Rules 4.7.3 and 4.10.3!

Appendix 4G

Key to Disclosures
Corporate Governance Council Principles and Recommendations

Name of entity:

Kresta Holdings Limited 7
ABN / ARBN: Financial year ended:

26 008 675 80 31 December 2018

Our corporate governance statement? for the above period above can be found at:?

Ul These pages of our annual report:

This URL on our website:
https://www.kresta.com.au/a
bout-us/shareholders

The Corporate Governance Statement is accurate and up to date as at 20 February 2020 and has been approved by the
board.

The annexure includes a key to where our corporate governance disclosures can be located.

Date: 21 February 2020

Name of Director or Secretary authorising
lodgement:

Tao Li
JEAG

1 Under Listing Rule 4.7.3, an entity must lodge with ASX a completed Appendix 4G at the same time as it lodges its annual report with ASX.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a corporate
governance statement that meets the requirements of that rule or the URL of the page on its website where such a statement is located. The
corporate governance statement must disclose the extent to which the entity has followed the recommendations set by the ASX Corporate
Governance Council during the reporting period. If the entity has not followed a recommendation for any part of the reporting period, its corporate
governance statement must separately identify that recommendation and the period during which it was not followed and state its reasons for not
following the recommendation and what (if any) alternative governance practices it adopted in lieu of the recommendation during that period.

Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its annual report, it must
lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual report with ASX. The corporate governance
statement must be current as at the effective date specified in that statement for the purposes of rule 4.10.3.

2 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 which discloses the
extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council during a particular reporting period.

3 Mark whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, where the entity's
corporate governance statement can be found. You can, if you wish, delete the option which is not applicable.

Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not applicable and just
retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and you delete the other options, you can
also, if you wish, delete the “OR” at the end of the selection.
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ANNEXURE - KEY TO CORPORATE GOVERNANCE DISCLOSURES

Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

PRINCIPLE 1 — LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT

1.1 | Alisted entity should disclose: ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
(@) the respective roles and responsibilities of its board and in our Corporate Governance Statement OR Statement OR
management; and i i (1 we are an exteally managed entity and this recommendation
()  those matters expressly reserved to the board and those I atfinsert location] . y manag y
) . . I is therefore not applicable
delegated to management. ... and information about the respective roles and responsibilities of
our board and management (including those matters expressly
reserved to the board and those delegated to management):
O  at[insert location]
1.2 | Alisted entity should: ... the fact that we follow this recommendation: [0 an explanation why that s so in our Corporate Governance
(@) und_ertake appropriate c_hecks before apppinting a person, or in our Corporate Governance Statement OR Statement OR
putting forward to security holders a candidate for election, 0 . . )
as a director; and O  at(insert location] we are an externally managed entity and this recommendation
(b)  provide security holders with all material information in its is therefore not applicable
possession relevant to a decision on whether or not to elect
or re-elect a director.
1.3 | Alisted entity should have a written agreement with each director ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
and senior executive setting out the terms of their appointment. in our Corporate Governance Statement OR Statement OR
O at(insert location] O yve are an externally managed entity and this recommendation
is therefore not applicable
1.4 | The company secretary of a listed entity should be accountable ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance

directly to the board, through the chair, on all matters to do with the
proper functioning of the board.

in our Corporate Governance Statement OR

[  at{insert location]

Statement OR

] we are an externally managed entity and this recommendation
is therefore not applicable

4 1f you have followed all of the Council's recommendations in full for the whole of the period above, you can, if you wish, delete this column from the form and re-format it.
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

15 | Alisted entity should: ... the fact that we have a diversity policy that complies with [0 anexplanation why that is so in our Corporate Governance
(8  have a diversity policy which includes requirements for the paragraph (a): Statement OR
board or a relevant committee of the board to set in our Corporate Governance Statement OR . . )
measurable objectives for achieving gender diversity and to == ] yve arean externally managed entity and this recommendation
assess annually both the objectives and the entity’s progress | L] at [insert location] is therefore not applicable
in achieving them; ... and a copy of our diversity policy or a summary of it;
b)  disclose that policy or a summary of it; and ) .
(b) , policy yor! , [ at{insert location]
(c)  disclose as at the end of each reporting period the o - .
measurable objectives for achieving gender diversity set by ... and the measurable ob]ect!ves for ach|evmg‘gender d|ver5|ty‘ set by
the board or a relevant committee of the board in accordance the bo_ard ora relevant committee of the boar_d in accordance with our
with the entity’s diversity policy and its progress towards diversity policy and our progress towards achieving them:
achieving them and either: in our Corporate Governance Statement OR
(1) the respective proportions of men and women on the 0 ) .
board, in senior executive positions and across the at [insert location]
whole organisation (including how the entity has defined | ... and the information referred to in paragraphs (c)(1) or (2):
“senior executive” for these purposes); or )
. o purp ) in our Corporate Governance Statement OR
(2) if the entity is a “relevant employer” under the Workplace
Gender Equality Act, the entity’s most recent “Gender O at|insert location]
Equality Indicators”, as defined in and published under
that Act.
1.6 | Alisted entity should: ... the evaluation process referred to in paragraph (a): [0 anexplanation why that is so in our Corporate Governance
(@)  have and disclose a process for periodically evaluating the in our Corporate Governance Statement OR Statement OR
erformance of the board, its committees and individual _ . . .
Sirectors; and O  at(insert location] Ll we r?ue ?n externall)ll- mzlnaged entity and this recommendation
. . ) ) . . . . is therefore not applicable
(b)  disclose, in relation to each reporting period, whether a ... and the information referred to in paragraph (b): w
performance evaluation was undertaken in the reporting )
period in accordance with that process. in our Corporate Governance Statement OR
O at{insert location]
1.7 A listed entity should: ... the evaluation process referred to in paragraph (a):

(@  have and disclose a process for periodically evaluating the
performance of its senior executives; and

(b)  disclose, in relation to each reporting period, whether a
performance evaluation was undertaken in the reporting
period in accordance with that process.

in our Corporate Governance Statement OR
O  at/insert location]
... and the information referred to in paragraph (b):

in our Corporate Governance Statement OR

O at{insert location]

[0 an explanation why that is so in our Corporate Governance
Statement OR

(1 we are an externally managed entity and this recommendation
is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

PRINCIPLE 2 - STRUCTURE THE BOARD TO ADD VALUE

2.1 The board of a listed entity should:
(@  have a nomination committee which:

(1) has at least three members, a majority of whom are
independent directors; and

(2) is chaired by an independent director,
and disclose:

(3) the charter of the committee;

(4) the members of the committee; and

(5) as at the end of each reporting period, the number of
times the committee met throughout the period and
the individual attendances of the members at those
meetings; or

(b) ifit does not have a nomination committee, disclose that
fact and the processes it employs to address board
succession issues and to ensure that the board has the
appropriate balance of skills, knowledge, experience,
independence and diversity to enable it to discharge its
duties and responsibilities effectively.

[If the entity complies with paragraph (a):]

... the fact that we have a nomination committee that complies with
paragraphs (1) and (2):

O in our Corporate Governance Statement OR

O at|insert location]

... and a copy of the charter of the committee:

O at|insert location]

... and the information referred to in paragraphs (4) and (5):

[ in our Corporate Governance Statement OR

[J  at{insert location]

[If the entity complies with paragraph (b):]

... the fact that we do not have a nomination committee and the
processes we employ to address board succession issues and to
ensure that the board has the appropriate balance of skills,

knowledge, experience, independence and diversity to enable it to
discharge its duties and responsibilities effectively:

1 in our Corporate Governance Statement OR

[ at[insert location]

an explanation why that is so in our Corporate Governance
Statement OR

(1 we are an externally managed entity and this recommendation
is therefore not applicable

2.2 A listed entity should have and disclose a board skills matrix
setting out the mix of skills and diversity that the board currently
has or is looking to achieve in its membership.

... our board skills matrix:
[ in our Corporate Governance Statement OR

[ at{insert location]

X

an explanation why that is so in our Corporate Governance
Statement OR

] we are an externally managed entity and this recommendation
is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

2.3 A listed entity should disclose: ... the names of the directors considered by the board to be [0 an explanation why that is so in our Corporate Governance
(8)  the names of the directors considered by the board to be independent directors: Statement
independent directors; in our Corporate Governance Statement OR
(b) if adirector has an interest, position, association or O . )
relationship of the type described in Box 2.3 but the board at [insert location]
is of the opinion that it does not compromise the ... and, where applicable, the information referred to in paragraph (b):
independence of the director, the nature of the interest, .
position, association or relationship in question and an in our Corporate Governance Statement OR
explanation of why the board is of that opinion; and O atinsert location]
(c)  the length of service of each director. ... and the length of service of each director:
in our Corporate Governance Statement OR
O  at|insert location]
2.4 A majority of the board of a listed entity should be independent ... the fact that we follow this recommendation: [0 an explanation why that s so in our Corporate Governance
irectors. .
directors in our Corporate Governance Statement OR Statement OR
O  at(insert location] 0 we are an externally managed entity and this recommendation
is therefore not applicable
25 The chair of the board of a listed entity should be an independent | ... the fact that we follow this recommendation: an explanation why that is so in our Corporate Governance
director and, in particular, should not be the same person as the .
CEO of the éntitr;/ ’ P in our Corporate Governance Statement OR Statement OR
O  at(insert location] O we are an externally managed entity and this recommendation
is therefore not applicable
2.6 A listed entity should have a program for inducting new directors | ... the fact that we follow this recommendation:

and provide appropriate professional development opportunities
for directors to develop and maintain the skills and knowledge
needed to perform their role as directors effectively.

in our Corporate Governance Statement OR

[ at[insert location]

(1 an explanation why that is so in our Corporate Governance
Statement OR

] we are an externally managed entity and this recommendation
is therefore not applicable

PRINCIPLE 3 - ACT ETHICALLY AND RESPONSIBLY

31

A listed entity should:

(@ have a code of conduct for its directors, senior executives
and employees; and

(b) disclose that code or a summary of it.

... our code of conduct or a summary of it:
in our Corporate Governance Statement OR

[ at[insert location]

(1 an explanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

PRINCIPLE 4 — SAFEGUARD INTEGRITY IN CORPORATE REPORTING

4.1 The board of a listed entity should:
(@  have an audit committee which:

(1) has at least three members, all of whom are non-
executive directors and a majority of whom are
independent directors; and

(2) is chaired by an independent director, who is not the
chair of the board,

and disclose:
(3) the charter of the committee;

(4) the relevant qualifications and experience of the
members of the committee; and

(5) inrelation to each reporting period, the number of
times the committee met throughout the period and
the individual attendances of the members at those
meetings; or

(b) if it does not have an audit committee, disclose that fact
and the processes it employs that independently verify and
safeguard the integrity of its corporate reporting, including
the processes for the appointment and removal of the
external auditor and the rotation of the audit engagement
partner.

[If the entity complies with paragraph (a):]
... the fact that we have an audit committee that complies with
paragraphs (1) and (2):

in our Corporate Governance Statement OR

O at|insert location]

... and a copy of the charter of the committee:

at “Audit and risk committee”

... and the information referred to in paragraphs (4) and (5):

in our Corporate Governance Statement OR

[J  at{insert location]

[If the entity complies with paragraph (b):]

... the fact that we do not have an audit committee and the processes
we employ that independently verify and safeguard the integrity of our
corporate reporting, including the processes for the appointment and

removal of the external auditor and the rotation of the audit
engagement partner:

1 in our Corporate Governance Statement OR

[ at[insert location]

(1 an explanation why that is so in our Corporate Governance
Statement

4.2 The board of a listed entity should, before it approves the entity's
financial statements for a financial period, receive from its CEO
and CFO a declaration that, in their opinion, the financial records
of the entity have been properly maintained and that the financial
statements comply with the appropriate accounting standards
and give a true and fair view of the financial position and
performance of the entity and that the opinion has been formed
on the basis of a sound system of risk management and internal
control which is operating effectively.

... the fact that we follow this recommendation:

in our Corporate Governance Statement OR

[ at{insert location]

[]  an explanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

43

A listed entity that has an AGM should ensure that its external
auditor attends its AGM and is available to answer questions
from security holders relevant to the audit.

... the fact that we follow this recommendation:
in our Corporate Governance Statement OR

O  at/insert location]

[0 an explanation why that is so in our Corporate Governance
Statement OR

] we are an externally managed entity that does not hold an

annual general meeting and this recommendation is therefore
not applicable

PRINCIPLE 5 - MAKE TIMELY AND BALANCED DISCLOSURE

51

A listed entity should:

(@  have a written policy for complying with its continuous
disclosure obligations under the Listing Rules; and

(b) disclose that policy or a summary of it.

... our continuous disclosure compliance policy or a summary of it:
in our Corporate Governance Statement OR

[ at{insert location]

[]  anexplanation why that is so in our Corporate Governance
Statement

PRINCIPLE 6 — RESPECT THE RIGHTS OF SECURITY HOLDERS

6.1 Alisted entity should provide information about itself and its ... information about us and our governance on our website: [0 an explanation why that is so in our Corporate Governance
governance to investors via its website. at Kresta.com.au/ shareholders Statement
6.2 A listed entity should design and implement an investor relations | ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
rogram to facilitate effective two-way communication with .
ipnvgstors y in our Corporate Governance Statement OR Statement
O  at]insert location]
6.3 A listed entity should disclose the policies and processes it hasin | ... our policies and processes for facilitating and encouraging [0 an explanation why that s so in our Corporate Governance
place to facilitate and encourage participation at meetings of participation at meetings of security holders: Statement OR
security holders. ) -
in our Corporate Governance Statement OR I we are an externally managed entity that does not hold
O at[insert location] periodic meetings of security holders and this recommendation
is therefore not applicable
6.4 A listed entity should give security holders the option to receive ... the fact that we follow this recommendation:

communications from, and send communications to, the entity
and its security registry electronically.

in our Corporate Governance Statement OR

O  at]insert location]

[0 an explanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

PRINCIPLE 7 — RECOGNISE AND MANAGE RISK

7.1 The board of a listed entity should:
(@ have a committee or committees to oversee risk, each of
which:

(1) has at least three members, a majority of whom are
independent directors; and

(2) is chaired by an independent director,
and disclose:

(3) the charter of the committee;

(4) the members of the committee; and

(5) as at the end of each reporting period, the number of
times the committee met throughout the period and
the individual attendances of the members at those
meetings; or

(b) if it does not have a risk committee or committees that
satisfy (a) above, disclose that fact and the processes it
employs for overseeing the entity’s risk management

[If the entity complies with paragraph (a):]
... the fact that we have a committee or committees to oversee risk
that comply with paragraphs (1) and (2):

O in our Corporate Governance Statement OR

O at|insert location]

... and a copy of the charter of the committee:

O at|insert location]

... and the information referred to in paragraphs (4) and (5):

[ in our Corporate Governance Statement OR

[J  at{insert location]

[If the entity complies with paragraph (b):]

... the fact that we do not have a risk committee or committees that

satisfy (a) and the processes we employ for overseeing our risk
management framework:

an explanation why that is so in our Corporate Governance
Statement

framework.
1 in our Corporate Governance Statement OR
[ at[insert location]
7.2 The board or a committee of the board should: ... the fact that board or a committee of the board reviews the entity’s

(@) review the entity’s risk management framework at least
annually to satisfy itself that it continues to be sound; and

(b) disclose, in relation to each reporting period, whether such
a review has taken place.

risk management framework at least annually to satisfy itself that it
continues to be sound:

in our Corporate Governance Statement OR

[ at{insert location]

... and that such a review has taken place in the reporting period
covered by this Appendix 4G:

in our Corporate Governance Statement OR

[ at{insert location]

[]  anexplanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

7.3 A listed entity should disclose: [If the entity complies with paragraph (a):] [0 an explanation why that is so in our Corporate Governance
(@ ifit has an internal audit function, how the function is ... how our internal audit function is structured and what role it Statement
structured and what role it performs; or performs:
(b) ifitdoes not have an internal audit function, that fact and O] in our Corporate Governance Statement OR
the processes it employs for evaluating and continually _
improving the effectiveness of its risk management and O at|insert location]
internal control processes. [If the entity complies with paragraph (b):]
... the fact that we do not have an internal audit function and the
processes we employ for evaluating and continually improving the
effectiveness of our risk management and internal control processes:
in our Corporate Governance Statement OR
[ at{insert location]
7.4 A listed entity should disclose whether it has any material ... whether we have any material exposure to economic,

exposure to economic, environmental and social sustainability
risks and, if it does, how it manages or intends to manage those
risks.

environmental and social sustainability risks and, if we do, how we
manage or intend to manage those risks:

in our Corporate Governance Statement OR

O  at|insert location]

0 an explanation why that is so in our Corporate Governance
Statement

Page 9




Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

PRINCIPLE 8 - REMUNERATE FAIRLY AND RESPONSIBLY

8.1 The board of a listed entity should: [If the entity complies with paragraph (a):] [0 an explanation why that s so in our Corporate Governance
(@  have a remuneration committee which: ... the fact that we have a remuneration committee that complies with Statement OR
(1) has atleast three members, a majority of whom are paragraphs (1) and (2): [J  we are an externally managed entity and this recommendation is
independent directors; and in our Corporate Governance Statement OR therefore not applicable
(2) is chaired by an independent director, ) )
, O at|insert location]
and disclose: d the ch fth .
(3) the charter of the committee: ... and a copy of the charter of the committee:
(4) the members of the committee; and at "Remuneration Committee”
(5) as at the end of each reporting period, the number of | ... and the information referred to in paragraphs (4) and (5):
times thg committee met throughout the period and in our Corporate Governance Statement OR
the individual attendances of the members at those
meetings; or [J  at{insert location]
(b)  ifitdoes not have a remuneration committee, disclose that | [if the entity complies with paragraph (b):]
L%Cr;aggi ttirc]ni 2?1?;3%rg;&ﬂg?’;;g;f;g'zaéhszlrﬁ\éfl and ... the fact that we do not have a remuneration committee and the
po; : V% processes we employ for setting the level and composition of
executives and ensuring that such remuneration is ion for di d seni . q ina th
appropriate and not excessive remuneration for directors and senior executives and ensuring that
: such remuneration is appropriate and not excessive:
O in our Corporate Governance Statement OR
O at|insert location]
8.2 A listed entity should separately disclose its policies and ... separately our remuneration policies and practices regarding the [0 an explanation why that is so in our Corporate Governance
practices regarding the remuneration of non-executive directors remuneration of non-executive directors and the remuneration of Statement OR
and the remuneration of executive directors and other senior executive directors and other senior executives: O -
executives. . we are an externally managed entity and this recommendation
in our Corporate Governance Statement OR . y g y
is therefore not applicable
O  at|insert location]
8.3 A listed entity which has an equity-based remuneration scheme ... our policy on this issue or a summary of it:

should:

(@ have a policy on whether participants are permitted to
enter into transactions (whether through the use of
derivatives or otherwise) which limit the economic risk of
participating in the scheme; and

(b) disclose that policy or a summary of it.

1 in our Corporate Governance Statement OR

[ at[insert location]

(1 an explanation why that is so in our Corporate Governance
Statement OR

X

we do not have an equity-based remuneration scheme and this
recommendation is therefore not applicable OR

(] we are an externally managed entity and this recommendation
is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

ADDITIONAL DISCLOSURES APPLICABLE TO EXTERNALLY MANAGED

LISTED ENTITIES

Alternative to Recommendation 1.1 for externally managed listed
entities:

The responsible entity of an externally managed listed entity

should disclose:

(@ the arrangements between the responsible entity and the
listed entity for managing the affairs of the listed entity;

(b) the role and responsibility of the board of the responsible
entity for overseeing those arrangements.

... the information referred to in paragraphs (a) and (b):

in our Corporate Governance Statement OR

O  at/insert location]

(1 an explanation why that is so in our Corporate Governance
Statement

Alternative to Recommendations 8.1, 8.2 and 8.3 for externally
managed listed entities:

An externally managed listed entity should clearly disclose the
terms governing the remuneration of the manager.

... the terms governing our remuneration as manager of the entity:
in our Corporate Governance Statement OR

[J  at{insert location]

] anexplanation why that is so in our Corporate Governance
Statement
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Kresta

Kresta Holdings Limited

Corporate Governance Statement

The Board of directors of Kresta Holdings Limited (Company) is responsible for establishing the corporate governance framework
of the Group having regard to the 3rd Edition of the Australian Securities Exchange’s (‘ASX’) Corporate Governance Principles
and Recommendations of the ASX Corporate Governance Council (CGC).

The Board guides and monitors the business and affairs of Kresta Holdings Limited on behalf of the shareholders by whom they
are elected and to whom they are accountable.

Kresta Holdings Limited’s Corporate Governance Statement is structured with reference to the Corporate Governance Council’s
principles and recommendations, which are as follows:

Principle 1 Lay solid foundations for management and oversight
Principle 2  Structure the Board to add value

Principle 3  Promote ethical and responsible decision making
Principle 4  Safeguard integrity in financial reporting

Principle 5  Make timely and balanced disclosure

Principle 6  Respect the rights of shareholders

Principle 7 Recognise and manage risk

Principle 8  Remunerate fairly and responsibly

Kresta Holdings Limited’s corporate governance practices were in place throughout the year ended 31 December 2018 and were
compliant with the Council’s best practice recommendations, except for there being no separate nomination committee.

Code of conduct

The Company is committed to the highest standards of business conduct. It is important that all staff members at Kresta
observe the highest standards of ethics, integrity and behaviour. The Code outlines the standards of behaviour of staff
members at Kresta including Directors, employees, consultants and contractors must meet.

Notwithstanding this Code, the ethical conduct of the affairs of the Company ultimately depends upon the understanding and
judgement of its staff, having regard to their sense of honesty, fairness and decency.

Nevertheless, this Code sets out the Company’s minimum standards of conduct and integrity to be observed by all staff
members. The Code’s focus is to ensure that all Directors, executives, and employees act with the utmost integrity and
objectivity in carrying out their duties and responsibilities, striving at all times to enhance the reputation and performance of
the Company.



KRESTA HOLDINGS LIMITED — Corporate Governance Statement
Board responsibilities

As the Board acts on behalf of and is accountable to the shareholders, it seeks to identify the expectations of the shareholders,
as well as other regulatory and ethical expectations and obligations. In addition, the Board is responsible for identifying areas
of significant business risk and ensuring arrangements are in place to adequately manage those risks. The Board seeks to
discharge these responsibilities in a number of ways.

The responsibility for the operation and administration of the Group is delegated by the Board to the executive team. The
Board is responsible for setting the strategic direction of the Company, establishing goals for management and monitoring the
achievement of those goals. The executive team is responsible to the Board for the day to day management of the Company.

Whilst at all times the Board retains full responsibility for guiding and monitoring the Group, in discharging its stewardship it
makes use of board committees. Specialist board committees are able to focus on a particular responsibility and provide
informed feedback to the Board.

To this end the Board has established the following committees:
e  Audit and risk committee
e Remuneration committee

The roles and responsibilities of these committees are discussed throughout this corporate governance statement.

The Board is responsible for ensuring that management's objectives and activities are aligned with the expectations and risks
identified by the Board. The Board has a number of mechanisms in place to ensure this is achieved including:

e Ongoing development of the strategic plan and approving initiatives and strategies designed to ensure the continued
growth and success of the entity; and

¢ Implementation of budgets by management and monitoring progress against budget — via the establishment and
regular reporting of both financial and non-financial key performance indicators.

Other functions reserved to the Board include:
e Approval of the annual and half-yearly financial reports;
e Approving and monitoring the progress of major capital expenditure, capital management, and acquisitions and
divestitures;
e Ensuring that any significant risks that arise are identified, assessed, appropriately managed and monitored; and
¢ Reporting to shareholders.

Structure of the board

The skills, experience and expertise relevant to the position of director held by each director in office at the date of the annual
report are included in the directors’ report. Directors of Kresta Holdings Limited are considered to be independent when they
are independent of management and free from any business or other relationship that could materially interfere with — or
could reasonably be perceived to materially interfere with — the exercise of their unfettered and independent judgement.

There are procedures in place, agreed by the Board, to enable directors in furtherance of their duties to seek independent
professional advice at the Company's expense.



KRESTA HOLDINGS LIMITED — Corporate Governance Statement

The structure of the Board is determined in accordance with the following policies and guidelines:
e The Chairman of the Audit and Risk Committee and the Chairman of the Remuneration Committee must both be
independent;
e The Board should comprise directors with an appropriate range of qualifications and expertise; and
e The Board shall meet at least once every three months.

The directors in office at the date of this statement are:

Name Position Term in office  Independent
X. Lu Managing Director 5.1 years No @
M. Zhang Director 0.6 years No
D. Li Chair 0.6 years Yes
Y. Xu Non-Executive Director 0.4 years Yes
W. Qian Director 0.2 years No
(i) Mr Lu is an associate of Dream Curtain Holdings Co. Ltd which holds 84.35% shareholding in the Company.

The Company considers two out of the current 5 directors to be independent, the Board considers that the presence of these two
independent directors provides the Board with sufficient independent presence.

The Company Secretary is accountable directly to the Board, through the Chairman, on all matters to do with the proper
functioning of the Board.

The role of the Company secretary includes:
(a) Advising the Board and its committees on governance matters;

(b) Monitoring that Board and committee policy and procedures are followed;

(c) Coordinating the timely completion and despatch of Board and committee papers;

(d) Ensuring that the business at Board and committee meetings is accurately captured in the minutes; and
(e) Helping to organise and facilitate the induction and professional development of directors.

The mix of skills and diversity of the Board was reviewed during the listing process and is reviewed on at least an annual basis.
The Board is considered to be of an appropriate size and structure, and to possess appropriate skills and knowledge to effectively
and efficiently oversee the management and operations of the Company.

The Board does not consider it necessary to develop a Board skills matrix at this stage. The Board is aware of the skills and
experience of each directors and the necessary skills and experience required to manage the Company and this is periodically
evaluated.

Details of the Directors’ skills, experience and meeting attendance will be set out in the Director’s report in each year's Annual
Report.

Audit and risk committee

The Board has established an audit and risk committee. It is the Board’s responsibility to ensure that an effective internal control
framework exists within the entity. This includes internal controls to deal with both the effectiveness and efficiency of significant
business processes, including the safeguarding of assets, the maintenance of proper accounting records, and the reliability of
financial information. The Board has delegated responsibility for the establishment and maintenance of a framework of internal
controls and ethical standards for the management of the Group to the audit and risk committee.
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The committee also provides the Board with additional assurance regarding the reliability of financial information for inclusion in
the financial reports. The Chairman of the audit and risk committee is a non-executive director.

The members of the audit and risk committee as at the date of this report:
e L. Ding (Chair)
e M. Zhang
e Y.Xu

Nomination committee
The Board is responsible for selecting candidates for the position of director. There is no separate nomination committee.

The Company requires that a detailed letter of appointment or employment contract is agreed with each director and employee.
The Company’s officers and management have all entered into service contracts which outline the responsibilities of each of the
Company’s officers and of management personnel when performing their roles for the Company.

The Board and/or Managing Director is responsible for evaluating the performance of the senior executives. The evaluation
procedure for senior executives is set out in the executives’ formal job description or determined by the Managing Director based
on relevant key performance indicators. Reviews were conducted during the year in accordance with this process.

Remuneration committee

It is the Company's objective to provide maximum stakeholder benefit from the retention of a high-quality board and executive
team by remunerating directors and executives fairly and appropriately with reference to relevant employment market conditions.
To assist in achieving this objective, the remuneration committee links the nature and amount of officers' remuneration to the
Company's financial and operational performance.

For a full discussion of the Company's remuneration philosophy and framework and the remuneration received by directors
and executives in the current period please refer to the remuneration report, which is contained within the directors’ report.

The Board is responsible for determining and reviewing compensation arrangements for the directors themselves, and the
executives. The Board has established a remuneration committee, comprising of at least two directors.

Members of the remuneration committee as at the date of this report:
e Y. Xu (Chair)
e X Lu
e L.Ding

For details on the number of meetings of the remuneration committee held during the year and the attendees at those
meetings, refer to the directors’ report.

Risk

The Board has continued its proactive approach to risk management. The identification and effective management of risk,
including calculated risk-taking is viewed as an essential part of the Company's approach to creating long-term shareholder value.
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In recognition of this, the Board determines the Company's risk profile and is responsible for overseeing and approving risk
management strategy and policies, internal compliance and internal control. In doing so the Board has taken the view that it
is crucial for all Board members to be a part of this process. Furthermore, the Board has established an audit and risk
committee which also has accountability for assessing the Company’s risk profile.

The Board oversees the assessment of the effectiveness of risk management and internal compliance and control. The tasks
of undertaking and assessing risk management and internal control effectiveness are delegated to management through the
MD, including responsibility for the day to day design and implementation of the Company's risk management and internal
control system. Management reports to the Board on the Company’s key risks and the extent to which it believes these risks
are being adequately managed. The reporting on risk by management occurs at board meetings in various ways including,
through the review of key performance indicators measuring financial and other operational matters.

The Board has a number of mechanisms in place to ensure that management's objectives and activities are aligned with the
risks identified by the Board. These include the following:
e A comprehensive annual insurance program; and
e Implementation of Board approved operating plans and budgets and Board monitoring of progress against these
budgets, including the establishment and monitoring of KPIs of both a financial and non-financial nature.

For the purposes of assisting investors to understand better the nature of the risks faced by Kresta Holdings Limited, the Board
has prepared a list of operational risks. These include the following:

e  Fluctuations in exchange rates and demand volumes;

e The occurrence of force majeure events by significant suppliers; and

e Increasing costs of operations, including labour costs.

e Purchase arrangements with different suppliers in order to de-risk reliance on factory.

The Board notes that this does not necessarily represent an exhaustive list and that it may be subject to change based on
underlying market events.

Diversity policy

The Company values diversity and recognises the benefits it can bring to the organisation’s ability to achieve its goals. Accordingly
the Company has developed a diversity policy. This policy outlines the Company’s diversity objectives in relation to gender, age,
cultural background and ethnicity. The policy includes the requirement to establish measurable objectives in achieving diversity

in the Company’s workforce and Board.

The table below shows the proportion of female employees of the Group as at 31 December 2018.

Position Number  Percent %
Board members 2 40%
Senior managers 7 35%
Managers 79 84%
Other employees 334 83%
422 61%

New appointments are based on the applicants’ experience and industry expertise. The Group always considers the appointment
of suitably qualified females and appointments are not influenced by gender.
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The Company has not adopted Recommendation 1.5 of the ASX’s Corporate Governance Principles and Recommendations in
that it did not set or disclose measurable objectives for achieving gender diversity in accordance with its Diversity Policy.

Trading policy

Under the Company's securities trading policy all KMP, officers and employees must not buy or sell the Company’s securities
whilst they are in possession of inside information. Inside information is that which is not generally available and if it was
generally available, a reasonable person would expect it to have a material effect on the price or value of shares or other
securities. Further, all KMP, officers and employees must not disclose any inside information to any other persons unless
those persons have a need to know and confirm that they will comply with this policy.

Subject to the general prohibition clause, KMP, officers and employees are not permitted to trade in the Company’s securities
during the following blackout periods:
e  From 30 June until the day after the release of the results for the half year;
o From 31 December until after the day after the release of the results for the full year; and
e Any time frame determined by the Board once market sensitive information is considered, which may reasonably have
a market impact.

KMP, officers and employees may be able to trade during black out periods in exceptional circumstances with the approval of the
Chairman. In this instance the KMP, officer or employee needs to demonstrate that they don’t hold unpublished price sensitive
information.

As required by the ASX listing rules, the Company notifies the ASX of any transaction conducted by directors in the securities
of the Company.

Managing director and chief financial officer declaration

In accordance with section 295A of the Corporations Act 2001, the Executive Chairman and CFO have provided a written
statement to the Board that:
e  Their view provided on the Company's financial report is founded on a sound system of risk management and internal
compliance and control which implements the financial policies adopted by the Board.
e The Company's risk management and internal compliance and control system is operating effectively in all material
respects.

The Board agrees with the views of the ASX on this matter and notes that due to its nature, internal control assurance from the
Executive Chairman and CFO can only be reasonable rather than absolute. This is due to such factors as the need for judgement,
the use of testing on a sample basis, the inherent limitations in internal control and because much of the evidence available is
persuasive rather than conclusive and therefore is not and cannot be designed to detect all weaknesses in control procedures.

Independence declaration
The Corporations Act 2001 require external auditors to make an annual independence declaration, addressed to the Board,
declaring that the auditors have maintained their independence in accordance with CLERP 9 amendments and the rules of

the professional accounting bodies.

Mazars Risk & Assurance has provided such a declaration to the Board for the financial year ended 31 December 2018.
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Continuous Disclosure and Shareholder communication policy

Pursuant to Principle 6, Kresta Holdings Limited’s objective is to promote effective communication with its shareholders at all

times.

Kresta Holdings Limited is committed to:

Ensuring that shareholders and the financial markets are provided with full and timely information about the Group’s
activities in a balanced and understandable way;

Complying with continuous disclosure obligations contained in the ASX listing rules and the Corporations Act 2001
in Australia; and

Communicating effectively with its shareholders and making it easier for shareholders to communicate with Kresta
Holdings Limited.

To promote effective communication with shareholders and encourage effective participation at general meetings, information
is communicated to shareholders:

Through the release of information to the market via the ASX;

Through the distribution of the annual report and notices of annual general meeting;

Through shareholder meetings and investor relations presentations; and

Through letters and other forms of communications directly to shareholders by posting relevant information on Kresta
Holdings Limited’s website: www.kresta.com.au/shareholders

The Company’s website has a dedicated investor relations section for the purpose of publishing all important Company
information and relevant announcements made to the market.

The Continuous Disclosure and Shareholder communication policy will be reviewed by Directors on an annual basis.

The external auditors are required to attend the annual general meeting and are available to answer any shareholder questions
about the conduct of the audit and preparation of the audit report. Shareholders may submit questions for the external auditors
to the Company Secretary no later than five business days before an annual general meeting.



