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Your directors present their report on the RMA Energy Limited (the “Company” or “RMA”) for the financial year ended 31 December 
2019.  
 
DIRECTORS  

The names of the directors in office during the period and until the date of this report are as follows: 

 
Mr Peng Li 
Non-Executive Chairman  
(Appointed 4 March 2020) 
 
 

Mr Li holds a Bachelor of Economics from East China Jiaotong University and is a 
Chinese citizen. He is currently the Head of the Finance Department of China Railway 
Resources Group Limited.  
 
Directorships of other listed companies 
None 
 
Interest in shares and options 
Nil  
 

Mr Jun Lyu 
Non-Executive Director 
(Appointed 12 December 2017) 
 

Mr Lyu holds a Master’s Degree in International Business, Computing and 
Information Management from London South Bank University and is a Chinese 
citizen. He is currently Vice Director of the Development Department of China 
Railway Resources Group Limited. 
 
Directorships of other listed companies 
None 
 
Interest in shares and options 
Nil  
 

Mr Theuns Klopper 
Non-Executive Director 
(Appointed 19 January 2017) 

Mr Klopper is a Chartered Accountant with over 15 years’ experience providing 
professional services to ASX listed, public and private companies. His experience 
includes provision of audit and assurance services as well as advisory work on 
financial governance and financial reporting. He is a graduate member of the 
Australian Institute of Company of Directors.  
 

Directorships of other listed companies 
None 
 
Interest in shares and options 
Nil  
 

Mr Zhihong Chen 
Non-Executive Director  
(Appointed 29 May 2018) 

Mr Chen was RMA’s Senior Exploration Geologist from 2010 to 2015. He holds a PhD 
in Structural Geology from China Academy of Geological Sciences in Beijing as well 
as a MSc in Geological Resource Management and Environmental Geology from the 
International Institute for Geo-information Science and Earth Observation in the 
Netherlands. 
 
Directorships of other listed companies 
None 
 
Interest in shares  
1,468,636 
 
Interest in options 
Nil  
 

Mr Ying Liu 
Former Non-Executive Chairman 
(Appointed 12 December 2017; Resigned 
4 March 2020) 

Mr Liu is a Chinese citizen and has an Undergraduate Degree in Engineering from 
Hebei University. He is currently Director of the Development Department of China 
Railway Resources Group Limited. 
 
Directorships of other listed companies 
None 
 
Interest in shares and options 
Nil  
 

 
All directors were in office for the whole of the financial year unless otherwise stated. 
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COMPANY SECRETARIES 

Mr Henko Vos 
(Appointed 31 March 2020) 

Mr Vos is a member of the Australian Institute of Company Directors (AICD), the 
Governance Institute of Australia (GIA), and the Chartered Accountants in Australia 
and New Zealand (CAANZ) with more than 15 years’ experience working within 
public practice, specifically within the area of corporate services and audit and 
assurance both in Australia and South Africa. He holds similar secretarial roles in 
various other listed public companies in both industrial and resource sectors. He is 
a Director at Nexia Perth, a mid-tier corporate advisory and accounting practice. 
 

Ms Abby Siew 
(Appointed 19 January 2017) 

Ms Siew graduated from Curtin University with a Bachelor of Commerce majoring in 
Accounting and Finance. She is a member of Certified Practicing Accountants 
Australia. She is currently employed by Nexia Perth, a mid-tier corporate advisory 
and accounting practice.  

 

DIRECTORS’ MEETINGS 

The number of full directors’ meetings and the number of meetings attended by each of the director of the Company for the time the 
director held office during the financial year are: 

 
 Number eligible 

to  attend 

Number  

attended 

Ying Liu 1 3 3 

Jun Lyu  3 3 

Theuns Klopper 3 3 

Zhihong Chen 3 3 

 
1 Appointed 12 December 2017; Resigned 4 March 2020. 
 
In addition to the above, the directors met by circular resolution on 2 occasions during the year.  
 
PRINCIPAL ACTIVITY 

The principal activity of the Company during the financial year was mineral resources exploration.  

 

OPERATING AND FINANCIAL REVIEW 

Shareholder returns 

The tables below set out summary information about the Company’s earnings and movements in shareholder wealth up to 31 
December 2019. 
 

 31 December 
2019 

31 December 
2018 

31 December 
2017 

31 December  
2016 

31 December 
2015 

Income - 7,567 463 1,038 49,241 

Net loss before tax (176,283) (171,577) (224,529) (255,724) (619,959) 

Net loss after tax (176,283) (171,577) (224,529) (255,724) (619,959) 

      

 
 

31 December 
2019 

31 December 
2018 

31 December 
2017 

31 December 
2016 

31 December 
2015 

Share price at the start of 
the year (cent) 
 

0.001 0.003 0.003  0.01 0.028 

Share price at the end of 
the year (cent) 

0.001 0.001 0.003 0.003 0.01 

Basic and diluted loss per 
share (cent) 

(0.01)      (0.01)      (0.01)      (0.01)      (0.03) 

 
Operating results  

For the year ended 31 December 2019, the loss attributable to members of the Company was $176,283 (31 December 2018: loss 
$171,577). 
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Review of Operations 
 
Corporate 
 
During the year ended 31 December 2019, the Company continued its efforts to seek and review suitable projects and opportunities 
for potential investment. The Board continued its review of the Company’s overall position and re-capitalisation strategy and options. 
This included a review of its current tenement holdings.  
 
SIGNIFICANT CHANGES IN STATE OF AFFAIRS 
There were no other significant changes in the state of affairs of the Company during the financial year.   
 
DIVIDENDS 
No dividend has been paid or recommended by the directors since the commencement of the financial year. 
 
EVENTS SUBSEQUENT TO REPORTING DATE 
On 4 March 2020, Mr Peng Li was appointed as Non-Executive Chairman of the Company following the resignation of Mr Ying Liu.  
 
Mr Henko Vos was appointed as Joint Company Secretary of RMA on 31 March 2020. On the same day, the Company advised the 
market of the delay of lodgement of the audited financial report for the year ended 31 December 2019 by the reporting deadline of 
31 March 2020. The delay was due to the reason that the Company was in the process of finalising the financing of additional working 
capital.  
 
On 19 June 2020, the Company entered into a loan agreement with its largest shareholder, CREC Resources (Aust) Pty Ltd for 
$100,000. The loan is unsecured and repayable within 12 months. The loan attracts an interest rate based on RMB benchmark lending 
rate announced by People’s Bank of China, corresponding to the term of borrowing.  The $100,000 funds were received into the 
Company’s bank account on 19 June 2020. 
 
The Company has been monitoring the potential impact of COVID-19 on its operations.  The Company has plans in place to minimise 
the impact and is dependent on the continued support of its major shareholder, CREC Resources (Aust) Pty Ltd.  Given the uncertainty 
over the situation, the Company is not in a position to determine the full impact that COVID-19 will have on its operations, or quantify 
any financial impact.   
 
Other than noted above, there have been no other matters or circumstances that have arisen since the end of the financial year which 
significantly affected or may significantly affect:  

(i) the Company's operations in future years; or 

(ii) the results of those operations in future years; or 

(iii) the Company's state of affairs in future years. 
 
LIKELY DEVELOPMENTS AND EXPECTED RESULTS 
The Company intends to continue exploration on its existing tenements, to acquire further tenements for exploration of all minerals 
and to seek other areas of investment. 
 
ENVIRONMENTAL REGULATIONS 
The Company’s environmental obligations are regulated by Australian State and Federal Law. The Company has complied with its 
environmental performance obligations. No environmental breaches have been notified by any Government agency to the date of the 
directors’ report. 
 
DIRECTORS’ INTEREST  
The relevant interest of each director in the shares and rights or options over such instruments issued by the companies within the 
Company, as notified by the directors to the ASX in accordance with S205G(1) of the Corporations Act 2001, at the date of this report 
is as follows: 
 

 Ordinary shares Options 
Peng Li 1 - - 
Jun Lyu - - 
Theuns Klopper - - 
Zhihong Chen 1,468,636 - 
Ying Liu 2 - - 

 
 1 Appointed 4 March 2020. 
2 Appointed 12 December 2017; Resigned 4 March 2020. 
 
SHARE OPTIONS 
Unissued shares under options 
There are no unissued shares under options at 31 December 2019. 
 
Shares issued from exercise of options 
No shares were issued during the year ended 31 December 2019 as a result of an exercise of options. 
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NON-AUDIT SERVICES 
The Company may decide to employ the auditor on assignments additional to their statutory audit duties where the auditor's expertise 
and experience with the Company and/or the Company are important. 
 
Details of the amounts paid or payable to the auditor Bentleys Perth for audit and non-audit services provided during the period are 
set out below. 
 

 
31-Dec-19 31-Dec-18 

$ $ 

Audit services   

Audit and review of financial reports (Bentleys Perth) 21,465 23,377 

Total remuneration for audit services 21,465 23,377 

 

PROCEEDINGS ON BEHALF OF THE COMPANY 

No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring proceedings on behalf of the 
Company, or to intervene in any proceedings to which the Company is a party, for the purpose of taking responsibility on behalf of 
the Company for all or part of those proceedings. 

 
No proceedings have been brought or intervened in on behalf of the Company with leave of the Court under section 237 of the 
Corporations Act 2001. 
 

REMUNERATION REPORT (AUDITED) 

The remuneration report is set out under the following main headings: 
 
A.  Principles used to determine the nature and amount of remuneration  
B. Details of remuneration  
C. Service agreements  
D. Share-based compensation  
E. Additional information  
 
The information provided in this remuneration report has been audited as required by Section 308(3C) of the Corporations Act 2001.  
 
A.  Principles used to determine the nature and amount of remuneration   
The objective of the Company’s executive reward framework is to ensure reward for performance is competitive and appropriate for 
the results delivered. The framework aligns executive reward with achievement of strategic objectives and the creation of value for 
shareholders, and conforms with market practice for delivery of reward. The board ensures that executive reward satisfies the 
following key criteria for good reward governance practices: 
 

 competitiveness and reasonableness 
 acceptability to shareholders 
 performance linkage / alignment of executive compensation 
 transparency 
 capital management 

 
Non-executive directors 
Fees and payments to non-executive directors reflect the demands which are made on, and the responsibilities of, the directors. Non-
executive directors’ fees and payments are reviewed annually by the board. The maximum currently stands at $300,000 in aggregate.   
 
Directors' fees are determined within an aggregate directors' fee pool limit, which is periodically recommended for approval by 
shareholders.  This amount is separate from any specific tasks the directors may take on for the Company in the normal course of 
business and at normal commercial rates. 
 
Fees for directors are not linked to the performance of the Company, however, to align all directors’ interests with shareholders’ 
interests, directors are encouraged to hold shares in the Company and may receive options.  This effectively links directors’ 
performance to the share price performance and therefore to the interests of shareholders.  For this reason there are no performance 
conditions prior to grant, but instead act as an incentive to increase the value for all shareholders. 
 
A director may also be paid fees or other amounts as the directors determine if a director performs special duties or otherwise 
performs services outside the scope of the ordinary duties of a director. A director may also be reimbursed for out of pocket expenses 
incurred as a result of their directorship or any special duties. 
 
Retirement allowances for directors 
Superannuation contributions required under the Australian superannuation guarantee legislation continue to be made and are 
deducted from the directors’ overall fee entitlements. 
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REMUNERATION REPORT (AUDITED) (CONTINUED) 

Executive pay 
The executive pay and reward framework consists of base pay and benefits, including superannuation. 
 
The combination of these comprises the executives’ total remuneration. The Company intends to review its long-term equity-linked 
performance incentives for executives as deemed necessary by the board. 
 

Base pay 
Base pay is structured as a total employment cost package, which may be delivered as a combination of cash and prescribed non-
financial benefits, at the executives’ discretion. 
 
Executives are offered a competitive base pay that comprises the fixed component of pay and rewards. Correspondence with external 
remuneration consultants provides the market analysis to ensure base pay is set to reflect the market for a comparable role. Base 
pay for executives is reviewed annually to ensure the executive’s pay is competitive with the market. There is no formal link between 
executive remuneration and shareholder wealth. 
 

Benefits 
No benefits other than noted above are paid to directors or management except as incurred in normal operations of the business. 
 
Short and long term incentives 
At the date of this report, the Company has not adopted any employee incentive schemes.  
 
There is no relationship between Company performance and remuneration. 
 
B.     Details of remuneration  
 
Key Management Personnel (KMP) and other executives of the Company: 
 

 
Short-Term 

Benefits 

 

Short-
Term 

Benefits 

Post-  
Employment 

Benefits 

Share Based 
Payments 

Total 

Value of Share 
Based 

Payments 
as a 

Proportion of 
Remuneration  

Directors 
Base  

Remuneration 

 

Additional 
Fees 

Superannuation 

 

Value of 
Options and 

ESS 

 % 

Ying Liu        

- 31 Dec 2019 - - - - - - 

- 31 Dec 2018 - - - - - - 

Jun Lyu        

- 31 Dec 2019 - - - - - - 

- 31 Dec 2018 - - - - - - 

Theuns Klopper       

- 31 Dec 2019 12,000 - - - 12,000 - 

- 31 Dec 2018 12,000 - - - 12,000 - 

Zhihong Chen       

- 31 Dec 2019 12,000 - - - 12,000 - 

- 31 Dec 2018 7,000 - - - 7,000 - 

Total       
Year ended  
31 December 2019 

24,000 - - - 24,000 - 

Year ended   
31 December 2018 

 
19,000 

 
- 

 
- 

 
- 

 
19,000 

 
- 

 
The percentage of the remuneration of the directors and other key management personnel that is performance based is nil.  
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REMUNERATION REPORT (AUDITED) (CONTINUED) 

C. Service agreements 

On appointment to the Board, all non-executive directors enter into a service agreement with the Company in the form of a letter of 
appointment. The letter summarises the Board policies and terms, including compensation, relevant to the office of director. 
 
Remuneration and other terms of employment for the managing director and the other key management personnel are also formalised 
in service agreements. Each of these agreements provide for the provision of performance-related conditions, other benefits including 
car allowances (if applicable) and when eligible, participation in the RMA Energy Employee Option Plan. Other major provisions of the 
agreements relating to remuneration are set out below. 
 

Mr Theuns Klopper (appointed 19 January 2017): 

 Engagement commenced on 19 January 2017 with no fixed engagement term. 

 Director’s fees of $12,000 per annum plus applicable GST through Nexia Perth Pty Ltd. 

Mr Zhihong Chen (appointed 29 May 2018): 

 Engagement commenced on 29 May 2018. Ongoing appointment is contingent upon satisfactory performance and 
election by shareholders as and when required by the Company’s Constitution.   

 Remuneration of $12,000 per annum (including statutory superannuation). 
 
D. Share-based compensation  
During the period no unlisted options were granted to key management personnel as part of their remuneration.  
 
E. Option holdings of key management personnel (KMP) 
There were no options exercised during the financial period. 
 
F. Loans to key management personnel 
During the period, no loans had been made to key management personnel.   
 
G. Other transactions with key management personnel 
There were no other material transactions with key management personnel. 

 
The directors are satisfied that the Company has complied with its policies on ethical standards, including trading in securities. 
 
As at the date of this report there were are no unlisted options on issue. 
 
End of audited remuneration report 
 
 

AUDITOR’S INDEPENDENCE DECLARATION 

A copy of the auditor’s independence declaration as required under section 307C of the Corporations Act 2001 is set out on page 
8. 
 
 

Signed in accordance with a resolution of the directors.  

 
 
 
 
 

Mr Theuns Klopper 
Non-Executive Director 
 
Perth, Western Australia 
25 June 2020



 

 

 

 

 

 

 

 

 

 

 

To The Board of Directors 

 

 

 

Auditor’s Independence Declaration under Section 307C of the 
Corporations Act 2001 
 

As lead audit Partner for the audit of the financial statements of RMA Energy Limited for 

the financial year ended 31 December 2019, I declare that to the best of my knowledge 

and belief, there have been no contraventions of: 

 the auditor independence requirements of the Corporations Act 2001 in relation to 

the audit; and 

 any applicable code of professional conduct in relation to the audit. 

Yours faithfully 

  
BENTLEYS CHRIS NICOLOFF CA 
Chartered Accountants Partner 
 
 
 
Dated at Perth this 25th day of June 2020 
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 Notes 
Dec-2019 Dec-2018 

$ $ 

Income from continuing operations     

Revenue  5 - 7,567 

    

Expenditure from continuing operations     

External professional fees  (62,510) (75,977) 

Directors and employee benefits expense  (24,097) (19,000) 

Exploration and evaluation expenses  (11,973) (19,006) 

Other administrative expenses  (30,402) (30,717) 

Finance costs 6 (47,301) (34,444) 

Loss before income tax for the year  (176,283) (171,577) 

    

Income tax expense  7 - - 

    

Net loss after income tax for the year  (176,283) (171,577) 

    

Total comprehensive loss for the year   (176,283) (171,577) 

    

Basic and diluted loss per share (cents) 8 (0.01) (0.01) 

 
 

The above statement of comprehensive income is to be read in conjunction with the acing notes.
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 Notes 
Dec-2019 Dec-2018 

$ $ 

ASSETS    

Current assets    

Cash and cash equivalents 9 18,023 24,353 

Other assets 11 6,309 6,306 

Total current assets  24,332 30,659 

Total assets   24,332 30,659 

    

LIABILITIES    

Current liabilities    

Trade and other payables 13 56,508 53,853 

Loans  14 995,060 827,759 

Total current liabilities  1,051,568 881,612 

Total liabilities  1,051,568 881,612 

NET ASSETS DEFICIENCY  (1,027,236) (850,953) 

    

EQUITY    

Contributed equity 15 24,443,186 24,443,186 

Accumulated losses  (25,470,422) (25,294,139) 

Shareholders’ funds  (1,027,236) (850,953) 

 
 

The above statement of financial position is to be read in conjunction with the accompanying notes. 
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 Notes 
Dec-2019 

$ 
Dec-2018 

$ 

Cash flows from operating activities    

Payments to suppliers and employees (inclusive of GST)  (115,935) (91,382) 

Interest received  - 67 

Net cash flows used in operating activities 10 (115,935) (91,315) 

    

Cash flows from investing activities    

Payments for exploration and evaluation tenements  (10,395) (36,910) 

Net cash flows used in investing activities  (10,395) (36,910) 

    

Cash flows from financing activities    

Loan received   120,000 80,000 

Net cash flows from financing activities  120,000 80,000 

    

Net decrease in cash and cash equivalents  (6,330) (48,225) 

Cash and cash equivalents at beginning of year  24,353 72,578 

Cash and cash equivalents at end of year 9 18,023 24,353 

 
 
 

The above statement of cash flows is to be read in conjunction with the accompanying notes. 
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Contributed  

equity 
$ 

Accumulated 
losses 

$ 

Total 
$ 

     

Balance at 1 January 2019  24,443,186 (25,294,139) (850,953) 

Total comprehensive loss for the year  - (176,283) (176,283) 

Transactions with owners in their capacity as owners  - - - 

Balance at 31 December 2019  24,443,186 (25,470,422) (1,027,236) 

 

Balance at 1 January 2018  24,443,186 (25,122,562) (679,376) 

Total comprehensive loss for the year  - (171,577) (171,577) 

Transactions with owners in their capacity as owners  - - - 

Balance at 31 December 2018  24,443,186 (25,294,139) (850,953) 

 
 

The above statements of changes in equity should be read in conjunction with the accompanying notes. 
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1. Corporate information 

 The financial statements for profit of RMA Energy Limited for the year ended 31 December 2019 were authorised for issue in 
accordance with a resolution of the directors on 25 June 2020. 

 
 RMA Energy Limited is a Company limited by shares incorporated in Australia whose shares are publicly traded on the Australian 

Securities Exchange.  
 

The nature of operations and principal activities of the Company are described in the Directors’ Report. 
 
2.      Statement of significant accounting policies 

The principal accounting policies adopted in the preparation of the financial statements are set out below. These policies have 
been consistently applied to all the years presented, unless otherwise stated.  

 
(a) Basis of preparation 
These general purpose financial statements have been prepared in accordance with the Australian Accounting Standards Board, 
Australian Accounting Interpretations and the Corporations Act 2001. 

 
The financial statements of the Company also comply with International Financial Reporting Standards (IFRS) as issued by the 
International Accounting Standards Board. 
 
(b) Statement of compliance 
These financial statements are general purpose financial statements that have been prepared in accordance with Australian 
Accounting Standards, other authoritative pronouncements of the Australian Accounting Standards Board, Urgent Issues Group 
Interpretations and the Corporations Act. For the purposes of preparing the consolidated financial statements, the Company is 
a for-profit entity. 

 
(c) Standards and interpretations adopted in the current year  
The Company has adopted all of the new and revised Standards and Interpretations issued by the Australia Accounting 
Standards Board (AASB) that are relevant to its operations and effective for an accounting period that begins on or after 1 
January 2019.  
 
New and revised Standards and amendments thereof and Interpretations effective for the current year that are relevant to the 
Company include: 
 

         AASB 16 Leases 
This standard is applicable to annual reporting periods beginning on or after 1 January 2019. The standard replaces AASB 117 
‘Leases’ and for lessees will eliminate the classifications of operating leases and finance leases. Subject to exceptions, a ‘right-
of-use’ asset will be capitalised in the statement of financial position, measured as the present value of the unavoidable future 
lease payments to be made over the lease term. The exceptions relate to short-term leases of 12 months or less and leases of 
low-value assets (such as personal computers and small office furniture) where an accounting policy choice exists whereby 
either a ‘right-of-use’ asset is recognised or lease payments are expensed to profit or loss as incurred. A liability corresponding 
to the capitalised lease will also be recognised, adjusted for lease prepayments, lease incentives received, initial direct costs 
incurred and an estimate of any future restoration, removal or dismantling costs. Straight-line operating lease expense 
recognition will be replaced with a depreciation charge for the leased asset (included in operating costs) and an interest expense 
on the recognised lease liability (included in finance costs). In the earlier periods of the lease, the expenses associated with the 
lease under AASB 16 will be higher when compared to lease expenses under AASB 117. However EBITDA (Earnings Before 
Interest, Tax, Depreciation and Amortisation) results will be improved as the operating expense is replaced by interest expense 
and depreciation in profit or loss under AASB 16. For classification within the statement of cash flows, the lease payments will 
be separated into both a principal (financing activities) and interest (either operating or financing activities) component. For 
lessor accounting, the standard does not substantially change how a lessor accounts for leases.  
 
Currently the Company does not have any leases in place, hence AASB 16 does not have any impact on the Company’s financial 
report. 
 
(d) Standards and Interpretations in issue not yet effective 
Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet mandatory, 
have not been early adopted by the Company for the annual reporting period ended 31 December 2019. The Company does 
not anticipate that the application of the Standards in the future will have an impact on the Company’s financial statements. 
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2.      Statement of significant accounting policies (con’t) 

(e) Going concern 
The financial report has been prepared on a going concern basis, which contemplates the continuity of normal business activity 
and the realisation of assets and the settlement of liabilities in the ordinary course of business. 

The Company has incurred a loss for the year ended 31 December 2019 of $176,283 (2018: $171,577) and cash outflows from 
operating and investing activities of $126,329 (2018: $128,225).   

The Company has a loan payable to CREC Resources (Aust) Pty Ltd (“CREC”) for $810,500 as at 31 December 2019 excluding 
accrued interest. Subsequently the Company entered into a $100,000 loan agreement with CREC on 19 June 2020. The $100,000 
funds were received into the Company’s bank account on 19 June 2020. Please refer to Note 22 for further information. 
 
The ability of the Company to continue as a going concern is principally dependent on the Company to increase cashflow from 
existing businesses, managing cashflow in line with available funds and the ability of the Company to secure funds by raising 
capital from equity markets or securing further debt funding from CREC.  CREC has indicated that it will not call upon the loan 
payable until the Company has sufficient working capital available to repay the loan and still have enough cash available to 
settle its debts as and when they fall due. These conditions indicate material uncertainty that may cast significant doubt about 
the ability of the Company to continue as a going concern.  
 
The Board has also initiated discussions with various parties to consider re-capitalisation of the Company.  
 
The directors have prepared a cash flow forecast, which indicates that the Company will need to raise further capital from debt 
or equity sources to meet all commitments and working capital requirements for the 12 month period from the date of signing 
this financial report.  

Based on the cash flow forecasts and other factors referred above, the directors are satisfied that the going concern basis of 
preparation is appropriate. In particular, given the Company’s history of receiving financial support from CREC to date, the 
directors are confident of the Company’s ability to raise additional funds as and when they are required. 

(f) Historical cost convention 
 These financial statements have been prepared under the historical cost convention, as modified by the revaluation of available-

for-sale financial assets, financial assets and liabilities (including derivative instruments) at fair value through profit or loss, 
certain classes of property, plant and equipment and investment property. 

        
(g) Functional and presentation currency 
These financial statements are presented in Australian dollars, which is also the Company’s functional currency.  
 
(h) Exploration expenses 

 During the financial year, exploration, evaluation and development expenditure are expensed as exploration and evaluation 
expenditure as incurred.  

 
(i) Cash and cash equivalents 

 Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, highly liquid 
investments with original maturities of three months or less that are readily convertible to known amounts of cash and which 
are subject to an insignificant risk of changes in value. 

 
(j) Plant and equipment 

 Plant and equipment is stated at historical cost less depreciation. Depreciation is calculated using the diminishing value method 
so as to write off the net cost of each asset during their expected useful life of 3 to 20 years. 

 
 The carrying amount of plant and equipment is reviewed annually by directors to ensure it is not shown in the accounts at a 

value in excess of the recoverable amount from assets. 
 

(k) Financial instruments 
Financial assets and financial liabilities are recognised in the statement of financial position when the Group becomes a party 
to the contractual provisions of the instrument.  
 
(i) Financial Assets  

Trade receivables are held in order to collect the contractual cash flows and are initially measured at the transaction price 
(excludes estimates of variable consideration) as defined in AASB 15, as the contracts of the Group do not contain significant 
financing components. Impairment losses are recognised based on lifetime expected credit losses in profit or loss.  
 
Other receivables are held in order to collect the contractual cash flows and accordingly are measured at initial recognition at 
fair value, which ordinarily equates to cost and are subsequently measured at cost less impairment due to their short term 
nature. A provision for impairment is established based on 12-month expected credit losses unless there has been a significant 
increase in credit risk when lifetime expected credit losses are recognised. The amount of any provision is recognised in profit 
or loss.  
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2.      Statement of significant accounting policies (con’t) 

(ii) Financial Liabilities and Equity  

Financial liabilities and equity instruments issued by the Group are classified in accordance with the substance of the contractual 
arrangements entered into and the definitions of a financial liability and an equity instrument. An equity instrument is any 
contract that evidences a residual interest in the assets of the Group after deducting all of its liabilities. Equity instruments 
issued by the Company are recorded at the proceeds received, net of direct issue costs.  
 
All other loans including convertible loan notes are initially recorded at fair value, which is ordinarily equal to the proceeds 
received net of transaction costs. These liabilities are subsequently measured at amortised cost, using the effective interest rate 
method.  
 
(iii) Effective Interest Rate Method  

The effective interest rate method is a method of calculating the amortised cost of a financial asset or liability and allocating 
interest income or expense over the relevant period. The effective interest rate is the rate that exactly discounts estimated 
future cash flows through the expected life of the financial asset or liability, or, where appropriate, a shorter period, to the net 
carrying amount on initial recognition. 
 
(l) Provisions and employee benefits 

 Provisions and employee benefits 
 Provisions are recognised when the Company has a present obligation (either legal or constructive) as a result of a past event, 

it is probable that an outflow of resources embodying economic benefits will be required to settle the obligation and a reliable 
estimate can be made of the amount of the obligation. 

 
 Provisions are measured at the present value of management’s best estimate of the expenditure required to settle the present 

obligation at year end using a discounted cash flow methodology. The risks specific to the provision are factored into the cash 
flows and as such a risk-free government bond rate relative to the expected life of the provision is used as a discount rate. The 
increase in the provision resulting from the passage of time is recognised in finance costs. 

 
 Employee leave benefits 
 Liabilities for wages and salaries, including non-monetary benefits, annual leave and accumulating sick leave expected to be 

settled wholly within 12 months of the reporting date are recognised in respect of employees’ services up to the reporting date. 
They are measured at the amounts expected to be paid when the liabilities are settled. Expenses for non-accumulating sick 
leave are recognised when the leave is taken and are measured at the rates paid or payable.  

 
(m) Share based payments 

 The Company provides benefits to directors, employees, consultants and other advisors of the Company in the form of share-
based payments, whereby the directors, employees, consultants and other advisors render services in exchange for shares or 
rights over shares (equity-settled transactions). 

  
The cost of these equity-settled transactions is measured by reference to the fair value of the equity instruments at the date at 
which they are granted. The fair value is determined by an external valuer using a Black-Scholes model. 

 
 In valuing equity-settled transactions, no account is taken of any performance conditions, other than conditions linked to the 

market price of the shares of the Company if applicable. 
 
 The cost of equity-settled transactions is recognised, together with a corresponding increase in equity, over the period in which 

the performance and/or service conditions are fulfilled, ending on the date on which the relevant recipient becomes fully entitled 
to the award (the vesting period). 

 
 The cumulative expense recognised for equity-settled transactions at each reporting date until vesting date reflects: 

(i) the extent to which the vesting period has expired and  

(ii) the Company’s best estimate of the number of equity instruments that will ultimately vest.   
 

 No adjustment is made for the likelihood of market performance conditions being met as the effect of these conditions is 
included in the determination of fair value at grant date. The statement of comprehensive income charge or credit for a period 
represents the movement in cumulative expense recognised as at the beginning and end of that period. 

 

 No expense is recognised for awards that do not ultimately vest, except for awards where vesting is only conditional upon a 
market condition. 

 
If the terms of an equity-settled award are modified, as a minimum an expense is recognised as if the terms had not been 
modified. In addition, an expense is recognised for any modification that increases the total fair value of the share-based 
payment arrangement, or is otherwise beneficial to the recipient, as measured at the date of modification. 

 
 If an equity-settled award is cancelled, it is treated as if it had vested on the date of cancellation, and any expense not yet 

recognised for the award is recognised immediately. However, if a new award is substituted for the cancelled award and 
designated as a replacement award on the date that it is granted, the cancelled and new award are treated as if they were a 
modification of the original award, as described in the previous paragraph. 
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2.      Statement of significant accounting policies (con’t) 

(n) Loss per share 
 The calculation of basic loss per share is determined by dividing the loss after income tax attributable to equity holders of the 

Company by the weighted average number of ordinary shares outstanding during the period. 
 

(o) Fair value estimation 
 The fair value of financial assets and financial liabilities must be estimated for recognition and measurement or for disclosure 

purposes. 
 

In addition, for financial reporting purposes, fair value measurements are categorised into Level 1, 2 or 3 based on the degree 
to which the inputs to the fair value measurements are observable and the significance of the inputs to the fair value 
measurement in its entirety, which are described as follows: 
 

 Level 1 inputs are quoted prices (unadjusted) in the active markets for identical assets or liabilities that the entity can 
access at the measurement date; 
 

 Level 2 inputs are inputs, other than quoted prices included within Level 1, that are observable for the asset or 
liability, either directly or indirectly; and 

 
 Level 3 inputs are unobservable inputs for the asset or liability.  

 
 The fair value of financial instruments traded in active markets (such as shares in listed companies) is based on quoted market 

prices at 31 December 2019. 
 
 The nominal value, less any estimated credit adjustments, of trade receivables and payables are assumed to approximate their 

fair value. 
 

(p) Impairment of assets 
At each reporting date, the Company reviews the carrying amounts of its tangible and intangible assets to determine whether 
there is any indication that those assets have suffered an impairment loss. If any such indication exists, the recoverable amount 
of the asset is estimated in order to determine the extent of the impairment loss (if any).  
 
(q) Payables  

 Trade payables and other accounts payable are recognised when the Company becomes obliged to make future payments 
resulting from the purchase of goods and services. 

 

(r) Revenue recognition 
 
Interest income 

 Interest income is recognised on a time proportionate basis that takes into account the effective yield on the financial assets. 
 

(s) Foreign currency 
Transactions in foreign currencies are translated at the foreign exchange rate ruling at the date of the transaction. Monetary 
assets and liabilities denominated in foreign currencies at reporting date are translated to Australian dollars at the foreign 
exchange rate ruling at that date. Foreign exchange differences arising on translation are recognised in the statement of 
comprehensive income. Non-monetary assets and liabilities that are measured in terms of historical cost in a foreign currency 
are translated using the exchange rate at the date of the transaction. Non-monetary assets and liabilities denominated in foreign 
currencies that are stated at fair value are translated to Australian dollars at foreign exchange rates ruling at the dates the fair 
value was determined. 

 

(t) Segment reporting 
 AASB 8 Operating Segments requires a ‘management approach’, under which segment information is presented on the same 

basis as that used for internal reporting purposes.  
 
 Operating segments are reported in a manner consistent with the internal reporting provided to the chief operating decision 

maker. The chief operating decision maker, who is responsible for allocating resources and assessing performance of the 
operating segments, has been identified as the board of directors. 
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2.      Statement of significant accounting policies (con’t) 

(u) Income tax 
 The income tax expense or revenue for the period is the tax payable on the current period’s taxable income based on the 

notional income tax rate, adjusted by changes in deferred tax assets and liabilities attributable to temporary differences between 
tax bases of assets and liabilities and their carrying amounts in the financial statements, and to unused tax losses.  

 
The current income tax charge is calculated on the basis of the tax laws enacted or substantively enacted at the end of the 
reporting period in the countries where the Company operates and generates income. Management periodically evaluates 
positions taken in tax returns with respect to situations in which applicable tax regulation is subject to interpretation. It 
establishes provisions where appropriate on the basis of amounts expected to be paid to the tax authorities. 

 
 Deferred income tax is provided in full, using the liability method, on temporary differences arising between the tax bases of 

assets and liabilities and their carrying amounts in the financial statements. However, the deferred income tax is not accounted 
for if it arises from the initial recognition of an asset or liability in a transaction other than a business combination that at the 
time of the transaction affects neither accounting nor taxable profit nor loss. Deferred income tax is determined using tax rates 
(and laws) that have been enacted or substantially enacted by the end of the reporting period and are expected to apply when 
the related deferred income tax asset is realised or the deferred income tax liability is settled. 

  
Deferred tax assets are recognised for deductible temporary differences and unused tax losses only if it is probable that future 
taxable amounts will be available to utilise those temporary differences and losses.   

 
 Deferred tax assets and liabilities are offset when there is a legally enforceable right to offset current tax assets and liabilities 

and when the deferred tax balances relate to the same taxation authority. Current tax assets and  
liabilities are offset where the entity has a legally enforceable right to offset and intends either to settle on a net basis, or to 
realise the assets and settle the liability simultaneously. 

 
 Current and deferred tax is recognised in profit or loss, except to the extent that it relates to items recognised in other 

comprehensive income or directly in equity. In this case, the tax is also recognised in other comprehensive income or directly 
in equity, respectively. 

 

(v) Goods and services tax (GST) 
 Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not recoverable 

from the taxation authority. In this case it is recognised as part of the cost of the acquisition of the asset or as part of the 
expense. 

 
 Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST recoverable 

from, or payable to, the taxation authority is included with other receivables or payables in the statement of financial position. 
Cash flows are presented on a gross basis, inclusive of GST.  

 

(w) Leases 
 Leases of property, plant and equipment where the Company, as lessee, has substantially all the risks and rewards of ownership 

are classified as finance leases. Finance leases are capitalised at the lease’s inception at the fair value of the leased property 
or, if lower, the present value of the minimum lease payments. The corresponding rental obligations, net of finance charges, 
are included in other short-term and long-term payables. Each lease payment is allocated between the liability and the finance 
cost. The finance cost is charged to profit or loss over the lease period so as to produce a constant periodic rate of interest on 
the remaining balance of the liability for each period. The property, plant and equipment acquired under finance leases is 
depreciated over the asset’s useful life or over the shorter of the asset’s useful life and the lease term if there is no reasonable 
certainty that the Company will obtain ownership at the end of the lease term. 

 
Leases in which a significant portion of the risks and rewards of ownership are not transferred to the Company as lessee are 
classified as operating leases. Payments made under operating leases (net of any incentives received from the lessor) are 
charged to profit or loss on a straight-line basis over the period of the lease. 

 
Lease income from operating leases where the Company is a lessor is recognised in income on a straight-line basis over the 
lease term. The respective leased assets are included in the statement of financial position based on their nature. 
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2.      Statement of significant accounting policies (con’t) 

(x) Borrowings 
Borrowings are initially recognised at fair value, net of transaction costs incurred. Borrowings are subsequently measured at 
amortised cost. Any difference between the proceeds, net of transaction costs, and the redemption amount is recognised in 
profit or loss over the period of the borrowings using the effective interest method. Fees paid on the establishment of loan 
facilities are recognised as transaction costs of the loan to the extent that it is probable that some or all of the facility will be 
drawn down. In this case the fee is deferred until the draw down occurs. 

 
(y) Borrowing costs 
Borrowing costs directly attributable to the acquisition, construction or production of qualifying assets, which are assets that 
necessarily take a substantial period of time to get ready for their intended use or sale, are added to the cost of those assets, 
until such time as the assets are substantially ready for their intended use or sale. 

 
Investment income earned on the temporary investment of specific borrowings pending their expenditure on qualifying assets 
is deducted from the borrowing costs eligible for capitalisation. 

 
All other borrowing costs are recognised in profit or loss in the period in which they are incurred. 

 
(z) Contributed equity 

 Ordinary shares are classified as equity. 
 
 Incremental costs directly attributable to the issue of new shares or options are shown in equity as a deduction from the 

proceeds. 
  
3.      Significant accounting judgements, estimates and assumptions 

The preparation of the financial statements requires management to make judgements, estimates and assumptions that affect 
the reported amounts in the financial statements. Management continually evaluates its judgements and estimates in relation 
to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its judgements and estimates on historical 
experience and on other various factors it believes to be reasonable under the circumstances, the results of which form the 
basis of the carrying values of assets and liabilities that are not readily apparent from other sources. Actual results may differ 
from these estimates under different assumptions and conditions.  

 

 Management has identified the following critical accounting policies for which significant judgements, estimates and assumptions 
are made. Actual results may differ from these estimates under different assumptions and conditions and may materially affect 
financial results or the financial position reported in future periods. 

 
Further details of the nature of these assumptions and conditions may be found in the relevant notes to the financial statements. 
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4.      Segment information 

 Management has determined that the Company has one reporting segment being mineral exploration.  
  
 As the Company is focused on mineral exploration, management make resource allocation decisions by reviewing the working 

capital balance, comparing cash balances to committed exploration expenditure and the current results of exploration work 
performed. This internal reporting framework is the most relevant to assist the board with making decisions regarding the 
Company and its ongoing exploration activities, while also taking into consideration the results of exploration work that has 
been performed to date and capital available to the Company. 

    
 All revenue and expenses relate to corporate activities and would not be used to assess segment performance. 
 
       Geographical information 
 
       The Company operates in one principal geographical area – Australia (country of domicile). 
 

 Dec-2019 
$ 

Dec-2018 
$ 

5.    Revenue   

  Interest income -     67 

        Other income 1 -                  7,500 

 - 7,567 

1 Refund of deposits received from the Department of Natural Resources, Mine and Energy. 

   

6.     Finance costs   

       Finance costs 1  47,301 34,444 

 47,301 34,444 

   
        1 Interest expense incurred during the year ended 31 December 2019 and 31 December 2018 on the $410,500 loan, $200,000 

loan and the $200,000 drawdown facility from CREC Resources (Aust) Pty Ltd. Refer to Note 14 for more information.  

          

7. Income tax expense   
The income tax (benefit) for the year differs from the prima facie tax as follows:  
 
Loss for the year 

 
     

(176,283) 

 
 

(171,577) 
 
Prima facie income tax (benefit) @27.5% (2018: 27.5%) (48,478) 

 
(47,184) 

Non-deductible expenses - - 

Temporary differences not brought to account  48,478 47,184 

Total income tax expense - - 

 
The directors estimate that the potential deferred tax asset, at the rate of 27.5% 
(2018:27.5%), in respect of tax losses not brought to account is 7,371,999 7,323,521 

   
No income tax expense has been provided in the accounts because the Company has an operating loss for the year.  No future 
tax benefit attributable to tax losses has been brought to account as recovery is not probable.  
 
The benefit will only be obtained if the Company derives future assessable income of a nature and of an amount sufficient to 
enable the benefit to be realised, continues to comply with the conditions for deductibility imposed by taxation legislation and 
there are no changes in tax legislation adversely affecting the Company in realising the benefit. 
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 Dec-2019 
$ 

Dec-2018 
$ 

8.     Loss per share 

Basic loss per share amounts are calculated by dividing net loss for the year attributable   
to ordinary equity holders of the Company by the weighted average number of ordinary 
shares outstanding during the year. 
 
Diluted loss per share amounts are calculated by dividing the net loss attributable to 
ordinary equity holders of the Company by the weighted average number of ordinary 
shares outstanding during the year plus the weighted average number of ordinary shares 
that would be issued on the conversion of all the dilutive potential ordinary shares into 
ordinary shares. 

 
 (a)  Net Loss 

(176,283) (171,577) 

         (b)  Basic  and Diluted loss per share – cents per share   

        Loss attributable to the ordinary equity holders of the Company (0.01) (0.01) 

   

  (c)  Weighted average number of shares used as the denominator   
         Weighted average number of ordinary shares outstanding during the period used in 

calculation of basic earnings per share 2,100,235,625 2,100,235,625 

   

9. Cash at bank and in hand   

 Cash as at the end of the financial year as shown in the statement of cash flows is 
reconciled to the related items in the statement of financial position as follows:   

 Cash at bank and on hand 18,023 24,353 

 Balance per statement of cash flows 18,023 24,353 

   
 The Company’s exposure to interest rate risk is discussed at Note 17. The maximum 

exposure to credit risk at the end of the reporting period is the carrying amount of 
each class of cash and cash equivalents noted above.   

   

 
Dec-2019 

$ 
Dec-2018 

$ 
10. Reconciliation from the net loss after tax to the net cash flows used in 

operations   

 Operating loss (176,283) (171,577) 

 Add non-cash items   

 Depreciation - - 

        Loss on property, plant and equipment - - 

 Payments made not classified as operating activities - - 

        Accrued interest  47,301 34,444 

 Exploration expenses 11,973 19,006 

 Increases and decreases in operating assets and liabilities   

         (Increase)/decrease in trade and other receivables  (4) 19,332 

 Increase/(decrease) in trade and other payables 1,079 7,480 

 Net cash used in operating activities (115,935) (91,315) 
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      Changes in liabilities arising from financing activities 

Dec-2019 
$ 

Dec-2018 
$ 

      Opening balance   827,759 713,316 

      Interest accrued 47,301 34,443 

      Net cash (used in)/from financing activities  120,000 80,000 

       Closing balance  995,060 827,759 

   

 Dec-2019 
$ 

Dec-2018 
$ 

11. Other assets (current)   

  Deposits 5,000 5,000 

  Other 1,309 1,306 

 6,309 6,306 

   

12. Property, plant and equipment (non-current)   

  Cost of plant and equipment 165,000 165,000 

  Accumulated depreciation (165,000) (165,000) 

  Net book amount - - 

   

13.  Trade and other payables (current)   

  Trade payables and accruals 56,508 53,853 

 56,508 53,853 

Trade payables are normally settled on 30 – 60 day terms. 
   

14. Borrowings (current)   

    Loan from CREC 1 410,500 410,500 

          Add: Interest accrued on loan 138,037 108,070 

    Loan from CREC 2 200,000 200,000 

          Add: Interest accrued on loan 37,995 27,410 

          Loan Drawdown facility from CREC 3 200,000 80,000 

         Add: Interest accrued on loan 8,528 1,779 

 995,060 827,759 

   
1 On 24 November 2014, the Company received loan funds of $410,500 from CREC Resources (Aust) Pty Ltd (“CREC”). The loan 

is unsecured and is repayable within 3 years from the date of draw down. Interest accrues on the loan at the rate of 7.20% 
p.a. from 24 November 2017 (was 6.00% p.a. prior to that).  

2 On 31 March 2016, the Company received further loan funds of $200,000 from CREC to assist with working capital 
requirements. The loan term is for 1 year and attracts an interest rate of 5.22% per annum (was 4.35% per annum prior to 
31 March 2017).  

3 On 27 March 2018, the Company entered into a loan agreement for $200,000 with CREC to assist with working capital 
requirements. The borrowing is to be drawn in 5 instalments of $40,000 each. The loan is unsecured and is for 1 year term. 
The loan attracts an interest rate of 4.35% per annum during the first 12 months of borrowing and increased by 20% to 
5.22% after the expiration of the 12 months’ term. As at 31 December 2019, all instalments have been drawn down in full. 

 
As at the date of this report, RMA directors are still in discussion with CREC to renegotiate the repayment terms of the 
above loans. Please refer to Note 22 for further information about this matter.  
 

 
  



RMA Energy Limited 

Notes to and forming part of the Financial Statements 

For the year ended 31 December 2019 

 

22 

 

 Dec-2019 
$ 

Dec-2018 
$ 

15.  Contributed equity     

(a) Share Capital    
   Ordinary shares at end of year 

    2,100,235,625 (31 December 2018: 2,100,235,625) 24,443,186 24,443,186 

   

(b) Movement in ordinary shares capital  No of shares $ 

          1 January 2019         Opening balance 2,100,235,625 24,443,186 

   

          31 December 2019    Closing balance 2,100,235,625 24,443,186 

 

16.   Key management personnel 

(a)  Details of key management personnel 

 The key management personnel (KMP) of RMA Energy Limited during the year were: 

 Peng Li Non-Executive Director (Appointed 4 March 2020) 

          Ying Liu Non-Executive Chairman (Appointed 12 December 2017; Resigned 4 March 2020) 

          Jun Lyu Non-Executive Director (Appointed 12 December 2017) 

 Theuns Klopper           Non-Executive Director (Appointed 19 January 2017) 

 Zhihong Chen             Non-Executive Director (Appointed 29 May 2018) 

  

         (b) Compensation for key management personnel  
Dec-2019 

$ 
Dec-2018 

$ 

 Short term employee benefits  23,394 19,000 

 Post-employment benefits  702 - 

 Total compensation  24,097 19,000 

 

 
17. Financial instruments  

Overview – risk management 
This note presents information about the Company’s exposure to credit, liquidity and market risks, its objectives, policies and 
processes for measuring and managing risk and the management of capital. 
 
The Company does not use any form of derivatives as it is not at a level of exposure that requires the use of derivatives to 
hedge its exposure. Exposure limits are reviewed by management on a continuous basis. The Company does not enter into or 
trade financial instruments, including derivative financial instruments, for speculative purposes. 
 
The board of directors of the Company has overall responsibility for the establishment and oversight of the risk management 
framework. Management monitors and manages the financial risks relating to the operations of the Company and the Company 
through regular reviews of the risks. 
 
Credit risk 
Credit risk is the risk of financial loss to the Company if a customer or counterparty to a financial instrument fails to meet its 
contractual obligations and arises principally from the Company’s receivables from customers and investment securities. At 31 
December 2019 there were no significant concentrations of credit risk. 
 
Cash and cash equivalents 
The Company limits its exposure to credit risk by only investing in liquid securities and only with counterparties that have an 
acceptable credit rating.  
 
Trade and other receivables 
As the Company operates primarily in exploration activities, it will only have insignificant trade receivables and therefore is not 
exposed to significant credit risk in relation to trade receivables. The Company, where necessary, establishes an allowance for 
impairment that represents its estimate of incurred losses in respect of other receivables and investments.  
 
The Company, where necessary, establishes an allowance for impairment that represents its estimate of incurred losses in 
respect of other receivables and investments. Management does not expect any counterparty to fail to meet its obligations. 
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17. Financial instruments (continued) 

Exposure to credit risk 
The carrying amount of the Company’s financial assets represents the maximum credit exposure. The Company’s maximum 
exposure to credit risk at the reporting date was: 
 

 Note 
Dec-2019 

$ 
Dec-2018 

$ 

Other current assets 11 - - 

Cash and cash equivalents 9 18,023 24,353 

 
The credit risk on liquid funds and derivative financial instruments is limited because the counterparties are banks with high 
credit-ratings assigned by international credit-rating agencies.  
 
Impairment losses 
None of the Company’s other receivables are past due (2018: Nil). 
 
Liquidity risk 
Liquidity risk is the risk that the Company will not be able to meet its financial obligations as they fall due. The Company’s 
approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its liabilities 
when due, under both normal and stressed conditions, without incurring unacceptable losses or risking damage to the 
Company’s reputation. 
 
The Company manages liquidity risk by maintaining adequate cash reserves from funds raised in the market and by continuously 
monitoring forecast and actual flows. The Company does not have any external borrowings. 
 
The following are the contractual maturities of financial liabilities, including estimated interest payments and excluding the 
impact of netting agreements: 
 

 
31 December 2019 

 
Note 

Effective 
interest rate 

Carrying 
amount 

Less than 1 
year 

1-5 years 

Trade and other payables 13 - 56,508 56,508 - 

Loan from CREC 14 6.20% 995,060 995,060                  - 

   1,051,568 1,051,568 - 

31 December 2018      

Trade and other payables 13 - 53,853 53,853 - 

Loan from CREC 14 6.37% 827,759 827,759 - 

   881,612 881,612 - 

 

Disclosure of the Company’s capital commitments are disclosed in Note 18. 
 
Market risk 
Market risk is the risk that changes in market prices, such as foreign exchange rates, interest rates and equity prices will affect 
the Company’s income or the value of its holdings of financial instruments. The objective of market risk management is to 
manage and control market risk exposure within acceptable parameters, while optimising the return. 
 
Foreign exchange risk 
Foreign exchange risk arises from future commercial transactions and recognised assets and liabilities denominated in a currency 
that is not the Company’s functional currency. The risk is measured using sensitivity analysis and cash flow forecasting. 
  
The Company has no exposure to currency risk at 31 December 2019 and 31 December 2018.  

 
Interest rate risk 
The Company is exposed to interest rate risk (primarily on its cash and cash equivalents), which is the risk that a financial 
instrument’s value will fluctuate as a result of changes in the market interest rates on interest-bearing financial instruments. 
The Company does not use derivatives to mitigate these exposures. 
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17. Financial instruments (continued) 

The Company adopts a policy of ensuring that as far as possible it maintains excess cash and cash equivalents on short term 
deposit at interest rates maturing over 90 day rolling periods. 
 
Profile 
At the reporting date the interest rate profile of the Company’s interest-bearing financial instruments was: 
 

  
Dec-2019 

$ 

Dec-2018 
$ 

Fixed rate instruments 

Financial assets – cash and cash equivalents   - - 

    

Variable rate instruments 

Financial assets – cash and cash equivalents  18,023 24,353 

 
 
Fair value sensitivity analysis for fixed rate instruments 
The Company does not account for any fixed rate financial assets and liabilities at fair value through profit or loss or through 
equity.  
 
Cash flow sensitivity analysis for variable rate instruments 
A change of ±1.5% in interest rates, being the amount official interest rates increased during the financial period, at the 
reporting date and assuming all other variables held constant, would have increased (decreased) equity and profit or loss by 
Nil (2018: $6). 

 
Capital risk management 
The Company’s objectives when managing capital are to safeguard the Company’s ability to continue as a going concern, so as 
to maintain a strong capital base sufficient to maintain future exploration and development of its projects. In order to maintain 
or adjust the capital structure, the Company may return capital to shareholders, issue new shares or sell assets to reduce debt. 
The Company’s focus has been to raise sufficient funds through equity and/or parent Company borrowings to fund exploration 
and evaluation activities. The Company monitors capital on the basis of the gearing ratio; however there were no external 
borrowings from unrelated parties as at balance date and the Company is not subject to externally imposed capital requirements. 
 
There were no changes in the Company’s approach to capital management during the period. Risk management policies and 
procedures are established with regular monitoring and reporting. 
 

18. Commitments  

 
Capital commitments 

        The following expenditure is required to maintain the exploration permits in which the Company has an interest: 
 

Exploration permits 

     Minimum expenditure 

Tenure No. Holder 
Area 

(blocks) Grant date Expiry date 
Less than 

1 year 
 

1 – 5 years 
 

> 5 years 

     $ 
 

$ 
 

$ 

EPM 15136 

RMA 
Energy 
Limited 47 22/07/2009 21/07/2020 154,000 

 
 

- 

 
 

- 

EPM 19736 

RMA 
Energy 
Limited 17 20/10/2015 19/10/2020 57,000 

 
 

- 

 
 

- 

Total     211,000 - - 
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19. Related party disclosure 

 The Australian parent entity is CREC Resources (Aust) Pty Ltd, which, at 31 December 2019, owned 51.34% (2018: 51.34%) 
of the issued ordinary shares of RMA Energy Limited. Please refer to Note 14 for the loan balances with the parent entity. 

 
 The ultimate parent entity is China Rail Resource Co., Ltd (incorporated in the People’s Republic of China) which, at 31 December 

2019, owned 100% of the issued ordinary shares of CREC Resources (Aust) Pty Ltd. 
  
 Director related entities 

 
The Company paid $12,000 (2018: $12,000) to Nexia Perth Pty Ltd for Mr Theuns Klopper’s service as Non-Executive Director 
and $41,045 (2018: $37,733) for expense reimbursements, accounting, taxation and Company secretarial services to the 
Company. Mr Klopper is an employee of Nexia Perth Pty Ltd. As at 31 December 2019, $8,000 was outstanding (2018: $12,000). 
 

20. Contingent liabilities 

 The Company had no contingent liabilities as at 31 December 2018 and 31 December 2019. 
 

21. Auditor’s remuneration 

 
Dec-2019 

$ 
Dec-2018 

$ 

Audit services and review of financial reports   

Bentleys Audit & Corporate (WA) Pty Ltd  21,465 23,377 

Total remuneration for audit services 21,465 23,377 

 
 

22. Events after the balance sheet date 

On 4 March 2020, Mr Peng Li was appointed as Non-Executive Chairman of the Company following the resignation of Mr Ying 
Liu.  
 
Mr Henko Vos was appointed as Joint Company Secretary of RMA on 31 March 2020. On the same day, the Company advised 
the market of the delay of lodgement of the audited financial report for the year ended 31 December 2019 by the reporting 
deadline of 31 March 2020. The delay was due to the reason that the Company was in the process of finalising the financing of 
additional working capital.  
 
On 19 June 2020, the Company entered into a loan agreement with its largest shareholder, CREC Resources (Aust) Pty Ltd for 
$100,000. The loan is unsecured and repayable within 12 months. The loan attracts an interest rate based on RMB benchmark 
lending rate announced by People’s Bank of China, corresponding to the term of borrowing.  The $100,000 funds were received 
into the Company’s bank account on 19 June 2020. 
 
The Company has been monitoring the potential impact of COVID-19 on its operations.  The Company has plans in place to 
minimise the impact and is dependent on the continued support of its major shareholder, CREC Resources (Aust) Pty Ltd.  Given 
the uncertainty over the situation, the Company is not in a position to determine the full impact that COVID-19 will have on its 
operations, or quantify any financial impact.   
 
Other than noted above, there have been no other matters or circumstances that have arisen since the end of the financial year 
which significantly affected or may significantly affect:  

(iv) the Company's operations in future years; or 

(v) the results of those operations in future years; or 

(vi) the Company's state of affairs in future years. 
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The directors of the Company declare that: 
 
1. The attached financial statements and notes are in accordance with the Corporations Act 2001: 
 

(a) comply with Australian Accounting Standards, the Corporations Regulations 2001 and other mandatory professional 
reporting requirements; and 

 
(b) give a true and fair view of the Company’s financial position as at 31 December 2019 and of its performance for the 

year ended on that date. 
 

(c) comply with International Financial Reporting Standards as issued by the International Accounting Standards Board as 
described in note 2 to the financial statements.  

 
2. In the directors’ opinion there are reasonable grounds to believe that the Company will be able to pay its debts as and when 

they become due and payable. 
 

3. The directors have been given the declaration required by section 295A of the Corporations Act 2001. 
 
This declaration is made in accordance with a resolution of the Board of Directors. 
 
 
 

 
 
 
 
 

Mr Theuns Klopper 
Non-Executive Director 
 
Perth, Western Australia 
25 June 2020 



Independent Auditor's Report 
 
To the Members of RMA Energy Limited 
 

 

Report on the Audit of the Financial Report 

Opinion 

We have audited the financial report of RMA Energy Limited (“the Company”), which 

comprises the statement of financial position as at 31 December 2019, the statement of 

profit or loss and other comprehensive income, the statement of changes in equity and 

the statement of cash flows for the year then ended, and notes to the financial 

statements, including a summary of significant accounting policies, and the directors’ 

declaration. 

In our opinion: 

a. the accompanying financial report of the Company is in accordance with the 

Corporations Act 2001, including: 

(i) giving a true and fair view of the Company’s financial position as at 31 

December 2019 and of its financial performance for the year then ended; 

and 

(ii) complying with Australian Accounting Standards and the Corporations 

Regulations 2001. 

b. the financial report also complies with International Financial Reporting Standards 

as disclosed in Note 2. 

Basis for Opinion 

We conducted our audit in accordance with Australian Auditing Standards.  Those 

standards require that we comply with relevant ethical requirements relating to audit 

engagements and plan and perform the audit to obtain reasonable assurance about 

whether the financial report is free from material misstatement. Our responsibilities under 

those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of our report.  We are independent of the Company in 

accordance with the auditor independence requirements of the Corporations Act 2001 

and the ethical requirements of the Accounting Professional and Ethical Standards 

Board’s APES 110 Code of Ethics for Professional Accountants (the Code) that are 

relevant to our audit of the financial report in Australia. We have also fulfilled our other 

ethical responsibilities in accordance with the Code. 

We believe that the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our opinion. 
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Material Uncertainty Related to Going Concern 

We draw attention to Note 2(e) in the financial report which indicates that the Company incurred a net loss of 

$176,283 during the year ended 31 December 2019. As stated in Note 2(e), these events or conditions, along 

with other matters as set forth in Note 2(e), indicate that a material uncertainty exists that may cast significant 

doubt on the Company’s ability to continue as a going concern. Our opinion is not modified in this respect of 

this matter.  

Key Audit Matters 

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit 

of the financial report of the current period.  These matters were addressed in the context of our audit of the 

financial report as a whole, and in forming our opinion thereon, and we do not provide a separate opinion on 

these matters. 

Key audit matter How our audit addressed the key audit matter 

Loans - $995,060 

(Refer to Note 14) 

 

This is the largest item on the statement of financial 

position pertaining to a loan payable to a major 

shareholder.  

 

The specific risks we identified surrounding the loan 

relate to the rights & obligations of the Company in 

repaying the loan and whether the loan payable has 

been accurately stated at year end based on the 

terms of the Shareholder Loan Agreements. 

 

Furthermore as disclosed in Note 22, the Company 

has received further loan funds of $100,000 

subsequent to year end. 

 

 

 

 

 

We reviewed the terms of the Shareholder Loan 

Agreements and determined whether they have been 

factored in correctly when calculating the interest 

accumulated during the year.  

 

We performed mathematical checks on the 

calculated interest expense to ensure it was 

accurately recorded. 

 

 

We agreed receipt of funds to bank statements 

subsequent to year end. 

 

We obtained a letter from the Shareholder confirming 

the amount repayable as at 31 December 2019. 

Furthermore, the Shareholder confirmed that they will 

not call upon the loan until the Company has sufficient 

working capital to repay the loan and still have 

enough cash available to settle its debts as and when 

they fall due. 

 

We assessed the adequacy of the disclosure in Note 

14. 

Other Information  

The directors are responsible for the other information. The other information comprises the information 

included in the Company’s annual report for the year ended 31 December 2019, but does not include the 

financial report and our auditor’s report thereon. 
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Our opinion on the financial report does not cover the other information and accordingly we do not express any 

form of assurance conclusion thereon. 

In connection with our audit of the financial report, our responsibility is to read the other information and, in 

doing so, consider whether the other information is materially inconsistent with the financial report or our 

knowledge obtained in the audit or otherwise appears to be materially misstated. 

If, based on the work we have performed, we conclude that there is a material misstatement of this other 

information, we are required to report that fact. We have nothing to report in this regard. 

Responsibilities of the Directors for the Financial Report 

The directors of the Company are responsible for the preparation of the financial report that gives a true and 

fair view in accordance with Australian Accounting Standards and the Corporations Act 2001 and for such 

internal control as the directors determine is necessary to enable the preparation of the financial report that 

gives a true and fair view and is free from material misstatement, whether due to fraud or error. In Note 2, the 

directors also state in accordance with Australian Accounting Standard AASB 101 Presentation of Financial 
Statements, that the financial report complies with International Financial Reporting Standards.  

In preparing the financial report, the directors are responsible for assessing the Company’s ability to continue 

as a going concern, disclosing, as applicable, matters related to going concern and using the going concern 

basis of accounting unless the directors either intend to liquidate the Company or to cease operations, or has 

no realistic alternative but to do so. 

Auditor’s Responsibilities for the Audit of the Financial Report 

Our responsibility is to express an opinion on the financial report based on our audit. Our objectives are to 

obtain reasonable assurance about whether the financial report as a whole is free from material misstatement, 

whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance 

is a high level of assurance, but is not a guarantee that an audit conducted in accordance with the Australian 

Auditing Standards will always detect a material misstatement when it exists.  Misstatements can arise from 

fraud or error and are considered material if, individually or in the aggregate, they could reasonably be 

expected to influence the economic decisions of users taken on the basis of this financial report. 

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement 

and maintain professional skepticism throughout the audit. We also: 

 Identify and assess the risks of material misstatement of the financial report, whether due to fraud or 

error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is 

sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 

misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 

collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that 

are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 

effectiveness of the Company’s internal control. 

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 

estimates and related disclosures made by the directors. 

 Conclude on the appropriateness of the directors’ use of the going concern basis of accounting and, 
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based on the audit evidence obtained, whether a material uncertainty exists related to events or 

conditions that may cast significant doubt on the Company’s ability to continue as a going concern. If we 

conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to 

the related disclosures in the financial report or, if such disclosures are inadequate, to modify our 

opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s 

report. However, future events or conditions may cause the Company to cease to continue as a going 

concern. 

 Evaluate the overall presentation, structure and content of the financial report, including the disclosures, 

and whether the financial report represents the underlying transactions and events in a manner that 

achieves fair presentation. 

 Obtain sufficient appropriate audit evidence regarding the financial information of the entities or 

business activities within the Company to express an opinion on the financial report. We are responsible 

for the direction, supervision and performance of the Company audit. We remain solely responsible for 

our audit opinion. 

We communicate with the directors regarding, among other matters, the planned scope and timing of the audit 

and significant audit findings, including any significant deficiencies in internal control that we identify during our 

audit. 

We also provide the directors with a statement that we have complied with relevant ethical requirements 

regarding independence, and to communicate with them all relationships and other matters that may 

reasonably be thought to bear on our independence, and where applicable, related safeguards. 

From the matters communicated with the directors, we determine those matters that were of most significance 

in the audit of the financial report of the current period and are therefore the key audit matters. We describe 

these matters in our auditor’s report unless law or regulation precludes public disclosure about the matter or 

when, in extremely rare circumstances, we determine that a matter should not be communicated in our report 

because the adverse consequences of doing so would reasonably be expected to outweigh the public interest 

benefits of such communication. 

Report on the Remuneration Report 

We have audited the Remuneration Report included in the directors’ report for the year ended 31 December 

2019.  The directors of the Company are responsible for the preparation and presentation of the remuneration 

report in accordance with s 300A of the Corporations Act 2001. Our responsibility is to express an opinion on 

the remuneration report, based on our audit conducted in accordance with Australian Auditing Standards. 

Auditor’s Opinion 

In our opinion, the Remuneration Report of the Company, for the year ended 31 December 2019, complies 

with section 300A of the Corporations Act 2001. 

  
BENTLEYS CHRIS NICOLOFF CA 
Chartered Accountants Partner 
Dated at Perth this 25th June 2020 
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INTRODUCTION 
 
The Company is committed to implementing sound standards of corporate governance.  In determining what those standards are, 
the Company has had regard to the ASX Corporate Governance Council’s Corporate Governance Principles and Recommendations – 
Third Edition (“Recommendations”).  The Company will be reporting against the Fourth Edition of these Principles and 
Recommendations for its current financial year, which commenced on 1 January 2020.  
 
The Company’s Board governs the business on behalf of shareholders as a whole with the prime objective of protecting and enhancing 
shareholder value.  The Board is committed to, and ensures that the:- 
 

(a) executive management runs the Company, and its subsidiaries (‘the Group’), with a high level of ethics and integrity; 

(b) Board and management complies with all applicable laws and regulations; 

(c) Company continually reviews the governance framework and practices to ensure it fulfils its corporate governance 
obligations. 

 
This Corporate Governance Statement was approved by the Board on 25 June 2020. 
 
 
PRINCIPLE 1: LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT 
 
Recommendation 1.1 – A listed entity should disclose: 
 
(a)         the respective roles and responsibilities of its board and management; and 
(b)         those matters expressly reserved to the board and those delegated to management. 
 
As the board acts on behalf of and is accountable to the shareholders, the board seeks to identify the expectations of the shareholders, 
as well as other regulatory and ethical expectations and obligations. In addition, the board is responsible for identifying areas of 
significant business risk and ensuring arrangements are in place to adequately manage those risks. The board seeks to discharge 
these responsibilities in a number of ways.  
 
The responsibility for the operation and administration of the Company is delegated by the board to the executive directors and the 
key management team. The board ensures that this team is appropriately qualified and experienced to discharge their responsibilities 
and has in place procedures to assess the performance of the executive directors and the key management team. 
 
The board is responsible for ensuring the management’s objectives and activities are aligned with the expectations and risks identified 
by the board. The board has a number of mechanisms in place to ensure this is achieved. In addition to the establishment of the 
committees referred to above, these mechanisms include the following: 

 Contributing to the development of and approving corporate strategy; 

 Appointing, assessing the performance of and, if necessary removing the managing director/CEO; 

 Contributing to the performance assessment of members of the senior management team;  

 Reviewing and approving business plans, the annual budget and financial plans including available resources and major 
capital expenditure initiatives; 

 Overseeing and monitoring: 

 Organisational performance and the achievement of strategic goals and objectives; 

 Compliance with the Company’s code of conduct; 

 Progress of major capital expenditures and other corporate projects including acquisitions, mergers and divestments; 

 Monitoring financial performance including approval of the annual, half yearly and quarterly reports and liaison with the 
auditor; 

 Ensuring there are effective management processes in place, including reviewing and ratifying systems of risk identification 
and management, ensuring appropriate and adequate internal control processes, and that monitoring and reporting 
procedures for these systems are effective; 

 Enhancing and protecting the Company’s reputation; 

 Approving, major capital expenditure, capital management, acquisitions and divestments; 

 Reporting to shareholders; 

 Appointment of directors; and 

 Any other matter considered desirable and in the interest of the shareholders. 
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Recommendation 1.2 – A listed entity should: 
 
(a) undertake appropriate checks before appointing a person, or putting forward to security  holders a candidate 

for election, as a director; and 
(b) provide security holders with all material information in its possession relevant to a decision on whether or 

not to elect or re-elect a director. 
 
Before appointing a new director, the Company undertakes appropriate checks such as character references, police clearance 
certificates, bankruptcy checks or any other checks it deems appropriate.  Where a director is to be re-elected or a candidate is put 
up for election to shareholders, all material information is provided to shareholders for consideration. 
 
Recommendation 1.3 – A listed entity should have a written agreement with each director and senior executive 
setting out the terms of their appointment. 
 
The Company has entered into letters of appointment with directors and senior executives.  These contracts ensure that directors 
and senior executives have a clear understanding of their roles and responsibilities and of the entity’s expectations of them. 
 
Recommendation 1.4 – The Company Secretary of a listed entity should be accountable directly to the board, through 
the chair, on all matters to do with the proper functioning of the board. 
 
The Company Secretary is appointed and removed by, and is accountable directly to, the Board.  
 
The Company Secretary has access to all Board members and the main functions of the role are to assist in advising the Board on 
governance matters and monitoring compliance with board and committee procedures. The role of the Company Secretary is further 
summarised in the Company’s Board Charter.  
 
At the date of this report, Mr Henko Vos and Abby Siew are the Joint Company Secretaries of RMA Energy. 
 
Recommendation 1.5 – A listed entity should:  
 
(a) have a diversity policy which includes requirements for the board or a relevant committee of the board to 

set measurable objectives for achieving gender diversity and to assess annually both the objectives and the 
entity’s progress in achieving them; 

(b) disclose that policy or a summary of it, and  
(c) disclose at the end of each reporting period the measurable objectives for achieving gender diversity set by 

the board or a relevant committee of the board in accordance with the entity’s diversity policy and its 
progress towards achieving them, and either: 
i. the respective proportions of men and women on the board, in senior executive positions and across 

the whole organisation (including how the entity has defined “senior executive” for these purposes); 
or 

ii. if the entity is a “relevant employer” under the Workplace Gender Equality Act, the entity’s most recent 
“Gender Equality Indicators”, as defined in and published under that Act. 

 
RMA is committed to actively manage diversity as a means of enhancing the Company’s performance and maximising its corporate 
goals by recognising the contributions of diverse skills and talent from its employees. 
 
Diversity includes, but is not limited to, gender, age, ethnicity and cultural background. 
All decisions relating to employees will be based strictly on merit, without regard to gender, ethnicity, age, relationship status or any 
other irrelevant factor not applicable to the position. 
It is the Board’s responsibility and objective to embrace diversity when determining the composition of the Board, senior management 
and employees.  This will allow the Company to draw on a variety of qualifications, skills, experience and diversity of gender to 
maximise the Company’s performance. 
 
To assist with diversity, the Board’s objectives include: 

 Ensuring that there is an appropriate selection criteria when employing new members of staff based on diverse skills and 
experience. Direct and inferred discrimination will not be utilised and tolerated. 

 Professional development programs that are targeted at helping women and men develop skills and experience for 
advancement to senior management positions. 

 Fostering a corporate environment that embraces and values diversity where individual differences are respected and 
employment opportunities are based on merit, and where inappropriate attitudes and behaviour are not tolerated. 

 Management supporting the promotion of talented women and men into leadership roles. 
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Gender Diversity 
 
The Company is committed to gender diversity at all levels of the organisation. The Board is responsible for establishing and 
monitoring on an annual basis the achievement against gender diversity objectives and strategies, including the representation of 
women at all levels of the organisation. The proportion of women within the whole organisation as at the date of this report is as 
follows: 
 

Women employees in the whole organisation  0% 

Women in Senior Executive positions  0% 

Women on the Board of Directors  0% 

 
The Board acknowledges the absence of female participation on the Board of Directors. The Board has determined that the 
composition of the current Board represents the best mix of Directors that have an appropriate range of qualifications and expertise, 
can understand and competently deal with current and emerging business issues and can effectively review and challenge the 
performance of management. 
 
Due to the small size of the organization and its current stage of operations, the introduction of specific measurable objectives at 
this stage has not been implemented. 
 
Whilst the Board of the Company strongly endorses the concept of gender diversity, until the Company’s human resource base has 
grown to a point where fully implementing specific measurable objectives will become more meaningful, the Company will, in 
accordance with its policy, continue to recruit the best person for each role, regardless of gender, ethnicity, age, relationship status 
or any other irrelevant factor not applicable to the position. 
 
The Company is a not a ‘relevant employer’ under the Workplace Gender Equality Act 2012. 
 
Recommendation 1.6 – A listed entity should: 

 
(a) have and disclose a process for periodically evaluating the performance of the board, its committees and 

individual directors, and 
(b) disclose, in relation to each reporting period, whether a performance evaluation was undertaken in the 

reporting period in accordance with that process. 
 
The Company has adopted policies and procedures concerning the evaluation and development of the Board, Board Committees and 
individual directors.  This responsibility is allocated to the Board (in its capacity as the Nomination Committee). 
 
Procedures include an internal Board performance assessment, an induction protocol and ongoing discussions with regard to the 
performance of the Board and its directors.  
 
During the financial year, due to the size of the Board and the nature of activities undertaken by the Company, no formal assessment 
of the performance was conducted. The Board intends to re-implement the formal assessment of the performance of the Board and 
senior executives when it is appropriate. 
 
Recommendation 1.7 – A listed entity should: 
 
(a) have and disclose a process for periodically evaluating the performance of its senior executives; and 
(b) disclose, in relation to each reporting period, whether a performance evaluation was undertaken in the 

reporting period in accordance with that process. 
 
During the financial year, there was no Managing Director or similar senior executive in the Company. Due to the size of the Company, 
no formal assessment of the performance was conducted.  The Board intends to re‐ implement the formal assessment of the 
performance of the senior executives when it is appropriate. 
 
 
PRINCIPLE 2: STRUCTURE THE BOARD TO ADD VALUE 
 
Recommendation 2.1 – The board of a listed entity should: 
 
a)        have a nomination committee which: 

i) has at least three members, a majority of whom are independent directors; and 
ii) is chaired by an independent director. 

and disclose: 
iii) the charter of the committee; 
iv) the members of the committee, and 
v) as at the end of each reporting period, the number of times the committee met throughout the period 

and the individual attendances of the members at those meetings; or 
b)           if it does not have a nomination committee, disclose that fact and the processes it employs to address board 

succession issues and to ensure that the board has the appropriate balance of skills, knowledge, experience, 
independence and diversity to enable it to discharge its duties and responsibilities effectively. 
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The full Board performs the function of the Nomination Committee.  The Board considers that at this stage, no efficiencies or other 
benefits would be gained by establishing a separate Nomination Committee.  The Board did not consist of a majority of independent 
directors throughout the reporting period.  
 
The Board, and therefore the Nomination Committee, at reporting date comprised of four members, being Messrs Peng Li, Jun Lyu, 
Theuns Klopper and Zhihong Chen.  Messrs Li and Lyu are deemed as being non-independent due to their executive roles within 
China Railway Resources Group Limited, with Mr Klopper deemed as non-independent at reporting date as he is a director of Nexia 
Perth, an accounting firm which provides tax, accounting, and company secretarial services to RMA Energy.  Mr Chen is deemed to 
be an independent director.   
 
Matters relevant to the Committee will be addressed as part of Board of Director meetings, as appropriate. 
 
Recommendation 2.2 – A listed entity should have and disclose a board skills matrix setting out the mix of skills and 
diversity that the board currently has or is looking to achieve in its membership. 
 
The Company recognises the importance of having an appropriate mix of expertise and experience on its Board and Committees to 
enable it to effectively discharge its corporate governance and oversight responsibilities.  The Board accordingly seeks to achieve a 
balance in its structure that best reflects the needs of the Company at any particular time.  
 
Appointment to the Board will be dependent on candidates demonstrating an appropriate breadth of experience in a field of expertise 
that is relevant to the ongoing supervision of the Company’s affairs. This diversity of experience may include a commercial, technical, 
legal, corporate finance, business development or other background as the Board and management determine as part of its selection 
processes.  
 
Geographically the mix of skills extents to the international market, with a higher focus placed on operational and technical experience 
throughout the Chinese and Australian markets. The current Board composition addresses these desired skills, with further and full 
details of each director’s skills and experience noted in the Directors’ Report of the Company’s 2019 Annual Report.  
 
The Board continues to assess and monitor this evaluation.  
 
Recommendation 2.3 – A listed entity should disclose: 
 
(a) the names of the directors considered by the board to be independent directors; 
(b) if a director has an interest, position, association or relationship of the type described in Box 2.3 but the 

board is of the opinion that it does not compromise the independence of the director, the nature of the 
interest, position, association or relationship in question and an explanation of why the board is of that 
opinion; and 

(c) the length of service of each director. 
 
The names and terms of office of each director, and their status as executive/non-executive and independent/non-independent 
directors, during the year ended 31 December 2019 and up to the date of this statement, were as follows: 
 

Director Status Date of appointment Date of 
resignation 

Length of 
service  

Peng Li  Non-Executive Chairman/  

non-independent 

 

4 March 2020 N/A 0.3 years 

Ying Liu Non-Executive Chairman/  

non-independent 

12 December 2017 4 March 2020 2.2 years 

Jun Lyu 

 

Non-Executive/ non-independent 

 

 

12 December 2017 

 

N/A 2.5 years 

Theuns Klopper 

 

Non-executive/ non-independent 

 

19 January 2017 N/A 3.4 years 

Zhihong Chen Non-executive/ independent 29 May 2018 N/A 2.1 years 

 
The Company has accepted the definition of “independence” in the Recommendations in making the above assessments of 
independence.  In making the independence assessment Messrs Li, Liu and Lyu are deemed as being non-independent due to their 
executive roles within China Railway Resources Group Limited, with Mr Klopper deemed as non-independent at reporting date as he 
is a director of Nexia Perth, an accounting firm which provides tax, accounting, and company secretarial services to RMA Energy.  Mr 
Chen is deemed to be an independent director.   
 
No other current director has an interest, position, association or relationship of the type described in Box 2.3 of the Recommendations 
that is considered to compromise independence.  Each director’s independence status is regularly assessed against Box 2.3. 
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Recommendation 2.4 – The majority of the board of a listed entity should be independent directors. 
 
At the date of this report the Company’s Board comprised three non-independent directors (being Messrs Li, Lyu and Klopper) and 
one independent director (being Mr Chen).  The Company did not have a majority of independent directors throughout the year to 
31 December 2019 with Messrs Li, Liu and Lyu deemed as being non-independent due to their executive roles within China Railway 
Resources Group Limited, with Mr Klopper deemed as non-independent as he is a director of Nexia Perth, an accounting firm which 
provides tax, accounting, and company secretarial services to RMA Energy.  Mr Chen is deemed to be an independent director.   
 
Whilst the Company did not comply with the Recommendation throughout the year, the Board considers that its current composition 
is the most appropriate blend of skills and expertise relevant to the Company's business, size and operations.  The Board is aware of 
the importance of independent judgement and considers independence, amongst other things, when new appointments to the Board 
are made. 
 
Recommendation 2.5 – The chair of the board of a listed entity should be an independent director and, in particular, 
should not be the same person as the CEO of the entity. 
 
Mr Li, the Chairman of the Company is a non-independent, Non-Executive Chairman and hence the Company does not comply with 
this Recommendation. 
 
Recommendation 2.6 – A listed entity should have a program for inducting new directors and provide appropriate 
professional development opportunities for directors to develop and maintain the skills and knowledge needed to 
perform their role as directors effectively.  
 
The Board is responsible for Board member induction, and ongoing education and development.  New directors will be provided with 

a pack of information and documents relating to the Company including the Constitution, Group structure, financial statements, recent 

Board papers and the various Board policies and charters.   

 
 
PRINCIPLE 3: ACT ETHICALLY AND RESPONSIBLY 
 
Recommendation 3.1 – A listed entity should: 
 
a)        have a code of conduct for its directors, senior executives and employees; and 
b)        disclose that code or a summary of it. 
 
The board has adopted a Code of Code which requires Directors, management and employees to deal with the Company's customers, 
suppliers, competitors and each other with honesty, fairness and integrity and to observe the rule and spirit of the legal and regulatory 
environment in which the Company operates. The Code prohibits Directors, management and employees from involving themselves 
in situations where there is a real or apparent conflict of interest between them as individuals and the interest of the Company.  
 
The Company also has a policy on financial and other inducements. Directors, management and employees are required to respect 
the confidentiality of all information of a confidential nature acquired in the course of the Company's business. Directors, management 
and employees must protect the assets of the Company to ensure availability for legitimate business purposes. The Company 
acknowledges its responsibility to shareholders, the community, and the individual. The Company will use its best endeavours to 
ensure a safe work place and maintain proper occupational health and safety practices. 
 
 
PRINCIPLE 4: SAFEGUARD INTEGRITY IN CORPORATE REPORTING 
 
Recommendation 4.1 – The board of a listed entity should: 
 
a)        have an audit committee which: 

i) has at least three members, all of whom are non-executive directors and a majority of whom are 
independent directors; and 

ii) is chaired by an independent director, who is not the chair of the board, 
and disclose: 

iii) the charter of the committee; 
iv) the relevant qualifications and experience of the members of the committee; and 
v) in relation to each reporting period, the number of times the committee met throughout the period 

and the individual attendances of the members at those meetings; or 
b)           if it does not have an audit committee, disclose that fact and the processes it employs that independently 

verify and safeguard the integrity of its corporate reporting, including the processes for the appointment 
and removal of the external auditor and the rotation of the audit engagement partner. 

 
Due to the size and scale of the Company, during the year the Board has not established a sub-committee to undertake the 
responsibilities normally undertaken by an Audit Committee.  The full Board undertakes all audit committee responsibilities.  The 
responsibilities include the following:- 

 Reviewing and approving statutory financial reports and all other financial information distributed externally; 

 Monitoring the effective operation of the risk management and compliance framework; 
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 Reviewing the effectiveness of the Company’s internal control environment including compliance with applicable laws and 
regulations; 

 The nomination of the external auditors and the review of the adequacy of the existing external audit arrangements; and 

 Considering whether non-audit services provided by the external auditor are consistent with maintaining the external 
auditor’s independence. 

 
The Company will give consideration at an appropriate time in the Company’s development, for the creation of an Audit Committee. 
 
Details regarding the Directors’ qualifications and experience is contained in the Director’s Report of the Company’s 2019 Annual 
Report, with the Board, and therefore the Audit Committee deemed to be structured so that it has the relevant accounting and 
financial expertise required to discharge its responsibilities in this regard.  
 
The Board considers, at least annually, the selection and appointment of the Company’s external auditors, their performance, the 
succession and rotation of lead engagement partners, audit plans and proposed fees for audit work to be performed. 
 
The Board, and therefore the Audit Committee, at reporting date comprised of four members, being Messrs Peng Li, Jun Lyu, Theuns 
Klopper and Zhihong Chen.   
 
Recommendation 4.2 – The board of a listed entity should, before it approves the entity’s financial statements for a 
financial period, receive from its CEO and CFO a declaration that, in their opinion, the financial records of the entity 
have been properly maintained and that the financial statements comply with the appropriate accounting standards 
and give a true and fair view of the financial position and performance of the entity and that the opinion has been 
formed on the basis of a sound system of risk management and internal control which is operating effectively. 
 
In respect of each statutory financial reporting period, the Board was provided with a declaration in accordance with S.295A of the 
Corporations Act which is consistent with Recommendation 4.2.  The Company complied with this recommendation.   
 
Recommendation 4.3 – A listed entity that has an AGM should ensure that its external auditor attends its AGM and is 
available to answer questions from security holders relevant to the audit. 
 
The auditor responsible for the Group’s external audit is required to attend each Annual General Meeting and to be available to answer 
shareholder questions about the conduct of the audit and the preparation and content of the auditor’s report. 
 
Bentleys (WA) Pty Ltd, the entity’s external auditor, attended the December 2018 financial year end AGM and will be attending the 
AGM this year, where they will be available to answer questions from security holders. 
 
 
PRINCIPLE 5: MAKE TIMELY AND BALANCED DISCLOSURE 
 
Recommendation 5.1 – A listed entity should have a written policy for complying with its continuous disclosure 
obligations under the Listing Rules and disclose that policy or a summary of it. 
 
The Company has a written policy on information disclosure that focuses on continuous disclosure of any information concerning the 
Group that a reasonable person would expect to have a material effect on the price of the Company’s securities. 
 
PRINCIPLE 6: RESPECT THE RIGHTS OF SECURITY HOLDERS 
 
Recommendation 6.1 – A listed entity should provide information about itself and its governance to investors via its 
website. 
 
The Company’s website contains a separate section titled “Corporate Governance” which contains a number of Corporate Governance 
documents.  The Company has commenced a process to review and update its website to better and more comprehensively reflect 
information about itself and its governance practices.   The Company did not follow this recommendation in full for the entire reporting 
period.  
 
Recommendation 6.2 - A listed entity should design and implement an investor relations program to facilitate 
effective two-way communication with investors. 
 
The Company has a Shareholder Communications Policy, including the effective use of electronic communications.   
 
Recommendation 6.3 – A listed entity should disclose the policies and processes it has in place to facilitate and 
encourage participation at meetings of security holders. 
 
The Board encourages the attendance of shareholders at the Company’s Shareholders’ Meetings and sets the time and place of each 
Shareholders’ Meeting in advance to allow maximum opportunity for attendance by shareholders. 
 
The Company provides information in the notice of meeting that is presented in a clear, concise and effective manner. Shareholders 
are provided the opportunity at general meetings to ask questions in relation to each resolution before they are put to the vote and 
discussion is encouraged by the Board.  
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Recommendation 6.4 – A listed entity should give shareholders the option to receive communications from, and 

send communications to, the entity and its security registry electronically. 

The Company provides shareholder materials directly to shareholders through electronic means.  A shareholder may request a hard 
copy of the Company’s annual report to be posted to them. 
 
The Company’s share registry is maintained electronically by Computershare Share Registry.  Their contact details are disclosed in 
the Corporate Directory of the 2019 Annual Report. 
 
 
PRINCIPLE 7: RECOGNISE AND MANAGE RISK 
 
Recommendation 7.1 - The board of a listed entity should: 
 
a)        have a committee or committees to oversee risk, each of which: 

i) has at least three members, a majority of whom are independent directors; and 
ii) is chaired by an independent director; 

and disclose: 
iii) the charter of the committee; 
iv) the members of the committee; and 
v) as at the end of each reporting period, the number of times the committee met throughout the period 

and the individual attendances of the members at those meetings; or 
b) if it does not have a risk committee or committees that satisfy (a) above, disclose that fact and the processes 

it employs for overseeing the entity’s risk management framework. 
 
Due to the size and scale of the Company, during the year the Board has not established a sub-committee to undertake the 
responsibilities normally undertaken by a Risk Committee.  The full Board performs the function of the Risk Committee.  The Board 
considers that at this stage, no efficiencies or other benefits would be gained by establishing a separate risk committee. 
 
The Board is responsible for ensuring that risks, as well as opportunities are identified on a timely basis and receive an appropriate 
and measured response, recognising however that no cost effective internal control system will preclude all errors and irregularities.  
Areas of significant business risk and the effectiveness of internal controls are monitored and reviewed regularly.   
 
Recommendation 7.2 - The Board or a committee of the board should review the entity’s risk management framework 
at least annually to satisfy itself that it continues to be sound and disclose, in relation to each reporting period, 
whether such a review has taken place. 
 
The Board reviews, at least annually, the Company’s risk management framework.  The risks identified are monitored on a continual 
basis and preventative measures are implemented as and when deemed necessary.  The Company’s risk management framework 
has been reviewed continually during the financial year ended 31 December 2019.  
 
The Company will continue its risk management framework development and monitoring procedures.  
 
Recommendation 7.3 - A listed entity should disclose if it has an internal audit function, how the function is structured 
and what role it performs or if it does not have an internal audit function, that fact and the processes it employs for 
evaluating the continually improving the effectiveness of its risk management and internal control processes. 
 
The Company does not currently have an internal audit function.  The Board recognises that no cost effective internal control system 
will preclude all errors and irregularities.  The Company’s risk management and internal control system is based upon written 
procedures, policies and guidelines, an organisational structure that provides an appropriate division of responsibility, and the selection 
and training of qualified service providers and personnel.  
 
The Company policies are designed to ensure strategic, operational, legal, reputation and financial risks are identified, assessed, 
effectively and efficiently managed and monitored to enable achievement of the Company’s business objectives. 
 
Recommendation 7.4 - A listed entity should disclose whether it has any material exposure to economic, 
environmental and social sustainability risks and, if it does, how it manages or intends to manage those risks. 
 
The Company currently is not subject to any material exposure to environmental and social sustainability risks. The principal areas of 
risk for the Company are in:- 
 

 occupational health and safety and work related safety risks; and 

 

 financial risk in the areas of maintaining sufficient funding for the continuation of operations and risks related to fraud, 

misappropriation and errors. 

 
The Company has assessed its exposure to economic risks as high on the basis that it has no material income and is reliant on 
successfully raising capital to fund exploration and operating costs and plans.  This risk is managed by regularly reviewing future 
cashflow requirements to ensure that fundraising is performed in a timely manner and that the Company remains in a position to pay 
its debts as and when they fall due. 
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PRINCIPLE 8: REMUNERATE FAIRLY AND RESPONSIBLY 
 
Recommendation 8.1 - The board of a listed entity should: 
 
a)        Have a remuneration committee which: 

i) has at least three members, a majority of whom are independent directors; and 
ii) is chaired by an independent director; 

and disclose: 
iii) the charter of the committee: 
iv) the members of the committee; and 
v) as at the end of each reporting period, the number of times the committee met throughout the period 

and the individual attendances of the members at those meetings; or 
b)            if it does not have a remuneration committee, disclose that fact and the processes it employs for setting the 

level and composition of remuneration for directors and senior executives and ensuring that such 
remuneration is appropriate and not excessive. 

 
Due to the size and scale of the Company, during the year the Board has not established a sub-committee to separately undertake 
the responsibilities normally undertaken by a Remuneration Committee. 
 
The full Board approves all management remuneration including the allocation of options (if any) and involves itself in the 
remuneration, nomination, selection and retirement of directors.  
Where the Company deems it appropriate or where required by law, the Company will obtain approval from its shareholders for 
relevant remuneration or contractual arrangements.   
 
The Company will give consideration at an appropriate time in the Company’s development, for the creation of sub-committees.   
 
The Company’s remuneration philosophy, objectives and arrangements are detailed in the Remuneration Report which forms part of 
the Directors’ Report in the Company’s 2019 Annual Report (lodged separately with the ASX).  
 
Recommendation 8.2 - A listed entity should separately disclose its policies and practices regarding the remuneration 
of non-executive directors and the remuneration of executive directors and other senior executives. 
 
The structure of non-executive remuneration is clearly distinguishable from that of executive directors and senior executives.  The 
Board’s policy for determining the nature and amount of remuneration for Board members and senior executives of the Company is 
as follows: 
 
Non-executive directors are remunerated at a fixed fee for time, commitment and responsibilities.  Remuneration for non-executive 
directors is not linked to the performance of the Company.  There are no documented agreements providing for termination or 
retirement benefits to non-executive directors (other than for superannuation where appropriate).   
 
Executive directors and senior executives are offered a competitive level of base pay at market rates and are reviewed annually to 
ensure market competitiveness.  Long term performance incentives may include performance and production bonus payments, shares 
options granted at the discretion of the Board and subject to obtaining the relevant approvals. 
 
The level of remuneration packages and policies applicable to directors are detailed in the Remuneration Report which forms part of 
the Directors’ Report to the 2019 Annual Report.   
 
The Company will continue to follow this Recommendation. 
 
Recommendation 8.3 - A listed entity which has an equity-based remuneration scheme should have a policy on 
whether participants are permitted to enter into transactions (whether the use of derivatives or otherwise) which 
limit the economic risk of participating in the scheme and disclose that policy or a summary of it. 
 
The Company does not have an equity-based remuneration scheme.  
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The shareholder information set out below was applicable as at 17 June 2020. 
 
20 largest shareholdings – ordinary shares 

The 20 largest registered holders of quoted ordinary shares were: 

 Name Number of Shares % 

1. CREC RESOURCES (AUST) PTY LTD 1,078,173,341 51.34 

2. GOLDEN CONTINENT LIMITED 225,073,342 10.72 

3. CITICORP NOMINEES PTY LIMITED 186,971,506 8.90 

4. MS MIN HAO + MR GUOLIANG YANG 141,440,000 6.73 

5. MR JOEL PETER FISHLOCK <IVANHOE INVESTMENTS A/C> 90,000,000 4.29 

6. TANG CHENGHUA 80,929,637 3.85 

7. XUEFEN SHENG 73,550,675 3.50 

8. SILKTREE INVESTMENTS PTY LTD <PETER VASSILEFF SUPER A/C> 45,000,000 2.14 

9. MR LI HAIDONG 42,000,000 2.00 

10. HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED 15,625,276 0.74 

11. MR JULIAN PETER SISSON + M/S JULIE MAREE WHITE 10,400,000 0.50 

12. MR WEIRAN ZHU 7,554,327 0.36 

13. MR ZHIMIN CHEN 6,263,100 0.30 

14. MR LOKESWAR REDDY GONTU 5,000,000 0.24 

15. MRS ELIZABETH MCCORMICK 4,376,000 0.21 

16. MS JING HAN 3,776,360 0.18 

17. MR CHIN HENG CHUAH 3,600,000 0.17 

18. MRS SYLVIA MARY MACWHIRTER <NO 2 A/C> 3,500,000 0.17 

19. MS HUI CHEN 3,250,000 0.15 

20. QUINN FAMILY SUPER PTY LTD <QUINN SMSF A/C> 3,000,000 0.14 

 2,029,483,564 96.63 
 

Distribution of Ordinary Shareholders 

Shares Range Holders Units % 

1 - 1,000 6 2,488 0.00 

1,001 - 5,000 38 110,956 0.01 

5,001 - 10,000 33 275,331 0.01 

10,001 - 100,000 122 4,816,072 0.23 

100,001 Over                                           120 2,095,030,778 99.75 

Total 319 2,100,235,625 100.00 

 
The number of shareholders holding less than a marketable parcel of shares are: 
                                  Holders     Units  
                                                                        246                          16,521,643 
Voting rights – ordinary shares 

The voting rights attaching to ordinary shares are: 
On a show of hands every member present in person or by proxy shall have one vote and upon a poll each share shall have one vote. 

 
Substantial shareholders 

The names of substantial shareholders in accordance with section 671B of the Corporations Act 2001 are: 
 

 Name Number of Shares % 

1. CREC RESOURCES (AUST) PTY LTD 1,078,173,341 51.34 
2. GOLDEN CONTINENT LIMITED 225,073,342 10.72 
3. CITICORP NOMINEES PTY LIMITED 186,971,506 8.90 
4. MS MIN HAO + MR GUOLIANG YANG 141,440,000 6.73 

 
Restricted securities 

The Company currently has no restricted securities on issue. 
 
Company’s interests in mining tenements 

Tenure No. Holders Location Grant Date Interest Held 

EPM 15136 RMA Energy Limited 250km NNW of Mt Isa, Qld. 22/07/2009 100% 

EPM 19736 RMA Energy Limited 100km NE of Townsville, Qld 20/10/2015  100% 
 


