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SAS Appoints Michael Malone as Non-Executive Chairman 

Highlights  

 

• In a milestone appointment for SAS, iiNet founder and entrepreneur Michael Malone 

joins the Board as Chairman, effective 1 November 2018 

• Mr Malone’s appointment brings extensive skills, contacts and experience to SAS across 

the telco and technology industries, capital markets as well as key leadership roles at 

some of Australia’s largest organisations including iiNet, Seven West Media, nbnco and 

SpeedCast, the industry’s leading satellite service provider. 

• Mr Malone has a track record of delivering outstanding value creation for shareholders 

across multiple ventures including iiNet and SpeedCast. 

• This appointment provides the Board leadership required to support SAS through its 

upcoming strategic growth phase towards mass market commercialisation  

Sky and Space Global Ltd (ASX:SAS, “Sky and Space Global” or ‘the Company”) is pleased 

to announce Mr Michael Malone has been appointed as Chairman of Sky and Space Global, 

effective 1 November 2018.    

A highly regarded board member with over 25 years’ experience in the 

telco and technology industries, Mr Malone has previously held multiple 

Director and Chairman positions at both listed and unlisted companies. 

He currently holds Board roles at multiple large companies including 

SpeedCast (ASX:SDA), Superloop (ASX: SLC), Diamond Cyber Pty Ltd,  

Seven West Media (ASX: SWM) and nbnco.  

In 1993, Mr Malone founded iiNet, Western Australia’s first internet service provider and grew 

the company to service over one million households, returning revenues and a market 

capitalisation in excess of $1 billion, prior to being acquired by TPG in 2015 for $1.56 billion. He 

also founded .auDA, the industry body for all .au domain names, Austism West, a charity 

supporting families of children on the spectrum, and Diamond Cyber, a company established 

to provide military grade information security to the private sector, that also continues to 

deliver exponential growth and value to its shareholders.  

Mr Malone has a highly credible corporate resume, broad experience, expertise and 

extensive knowledge of the telco sector that will be invaluable to the Board and leadership 

team in its execution of SAS’s growth strategy. He is recognised with a raft of industry 

accolades, including Australian Entrepreneur of the Year, the First Among Equals in the 40 

under 40, and  CEO of the Year in the Australian Telecom’s Industry Awards.  



The appointment of Michael Malone signals the completion of Brett Mitchell’s tenure as Non-

Executive Director at SAS. Mr Mitchell remains committed to the Company’s growth and will 

remain the Board’s lead corporate advisor, through his firm Chieftain Securities. The Board 

would like to thank Mr Mitchell for his key role in the financing, corporate development and 

growth of SAS over the past 3 years, for bringing the Company to the ASX and for his ongoing 

commitment to the successes of the Company.  

Mr Peter Wall, the incumbent Chairman, will transition to the role of Non-Executive Director. 

Commenting on his appointment, Mr. Michael Malone, Chairman said: 

“I am delighted to join the Sky and Space team and am excited to be playing an active role 

in this sector. We can reach everyone, everywhere, with voice and data services There is a 

fantastic opportunity here to become a world renowned nano-satellite service provider” 

Sky and Space Global’s Managing Director and CEO, Mr. Meir Moalem said: 

“Michael Malone has a lot of experience in the Australian Telco sector. We think his 

appointment will be a big plus for Australian investors and put us on the international map as 

well. In 2019, we will launch our constellation of 20 satellites that will give us serious global 

coverage. That is what this company is all about.”  

The remuneration package agreed with Mr Malone, which remains in part subject to 

shareholder and ASX approval, is set out in the Annexure to this announcement. 

--Ends-- 
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About Sky and Space Global Ltd   

Sky and Space Global Ltd is an ASX listed (SAS) satellite company with European and Israeli centres of 

Aerospace, Satellite and Software Industry Experts.   

 

The Company’s core business is to operate a communications infrastructure based on nanosatellite 

technology and develop highly sophisticated software systems that will deploy, maintain orbit control and 

handle the communication network in space to provide a global coverage.  The Company successfully 

launched its first three nanosatellites, the ‘3 Diamonds’, into space in June 2017 and is preparing for the 

launch of a constellation of 200 more nanosatellites by 2020.  

 

The Company’s vision is to provide affordable communication coverage and services to anyone, anywhere, 

anytime with relatively low maintenance costs. This will enable Sky and Space Global to deliver cost-

effective communications infrastructure and services to those who need it most and to disrupt the 

telecommunications and international transport industries. Sky and Space Global Ltd owns 100% of Sky and 

Space Global (UK) Limited.   

Follow us through our social media channels        

 

  

https://twitter.com/SkySpaceGlobal
https://www.facebook.com/skyandspaceglobal/
https://www.linkedin.com/company/sky-and-space-global-uk-ltd
https://www.youtube.com/channel/UCRU4YCBI68NIqA-jyNfBbTg


ANNEXURE - SUMMARY OF TERMS OF AGREEMENT FOR MICHAEL MALONE 
 

1. Commencement Date 

 

The Company will appoint Michael Malone as Non-Executive Chairman effective 

1 November 2018. 

 

2. Term 

 

In accordance with the Company’s Constitution, the Corporations Act 2001 (Cth), and 

the Company’s charters and policies (as will be amended from time to time)  

 

3. Fees 

 

a) Annual Fixed Salary Package: $72,000 per annum (inclusive of statutory 

superannuation), reviewed annually. 

 

4. Performance Rights  

 

Mr Malone (or his nominee) will be entitled to the following Performance Rights (subject 

to shareholder approval): 

(a) 15,000,000 Tranche 1 Performance Rights on the terms and conditions as 

set out in Schedule 1; 
 

(b) 15,000,000 Tranche 2 Performance Rights on the terms and conditions as 

set out in Schedule 1; 
 

(c) 15,000,000 Tranche 3 Performance Rights on the terms and conditions as 

set out in Schedule 1; and 
 

(d) 15,000,000 Tranche 4 Performance Rights on the terms and conditions as 

set out in Schedule 1. 

  



SC HEDULE  1  –  TERM S  A N D  C O N D IT IO N S  OF  PERFO R M A N C E  R IG HTS  

 
(a) (Vesting Conditions): The Performance Rights shall vest as follows: 

 

i. Tranche 1 Performance Rights: the successful launch of the first 50 satellites of its 

Pearls constellation, and the satellites to achieve operational success; 
 

ii. Tranche 2 Performance Rights: upon the Company securing a material financing 

package totalling A$50,000,000 as currently planned for the Pearl constellation 

deployment, and also signing a major telecommunications customer; 
 

iii. Tranche 3 Performance Rights: if the Company is successful in the launch of 100 

satellites into its Pearls constellation and the satellites achieve operational 

success; and 
 

iv. Tranche 4 Performance Rights: if the Company achieving $100,000,000 in annual 

gross revenues. 
 

(b)         (Vesting): Upon the relevant Vesting Condition being satisfied, the Company shall 

notify the holder in writing that the relevant Performance Rights have vested. 
 

(c)         (Consideration): The Performance Rights will be issued for nil consideration each 

and no consideration will be payable upon the vesting of the Performance Rights. 
 

(d)         (Conversion): Upon satisfaction of the relevant Performance Rights vesting, each 

Performance Right will, at the election of the holder, vest and convert into one (1) 

Share. 
 

(e)         (Waiver): The board may waive any vesting conditions applying to Performance 

Rights due to ‘Special Circumstances’ arising in relation to the relevant person in 

respect of those Performance rights.  ‘Special Circumstances’ means: 
 

(i) a Relevant Person ceasing to be an Eligible Participant due to: 
 

(A)         death or Total and Permanent Disability of a Relevant Person; or 
 

(B) Retirement or Redundancy of a Relevant Person; 

(ii) a Relevant Person suffering Severe Financial Hardship; 

(iii)         any other circumstance stated to constitute “Special Circumstances” in 

the terms of the relevant Offer made to and accepted by the Participant; 

or 
 

(iv)         any other circumstances determined by the Board at any time (whether 

before or after the Offer) and notified to the relevant Participant which 

circumstances may relate to the Participant, a class of Participant, 

including the Participant or particular circumstances or class of 

circumstances applying to the Participant. 
 

Also, Rule 7.2(b) of the Plan provides that all vesting conditions will be 

automatically waived in the event of a ‘Change in Control’ (as defined 

in the Plan) occurring. 
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(f) (Lapse  of  a  Performance  Right):  any  Performance  Right  that  has  not  been 

converted into a Share within 5 Years of the issue of a Performance Right will 

automatically lapse. 
 

(g)         (Lapsing Otherwise): if the holder (or the effective holder where a nominee has been 

appointed) of the Performance Right’s engagement with the Company (or one of its 

subsidiaries) is terminated for whatever reason, any unvested Performance Rights held 

by that Relevant Holder will automatically lapse. 
 

(h)         (Share ranking): All Shares issued upon the vesting of Performance Rights will upon issue 

rank pari passu in all respects with other Shares. 
 

(i)          (Listing of Shares on ASX): The Company will not apply for quotation of the Performance 

Rights on ASX. However, the Company will apply for quotation of all Shares issued 

pursuant to the vesting of Performance Rights on ASX within the period required by ASX. 
 

(j) (Transfer of Performance Rights): A Performance Right is only transferable:  

 (v) with the consent of the board; or 

(vi) by force of law upon death to the holder’s legal personal representative or 

upon bankruptcy to the holder’s trustee in bankruptcy. 
 

(k)          (Participation in new issues): There are no participation rights or entitlements 

inherent in the Performance Rights and holders will not be entitled to participate in new 

issues of capital offered to Shareholders during the currency of the Performance Rights. 
 

(l)           (Adjustment for bonus issue): If securities are issued pro-rata to Shareholders 

generally by way of bonus issue (other than an issue in lieu of dividends or by way of 

dividend reinvestment), the number of Performance Rights to which each holder is 

entitled, will be increased by that number of securities which the holder would have 

been entitled if the Performance Rights held by the holder were vested immediately 

prior to the record date of the bonus issue, and in any event in a manner consistent 

with the Corporations Act and the ASX Listing Rules at the time of the bonus issue. 
 

(m)        (Adjustment for reconstruction): If, at any time, the issued capital of the Company is 

reorganised (including consolidation, subdivision, reduction or return), all rights of a 

holder of a Performance Right (including the Vesting Conditions) are to be changed in 

a manner consistent with the Corporations Act and the ASX Listing Rules at the time of 

the reorganisation. 
 

(n)         (Dividend and Voting Rights): A Performance Right does not confer upon the holder 

an entitlement to vote or receive dividends. 

 

 

 

 


