
non-executive
directors
remuneration from
that of executives

pursuant to a contract plus a fixed annual
director’s fee.

Non-executive directors do not receive a
fixed salary but are entitled to director’s fees
approved by shareholders and fees for
additional services provided up to a
maximum of $210,000 per annum in
aggregate.

remunerated for the risks of
being a director of a public
Company. ltis not feasible
to attract quality directors
unless they can be
appropriately remunerated
for their efforts and the risks
undertaken.

Page 21 of 88




Page 22 of 88


Colleen
Line


CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE
INCOME FOR THE YEAR ENDED 30 JUNE 2017

Revenue

Employee benefits expenses

Direct development costs

Selling costs

Depreciation and amortisation
Impairment of assets and investments
Provision for non-recoverable amounts
Goodwill on consolidation written off
Other expenses

Profit before tax and finance costs

Finance costs
Profit before income tax
Income tax expense

Profit from continuing operations

Other comprehensive income, net of income tax

Total comprehensive income for the year

Earnings per share (cents per share)
- basic and diluted for profit for the year

Notes

4a
4b
14
4c

5a

The accompanying notes form part of these financial statements.

2017 2016
$ $
10,190,420 15,182,200
(1,503,418)  (1,655,984)
(4,996,736)  (1,584,061)
(273,298) (515,253)
(18,161) (92,756)
(267,318) (988,621)
(24,125) (112,911)
- (1,947,234)
(1,792,994)  (2,935,995)
1,314,370 5,349,385
(870,094)  (1,365,406)
444,275 3,983,979
(136,481)  (1,201,856)
307,795 2,782,123
307,795 2,782,123
0.33 3.00
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2017

ASSETS

Current Assets

Cash and cash equivalents
Trade and other receivables
Inventories

Other assets

Total Current Assets
Non-Current Assets
Financial assets

Trade and other receivables
Other assets

Inventories

Deferred tax asset

Plant and equipment
Intangible assets

Investment accounted for using equity method

Total Non-Current Assets
TOTAL ASSETS
LIABILITIES

Current Liabilities
Trade and other payables
Interest-bearing liabilities
Provisions

Total Current Liabilities
Non-Current Liabilities
Other payables
Interest-bearing liabilities
Provisions

Total Non-Current Liabilities
TOTAL LIABILITIES
NET ASSETS

EQUITY

Issued capital

Reserves

Accumulated losses
TOTAL EQUITY

The accompanying notes form part of these financial statements.

Notes

11

10

18
13
14
29

15
16
17

15
16
17

19
20
21

2017 2016
$ $
1,918,704 1,103,056
5,048,097 4,589,129
1,908,320 5,565,598
44,628 109,280
8,919,749 11,367,063
5,390 5,390
1,086,233 960,955
- 34,800
1,897,242 1,698,683
1,571,158 1,717,673
54,241 66,503
548,234 534,134
- 405,087
5,162,498 5,423,225
14,082,247 16,790,288
953,113 1,762,348
6,082,936 3,412,593
97,166 70,838
7,133,215 5,245,779
121,600 -
3,200,000 8,160,301
- 64,570
3,321,600 8,224,871
10,454,815 13,470,650
3,627,432 3,319,638
19,556,370 19,556,370
152,890 152,890
(16,081,828)  (16,389,622)
3,627,432 3,319,638
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CONSOLIDATED STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE

2017

Cash flows from operating activities
Receipts from customers
Payments to suppliers and employees
Payments for inventories
Interest received
Interest and borrowing costs paid

Net cash generated by operating activities

Cash flows from investing activities
Purchase of investments
Purchase of subsidiary
Purchase of plant and equipment
Proceeds from disposal of other asset
Proceeds from disposal of subsidiary
Proceeds from disposal of associate
Loans to related parties:

- payments made

- proceeds from borrowings

Net cash generated by investing activities

Cash flows from financing activities
Proceeds from borrowings
Repayments of borrowings
Loans from related parties:

- proceeds from borrowings

- payment made
Net cash used in financing activities

Net increase in cash and cash equivalents

Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

2017 2016
Notes $ $
8,897,295 11,767,370
(2,840,313) (6,090,850)
(2,907,368) (1,638,173)
15,936 18,905
(598,144)  (1,192,959)
22a 2,567,406 2,864,293
; (415,000)
(135,000) -
(19,801) (9,009)
278,000 1,623,063
50,000 -
415,000

; (6,219)
538,199 1,192,835
1,549,648 546,997
(3,839,605) (693,531)
- (3,880,000)
(2,289,957) (4,026,534)
815,648 30,594
1,103,056 1,072,462
7 1,918,704 1,103,056
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30

JUNE 2017
Share
Issued Accumulated Option
Capital Losses Reserves Total
$ $ $ $

At 1 July 2015 19,556,370 (19,171,745) 152,890 537,515
Profit for the year - 2,782,123 - 2,782,123
Other comprehensive income for the
year, net of income tax - - - -
Total comprehensive income for the
year - 2,782,123 152,890 3,319,638
At 30 June 2016 19,556,370 (16,389,622) 152,890 3,319,638
At 1 July 2016 19,556,370 (16,389,622) 152,890 3,319,638
Profit for the year - 307,795 - 307,795
Other comprehensive income for the
year, net of income tax - - - -
Total comprehensive income for the
year - 307,795 - 307,795
At 30 June 2017 19,556,370 (16,081,828) 152,890 3,627,432

The accompanying notes form part of these financial statements.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR ENDED 30
JUNE 2017

1 CORPORATE INFORMATION

This financial report of Questus Limited (‘Company’) for the year ended 30 June 2017 comprises the
Company and its subsidiaries (‘Group’ or ‘Consolidated Entity’).

The separate financial statements of the parent entity, Questus Limited, have not been presented within
this financial report as permitted by the Corporations Act 2001.

Questus Limited is a company limited by shares incorporated in Australia whose shares are publicly
traded on the Australian Securities Exchange.

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of Preparation

These general purpose financial statements have been prepared in accordance with the Corporations Act
2001, Australian Accounting Standards and Interpretations of the Australian Accounting Standards Board
(AASB) and International Financial Reporting Standards as issued by the International Accounting
Standards Board. The Group is a for-profit entity for financial reporting purposes under the Australian
Accounting Standards.

Material accounting policies adopted in the preparation of this financial report are presented below. They
have been consistently applied unless otherwise stated.

Except for cash flow information, the financial statements have been prepared on an accruals basis and
are based on historical costs, modified, where applicable, by the measurement at fair value of selected
non-current assets, financial assets and financial liabilities.

New, revised or amending Accounting Standards and Interpretations adopted

The Group has adopted all of the new, revised or amending Accounting Standards and Interpretations
issued by the Australian Accounting Standards Board that are mandatory for the current reporting period.
The adoption of these Accounting Standards and Interpretations did not have any significant impact on
the financial performance or position of the Group.

Any new, revised or amending Accounting Standards or Interpretations that are not yet mandatory have
not been early adopted.

(a) Principles of Consolidation

The consolidated financial statements incorporate the assets, liabilities and results of subsidiaries
controlled by Questus Limited at the end of the reporting period.

Subsidiaries are all those entities over which the consolidated entity has control. The consolidated entity
controls an entity when the consolidated entity is exposed to, or has rights to, variable returns from its
involvement with the entity and has the ability to affect those returns through its power to direct the
activities of the entity.

Where controlled entities have entered or left the group during the year, the financial performance of
those entities are included only for the period of the year that they were controlled.

In preparing the consolidated financial statements, all inter-group balances and transactions between
entities in the group have been eliminated on consolidation.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2017

2

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

(a) Principles of Consolidation (Continued)

Business Combinations

Business combinations occur where an acquirer obtains control over one or more businesses.

A business combination is accounted for by applying the acquisition method, unless it is a combination
involving entities or businesses under common control. The business combination will be accounted for
from the date that control is attained, whereby the fair value of the identifiable assets acquired and
liabilities (including contingent liabilities) assumed is recognised (subject to certain limited exemptions.

When measuring the consideration transferred in the business combination, any asset or liability resulting
from a contingent consideration arrangement is also included. Subsequent to initial recognition,
contingent consideration classified as equity is not remeasured and its subsequent settlement is
accounted for within equity. Contingent consideration classified as an asset or liability is remeasured
each reporting period to fair value, recognising any change to fair value in profit or loss, unless the
change in value can be identified as existing at acquisition date.

All transaction costs incurred in relation to the business combination are expensed to the statement of
profit or loss and other comprehensive income.

The acquisition of a business may result in the recognition of goodwill or a gain from a bargain purchase.
Goodwill

Goodwill is carried at cost less accumulated impairment losses. Goodwill is calculated as the excess of
the sum of:

- The consideration transferred;

- Any non-controlling interest; and

- The acquisition date fair value of any previously held equity interest
Over the acquisition date fair value of net identifiable asset acquired.

The acquisition date fair value of the consideration transferred for a business combination plus the
acquisition date fair value of any previously held equity interest shall form the cost of the investment in the
separate financial statements.

Goodwill is tested for impairment annually and is allocated to the Group’s cash-generating units or groups
of cash-generating units, representing the lowest level at which goodwill is monitored not larger than an
operating segment. Gains and losses on the disposal of an entity include the carrying amount of goodwill
related to the entity disposed of.

Changes in the ownership interests in a subsidiary are accounted for as equity transactions and do not
affect the carrying values of goodwill.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2017

2

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

(b) Income tax

The income tax expense (revenue) for the year comprises current income tax expense (income) and
deferred tax expense (income).

Current income tax expense charged to the profit or loss is the tax payable on taxable income. Current
tax liabilities (assets) are therefore measured at the amounts expected to be paid to (recovered from) the
relevant taxation authority.

Deferred income tax expense reflects movements in deferred tax asset and deferred tax liability balances
during the year as well unused tax losses.

Current and deferred income tax expense (income) is charged or credited outside profit or loss when the
tax relates to items that are recognised outside profit or loss.

Except for business combinations, no deferred income tax is recognised from the initial recognition of an
asset or liability, where there is no effect on accounting or taxable profit or loss.

Deferred tax assets and liabilities are calculated at the tax rates that are expected to apply to the period
when the asset is realised or the liability is settled and their measurement also reflects the manner in
which management expects to recover or settle the carrying amount of the related asset or liability.

Where temporary differences exist in relation to investments in subsidiaries, branches, associates, and
joint ventures, deferred tax assets and liabilities are not recognised where the timing of the reversal of the
temporary difference can be controlled and it is not probable that the reversal will occur in the foreseeable
future.

Current tax assets and liabilities are offset where a legally enforceable right of set-off exists and it is
intended that net settlement or simultaneous realisation and settlement of the respective asset and liability
will occur. Deferred tax assets and liabilities are offset where: (a) a legally enforceable right of set-off
exists; and (b) the deferred tax assets and liabilities relate to income taxes levied by the same taxation
authority on either the same taxable entity or different taxable entities where it is intended that net
settlement or simultaneous realisation and settlement of the respective asset and liability will occur in
future periods in which significant amounts of deferred tax assets and liabilities are expected to be
recovered or settled.

Tax consolidation

Questus Limited and its wholly-owned Australian subsidiaries have formed an income tax consolidated
group under tax consolidation legislation. Each entity in the Group recognises its own current and
deferred tax assets and liabilities. Such taxes are measured using the ‘stand-alone taxpayer’ approach to
allocation. Current tax liabilities (assets) and deferred tax assets arising from unused tax losses and tax
credits in the subsidiaries are immediately transferred to the head entity. The tax consolidated group has
entered a tax funding arrangement whereby each company in the consolidated group contributes to the
income tax payable by the group in proportion to their contribution to the group’s taxable income.
Differences between the amounts of net tax assets and liabilities derecognised and the net amounts
recognised pursuant to the funding arrangement are recognised as either a contribution by, or distribution
to the head entity.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2017

2

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(c) Plant and equipment

Plant and equipment is stated at cost less accumulated depreciation and any impairment in value.

Depreciation is calculated on a straight-line basis to write off the net cost (including any expected residual
value) over the estimated useful life of the asset as follows:

Leasehold improvements — 10 years
Office Equipment — 2 to 10 years
Computer Software — 2.5 years
Impairment

The carrying amount of plant and equipment is reviewed annually by directors to ensure it is not in excess
of the recoverable amount from these assets. The recoverable amount is assessed on the basis of the
expected net cash flows that will be received from the asset’'s employment and subsequent disposal. The
expected net cash flows have been discounted to their present values in determining recoverable
amounts.

The asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying
amount is greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount.
These gains and losses are included in the statement of profit or loss and other comprehensive income.
When revalued assets are sold, amounts included in the revaluation surplus relating to that asset are
transferred to retained earnings.

(d) Intangible Assets except goodwill

Intangible assets with finite lives that are acquired separately are carried at cost less accumulated
amortisation and accumulated impairment losses. Amortisation is recognised on a straight-line basis over
their estimated useful lives. The estimated useful life and amortisation method are reviewed at the end of
each reporting period, with the effect of any changes in estimate being accounted for on a prospective
basis. Intangible assets with indefinite useful lives that are acquired separately are carried at cost less
accumulated impairment losses.

An identifiable non-monetary asset without physical substance is recognised as an intangible asset at
acquisition cost if it is probable that the expected future economic benefits that are attributable to the
asset will flow to the entity and the cost of the asset can be measure reliably. After initial recognition, an
intangible asset with a finite useful life is carried at cost less any accumulated amortisation and any
accumulated impairment losses.

Amortisation for intangible assets with finite useful life is calculated on the straight line basis. The
expected useful life of the asset as follows:

Licence — 10 years
Software Development costs — 2.5 years
Australian Financial Services Licence

The expenditure incurred by the Company in relation to the issue by the Australian Securities and
Investments Commission of an Australian Financial Services Licence has been capitalised.
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2017

2

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

(d) Intangible Assets except goodwill (Continued)
Software Development costs

Software that is an integral part of the related hardware is recognised as plant and equipment. Software
that is not an integral part of the related hardware is recognised as an intangible asset. Development
costs incurred in relation to developing internally generated intangible assets are capitalised only when
the future economic benefit of the project is probable. Other costs are expensed off as incurred.

Impairment

Management makes an assessment at each reporting period on whether there is any indication that the
asset may be impaired. If any such indication exists, an estimate is made of the recoverable amount of
the asset. The asset’s carrying amount is written down immediately to its recoverable amount if the
asset’s carrying amount is greater than its estimated recoverable amount.

(e) Financial Instruments

Initial Recognition and measurement

Financial assets and financial liabilities are recognised when the entity becomes a party to the contractual
provisions of the instrument. For financial assets, this is equivalent to the date that the company commits
itself to either the purchase or sale of the asset (i.e. trade date accounting is adopted).

Financial instruments are initially measured at fair value plus transactions costs where the instrument is
not classified as “at fair value through profit or loss”, in which case transaction costs are expensed to
profit or loss immediately.

Classification and Subsequent Measurement

Finance instruments are subsequently measured at either of fair value, amortised cost using the effective
interest rate method, or cost.

Amortised cost is the amount at which the financial asset or financial liability is measured at initial
recognition less principal repayments and any reduction for impairment, and adjusted for any cumulative
amortisation of the difference between that initial amount and the maturity amount calculated using the
effective interest method.

Fair value is determined based on current bid prices for all quoted investments. Valuation techniques are
applied to determine the fair value for all unlisted securities, including recent arm’s length transactions,
reference to similar instruments and option pricing models.

The effective interest method is used to allocate interest income or interest expense over the relevant
period and is equivalent to the rate that exactly discounts estimated future cash payments or receipts
(including fees, transaction costs and other premiums or discounts) through the expected life (or when this
cannot be reliably predicted, the contractual term) of the financial instrument to the net carrying amount of
the financial asset or financial liability. Revisions to expected future net cash flows will necessitate an
adjustment to the carrying value with a consequential recognition of an income or expense in profit or loss.

The Group does not designate any interests in subsidiaries, associates or joint venture entities as being
subject to the requirements of accounting standards specifically applicable to financial instruments.

i. Financial assets at fair value through profit or loss

Financial assets are classified at ‘fair value through profit or loss’ when they are either held for trading for
the purpose of short-term profit taking, derivatives not held for hedging purposes, or when they are
designated as such to avoid an accounting mismatch or to enable performance evaluation where a group
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NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2017

2

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

(e) Financial Instruments (continued)

i. Financial assets at fair value through profit or loss (continued)

of financial assets is managed by key management personnel on a fair value basis in accordance with a
documented risk management or investment strategy. Such assets are subsequently measured at fair
value with changes in carrying value being included in profit or loss.

il. Loans and receivables

Loans and trade and other receivables are non-derivative financial assets with fixed or determinable
payments that are not quoted in an active market and are subsequently measured at amortised cost.

Loans and trade and other receivables are included in current assets, except for those which are not
expected to mature within 12 months after the end of the reporting period (all other loans and receivables
are classified as non-current assets).

Trade receivables, which generally have 30-60 day terms, are recognised and carried at original invoice
amount less an allowance for any uncollectible amounts.

An estimate for doubtful debts is made when collection of the full amount is no longer probable. Bad debts
are written off when identified.

iii. Held-to-maturity investments

Held-to-maturity investments are non-derivative financial assets that have fixed maturities and fixed or
determinable payments, and it is the Group’s intention to hold these investments to maturity. They are
subsequently measured at amortised cost.

Held-to-maturity investments are included in non-current assets, except for those which are expected to
mature within 12 months after the end of the reporting period. All other investments are classified as
current assets.

iv. Available-for-sale financial assets

Available-for-sale financial assets are non-derivative financial assets that are either not suitable to be
classified into other categories of financial assets due to their nature, or they are designated as such by
management. They comprise investments in the equity of other entities where there is neither a fixed
maturity nor fixed or determinable payments.

They are subsequently measured at fair value with changes in such fa