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Rules 4.7.3 and 4.10.31 

Appendix 4G 

Key to Disclosures 
Corporate Governance Council Principles and Recommendations 

Introduced 01/07/14  Amended 02/11/15 

Name of entity 

Apollo Consolidated Limited 

ABN / ARBN  Financial year ended: 

13 102 084 917  30 June 2020 

Our corporate governance statement2 for the above period above can be found at:3 

☐ These pages of our annual report:  

R This URL on our website: 

www.apolloconsolidated.com.au/corporate/corporate-governance 

The Corporate Governance Statement is accurate and up to date as at 1 October 2020 and has been 

approved by the board. 

The annexure includes a key to where our corporate governance disclosures can be located. 

Date:  1 October 2020 

Name of Director or Secretary authorising 

lodgement: 

Alex Neuling, Company Secretary 

 

 

1 Under Listing Rule 4.7.3, an entity must lodge with ASX a completed Appendix 4G at the same time as it lodges its annual 
report with ASX. 

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a 
corporate governance statement that meets the requirements of that rule or the URL of the page on its website where such a 
statement is located. The corporate governance statement must disclose the extent to which the entity has followed the 
recommendations set by the ASX Corporate Governance Council during the reporting period. If the entity has not followed a 
recommendation for any part of the reporting period, its corporate governance statement must separately identify that 
recommendation and the period during which it was not followed and state its reasons for not following the recommendation and 
what (if any) alternative governance practices it adopted in lieu of the recommendation during that period. 

Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its 
annual report, it must lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual 
report with ASX. The corporate governance statement must be current as at the effective date specified in that statement for the 
purposes of rule 4.10.3. 
2 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 
which discloses the extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council 
during a particular reporting period. 
3 Mark whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, 
where the entity’s corporate governance statement can be found. You can, if you wish, delete the option which is not applicable. 

Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not 
applicable and just retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and 
you delete the other options, you can also, if you wish, delete the “OR” at the end of the selection. 
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ANNEXURE – KEY TO CORPORATE GOVERNANCE DISCLOSURES 
 Corporate Governance Council recom

m
endation 

W
e have followed the recom

m
endation in full for the whole of the 

period above. W
e have disclosed …

 
W

e have NOT followed the recom
m

endation in full for the whole 
of the period above. W

e have disclosed …
4 

PRINCIPLE 1 – LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT 

1.1 
A listed entity should disclose: 
(a) 

the respective roles and responsibilities of its board and 
management; and 

(b) 
those matters expressly reserved to the board and those 
delegated to management. 

…
 the fact that we follow this recommendation: 

R
 in our Corporate Governance Statement OR 

☐
 

at [insert location] 
…

 and information about the respective roles and responsibilities of 
our board and management (including those matters expressly 
reserved to the board and those delegated to management): 

☐
 

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 

1.2 
A listed entity should: 
(a) 

undertake appropriate checks before appointing a person, or 
putting forward to security holders a candidate for election, 
as a director; and 

(b) 
provide security holders with all material information in its 
possession relevant to a decision on whether or not to elect 
or re-elect a director. 

…
 the fact that we follow this recommendation: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 

1.3 
A listed entity should have a written agreement with each director 
and senior executive setting out the terms of their appointment. 

…
 the fact that we follow this recommendation: 

R
 in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
 

we are an externally managed entity and this recommendation 
is therefore not applicable 

1.4 
The company secretary of a listed entity should be accountable 
directly to the board, through the chair, on all matters to do with the 
proper functioning of the board. 

…
 the fact that we follow this recommendation: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 

 
4 If you have followed all of the Council’s recommendations in full for the whole of the period above, you can, if you wish, delete this column from the form and re-format it. 
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Corporate Governance Council recom
m

endation 
W

e have followed the recom
m

endation in full for the whole of the 
period above. W

e have disclosed …
 

W
e have NOT followed the recom

m
endation in full for the whole 

of the period above. W
e have disclosed …

4 

1.5 
A listed entity should: 
(a) 

have a diversity policy which includes requirements for the 
board or a relevant committee of the board to set 
measurable objectives for achieving gender diversity and to 
assess annually both the objectives and the entity’s progress 
in achieving them; 

(b) 
disclose that policy or a summary of it; and 

(c) 
disclose as at the end of each reporting period the 
measurable objectives for achieving gender diversity set by 
the board or a relevant committee of the board in accordance 
with the entity’s diversity policy and its progress towards 
achieving them and either: 
(1) the respective proportions of men and women on the 

board, in senior executive positions and across the 
whole organisation (including how the entity has defined 
“senior executive” for these purposes); or 

(2) if the entity is a “relevant employer” under the W
orkplace 

Gender Equality Act, the entity’s most recent “Gender 
Equality Indicators”, as defined in and published under 
that Act. 

…
 the fact that we have a diversity policy that complies with 

paragraph (a): 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and a copy of our diversity policy or a summary of it: 

☐
  

at [insert location] 
…

 and the measurable objectives for achieving gender diversity set by 
the board or a relevant committee of the board in accordance with our 
diversity policy and our progress towards achieving them: 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and the information referred to in paragraphs (c)(1) or (2): 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

R
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 

1.6 
A listed entity should: 
(a) 

have and disclose a process for periodically evaluating the 
performance of the board, its committees and individual 
directors; and 

(b) 
disclose, in relation to each reporting period, whether a 
performance evaluation was undertaken in the reporting 
period in accordance with that process. 

…
 the evaluation process referred to in paragraph (a): 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and the information referred to in paragraph (b): 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 
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Corporate Governance Council recom
m

endation 
W

e have followed the recom
m

endation in full for the whole of the 
period above. W

e have disclosed …
 

W
e have NOT followed the recom

m
endation in full for the whole 

of the period above. W
e have disclosed …

4 

1.7 
A listed entity should: 
(a) 

have and disclose a process for periodically evaluating the 
performance of its senior executives; and 

(b) 
disclose, in relation to each reporting period, whether a 
performance evaluation was undertaken in the reporting 
period in accordance with that process. 

…
 the evaluation process referred to in paragraph (a): 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and the information referred to in paragraph (b): 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 
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Corporate Governance Council recom
m

endation 
W

e have followed the recom
m

endation in full for the whole of the 
period above. W

e have disclosed …
 

W
e have NOT followed the recom

m
endation in full for the whole 

of the period above. W
e have disclosed …

4 

PRINCIPLE 2 - STRUCTURE THE BOARD TO ADD VALUE 

2.1 
The board of a listed entity should: 
(a) 

have a nomination committee which: 
(1) has at least three members, a majority of whom are 

independent directors; and 
(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number of 

times the committee met throughout the period and 
the individual attendances of the members at those 
meetings; or 

(b) 
if it does not have a nomination committee, disclose that 
fact and the processes it employs to address board 
succession issues and to ensure that the board has the 
appropriate balance of skills, knowledge, experience, 
independence and diversity to enable it to discharge its 
duties and responsibilities effectively. 

[If the entity complies with paragraph (a):] 
…

 the fact that we have a nomination committee that complies with 
paragraphs (1) and (2): 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and a copy of the charter of the committee: 

☐
  

at [insert location] 
…

 and the information referred to in paragraphs (4) and (5): 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 
[If the entity complies with paragraph (b):] 
…

 the fact that we do not have a nomination committee and the 
processes we employ to address board succession issues and to 
ensure that the board has the appropriate balance of skills, 
knowledge, experience, independence and diversity to enable it to 
discharge its duties and responsibilities effectively: 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

R
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 

2.2 
A listed entity should have and disclose a board skills matrix 
setting out the mix of skills and diversity that the board currently 
has or is looking to achieve in its membership. 

…
 our board skills matrix: 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

R
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 
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Corporate Governance Council recom
m

endation 
W

e have followed the recom
m

endation in full for the whole of the 
period above. W

e have disclosed …
 

W
e have NOT followed the recom

m
endation in full for the whole 

of the period above. W
e have disclosed …

4 

2.3 
A listed entity should disclose: 
(a) 

the names of the directors considered by the board to be 
independent directors; 

(b) 
if a director has an interest, position, association or 
relationship of the type described in Box 2.3 but the board 
is of the opinion that it does not compromise the 
independence of the director, the nature of the interest, 
position, association or relationship in question and an 
explanation of why the board is of that opinion; and 

(c) 
the length of service of each director. 

…
 the names of the directors considered by the board to be 

independent directors: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and, where applicable, the information referred to in paragraph (b): 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and the length of service of each director: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 

2.4 
A majority of the board of a listed entity should be independent 
directors. 

…
 the fact that we follow this recommendation: 

R
   in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
 

we are an externally managed entity and this recommendation 
is therefore not applicable 

2.5 
The chair of the board of a listed entity should be an independent 
director and, in particular, should not be the same person as the 
CEO of the entity. 

…
 the fact that we follow this recommendation: 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

R
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
 

we are an externally managed entity and this recommendation 
is therefore not applicable 

2.6 
A listed entity should have a program for inducting new directors 
and provide appropriate professional development opportunities 
for directors to develop and maintain the skills and knowledge 
needed to perform their role as directors effectively. 

…
 the fact that we follow this recommendation: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 

PRINCIPLE 3 – ACT ETHICALLY AND RESPONSIBLY 

3.1 
A listed entity should: 
(a) 

have a code of conduct for its directors, senior executives 
and employees; and 

(b) 
disclose that code or a summary of it. 

…
 our code of conduct or a summary of it: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 
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Corporate Governance Council recom
m

endation 
W

e have followed the recom
m

endation in full for the whole of the 
period above. W

e have disclosed …
 

W
e have NOT followed the recom

m
endation in full for the whole 

of the period above. W
e have disclosed …

4 

PRINCIPLE 4 – SAFEGUARD INTEGRITY IN CORPORATE REPORTING 

4.1 
The board of a listed entity should: 
(a) 

have an audit committee which: 
(1) has at least three members, all of whom are non-

executive directors and a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, who is not the 
chair of the board, 

and disclose: 
(3) the charter of the committee; 
(4) the relevant qualifications and experience of the 

members of the committee; and 
(5) in relation to each reporting period, the number of 

times the committee met throughout the period and 
the individual attendances of the members at those 
meetings; or 

(b) 
if it does not have an audit committee, disclose that fact 
and the processes it employs that independently verify and 
safeguard the integrity of its corporate reporting, including 
the processes for the appointment and removal of the 
external auditor and the rotation of the audit engagement 
partner. 

[If the entity complies with paragraph (a):] 
…

 the fact that we have an audit committee that complies with 
paragraphs (1) and (2): 

R
 in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and a copy of the charter of the committee: 

☐
  

at [insert location] 
…

 and the information referred to in paragraphs (4) and (5): 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 
[If the entity complies with paragraph (b):] 
…

 the fact that we do not have an audit committee and the processes 
we employ that independently verify and safeguard the integrity of our 
corporate reporting, including the processes for the appointment and 
removal of the external auditor and the rotation of the audit 
engagement partner: 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
 

an explanation why that is so in our Corporate Governance 
Statement 

4.2 
The board of a listed entity should, before it approves the entity’s 
financial statements for a financial period, receive from its CEO 
and CFO a declaration that, in their opinion, the financial records 
of the entity have been properly maintained and that the financial 
statements comply with the appropriate accounting standards 
and give a true and fair view of the financial position and 
performance of the entity and that the opinion has been formed 
on the basis of a sound system of risk management and internal 
control which is operating effectively. 

…
 the fact that we follow this recommendation: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 
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Corporate Governance Council recom
m

endation 
W

e have followed the recom
m

endation in full for the whole of the 
period above. W

e have disclosed …
 

W
e have NOT followed the recom

m
endation in full for the whole 

of the period above. W
e have disclosed …

4 

4.3 
A listed entity that has an AGM should ensure that its external 
auditor attends its AGM and is available to answer questions 
from security holders relevant to the audit. 

…
 the fact that we follow this recommendation: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity that does not hold an 
annual general meeting and this recommendation is therefore 
not applicable 

PRINCIPLE 5 – MAKE TIMELY AND BALANCED DISCLOSURE 

5.1 
A listed entity should: 
(a) 

have a written policy for complying with its continuous 
disclosure obligations under the Listing Rules; and 

(b) 
disclose that policy or a summary of it. 

…
 our continuous disclosure compliance policy or a summary of it: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 

PRINCIPLE 6 – RESPECT THE RIGHTS OF SECURITY HOLDERS 

6.1 
A listed entity should provide information about itself and its 
governance to investors via its website. 

…
 information about us and our governance on our website: 

R
  at www.apolloconsolidate.com.au/corporate/corporate-

governance 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 

6.2 
A listed entity should design and implement an investor relations 
program to facilitate effective two-way communication with 
investors. 

…
 the fact that we follow this recommendation: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 

6.3 
A listed entity should disclose the policies and processes it has in 
place to facilitate and encourage participation at meetings of 
security holders. 

…
 our policies and processes for facilitating and encouraging 

participation at meetings of security holders: 

R
 in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity that does not hold 
periodic meetings of security holders and this recommendation 
is therefore not applicable 

6.4 
A listed entity should give security holders the option to receive 
communications from, and send communications to, the entity 
and its security registry electronically. 

…
 the fact that we follow this recommendation: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 
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Corporate Governance Council recom
m

endation 
W

e have followed the recom
m

endation in full for the whole of the 
period above. W

e have disclosed …
 

W
e have NOT followed the recom

m
endation in full for the whole 

of the period above. W
e have disclosed …

4 

PRINCIPLE 7 – RECOGNISE AND MANAGE RISK 

7.1 
The board of a listed entity should: 
(a) 

have a committee or committees to oversee risk, each of 
which: 
(1) has at least three members, a majority of whom are 

independent directors; and 
(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number of 

times the committee met throughout the period and 
the individual attendances of the members at those 
meetings; or 

(b) 
if it does not have a risk committee or committees that 
satisfy (a) above, disclose that fact and the processes it 
employs for overseeing the entity’s risk management 
framework. 

[If the entity complies with paragraph (a):] 
…

 the fact that we have a committee or committees to oversee risk 
that comply with paragraphs (1) and (2): 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and a copy of the charter of the committee: 

☐
  

at [insert location] 
…

 and the information referred to in paragraphs (4) and (5): 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 
[If the entity complies with paragraph (b):] 
…

 the fact that we do not have a risk committee or committees that 
satisfy (a) and the processes we employ for overseeing our risk 
management framework: 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 

7.2 
The board or a committee of the board should: 
(a) 

review the entity’s risk management framework at least 
annually to satisfy itself that it continues to be sound; and 

(b) 
disclose, in relation to each reporting period, whether such 
a review has taken place. 

…
 the fact that board or a committee of the board reviews the entity’s 

risk management framework at least annually to satisfy itself that it 
continues to be sound: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and that such a review has taken place in the reporting period 
covered by this Appendix 4G: 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 
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Corporate Governance Council recom
m

endation 
W

e have followed the recom
m

endation in full for the whole of the 
period above. W

e have disclosed …
 

W
e have NOT followed the recom

m
endation in full for the whole 

of the period above. W
e have disclosed …

4 

7.3 
A listed entity should disclose: 
(a) 

if it has an internal audit function, how the function is 
structured and what role it performs; or 

(b) 
if it does not have an internal audit function, that fact and 
the processes it employs for evaluating and continually 
improving the effectiveness of its risk management and 
internal control processes. 

[If the entity complies with paragraph (a):] 
…

 how our internal audit function is structured and what role it 
performs: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 
[If the entity complies with paragraph (b):] 
…

 the fact that we do not have an internal audit function and the 
processes we employ for evaluating and continually improving the 
effectiveness of our risk management and internal control processes: 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 

7.4 
A listed entity should disclose whether it has any material 
exposure to economic, environmental and social sustainability 
risks and, if it does, how it manages or intends to manage those 
risks. 

…
 whether we have any material exposure to economic, 

environmental and social sustainability risks and, if we do, how we 
manage or intend to manage those risks: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 
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Corporate Governance Council recom
m

endation 
W

e have followed the recom
m

endation in full for the whole of the 
period above. W

e have disclosed …
 

W
e have NOT followed the recom

m
endation in full for the whole 

of the period above. W
e have disclosed …

4 

PRINCIPLE 8 – REMUNERATE FAIRLY AND RESPONSIBLY 

8.1 
The board of a listed entity should: 
(a) 

have a remuneration committee which: 
(1) has at least three members, a majority of whom are 

independent directors; and 
(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number of 

times the committee met throughout the period and 
the individual attendances of the members at those 
meetings; or 

(b) 
if it does not have a remuneration committee, disclose that 
fact and the processes it employs for setting the level and 
composition of remuneration for directors and senior 
executives and ensuring that such remuneration is 
appropriate and not excessive. 

[If the entity complies with paragraph (a):] 
…

 the fact that we have a remuneration committee that complies with 
paragraphs (1) and (2): 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 
…

 and a copy of the charter of the committee: 

R
  at  www.apolloconsolidated.com.au/corporate/corporate-

governance 
…

 and the information referred to in paragraphs (4) and (5): 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 
[If the entity complies with paragraph (b):] 
…

 the fact that we do not have a remuneration committee and the 
processes we employ for setting the level and composition of 
remuneration for directors and senior executives and ensuring that 
such remuneration is appropriate and not excessive: 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation is 
therefore not applicable 

8.2 
A listed entity should separately disclose its policies and 
practices regarding the remuneration of non-executive directors 
and the remuneration of executive directors and other senior 
executives. 

…
 separately our remuneration policies and practices regarding the 

remuneration of non-executive directors and the remuneration of 
executive directors and other senior executives: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 
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Corporate Governance Council recom
m

endation 
W

e have followed the recom
m

endation in full for the whole of the 
period above. W

e have disclosed …
 

W
e have NOT followed the recom

m
endation in full for the whole 

of the period above. W
e have disclosed …

4 

8.3 
A listed entity which has an equity-based remuneration scheme 
should: 
(a) 

have a policy on whether participants are permitted to 
enter into transactions (whether through the use of 
derivatives or otherwise) which limit the economic risk of 
participating in the scheme; and 

(b) 
disclose that policy or a summary of it. 

…
 our policy on this issue or a summary of it: 

R
  in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement OR 

☐
  

w e do not have an equity-based remuneration scheme and this 
recommendation is therefore not applicable OR 

☐
  

we are an externally managed entity and this recommendation 
is therefore not applicable 

ADDITIONAL DISCLOSURES APPLICABLE TO EXTERNALLY MANAGED LISTED ENTITIES 

- 
Alternative to R

ecom
m

endation 1.1 for externally m
anaged listed 

entities: 

The responsible entity of an externally managed listed entity 
should disclose: 
(a) 

the arrangements between the responsible entity and the 
listed entity for managing the affairs of the listed entity; 

(b) 
the role and responsibility of the board of the responsible 
entity for overseeing those arrangements. 

…
 the information referred to in paragraphs (a) and (b): 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 

- 
Alternative to R

ecom
m

endations 8.1, 8.2 and 8.3 for externally 
m

anaged listed entities: 

An externally managed listed entity should clearly disclose the 
terms governing the remuneration of the manager. 

…
 the terms governing our remuneration as manager of the entity: 

☐
  

in our Corporate Governance Statement OR 

☐
  

at [insert location] 

☐
  

an explanation why that is so in our Corporate Governance 
Statement 

 



 

	
	

2020 Corporate Governance Statement 
 
Introduction 
Apollo Consolidated Limited ("Company") has adopted an extensive system of controls as the basis for 
administration of the Company’s corporate governance policies .The Board of the Company is 
committed to pursuing the genuine spirit of best practice corporate governance objectives in the manner 
most appropriate to the needs and circumstances of the Company. 
The Company’s Corporate Governance manual is available in full on the Company's website at 
www.apolloconsolidated.com.au and contains the following documents: 

Board & Committee Charters  
o Board Charter 
o Audit Committee Charter 
o Nomination Committee Charter 
o Remuneration Committee Charter 

Documentation of Policies & Procedures  
o Code of Conduct 
o Performance Evaluation Processes 
o Continuous Disclosure Policy 
o Risk Management Policy 
o Securities Trading Policy 
o Diversity Policy 
o Whistleblower Protection Policy 
o Anti-Bribery and Anti-Corruption Policy 
o Shareholder Communication Strategy 
o Policy and Procedure for Selection and Appointment of Directors 

 
 
This Corporate Governance Statement outlines the Company’s main corporate governance practices 
and policies in place during the 12-month period ended 30 June 2020 except where indicated otherwise. 
The Company adopts the ASX Corporate Governance Council’s ‘Corporate Governance Principles and 
Recommendations 3rd edition which was published on 27 March 2014 (“ASX Principles and 
Recommendations”). The Company has complied with all the recommendations in the ASX Principles 
and Recommendations unless otherwise stated. 
The Company acknowledges the 4th edition of the ASX Principles and Recommendations published on 
27 February 2019 and notes that it already complies with some of the recommendations in the 4th 
edition. The Company will report against its compliance with the recommendations of the 4th edition in 
the financial year commencing 1 July 2020. 
  



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 

PRINCIPLE 1: LAY SO
LID FO

UNDATIO
NS FO

R M
ANAG

EM
ENT AND O

VERSIG
HT 

ASX Recom
m

endation 1.1: A listed entity should disclose: 

(a) The respective roles and responsibilities of its 
board and m

anagem
ent; and 

(b) Those m
atters expressly reserved to the board and 

those delegated to m
anagem

ent. 

Yes  
The Com

pany has adopted a form
al charter that details the 

respective board and m
anagem

ent functions and responsibilities.  A 
copy of this board charter is available in the governance section of 
the Com

pany's website at www.apolloconsolidated.com
.au 

ASX Recom
m

endation 1.2: A listed entity should: 

(a) undertake appropriate checks before appointing a 
person, or putting forward to security holders a 
candidate for election, as a director; and 

(b) provide security holders with all m
aterial 

inform
ation in its possession relevant to a decision 

on whether or not to elect or re-elect a director. 

Yes 
 The Com

pany has established a Rem
uneration and Nom

ination 
Com

m
ittee 

(“RNC”) 
which 

operates 
under 

the 
Rem

uneration 
Com

m
ittee Charter and Nom

ination Com
m

ittee Charter. Copies of 
both charters are available within the Corporate G

overnance Plan in 
the 

governance 
section 

of 
the 

Com
pany’s 

website 
at 

www.apolloconsolidated.com
.au 

 The Nom
ination Com

m
ittee Charter requires the RNC to undertake 

appropriate checks before appointing a candidate, or putting forward 
to security holders a candidate for election as a Director. 
 All m

aterial inform
ation relevant to whether or not to elect or re-elect 

a director is provided to the Com
pany’s shareholders as part of the 

Notice of M
eeting and explanatory statem

ent for a shareholder 
m

eeting including resolutions related to the election or re-election of 
directors. 
  



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 

ASX Recom
m

endation 1.3: A listed entity should have a 
written agreem

ent with each director and senior executive 
setting out the term

s of their appointm
ent. 

Yes 
The Com

pany’s Nom
ination Com

m
ittee Charter requires that each 

director and senior executive is a party to a written agreem
ent with 

the Com
pany which sets out the term

s of that director/senior 
executive’s appointm

ent. 

The Com
pany has written agreem

ents in place with all m
em

bers of 
the Board of Directors. 

ASX Recom
m

endation 1.4: The com
pany secretary of a 

listed entity should be accountable directly to the board, 
through the chair, on all m

atters to do with the functioning of 
the board. 

Yes 
As detailed in the Board Charter, the Com

pany Secretary is 
accountable directly to the Board, through the Chair, on all m

atters 
related to the functioning of the Board. 

ASX Recom
m

endation 1.5: A listed entity should: 

(a) have a diversity policy which includes requirem
ents 

for the board or a relevant com
m

ittee of the board 
to set m

easurable objectives for achieving gender 
diversity and to assess annually both the objectives 
and the entity’s progress in achieving them

; 
(b) disclose that policy or a sum

m
ary of it; and 

(c) disclose as at the end of each reporting period the 
m

easurable objectives for achieving gender 
diversity set by the board or a relevant com

m
ittee 

of the board in accordance with the entity’s diversity 
policy and its progress towards achieving them

 and 
either: 

1) 
the respective proportions of m

en and 
wom

en on the board, in senior executive 

No 
The Com

pany’s Corporate G
overnance Plan includes a Diversity 

Policy, the term
s of which are available on the Com

pany’s website 
www.apolloconsolidated.com

.au 
The Diversity Policy provides a fram

ework for the Com
pany to 

achieve the following objectives: 
i. 

a diverse and skilled workforce 
ii. 

a workplace culture characterised by inclusive practices and 
behaviours for the benefit of all staff. 

iii. 
im

proved em
ploym

ent and career developm
ent opportunities 

for wom
en, 

iv. 
 a work environm

ent that values and utilises the contributions 
of em

ployees with diverse backgrounds, experiences and 
perspectives.   



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 
positions and across the whole 
organisation (including how the entity has 
defined “senior executive” for these 
purposes) or 

2) 
if the entity is a “relevant em

ployer” under 
the W

orkplace G
ender Equality Act, the 

entity’s m
ost recent “G

ender Equality 
Indicators”, as defined in, and published 
under, that Act. 

v. 
awareness in all staff of their rights and responsibilities with 
regards to fairness, equity and respect for all aspects of 
diversity. 

The Com
pany recognises that a talented and diverse workforce is a 

key com
petitive advantage and that an im

portant contributor to the 
Com

pany's success is the quality, diversity and skills of its people. 
The Com

pany has not set m
easurable objectives with regard to 

diversity, rather the Com
pany is com

m
itted to the em

ploym
ent of the 

highest quality staff regardless of gender, age, ethnicity or cultural 
background. 
The Com

pany currently has 0.5 FTE fem
ale em

ployees in the 
organisation. 

ASX Recom
m

endation 1.6: A listed entity should: 

(a) have and disclose a process for periodically 
evaluating the perform

ance of the board, its 
com

m
ittees and individual directors; and 

(b) disclose in relation to each reporting period, 
whether a perform

ance evaluation was undertaken 
in the reporting period in accordance with that 
process. 

Yes 
The Board Charter and Perform

ance Evaluation policy details the 
process of evaluating the Board, its Com

m
ittees, individual directors 

and senior executives on an annual basis or as appropriate.  The 
Perform

ance Evaluation policy is available within the Corporate 
G

overnance 
Plan 

on 
the 

Com
pany’s 

website 
www.apolloconsolidated.com

.au 

Having regard to the size and stage of developm
ent of the Com

pany 
and its operations, it was not deem

ed necessary to undertake a 
form

al perform
ance evaluation of the Board in the reporting period, it 

is expected that one will be conducted in the 2020-21 Reporting 
Period. 

ASX Recom
m

endation 1.7:  A listed entity should: 
Yes 

The Board Charter and Perform
ance Evaluation policy details the 

process of evaluating the Board, its Com
m

ittees, individual directors 
and senior executives on an annual basis or as appropriate.  The 



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 

(a) have and disclose a process for periodically 
evaluating the perform

ance of its senior executives; 
and 

(b) disclose, in relation to each reporting period, 
whether a perform

ance evaluation was undertaken 
in the reporting period in accordance with that 
process. 

 

Perform
ance Evaluation policy is available within the Corporate 

G
overnance Plan on the Com

pany’s website 
www.apolloconsolidated.com

.au 

Having regard to the size and stage of developm
ent of the 

Com
pany and its operations, it was not deem

ed necessary to 
undertake a form

al perform
ance evaluation of senior executives in 

the reporting period, it is expected that one will be conducted in the 
2020-2021 Reporting Period. 

 

PRINCIPLE 2: STRUCTURE THE BO
ARD TO

 ADD VALUE 

ASX Recom
m

endation 2.1: The board of a listed entity 
should: 

(a) have a nom
ination com

m
ittee which: 

1) 
has at least three m

em
bers, a m

ajority of 
whom

 are independent directors, and 
2) 

is chaired by an independent director, 

and disclose: 

3) 
the charter of the com

m
ittee; 

4) 
the m

em
bers of the com

m
ittee; and 

5) 
as at the end of the reporting period, the 
num

ber of tim
es the com

m
ittee m

et 
throughout the period and the individual 

No 
The Board has a Rem

uneration and Nom
ination Com

m
ittee with the 

following m
em

bers: 
Nam

e 
Independent? 

Roger Steinepreis (Chairm
an of RNC) 

Yes 
Robert G

herghetta  
Yes 

Anthony Jam
es  

Yes 

The RNC is chaired by M
r Roger Steinepreis, who until 28 February 

2020 was not considered to be an independent director by virtue of 
his being a substantial shareholder until that date.  Notwithstanding 
this, the Board considers that M

r Steinepreis is the Director best 
qualified to discharge the duties and responsibilities of that role.  
The Board and its Com

m
ittees will continue will continue to evaluate 

the need for additional processes as its activities progress. 



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 
attendances of the m

em
bers at those 

m
eetings; or 

(b) if it does not have a nom
ination com

m
ittee, disclose 

that fact and the processes it em
ploys to address 

board succession issues and to ensure that the 
board has the appropriate balance of skills 
knowledge, experience, independence and diversity 
to enable it to discharge its duties and 
responsibilities effectively. 

The RNC has not m
et separately during the reporting period, with 

RNC m
atters being dealt with during full Board m

eetings as 
necessary. 

The charter of the RNC is included in the Corporate G
overnance 

Plan available on the Com
pany’s website at 

www.apolloconsolidated.com
.au 

ASX Recom
m

endation 2.2: A listed entity should have 
and disclose a board skills m

atrix setting out the m
ix of 

skills and diversity that the board currently has or is looking 
to achieve in its m

em
bership. 

No 
The Com

pany’s Corporate G
overnance Plan requires the Com

pany 
to have a board skills m

atrix which covers the following areas of 
knowledge and experience: 

• 
G

eology 
• 

Health, Safety and Environm
ent 

• 
Com

m
ercial 

• 
Legal 

• 
Com

m
unications 

• 
Finance (M

arkets) 
• 

Finance (Accounting) 
• 

Country specific operational  

The Board believes that having a diverse m
ix of experience, gender 

and culture across the Board leads to better outcom
es for the 

Com
pany and the shareholders, and the Board is com

fortable with 
the skills m

atrix represented by the current Board.  

ASX Recom
m

endation 2.3: A listed entity should disclose: 
Yes 

At the date of this report, the Board consists of: 



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 

(a) the nam
es of the directors considered by the board 

to be independent directors; 
(b) if a director has an interest, position, association or 

relationship of the type described in Box 2.3 but the 
board is of the opinion that it does not com

prom
ise 

the independence of the directory, the nature of the 
interest, position, association or relationship in 
question and an explanation of why the board is of 
that opinion; and 

(c) the length and service of each director 

Nam
e 

Role 
Independent? 

Date 
appointed 

Roger 
Steinepreis 

Non-
Executive 
Chairm

an 

Yes * 
9 August 
2009 

Nick Castleden 
M

anaging 
Director 

No 
9 August 
2009 

Tony Jam
es 

Non-
Executive 
Director 

Yes 
17 April 2018 

Robert 
G

herghetta 
Non-
Executive 
Director 

Yes 
15 April 2012 

G
eorge Ventouras, a Non-Executive, Independent director also 

held a position on the Board until 1 O
ctober 2018. 

* Roger Steinepreis is considered to be independent from
 28 

February 2020 from
 when he ceased to be or associated with, a 

substantial security holder of the Com
pany.  

ASX Recom
m

endation 2.4: A m
ajority of the board of a 

listed entity should be independent 
Yes 

As shown in the table above, at the date of this report and during 
the reporting period, the Board has and has had a m

ajority of 
independent directors based on the Com

pany’s definition of 
independence which is published in the Corporate G

overnance Plan 
on the Com

pany’s website www.apolloconsolidated.com
.au 

The Board will continue to review its com
position to ensure it 

rem
ains appropriate to the Com

pany’s circum
stances, size and 

stage of developm
ent. 



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 

ASX Recom
m

endation 2.5: The chair of the board of a 
listed entity should be an independent director, and, in 
particular, should not be the sam

e person as the CEO
 of 

the entity. 

No 
The Com

pany’s chair of the board is M
r. Roger Steinepreis who 

was not considered to be independent by reason of being a 
substantial shareholder in the Com

pany until 28 February 2020 
from

 which date he is considered to be independent.. 

The position of CEO
 is held by M

r. Nick Castleden. 

ASX Recom
m

endation 2.6: A listed entity should have a 
program

 for inducting new directors and provide appropriate 
professional developm

ent opportunities for directors to 
develop and m

aintain the skills and knowledge needed to 
perform

 their role as directors effectively. 

Yes 
As set out in the Board Charter, the Com

pany Secretary is 
responsible for the facilitation of the induction and professional 
developm

ent of the directors. 

 

PRINCIPLE 3: ACT ETHICALLY AND RESPO
NSIBLY 

ASX Recom
m

endation 3.1: A listed entity should: 

(a) have a code of conduct for its directors, senior 
executives and em

ployees; and 
(b) disclose that code or a sum

m
ary of it 

• 
 

Yes 
The Com

pany has established a code of conduct that sets out the 
principles covering appropriate conduct in a variety of contexts and 
outlines the m

inim
um

 standard of behaviour expected from
 

Directors and em
ployees. 

A copy of the Com
pany’s code of conduct is available in the 

governance section of the Com
pany's website at 

www.apolloconsolidated.com
.au 

PRINCIPLE 4: SAFEG
UARD INTEG

RITY IN CO
RPO

RATE REPO
RTING

 



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 

ASX Recom
m

endation 4.1: The board of a listed entity 
should: 

(a) have an audit com
m

ittee which: 
1) 

has at least three m
em

bers, all of whom
 

are non-executive directors and a m
ajority 

of whom
 are independent directors; and 

2) 
is chaired by an independent director, who 
is not the chair of the board, 

and disclose: 
3) 

the charter of the com
m

ittee; 
4) 

the relevant qualifications and experience 
of the m

em
bers of the com

m
ittee; and 

5) 
in relation to each reporting period, the 
num

ber of tim
es the com

m
ittee m

et 
throughout the period and the individual 
attendances of the m

em
bers at those 

m
eetings; or 

(b) if it does not have an audit com
m

ittee, disclose that 
fact and the processes it em

ploys that 
independently verify and safeguard the integrity of 
its corporate reporting, including the processes for 
the appointm

ent and rem
oval of the external auditor 

and the rotation of the audit partner.	

Yes 
The Board has established an Audit Com

m
ittee and adopted a 

charter that sets out the Audit Com
m

ittee's purpose, com
position, 

duties and responsibilities.  The role of the Audit Com
m

ittee is to 
assist the Board in m

onitoring and reviewing any m
atters of 

significance affecting financial reporting and com
pliance. 

A copy of the charter of the Audit Com
m

ittee is available in the 
governance section of the Com

pany's website at 
www.apolloconsolidated.com

.au 

The qualifications, experience and attendance of the m
em

bers of 
the Audit Com

m
ittee are detailed in the Directors’ Report of the 

2020 Annual Report. 

 ASX Recom
m

endation 4.2: The board of a listed entity 
should, before it approves the entity’s financial statem

ents 

 Yes 

 The Audit and Risk Com
m

ittee Charter details the duties and 
responsibilities of the Audit Com

m
ittee and requires that the 

Com
m

ittee ensures that, before the Board approves the Com
pany’s 



APO
LLO

 CO
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ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 
for a financial period, receive from

 its CEO
 and CFO

 a 
declaration that, in their opinion, the financial records of the 
entity have been properly m

aintained and that the financial 
statem

ents com
ply with the appropriate accounting 

standards and give a true and fair view of the financial 
position and perform

ance of the entity and that the opinion 
has been form

ed on the basis of a sound system
 of risk 

m
anagem

ent and internal control which is operating 
effectively. 

financial statem
ents for a period, the CEO

 and CEO
 have m

ade a 
declaration in line with those included in ASX Recom

m
endation 4.2. 

  

ASX Recom
m

endation 4.3: A listed entity that has an 
AG

M
 should ensure that its external auditor attends its 

AG
M

 and is available to answers questions from
 security 

holders relevant to the audit. 

Yes 
The Audit and Risk Com

m
ittee Charter deals with the requirem

ent 
to ensure that the external auditor attends the Com

pany’s AG
M

 and 
is available to answer questions from

 the security holders. 

 

PRINCIPLE 5: M
AKE TIM

ELY AND BALANCED DISCLO
SURE 

ASX Recom
m

endation 5.1: A listed entity should: 

(a) have a written policy for com
plying with its 

continuous disclosure obligations under the Listing 
Rules; and 

(b) disclose that policy or a sum
m

ary of it. 

Yes 
The Com

pany has established a continuous disclosure policy which 
is designed to guide com

pliance with ASX Listing Rule disclosure 
requirem

ents and to ensure that all directors, senior executives and 
em

ployees of the Com
pany understand their responsibilities under 

the policy. The Board has designated the Com
pany Secretary as 

the person responsible for ensuring that this policy is im
plem

ented 
and enforced and that all required price sensitive inform

ation is 
disclosed to the ASX as required. 

In accordance with the Com
pany's continuous disclosure policy, all 

inform
ation provided to ASX for release to the m

arket will be posted 



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 
to its website at www.apolloconsolidated.com

.au after ASX confirm
s 

an announcem
ent has been m

ade. 

A copy of the continuous disclosure policy is available in the 
governance section of the Com

pany's website at 
www.apolloconsolidated.com

.au 

PRINCIPLE 6: RESPECT THE RIG
HTS O

F SHAREHO
LDERS 

ASX Recom
m

endation 6.1: A listed entity should provide 
inform

ation about itself and its governance to investors via 
its website. 

Yes 
The Com

pany’s Corporate G
overnance Plan and this Corporate 

G
overnance Statem

ent are available on the Com
pany’s website at: 

www.apolloconsolidated.com
.au/corporate/corporate-governance 

ASX Recom
m

endation 6.2: A listed entity should design 
and im

plem
ent an investor relations program

 to facilitate 
effective two-way com

m
unication with investors. 

Yes 
The Com

pany has adopted a Shareholder Com
m

unication Strategy, 
details of which are included in its Corporate G

overnance Plan on 
the Com

pany’s website at 
www.apolloconsolidated.com

.au/corporate/corporate-governance  

The Com
pany has provided inform

ation about the Com
pany 

generally for the benefit of its shareholders and m
arket participants 

(am
ong others) on the Com

pany's website at 
www.apolloconsolidated.com

.au and all inform
ation provided to 

ASX for release to the m
arket will be posted to its website at 

www.apolloconsolidated.com
.au after ASX confirm

s an 
announcem

ent has been m
ade. 



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 

ASX Recom
m

endation 6.3: A listed entity should disclose 
the policies and processes it has in place to facilitate and 
encourage participation at m

eetings of security holders. 

Yes 
The Com

pany has adopted a Shareholder Com
m

unication Strategy, 
details of which are included in its Corporate G

overnance Plan on 
the Com

pany’s website at 
www.apolloconsolidated.com

.au/corporate/corporate-governance  

Notices of m
eetings are m

ailed to all shareholders, unless they 
have elected not to receive a copy, and are also available via the 
Com

pany’s website. 

ASX Recom
m

endation 6.4: A listed entity should give 
security holders the option to receive com

m
unications from

, 
and send com

m
unications to, the entity and its security 

registry electronically 

Yes 
Security holders can sign up to receive em

ail com
m

unications 
through the Com

pany website. 

Security holders can nom
inate their com

m
unication preferences 

with the Com
pany’s security registry, which includes the option for 

electronic com
m

unications. 

PRINCIPLE 7: RECO
G

NISE AND M
ANAG

E RISK 

ASX Recom
m

endation 7.1: The board of a listed entity 
should: 

(a) have a com
m

ittee or com
m

ittees to oversee risk, 
each of which: 

1) has at least three m
em

bers, a m
ajority of 

whom
 are independent directors; and 

2) is chaired by an independent director 
 and disclose: 

No 
As discussed above at ASX Recom

m
endation 4.1, the Audit 

Com
m

ittee operates under the Audit and Risk Com
m

ittee Charter, 
which is available within the Corporate G

overnance Plan on the 
Com

pany’s website www.apolloconsolidated.com
.au 

 The com
position of the Audit Com

m
ittee and qualifications, 

experience and attendance of its m
em

bers has been addressed 
above. 



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 
3) the charter of the com

m
ittee; 

4) the m
em

bers of the com
m

ittee; and 
5) as at the end of each reporting period, the 

num
ber of tim

es the com
m

ittee m
et throughout 

the period and the individual attendances of 
the m

em
bers at those m

eetings; or 
  

(b) if it does not have a risk com
m

ittee or com
m

ittees 
that satisfy (a) above, disclose that fact and the 
processes it em

ploys for overseeing the entity’s risk 
m

anagem
ent fram

ework. 

ASX Recom
m

endation 7.2: The board or a com
m

ittee of 
the board should: 

(a) review the entity’s risk m
anagem

ent fram
ework at 

least annually to satisfy itself that it continues to be 
sound; and 

(b) disclose, in relation to each reporting period, 
whether such a review has taken place. 

Yes 
The Com

pany is com
m

itted to the identification, m
onitoring and 

m
anagem

ent of risks associated with its business activities and has 
established policies, in relation to the im

plem
entation of practical 

and effective control system
s.  The Com

pany has established a 
Risk M

anagem
ent Policy, which is available within the Corporate 

G
overnance Plan on the Com

pany’s website 
www.apolloconsolidated.com

.au 

The Board (via the Audit and Risk Com
m

ittee) has delegated the 
responsibility for undertaking and assessing risk m

anagem
ent and 

internal control effectiveness to m
anagem

ent. 

The Audit and Risk Com
m

ittee has received declarations from
 the 

CEO
 and CFO

 for the financial year ended 30 June 2020 that their 
view provided on the Com

pany’s financial report is founded on a 
sound system

 of risk m
anagem

ent and internal com
pliance and 

control which im
plem

ents the financial policies adopted by the 
Board and that the Com

pany’s risk m
anagem

ent and internal 



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 
com

pliance and control system
 is operating effectively in all m

aterial 
respects.  

ASX Recom
m

endation 7.3: A listed entity should disclose: 

(a) if it has an internal audit function, how the function 
is structured and what role it perform

s; or 
   

(b) if it does not have an internal audit function, that 
fact and the processes it em

ploys for evaluating 
and continually im

proving the effectiveness of its 
risk m

anagem
ent and internal control processes. 

Yes 
The Com

pany does not currently have an internal audit function. 

The Audit and Risk Com
m

ittee is responsible for ensuring that 
sound risk m

anagem
ent strategies and policies are in place for the 

Com
pany. The Com

m
ittee has responsibility for identifying and 

overseeing m
ajor risk areas and that system

s are in place to 
m

anage them
, and report to the Board as and when appropriate. 

The Com
m

ittee is required to develop and m
aintain a risk register 

that identifies the risks to the Com
pany and its operation and 

assesses the likelihood of their occurrence. As discussed above, 
the Com

m
ittee also m

onitors and reviews and m
atters of 

significance affecting financial reporting and com
pliance. 

Under the Com
pany’s Risk M

anagem
ent Policy, the responsibility 

for undertaking and assessing risk m
anagem

ent and internal control 
effectiveness is delegated to m

anagem
ent. M

anagem
ent are 

required to assess risk m
anagem

ent and associated internal 
com

pliance and control procedures and report back to the Audit 
Com

m
ittee on whether risks are being m

anaged effectively. 

ASX Recom
m

endation 7.4: A listed entity should disclose 
whether it has any m

aterial exposure to econom
ic, 

environm
ental and social sustainability risks and, if it does, 

how it m
anages or intends to m

anage those risks. 

Yes 
The Com

pany undertakes m
ineral exploration activities and 

consequently faces risks to its business from
 econom

ic, 
environm

ental, regulatory and social sustainability risks.   



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 

PRINCIPLE 8: REM
UNERATE FAIRLY AND RESPO

NSIBLY 

ASX Recom
m

endation 8.1: The board of a listed entity 
should: 

(a) have a rem
uneration com

m
ittee which: 

1. 
has at least three m

em
bers, a m

ajority of 
whom

 are independent directors; and 
2. 

is chaired by an independent director, 
and disclose 

3. 
the charter of the com

m
ittee; 

4. 
the m

em
bers of the com

m
ittee; and 

5. 
as at the end of each reporting period, the 
num

ber of tim
es the com

m
ittee m

et 
throughout the period and the individual 
attendances of the m

em
bers at those 

m
eetings; or 

(b) if it does not have a rem
uneration com

m
ittee, 

disclose that fact and the processes it em
ploys for 

setting the level and com
position of rem

uneration 
for directors and senior executives and ensuring 
that such rem

uneration is appropriate and not 
excessive. 

No 
The Board has established a joint Rem

uneration and Nom
ination 

Com
m

ittee (RNC), the details of which are discussed above.  The 
Rem

uneration Com
m

ittee Charter is available within the Corporate 
G

overnance Plan in the governance section of the Com
pany's 

website at www.apolloconsolidated.com
.au.   

 The current com
position of the RNC is as set out below. 

Nam
e 

Independent? 
Roger Steinepreis (Chairm

an of 
RNC) 

Yes 

Anthony Jam
es 

Yes 
Robert G

herghetta 
Yes 

The RNC is chaired by M
r Roger Steinepreis, who was not 

considered to be an independent director by virtue of his being a 
substantial shareholder until 28 February 2020. Notwithstanding 
this, the Board considers that M

r Steinepreis is the Director best 
qualified to discharge the duties and responsibilities of that role. The 
Board and its Com

m
ittees will continue will continue to evaluate the 

need for additional processes as its activities progress. 

The RNC has not m
et separately during the reporting period, with 

RNC m
atters being dealt with during full Board m

eetings as 
necessary. 

The charter of the RNC is included in the Corporate G
overnance 

Plan available on the Com
pany’s website at 

www.apolloconsolidated.com
.au 



APO
LLO

 CO
NSO

LIDATED LIM
ITED 

ABN
 13 102 084 917 

A
dditional Securities Exchange Inform

ation 
 ASX Recom

m
endation  

Com
ply (Yes/No) 

Explanation 

ASX Recom
m

endation 8.2: A listed entity should 
separately disclose its policies and practices regarding the 
rem

uneration of non-executive directors and other senior 
executives. 

Yes 
 Key term

s of the Executive Services Agreem
ent ) with its M

anaging 
Director, M

r Castleden, have been disclosed in the Com
pany’s 

2020 Rem
uneration Report. 

 Non-Executive Directors are paid a fixed annual fee for their 
services to Com

pany. 
 

ASX Recom
m

endation 8.3: A listed entity which has an 
equity-based rem

uneration schem
e should: 

(a) have a policy on whether participants are perm
itted 

to enter into transactions (whether through the use 
of derivatives or otherwise) which lim

it the 
econom

ic risk of participating in the schem
e; and 

(b) disclose that policy or a sum
m

ary of it. 

Yes 
The Com

pany does not currently have an active shareholder 
approved equity based rem

uneration schem
e. 

Equity issues are m
ade subject to shareholder approval on a case-

by-case basis. 

    


