ANNOUNCEMENT AND
écizg MEDIA RELEASE

20 August 2019

Issue of Equity Incentives

Central Petroleum Limited (ASX:CTP) (“Company” or “Central”) announces that the Board
has approved the issue of equity incentives to employees:

Incentive plan Equity securities Number of
securities

FY2019 Short Term Incentive Plan (STIP) Ordinary shares 3,311,771

Long Term Incentive Plan (LTIP) Ordinary shares 6,552,998

(1 July 2016 plan year)

Long Term Incentive Plan (LTIP) Rights to deferred shares | 7,848,540

(1 July 2019 plan year)

2019 Executive Share Option Plan Share options 13,046,116

FY2019 Short Term Incentive Plan

Pursuant to the Company’s STIP for the year ended 30 June 2019, the Company has the
discretion to issue a combination of cash and shares to eligible employees upon achievement
of corporate, departmental and individual key performance indicators. The Board has
determined that 3,311,771 Ordinary Shares will be issued as the equity component of the
FY2019 STIP.

Documentation for the issue of securities to eligible employees is in progress and application
will be made to ASX for the quotation of the shares once these formalities have been completed
and the final number of shares confirmed.

Vesting and lapse of LTIP Rights (1 July 2016 plan year)

Following completion of the three year measurement period for the LTIP Rights granted in 2016
pursuant to the Company’s Employee Rights Plan, the Board has assessed the satisfaction of
performance hurdles in respect of absolute total shareholder return and relative total
shareholder return compared to a specific group of comparable exploration and production
companies.

As a result, the Board has approved the issue of 6,552,998 Ordinary shares to employees,
including 1,077,981 Ordinary shares to the Company’s CEO.

A total of 1,984,693 Unvested Share Rights will lapse as a result of the cessation of employment
during the period.

Documentation for the issue of securities to individual employees is in progress and application
will be made to ASX for the quotation of the shares (and notification of the lapsing of unvested
LTIP Rights) once these formalities have been completed and the final number of shares and
rights confirmed.
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Issue of LTIP Rights (1 July 2019 plan year)

Pursuant to the Company’s Employee Rights Plan for the 1 July 2019 plan year, a total of
7,848,540 LTIP Rights will be issued to employees. These rights represent the maximum
number of LTIP Rights that can vest upon satisfaction of performance hurdles in respect of
absolute total shareholder return and relative total shareholder return compared to a specific
group of comparable exploration and production companies over the three year period ending
30 June 2022.

Several key executives will not participate in the Employee Rights Plan and have instead been
granted share options in lieu of LTIP Rights that would otherwise have been granted over the
next three years (refer below).

Documentation for the issue of securities to individual employees is in progress and application
will be made to ASX for the issue of the LTIP Rights once these formalities have been
completed.

Issue of Executive Share Options

Following the vote on the Company’s Remuneration Report at the 2018 Annual General
Meeting, the Board has consulted extensively with key shareholders regarding appropriate
equity incentives for key executives. On 9 August 2019, the Board resolved to establish an
Executive Share Option Plan for certain key executives in lieu of the LTIP Rights that would
otherwise have been granted over the next three years.

The Board believes that the share options will provide a direct, transparent alignment between
the interests of shareholders and executives.

A total of 13,046,116 share options have been granted to key executives.

The share options have an exercise price of 20 cents per share and cannot be exercised before
1 July 2022.

Key terms of Executive Share Options

Exercise price: 20 cents per share
Expiry date: 30 June 2032
Exercise period: From 1 July 2022

In certain circumstances, such as a change of control event, all Options
become exercisable. In the event that the Options have not been
exercised before the scheme of arrangement record date or issue of
compulsory acquisition notice in the case of a takeover, the Company will
cancel the Options and pay a settlement fee to the executive of the
greater of 5 cents per Option or an amount equal to the consideration
offered under the scheme of arrangement or takeover bid minus the
Exercise Price.

Other conditions: If the executive resigns or is dismissed for cause before the Options
become exercisable, Options will lapse in proportion to the remaining
period between the date of cessation of employment and 1 July 2022 as
a proportion of the total days in the period from 1 July 2019 to 1 July 2022.

-ends-
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General Disclaimer and explanation of terms:

This document is not intended for prospective investors and does not purport to provide all of the information an interested
party may require in order to investigate the affairs of Central Petroleum Limited (“Company”). The data and information
herein are subject to change.

This document may contain forward-looking statements. Forward looking statements are only predictions and are subject
to risks, uncertainties and assumptions which may be outside the control of the Company and could cause actual results
to differ materially from these statements. These risks, uncertainties and assumptions include (but are not limited to)
funding, exploration, commodity prices, currency fluctuations, economic and financial market conditions in various
countries and regions, environmental risks, legislative, fiscal or regulatory developments, political risks, project delay or
advancement, approvals, cost estimates and other risk factors described from time to time in the Company's reports filed
with the ASX. Actual values, results or events may be materially different to those expressed or implied in this document.
Given these uncertainties, readers are cautioned not to place reliance on forward looking statements. Any forward looking
statement in this document is valid only at the date of issue of this document. Subject to any continuing obligations under
applicable law and the ASX Listing Rules, or any other Listing Rules or Financial Regulators’ rules, the Company, its agents,
directors, officers, employees, advisors and consultants do not undertake any obligation to publicly update or revise any
information or any of the forward looking statements in this document if events, conditions or circumstances change or
that unexpected occurrences happen to affect such information or statement. Sentences and phrases are forward looking
statements when they include any tense from present to future or similar inflection words, such as (but not limited to)

" "

"believe", "understand"”, "estimate", "anticipate", "plan", "predict", target”, "may", "hope", "can", "will", "should",
"expect”, "intend", “projects”, "is designed to", "with the intent", "potential", the negative of these words or such other
variations thereon or comparable terminology or similar expressions of the future which may indicate a forward looking
statement or conditional verbs such as "will", "should", "would", "may" and "could" are generally forward-looking in

nature and not historical facts.

No right of the Company or its subsidiaries shall be waived arising out of this document. All rights are reserved.




