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Form 603 
Corporations Act 2001 

Section 671B 
 

Notice of initial substantial holder 

 

To  Company Name/Scheme Resource Equipment Limited  

 

ACN/ARSN 098 812 492 

 

1. Details of substantial holder (1) 

Name Roderick Andrew Hayes and Elaina May Hayes  

ACN/ARSN (if applicable)  

  

The holder became a substantial holder on 28/11/2014  

 

2. Details of voting power 

The total number of votes attached to all the voting shares in the company or voting interests in the scheme that the substantial holder or an associate (2) had a 

relevant interest (3) in on the date the substantial holder became a substantial holder are as follows: 

 Class of securities (4) Number of securities Person’s votes (5) Voting power (6)  

 
Fully paid ordinary shares 
(ORD) 

44,659,149 ORD 44,659,149 10.05%  

      

 

3. Details of relevant interests 

The nature of the relevant interest the substantial holder or an associate had in the following voting securities on the date the substantial holder became a  

substantial holder are as follows: 

 Holder of relevant interest Nature of relevant interest (7) Class and number of securities  

 Roderick Andrew Hayes 

Ashsky Pty Ltd ACN 128 345 406 
(Ashsky) is the registered holder of fully 
paid ordinary shares, acquired pursuant 
to the share sale deed in Annexure A. 
The holder has a relevant interest in the 
shares held by Ashsky, pursuant to 
s608(3)(b) of the Corporations Act 2001 

44,449,226 ORD  

 
Roderick Andrew Hayes and Elaina 
May Hayes (jointly) 

Registered holder of fully paid shares, 
acquired on market. 

219,923 ORD  

 

4. Details of present registered holders 

The persons registered as holders of the securities referred to in paragraph 3 above are as follows: 

 
Holder of relevant 
interest 

Registered holder of 
securities 

Person entitled to be 
registered as holder (8) 

Class and number 
of securities 

 

 Roderick Andrew Hayes Ashsky  Ashsky  44,449,226 ORD  

 
Roderick Andrew Hayes and 
Elaina May Hayes (jointly) 

Roderick Andrew Hayes and 
Elaina May Hayes (jointly) 

Roderick Andrew Hayes and 
Elaina May Hayes (jointly) 

219,923 ORD  

 

5. Consideration 

The consideration paid for each relevant interest referred to in paragraph 3 above, and acquired in the four months prior to the day that the substantial holder  

became a substantial holder is as follows: 

 
Holder of relevant 
interest 

Date of acquisition Consideration (9) 
Class and number 

of securities 
 

   Cash Non-cash   

 
Roderick Andrew Hayes and 
Elaina May Hayes (jointly) 

2 October 2014 
$0.14 per share ($16,520 total 
consideration) 

118,000 ORD 
 
 

 
Roderick Andrew Hayes and 
Elaina May Hayes (jointly) 

2 October 2014 
$0.145 per share ($6508.33 total 
consideration) 

44,885 ORD  



 

 

 
Roderick Andrew Hayes and 
Elaina May Hayes (jointly) 

2 October 2014 
$0.135 per share ($7,700.13 total 
consideration) 

57,038 ORD  

 Roderick Andrew Hayes 28 November 22014 

1,166,667 fully paid ordinary 
shares in the capital of RAMPS 
Australia Pty Ltd ACN 123 937 
520 (provided by Ashsky) 

44,449,226 ORD  
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6. Associates 

The reasons the persons named in paragraph 3 above are associates of the substantial holder are as follows: 

 

 Name and ACN/ARSN (if applicable) Nature of association  

 Roderick Andrew Hayes  Acting in concert in relation to the Company, with Elaina May Hayes.  

 Elaina May Hayes Acting in concert in relation to the Company, with Roderick Andrew Hayes.  

 

7. Addresses 

The addresses of persons named in this form are as follows: 

 

 Name Address  

 Ashsky Suite 1401, Level 14, 203 Robina Town Centre Drive, Robina, QLD, Australia 4226  

 Roderick Andrew Hayes 87 Berganns Road, Witta QLD 4552  

 Elaina May Hayes 87 Berganns Road, Witta QLD 4552  

 

  

Signature 

  

print name See Annexure B capacity  

sign here  date      /     /      

 

DIRECTIONS 

(1) If there are a number of substantial holders with similar or related relevant interests (eg. a corporation and its related corporations, or the manager and 
trustee of an equity trust), the names could be included in an annexure to the form.  If the relevant interests of a group of persons are essentially similar, 
they may be referred to throughout the form as a specifically named group if the membership of each group, with the names and addresses of members 
is clearly set out in paragraph 7 of the form. 

(2) See the definition of "associate" in section 9 of the Corporations Act 2001. 

(3) See the definition of "relevant interest" in sections 608 and 671B(7) of the Corporations Act 2001. 

(4) The voting shares of a company constitute one class unless divided into separate classes. 

(5) The total number of votes attached to all the voting shares in the company or voting interests in the scheme (if any) that the person or an associate has a 
relevant interest in. 

(6) The person’s votes divided by the total votes in the body corporate or scheme multiplied by 100. 

(7) Include details of: 

 (a) any relevant agreement or other circumstances by which the relevant interest was acquired.  If subsection 671B(4) applies, a copy of any 
document setting out the terms of any relevant agreement, and a statement by the person giving full and accurate details of any contract, 
scheme or arrangement, must accompany this form, together with a written statement certifying this contract, scheme or arrangement; and 

 (b) any qualification of the power of a person to exercise, control the exercise of, or influence the exercise of, the voting powers or disposal of the 
securities to which the relevant interest relates (indicating clearly the particular securities to which the qualification applies). 

 See the definition of "relevant agreement" in section 9 of the Corporations Act 2001. 

(8) If the substantial holder is unable to determine the identity of the person (eg. if the relevant interest arises because of an option) write “unknown.’” 

(9) Details of the consideration must include any and all benefits, moneys and other, that any person from whom a relevant interest was acquired has, or 
may, become entitled to receive in relation to that acquisition.  Details must be included even if the benefit is conditional on the happening or not of a 
contingency.  Details must be included of any benefit paid on behalf of the substantial holder or its associate in relation to the acquisitions, even if they 
are not paid directly to the person from whom the relevant interest was acquired. 

 

 























































































































































































2014 2013

$ $

Revenue  30,655,293  34,667,603 

Other income  784,048  447,839 

Raw materials and consumables used (12,079,176) (12,137,944)

Employee benefits expense (9,549,627) (11,607,284)

Freight and cartage (393,318) (567,010)

Depreciation and amortisation expense (1,719,849) (1,588,379)

Finance costs (211,949) (272,062)

Other expenses (2,027,227) (2,058,029)

Profit before income tax  5,458,195  6,884,734 

Tax (expense)/income (1,658,400) (2,020,552)
Profit for the year  3,799,795  4,864,182 

CAMPBELL MINING SERVICES PTY LTD

ABN: 14 100 097 112

STATEMENT OF PROFIT OR LOSS

FOR THE YEAR ENDED 30 JUNE 2014

Draft and Unaudited



2014 2013

$ $

ASSETS

CURRENT ASSETS

Cash and cash equivalents  935,143  1,274,331 

Trade and other receivables  5,486,908  9,054,429 

Work in progress  268,784 - 

Other current assets  135,140  130,500 

TOTAL CURRENT ASSETS  6,825,975  10,459,260 

NON-CURRENT ASSETS

Property, plant and equipment  11,639,161  11,014,975 

Deferred tax assets  288,281  347,438 

Intangible assets  3,533,146  3,533,145 

Other non-current assets  65,788  6,373 

TOTAL NON-CURRENT ASSETS  15,526,376  14,901,931 
TOTAL ASSETS  22,352,351  25,361,191 

LIABILITIES

CURRENT LIABILITIES

Trade and other payables  3,610,446  2,626,462 

Borrowings  2,057,631  1,980,116 

Current tax liabilities  118,656  706,837 

Provisions  118,297  90,246 

TOTAL CURRENT LIABILITIES  5,905,030  5,403,661 

NON-CURRENT LIABILITIES

Borrowings  1,849,061  1,627,547 

Provisions  194,565  168,439 

TOTAL NON-CURRENT LIABILITIES  2,043,626  1,795,986 
TOTAL LIABILITIES  7,948,656  7,199,647 

NET ASSETS  14,403,695  18,161,544 

EQUITY

Issued capital  3,500,000  3,500,000 

Retained earnings  10,903,695  14,661,544 
TOTAL EQUITY  14,403,695  18,161,544 

CAMPBELL MINING SERVICES PTY LTD

ABN: 14 100 097 112

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2014

Draft and Unaudited
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 Document name 

1.  1.1-A, B Group Structure Diagram 

2.  1.4 Minutes and Share Certificates – RAMPS 

3.  1.4 Minutes and Share Certificates – RAMPS - Signed 

4.  1.4-A Shareholders Agreement (signed on 31 March 2014) 

5.  1.4-A Shareholders Agreement –Signed  

6.  1.4-B, C CMS D Minutes 

7.  1.4-B, C CMS M Minutes 

8.  1.4 Company Details Report – RAMPS 

9.  1.4-D CMS Register of Members 

10.  2.1 HQ-MW-10060 Labour Hire Leightons 

11.  2.1 HQ-MW-10060 Labour Hire Variation Leightons 

12.  2.1 Polishing Dam Rio Tinto Alcan Agreement 

13.  2.2 Pioneer Supply Agreement – NPS 2nd DFT 

14.  2.5 Glencore Collinsville Pump Crew Tender 

15.  2.5 Glencore Pump Crew Services Pro Forma Contract 

16.  2.5 Glencore Pump Crew Services Scope of Works REVB 

17.  2.9 Service Agreement Registration 

18.  3.1 Elev8 Agreement 

19.  5.1-a Charge #20111290107062-Details of Charge 

20.  5.1-a Charge #20111290107062 

21.  5.1-a Charge #201201250113520 

22.  5.1-a #201201250113520 – Details of Charge 

23.  5.1-A NAB – Last amendments to Financing Agreement 

24.  5.1-A NAB – Original Financing Agreement 

25.  5.1-B Toyota Financing Agreement 

26.  5.1-B Toyota Financing Terms and Conditions 
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 Document name 

27.  5.1-C PPSR Summary 05-02-14 

28.  6.1 CMS Audited Financials 2012 

29.  6.1 CMS Audited Financials 2013 

30.  6.1-A 30 June 2011 –prior to financial roll over (Letters subfolder which contains 13 items) 

31.  6.1-A 30 June 2011 –prior to financial roll over (Payment Summaries which contains 218 subfolder) 

32.  6.1-A 30 June 2012 –prior to 2012 financial year roll over (Letters subfolder which contains 13 items) 

33.  6.1-A 30 June 2012 –prior to 2012 financial year roll over (Payment Summaries subfolder which contains 
405 items) 

34.  6.1-A 30 June 2012 –prior to 2012 financial year roll over (Spreadsheet subfolder which contains 298 
items) 

35.  6.1-A 30 June 2013 –prior to 2013 financial year roll over (Letters subfolder which contains 13 items) 

36.  6.1-A 30 June 2013 –prior to 2013 financial year roll over (Payment Summaries subfolder which contains 
586 items) 

37.  6.1-A 30 June 2013 –prior to 2013 financial year roll over (Spreadsheet subfolder which contains 299 
items) 

38.  6.1-A 30 June 2014 Accounts Completion (Letters subfolder which contains 13 items) 

39.  6.1-A 30 June 2014 Accounts Completion (Payment Summaries which contains 723 items) 

40.  6.1-A 30 June 2014 Accounts Completion (Spreadsheet Summaries which contains 299 items) 

41.  
6.1-B -Account 1-1110 

42.  
6.1-B Account 1-1115 

43.  
6.1-B Account 1-1140 

44.  
6.1-B Account 1-1200 

45.  
6.1-B Account 1-1201 

46.  
6.1-B Account 1-1202 

47.  
6.1-B Account 1-1300 

48.  
6.1-B Account 1-1405 

49.  
6.1-B Account 1-1700 

50.  
6.1-B Account 1-1810 
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 Document name 

51.  
6.1-B Account 1-5705 

52.  
6.1-B Account 1-6520 

53.  
6.1-B Account 1-6570 

54.  
6.1-B Account 1-6580 

55.  
6.1-B Account 1-6590 

56.  
6.1-B Account 1-6600 

57.  
6.1-B Account 1-6610 

58.  
6.1-B Account 1-6620 

59.  
6.1-B Account 1-6630 

60.  
6.1-B Account 1-6640 

61.  
6.1-B Account 1-6650 

62.  
6.1-B Account 1-6660 

63.  
6.1-B Account 1-6680 

64.  
6.1-B Account 1-6690 

65.  
6.1-B Account 1-7006 

66.  
6.1-B Account 1-7007 

67.  
6.1-B Account 1-7008 

68.  
6.1-B Account 1-7009 

69.  
6.1-B Account 1-8100 

70.  
6.1-B Account 1-8110 

71.  
6.1-B Account 2-1110 

72.  
6.1-B Account 2-1120 

73.  
6.1-B Account 2-1130 

74.  
6.1-B Account 2-1140 

75.  
6.1-B Account 2-1200 

76.  
6.1-B Account 2-1205 
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 Document name 

77.  
6.1-B Account 2-1211 

78.  
6.1-B Account 2-1260 

79.  
6.1-B Account 2-1335 

80.  
6.1-B Account 2-1341 

81.  
6.1-B Account 2-1349 

82.  
6.1-B Account 2-1385 

83.  
6.1-B Account 2-1386 

84.  
6.1-B Account 2-1387 

85.  
6.1-B Account 2-1388 

86.  
6.1-B Account 2-1389 

87.  
6.1-B Account 2-1420 

88.  
6.1-B Account 2-1430 

89.  
6.1-B Account 2-1440 

90.  
6.1-B Account 2-1441 

91.  
6.1-B Account 2-1446 

92.  
6.1-B Account 2-1527 

93.  
6.1-B Account 2-1528 

94.  
6.1-B Account 2-1529 

95.  
6.1-B Account 2-1530 

96.  
6.1-B Account 2-1532 

97.  
6.1-B Account 2-1540 

98.  
6.1-B Account 2-2100 

99.  
6.1-B Account 2-3500 

100.  
6.1-B Account 2-3542 

101.  
6.1-B Account 2-3544 

102.  
6.1-B Account 2-3545 
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 Document name 

103.  
6.1-B Account 2-3546 

104.  
6.1-B Account 2-3547 

105.  
6.1-B Account 2-3548 

106.  
6.1-B Account 2-3549 

107.  
6.1-B Account 2-3550 

108.  
6.1-B Account 2-3560 

109.  
6.1-B Account 2-3570 

110.  
6.1-B Account 2-3580 

111.  
6.1-B Account 2-3590 

112.  
6.1-B Account 2-3600 

113.  
6.1-B Account 2-3610 

114.  
6.1-B Account 2-4010 

115.  
6.1-B Account 2-4020 

116.  
6.1-B Account 2-4030 

117.  
6.1-B Account 2-4040 

118.  
6.1-B Account 2-4050 

119.  
6.1-B Account 2-4060 

120.  6.1-C Fixed Asset Register Plant – 30 June 2014 

121.  6.1-C Fixed Asset Register Pool – 30 June 2014 

122.  6.1-D Company tax returns 2011 

123.  6.1-D Company tax return 2012 

124.  6.1-D Company tax return 2013 

125.  6.1- D Company tax returns 2013 RAMPS  

126.  6.1- D Company tax returns 2014 RAMPS 

127.  6.1-D Financial reports 2013 - RAMPS 

128.  6.1-D Financial reports 2014 – RAMPS 
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 Document name 

129.  6.1-DTax reconciliation – 2013 

130.  6.1-E BAS return FY13  

131.  6.1-E BAS return FY14 

132.  6.1-G ATO notice 

133.  7.1-C Lease – Land, 14 Central Park Drive, Paget 

134.  7.1-C Lease – Land, 45 John Vella Drive, Paget 

135.  7.1-C Lease – Offices, 16 Central Park Drive, Paget 

136.  7.1-C Lease – Sunshine Coast Office 

137.  7.1-C Lease – Workshop, 32 Computer Road, Yatala  

138.  7.3-B Call Option Deed – 32 Computer Road, Yatala 

139.  9.1-A Current Org Chart 

140.  9.1-E Draft of Bonus Structure 

141.  9.1-G Directors’ Fringe Benefits 

142.  9.1-H Letter of Offer – Labour Hire 

143.  9.1-J Current Employee List 

144.  9.1-Q WorkCover Claims Information Report 

145.  10.1-D Superannuation Fund Summary 

146.  12.1 COI – Broadform Liability 2 

147.  12.1 COI – COMM Hull 

148.  12.1 COI – Industrial Special Plant 

149.  12.1 COI – Motor Fleet 

150.  12.1 Insurance Funding Agreement  

151.  12.1 Motor Fleet Summary 

152.  CMS EBIDA Net Assets Working Capital and Ancillary Calculation Sheets 11.08.2014 

153.  CMS Balance sheet and profit and loss FY 12 

154.  CMS Fringe benefit tax returns 1 April 2011 to 31 March 2014 



– 7 – 
 

 

26349278 v2 National 25 09 14 

 Document name 

155.  CMS Portal Integrated client ac 21 Jun 2013 to 30 June 2014 

156.  CMS Portal Tax ac 1 Jul 2011 to 30 June 2014 

157.  
Copy of Nick Haslam (PWC) 19Sep14 Request Point 1 CHANGE ANALYSIS 

158.  
Copy of Nick Haslam (PWC) 19Sep14 Request Point 1 JOURNALS 

159.  
CSM Portal Integrated client ac 1 Jul 2011 to 20 Jun 2013 

160.  
Internal MYOB Profit Loss and Balance Sheet 2014 

161.  
Nick Hallam (PWC) Deal Tool Resource Equipment 

162.  
Nick Haslam (PWC) 19Sep14 Request Point 4 Debtors Closing as at 30-6-14   

163.  
Nick Haslam (PWC) 19Sep14 Request Point 4 Debtors Opening as at 30-6-13 

164.  
Nick Haslam (PWC) 19Sep14 Request Point 4 Myob Customer Payments Report-RPT2 

165.  
Nick Haslam (PWC) 19Sep14 Request Point 4 NAB Transaction Report-RPT1 

166.  
Nick Haslam (PWC) 19Sep14 Request Point 4 Non Customer Sales Receipts-RPT3 

167.  
Nick Haslam (PWC) 19Sep14 Request Point 4 Profit & Loss Above & Below Line 

168.  
Nick Haslam (PWC) 19Sep14 Request Point 4 Reconciliation of Revenue 2013-14 

169.  
Nick Haslam (PWC) 19Sep14 Request Point 4 Revenue Reconciliation 2013-14 

170.  
Nick Haslam (PWC) 19Sep14 Request Point 1 CHANGE ANALYSIS 

171.  
Nick Haslam (PWC) 19Sep14 Request Point 1 JOURNALS 

172.  
Nick Haslam (PWC) 19Sep14 Request Point 1_UPDATED MYOB ACCOUNTS TO 30 JUN 14-1 

173.  
Nick Haslam (PWC) 19Sep14 Request Point 1_UPDATED MYOB ACCOUNTS TO 30 JUN 14-1 

174.  
Nick Haslam (PWC) 19Sep14 Request Point 3 Campbell Mining 2013 Net assets Working capital and 
Ancillary calculation sheets 

175.  
Nick Haslam (PWC) 19Sep14 Request Point 3 Campbell Mining 2013 Net assets Working capital and 
Ancillary calculation sheets 

176.  
Nick Haslam (PWC) Income Statement 2 

177.  
Portal Amendment for 2010 & 2011 As lodged February 2013 

178.  
Portal Reports Fringe Benefits Tax AC  

179.  
RAMPS 2011 Income Tax Return 
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 Document name 

180.  
RAMPS 2012 Income Tax Return 

181.  
RAMPS Financial Report 2012 with 2011 comparatives 

182.  
CMS due diligence checklist and responses 

183.  
12.09.14 RFI 

184.  
Second round of RFIs – 16 September 2014 

185.  
Third round of RFIs 

186.  
Fourth round of RFIs updated – 2- updated - 2nd update 

187.  
Fourth round of RFIs 2- updated  

188.  
Fourth round of RFIs 2 

189.  
Fifth round of RFIs Point 17 Update PPSR Discharge a registration 

190.  
Fifth round of RFIs – 1 – updated 

191.  
Fifth round of RFIs – 1 

192.  
Sixth round of RFIs 

193.  
Seventh round of RFIs 

194.  
8th round of RFIs 

195.  7.5 PRO01 CMS WHS Management Plan 

196.  7.5 PRO01 HSMS Procedure 

197.  7.5 PRO01 – POL01WHS Policy 

198.  7.5 PRO02 – Consultation, Communication and Reporting Procedures 

199.  7.5 PRO02-401 Daily Pre-Start Record 

200.  7.5 PRO02-402 Toolbox Talk 

201.  7.5 PRO02-R1 Company Safety Rules 

202.  7.5 PRO03-F02 Task Risk Assessment 

203.  7.5 PRO03-F02 Task Risk Assessment [1] 

204.  7.5 PRO03-F01 Broad Brush Risk Assessment 

205.  7.5 PRO03-F03 Hazard Report 
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 Document name 

206.  7.5 PRO03-F04 Risk Register 

207.  7.5 PRO03- Risk Management Procedure 

208.  7.5 PRO04 Anti-Discrimination, Harassment and EEO Procedure 

209.  7.5 PRO04 – F001 Grievance Notification Form 

210.  7.5 PRO4-POL01 Anti-Discrimination and EEO Policy 

211.  7.5 PRO05-F01 Chemical Management Register 

212.  PRO05 Chemical Management Procedure  

213.  7.5 PRO06 Contractor Management 

214.  7.5 PRO06-FO02 Contractor Pre-Mobilisation Checklist 

215.  7.5 PRO06-FO01 Contractor SHMS Review 

216.  7.5 PRO06-FO03 Employee Registration 

217.  7.5 PRO06-FO04 Equipment Approval 

218.  7.5 PRO08 Emergency Management 

219.  7.5 PRO08 FO01 Evacuation Sign 

220.  7.5 PRO08-FO02 Evacuation Plan 

221.  7.5 PRO07 Fitness for Work and Health Surveillance 

222.  7.5 PRO07-F01 Fitness for Work Form 

223.  7.5 PRO07-F02 Record of BAC 

224.  7.5 PRO09 First Aid, Rehabilitation and Return to Work 

225.  7.5 PRO09-F01 Injury Report 

226.  7.5 PRO09-F02 Suitable Duties Assessment 

227.  7.5 PRO09-F03 First Aid Checklist 

228.  7.5 PRO09-F04 Suitable Duties Plan 

229.  7.5 PRO09-F05 Consents to Information 

230.  7.5 PRO09-POL01 Rehabilitation Policy 

231.  7.5 PRO10 Incident Reporting and Investigation  
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 Document name 

232.  7.5 PRO10-F01 Incident Investigation Report 

233.  7.5 PRO011 Manual Handling 

234.  7.5 PRO011-FO01 Safe Manual Handling Assessment 

235.  7.5 PRO012 – Eye Protection 

236.  7.5 PRO012 – Head Protection 

237.  7.5 PRO012 – Hearing Noise Report 

238.  7.5 PRO012 – How to assemble a hard hat 

239.  7.5 PRO012 – Job Task Description 

240.  7.5 PRO012 – Legislation Requirement under WHS Reg 2011 

241.  7.5 PRO012 Personal Protective Equipment 

242.  7.5 PRO012-FO01 PPE Register 

243.  7.5 PRO012 – Safety Instructions - Respirator Fitting 

244.  7.5 PRO013 – Light Vehicle 4 by 4 Risk Assessment 

245.  7.5 PRO013 – Plant Register 

246.  7.5 PRO013 – Plant and Equipment Procedures 

247.  7.5 PRO013 – Plant Inspection 

248.  7.5 PRO013-FO01 Plant Register 

249.  7.5 PRO013-FO02 Pre-Start Checklist 

250.  7.5 PRO013-PLO1 Motor Vehicle Policy 

251.  7.5 PRO013 – Pump Site Checklist 

252.  7.5 PRO013 – Pump Site Checklist template 

253.  7.5 PRO-14 Document Control 

254.  7.5 PRO17 – CMS 007 – Training Agreement 

255.  7.5 PRO17 – Induction Register 

256.  7.5 PRO17 – Training and Development 

257.  7.5 PRO17-FO01 Induction Register  
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 Document name 

258.  7.5 PRO17 – Training Matrix CMS 

259.  7.5 PRO19 – Performance Management and Grievance 

260.  7.5 PRO19_POL01 Grievance 

261.  7.5 PRO19-F01 Grievance Notification Form 

262.  7.5 PRO21 Audit and Inspections 

263.  7.5 PRO21 Audit and Inspection  

264.  7.5 PRO21-FO03 Safeguard Self-Assessment 

265.  7.5 PRO21-FO01 Work Observation Report 

266.  7.5 PRO21-FO02 Safeguard 3_Handbook_2001 

267.  7.5 PRO21-FO04 Audit Tool 

268.  7.5 PRO27 – Post Fall Rescue Plan 

269.  7.5 PRO27-FO01 Work at Heights Permit 

270.  7.5 PRO27-FO01 Work at Heights Permit.CM 

271.  7.5 PRO27-FO02 Post Fall Rescue Plan 

272.  7.5 PRO27 – Work at Heights 

273.  7.5 PRO29 – Hot Work 

274.  7.5 PRO29-FO01 Hot Work Permit 

275.  7.5 PRO30 – Working Near Overhead Assets 

276.  7.5 PRO18 – Visitor Register 

277.  7.5 PRO16 – Heat Stress and UV Radiation 

278.  7.5 PRO16 – Heat Stress Checklist 

279.  7.5 PRO16 – SP (WHS) 06 Solar Radiation 

280.  7.5 PRO31 – Crane and Lifting Gear 

281.  7.5 PRO31-FO01 Lifting Gear Register 

282.  7.5 PRO32 – Insulation and Tagging 

283.  7.5 PRO32-FO01 Group Isolation Permit Form 
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 Document name 

284.  7.5 PRO32-FO01 Electrical Equipment Register 

285.  7.5 PRO33 – Electrical Testing 

286.  7.5 PRO28 – Confined Space Procedure 

287.  7.5 PRO28 – FO01 – Confined Space Risk Assessment 

288.  7.5 PRO28 – FO02 – Confined Space Permit 

289.  7.5 PRO34 – Environmental Management 

290.  7.5 PRO34 – Spill Response 

291.  7.5 PRO34 – Weekly Environmental Summary 

292.  7.5 PRO34 – PRO-F01ISO14001 Self Ass Checklist (E0008) 

293.  7.5 Traffic Management – SP (OPS) 03 Traffic Rules 
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 Requests for Further Information Response 

1 Thank you for your responses at item 1.4(a).  

We note that the copy of the Combined Shareholders Agreement for Campbell Mining Services Pty Ltd 
and RAMPS Australia Pty Ltd (Ramps) you have provided to us has not been signed by the parties. 
Would you please confirm whether or not this document was signed and if so, please provide us with a 
copy of same.  

We can confirm this document has been signed and 
has been uploaded today to the Dropbox Dataroom 

2 Thank you for your responses at item 1.4(b).  

We note that the copies of the minute books of shareholders’ meetings for Ramps you have provided to us 
have not been signed. Would you please confirm whether or not these documents were signed and if so, 
please provide us with copies of same.  

We can confirm the documents have been signed, a 
signed copy has been uploaded today to the 
Dropbox Dataroom. 

3 Thank you for your responses at item 1.4(c).  

We note that the copies of the minutes of directors’ meetings for Ramps you have provided to us have not 
been signed. Would you please confirm whether or not these documents were signed, and if so, please 
provide us with copies of same.  

We can confirm the documents have been signed, a 
signed copy has been uploaded today to the 
Dropbox Dataroom. 

4 Thank you for your responses at item 1.4(d).  

Would you please confirm whether or not Ramps maintains a transfer and allotment journal. If so, would 
you please provide us with a copy of this document.  

In addition, we note that the copies of the share certificates for Ramps you have provided to us have not 
been signed. Would you please confirm whether or not these documents were signed and if so, please 
provide us with copies of same.  

 

We confirm that no manual register is maintained. 
Prior to Walter Naymola’s purchase there were no 
other share transfers with respect to Ramps shares. 
All movements are recorded in electronic software. A 
copy of the ASIC data report has been uploaded to 
the Dropbox Dataroom which is a current and 
accurate summary. 

We can confirm the documents have been signed, a 
signed copy has been uploaded today to the 
Dropbox Dataroom. 
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5 Thank you for your responses at item 8.  

While we think it is already covered, for clarification purposes, would you please us with confirmation that:  

(a) any person that drives a vehicle (including a forklift) holds the appropriate license(s); and  

(b) any person that performs any electrical work is suitably qualified.  

 

We confirm that for item 8 (a) that any person that 
drives a vehicle (including a forklift) holds the 
appropriate license. 

  

We confirm that for item 8 (b) that any person that 
performs any electrical work is suitably qualified. 

6 Thank you for your responses at item 9.  

Would you please confirm the following:  

(a) Whether the employees listed in the Current Employee List are employed pursuant to a 
standard form employment agreement (Pro-forma Agreement). 

(b) If your answer to paragraph (a) is yes, please provide us with a copy of the Pro-forma 
Agreement and indicate (preferably by way of a percentage figure) the amount of 
employees listed in the Current Employee List that are employed pursuant to an 
employment agreement in the form of the Pro-forma Agreement.  

(c) If your answer to paragraph (a) is no, please provide us with copies of the employee 
contracts for the five (5) highest paid employees listed in the Current Employee List.  

  

 

Mine operators are employed with a standard 
employment agreement, a sample of which was 
provided for matter 9.1 (h) 

As above see supporting information for matter 9.1 
(h), this agreement covers about 11% of the 
employees listed in the Current Employee List. 

7 Please provide us with copies of the employment contracts for Rod Hayes and David Campbell. We will 
need these in order to prepare new employment contracts for Rod and David as part of the transaction. 

Rod Hayes and David Campbell do not have 
employment contracts 

8 We thank you for your response at 5.1(a).  

The PPS registrations of Campbell Mining Services Pty Ltd include a migrated Fixed Charge (registration 
number 201112290107062) and migrated Fixed and Floating Charge (registration number 
201201250113520) given by CMS in favour of National Australia Bank Limited. Would you please provide 
us with copies of these charges.  

Copies of both charges have been added to Dropbox 
Dataroom (this has been superseded by the fourth 
round of RFI’s) 
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9 We thank you for your response at 5.1(b).  

We note that the Toyota Fleet Financing Agreement does not annex the “Master Fleet Facility Agreement 
– Terms and Conditions FLT040 (04/2008). Would you please provide us with a copy of same.  

Copy of Terms and Conditions have been added to 
Dropbox Dataroom 

10 We thank you for your responses at 7.1.  

We note that the lease in respect of premises located at 14 Central Park Drive, Paget QLD 4740 does not 
annex the “Terms and Conditions” referred to in the document. Would you please provide us with a copy 
of same.  

We were unable to see within the lease a reference 
to Terms and Conditions, having discussed the 
matter with the Landlord all they are in possession of 
is the 3 page lease document already provided.  I 
would make note that we will be vacating this 
location effective 30/09/2014. 

11 Thank you for your responses at item 1.4(d).  

Would you please confirm whether or not CMS maintains a transfer and allotment journal. If so, would you 
please provide us with a copy of this document.  

There is no transfer and allotment journal maintained 
for CMS. The members register has been updated 
from time to time but the Transfer/Allotment Journal 
has not (apart from the very first share issue in 
2002). 

12 Would you please confirm that CMS, RAMPS Australia Pty Ltd or Campbell Mining Constructions Pty Ltd 
is not a party to the share sale agreement between CTF (CMS) Pty Ltd and Walter Eugene Naymola in 
relation to the sale of 548,333 fully paid shares in the capital of CMS. 

CMS and RAMPS Australia Pty Ltd were parties to 
the share sale agreement between CFT (CMS) Pty 
Ltd and Walter Eugene Naymola in relation to the 
sale of 548,333 fully paid shares in the capital of 
CMS.  Campbell Mining Constructions Pty Ltd was 
not a party to that agreement. 

13 Thank you for providing us with copies of the PPS registrations of the migrated Fixed Charge (registration 
number 201112290107062) and migrated Fixed and Floating Charge (registration number 
201201250113520) given by CMS in favour of National Australia Bank Limited.  

Would you please provide us with copies of the actual documents giving rise to the charges. 

I’m unsure of what documentation you require, as the 
charge is initiated by the NAB we are not in 
possession of any documents.  Would an example 
be an invoice or contact?  Could you please provide 
more information on what you require and examples.  
I have contacted our Relationship Manager from the 
NAB to see what they can provide however I’m still 
awaiting a response. 

Update – I’ve received the relevant document 
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associated with Registration number 
201112290107062 which I’ve uploaded to the 
Dropbox Dataroom.  The document associated 
with registration number 201201250113520 is 
held within NAB archives and a request has been 
lodged but unable to provide ETA. 

Update 2 – I have now received the document 
associated with registration number 
201201250113520 which I’ve uploaded to the 
Dropbox Dataroom. 

14 Thank you for your responses regarding items 9.1(h).  

While we think it is already covered, for clarification purposes, would you please provide us with 
confirmation that, apart from the mine operators who are employed with the standard employment 
agreement (a sample of which was provided at item 9.1(h)), there are no written contracts of employment 
in place for any other employees.  

We confirm that there are no written contracts of 
employment in place for any other employees apart 
from the mine operators. 

15 Thank you for your responses regarding item 7.3(b).  

In the context of the lease for the workshop at 32 Computer Road, Yatala would you please confirm 
whether CMS has obtained a certificate of classification for the building constructed on the land as per 
clause 25.1.  

We confirm that at this stage no certificate of 
classification has been obtained, we are currently in 
the process of obtaining and expect this to be 
received by 31/10/2014. 

16 Thank you for your responses regarding item 7.3(b).  

In the context of the leases provided to us, would you please confirm whether a condition report was 
provided to CMS at the time the relevant lease was entered into. If so, would you please provide us with 
copies of same.  

We confirm that no condition report was provided to 
CMS, Rod Hayes did a visual walk around and was 
satisfied with the condition of the premises. 

17 We refer to RAMPS’ PPS registrations and note that is has a registration against itself for a specific motor 
vehicle (registration number 201307230017283). Please provide further clarification.  

RAMPS’s took a charge over a vehicle for which it 
had loaned to a person, the charge was in place until 
the vehicle loan amount had been repaid in full.  This 
has now occurred and the charge will need to be 
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removed.  Update – Discharge of registration has 
been processed, confirmation has been added to 
Dropbox Dataroom.   

18 In respect of the lease for 16 Central Park Drive, Paget would you please confirm whether CMS has 
complied with clause 20 and if so, please provide evidence of same.  

No CMS has not complied with clause 20 and have 
no intention of complying. 

19 Would you please confirm whether there has been any warranty or indemnity claims made under the 
share sale agreement between CFT (CMS) Pty Ltd and Walter Eugene Naymola.  

We can confirm there has been no warranty or 
indemnity claims made under the share sale 
agreement between CFT (CMS) Pty Ltd and Walter 
Eugene Naymola 

20 Would you please confirm that Ashsky Pty Ltd holds the shares in Campbell Mining Services Pty Ltd 
(CMS) as trustee for the following trusts:  

 the Ninga Whanau Trust settled on 6 November 2007 by Benjamin Dean; 

 the Kriscott Investment Trust settled on 6 November 2007 by Benjamin Dean;  

 the Hayco Investment Trust settled on 6 November 2007 by Benjamin Dean;  

 the Mifsud Investment Trust settled on 6 November 2007 by Benjamin Dean;   

 the Axle Trust settled on 6 November 2007 by Benjamin Dean; and 

the TOPT Trust settled on 6 November 2007 by Benjamin Dean. 

Ashky Pty Ltd holds shares in Ramps Australia Pty 
Ltd, not CMS.  We confirm that Ashky Pty Ltd holds 
its shares in Ramps Australia Pty Ltd in its capacity 
as trustee for the named trusts. 

21 In respect of the leases of 16 Central Park Drive, Paget and 14 Central Park Drive, Paget, would you 
please confirm whether the option to renew has been exercised by CMS? 

In respect of 16 Central Park Drive, Paget no option 
to renew has been exercised at this stage.  In 
respect of 14 Central Park Drive, Paget as 
responded to in RFI 2nd round we will be vacating the 
block of land by 30 September 2014 hence we did 
not renew the option for the term of 1 year. 

22 Would you please provide us with a copy of the share sale agreement between Campbell Mining Services 
Pty Ltd (CMS), RAMPS Australia Pty Ltd, CTF (CMS) Pty Ltd and Walter Eugene Naymola in relation to 

There was no separate share sale agreement in 
relation to the sale of 548,333 fully paid shares in the 
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the sale of 548,333 fully paid shares in the capital of CMS. capital of CMS, the supporting documentation for 
1.4-a Shareholders Agreement – Signed which has 
already been provided is the sole share sale 
agreement in existence. 

23 Email from Nick Haslam to Andrew Tuffery and David Campbell sent at 11:43am on 19 September 2014 
including all annexures or attachments thereto 

Email from Daniel Campbell to Nick Haslam, Jon 
Griffiths and Carolyn Sutton, copies to Rod Hayes, 
David Campbell, Don Shaver, David Hayes and 
Andrew Tuffery sent at 4:15pm on 19 September 
2014 including all annexures and attachments 
thereto.  

Email from Daniel Campbell to Nick Haslam, Jon 
Griffiths and Carolyn Sutton, copies to Rod Hayes, 
David Campbell, Don Shaver, David Hayes and 
Andrew Tuffery sent at 5:07pm on 19 September 
2014 including all annexures and attachments 
thereto.  

Email from Daniel Campbell to Andrew Aitken, copies 
to Karen Babineaux, Rod Hayes, David Campbell, 
Don Shaver and David Hayes sent at 1:24pm on 11 
August 2014 includes all annexures and attachments 
thereto.  

Email chain ending in email from Andrew Tuffery to 
Nick Haslam and Campbellaccount@obrien.com.au , 
copied to Jon Griffiths, Carolyn Sutton, Daniel Hong, 
Kate Thompson and Alex Gould sent at 5:48pm on 
22 September 2014 includes all annexures and 
attachments thereto.  

Email chain ending in email from Andrew Tuffery to 
Daniel Campnell, Nick Haslam, Jon Griffiths and 
Carolyn Sutton, copied to Rod Hayes, Dave 
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Campbell, Don Shaver and David Hayes sent at 
12:00pm on 21 September 2014 includes all 
annexures and attachments thereto.  

Email from Andrew Tuffery to Nick Haslam and 
Campbellaccount@obrien.com.au , copied to Jon 
Griffiths, Carolyn Sutton, Daniel Hong, Kate 
Thompson and Alex Gould sent at 5:36pm on 22 
September 2014 includes all annexures and 
attachments thereto.  

24 Email from Andrew Simpson to Tim Hands sent on 8:47am on 22 September 2014 including any 
annexures or attachments 

Email chain ending in email from Daniel Campbell to 
Tim Hands and Andrew Simpson sent at 2:33pm on 
22 September 2014 includes all annexures and 
attachments thereto.  

Email chain ending in email from Daniel Campbell to 
Tim Hands sent at 6:07pm on 22 September 2014 
including all annexures and attachments thereto.  
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THIS DEED is made on 

BETWEEN RESOURCE EQUIPMENT LIMITED 

ACN 098 812 492 

of 276 Treasure Road, Welshpool, Western Australia, 6106 

(Company) 

AND THE HOLDER SET OUT IN SCHEDULE 1 
(Holder) 

RECITALS 

A. The Company, the Holder and other parties have entered into the Share Sale Deed. 

B. The Holder has agreed that it will not deal with the Restricted Securities except as 

set out in this Deed. 

OPERATIVE PROVISIONS 

1. DEFINITIONS & INTERPRETATION 

1.1 Definitions 

In this Deed: 

Business Day means a day that is not a Saturday, Sunday or any other day which is 

a public holiday or a bank holiday in the place where an act is to be performed or a 

payment is to be made. 

Corporations Act means the Corporations Act 2001 (Cth). 

Escrow Period means the period set out in Item 1 of Schedule 1. 

Restricted Securities means the securities set out in Item 2 of Schedule 1 and any 

securities attaching to or arising out of those securities. 

Security Interest means an interest or power: 

(a) reserved in or over an interest in any securities including, but not limited 

to, any retention of title;  

(b) created or otherwise arising in or over any interest in any securities under a 

bill of sale, mortgage, charge, lien, pledge, trust or power, and 

(c) any agreement to grant or create any interest or power referred to in 

paragraphs (a) or (b) of this definition. 

Share Sale Deed means the share sale deed dated [*] 2014 between the Company, 

Ashsky Pty Ltd, CFT (CMS) Pty Ltd, Walter Eugene Naymola, David James 

Campbell, Roderick Andrew Hayes and David Gregory Hayes. 

1.2 Interpretation 

Headings are for convenience only and do not affect interpretation. The following 

rules of interpretation apply unless the context requires otherwise: 

(a) the singular includes the plural and vice versa;  

(b) where a word or phrase is defined, its other grammatical forms have a 

corresponding meaning; 
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(c) a reference to a party to this Deed includes the party’s successors and 

permitted assigns; 

(d) a reference to a person includes a firm, a body corporate, an 

unincorporated association or an authority and vice versa; 

(e) a reference to this Deed or another document includes any variation, 

novation, replacement or supplement to any of them from time to time; 

(f) a reference to a part, clause, annexure, exhibit, appendix or schedule is 

a reference to a part of, clause of, an annexure, exhibit, appendix or 

schedule to this Deed and a reference to this Deed includes any annexure, 

exhibit, appendix and schedule; 

(g) a reference to a right or obligation of two or more persons confers that 

right, or imposes that obligation, as the case may be, jointly and severally; 

(h) a reference to any legislation or to any provision of any legislation 

includes any modification or re–enactment of it, any legislative provision 

substituted for it and any regulations and statutory instruments issued under 

it; 

(i) a reference to conduct includes any omission, representation, statement or 

undertaking, whether or not in writing; 

(j) specifying anything in this Deed after the words including, includes or for 

example or similar expressions does not limit what else might be included 

unless there is express wording to the contrary; 

(k) no rule of construction applies to the disadvantage of a party because that 

party was responsible for the preparation of this document; 

(l) a reference to any thing (including any amount) is a reference to the whole 

or each part of it and a reference to a group of persons is a reference to any 

one or more of them. 

2. ESCROW RESTRICTIONS 

2.1 Restrictions 

During the Escrow Period, the Holder must not do any of the following without the 

prior written consent of the Company: 

(a) sell, assign, transfer or otherwise dispose of, or agree or offer to sell, 

assign, transfer or otherwise dispose of, the Restricted Securities or any 

legal, beneficial or economic interest in the Restricted Securities;  

(b) create, or agree to create, any Security Interest in the Restricted Securities 

or any legal, beneficial or economic interest in the Restricted Securities; or 

(c) do, or omit to do, any act or omission if the act or omission would have the 

effect of transferring effective ownership or control of the Restricted 

Securities or any legal, beneficial or economic interest in the Restricted 

Securities. 

2.2 Voting  

During the Escrow Period, the Holder may exercise in its discretion all voting 

rights attached to the Restricted Securities. 
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3. TAKEOVER BID 

3.1 Holder may accept offer 

If a takeover bid (as defined in the Corporations Act) is made for ordinary shares in 

the capital of the Company then, subject to clause 3.2, the restrictions in clause 2.1 

do not apply in relation to the offer made under the takeover bid, and the Holder 

may sell Restricted Securities into the offer.  

3.2 Unsuccessful bid 

If the offer under a takeover bid referred to in clause 3.1 does not become 

unconditional, then the restrictions in clause 2.1 continue to apply to the Restricted 

Securities. 

4. SCHEME OF ARRANGEMENT 

4.1 Successful scheme 

Subject to clause 4.2, the restrictions in clause 2.1 do not apply in relation to the 

Holder approving or agreeing to the transfer, and/or cancellation of, the Restricted 

Securities as part of a merger by scheme of arrangement under Part 5.1 of the 

Corporations Act (Scheme) and subsequently effecting such transfer and/or 

cancellation of the Restricted Securities pursuant to the Scheme being 

implemented. 

4.2 Unsuccessful scheme 

If following the approval of a Scheme by the requisite majority at a meeting of 

members of the Company, the Scheme does not take effect, then the restrictions in 

clause 2.1 continue to apply to the Restricted Securities. 

5. WARRANTIES 

The Holder warrants to the Company that: 

(a) if the Holder is a body corporate, the Holder is duly incorporated and in 

good standing; 

(b) the Restricted Securities are as set out in Item 2 of Schedule 1; and 

(c) there are no Security Interests in the Restricted Securities. 

6. CONSEQUENCES OF BREACHING THIS DEED 

6.1 Potential breach 

If it appears to the Company that the Holder may breach this Deed, the Company 

may take any steps it considers necessary to prevent the breach, or to enforce the 

Deed. 

6.2 Breach 

In addition to any other rights and remedies of the Company, if the Holder 

breaches this Deed, each of the following applies: 

(a) the Company may take any steps it considers necessary to enforce the 

Deed, or to rectify the breach; 
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(b) the Company may refuse to acknowledge, deal with, accept or register any 

sale, assignment, transfer or conversion of any of the Restricted Securities; 

and 

(c) the Holder of the Restricted Securities ceases to be entitled to any 

dividends, distributions or voting rights in respect of the Restricted 

Securities while the breach continues. 

[The following clause 7 to be included in respect of each agreement with a Holder acting 

as trustee of a trust] 

7. TRUSTEE PROVISIONS 

7.1 Definitions 

In this clause 7: 

(a) Trust means the [*] Trust established by the Trust Deed; and 

(b) Trust Deed means the trust deed dated [*] between the Holder and [*]. 

7.2 Capacity 

The Holder enters into this Deed personally and in its capacity as trustee of the 

Trust. 

7.3 Successor trustees 

The Holder must cause any successor of the Holder and any person who becomes a 

trustee of the Trust jointly with the Holder to execute all documents required by the 

Company to ensure that this Deed is binding on them. 

7.4 Trustee warranties 

The Holder warrants that: 

(a) it is the sole trustee of the Trust and no action has been taken to remove or 

replace it; 

(b) it has power under the Trust Deed to execute and perform its obligations 

under this Deed; 

(c) all necessary action has been taken to authorise the execution and 

performance of this Deed under the Trust Deed and the constitution of the 

Holder; 

(d) this Deed is executed and all transactions relating to this Deed are or will 

be entered into as part of the due and proper administration of the Trust and 

are or will be for the benefit of the beneficiaries; 

(e) it is not in default under the Trust Deed; 

(f) no vesting date for the Trust fund has been determined; 

(g) it has complied with all fiduciary obligations directly or indirectly imposed 

on it;  

(h) it has a right to be indemnified out of the assets of the Trust in respect of 

all of its obligations and liabilities incurred by it under this Deed; and 
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(i) each of the warranties contained in this clause 7.4 will remain true as long 

as this Deed remains in force. 

7.5 Trustee undertakings 

Except with the prior written consent of the Company, the Holder must: 

(a) ensure that the Trust Deed is not varied, terminated or revoked; 

(b) not retire as trustee of the Trust or appoint any new or additional trustee; 

(c) not default in its duties as trustee of the Trust; 

(d) not exercise any power to appoint new beneficiaries or class of 

beneficiaries; 

(e) not vest or distribute or advance any capital of the Trust to any beneficiary; 

and 

(f) not do anything which effects or facilitates the resettlement of the Trust 

funds. 

8. COSTS AND STAMP DUTY 

8.1 Costs 

Each party is responsible for its own costs in relation to the preparation and 

execution of this Deed. 

8.2 Stamp duty 

The Holder is liable for all stamp duty payable in relation to this Deed, the sale, 

purchase, assignment or transfer of property under this Deed and any document or 

transaction contemplated by this Deed.  The Holder must indemnify and keep 

indemnified the Company against liability for stamp duty. 

9. NOTICES 

(a) Any notice to be given to one party by another party under this Deed: 

(i) must be in legible writing and in English addressed as follows: 

(A) if to the Company: 

Address: 276 Treasure Road, Welshpool, Western 

Australia, Australia 6106 

Attention: Andrew Aitken 

Facsimile: +61 8 9258 9804 

Email: aaitken@rel.com.au; 

 

(B) if to the Holder, at the details set out in Item 3 of 

Schedule1: 

(ii) must be delivered to the recipient in person or courier hand 

delivery, by prepaid ordinary post, by facsimile or by email; and 

(iii) must be signed by a duly authorised representative. 
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(b) A notice is regarded as being given by the sender and received by the 

recipient: 

(i) if by delivery in person, when delivered to the recipient; 

(ii) if by post, three Business Days from and including the date of 

postage; 

(iii) if by facsimile transmission, whether or not legibly received, when 

the machine from which the facsimile is sent generates a 

transmission report confirming that all pages of the notice have 

been sent to the recipient’s facsimile number; 

(iv) if by email, immediately unless the sender receives an automated 

reply that the email was not delivered by reason of the address 

being invalid or otherwise. 

(c) A notice may be relied upon by the recipient and the recipient is not liable 

to the other party for any consequences of that reliance if the recipient 

reasonably believes the notice to be genuine, correct and authorised by the 

sender. 

(d) If a notice is received by facsimile on a day which is not a Business Day or 

after 5.00 pm on a Business Day, that notice is regarded as received at 

9.00 am on the following Business Day. 

10. GENERAL 

10.1 Assignment 

A party must not assign, novate or otherwise transfer any of its rights or obligations 

under this Deed without each other party’s prior written consent, which consent 

may be granted or withheld by the other parties in their absolute discretion. 

10.2 Governing law 

This Deed is governed by the laws of New South Wales and the parties submit to 

the non–exclusive jurisdiction of the courts of that State. 

10.3 Severance 

Any provision of this Deed which is prohibited or unenforceable in any jurisdiction 

will be ineffective in that jurisdiction to the extent of the prohibition or 

unenforceability. This will not invalidate the remaining provisions of this Deed nor 

affect the validity or enforceability of the provision in any other jurisdiction. 

10.4 Waiver 

(a) Waiver of a breach or of any right of election arising from a breach of this 

Deed must be in writing and signed by the party granting the waiver. 

(b) A breach or any right of election arising from a breach of this Deed is not 

waived by any failure to or delay in the exercise, or partial exercise, of that 

right of election or any other right. 

10.5 Variation 

Any variation of this Deed must be in writing and signed by the parties. 
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10.6 Further action 

Each party must take all steps, execute all documents and do everything reasonably 

required by any other party to give effect to the transactions contemplated by this 

Deed. 

10.7 Entire agreement 

This Deed contains the entire agreement of the parties with respect to its subject 

matter.  It sets out the only conduct relied on by the parties and supersedes all 

earlier conduct by the parties with respect to its subject matter. 

10.8 Counterparts 

This Deed may be executed in a number of counterparts which together will 

constitute the one instrument.  A party may execute this Deed by signing any 

counterpart. 

10.9 No merger 

The rights and obligations of the parties will not merge on the completion of any 

transaction contemplated by this Deed.  They will survive the execution and 

delivery of any assignment or other document entered into for the purpose of 

implementing any such transaction. 



Voluntary Escrow Deed | page 8 

26349058 v1 National 24 09 14 DibbsBarker 

Schedule 1  

Item 1 Escrow Period 

The period commencing on the date of this Deed and ending on the date of 

the second anniversary of the date of this Deed. 

Item 2 Restricted Securities 

[*] fully paid ordinary shares in the capital of the Company issued to the 

Holder on completion of the Share Sale Deed. 

Item 3 Holder and address for service 
 

[*] Pty Ltd ACN [*] [as trustee for the [*] Trust] 

 

Address: [*] 

Attention: [*] 

Facsimile: [*] 

Email: [*] 
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SIGNED as a DEED 

EXECUTED by 

RESOURCE EQUIPMENT LIMITED 

ACN 098 812 492 
in accordance with section 127 of the 

Corporations Act 2001 (Cth) 

  

Signature of director/secretary  Signature of director 

Name of director/secretary  Name of director 

 

[where Holder is a company] 

 

EXECUTED by 

[*] 

ACN [*] 
in accordance with section 127 of the 

Corporations Act 2001 (Cth) 

  

Signature of director/secretary  Signature of director 

Name of director/secretary  Name of director 

 

 

[where Holder is an individual] 

 

SIGNED SEALED AND DELIVERED 
by [*] 

in the presence of 

  

Witness   

Name (printed)   
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Executive Services Agreement  
 

 

 

 

Resource Equipment Limited (ACN 098 812 492) 

 

and 

 

Roderick Andrew Hayes  

 

 

 

 



 

                                                                                                 I N I T I A L :           

 
26349359 v1 National 25 09 14 

Contents Page 

 1 Defined terms, interpretation and Term Sheet 1 

2 Condition and prior service 1 

3 Appointment 1 

4 Probation 2 

5 Executive’s duties 2 

6 Policies 3 

7 Remuneration and benefits 3 

8 Leave 5 

9 Intellectual property 6 

10 Protection of Company’s interests 6 

11 Termination 8 

12 Privacy 9 

13 Monitoring of Information Technology 10 

14 General 10 

Schedule 1 Dictionary 13 

Schedule 2 Term Sheet 16 

Execution page 18 

 

 



 

                                                                                I N I T I A L :           
 
26349359 v1 National 25 09 14 

Parties 

1 Resource Equipment Limited (ACN 098 812 492) of 276 Treasure Road, Welshpool in 
the State of 276 Treasure Road, Welshpool, Western Australia (Company) 

2 Roderick Andrew Hayes of  87 Berganns Road, Witta QLD 4552  (Executive) 

1 Defined terms, interpretation and Term Sheet 

1.1 Definitions in the Dictionary 

A term or expression starting with a capital letter: 

(a) which is defined in the Dictionary in Schedule 1 (Dictionary), has the meaning given to 
it in the Dictionary; 

(b) which is defined in the Corporations Act, but is not defined in the Dictionary, has the 
meaning given to it in the Corporations Act; and 

(c) which is defined in the GST Law, but is not defined in the Dictionary or the Corporations 
Act, has the meaning given to it in the GST Law. 

1.2 Interpretation 

The interpretation clause in Schedule 1 (Dictionary) sets out rules of interpretation for this 
agreement. 

1.3 Term Sheet 

Key terms applicable to the Executive are set out in the Term Sheet attached as Schedule 2 
to this agreement. 

 

2 Condition and prior service  

(a) The Employment is conditional upon completion of the sale and purchase agreement 
between the Company and, among others the Executive, dated on or about the same 
date as this Agreement (Completion). If Completion does not occur, then the 
Employment will not commence. 

(b) The Company will recognise all of your continuous service with Campbell Mining 
Services Pty Limited for the purpose of calculating leave and benefits based on service.  
All accrued but untaken and pro rata personal/carer's, annual and long service leave 
with CMS will be recognised by the Company. 

3 Appointment 

(a) Subject to clause 2(a), the Executive shall be employed in the Position with effect from 
the Commencement Date on the terms and conditions set out in this agreement. 

(b) The Executive agrees to act as a Director or Officer of the Company or any of its 
Related Bodies Corporate if so directed by the Company and agrees that the 
Remuneration is adequate consideration for the Executive so acting. The Executive 
must immediately resign as a Director or Officer of the Company or any of its Related 
Bodies Corporate if so directed by the Company. 
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(c) The Executive warrants that: 

(i) by entering into this agreement and by performing the Duties, they will not breach 
any agreement with, or obligation owed to, any third party; 

(ii) they have disclosed everything to the Company which may be material to the 
Company's decision enter into this agreement; and 

(iii) they are capable of performing the Duties required under this agreement. 

(d) If the Executive’s Position, Duties or Remuneration change during the Employment, the 
terms of this agreement shall continue to apply in all other respects unless expressly 
varied by the parties in writing. 

4 Probation  

Unless otherwise indicated in Item 3 of the Term Sheet, the first 6 months following the 
Commencement Date shall be a probationary period (Probation Period) and ongoing 
employment is subject to the Executive successfully completing the Probation Period.  Either 
party may terminate the Employment during the Probation Period by giving the other one 
month’s notice in writing.  If either party gives notice, the Company may, in its sole discretion, 
elect to make a payment of Remuneration in lieu of notice. 

5 Executive’s duties 

5.1 Executive’s duties 

The Executive must: 

(a) General duties: perform the Duties and/or such other duties as assigned to the 
Executive from time to time; 

(b) Provide information: provide prompt and full information to the Board or such other 
person as directed by the Company regarding the conduct of the Company’s business; 

(c) Comply with lawful directions: comply with all lawful directions given to them from 
time to time; 

(d) Comply with applicable laws and regulations: comply with all applicable laws 
including, but not limited to the ASX Listing Rules (if applicable) and the Corporations 
Act; 

(e) Devote time and attention: devote the whole of their time, attention and skill during the 
Company’s normal business hours and at other times as is reasonably necessary to the 
duties of the Executive.  By signing this agreement the Executive acknowledges that the 
hours required are reasonable; 

(f) Perform duties: perform the Duties and exercise the powers of the Position faithfully 
and diligently; 

(g) Location and travel:  perform the Executive’s duties at the Location or as otherwise 
directed by the Company. The Executive may be required to travel (including interstate 
and overseas) from time to time on Company business.  Any travel will be in 
accordance with the Company’s applicable policy in place from time to time or as 
determined by the Board; and 
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(h) Promote Company’s interests: act in accordance with and promote the best interests 
of the Company. 

5.2 Duty to report 

The Executive must report directly to the position or body specified in Item 6 of the Term 
Sheet or as otherwise directed from time to time.  

5.3 Financial benefit 

The Executive must not accept any payment or other material benefit from any person or 
entity as an inducement or reward for any act or forbearance in connection with any matter 
or business transacted by or on behalf of the Company or its Related Bodies Corporate.  
This prohibition will not apply to reasonable entertainment and hospitality given to the 
Executive in the course of the Employment which is consistent with the performance of the 
Duties by the Executive. 

5.4 Other employment and positions 

(a) During the Employment, the Executive must not engage in any employment other than 
with the Company or accept any other consulting assignments outside of the Company, 
whether on a remunerated basis or not, without the express written authority of the 
Company.  

(b) The Company acknowledges that the Executive holds the positions (if any) specified in 
Item 7 of the Term Sheet and consents to the Executive continuing to hold each such 
position subject to the Executive fully complying with, and giving priority to, their 
obligations under this agreement.  The Executive agrees to promptly resign from any 
such position if so directed by the Company. 

5.5 Use of Company property  

The Executive must not, at any time during the Employment, either directly or indirectly deal 
with or misuse any assets belonging or owing to the Company other than as required to 
properly perform the Duties in accordance with this agreement.   

6 Policies 

The Company may issue policies from time to time in relation to the Employment. These 
policies do not form part of this agreement or give rise to any contractual rights.  The 
Company may vary or not apply these policies at its discretion.  To the extent these policies 
require the Executive to do any act or thing or refrain from doing any act or thing, these 
policies constitute directions from the Company to the Executive with which the Executive 
must comply. 

7 Remuneration and benefits 

7.1 Remuneration 

(a) The fixed remuneration will be stated as a total package (inclusive of base pay, 
superannuation, cars and any other allowances). The Executive will have the choice of 
the way the package is paid in individual parts, within the constraints of any relevant 
legislation. 

(b) The Company shall provide the Executive with the Remuneration less all applicable tax 
and authorised deductions. 
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(c) Salary shall be paid in equal fortnightly instalments (less tax) to a bank account 
nominated by the Executive. 

(d) Superannuation contributions shall be made to a complying superannuation fund 
nominated by the Executive in accordance with the minimum requirements of the 
Superannuation Guarantee Administration Act 1992 (Cth).  

(e) The Company will review the Executive’s performance at least once each year of the 
agreement and may, but is not obliged to, increase the Remuneration in consequence 
of such review. 

(f) The Executive may elect to sacrifice part of the salary component of the Remuneration 
to make additional superannuation contributions in accordance with any applicable 
Company policy. 

(g) The Remuneration is in satisfaction of any allowance or payment to which the Executive 
may be entitled to under any applicable award or industrial instrument, including, 
without limitation, any minimum wage, overtime payments, penalty rates, allowances 
and loadings. 

7.2 Short Term Incentive 

(a) The Executive shall be eligible to earn a performance related short term incentive 
calculated with respect to each completed Financial Year (STI). The Executive’s STI 
arrangements as at the date of this agreement are set out in in Item 9 of the Term 
Sheet. 

(b) Tax and if applicable, superannuation calculated in accordance with clause 7.1(c) 
above, shall be deducted from any STI paid to the Executive. 

(c) Cash STI (if any) shall be paid to the Executive following the Board approving the 
Company’s audited accounts. 

(d) STI payments shall not be made where the Employment terminates or where either 
party has given the other notice to terminate the Employment, prior to the date on which 
the STI becomes payable as determined by the Board exercising its sole discretion. 

(e) The Company may vary the STI arrangements applicable to the Executive at any time 
and in any manner by written advice to the Executive. 

7.3 Long Term Incentive 

(a) Subject to any necessary shareholder approval, the Executive shall be eligible to 
participate in a long term incentive scheme (Scheme) as set out in Item 10 of the Term 
Sheet.  The Scheme will either be the Company’s current Performance Rights Plan as 
amended or a new long term incentive scheme. 

(b) The Executive’s participation in the Scheme is subject to terms of the Scheme and any 
related plan rules.  

(c) The terms of the Scheme and any related plan rules shall not form part of this 
agreement and may be rescinded, replaced or amended by the Board in any manner 
and at any time.  

7.4 Discretionary benefits  

During the Employment, the Company may provide the Executive with the Discretionary 
Benefits, if any, specified in Item 11 of the Term Sheet. These benefits are provided on a 
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discretionary basis and may be varied or removed from time to time at the sole discretion of 
the Company. The Discretionary Benefits do not form part of the Remuneration for any 
purpose. 

7.5 Expenses 

The Company shall reimburse the Executive for all reasonable business related expenses 
incurred by them in the proper performance of their Duties, subject to the Executive 
complying with any applicable Company policies and providing the Company with a valid tax 
invoice with respect to each such expense. 

7.6 Insurance 

If the Executive acts as a Director or Officer of the Company or its Related Bodies 
Corporate, the Company shall maintain a directors and officer's policy of insurance with 
respect to the Executive so acting with a limit of indemnity to be determined by the Board. 
Any such policy shall be maintained for the duration of the Employment and any appointment 
as a Director or Officer of the Company or its Related Bodies Corporate, and for a period of 
seven years following termination of the Employment, or the Executive’s appointment as a 
Director or Officer of the Company or its Related Bodies Corporate, whichever is the later. 

The Company will provide Income Protection Insurance for the Executive to the level stated 
in the Group Salary Continuance Policy. Insurance required over and above this level will be 
at the Executive own cost.   

8 Leave 

8.1 Leave  

The Executive is entitled to: 

(a) 20 days annual leave; 

(b) 10 day’s personal/carer’s leave; 

(c) long service leave; and 

(d) other paid and unpaid leave, including public holidays; 

in accordance with applicable legislation  

8.2 Notice requirements 

(a) The Executive must: 

(i) notify the Company of any absence due to personal/carer’s leaveunpaid carers 
leave or compassionate leave prior to the start of business hours or as soon as is 
reasonably practicable thereafter; and 

(ii) provide a medical certificate from a registered health practitioner with respect to 
personal/carer’s leave taken if so required by the Company. 

(b) The Executive must apply to take annual leave at least 4 weeks before the intended 
start date and must only take annual leave at a time approved by the Company. The 
Company may direct the Executive to take annual leave during any annual shut down 
and otherwise, on 4 weeks’ notice. 
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9 Intellectual property 

9.1 Ownership of Intellectual Property Rights 

Any Intellectual Property Rights which are developed, conceived, created, discovered, 
produced or otherwise generated by the Executive: 

(a) in the course of the Employment; or 

(b) during the period in which the Executive is employed by the Company, which relates in 
any way to the Confidential Information or other information or property of the Company 
or its Related Bodies Corporate, 

either individually or otherwise, shall be the sole and exclusive property of the Company and 
the Company shall own any right, title and interest to such Intellectual Property Rights. 

9.2 Assignment of Intellectual Property Rights  

The Executive shall assign to the Company at the Company's expense, any right, title and 
interest in and to any Intellectual Property Rights referred to in clause 9.1 whenever 
requested to do so by the Company and the Executive shall execute any applications, 
assignments or other instruments which the Company deems desirable or necessary to 
protect such interest. 

9.3 Moral Rights 

To the extent permitted by law, the Executive: 

(a) waives any Moral Rights he may have in any intellectual property created under this 
agreement (the Material); and 

(b) consents to the Company, its successors and licensees and any person authorised by it 
doing all or any acts or omissions (whether occurring before or after this agreement is 
signed which may infringe his Moral Rights including by:  

(i) failing to identify him as the author of the Material; 

(ii) falsely attributing the Material; 

(iii) subjecting the Material to derogatory treatment; and  

(iv) any and all acts or omissions in exercising a right comprised in copyright including 
without limitation the right to reproduce, communicate, publicly exhibit or adapt. 

10 Protection of Company’s interests 

10.1 Confidential information 

(a) During and after the Employment, the Executive must: 

(i) keep any Confidential Information secret and confidential, except to the extent the 
Executive is required by law to disclose it; 

(ii) take all reasonable and necessary precautions to maintain the secrecy and prevent 
the disclosure of any Confidential Information;  
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(iii) not use any Confidential Information except as is strictly necessary in the ordinary 
and proper course of the Employment; and 

(iv) not disclose Confidential Information to any third party except as is strictly 
necessary in the ordinary and proper course of the Employment and having first 
ensured that the third party agrees to keep the Confidential Information confidential 
in terms reasonably approved by the Board being no less restrictive than those 
terms set out in this clause. 

(b) The parties acknowledge that a breach of this clause may cause the Company 
irreparable damage for which monetary damages would not be an adequate remedy.  
Accordingly, in addition to other remedies that may be available, the Company may 
seek and obtain an injunctive relief against such a breach or threatened breach of this 
clause. 

(c) Nothing in this clause shall prohibit the Executive from seeking legal and accounting 
advice in relation to this agreement. 

10.2 Protection of Company interests 

The Executive agrees that during the Employment  

and the Restraint Period, they shall not, whether directly or indirectly, on their own account 
or jointly with or on behalf of any other person or corporation, in any capacity including as 
principal, partner, agent, officer, consultant, employee, advisor or shareholder (excluding the 
holding of less than 5% of the stock of a public company) or otherwise on any account or 
pretence:  

(a) within the Restraint Area carry on, assist or be employed, engaged or concerned in any 
business which is the same or similar to the Business or which otherwise competes with 
the business of the Company or its Related Bodies Corporate;  

(b) solicit, employ or engage any director, manager, employee, contractor or consultant of 
the Company or its Related Bodies Corporate with whom the Executive had dealings in 
the last 12 months of the Employment;  

(c) entice away, provide services to, accept services from or in any other manner persuade 
any customer, contractor or supplier to the Company or its Related Bodies Corporate 
with whom the Executive had contact or influence over in the last 12 months of the 
Employment, to discontinue his, her or its relationship with the Company or its Related 
Bodies Corporate or to otherwise reduce the amount of business they do with the 
Company or its Related Bodies Corporate; and/or 

(d) offer, attempt or prepare to do any of the above.  

10.3 Further agreement 

The Executive acknowledges and agrees that: 

(a) the Employment gives the Executive unique and substantial access to the Confidential 
Information; 

(b) in the event the Executive breached this clause 10, including but not limited to the 
disclosure of the Confidential Information to a competitor of the Company, the Company 
would be exposed to significant and potentially irreparable damage to its business; 

(c) the undertakings in this clause 10 are reasonable in scope and duration and necessary 
for the protection of the confidential information, goodwill and legitimate business 
interests of the Company and its Related Bodies Corporate; 
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(d) each of the restraint obligations imposed on the Executive by clause 10.2, resulting from 
the combinations of Restraint Areas and Restraint Periods, is a separate and 
independent obligation from the other restraint obligations imposed, but they are 
cumulative in effect. The parties intend this clause 10 to operate to its maximum extent 
and the Employment is adequate consideration for the restraints; 

(e) the remedy of damages at law for breach of this clause 10 would be inadequate and 
that temporary and permanent relief by way of injunction against the Executive may be 
granted in any proceedings which the Company may bring to enforce any of the 
provisions of those clauses without necessity of proof of actual damage suffered by the 
Company or its Related Bodies Corporate; and 

(f) the Executive will, if required by the Company, provide evidence to the reasonable 
satisfaction of the Company that the Executive is not in breach of this clause 10. 

11 Termination 

11.1 Termination with notice 

(a) Either party may terminate the Employment by providing the other written notice 
equivalent to the Notice Period.  

(b) If notice is given by either party in accordance with clause (a) above, the Company may 
do one or more of the following with respect to all or part of the notice period: 

(i) require the Executive to perform their usual or other duties; 

(ii) direct the Executive to not perform any duties and require that the Executive 
remain away from the Company’s premises.  In this instance, the Executive will 
continue to be an employee of the Company and will continue to be bound by the 
duty of fidelity and by the terms of this agreement and may not directly or indirectly 
be employed by any third party or prepare to compete with the Company; and/or 

(iii) pay the Executive Remuneration in lieu of all or part of the notice period. 

11.2 Termination without notice 

The Company may terminate the Employment without any period of notice or payment in lieu 
of notice if the Executive engages in serious misconduct including but not limited to where 
the Executive: 

(a) commits any serious or persistent breach of this agreement including, without limitation, 
disobedience, dishonesty, serious or persistent breach of duty or serious or persistent 
neglect of duty; 

(b) is charged with a criminal offence which in the reasonable opinion of the Board will 
detrimentally affect the Company; 

(c) is declared bankrupt; or 

(d) materially fails to observe or perform any of the duties or obligations imposed on them 
under this agreement. 

11.3 Consequences of termination 

On termination, the Executive must: 
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(a) pay or repay to the Company all sums which the Executive then owes to the Company 
whether such sums are then due to be paid or not; 

(b) immediately deliver to the Company all property belonging to the Company or its 
Related Bodies Corporate which is in the Executive’s possession or control including, 
without limitation, the Confidential Information; and 

(c) at the request of the Company, resign from any office (including that of Director) held by 
them in the Company or any of its Related Bodies Corporate without claim for 
compensation.  In the event that the Executive fails to do so, the Company is 
irrevocably authorised to appoint any other director to act on the Executive’s behalf to 
execute all documents and do all things necessary to give effect to this clause. 

11.4 Limitation on termination payments 

(a) The Company is not required to: 

(i) pay or provide; or 

(ii) procure the payment or provision, 

of any money or benefits to the Executive which would cause the Company to infringe 
the ASX Listing Rules, the Corporations Act or any other applicable law (Applicable 
Laws) and any payments or benefits to be provided to the Executive shall be reduced to 
a level (as determined by the Company) that does not infringe such Applicable Laws.  

(b) If the Company overpays the Executive, the Executive must, on receiving a written 
demand from the Company, immediately repay any money or benefits specified in such 
demand. 

(c) The provisions of this clause.11.4 have effect regardless of any other provision of this 
agreement. 

11.5 Suspension 

The Company may suspend the Executive while investigating any matter relating to the 
Employment or which the Board believes could lead to the Company exercising its rights 
under this clause 11 or taking other disciplinary action against the Executive. During any 
period of suspension: 

(a) the Company shall continue to pay the Remuneration to the Executive; and 

(b) the Executive shall remain an employee of the Company and bound by the duty of 
fidelity and by the terms of this agreement.  

12 Privacy 

In signing this agreement, the Executive acknowledges and agrees that the Company or its 
Related Bodies Corporate may, for any purpose relating to the Executive’s employment with 
the Company or for the reasonable business requirements of the Company or its Related 
Bodies Corporate: 
 

(a) collect and use the Personal Information; and  

(b) disclose the Personal Information, including to the Australian Taxation Office, 

superannuation fund trustees and administrators, insurers, medical or occupational 
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practitioners, travel agents, financial and legal advisers, potential purchasers in a sale 

of business and law enforcement bodies.  

 
 

13 Monitoring of Information Technology  

13.1 Notification of surveillance 

(a) The Company notifies the Executive that it will carry out ongoing, intermittent 

surveillance of the use of computer and other electronic and communication systems by 

the Executive – including emails, internet and files (including files stored on the 

Executive's work computer). 

13.2 How surveillance is carried out 

(a) The surveillance is carried out by all means available to the Company which may 

include: 

(i) accessing the Executive's email account or emails; 

(ii) accessing files of the Executive; 

(iii) accessing the Executive's work computer; and 

(iv) accessing records of internet usage by the Executive (including sites and 

pages visited, files downloaded, video and audio files accessed and data 

input). 

(b) The Company may also block emails sent to the Executive in accordance with its 

policy. 

13.3 Commencement of surveillance 

The Executive agrees that the surveillance will commence on the date of commencement of 

the Executive's employment under this agreement. 

 

14 General 

14.1 Notices 

A notice or other communication given under this agreement including, but not limited to, a 
request, demand, consent or approval, to or by a party to this agreement: 

(a) must be in legible writing and in English; 

(b) must be addressed to the addressee at the address or facsimile number set out in Item 
15 of the Term Sheet, or to any other address or facsimile number a party notifies to the 
other under this clause; 

(c) must be signed by an Officer or authorised representative of the Company; and 

(d) is deemed to be received by the addressee: 
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(i) if by post, three Business Days from and including the date of postage; or 

(ii) if by facsimile transmission, on receipt by the sender of an acknowledgment or 
transmission report generated by the machine from which the facsimile was sent, 
but if the delivery or receipt is on a day which is not a Business Day or is after 
4.00pm (addressee's time) it is deemed to be received at 9.00am on the following 
Business Day. 

14.2 Governing law 

This agreement is governed by the laws of the State and each party irrevocably and 
unconditionally submits to the exclusive jurisdiction of the courts of the State. 

14.3 Severability 

(a) If a provision of this agreement or a right or remedy of a party under this agreement is 
invalid or unenforceable in a particular jurisdiction: 

(i) it is read down or severed in that jurisdiction only to the extent of the invalidity or 
unenforceability; and 

(ii) it does not affect the validity or enforceability of that provision in another jurisdiction 
or the remaining provisions in any jurisdiction. 

(b) This clause is not limited by any other provision of this agreement in relation to 
severability, prohibition or enforceability. 

14.4 Waiver 

(a) This agreement may be amended only by a written document signed by the parties. 

(b) A waiver of a provision of this agreement or a right or remedy arising under this 
agreement, including this clause, must be in writing and signed by the party granting the 
waiver. 

(c) A single or partial exercise of a right does not preclude a further exercise of that right or 
the exercise of another right. 

(d) Failure by a party to exercise a right or delay in exercising that right does not prevent its 
exercise or operate as a waiver. 

(e) A waiver is only effective in the specific instance and for the specific purpose for which it 
is given. 

14.5 Entire agreement 

(a) This agreement supersedes all previous agreements about its subject matter and 
embodies the entire agreement between the parties. 

(b) To the extent permitted by law, the parties exclude all implied contractual terms. 

14.6  {Note: It is not possible to assign an employment agreement]Survival 

Clauses 9, 10, 11.3, 11.4 and this clause 14.6 survive termination of this agreement and the 
Employment. 
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14.7 Counterparts 

This agreement may be signed in any number of counterparts and all those counterparts 
together make one instrument. 
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Schedule 1  
 Dictionary 

PART 1 

In this agreement: 

Act means the Fair Work Act 2009 (Cth). 

ASX Listing Rules means the Australian Securities Exchange Listing Rules. 

Board means the Board of Directors of the Company. 

Business means the provision of the design, construction, maintenance and rental of 
various equipment for the handling, transfer, treatment and usage of fluids, including 
pumping, mine dewatering, pipeline testing, reverse osmosis, tank cleaning, hydro-mining 
and mobile power generation equipment. 

Business Day means each Monday to Friday inclusive, excluding public holidays 
gazetted in the State. 

Commencement Date has the meaning given in Item 2 of the Term Sheet.  

Completion has the meaning given in clause 2. 

Confidential Information means information in any medium (whether oral, written, 
stored electronically or magnetically or otherwise in machine readable form) relating to: 

(a) any information in respect of the business of the Company or its Related Bodies 
Corporate (including, but not limited to any idea, concept, process or know-how) 
which is not in the public domain; 

(b) the affairs, ideas, business plans, activities and/or operations of the Company or its 
Related Bodies Corporate (including without limitation the parties with whom the 
Company or its Related Bodies Corporate deals); 

(c) any Intellectual Property Rights belonging to the Company or its Related Bodies 
Corporate; 

(d) information relating to existing and/or future developments, business opportunities 
or business practices; 

(e) details of the Company’s policies, procedures, manuals, handbooks, contracts and 
agreements to which the Company or its Related Bodies Corporate is a party; 
financial information of the Company or its Related Bodies Corporate; strategic 
information of the Company or its Related Bodies Corporate and information about 
current and future projects and arrangements, 

(f) the terms of this agreement;  

(g) all other matters relating to the internal or external operations or plans of the 
Company or its Related Bodies Corporate; and 
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(h) any materials or information which is marked confidential or which is of a 
commercially sensitive nature, including information reasonably to be regarded as 
confidential from its nature and content. 

Corporations Act means the Corporations Act 2001 (Cth). 

Director has the meaning given in the Corporations Act. 

Duties has the meaning given in Item 4 of the Term Sheet 

Employment means the employment of the Executive by the Company under this 
agreement. 

Financial Year means the period commencing on 1 July and ending on 30 June of the 
following year. 

Intellectual Property Rights means all industrial and intellectual property rights of 
whatever nature throughout the world conferred under statute, common law or equity, 
whether existing now or at any time in the future, and includes rights in respect of or in 
connection with inventions (including patents), formulae, databases, business processes 
and methods, trade marks, service marks, business names, trade names, domain names, 
designs, Confidential Information, trade secrets and know-how and similar industrial and 
intellectual property rights, copyright materials whether or not registered or registrable, 
and includes the right to apply for or renew registration of such rights. 

Location has the meaning given in Item 5 of the Term Sheet 

LTI has the meaning given in clause 7.3 of this agreement. 

Notice Period has the meaning given in Item 14 of the Term Sheet. 

Moral Rights means moral rights within the meaning of Part IX of the Copyright Act 1968 

(Cth) and any analogous rights arising under statute that exist, or may come to exist, 
anywhere in the world. 

Officer has the meaning given in the Corporations Act. 

Personal Information means personal information (including sensitive information) as 
those terms are defined in the Privacy Act 1988 (Cth) concerning the Executive. 

Position has the meaning given in Item 1 of the Term Sheet 

Probation Period has the meaning given in clause 4 of this agreement. 

Related Bodies Corporate has the meaning given in sections 9 and 50 of the 
Corporations Act. 

Remuneration has the meaning given in Item 8 of the Term Sheet. 

Restraint Area has the meaning given in Item 13 of the Term Sheet. 

Restraint Period has the meaning given in Item 12 of the Term Sheet. 

State means the Australian State specified in Item 16 of the Term Sheet. 

STI has the meaning given in clause 7.2(a) of this agreement. 

Term Sheet means the Term Sheet attached as Schedule 2 to this agreement. 
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Termination Date means the last day of the Employment. 

PART 2 

In this agreement unless the context otherwise requires: 

(a) words importing the singular include the plural and vice versa; 

(b) words which are gender neutral or gender specific include each gender; 

(c) other parts of speech and grammatical forms of a word or phrase defined in this 
agreement have a corresponding meaning; 

(d) where the day on or by which something must be done is not a Business Day, that 
thing must be done on or by the next Business Day; 

(e) headings are for convenience only and do not affect the interpretation of this 
agreement; and 

(f) references to dollars is a reference to Australian dollars. 
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Schedule 2  
 Term Sheet 

Item Term 

1 Position General Manager Qld Operations  

2 Commencement 
Date 

The date of Completion 

 

 

3 Probation 
Period 

The Probation Period shall not apply.  

4 Duties  delegated authority in accordance with those established by 
the Board in the authorisation matrix; 

 manage and report on the operations and results of the 
Business;  

 take appropriate steps to develop and implement agreed 
strategies and lawful decisions of the Board; 

 such other duties assigned to the Executive from time to time. 

5 Location Queensland 

6 Reporting The Executive shall report to the Board. 

7 Other positions  

 

8 Remuneration 
(inclusive of 
salary and 
superannuation) 

$450,000 

9 Short Term 
Incentive 

The Executive shall be eligible to earn an STI of up to 25% of the 

Remuneration with respect to each completed Financial Year with 

KPI’s in relation to budget, cash flow and safety to be set by the 

Company’s Remuneration Committee at the beginning of each 

Financial Year. 

10 Long Term 
Incentive 

The Executive shall be eligible to participate in an LTI of up to 25% of 
the Remuneration with respect to each completed Financial Year with 
KPI’s to be set by the Company’s Remuneration Committee at the 
beginning of each Financial Year. 

 

11 Discretionary 
Benefits 

 Laptop computer and tablet 

 Mobile “smart” phone 

12 Restraint Period 6 months following the Termination Date. 
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13 Restraint Area (a) Indonesia; 

(b) Australia; 

(c) Western Australia; 

(d) Queensland, 

(e) Northern Territory; 

(f) New South Wales; 

(g) Victoria; 

(h) Tasmania.  

 

14 Notice required 
by either party 
on termination 

6 months or, if that is found by a court to be unenforceable, 4 months. 
Or if that is found by a court to be unenforceable, 3 months or if that 
is found by a court to be unenforceable, 2 months. 

15 Notices Company:  

Address:  276 Treasure Road,  

  Welshpool,  Western Australia, 6106  

Fax:   (08) 9258 9804   

 

Executive: 

Address:   

Fax:    

16 State Western Australia 

 

 



 

26349359 v1 National 25 09 14 

Execution page 

 
 

Signed by John Saleeba as authorised signatory 

for Resource Equipment Limited (ACN 098 812 

492) in the presence of: 

  

Signature of witness  Signature of John Saleeba 

Name of witness (print)   

 
 

 

Signed by Roderick Andrew Hayes in the 

presence of: 

  

Signature of witness  Signature of Roderick Andrew Hayes 

Name of witness (print)   
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Executive Services Agreement  
 

 

 

 

Resource Equipment Limited (ACN 098 812 492) 

 

and 

 

David James Campbell 
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Parties 

1 Resource Equipment Limited (ACN 098 812 492) of 276 Treasure Road, Welshpool in 
the State of 276 Treasure Road, Welshpool, Western Australia (Company) 

2 David James Campbell of  Unit 2, 32 Mulherin Drive, Mackay Harbour, QLD 4740 
(Executive) 

1 Defined terms, interpretation and Term Sheet 

1.1 Definitions in the Dictionary 

A term or expression starting with a capital letter: 

(a) which is defined in the Dictionary in Schedule 1 (Dictionary), has the meaning given to 
it in the Dictionary; 

(b) which is defined in the Corporations Act, but is not defined in the Dictionary, has the 
meaning given to it in the Corporations Act; and 

(c) which is defined in the GST Law, but is not defined in the Dictionary or the Corporations 
Act, has the meaning given to it in the GST Law. 

1.2 Interpretation 

The interpretation clause in Schedule 1 (Dictionary) sets out rules of interpretation for this 
agreement. 

1.3 Term Sheet 

Key terms applicable to the Executive are set out in the Term Sheet attached as Schedule 2 
to this agreement. 

 

2 Condition and prior service  

(a) The Employment is conditional upon completion of the sale and purchase agreement 
between the Company and, among others the Executive, dated on or about the same 
date as this Agreement (Completion). If Completion does not occur, then the 
Employment will not commence. 

(b) The Company will recognise all of your continuous service with Campbell Mining 
Services Pty Limited for the purpose of calculating leave and benefits based on service.  
All accrued but untaken and pro rata personal/carer's, annual and long service leave 
with CMS will be recognised by the Company. 

3 Appointment 

(a) Subject to clause 2(a), the Executive shall be employed in the Position with effect from 
the Commencement Date on the terms and conditions set out in this agreement. 

(b) The Executive agrees to act as a Director or Officer of the Company or any of its 
Related Bodies Corporate if so directed by the Company and agrees that the 
Remuneration is adequate consideration for the Executive so acting. The Executive 
must immediately resign as a Director or Officer of the Company or any of its Related 
Bodies Corporate if so directed by the Company. 
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(c) The Executive warrants that: 

(i) by entering into this agreement and by performing the Duties, they will not breach 
any agreement with, or obligation owed to, any third party; 

(ii) they have disclosed everything to the Company which may be material to the 
Company's decision enter into this agreement; and 

(iii) they are capable of performing the Duties required under this agreement. 

(d) If the Executive’s Position, Duties or Remuneration change during the Employment, the 
terms of this agreement shall continue to apply in all other respects unless expressly 
varied by the parties in writing. 

4 Probation  

Unless otherwise indicated in Item 3 of the Term Sheet, the first 6 months following the 
Commencement Date shall be a probationary period (Probation Period) and ongoing 
employment is subject to the Executive successfully completing the Probation Period.  Either 
party may terminate the Employment during the Probation Period by giving the other one 
month’s notice in writing.  If either party gives notice, the Company may, in its sole discretion, 
elect to make a payment of Remuneration in lieu of notice. 

5 Executive’s duties 

5.1 Executive’s duties 

The Executive must: 

(a) General duties: perform the Duties and/or such other duties as assigned to the 
Executive from time to time; 

(b) Provide information: provide prompt and full information to the Board or such other 
person as directed by the Company regarding the conduct of the Company’s business; 

(c) Comply with lawful directions: comply with all lawful directions given to them from 
time to time; 

(d) Comply with applicable laws and regulations: comply with all applicable laws 
including, but not limited to the ASX Listing Rules (if applicable) and the Corporations 
Act; 

(e) Devote time and attention: devote the whole of their time, attention and skill during the 
Company’s normal business hours and at other times as is reasonably necessary to the 
duties of the Executive.  By signing this agreement the Executive acknowledges that the 
hours required are reasonable; 

(f) Perform duties: perform the Duties and exercise the powers of the Position faithfully 
and diligently; 

(g) Location and travel:  perform the Executive’s duties at the Location or as otherwise 
directed by the Company. The Executive may be required to travel (including interstate 
and overseas) from time to time on Company business.  Any travel will be in 
accordance with the Company’s applicable policy in place from time to time or as 
determined by the Board; and 
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(h) Promote Company’s interests: act in accordance with and promote the best interests 
of the Company. 

5.2 Duty to report 

The Executive must report directly to the position or body specified in Item 6 of the Term 
Sheet or as otherwise directed from time to time.  

5.3 Financial benefit 

The Executive must not accept any payment or other material benefit from any person or 
entity as an inducement or reward for any act or forbearance in connection with any matter 
or business transacted by or on behalf of the Company or its Related Bodies Corporate.  
This prohibition will not apply to reasonable entertainment and hospitality given to the 
Executive in the course of the Employment which is consistent with the performance of the 
Duties by the Executive. 

5.4 Other employment and positions 

(a) During the Employment, the Executive must not engage in any employment other than 
with the Company or accept any other consulting assignments outside of the Company, 
whether on a remunerated basis or not, without the express written authority of the 
Company.  

(b) The Company acknowledges that the Executive holds the positions (if any) specified in 
Item 7 of the Term Sheet and consents to the Executive continuing to hold each such 
position subject to the Executive fully complying with, and giving priority to, their 
obligations under this agreement.  The Executive agrees to promptly resign from any 
such position if so directed by the Company. 

5.5 Use of Company property  

The Executive must not, at any time during the Employment, either directly or indirectly deal 
with or misuse any assets belonging or owing to the Company other than as required to 
properly perform the Duties in accordance with this agreement.   

6 Policies 

The Company may issue policies from time to time in relation to the Employment. These 
policies do not form part of this agreement or give rise to any contractual rights.  The 
Company may vary or not apply these policies at its discretion.  To the extent these policies 
require the Executive to do any act or thing or refrain from doing any act or thing, these 
policies constitute directions from the Company to the Executive with which the Executive 
must comply. 

7 Remuneration and benefits 

7.1 Remuneration 

(a) The fixed remuneration will be stated as a total package (inclusive of base pay, 
superannuation, cars and any other allowances). The Executive will have the choice of 
the way the package is paid in individual parts, within the constraints of any relevant 
legislation. 

(b) The Company shall provide the Executive with the Remuneration less all applicable tax 
and authorised deductions. 
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(c) Salary shall be paid in equal fortnightly instalments (less tax) to a bank account 
nominated by the Executive. 

(d) Superannuation contributions shall be made to a complying superannuation fund 
nominated by the Executive in accordance with the minimum requirements of the 
Superannuation Guarantee Administration Act 1992 (Cth).  

(e) The Company will review the Executive’s performance at least once each year of the 
agreement and may, but is not obliged to, increase the Remuneration in consequence 
of such review. 

(f) The Executive may elect to sacrifice part of the salary component of the Remuneration 
to make additional superannuation contributions in accordance with any applicable 
Company policy. 

(g) The Remuneration is in satisfaction of any allowance or payment to which the Executive 
may be entitled to under any applicable award or industrial instrument, including, 
without limitation, any minimum wage, overtime payments, penalty rates, allowances 
and loadings. 

7.2 Short Term Incentive 

(a) The Executive shall be eligible to earn a performance related short term incentive 
calculated with respect to each completed Financial Year (STI). The Executive’s STI 
arrangements as at the date of this agreement are set out in in Item 9 of the Term 
Sheet. 

(b) Tax and if applicable, superannuation calculated in accordance with clause 7.1(c) 
above, shall be deducted from any STI paid to the Executive. 

(c) Cash STI (if any) shall be paid to the Executive following the Board approving the 
Company’s audited accounts. 

(d) STI payments shall not be made where the Employment terminates or where either 
party has given the other notice to terminate the Employment, prior to the date on which 
the STI becomes payable as determined by the Board exercising its sole discretion. 

(e) The Company may vary the STI arrangements applicable to the Executive at any time 
and in any manner by written advice to the Executive. 

7.3 Long Term Incentive 

(a) Subject to any necessary shareholder approval, the Executive shall be eligible to 
participate in a long term incentive scheme (Scheme) as set out in Item 10 of the Term 
Sheet.  The Scheme will either be the Company’s current Performance Rights Plan as 
amended or a new long term incentive scheme. 

(b) The Executive’s participation in the Scheme is subject to terms of the Scheme and any 
related plan rules.  

(c) The terms of the Scheme and any related plan rules shall not form part of this 
agreement and may be rescinded, replaced or amended by the Board in any manner 
and at any time.  

7.4 Discretionary benefits  

During the Employment, the Company may provide the Executive with the Discretionary 
Benefits, if any, specified in Item 11 of the Term Sheet. These benefits are provided on a 
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discretionary basis and may be varied or removed from time to time at the sole discretion of 
the Company. The Discretionary Benefits do not form part of the Remuneration for any 
purpose. 

7.5 Expenses 

The Company shall reimburse the Executive for all reasonable business related expenses 
incurred by them in the proper performance of their Duties, subject to the Executive 
complying with any applicable Company policies and providing the Company with a valid tax 
invoice with respect to each such expense. 

7.6 Insurance 

If the Executive acts as a Director or Officer of the Company or its Related Bodies 
Corporate, the Company shall maintain a directors and officer's policy of insurance with 
respect to the Executive so acting with a limit of indemnity to be determined by the Board. 
Any such policy shall be maintained for the duration of the Employment and any appointment 
as a Director or Officer of the Company or its Related Bodies Corporate, and for a period of 
seven years following termination of the Employment, or the Executive’s appointment as a 
Director or Officer of the Company or its Related Bodies Corporate, whichever is the later. 

The Company will provide Income Protection Insurance for the Executive to the level stated 
in the Group Salary Continuance Policy. Insurance required over and above this level will be 
at the Executive own cost.   

8 Leave 

8.1 Leave  

The Executive is entitled to: 

(a) 20 days annual leave; 

(b) 10 day’s personal/carer’s leave; 

(c) long service leave; and 

(d) other paid and unpaid leave, including public holidays; 

in accordance with applicable legislation  

8.2 Notice requirements 

(a) The Executive must: 

(i) notify the Company of any absence due to personal/carer’s leaveunpaid carers 
leave or compassionate leave prior to the start of business hours or as soon as is 
reasonably practicable thereafter; and 

(ii) provide a medical certificate from a registered health practitioner with respect to 
personal/carer’s leave taken if so required by the Company. 

(b) The Executive must apply to take annual leave at least 4 weeks before the intended 
start date and must only take annual leave at a time approved by the Company. The 
Company may direct the Executive to take annual leave during any annual shut down 
and otherwise, on 4 weeks’ notice. 
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9 Intellectual property 

9.1 Ownership of Intellectual Property Rights 

Any Intellectual Property Rights which are developed, conceived, created, discovered, 
produced or otherwise generated by the Executive: 

(a) in the course of the Employment; or 

(b) during the period in which the Executive is employed by the Company, which relates in 
any way to the Confidential Information or other information or property of the Company 
or its Related Bodies Corporate, 

either individually or otherwise, shall be the sole and exclusive property of the Company and 
the Company shall own any right, title and interest to such Intellectual Property Rights. 

9.2 Assignment of Intellectual Property Rights  

The Executive shall assign to the Company at the Company's expense, any right, title and 
interest in and to any Intellectual Property Rights referred to in clause 9.1 whenever 
requested to do so by the Company and the Executive shall execute any applications, 
assignments or other instruments which the Company deems desirable or necessary to 
protect such interest. 

9.3 Moral Rights 

To the extent permitted by law, the Executive: 

(a) waives any Moral Rights he may have in any intellectual property created under this 
agreement (the Material); and 

(b) consents to the Company, its successors and licensees and any person authorised by it 
doing all or any acts or omissions (whether occurring before or after this agreement is 
signed which may infringe his Moral Rights including by:  

(i) failing to identify him as the author of the Material; 

(ii) falsely attributing the Material; 

(iii) subjecting the Material to derogatory treatment; and  

(iv) any and all acts or omissions in exercising a right comprised in copyright including 
without limitation the right to reproduce, communicate, publicly exhibit or adapt. 

10 Protection of Company’s interests 

10.1 Confidential information 

(a) During and after the Employment, the Executive must: 

(i) keep any Confidential Information secret and confidential, except to the extent the 
Executive is required by law to disclose it; 

(ii) take all reasonable and necessary precautions to maintain the secrecy and prevent 
the disclosure of any Confidential Information;  
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(iii) not use any Confidential Information except as is strictly necessary in the ordinary 
and proper course of the Employment; and 

(iv) not disclose Confidential Information to any third party except as is strictly 
necessary in the ordinary and proper course of the Employment and having first 
ensured that the third party agrees to keep the Confidential Information confidential 
in terms reasonably approved by the Board being no less restrictive than those 
terms set out in this clause. 

(b) The parties acknowledge that a breach of this clause may cause the Company 
irreparable damage for which monetary damages would not be an adequate remedy.  
Accordingly, in addition to other remedies that may be available, the Company may 
seek and obtain an injunctive relief against such a breach or threatened breach of this 
clause. 

(c) Nothing in this clause shall prohibit the Executive from seeking legal and accounting 
advice in relation to this agreement. 

10.2 Protection of Company interests 

The Executive agrees that during the Employment  

and the Restraint Period, they shall not, whether directly or indirectly, on their own account 
or jointly with or on behalf of any other person or corporation, in any capacity including as 
principal, partner, agent, officer, consultant, employee, advisor or shareholder (excluding the 
holding of less than 5% of the stock of a public company) or otherwise on any account or 
pretence:  

(a) within the Restraint Area carry on, assist or be employed, engaged or concerned in any 
business which is the same or similar to the Business or which otherwise competes with 
the business of the Company or its Related Bodies Corporate;  

(b) solicit, employ or engage any director, manager, employee, contractor or consultant of 
the Company or its Related Bodies Corporate with whom the Executive had dealings in 
the last 12 months of the Employment;  

(c) entice away, provide services to, accept services from or in any other manner persuade 
any customer, contractor or supplier to the Company or its Related Bodies Corporate 
with whom the Executive had contact or influence over in the last 12 months of the 
Employment, to discontinue his, her or its relationship with the Company or its Related 
Bodies Corporate or to otherwise reduce the amount of business they do with the 
Company or its Related Bodies Corporate; and/or 

(d) offer, attempt or prepare to do any of the above.  

10.3 Further agreement 

The Executive acknowledges and agrees that: 

(a) the Employment gives the Executive unique and substantial access to the Confidential 
Information; 

(b) in the event the Executive breached this clause 10, including but not limited to the 
disclosure of the Confidential Information to a competitor of the Company, the Company 
would be exposed to significant and potentially irreparable damage to its business; 

(c) the undertakings in this clause 10 are reasonable in scope and duration and necessary 
for the protection of the confidential information, goodwill and legitimate business 
interests of the Company and its Related Bodies Corporate; 
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(d) each of the restraint obligations imposed on the Executive by clause 10.2, resulting from 
the combinations of Restraint Areas and Restraint Periods, is a separate and 
independent obligation from the other restraint obligations imposed, but they are 
cumulative in effect. The parties intend this clause 10 to operate to its maximum extent 
and the Employment is adequate consideration for the restraints; 

(e) the remedy of damages at law for breach of this clause 10 would be inadequate and 
that temporary and permanent relief by way of injunction against the Executive may be 
granted in any proceedings which the Company may bring to enforce any of the 
provisions of those clauses without necessity of proof of actual damage suffered by the 
Company or its Related Bodies Corporate; and 

(f) the Executive will, if required by the Company, provide evidence to the reasonable 
satisfaction of the Company that the Executive is not in breach of this clause 10. 

11 Termination 

11.1 Termination with notice 

(a) Either party may terminate the Employment by providing the other written notice 
equivalent to the Notice Period.  

(b) If notice is given by either party in accordance with clause (a) above, the Company may 
do one or more of the following with respect to all or part of the notice period: 

(i) require the Executive to perform their usual or other duties; 

(ii) direct the Executive to not perform any duties and require that the Executive 
remain away from the Company’s premises.  In this instance, the Executive will 
continue to be an employee of the Company and will continue to be bound by the 
duty of fidelity and by the terms of this agreement and may not directly or indirectly 
be employed by any third party or prepare to compete with the Company; and/or 

(iii) pay the Executive Remuneration in lieu of all or part of the notice period. 

11.2 Termination without notice 

The Company may terminate the Employment without any period of notice or payment in lieu 
of notice if the Executive engages in serious misconduct including but not limited to where 
the Executive: 

(a) commits any serious or persistent breach of this agreement including, without limitation, 
disobedience, dishonesty, serious or persistent breach of duty or serious or persistent 
neglect of duty; 

(b) is charged with a criminal offence which in the reasonable opinion of the Board will 
detrimentally affect the Company; 

(c) is declared bankrupt; or 

(d) materially fails to observe or perform any of the duties or obligations imposed on them 
under this agreement. 

11.3 Consequences of termination 

On termination, the Executive must: 
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(a) pay or repay to the Company all sums which the Executive then owes to the Company 
whether such sums are then due to be paid or not; 

(b) immediately deliver to the Company all property belonging to the Company or its 
Related Bodies Corporate which is in the Executive’s possession or control including, 
without limitation, the Confidential Information; and 

(c) at the request of the Company, resign from any office (including that of Director) held by 
them in the Company or any of its Related Bodies Corporate without claim for 
compensation.  In the event that the Executive fails to do so, the Company is 
irrevocably authorised to appoint any other director to act on the Executive’s behalf to 
execute all documents and do all things necessary to give effect to this clause. 

11.4 Limitation on termination payments 

(a) The Company is not required to: 

(i) pay or provide; or 

(ii) procure the payment or provision, 

of any money or benefits to the Executive which would cause the Company to infringe 
the ASX Listing Rules, the Corporations Act or any other applicable law (Applicable 
Laws) and any payments or benefits to be provided to the Executive shall be reduced to 
a level (as determined by the Company) that does not infringe such Applicable Laws.  

(b) If the Company overpays the Executive, the Executive must, on receiving a written 
demand from the Company, immediately repay any money or benefits specified in such 
demand. 

(c) The provisions of this clause.11.4 have effect regardless of any other provision of this 
agreement. 

11.5 Suspension 

The Company may suspend the Executive while investigating any matter relating to the 
Employment or which the Board believes could lead to the Company exercising its rights 
under this clause 11 or taking other disciplinary action against the Executive. During any 
period of suspension: 

(a) the Company shall continue to pay the Remuneration to the Executive; and 

(b) the Executive shall remain an employee of the Company and bound by the duty of 
fidelity and by the terms of this agreement.  

12 Privacy 

In signing this agreement, the Executive acknowledges and agrees that the Company or its 
Related Bodies Corporate may, for any purpose relating to the Executive’s employment with 
the Company or for the reasonable business requirements of the Company or its Related 
Bodies Corporate: 
 

(a) collect and use the Personal Information; and  

(b) disclose the Personal Information, including to the Australian Taxation Office, 

superannuation fund trustees and administrators, insurers, medical or occupational 
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practitioners, travel agents, financial and legal advisers, potential purchasers in a sale 

of business and law enforcement bodies.  

 
 

13 Monitoring of Information Technology  

13.1 Notification of surveillance 

(a) The Company notifies the Executive that it will carry out ongoing, intermittent 

surveillance of the use of computer and other electronic and communication systems by 

the Executive – including emails, internet and files (including files stored on the 

Executive's work computer). 

13.2 How surveillance is carried out 

(a) The surveillance is carried out by all means available to the Company which may 

include: 

(i) accessing the Executive's email account or emails; 

(ii) accessing files of the Executive; 

(iii) accessing the Executive's work computer; and 

(iv) accessing records of internet usage by the Executive (including sites and 

pages visited, files downloaded, video and audio files accessed and data 

input). 

(b) The Company may also block emails sent to the Executive in accordance with its 

policy. 

13.3 Commencement of surveillance 

The Executive agrees that the surveillance will commence on the date of commencement of 

the Executive's employment under this agreement. 

 

14 General 

14.1 Notices 

A notice or other communication given under this agreement including, but not limited to, a 
request, demand, consent or approval, to or by a party to this agreement: 

(a) must be in legible writing and in English; 

(b) must be addressed to the addressee at the address or facsimile number set out in Item 
15 of the Term Sheet, or to any other address or facsimile number a party notifies to the 
other under this clause; 

(c) must be signed by an Officer or authorised representative of the Company; and 

(d) is deemed to be received by the addressee: 
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(i) if by post, three Business Days from and including the date of postage; or 

(ii) if by facsimile transmission, on receipt by the sender of an acknowledgment or 
transmission report generated by the machine from which the facsimile was sent, 
but if the delivery or receipt is on a day which is not a Business Day or is after 
4.00pm (addressee's time) it is deemed to be received at 9.00am on the following 
Business Day. 

14.2 Governing law 

This agreement is governed by the laws of the State and each party irrevocably and 
unconditionally submits to the exclusive jurisdiction of the courts of the State. 

14.3 Severability 

(a) If a provision of this agreement or a right or remedy of a party under this agreement is 
invalid or unenforceable in a particular jurisdiction: 

(i) it is read down or severed in that jurisdiction only to the extent of the invalidity or 
unenforceability; and 

(ii) it does not affect the validity or enforceability of that provision in another jurisdiction 
or the remaining provisions in any jurisdiction. 

(b) This clause is not limited by any other provision of this agreement in relation to 
severability, prohibition or enforceability. 

14.4 Waiver 

(a) This agreement may be amended only by a written document signed by the parties. 

(b) A waiver of a provision of this agreement or a right or remedy arising under this 
agreement, including this clause, must be in writing and signed by the party granting the 
waiver. 

(c) A single or partial exercise of a right does not preclude a further exercise of that right or 
the exercise of another right. 

(d) Failure by a party to exercise a right or delay in exercising that right does not prevent its 
exercise or operate as a waiver. 

(e) A waiver is only effective in the specific instance and for the specific purpose for which it 
is given. 

14.5 Entire agreement 

(a) This agreement supersedes all previous agreements about its subject matter and 
embodies the entire agreement between the parties. 

(b) To the extent permitted by law, the parties exclude all implied contractual terms. 

14.6  {Note: It is not possible to assign an employment agreement]Survival 

Clauses 9, 10, 11.3, 11.4 and this clause 14.6 survive termination of this agreement and the 
Employment. 
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14.7 Counterparts 

This agreement may be signed in any number of counterparts and all those counterparts 
together make one instrument. 
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Schedule 1  
 Dictionary 

PART 1 

In this agreement: 

Act means the Fair Work Act 2009 (Cth). 

ASX Listing Rules means the Australian Securities Exchange Listing Rules. 

Board means the Board of Directors of the Company. 

Business means the provision of the design, construction, maintenance and rental of 
various equipment for the handling, transfer, treatment and usage of fluids, including 
pumping, mine dewatering, pipeline testing, reverse osmosis, tank cleaning, hydro-mining 
and mobile power generation equipment. 

Business Day means each Monday to Friday inclusive, excluding public holidays 
gazetted in the State. 

Commencement Date has the meaning given in Item 2 of the Term Sheet.  

Completion has the meaning given in clause 2. 

Confidential Information means information in any medium (whether oral, written, 
stored electronically or magnetically or otherwise in machine readable form) relating to: 

(a) any information in respect of the business of the Company or its Related Bodies 
Corporate (including, but not limited to any idea, concept, process or know-how) 
which is not in the public domain; 

(b) the affairs, ideas, business plans, activities and/or operations of the Company or its 
Related Bodies Corporate (including without limitation the parties with whom the 
Company or its Related Bodies Corporate deals); 

(c) any Intellectual Property Rights belonging to the Company or its Related Bodies 
Corporate; 

(d) information relating to existing and/or future developments, business opportunities 
or business practices; 

(e) details of the Company’s policies, procedures, manuals, handbooks, contracts and 
agreements to which the Company or its Related Bodies Corporate is a party; 
financial information of the Company or its Related Bodies Corporate; strategic 
information of the Company or its Related Bodies Corporate and information about 
current and future projects and arrangements, 

(f) the terms of this agreement;  

(g) all other matters relating to the internal or external operations or plans of the 
Company or its Related Bodies Corporate; and 
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(h) any materials or information which is marked confidential or which is of a 
commercially sensitive nature, including information reasonably to be regarded as 
confidential from its nature and content. 

Corporations Act means the Corporations Act 2001 (Cth). 

Director has the meaning given in the Corporations Act. 

Duties has the meaning given in Item 4 of the Term Sheet 

Employment means the employment of the Executive by the Company under this 
agreement. 

Financial Year means the period commencing on 1 July and ending on 30 June of the 
following year. 

Intellectual Property Rights means all industrial and intellectual property rights of 
whatever nature throughout the world conferred under statute, common law or equity, 
whether existing now or at any time in the future, and includes rights in respect of or in 
connection with inventions (including patents), formulae, databases, business processes 
and methods, trade marks, service marks, business names, trade names, domain names, 
designs, Confidential Information, trade secrets and know-how and similar industrial and 
intellectual property rights, copyright materials whether or not registered or registrable, 
and includes the right to apply for or renew registration of such rights. 

Location has the meaning given in Item 5 of the Term Sheet 

LTI has the meaning given in clause 7.3 of this agreement. 

Notice Period has the meaning given in Item 14 of the Term Sheet. 

Moral Rights means moral rights within the meaning of Part IX of the Copyright Act 1968 

(Cth) and any analogous rights arising under statute that exist, or may come to exist, 
anywhere in the world. 

Officer has the meaning given in the Corporations Act. 

Personal Information means personal information (including sensitive information) as 
those terms are defined in the Privacy Act 1988 (Cth) concerning the Executive. 

Position has the meaning given in Item 1 of the Term Sheet 

Probation Period has the meaning given in clause 4 of this agreement. 

Related Bodies Corporate has the meaning given in sections 9 and 50 of the 
Corporations Act. 

Remuneration has the meaning given in Item 8 of the Term Sheet. 

Restraint Area has the meaning given in Item 13 of the Term Sheet. 

Restraint Period has the meaning given in Item 12 of the Term Sheet. 

State means the Australian State specified in Item 16 of the Term Sheet. 

STI has the meaning given in clause 7.2(a) of this agreement. 

Term Sheet means the Term Sheet attached as Schedule 2 to this agreement. 
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Termination Date means the last day of the Employment. 

PART 2 

In this agreement unless the context otherwise requires: 

(a) words importing the singular include the plural and vice versa; 

(b) words which are gender neutral or gender specific include each gender; 

(c) other parts of speech and grammatical forms of a word or phrase defined in this 
agreement have a corresponding meaning; 

(d) where the day on or by which something must be done is not a Business Day, that 
thing must be done on or by the next Business Day; 

(e) headings are for convenience only and do not affect the interpretation of this 
agreement; and 

(f) references to dollars is a reference to Australian dollars. 



 

                                                                                I N I T I A L :           
 
26349358 v1 National 25 09 14 

 

Schedule 2  
 Term Sheet 

Item Term 

1 Position General Manager Qld Projects  

2 Commencement 
Date 

The date of Completion 

 

 

3 Probation 
Period 

The Probation Period shall not apply.  

4 Duties  delegated authority in accordance with those established by 
the Board in the authorisation matrix; 

 manage and report on the operations and results of the 
Business;  

 take appropriate steps to develop and implement agreed 
strategies and lawful decisions of the Board; 

 such other duties assigned to the Executive from time to time. 

5 Location Queensland 

6 Reporting The Executive shall report to the Board. 

7 Other positions  

 

8 Remuneration 
(inclusive of 
salary and 
superannuation) 

$450,000 

9 Short Term 
Incentive 

The Executive shall be eligible to earn an STI of up to 25% of the 

Remuneration with respect to each completed Financial Year with 

KPI’s in relation to budget, cash flow and safety to be set by the 

Company’s Remuneration Committee at the beginning of each 

Financial Year. 

10 Long Term 
Incentive 

The Executive shall be eligible to participate in an LTI of up to 25% of 
the Remuneration with respect to each completed Financial Year with 
KPI’s to be set by the Company’s Remuneration Committee at the 
beginning of each Financial Year. 

 

11 Discretionary 
Benefits 

 Laptop computer and tablet 

 Mobile “smart” phone 

12 Restraint Period 6 months following the Termination Date. 
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13 Restraint Area (a) Indonesia; 

(b) Australia; 

(c) Western Australia; 

(d) Queensland, 

(e) Northern Territory; 

(f) New South Wales; 

(g) Victoria; 

(h) Tasmania.  

 

14 Notice required 
by either party 
on termination 

6 months or, if that is found by a court to be unenforceable, 4 months. 
Or if that is found by a court to be unenforceable, 3 months or if that 
is found by a court to be unenforceable, 2 months. 

15 Notices Company:  

Address:  276 Treasure Road,  

  Welshpool,  Western Australia, 6106  

Fax:   (08) 9258 9804   

 

Executive: 

Address:   

Fax:    

16 State Western Australia 
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Execution page 

 
 

Signed by John Saleeba as authorised signatory 

for Resource Equipment Limited (ACN 098 812 

492) in the presence of: 

  

Signature of witness  Signature of John Saleeba 

Name of witness (print)   

 
 

 

Signed by David James Campbell in the 

presence of: 

  

Signature of witness  Signature of David James Campbell 

Name of witness (print)   
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ASX Announcement/ Media Release 

 

REL Letterhead 

25 September 2014 

 

Acquisition of Campbell Mining Services 

Highlights 

 Resource Equipment Limited (REL) to acquire leading Queensland based dewatering services and 

pump equipment rental business, Campbell Mining Services  

 Increases scale, geographical coverage and customer base providing a platform for combined 

group to access new markets and accelerate growth  

 Fully funded by issue of 133.3m new REL shares to CMS shareholders - representing 30% of REL’s 

expanded issued capital – plus an additional earn-out of up to further 19.9m REL shares 

(equivalent to 3% of the expanded capital) based on the combined performance of the group 

 Loddie Naymola, CMS shareholder and US pump hire industry pioneer, to join REL board as a 

non-executive director after completion 

 Transaction subject to REL shareholder approval at AGM in November 2014 

 Transaction EPS accretive on a pro-forma FY14 basis 

Transaction  

Resource Equipment Limited (ASX: RQL), a WA-based supplier of pumping and dewatering systems, 

power generation, air compressors and associated equipment to the mining, oil & gas, heavy 

engineering and infrastructure sectors, has today entered into an agreement to acquire Campbell 

Mining Services for the issue of 133.3 million new shares in REL, subject to certain conditions 

including REL shareholder approval. 

REL Managing Director, Andrew Aitken said “We are delighted to be able to bring our two businesses 

together and create a group with substantial West and East Coast Australian activities and teams. 

The proposed acquisition is an excellent fit with the current REL business and significantly enhances 

the overall position of the combined group. The commercial logic is compelling and it will enable us 

to accelerate our growth plans into further locations, sectors and customers. But more importantly, 

there is a strong cultural fit between our organisations and a talented and experienced team of 

people at Campbell Mining Services”. 

CMS shareholder Loddie Naymola said: ”The opportunity to put our two businesses together and 

leverage the combined group capabilities will enable us to extend and deepen our value offering  to 

customers and stakeholders. Although conditions in the resources sector are currently challenging, 

the people, capabilities and geographic benefits of the merged business will position us for success. I 

am looking forward to sharing my experiences with the larger group and promoting our growth in 

the water and power niches”. 
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About Campbell Mining Services 

Campbell Mining Services Pty Ltd (CMS) is a privately owned specialist dewatering services and 

pump equipment rental business with a strong presence in Central Queensland. CMS provides 

turnkey solutions for its customers, delivering dewatering services as a complete package, including 

pump and water treatment systems, engineering expertise and project management under the 

name “National Pump Services”.  

Key features of CMS are: 

 It was founded in 2001 by David Campbell and is today managed by David Campbell and 

Rod Hayes  

 Entities associated with David Campbell and Rod Hayes together with Loddie Naymola own 

all of the shares in CMS and Ramps Australia Pty Ltd (Ramps), which in turn holds 51% of 

CMS  

 Loddie Naymola is a pump hire industry pioneer in the United States 

 It operates two branches as National Pump Services, serving Central Queensland customers 

from Mackay and South East Queensland customers from the new Yatala branch   

 It will have approximately $12m of pumps and ancillary fleet at completion 

 Revenue for past 3 years has exceeded $30m per annum  

 EBITDA for the year ended 30 June 2014 of circa $7.5m on an unaudited  pro-forma basis 

 Employs more than 50 people and is led by an experienced and long standing management 

team  

Rationale 

Enhanced East Coast operations 

 National Pump Services is a leading Queensland based dewatering and pump rental business 

with a blue chip customer base 
 High level of repeat business with several relationships held for over 10 years 
 National Pump Services has a strong market share in Central Queensland, currently operating 

at approximately  one-third of all operating coal mines in the region 
 The combined group will have an improved nationwide footprint, providing REL with a 

platform for further geographical and industry growth  

Financially attractive 

 Exclusive of synergies, the acquisition of CMS is EPS accretive on a pro-forma FY 14 basis 
 CMS adds significant free cash flow generation  
 CMS achieved circa $7.5m of EBITDA on a pro-forma basis for FY14 
 CMS provides REL with revenue diversification benefits (geographically and mining end 

markets) 

 Operational synergies  

Potential synergies have been identified, including: 

 Increased utilisation from the reallocation of underutilised REL fleet to existing CMS customer 

sites 

 Cross-sell opportunities with enhanced product range and expertise 

 Removal of cost duplication where appropriate 
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Experienced management team 

 The acquisition of CMS provides REL with access to a highly experienced management team 

(Rod Hayes and David Campbell) who have had proven success in their core market over an 

extended period 
 Loddie Naymola provides significant industry experience as a pioneer of the pump hire 

industry in the United States and his recent successful sale of a US pump rental business to 

United Rentals 

Consideration 

REL is acquiring all of the shares in CMS (including by the acquisition of all shares in Ramps). The 

consideration is to be funded via the issue of new REL shares to CMS vendors in two tranches:  

 30% of the issued capital of REL on a fully diluted basis
(1)

 issued at completion expected in 

November 2014 (133.3m REL shares)
 (2) 

 

 Up to an additional 3% of the issued capital of REL on a fully diluted basis
(1)

 issued within 16 

months from completion subject to an agreed earn out (up to 19.9m shares)
 (2)

 

The transaction includes assumptions about CMS’ working capital. The sale agreement includes a 

mechanism to adjust for any difference to this target which will be cash settled. REL has agreed to 

reimburse the CMS vendors in cash for certain capex incurred by CMS in relation to establishment of 

the Yatala branch since 30 June 2014 up to a maximum amount of $2m. The value of any cash 

received by CMS for the sale of fixed assets since 30 June 2014 will be deducted from this amount. 

The first tranche of REL shares issued as consideration on completion will be subject to a voluntary 2 

year escrow period. However, the shares will be released from escrow in the event of a successful 

takeover bid or scheme of arrangement in relation to REL shares. 

The precise number of earn out shares is based on the combined REL and CMS EBITDA for the 12 
month period from completion. The straight-line calculation is summarised below: 

Combined REL and CMS 
EBITDA 

Earn out shares 
issued 

Vendor 
shareholding in REL 

EBITDA ≤ $21.00m 0.0 30% 

EBITDA $21.33m 6.6 31% 

EBITDA $21.67m 13.3 32% 

EBITDA ≥ $22.00m 19.9 33% 

[Carnegie to confirm figures] 

(1) Based on total outstanding REL shares of 311,074,580 as at 23 September 2014 
(2) Since (subject to the adjustment noted above) no cash is payable for the issue of the shares, 

the shares will be taken to be issued at a price equal to the 5 day volume weighted average 
price (VWAP) of REL shares prior to the date of issue  

Shares issued on the earn out will not be subject to any escrow arrangements. 
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To the extent that the full number of earn out shares are not required to be issued, the CMS vendors 

have an option to subscribe for that number of shares representing the difference between any earn 

out shares issued and the maximum of 19,898,160 earn out shares. The issue price will be the higher 

of the 5 day VWAP of REL shares and the net tangible assets per share implied by the most recent 

REL audited accounts. If any shares are issued pursuant to this option, and assuming that there are 

no restrictions at that date with REL issuing new shares, they would be issued at the same time as 

any earn out shares, would rank equally with existing shares on issue and would not be subject to 

any escrow agreements.  REL does not presently intend to seek shareholder approval for any shares 

that may issue if the option is exercised, and any such shares would be issued under REL’s 15% 

placement capacity in ASX Listing Rule 7.1. 

Conditions Precedent 

Completion of the transaction is subject to the following key conditions precedent: 

 REL shareholder approval under Listing Rule 7.1 at the company’s Annual General Meeting, 

expected to be held on 12 November 2014 

 No material adverse change in the business of either CMS or REL 

 Any necessary change of control consents from customers, financiers and lessors 

 Any necessary regulatory approvals  

 Finalisation of employment agreements with David Campbell and Rod Hayes 

Management 

The acquisition of CMS provides REL with access to a highly experienced management team (Rod 

Hayes and David Campbell) who have a track record of success in their core market over an 

extended period and will take up senior management roles in REL focussed on the Queensland 

operations of the combined group. 

Board Appointment 

On completion of the transaction, Mr Loddie Naymola, who effectively holds 33.3% of CMS, will be 

appointed to the Board of REL as a Non-Executive Director. Mr Naymola was a pioneer of the pump 

hire industry in the United States and will be an outstanding addition to REL’s Board. He was the 

founder of National Pump & Compressors, one of the largest pump hire companies in the USA, and 

has recently sold the pump component of this business to United Rentals. 

Change in Scale of Activities 

The acquisition of CMS will result in a change in the scale of REL’s activities for the purpose of ASX 

Listing Rule 11.1.  ASX has confirmed to REL (based on information REL has provided) that ASX does 

not require the acquisition to be approved by the shareholders of REL pursuant to Listing Rule 11.1.2 

and does not require REL to re-comply with chapters 1 and 2 of the Listing Rules. Notwithstanding 

this, the transaction is still subject to REL shareholder approval under Listing Rule 7.1. 

There are currently 311,074,580 fully paid ordinary shares on issue in REL. Following the proposed 

issue of 133,317,678 fully paid ordinary shares in REL to the CMS shareholders on completion there 

will be a total of 444,392,258 fully paid ordinary shares on issue in REL. 

The financial impact of the transaction is demonstrated as follows: 
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Particulars 

Prior to Transaction - 
Position of Company as 
stated in latest audited, 
consolidated financial 
statements as at 30/6/14 

Effect of Transaction based 
on  
unaudited CMS balance 
sheet as at 30/6/14 

Consolidated Post 
Transaction Proforma as at 
30/6/14 

Total Consolidated Assets 
as at 30/6/14 (A$000) 151,286 20,515 171,801 

Total Equity as at 30/6/14 
(A$000) 108,934 15,432 124,366 

Annual Revenue for the 
financial year ended 
30/6/14  (A$000) 83,382 31,174 114,556 
Annual Profit (before tax 
and extraordinary items)  
for the financial year 
ended 30/6/14  (A$000) -6,230 5,206 -1,024 

Total No. of shares 
(Completion Shares only) 311,074,580 133,317,678 444,392,258 

Total No. of shares 
(Completion Shares and 
maximum Earn Out Shares) 311,074,580 153,215,838 464,290,418 

Total No. of options 3,000,000 0 3,000,000 

Next Steps and Indicative Timetable 

REL intends despatching the Notice of Annual General Meeting to its shareholders on or about 10 

October 2014. The notice will include further details of the transaction and the resolutions to 

approve the issue of new shares to the vendors of CMS.  

An indicative timetable for the transaction is set out below.  REL notes that the timetable may be 

subject to change. 

Event Date 

Dispatch Notice of Annual General Meeting to shareholders 10 October 2014 

Annual General Meeting 12 November 2014 

Completion of transaction 14 November 2014 

Further Information 

Mr Andrew Aitken      

Managing Director  

Resource Equipment Limited 

Tel: 0400 236 975 

 

Mr Michael Kenyon 

Company Secretary  
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Resource Equipment Limited 

Tel: 08 6141 6500 

 

 

 

 

 





24/09/2014 MYOB / Excel 10:34 PM

SHARE SALE DEED | page 7 NATIONAL PUMP SERVICES

"First Tranche Assets" PO BOX 512

MACKAY  QLD  4740

Fixed Asset Purchases
1/05/2014 To 30/06/2014

ID# Date Memo

GST Exclusive 

Cost GST 

GST 

Inclusive 

Cost Job No.

1-5060

18065RH 2/05/2014 NEW ASSET-PP44S8L71-EG575 WET END S/N'S 

AU0158145,AU0158146.AU0158148,AU158149,AU0158150; Pioneer Pump 

Holding Pty Ltd

$53,611.90 $5,361.19 $58,973.09 14-004

18467AG 2/05/2014 MATERIALS-ELBOW,FILE,CHAIN & BRACKETS JC14-082; High Country 

Enterprises

$299.58 $29.96 $329.54 14-082

18256SH 8/05/2014 REPAIRS-108C18 REBUILD-NO STOCK NUMBER-SHIMS,SEALS & BRAC-

PLATE JC14-166; Pioneer Pump Holding Pty Ltd

$2,748.99 $274.90 $3,023.89 14-166

18127SH 16/05/2014 REPAIRS-REBUILD SPARE 108C18-EYEBOLTS; Robertsons Lifting & 

Rigging Pty Ltd

$128.55 $12.86 $141.41 14-166

18128SH 16/05/2014 REPAIRS-REBUILD 108C18-O'RINGS; Partout Pty Ltd $8.56 $0.86 $9.42 14-166

18557SH 20/05/2014 REBUILD108C18-GALV ALLTHREAD JC14-166; United Fasteners $27.82 $2.78 $30.60 14-166

18117SH 31/05/2014 REPAIRS-MACHINE IMPELLOR REBUILD 108C18 JC14-166; Absolute 

Enterprises

$1,200.00 $120.00 $1,320.00 14-166

108368AG 6/06/2014 NEW ASSET-PP128S22L71-EG018 SMVP - S/N AU0158155; Pioneer Pump 

Holding Pty Ltd

$32,408.00 $3,240.80 $35,648.80 14-004

18148SH 11/06/2014 REBUILD FOR SPARE 108C18-SEAL GLAND JC14-166; Pioneer Pump 

Holding Pty Ltd

$228.74 $22.87 $251.61 14-166

18706SH 11/06/2014 REBUILD FOR SPARE-JC14-166-NUTS/BOLTS/WASHERS ; United 

Fasteners

$24.29 $2.43 $26.72 14-166

18707SH 11/06/2014 REBUILD SPARE 108C18-FLANGE GASKET JC14-166; Advanced Industrial 

Products

$21.88 $2.19 $24.07 14-166

18708SH 11/06/2014 REBUILD SPARE 108C18-ISOLATOR JC14-166; Pioneer Pump Holding Pty 

Ltd

$176.06 $17.61 $193.67 14-166

GJ002364 16/06/2014 Redirect labour re JC014-166 Spare 108C18 Pump $2,370.77 $0.00 $2,370.77 14-166

18-25 25/06/2014 SC LABOUR G HASKINGS 18-25/06/14; Graham Haskings - Contractor $400.00 $40.00 $440.00 14-082

JUN14 25/06/2014 SC LABOUR C PIETRZAK 29-30/05.4-10/06,18-24/06/14; Carradan Pietrzak $232.00 $23.20 $255.20 14-082

00018679 30/06/2014 BLAST PLATE REBUILD OF SPARE 108C18 JC14-166; DGH Engineering Pty 

Ltd

$70.00 $7.00 $77.00 14-166

1-5100

CAMP0501 2/05/2014 CERTIFY PIPE LIFT FRAM JC14-111,14-112,14-113; Keetech Pty Ltd $206.66 $20.67 $227.33 14-111

CAMP0501 2/05/2014 CERTIFY PIPE LIFT FRAM JC14-111,14-112,14-113; Keetech Pty Ltd $206.68 $20.67 $227.35 14-113

18398AG 5/05/2014 NEW ASSETS-JC14-112 & 14-113-PLATE; Metaland Mackay - Onesteel 

Distribution

$220.00 $22.00 $242.00 14-113

BP070514 7/05/2014 SCM Business Services-Reimburse Clamps purchased from Auto One $41.55 $4.16 $45.71 14-111

CAMP0530 13/05/2014 NEW ASSETS-14-111&14-113 & MATERIALS JC14-112 - BATTERY BLOCKS 

& P CLAMP BLOCKS; Base Fab

$143.34 $14.33 $157.67 14-111

CAMP0530 13/05/2014 NEW ASSETS-14-111&14-113 & MATERIALS JC14-112 - BATTERY BLOCKS 

& P CLAMP BLOCKS; Base Fab

$143.33 $14.33 $157.66 14-113

CAMP0558 13/05/2014 NEW ASSETS-MACHINE SLOTS IN PIPE HOOPS JC14-111,14-112,14-113; 

Base Fab

$20.00 $2.00 $22.00 14-111

CAMP0558 13/05/2014 NEW ASSETS-MACHINE SLOTS IN PIPE HOOPS JC14-111,14-112,14-113; 

Base Fab

$20.00 $2.00 $22.00 14-113

00017598 21/05/2014 NEW ASSET-DIES TO SUIT 90-315MM PT355; AGRU AUSTRALIA PTY LTD $3,203.26 $320.33 $3,523.59 14-004

18498AG 21/05/2014 NEW ASSET-PUMP BUILD JC14-212-PP66S12L71 S/N AU21598; Pioneer 

Pump Holding Pty Ltd

$15,653.85 $1,565.39 $17,219.24 14-212

CAMP0647 21/05/2014 NEW ASSET-JC14-212-PUMP BUILD-ELBOWS,FLANGES,SOCKETS  ; 

Metaland Mackay - Onesteel Distribution

$257.63 $25.76 $283.39 14-212

18496AG 28/05/2014 NEW ASSET-JC14-212-CUMMINS QSB3.3 COMPAK UNIT S/N 68337814; 

Cummins South Pacific Pty Ltd

$12,416.00 $1,241.60 $13,657.60 14-212

BP280514 28/05/2014 SCM Business Services-Reimburse -Millers Hardware items $30.17 $3.02 $33.19 14-111

BP280514 28/05/2014 SCM Business Services-Reimburse -Millers Hardware items $30.18 $3.02 $33.20 14-113

BP280514 28/05/2014 SCM Business Services-Reimburse-Mobile Hose Fixers items $13.01 $1.30 $14.31 14-111

BP280514 28/05/2014 SCM Business Services-Reimburse-Mobile Hose Fixers items $13.02 $1.30 $14.32 14-113

BP280514 28/05/2014 SCM Business Services-Reimburse Mehl Bros items $61.37 $6.14 $67.51 14-111

BP280514 28/05/2014 SCM Business Services-Reimburse -Paint-n-colour $94.85 $9.49 $104.34 14-111

BP280514 28/05/2014 SCM Business Services-Reimburse -Paint-n-colour $94.86 $9.49 $104.35 14-113

BP280514 28/05/2014 SCM Business Services-Reimburse-Mobile Hose Fixers items $33.00 $3.30 $36.30 14-111

18477AG 29/05/2014 HEAVY DUTY STICKERS-JC14-111,14-112,14-113,14-212; Kawana Signs 

Sunshine Coast Pty Ltd

$32.00 $3.20 $35.20 14-111

18477AG 29/05/2014 HEAVY DUTY STICKERS-JC14-111,14-112,14-113,14-212; Kawana Signs 

Sunshine Coast Pty Ltd

$32.00 $3.20 $35.20 14-113

18477AG 29/05/2014 HEAVY DUTY STICKERS-JC14-111,14-112,14-113,14-212; Kawana Signs 

Sunshine Coast Pty Ltd

$32.00 $3.20 $35.20 14-212

CAMP0683 29/05/2014 NEW ASSET-6" PUMP BUILD JC14-212-STEEL CHANNELS & PLATE; 

Metaland Mackay - Onesteel Distribution

$966.38 $96.64 $1,063.02 14-212

CAMP0683 29/05/2014 NEW ASSET-6" PUMP BUILD JC14-212-STEEL SOCKETS; Metaland Mackay 

- Onesteel Distribution

$60.62 $6.06 $66.68 14-212

CAMP0451 30/05/2014 SC LABOUR FOR PUMP FABRICATION JC14-111; Base Fab $7,650.00 $765.00 $8,415.00 14-111

CAMP0453 30/05/2014 SC LABOUR PUMP BUILD JC14-113; Base Fab $10,200.00 $1,020.00 $11,220.00 14-113

CAMP0647 30/05/2014 NEW PUMP BUILD-JC14-212-150MM B/FLY VALVE; Metaland Mackay - 

Onesteel Distribution

$118.36 $11.84 $130.20 14-212

CAMP0647 30/05/2014 NEW PUMP BUILD-JC14-212-FLANGE PLATES; Metaland Mackay - Onesteel 

Distribution

$74.76 $7.48 $82.24 14-212

CAMP0684 30/05/2014 NEW PUMP-JC14-212-6" PLATES; Citi-Steel Pty Ltd $345.00 $34.50 $379.50 14-212
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18490AG 2/06/2014 NEW ASSET-PUMP BUILD JC14-113-OBSERVANT & LOOM; Kensho Pty Ltd $3,024.56 $302.46 $3,327.02 14-113

CAMP0647 2/06/2014 NEW PUMP BUILD-WELDED PIPE & GASKETS JC14-212; Metaland Mackay - 

Onesteel Distribution

$90.16 $9.02 $99.18 14-212

cc020614 2/06/2014 LG-RDFPOK-Virgin Australia-Grant Hinkson flight costs $126.23 $12.62 $138.85 14-111

cc020614 2/06/2014 LG-RDFPOK-Virgin Australia-Grant Hinkson flight costs $126.22 $12.62 $138.84 14-113

17378AG 4/06/2014 PALLET RACKING FOR YATALA BRANCH; Space Rescue Pty Ltd $3,334.00 $333.40 $3,667.40 14-193

CAMP0715 5/06/2014 MATERIALS-PUMP BUILDS JC14-111 & 14-113-

CABLES,TUBING,SWITCHES,ETC; Ashdown Ingram

$405.71 $40.57 $446.28 14-111

CAMP0715 5/06/2014 MATERIALS-PUMP BUILDS JC14-111 & 14-113-

CABLES,TUBING,SWITCHES,ETC; Ashdown Ingram

$405.70 $40.57 $446.27 14-113

00017539 6/06/2014 FIXED JIB & FORK EXT - NEW ASSET FOR YATALA BRANCH; East West 

Engineering

$3,091.18 $309.12 $3,400.30 14-193

14-111 10/06/2014 NEW ASSET-PUMP BUILDS JC14-111 & 14-113-FLOW SWITCHES; PLD 

Holdings

$355.00 $35.50 $390.50 14-111

14-111 10/06/2014 NEW ASSET-PUMP BUILDS JC14-111 & 14-113-FLOW SWITCHES; PLD 

Holdings

$355.00 $35.50 $390.50 14-113

CAMP0661 10/06/2014 BLAST & PAINT JC14-111 NEW PUMP BUILD; South Pacific Steel 

Fabrication Pty Ltd

$1,206.00 $120.60 $1,326.60 14-111

CAMP0667 10/06/2014 RECOAT JC14-212 NEW BUILD; South Pacific Steel Fabrication Pty Ltd $511.00 $51.10 $562.10 14-212

CAMP0700 10/06/2014 BLAST & PAINT PUMP JC14-113 NEW ASSET; South Pacific Steel 

Fabrication Pty Ltd

$1,730.00 $173.00 $1,903.00 14-113

17385AG 11/06/2014 NEW ASSET-PUMP BUILD EMERGENCY STOP & CABLE GLAND JC14-111; 

Ashdown Ingram

$87.75 $8.78 $96.53 14-111

CAMP0737 11/06/2014 NEW PUMP BUILD-JC14-113-STEEL,GASKETS,FLANGES ; Metaland 

Mackay - Onesteel Distribution

$543.30 $54.33 $597.63 14-113

17383AG 12/06/2014 NEW ASSET-PUMP BUILD-SUPPLY/FIT FUEL HOSES JC14-111; Mobile 

HoseFixers Caboolture

$290.90 $29.09 $319.99 14-111

17384AG 12/06/2014 NEW PUMP BUILD - JC14-113 - FUEL HOSES; Mobile HoseFixers 

Caboolture

$379.93 $37.99 $417.92 14-113

17385AG 12/06/2014 NEW ASSET-PUMP BUILD BLADE FUSE & BLOCKING DIODE JC14-111; 

Ashdown Ingram

$14.30 $1.43 $15.73 14-111

CAMP0688 12/06/2014 NEW PUMP BUILD-PUMP SKID JC14-212; Bendpro $450.00 $45.00 $495.00 14-212

cc120614 12/06/2014 LG-Sundowner hotel - G hinkson - Accommodation Costs $40.91 $4.09 $45.00 14-111

cc120614 12/06/2014 LG-Sundowner hotel - G hinkson - Accommodation Costs $40.91 $4.09 $45.00 14-113

cc120614 12/06/2014 LG-Sundowner hotel - G hinkson - Accommodation Costs $13.41 $1.34 $14.75 14-111

cc120614 12/06/2014 LG-Sundowner hotel - G hinkson - Accommodation Costs $13.45 $1.35 $14.80 14-113

DD180614 12/06/2014 Grant Hinkson-Reimburse baggage for flight 12/6 $31.82 $3.18 $35.00 14-111

DD180614 12/06/2014 Grant Hinkson-Reimburse baggage for flight 12/6 $31.82 $3.18 $35.00 14-113

18499AG 13/06/2014 NEW BUILD-JC14-212-K45E OBSERVANT READY PLUG ENGINE 

PROTECTION SYSTEM; Kensho Pty Ltd

$3,013.52 $301.35 $3,314.87 14-212

BP180614 18/06/2014 SCM Business Services-Reimburse purchases Millers Hardware $30.29 $3.03 $33.32 14-113

BP180614 18/06/2014 SCM Business Services-Reimburse purchases Millers Hardware $30.28 $3.03 $33.31 14-111

BP180614 18/06/2014 SCM Business Services-Reimburse purchases Millers Hardware $18.03 $1.80 $19.83 14-111

BP180614 18/06/2014 SCM Business Services-Reimburse purchases Millers Hardware $18.03 $1.80 $19.83 14-113

BP180614 18/06/2014 SCM Business Services-Reimburse purchases Millers Hardware $58.55 $5.86 $64.41 14-113

BP180614 18/06/2014 SCM Business Services-Reimburse purchases-Airport parking $12.72 $1.27 $13.99 14-111

CAMP0480 19/06/2014 CHANGES TO DRAWINGS 4" PROTO JC14-111; Goodier Cad Services $1,200.00 $120.00 $1,320.00 14-111

CAMP0660 19/06/2014 DESIGN/DEVELOP DRAWINGS 6" & 8" PUMP SKIDS JC14-212; Goodier 

Cad Services

$1,500.00 $150.00 $1,650.00 14-212

CAMP0660 19/06/2014 DRAWINGS EXTRAS JC14-212 & 14-113; Goodier Cad Services $180.00 $18.00 $198.00 14-212

CAMP0660 19/06/2014 DRAWINGS EXTRAS JC14-212 & 14-113; Goodier Cad Services $180.00 $18.00 $198.00 14-113

ROD 27/06/2014 NEW ASSET-4 X 152MM X 6MTR HOSES ON HIRE TO VICON JC14-241-

USED WITH PU007 & PU071; Advanced Industrial Products

$13,130.00 $1,313.00 $14,443.00 14-004

1-5113

CAMP0710 5/06/2014 ASSET-6" LAYFLAT HOSE FOR PU003; Advanced Industrial Products $531.00 $53.10 $584.10 PU003

1-5128

18109SH 12/05/2014 UPGRADE-PU018-SOLAR MODULE & STECCA REGULATOR WITH METER 

JC14-204; A1 Batterypro

$420.14 $42.01 $462.15 PU018

18110SH 14/05/2014 UPGRADE-PU018-MOD BOX JC14-204; MM Electrical $34.54 $3.45 $37.99 PU018

18108SH 15/05/2014 UPGRADE-PU018-AUTOSTART EPS & LOOM; Kensho Pty Ltd $3,471.80 $347.18 $3,818.98 PU018

GJ002266 16/05/2014 Redirect labour re JC014-204 PU018 Asset Upgrade $463.85 $0.00 $463.85 PU018

18551SH 22/05/2014 UPGRADE-PU018-TURBO SAVER JC14-204; Hose Corp Pty Ltd $268.74 $26.87 $295.61 PU018

18119SH 28/05/2014 UPGRADE-TURBO SAVIOUR JC14-204 PU018; Turbocharger Repairs $380.00 $38.00 $418.00 PU018

1-5154

cc080514 8/05/2014 SH-Wallers precision tool-Slot drill $86.80 $8.68 $95.48 PU044

14844SH 9/05/2014 CONVERSION-PU044-KEY STEEL ZINC JC14-203;Blackwoods $17.53 $1.75 $19.28 PU044

cc090514 9/05/2014 SH-Applied industrial Tech-slotted shims $131.73 $13.17 $144.90 PU044

GJ002272 12/05/2014 Redirect labour re JC014-203 PU044 Asset Upgrade $2,068.41 $0.00 $2,068.41 PU044

14849SH 12/05/2014 CONVERSION-PU044-45 DEG BEND JC14-203; The Exhaust & Brake Centre $68.00 $6.80 $74.80 PU044

14850SH 12/05/2014 CONVERSION-PU044-THERMOSTAT & CONNECTION JC14-203; GW 

Industrial Pty Ltd

$27.60 $2.76 $30.36 PU044

14850SH 12/05/2014 CONVERSION-PU044-THERM HOUSING & JIGGLE PIN JC14-203; GW 

Industrial Pty Ltd

$300.55 $30.06 $330.61 PU044

18103SH 12/05/2014 CONVERSION-PU044-SILICONE & FITTINGS JC14-203; Advanced Industrial 

Products

$10.39 $1.04 $11.43 PU044

18104SH 12/05/2014 CONVERSION-PU044-FILTERS JC14-203; Hitachi $62.62 $6.26 $68.88 PU044

18118SH 16/05/2014 CONVERSION-PU044-ELBOWS,PLATE & SOCKETS JC14-203; MRC Piping 

systems Mackay

$199.18 $19.92 $219.10 PU044

18103SH 21/05/2014 CONVERSION-PU044-SILICONE JC14-203; Advanced Industrial Products $84.23 $8.42 $92.65 PU044

MAY14 31/05/2014 FUEL/OIL MAY14; Crokers Fuel & Oils Pty Ltd $209.36 $20.94 $230.30 PU044

1-5204

18084AG 2/05/2014 NEW ASSET-POLY FLOATATION MODULE 11 X 2; Xylem Water Solutions 

Australia Ltd

$7,880.00 $788.00 $8,668.00 PU094

1-5205
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GJ002295 2/05/2014 Pioneer PP44S8L71 & PP66S12L71 Pumps purchased on NAB Loan (Pioneer 

Pump Inv 246)

$38,695.35 $3,869.54 $42,564.89 PU095

1-5206

GJ002296 27/06/2014 Pioneer Pumps x 6 purchased on NAB Loan (Pioneer Pump Inv 323) $39,765.66 $3,976.57 $43,742.23 PU096

1-5207

GJ002296 27/06/2014 Pioneer Pumps x 6 purchased on NAB Loan (Pioneer Pump Inv 323) $39,765.66 $3,976.57 $43,742.23 PU097

1-5210

GJ002296 27/06/2014 Pioneer Pumps x 6 purchased on NAB Loan (Pioneer Pump Inv 323) $43,755.67 $4,375.57 $48,131.24 PU100

1-5215

GJ002295 2/05/2014 Pioneer PP44S8L71 & PP66S12L71 Pumps purchased on NAB Loan (Pioneer 

Pump Inv 246)

$49,615.35 $4,961.54 $54,576.89 PU105

1-5220

GJ002296 27/06/2014 Pioneer Pumps x 6 purchased on NAB Loan (Pioneer Pump Inv 323) $51,765.67 $5,176.57 $56,942.24 PU110

1-5221

GJ002296 27/06/2014 Pioneer Pumps x 6 purchased on NAB Loan (Pioneer Pump Inv 323) $51,765.67 $5,176.57 $56,942.24 PU111

1-5230

GJ002296 27/06/2014 Pioneer Pumps x 6 purchased on NAB Loan (Pioneer Pump Inv 323) $55,345.67 $5,534.57 $60,880.24 PU120

1-5235

GJ002230 1/05/2014 Multiflo Road Trailer Pumps x 4 purchased on NAB Loan (Weir Minerals Inv 

617)

$46,872.73 $4,687.27 $51,560.00 PU125

1-5236

GJ002230 1/05/2014 Multiflo Road Trailer Pumps x 4 purchased on NAB Loan (Weir Minerals Inv 

617)

$46,757.72 $4,675.77 $51,433.49 PU126

1-5237

GJ002230 1/05/2014 Multiflo Road Trailer Pumps x 4 purchased on NAB Loan (Weir Minerals Inv 

617)

$46,757.73 $4,675.77 $51,433.50 PU127

1-5238

GJ002230 1/05/2014 Multiflo Road Trailer Pumps x 4 purchased on NAB Loan (Weir Minerals Inv 

617)

$46,757.73 $4,675.77 $51,433.50 PU128

1-5700

DYLAN1 14/05/2014 PAYOUT OF LEASED TOYOTA SAHARA LANDCRUISER 261RZC (DYLAN 

1); Toyota Fleet Management

$44,933.22 $4,493.32 $49,426.54 DYLAN1

758RQC 22/05/2014 PAYOUT RESIDUAL ON LEASED HILUX 758RQC; Toyota Fleet Management $14,471.33 $1,447.13 $15,918.46 758-RQC

875RRM 23/05/2014 EARLY PAYOUT OF RESIDUAL ON LEASED PRADO 875RRM; Toyota Fleet 

Management

$20,207.46 $2,020.75 $22,228.21 875-RRM

316RQX 13/06/2014 PAYOUT OF CLYNTON TIMM'S HILUX 316RQX (TO BE SOLD & LEASED 

BACK FROM TOYOTA); Toyota Fleet Management

$26,500.00 $2,650.00 $29,150.00 14-004

1-5800

17357AG 22/05/2014 SUPPL/LAY UNDERLAY/FLOORING AT YATALA; Andersens Loganholme $1,622.73 $162.27 $1,785.00 14-193

1-5810

cc020514 2/05/2014 LG-The Good Guys- Apple Macbook Pro $1,766.45 $176.65 $1,943.10 14-004

cc300514 30/05/2014 AC-Amart furniture for Moranbah unit $2,390.77 $239.08 $2,629.85 14-004

1-5950

cc200514 20/05/2014 BC-Officeworks Superstores Pty Ltd-Executive chair $161.82 $16.18 $178.00 14-004

17355AG 23/05/2014 SUPPLY OF 3 X 3M X 3M MARQUE PRINTED FOR SURAT BASIN EXPO; 

Quality Marquees & Tents

$2,895.00 $289.50 $3,184.50 14-217

FURNITUR 26/05/2014 2 X WORKSTATIONS, 6 X BOARDROOM TABLES, 6 X OFFICE CHAIRS,2 X 

WHITEBOARDS,2 X FILING CABINETS; Gregs Office Furniture

$800.00 $80.00 $880.00 14-193

cc300514 30/05/2014 AC-Amart furniture for Moranbah unit $504.36 $50.44 $554.80 14-004

cc300514 30/05/2014 AC-Amart furniture for Moranbah unit $1,045.09 $104.51 $1,149.60 14-004

cc300514 30/05/2014 AC-Amart furniture for Moranbah unit $122.73 $12.27 $135.00 14-004

cc300514 30/05/2014 AC-Amart furniture for Moranbah unit $152.68 $15.27 $167.95 14-004

cc300514 30/05/2014 AC-Amart furniture for Moranbah unit $369.13 $36.91 $406.04 14-004

cc300514 30/05/2014 AC-Amart furniture for Moranbah unit $254.50 $25.45 $279.95 14-004

cc300514 30/05/2014 AC-Amart furniture for Moranbah unit $271.82 $27.18 $299.00 14-004

cc300514 30/05/2014 AC-Amart furniture for Moranbah unit $911.52 $91.15 $1,002.67 14-004

cc310514 31/05/2014 SD-BBQ galore mackay-moranbah unit $353.64 $35.36 $389.00 14-005

cc310514 31/05/2014 LG-The Good Guys Mackay - Moranbah unit white goods $381.82 $38.18 $420.00 14-005

cc310514 31/05/2014 LG-The Good Guys Mackay - Moranbah unit white goods $727.27 $72.73 $800.00 14-005

cc310514 31/05/2014 LG-The Good Guys Mackay - Moranbah unit white goods $161.82 $16.18 $178.00 14-005

cc310514 31/05/2014 LG-The Good Guys Mackay - Moranbah unit white goods $900.00 $90.00 $990.00 14-005

cc310514 31/05/2014 LG-The Good Guys Mackay - Moranbah unit white goods $381.82 $38.18 $420.00 14-005

cc310514 31/05/2014 LG-The Good Guys Mackay - Moranbah unit white goods $418.18 $41.82 $460.00 14-005

cc310514 31/05/2014 LG-The Good Guys Mackay - Moranbah unit white goods $1,148.62 $114.86 $1,263.48 14-005

MAY14 10/06/2014 TELSTRA CHARGES TO 1/06/14; Telstra - Mobile phones $1,680.01 $168.00 $1,848.01 14-004

cc100614 10/06/2014 SD-Officeworks Superstores Pty Ltd - Moranbah unit Brother printer $351.81 $35.18 $386.99 14-004

cc110614 11/06/2014 SD-RCS Telecommunications Pty Ltd-Hand held radio $428.00 $42.80 $470.80 14-005

cc160614 16/06/2014 BC-Officeworks Superstores Pty Ltd Maroochydore-Targus Docking station $181.75 $18.18 $199.93 14-003

BP180614 18/06/2014 SCM Business Services-Reimburse purchase-Cigweld Inverter Welder $345.45 $34.55 $380.00 14-193

CAMP0764 19/06/2014 NEW ASSET-RECIPRO SAW MAKITA JR3050T; High Country Enterprises $295.65 $29.57 $325.22 14-004

EXPCLAIM 19/06/2014 EXPENSES 13-18/6; SCM Business Services-Dual purpose ladder $373.81 $37.38 $411.19 14-193

cc240614 24/06/2014 RH-Trade tools - Yatala branch-3 drawer service trolley $216.36 $21.64 $238.00 14-193

cc240614 24/06/2014 JC-Super amart - dining table moranbah unit $375.36 $37.54 $412.90 14-005

Total: $884,880.76 $87,997.77 $972,878.53
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SHARE SALE DEED | page 12 NATIONAL PUMP SERVICES

Second Tranche Assets PO BOX 512

MACKAY  QLD  4740

Fixed Asset Purchases
1/07/2014 To 21/08/2014

ID# Date Memo

GST 

Exclusive 

Cost GST 

GST 

Inclusive 

Cost Job No.

1-5060

GJ002397 01/08/2014 Pioneer Pump wet ends x 8 purchased on NAB Loan (Pioneer Pump Inv 370) $123,258.00 $12,325.80 $135,583.80

18686SH 9/07/2014 REPAIRS-JC14-166-REBUILD SPARE 108C18-DEVCON; Consolidated Plastics & Epoxy Qld Pty Ltd $141.00 $14.10 $155.10 14-166

18686SH 9/07/2014 REPAIRS-JC14-166-REBUILD SPARE 108C18-DEVCON BRUSHABLE; Consolidated Plastics & Epoxy Qld 

Pty Ltd

$196.60 $19.66 $216.26 14-166

JUL14 29/07/2014 SC LABOUR JUL14; Carradan Pietrzak $174.00 $17.40 $191.40 14-082

02014017 31/07/2014 MATERIALS-CONCRETE JC14-082; MCG Concrete Pty Ltd $993.00 $99.30 $1,092.30 14-082

1-5100

NPS0007 2/07/2014 NEW PUMP BUILD-JC14-212-NUTS/BOLTS/WASHERS; Suncoast Bolts & Fasteners $446.52 $44.65 $491.17 14-212

CAMP0802 4/07/2014 NEW ASSET-PUMP BUILD JC14-212-5MM PLATE; Metaland - Onesteel $131.88 $13.19 $145.07 14-212

NPS0005 4/07/2014 NEW ASSET-PUMP BUILD JC14-212-BALL VALVE,CAMLOCKS & GAUGES ; Advanced Industrial Products $81.05 $8.11 $89.16 14-212

CAMP0800 7/07/2014 NEW ASSET-PUMP BUILD-JC14-212 - 1" 316 BSP POLYPROP PADDLE FLOW SWITCH; PLD Holdings $391.95 $39.20 $431.15 14-212

18811MM 9/07/2014 NEW ASSET-100M 6" LAYFLAT C/W BAUER COUPINGS & CLAMPS ONHIRE TO JC14-254; Advanced 

Industrial Products

$3,922.32 $392.23 $4,314.55 14-254

cc100714 10/07/2014 LG-Bendpro - 14-212 - supply & bend 90NB hvy pipe $710.50 $71.05 $781.55 14-212

02014003 11/07/2014 ASSET PURCHASE - SUCTION HOSES & BAUER FITTINGS X 25; Total Rubber $13,407.00 $1,340.70 $14,747.70 14-004

NPS0008 14/07/2014 NEW PUMP BUILD-JC14-212-PUMP & ENGINE SET UP JIG ; Citi-Steel Pty Ltd $280.00 $28.00 $308.00 14-212

NPS0006 15/07/2014 NEW PUMP BUILD-JC14-212-ASSORTED PLATES; Citi-Steel Pty Ltd $375.00 $37.50 $412.50 14-212

EXPCLAIM 21/07/2014 EXPENSE CLAIM 21-31/7; SCM Business Services BOLTS - MILLERS HARDWARE 21/7 $8.50 $0.85 $9.35 14-212

ROD 21/07/2014 TOOLS FOR YATALA Almar Welding Engineering & Hose Supplies $3,690.00 $369.00 $4,059.00 14-004

ROD 23/07/2014 PUMA 415V 3 PHASE AIR COMPRESSOR #A13092321 Almar Welding Engineering & Hose Supplies $2,760.00 $276.00 $3,036.00 14-004

BP230714 23/07/2014 SCM Business Services-Reimburse-Powdercoat Engine Mount-Millers Powdercoating 11/7 $121.93 $12.19 $134.12 14-212

02014070 24/07/2014 NEW ASSET-4,6,8" MALE & FEMALE CAPS & PLUGS YATALA; Total Rubber Ltd $478.68 $47.87 $526.55 14-004

18817MM 30/07/2014 MATERIALS-2 X 8" MOULDED HOSES & 2 X 8-6" REDUCERS JC14-241-NEW ASSETS ON HIRE; Advanced 

Industrial Products

$4,739.09 $473.91 $5,213.00 14-241

02014006 31/07/2014 NEW HANDHELD VHF RADIO - CHANGE OF UNITS USED AT MILLENNIUM SERIAL#871TNP1887; RCS 

Telecommunications Pty Ltd

$1,662.00 $166.20 $1,828.20 14-004

02014003 1/08/2014 ASSET PURCHASE - SUCTION HOSES & BAUER FITTINGS X 25 - SECOND PART OF ORDER; Total 

Rubber Ltd

$13,407.00 $1,340.70 $14,747.70 14-004

02014119 7/08/2014 PROTO TYPE BUILD-JC14-289-FITTINGS; Pirtek Yatala $55.35 $5.54 $60.89 14-289

02014013 8/08/2014 NEW ASSET-VHF RADIO FOR NEW MILLENNIUM SITE FREQUENCY SERIAL #511TQM5225; RCS 

Telecommunications Pty Ltd

$1,403.70 $140.37 $1,544.07 14-004

02014061 8/08/2014 NEW ASSETS-YATALA-FLANGED ADAPTOR SOCKETS & BALLS, FAB BEND, GASKETS & FLANGES; 

Total Rubber Ltd

$8,198.20 $819.82 $9,018.02 14-193

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$280.68 $28.07 $308.75 14-004

GJ002395 13/08/2014 Redirect labour re JC014-289 R&D 4" Build $148.97 $0.00 $148.97 14-289

02014093 14/08/2014 BLAST & PAINT NEW PUMP BUILD JC14-212; South Pacific Steel Fabrication Pty Ltd $1,511.00 $151.10 $1,662.10 14-212

02014108 18/08/2014 PUMP BUILD-PLUG JC14-289; Hastings Deering (Australia) Ltd $13.02 $1.30 $14.32 14-289

02014108 18/08/2014 NEW ASSET-PUMP BUILD-PLUG JC14-289; Hastings Deering (Australia) Ltd $13.02 $1.30 $14.32 14-289

02014123 21/08/2014 STOCK-YATALA-10 X BULGIN PANEL MOUNT CONNECTOR & TERMINATED WIRES AS PER RH/GG; 

Kensho Pty Ltd

$1,503.50 $150.35 $1,653.85 14-004

1-5123

18892MM 20/08/2014 REPAIRS-PU013-MACHINE SHAFT SLEEVE & MANUFACTURE HOUSING; Absolute Enterprises $814.09 $81.41 $895.50 PU013

1-5134

18912SH 13/08/2014 UPGRADE-PU024-BLACK STEEL ELBOWS JC14-316; Advanced Industrial Products $22.52 $2.25 $24.77 PU024

18912SH 13/08/2014 UPGRADE-PU024-ECC REDUCER JC14-316; Advanced Industrial Products $63.59 $6.36 $69.95 PU024

18912SH 13/08/2014 UPGRADE-PU024-BUSH,GAUGE,PLUG,SOCKET & ECC REDUCER JC14-316; Advanced Industrial Products $23.74 $2.37 $26.11 PU024

18910SH 14/08/2014 CONVERSION-PU024-TIMING BELT JC14-316; Partout Pty Ltd $52.96 $5.30 $58.26 PU024

18910SH 14/08/2014 CONVERSION-PU024-TIMING BELT; Partout Pty Ltd $131.48 $13.15 $144.63 PU024

18917SH 14/08/2014 CONVERSION-PU024-KEY STEEL JC14-316; McGinns Hardware Merchants $38.67 $3.87 $42.54 PU024

18921SH 14/08/2014 CONVERSION-PU024-GREASE LINE JC14-316; Hose Corp Pty Ltd $173.04 $17.30 $190.34 PU024

18922SH 14/08/2014 CONVERSION-PU024-SUCT/DELIVERY HOSE JC14-316; Advanced Industrial Products $33.70 $3.37 $37.07 PU024

18924SH 15/08/2014 CONVERSION-PU024-FLANGE GASKETS & 200MM BAUER O'RINGS JC14-316; Advanced Industrial 

Products

$77.70 $7.77 $85.47 PU024

1-5205

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.06 $2.81 $30.87 PU095

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.80 $3.58 $39.38 PU095

1-5206

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.07 $2.81 $30.88 PU096

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.63 $1.06 $11.69 PU096

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.81 $3.58 $39.39 PU096

1-5207

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.08 $2.81 $30.89 PU097

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.63 $1.06 $11.69 PU097

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.81 $3.58 $39.39 PU097

1-5208

GJ002396 01/08/2014 Pioneer Pumps x 8 purchased on NAB Loan (Pioneer Pump Inv 371) $39,403.12 $3,940.31 $43,343.43 PU098

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.07 $2.81 $30.88 PU098

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.63 $1.06 $11.69 PU098
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02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.80 $3.58 $39.38 PU098

1-5210

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.07 $2.81 $30.88 PU100

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.64 $1.06 $11.70 PU100

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.80 $3.58 $39.38 PU100

1-5211

GJ002396 01/08/2014 Pioneer Pumps x 8 purchased on NAB Loan (Pioneer Pump Inv 371) $43,393.12 $4,339.31 $47,732.43 PU101

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.07 $2.81 $30.88 PU101

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.63 $1.06 $11.69 PU101

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.80 $3.58 $39.38

1-5212

GJ002396 01/08/2014 Pioneer Pumps x 8 purchased on NAB Loan (Pioneer Pump Inv 371) $43,393.12 $4,339.31 $47,732.43 PU102

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.08 $2.81 $30.89 PU102

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.62 $1.06 $11.68 PU102

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.81 $3.58 $39.39

1-5213

GJ002396 01/08/2014 Pioneer Pumps x 8 purchased on NAB Loan (Pioneer Pump Inv 371) $43,393.12 $4,339.31 $47,732.43 PU103

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.07 $2.81 $30.88 PU103

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.63 $1.06 $11.69 PU103

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.81 $3.58 $39.39

1-5214

GJ002396 01/08/2014 Pioneer Pumps x 8 purchased on NAB Loan (Pioneer Pump Inv 371) $43,393.13 $4,339.31 $47,732.44 PU104

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.07 $2.81 $30.88 PU104

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.63 $1.06 $11.69 PU104

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.81 $3.58 $39.39 PU104

1-5220

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.07 $2.81 $30.88 PU110

201020SM 12/08/2014 MODIFICATIONS-PU113,PU110,PU111,PU114-150MM S/S PIPE PIECE; Advanced Industrial Products $139.38 $13.94 $153.32 PU110

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.63 $1.06 $11.69 PU110

EXPCLAIM 14/08/2014 STEEL BEND-MAXIPARTS 14/8; SCM Business Services $5.97 $0.60 $6.57 PU110

201020SM 18/08/2014 MODIFICATIONS-PU113,PU110,PU111,PU114-S/S T/E FLANGES & ANSI150; Advanced Industrial Products $243.76 $24.38 $268.14 PU110

EXPCLAIM 19/08/2014 PLUG, ELBOW, NIPPLE, SOCKET-QLD HOUSE OF HOSE 19/8; SCM Business Services $5.84 $0.58 $6.42 PU110

02014016 20/08/2014 ASSET UPGRADES-SC66S14L2 PUMP ENDS X 2, 1XCD4 S/S SUCTION COVER & 1 X CD4 S/S VOLUTE; 

Pioneer Pump Holding Pty Ltd

$6,623.00 $662.30 $7,285.30 PU110

02014023 21/08/2014 UPGRADES-PU113,PU110,PU111,PU114-S/S BOLTS; Douglas Fasteners $64.06 $6.41 $70.47 PU110

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.81 $3.58 $39.39 PU110

1-5221

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.08 $2.81 $30.89 PU111

201020SM 12/08/2014 MODIFICATIONS-PU113,PU110,PU111,PU114-150MM S/S PIPE PIECE; Advanced Industrial Products $139.37 $13.94 $153.31 PU111

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.64 $1.06 $11.70 PU111

EXPCLAIM 14/08/2014 STEEL BEND-MAXIPARTS 14/8; SCM Business Services $5.97 $0.60 $6.57 PU111

201020SM 18/08/2014 MODIFICATIONS-PU113,PU110,PU111,PU114-S/S T/E FLANGES & ANSI150; Advanced Industrial Products $243.74 $24.37 $268.11 PU111

EXPCLAIM 19/08/2014 PLUG, ELBOW, NIPPLE, SOCKET-QLD HOUSE OF HOSE 19/8; SCM Business Services $5.83 $0.58 $6.41 PU111

02014016 20/08/2014 ASSET UPGRADES-SC66S14L2 PUMP ENDS X 2, 1XCD4 S/S SUCTION COVER & 1 X CD4 S/S VOLUTE; 

Pioneer Pump Holding Pty Ltd

$15,600.00 $1,560.00 $17,160.00 PU111

02014023 21/08/2014 UPGRADES-PU113,PU110,PU111,PU114-S/S BOLTS; Douglas Fasteners $64.05 $6.41 $70.46 PU111

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.80 $3.58 $39.38 PU111

1-5222

GJ002396 01/08/2014 Pioneer Pumps x 8 purchased on NAB Loan (Pioneer Pump Inv 371) $51,403.13 $5,140.31 $56,543.44 PU112

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.07 $2.81 $30.88 PU112

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.63 $1.06 $11.69 PU112

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.80 $3.58 $39.38 PU112

1-5223

GJ002396 01/08/2014 Pioneer Pumps x 8 purchased on NAB Loan (Pioneer Pump Inv 371) $51,403.13 $5,140.31 $56,543.44 PU113

Page 2



24/09/2014 MYOB / Excel 10:37 PM

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.08 $2.81 $30.89 PU113

02014117 12/08/2014 CONVERSION-PU113-SCREWS & THREADLOCK COMPOUND JC14-311; Douglas Fasteners $44.82 $4.48 $49.30 PU113

201020SM 12/08/2014 MODIFICATIONS-PU113,PU110,PU111,PU114-150MM S/S PIPE PIECE; Advanced Industrial Products $139.37 $13.94 $153.31 PU113

02014111 13/08/2014 MODIFICATIONS-PU113-ENGINE HOUSING ADAPTOR & COUPLING JC14-311; AllightSykes Pty Ltd $2,504.79 $250.48 $2,755.27 PU113

02014115 13/08/2014 MODIFICATIONS-PU113-VOLUTE JC14-311; AllightSykes Pty Ltd $4,930.00 $493.00 $5,423.00 PU113

14-311 13/08/2014 UPGRADE-PU113-KEY STEEL JC14-311; CBC Australia Pty Ltd $74.42 $7.44 $81.86 PU113

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.62 $1.06 $11.68 PU113

02014116 14/08/2014 MODIFICATIONS-PU113-MECHANICAL SEAL JC14-311; AllightSykes Pty Ltd $314.72 $31.47 $346.19 PU113

02014117 14/08/2014 UPGRADE-PU113-SIKAFLEX - JC14-311; Douglas Fasteners $23.46 $2.35 $25.81 PU113

EXPCLAIM 14/08/2014 STEEL BEND-MAXIPARTS 14/8; SCM Business Services $5.98 $0.60 $6.58 PU113

201020SM 18/08/2014 MODIFICATIONS-PU113,PU110,PU111,PU114-S/S T/E FLANGES & ANSI150; Advanced Industrial Products $243.75 $24.38 $268.13 PU113

EXPCLAIM 19/08/2014 PLUG, ELBOW, NIPPLE, SOCKET-QLD HOUSE OF HOSE 19/8; SCM Business Services $27.51 $2.75 $30.26 PU113

02014122 20/08/2014 UPGRADE-PU113-SOCKETS SCREWS & WASHER JC14-311; Douglas Fasteners $8.78 $0.88 $9.66 PU113

02014023 21/08/2014 UPGRADES-PU113,PU110,PU111,PU114-S/S BOLTS; Douglas Fasteners $64.05 $6.41 $70.46 PU113

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.80 $3.58 $39.38

1-5224

GJ002396 01/08/2014 Pioneer Pumps x 8 purchased on NAB Loan (Pioneer Pump Inv 371) $51,403.13 $5,140.31 $56,543.44 PU114

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.07 $2.81 $30.88 PU114

201020SM 12/08/2014 MODIFICATIONS-PU113,PU110,PU111,PU114-150MM S/S PIPE PIECE; Advanced Industrial Products $139.37 $13.94 $153.31 PU114

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.63 $1.06 $11.69 PU114

EXPCLAIM 14/08/2014 STEEL BEND-MAXIPARTS 14/8; SCM Business Services $5.97 $0.60 $6.57 PU114

201020SM 18/08/2014 MODIFICATIONS-PU113,PU110,PU111,PU114-S/S T/E FLANGES & ANSI150; Advanced Industrial Products $243.75 $24.38 $268.13 PU114

EXPCLAIM 19/08/2014 PLUG, ELBOW, NIPPLE, SOCKET-QLD HOUSE OF HOSE 19/8; SCM Business Services $5.85 $0.59 $6.44 PU114

02014016 20/08/2014 ASSET UPGRADES-SC66S14L2 PUMP ENDS X 2, 1XCD4 S/S SUCTION COVER & 1 X CD4 S/S VOLUTE; 

Pioneer Pump Holding Pty Ltd

$15,600.00 $1,560.00 $17,160.00 PU114

02014023 21/08/2014 UPGRADES-PU113,PU110,PU111,PU114-S/S BOLTS; Douglas Fasteners $64.06 $6.41 $70.47 PU114

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.80 $3.58 $39.38

1-5230

02014096 8/08/2014 PREHIRE-GLYC FILL & VAC GAUGES - JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305,10 X 14-004; Advanced Industrial Products

$28.06 $2.81 $30.87 PU120

02014114 14/08/2014 NEW PLANT-T/D GASKETS & 6MM HOSE JC14-291,14-292,14-293,14-294,14-295,14-296,14-297,14-298,14-

299,14-300,14-301,14-302,14-303,14-304,14-305; Total Rubber Ltd

$10.64 $1.06 $11.70 PU120

02014113 21/08/2014 UPGRADES-

PU112,PU113,PU114,PU098,PU101,PU102,PU103,PU104,PU096,PU097,PU100,PU110,PU111,PU120,PU095-

WORM DRIVE CLAMPS,BSP FEM BULKHEAD,MALE TAILPIECE; Pirtek Yatala

$35.80 $3.58 $39.38 PU120

1-5235

02014102 11/08/2014 UPGRADES-PU125,PU126,PU127,PU128-DOCUMENT HOLDERS; Tutt Bryant Hire $57.12 $5.71 $62.83 PU125

GJ002394 13/08/2014 Redirect labour re JC014-285,286,287,288 Trailer Pumps $16.55 $0.00 $16.55 PU125

1-5236

02014102 11/08/2014 UPGRADES-PU125,PU126,PU127,PU128-DOCUMENT HOLDERS; Tutt Bryant Hire $57.12 $5.71 $62.83 PU126

GJ002394 13/08/2014 Redirect labour re JC014-285,286,287,288 Trailer Pumps $16.55 $1.66 $18.21 PU126

1-5237

02014102 11/08/2014 UPGRADES-PU125,PU126,PU127,PU128-DOCUMENT HOLDERS; Tutt Bryant Hire $57.11 $5.71 $62.82 PU127

GJ002394 13/08/2014 Redirect labour re JC014-285,286,287,288 Trailer Pumps $16.55 $1.66 $18.21 PU127

1-5238

02014102 11/08/2014 UPGRADES-PU125,PU126,PU127,PU128-DOCUMENT HOLDERS; Tutt Bryant Hire $57.10 $5.71 $62.81 PU128

GJ002394 13/08/2014 Redirect labour re JC014-285,286,287,288 Trailer Pumps $16.55 $1.66 $18.21 PU128

1-5700

876RRM 3/07/2014 PAYOUT OF TOYOTA PRADO GXL 876RRM ; Toyota Fleet Management $19,050.85 $1,905.09 $20,955.94 876-RRM

906RRM 10/07/2014 PAYOUT OF LEASED HILUX SR 906RRM; Toyota Fleet Management $15,315.00 $1,531.50 $16,846.50 906-RRM

1-5800

YATALA 3/07/2014 30% DEPOSIT FOR WASH BAY PROJECT AT YATALA; Citi Plumbing $8,167.38 $816.74 $8,984.12 14-193

02014006 9/07/2014 BUILDING IMPROVEMENTS-BEAMS, MESH CAGES & RACKS YATALA 14-193; Ware Hows Pty Ltd $2,152.00 $215.20 $2,367.20 14-193

02014023 12/07/2014 SUPPLY/INSTALL RECEPTION COUNTER WITH DRAWERS & FILE UNIT JC14-193; IR & A Smith $1,890.00 $189.00 $2,079.00 14-193

02014066 31/07/2014 NEW ASSET-YATALA-RACKING SYSTEM; ABI Coating Specialists Pty Ltd $3,450.00 $345.00 $3,795.00 14-193

1-5810

02014039 15/07/2014 INSPHIRE OFFICE PROGRAM INC. TRAINING; Elev8 Australia Pty Ltd $25,000.00 $2,500.00 $27,500.00 14-005

CO2159 22/07/2014 1 X ACER TRAVELMATE LAPTOP INC. MICROSOFT OFFICE; Secure Access $1,417.75 $141.78 $1,559.53 14-193

CO2160 22/07/2014 2 X NEW ACER VERITON COMPUTERS INC. MICROSOFT OFFICE PROGRAM; Secure Access $2,987.60 $298.76 $3,286.36 14-005

NPS0038 25/07/2014 NEW ASSET-HP430 G1 LAPTOP INC. OFFICE,TREND MICRO; Secure Access $1,762.95 $176.30 $1,939.25 14-004

02014075 26/07/2014 NEW ASSET-TELEPHONE SYSTEM HYBREX G1E+ INC. 3 EXTENSIONS; Complex Communications $1,552.00 $155.20 $1,707.20 14-193

1-5950

cc010714 1/07/2014 SH-Hare & Forbes Machinery House-offset 8" vice $453.98 $45.40 $499.38 14-002

00018631 2/07/2014 CHARGER FOR PORTABLE RADIOS PEAK DOWNS; RCS Telecommunications Pty Ltd $376.00 $37.60 $413.60 14-031

cc020714 2/07/2014 BC-Olbis pty ltd-fire ext 4.5kg powder, bracket $130.09 $13.01 $143.10 14-212

cc040714 4/07/2014 GG-Lyn trading- Fridges at Yatala $362.73 $36.27 $399.00 14-193

cc040714 4/07/2014 GG-Lyn trading- Fridges at Yatala $281.71 $28.17 $309.88 14-193

14-003 8/07/2014 BROTHER MFC-J6520DW PRINTER & WALL MOUNTED FIRST AID KIT; Logan Stationery & Business $481.00 $48.10 $529.10 14-193

14-003 9/07/2014 TRAFFIC BOLLARD X 4 & SAFETY CHAIN; Logan Stationery & Business $295.20 $29.52 $324.72 14-193

cc090714 9/07/2014 GG-Harvey norman - yatala microwave $226.36 $22.64 $249.00 14-193

14-003 14/07/2014 KEY CABINET; Logan Stationery & Business $110.01 $11.00 $121.01 14-193

ROD 21/07/2014 TOOLS FOR YATALA Almar Welding Engineering & Hose Supplies $2,277.92 $227.79 $2,505.71 14-004

cc010814 1/08/2014 GG-Castors & industrial products-pallet jack 2500kg 685mm poly $400.00 $40.00 $440.00 14-193

Total: $690,243.71 $69,007.82 $759,251.53
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