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Disclaimer

This document has been prepared by Nvoi Ltd (Nvoi) for information purposes about Nvoi and its subsidiary companies (Nvoi Group).  It has been prepared for use in conjunction with a presentation 
and should be read in that context.



The information contained in this document is not investment or financial product advice and is not intended to be used as the basis for making an investment decision. In preparing and providing this 
document, Nvoi has not considered the objectives, financial position or needs of any particular recipient. Nvoi strongly suggests that investors consult a financial advisor prior to making an investment 
decision.



No representation or warranty, express or implied, is made as to the fairness, accuracy, completeness or correctness of the information, opinions and conclusions contained in this presentation. To the 
maximum extent permitted by law, none of Nvoi Group or their shareholders, directors, officers, employees, contractors, agents or advisors, nor any other person accepts any liability, including, without 
limitation, any liability arising out of fault or negligence for any loss arising from the use of information contained in this document.



This document includes “forward-looking statements” within the meaning of securities laws of applicable jurisdictions. Forward looking statements can generally be identified by the use of the words 
“anticipate”, “believe”, “expect”, “project”, “forecast”, “estimate”, “likely”, “intend”, “should”, “could”, “may”, “target”, “plan”, “guideline”, “guidance” and other similar expressions. Indications of, 
and guidance on, revenue models, pricing, earnings and financial position and performance are also forward-looking statements.



Such forward-looking statements are not guarantees of future pricing, performance and events, and involve known and unknown risks, uncertainties and other factors, many of which are beyond the 
control of the Nvoi Group and their directors, officers, employees, contractors, agents and advisors, that may cause actual results to differ materially from those expressed or implied in such statement. 
Actual results, performance or achievements may vary materially from any projections and forward looking statements and the assumptions on which those statements are based. In particular, potential 
revenue opportunities and guideline pricing models set out in this document are based on certain assumptions which may in time prove to be false, inaccurate or incorrect. Readers are cautioned not to 
place undue reliance on forward looking statements and Nvoi assumes no obligation to update such information.  



This document is not, and does not constitute, an offer to sell or the solicitation, invitation or recommendation to purchase any securities in any jurisdiction, and neither this presentation nor anything 
contained in it forms the basis of any contract or commitment.  Without limiting the foregoing, this document does not constitute an offer to sell, or a solicitation of an offer to buy, any securities in the 
United States. The securities of Nvoi have not been, and will not be, registered under the U.S. Securities Act of 1933, as amended (Securities Act) or the securities laws of any state or other jurisdiction 
of the United States, and may not be offered or sold in the United States except in compliance with the registration requirements of the Securities Act and any other applicable securities laws or 
pursuant to an exemption from, or in a transaction not subject to, the registration requirements of the Securities Act and any other applicable securities laws.




Today’s recruitment system is 
broken for everyone

Candidates
Most people who’ve applied for a job can 
attest to the poor and inconsistent experience.

Complicated application process

Lack of application response

Poor feedback loops & transparency 

Recruiters
Through 100’s of conversations with recruiters – 
and our customers, consistent problems surface. 

Searching and engaging candidate databases

Fragmented systems and communications

Time consuming manual process

Employers
When looking to hire both directly or via 
a recruiter the problems are alike. 

Finding the right candidate fast

Poor brand representation

Inefficient communication



By solving the day-to-day 
process of recruiters with 
a simple, intuitive, yet 
powerful platform – 

the hiring experience 

can improve for everyone.  

APPLY NOW

96%
MATCH!



Nvoi’s in a unique position to 
accelerate the solution

Customer base 
We work with some of the largest staffing 
firms the world – and serve clients globally.

Kelly

Adecco

Hudson 

+ 100’s of others

CareerOne
Strategic partner ship with technical team,IP 
and technology.

Industry partners
Deeply embeded with key partners in the 
recruitment industy. 

Bullhorn

RCSA

Linkedin 

+ many others



Phase 1 - Complete 

JXT acquisition 
and restructure

Acquire global customer base, phase out legacy systems, 
restructure operations and recut costbase


Develop product & go to market strategy leveraging 
industry experience and customer insights


Retention of established revenue base

• 

• 

• 



Phase 2 – In progress

Implement product 
development and 
initiate go to market 

Simplified SMB version of product  with self 
serve “Shopify” approach to scale


Migrate existing customer portfolio to an 
improved experience


Scale revenue with low cost to serve

• 

• 

• 



Applicant Tracking

Candidate search

Website

Marketing

Everything 

in one place
Everything designed to work together 
and the experience between recruiters, 
clients and candidates is seamless.

Phase 2 – Preview



A refreshing 
experience for all
An experience designed for everyone involved 
– recruiters, clients and candidates. A fresh 
take on what the recruitment process should 
be and the tools you need to make it a reality.

Hi Sandra! 
This is a reminder for your 3:30pm 
interview at HelloWorld office 
https://goo.gl/maps/cfJ9CewveS
BGGbN16 



Best of luck!

Congratulations, Sandra! 
HelloWorld has offered you the 
role Digital Marketing Officer!

Respond to the job offer here: 
http://offerlink.com.au

Today

Good news, Sandra! 
You have a job interview invitation 
for the role Digital Marketing 
Officer at HelloWorld!

Respond to the interview 
invitation here: 
http://interviewlink.com.au

Yesterday

JXTPhase 2 – Preview



Phase 3

Expansion and global 
rollout in $1b+ market

Simplified SMB version of product with a self serve     
“shopify” approach to scale 



Partner network for global distribution



New product verticals 

• 

• 

• 



Timeline JXT restructure

go to market

Expansion

Q4FY
2020 2021 2021

Q1FY Q2FY Q3FY
2021 2021

Q4FY
2022

Q1FY

Phase 1

Completed

Phase 2

In progress

Phase 3



Board and executive team

Philip 

Crutchfield

Non-Executive Chairman

Steven

Butler

CEO

John

Winters

Non-Executive Director

Tome

Acevski

CTO (CareerOne)

Steven 

Papadopoulos

Non-Executive Director

Richard

Swanton

CRO



Investment summary

Well funded with 
~$4.5m in cash to 
support opportunity

Maintaining established revenue base


Continue to drive operational efficiencies


Significant growth opportunities through 
new product rollout

• 

• 

• 


