HELLO WORLD, WE ARE REWARDLE

A marketing and transactional platform designed for our networked world

® Rewardle



DISCLAIMER

This document has been prepared by the management of Rewardle Holdings Ltd (the ‘Company’) . The information is based on publicly available information, internally developed data
and other sources. Where any opinion is expressed in this document, it is based on the assumptions and limitations mentioned herein and is an expression of present opinion only. The
information in this document is an overview and does not contain all information necessary for investment decisions. In making investment decisions in connection with any acquisition or
disposal of securities, investors should rely on their own examination and consult their legal, business and/or financial advisers. The Company does not have a significant operating history
on which to base an evaluation of its business and prospects. Therefore, the information contained in this document is inherently speculative. No warranties or representations can be
made by the Company, its directors or employees as to the origin, validity, accuracy, completeness, currency or reliability of the information. The Company, its directors and employees
disclaim and exclude all liability (to the extent permitted by law) for losses, claims, damages, demands, costs and expenses of whatever nature arising in any way out of or in connection
with the information, its accuracy, completeness or by reason of reliance by any person on any of it.

This document may contain statements related to our future business and financial performance and future events or developments involving the Company that may constitute forward-
looking statements. These statements may be identified by words such as "expects," "looks forward to," "anticipates," "intends," "plans," "believes," "seeks," "estimates," "will," "project" or
words of similar meaning. We may also make forward-looking statements in other reports, in presentations, in material delivered to shareholders and in press releases. In addition,
Company representatives may from time to time make oral forward-looking statements. Such statements are based on the current expectations and certain assumptions of the
Company’s management, and are, therefore, subject to certain risks and uncertainties. A variety of factors, many of which are beyond the Company’s control, affect the Company’s
operations, performance, business strategy and results and could cause the actual results, performance or achievements of the Company to be materially different from any future
results, performance or achievements that may be expressed or implied by such forward-looking statements or anticipated on the basis of historical trends. The Company makes no
undertaking to update or revise such statements.

Due to rounding, numbers presented throughout this and other documents may not add up precisely to the totals provided and percentages may not precisely reflect the absolute figures.




USING REWARDLE IS QUICK AND EASY
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Well Funded and tightly
held

Management hitting
milestones early

Monetisation commenced

Potential catalyst for significant
re-rate
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CORPORATE OVERVIEW

Description Shares

Options

(majority @ 20c)

Performance
Options
(majority @20c)

Currently on issue 131,151,515 28,305,000 13,816,500
Market Cap (@ $0.26 - undiluted) ~$34M

Cash ~$5.2M (as at 20 June 2015)
Enterprise Value ~$29M

Board Ownership

~67%
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INTRODUCING REWARDLE

A new media, marketing
and payments model

Backed by macro technology
trends

Powered and protected by
network effects A Network Effect driven Platform

Local retention marketing and
payments platform

Local Points Ordering
Area Marketing and Rewards and Payments

(R) Rewardle



MANAGEMENT EXECUTING WINNER TAKES ALL STRATEGY

Step 1. Step 2.

BUILD ENGAGE
THE NETWORK AND EDUCATE

Establish Demonstrate
critical mass value

(R) Rewardle

Step 3.

MONETISE
THE NETWORK

Unlock network
value

Step 4.

ADDITIONAL
SERVICES

Additional revenue
opportunities




NETWORK EFFECT POWERING GROWTH TO CRITICAL MASS

Merchants Members Check-ins

Stats as at 31 March 2105
Record Growth in March Quarter

500

Merchants Members Check-ins

Source: Rewardle Platform Statistics, values are approximate
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MEMBER GROWTH UPDATE AS AT 9 JUNE 2015

1,000,000
MEMBER MILESTONE

Membership growth consistently accelerating
due to the inherent Network Effect of the Rewardle Platform

Jun 13 I 17,000 = .
500,000 500,000
Members Members
Jun 14 _ 277,000

Jun 15 1,000,000

Source: Rewardle Platform Statistics, values are approximate
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MONETISATION VIA BRAND PARTNERSHIPS
HAS BEGUN

« Two six figure deals announced, demonstrating
monetisation potential of the rapidly developing Rewardle
Network.

« Brand sponsored rewards complement local merchant
rewards and increases appeal of the Rewardle Platform
for Merchants and Members.

« Enhances first mover advantage, increasing barrier to

@UiCk ﬁix entry for competitors.

« Management have substantial experience in developing
digital media businesses and an active pipeline is
developing.

(R) Rewardle

— Holdings Limited —



AIRASIA BRAND PARTNERSHIP

Rewardle [JB - ’: / - Direct \\

Melbourne Vi Bali

You've unlocked a free return flight to Bali.

| Wow, that's amazing. Email me details

SSsraew =
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QUICKFLIX BRAND PARTNERSHIP

’

-
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STRONG EXECUTION ACHIEVING KEY MILESTONES EARLY

‘ Time from listing on ASX

Performance Option milestones’ ‘ 12 months 18 months 24 months 36 months
5,000 Merchants or 5,000,000 2,500,000 1,000,000 | -

500,000 Members @

10,000 Merchants or 5,000,000, 2,500,000 1,000,000
1,000,000 Members @

Performance Option milestones’ 15 months 21 months 27 months 39 months
Revenue of $250k 5,000,000 2,500,000 1,000,000 | -

in rolling 3 month period?

Revenue of $500k 5,000,000 2,500,000 1,000,000

in rolling 3 month period?

120c Options Expiry 40 months from listing on ASX
2 The rolling 3 month period must be wholly satisfied within the stated time frames from listing on the ASX.
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UNIQUE OMIN-CHANNEL PAYMENTS APPROACH - PAY WITH PHONE

4
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POTENTIAL FOR RE-RATING OF REWARDLE

Scale
120,000
. . < 100,000
Montetisation =
& 80,000
o
S 60,000
Dominant domestic g 10,000
position v
= 20,000
0
Yelp (NYSE) Just Eat (LSE) Grub Hub Rewardle (ASX)
(Nasdaq)

All merchant values are approximates from publicly available information accessed during June 2015
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THANKYOU

Questions?
Ruwan Weerasooriya Peter Pawlowitsch
Managing Director Corporate Development
M: 0412 448 769 M: 0419 299 302
ruwan@rewardle.com peter@rewardle.com
www.rewardle.com www.rewardle.com
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