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ANNOUNCEMENT
13 March 2020

Long Term Performance Rights

Medusa Mining Limited (“Medusa”) is issuing 5.3 million Long Term Performance Rights
(“PR”) to employees of the Medusa Group of companies which includes employees of its
Philippine associated entities.

The PR have been issued in accordance with the terms and conditions of a Performance Rights
Plan approved by Medusa shareholders on 28 January 2015.

Medusa Directors have been excluded and do not partake in the allocation.

Purpose

The purpose of the PR is to create the opportunity for key company personnel to be
rewarded for delivering high performance over the long term. The program assists with
retention of selected valued personnel and gives better alignment of the long term
objectives of the Company and long term shareholder interests.

Entitlement

The Performance Rights Plan entitles the holder of a PR to one ordinary Medusa share per PR,
subject to meeting pre-determined Terms and Conditions. The PR will be subject to
achievement of certain performance criteria shown under Terms and Conditions below.

Grant Date
13 March 2020

Vesting Date

13 March 2023 — The PR are subject to a vesting period of three years from Grant Date and
require the employee to be employed by the Company at the time of vesting.
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Terms and Conditions
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