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Corporate governance statement

This Corporate Governance statement outlines the key aspects of Qube’s corporate governance
framework. The Board is committed to the highest standards in corporate governance and believes
that good governance plays a major role in Qube’s success. As at the date of this report, Qube’s
governance practices comply with the ASX Corporate Governance Council recommendations
(Recommendations) except as noted below.

Also listed below are matters required to be disclosed by the Recommendations.

Information about the governance framework, the policies and charters referred to in this
statement can be found on Qube’s website at www.qube.com.au.

Principle 1 — Lay solid foundations for management and oversight

The Board is responsible to shareholders for the long term performance of Qube and for
overseeing the implementation of the highest standards of corporate governance with respect to
Qube’s affairs.

To assist the Board in discharging its responsibilities, Qube has adopted a governance framework
which provides for the delegation of functions to Board Committees and senior management
(under the leadership of the Managing Director). Whilst ultimate accountability rests with the
Board, the framework ensures that functions are carried out by the most appropriate person or
group and that a tiered system of responsibility and accountability exists throughout Qube.

The Board operates under a formal charter which sets out its role and responsibilities, and which is
available on Qube’s website.

In summary, the Board is responsible for:

e Strategy — approving, directing, monitoring and assessing Qube’s performance against
strategic and business plans as well as approving and monitoring capital management
including major capital expenditure, acquisitions and divestments.

e Risk Management — ensuring processes are in place to identify the principal risks of Qube’s
business and assessing the integrity of Qube’s systems of risk management.

e Reporting and Disclosure — approving and monitoring financial and other reporting
requirements, including reporting to shareholders and other stakeholders and establishing
procedures to ensure compliance with Qube’s continuous disclosure obligations.

¢ Management and Performance — evaluating the performance of the Managing Director,
approving criteria for assessing, monitoring and evaluating the performance of senior
executives, as well as undertaking an annual performance review of the Board’s own
effectiveness.

e Corporate Governance — establishing and monitoring Qube’s compliance with corporate
governance standards and encouraging ethical behaviour.

Non-executive directors are advised of the Board’s Charter and the terms and conditions of their
appointment in formal letters of appointment.

The Board has adopted a policy setting out a performance evaluation process for the Board. This
policy provides that the performance of the Board, each of its committees and each director will be
reviewed annually. The policy also sets out matters that will be considered relevant in assessing
their performance.

Additionally, as part of this review, the Chairman may decide to meet with the Board as a whole
and with each director individually to discuss the effectiveness of the Board and each of the
committees.

Such reviews may also be conducted by an external consultant. Where an independent external
consultant has been engaged to assist with the review, the Board will consider the results of the

review and, where desirable, take steps to implement any recommendations for improving Board
performance.
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Performance evaluations for all board members were undertaken during the year in accordance
with this process.

Company Secretary

The Company Secretary reports directly to the Board, through the Chairman, on all matters to do
with the proper functioning of the Board. All directors have access to the Company Secretary, who
advises the Board and its committees on governance matters, monitors adherence to Board
policies and procedures, and retains professional advisers at the Board’s request.

Management delegation, review and assessment

The Board has delegated the day-to-day management of Qube’s business to the Managing
Director and management. The Managing Director and management regularly report to the Board
to enable the directors to discharge their duties. Management and key staff performance is
regularly reviewed.

To ensure appropriate oversight of the senior executive team, Qube has adopted a range of
mechanisms which reinforce the accountability of the senior executive team for functions
delegated to them and ensures their performance is assessed accordingly. The Board is
responsible for setting the major goals, objectives and personal development programs for the
Managing Director for the year ahead, and then assessing and measuring performance against
such goals, objectives and programs.

The Managing Director reviews the performance of all senior executives who report to the
Managing Director by way of formal review as appropriate throughout the year. As part of the
review process, the Managing Director considers internal feedback, the individual’s performance
against requisite standards, and actively monitors their contribution to all aspects of Qube’s
performance and culture.

A comprehensive process for the evaluation of the performance of senior executives is also
conducted on an annual basis. The results of these reviews are used by the Nomination and
Remuneration Committee in determining future remuneration.

Performance evaluations for all senior executives were undertaken during the reporting period in
accordance with this process.

Gender diversity

From financial year 2015, the Nomination and Remuneration Committee annually sets measurable
objectives for achieving gender diversity and to annually assess both the objectives and Qube’s
progress in achieving them.

Principle 2 — Structure the Board to add value
Board composition

The Board of Qube has 8 members of which 7 are non-executive directors comprising

Mr Chris Corrigan as Chairman, Mr Sam Kaplan as Deputy Chairman, Messrs Ross Burney,
Allan Davies, Peter Dexter, Robert Dove and Alan Miles, and Mr Maurice James as Managing
Director. The Board has also accepted the appointment of Messrs Aage Holm as alternate
non-executive director to Mr Dexter, Simon Moore as alternate non-executive director to Mr Dove
and Yoshiaki Kato as alternate non-executive director to Mr Miles.

The Board is balanced in its composition with each director bringing a range of complementary
skills and experience to Qube. Further details regarding the relevant skills, experience, tenure and
expertise of each director are set out in the Director’'s Report.

Messrs Chris Corrigan, Sam Kaplan and Allan Davies are considered by the Board to be

independent directors. Qube complies with the Recommendation that the Chairman should be an
independent director and, in particular, should not be the same person as the Managing Director.
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Qube does not comply with the Recommendation that the majority of the Board be independent as
only 3 of 8 existing directors are independent.

The directors believe, despite this, that the Board is appropriately structured given the extensive
knowledge of each of the directors regarding Qube and its business divisions and their substantial
experience and expert recognition in the logistics industry and other industries relevant to Qube’s
operations.

Independence

The Board will continually assess the independence of the directors appointed to the Board, the
interests they have disclosed and such other factors as the Board determines are appropriate to
take into account. In making this determination, the Board is seeking to assess whether directors
are:

¢ independent of management;

o free of any business or other relationship that could materially interfere, or be perceived to
materially interfere, with their unfettered and independent judgement; and

e capable of making decisions without bias and which are in the best interests of all members.

Factors to be considered when determining whether a non-executive director is to be regarded as
an independent director include whether that director:

e s a substantial shareholder of Qube or an officer of, or otherwise associated directly with, a
substantial shareholder of Qube;

o within the last three years has been employed in an executive capacity by any member of the
Qube Group;

o within the last three years has been a partner or a senior management executive with audit
responsibilities of a firm which has acted in the capacity of statutory auditor of any member of
Qube;

e within the last three years has been a principal of a material professional adviser or a material
professional consultant to any member of the Qube Group, or an employee materially
associated with the service provided — for this purpose a material professional
adviser/consultant is an adviser whose billings to Qube exceed 5% of the total revenues of
the adviser/consultant;

e is a material supplier to, or material customer of, any member of the Qube Group, or an
officer of or otherwise associated directly or indirectly with a material supplier or customer —
for this purpose a material supplier to Qube means a supplier whose revenues from Qube
exceed 5% of the supplier’s total revenues and a material customer is a customer whose
payments to Qube exceed 5% of the customer’s operating costs;

e has a material contractual relationship with any member of Qube other than as a director; or

e has any interest or business or other relationship which could materially interfere with the
director’s ability to act in the best interests of Qube and independently of management.

These are only factors to be considered and are not determinative of whether a director is to be
regarded as independent.

The Board has made the following determinations:
e Mr Chris Corrigan is an independent director.
¢ Mr Sam Kaplan is an independent director.

e Mr Ross Burney is not independent as he is associated with Taverners Group, a substantial
shareholder of Qube.

e Mr Allan Davies is an independent director.

e Mr Peter Dexter is not independent as he is associated with the Wilhelmsen Group
companies, a substantial shareholder of Qube.

e Mr Robert Dove is not independent as he is associated with Carlyle Infrastructure Partners, a
substantial shareholder of Qube.
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e Mr Allan Miles is not independent as he is associated with the Kawasaki Group companies, a
substantial shareholder of Qube.

Independent advice

In order to assist directors in fulfilling their responsibilities, each director has the right (with prior
approval from the Chairman) to seek independent professional advice regarding those
responsibilities at the expense of Qube.

When a new director is appointed, he or she must undertake an induction program which includes
information about Qube’s strategies, objectives and values as well as Qube’s governance
framework and business operations as well as meetings with key senior management personnel.
In addition, all directors have on-going access to information with respect to Qube’s business
operations and to members of senior management through Board presentations, strategic
discussions and site visits.

Board committees

The Board has established three standing committees to assist with the effective discharge of its
duties, as follows:

e Audit and Risk Management Committee
e Nomination and Remuneration Committee
e Safety, Health and Environment Committee

Further detail regarding the standing committees is set out in the table below.

All three committees have at least three members. Non-committee members, including the
Managing Director, may attend committee meetings by invitation and generally do attend where
appropriate.

Each committee operates under a specific Charter approved by the Board and the Charters are
available on Qube’s website. The Board regularly reviews the appropriateness of the existing
committee structure, as well as the membership and Charter of each committee.

Committee Members and Composition Role
Audit and Risk The members of the committee  The primary responsibility of
Management Committee  are: the committee is to review the

integrity of Qube’s financial
reporting process and to report
the results of its activities to

¢ Sam Kaplan (Chairman)
¢ Allan Davies

* Ross Burney the Board.

The committee consists of a Other responsibilities of the
majority of independent committee include:

directors and is chaired by an

independent director. e assessing internal controls;

¢ confirming compliance with
legal and regulatory
obligations;

e assessing the integrity of the
financial reporting process;

¢ overseeing the relationship
with, and the independence
of, the external auditor;

e advising on the provision of
non-audit services by the
external auditor; and

overseeing:

» the establishment and
implementation of
Qube’s enterprise-wide
risk management
systems and reporting;

= reviewing Qube’s risk
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Committee

Nomination and
Remuneration
Committee

Members and Composition

The members of the committee
are:

e Sam Kaplan (Chairman)
e Chris Corrigan
¢ Robert Dove

The committee consists of a
majority of independent
directors and is chaired by an
independent director.

Corporate Governance Statement

Role

management framework
at least annually to
satisfy itself that it
continues to be sound;

* Qube’s compliance
systems; and

= Qube’s corporate
governance processes.

The committee meets with
external auditors on a regular
basis.

The responsibilities of the
committee include:

e overseeing the
remuneration of
non-executive directors;

¢ reviewing and making
recommendations to the
Board on Qube’s
remuneration policies
including senior executive
remuneration and short term
incentives (‘STI');

e reviewing Qube’s
superannuation
arrangements;

¢ making recommendations to
the Board in relation to the
implementation and
operation of equity-based
incentive plans and other
employee benefit programs;

e reviewing Qube’s
recruitment, retention and
termination policies and
fringe benefits;

¢ reviewing the size,
composition and necessary
competencies of the Board
and making
recommendations to the
Board on the appointment
and removal of directors;

e consideration of diversity in
the context of director and
senior executive succession
planning;

e establishing guidelines for
the selection and
appointment of new
directors, including
strategies to address
diversity in the Board’s
composition; and

e reviewing succession plans
and overseeing the
performance evaluation of
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Committee Members and Composition Role
senior executives including
the Managing Director.

The responsibilities of the
committee include assisting
the Board in fulfilling its

Safety, Health and The members of the committee
Environment Committee  are:

¢ Allan Davies (Chairman) strategy, policy, monitoring and
e Peter Dexter corporate governance

e Allan Miles responsibilities in regard to

e Maurice James safety, health, environment

and operational (as they relate
to SHE) matters, including:

¢ Reviewing the strategies,
systems, policies and
processes established by
Qube management to:

(i) protect Qube's reputation;
(i) manage the
environmental performance
of Qube and its subsidiaries;
(iif) monitor the adequacy of
safety, health, environment
and systems for the
reporting of actual or
potential incidences and
breaches;

(iv) monitor subsequent
investigations and remedial
actions;

e Compliance and related
legal and regulatory
obligations; and

e Enterprise-wide risk
management.

Appointment and re-election of directors

When appointing new directors, the Board and the Nomination and Remuneration Committee will
look to ensure that an appropriate balance of skills, experience, expertise and diversity is
maintained. Any recommendations are presented to the full Board.

In considering the selection, appointment and re-election of directors, the Nomination and
Remuneration Committee implements Qube’s policy of maintaining a Board with a mix of skills,
experience and diversity of backgrounds suitable for Qube’s current and anticipated future
circumstances. External consultants will be engaged to assist with the selection process as
necessary and each Board member will have the opportunity to meet with the nominated director.

The Nomination and Remuneration Committee will assess candidates against a range of criteria
developed for the role and in doing so consider their background, experience, personal qualities
and professional skills. Following this assessment, the Committee will provide its recommendation
of the preferred candidates for the Board to consider prior to making the appointment.

Directors receive formal letters of appointment setting out the key terms, conditions and
expectations of their appointment. Directors to be re-elected are reviewed by the Nomination and
Remuneration Committee. Directors are re-elected in accordance with the Qube Constitution and
the ASX Listing Rules.
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Key Priorities

Skills Matrix

Expansion and
diversification of
logistics activities

Organic growth from
new and existing
customers

Significant investment
in facilities, equipment
and acquisitions

Development of
strategic assets

- Strategic asset and
infrastructure
development

- Logistics supply
chain

- Investment
management

- Operations
management

- Varying and dynamic
market conditions

- Logistics networks

- Shipping, ports and
stevedoring

- Bulk resources

- Mining

- Engineering

- Health and safety

- Infrastructure and
asset development

- Construction,
property development

- Government,
regulatory, advice and

policy

Other areas

- Managing Director
experience

- Non-Executive
Director experience

- Banking, Finance
and Capital Markets

- Accounting, finance
and audit

- Health and safety

- Legal and regulatory
compliance

- Corporate
Governance

- Human Resources

Tenure and retirement

Directors appointed to casual vacancies during any reporting period are required to stand for

election at the next general meeting of members.

All directors, excluding the Managing Director, are required to retire and, if eligible, stand for
re-election by members at least once every three years. Before recommending the re-election of
any director to members, the Board has regard to the recommendations of the Nomination and
Remuneration Committee, any relevant performance assessments and the mix of skills,
experience and expertise represented on the Board at the time.

Directors required to retire at a meeting, or only hold office until that meeting, are eligible for
re-election or election (as appropriate).

Where incumbent directors are to be nhominated for re-election, their performance is reviewed by
the Nomination and Remuneration Committee. The committee then makes recommendations to
the Board as to their nomination for re-election. The Board then makes recommendations to
shareholders in the Notice of Meeting concerning the election or re-election of any director.

Induction and training

Upon appointment, directors receive an induction pack which includes:

o a letter of appointment, which refers to and summarises the securities dealing policy and the
shareholder communication policy;

e a copy of the code of conduct and ethics;

e adirectors’ interests disclosure agreement; and

e adeed of indemnity, insurance and access.

Corporate Governance Statement
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At this time, directors are also introduced to the senior executive team and receive a briefing in
relation to meeting arrangements and the culture and values of Qube.

Qube recognises the importance of providing continuing professional development opportunities
for directors to develop and maintain the skills and knowledge needed to perform their role as
directors effectively, as well as to enhance their knowledge of the Group and the industries in
which it operates. As part of the Board’s on-going development program, directors attend an
annual off-site planning and strategy session which includes briefings on current and future
projects. Additionally, several Board meetings each year are held at operational locations and
typically include site visits to supplement the Board’s knowledge and understanding of Qube’s
operations.

Principle 3 - Promote ethical and responsible decision-making
Code of conduct and ethics

Qube is committed to conducting its business in accordance with the highest standards of ethical
behaviour. All directors, managers and employees are expected to act with integrity and
objectivity, striving at all times to enhance the reputation and performance of Qube. Accordingly,
Qube has established policies in order to maintain confidence in Qube’s integrity and encourage
compliance with both legal obligations and stakeholder expectations.

Qube’s code of conduct and ethics sets out obligations in relation to Qube’s fair dealing, insider
trading, equal opportunity, privacy and confidentiality, health and safety, the environment, gifts and
favours, conflicts of interest, expenses and claims, and use of company property.

The code is also available on Qube’s website at www.qube.com.au/about/corporate-governance.

Notwithstanding the above policy, employees are encouraged to report unacceptable behaviour to
their nominated supervisors or the Company Secretary at first instance.

Qube recognises the value of attracting and retaining employees with different knowledge, abilities
and experiences and is committed to creating a working environment that is fair and flexible,
promotes personal and professional growth, and benefits from the capabilities of its diverse
workforce.

Diversity

Qube believes that a talented and diverse workforce is a key driver of competitiveness and Qube’s
success is a reflection of the quality and skills of its people. Qube is committed to providing equal
employment opportunities and fostering an environment which attracts, welcomes and retains a
diverse and talented workforce, and to treating people equitably with respect, dignity and fairness.

Diversity recognises and values the contribution of people with differences in capabilities,
experience and perspectives.

Diversity encompasses gender, age, ethnicity, religious, and cultural backgrounds.

Qube is committed to:

e attracting and retaining well-qualified employees, senior management and Board members
from a deep talent pool;

¢ eliminating artificial, unfair and inappropriate barriers to workplace and Board participation and
facilitating equal employment opportunities based on merit, performance and potential;

e taking action against inappropriate workplace behaviours including discrimination and
harassment;

¢ providing the opportunity for workplace flexibility when meeting business requirements; and

e creating an inclusive workplace culture, recognising that people are different and valuing those
differences.

Qube policy also requires that all positions at Qube are filled on the basis of merit. This means that
applicants for positions for which a formal recruitment process is undertaken will be assessed on
the basis of the competencies they possess in relation to the requirements of the job. Merit-based
selection ensures the opportunity exists for all applicants to demonstrate their competencies for
the position being offered.
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Gender diversity

Qube’s diversity policy includes a requirement for the Nomination and Remuneration Committee to
establish measurable objectives for achieving gender diversity or to assess any such objectives or
progress towards achieving them. The proportion of women employees throughout the Qube
Group is currently approximately 8%. The proportion of women employees in senior executive
positions is currently approximately 11%. There are currently no women on the Board.

Conflicts of interest

All directors are required to disclose any actual or potential conflict of interest at the time of their
appointment and are required to keep these disclosures up to date.

Directors who have a conflict of interest in relation to a particular item of business being
considered by the Board must absent themselves from the Board meeting before commencement
of discussion on the topic.

Dealing in Qube’s securities

The Board has adopted a securities dealing policy which provides guidance to directors and
employees regarding dealing in Qube securities. All directors, executives and employees are
prohibited from trading in Qube’s securities, related financial products and derivatives whenever
they have price sensitive information which is not generally available.

Qube also provides informal briefing sessions on the policy for directors, senior executives and
relevant employees of Qube as part of its continuing employee education initiatives. A copy of the
policy is available on Qube’s website.

Principle 4 - Safeguard integrity in financial reporting

The Board has an Audit and Risk Management Committee whose terms of reference and
procedures govern its responsibilities and composition requirements.

The Audit and Risk Management Committee assists the Board in fulfilling its statutory
responsibilities in relation to financial reporting, risk management and internal control. The
committee’s responsibilities have been outlined under Principle 2 - Structure the Board to add
value. The Recommendation that a majority of members of the Audit and Risk Management
Committee be independent and be chaired by an independent director was satisfied from
September 2012.

The Audit and Risk Management Committee also monitors procedures to ensure the rotation of
external audit engagement partners every five years as required by the Corporations Act. If
circumstances arise where it becomes necessary to replace the external auditor, the Audit and
Risk Management Committee will formalise a process for the selection and appointment of a new
auditor and recommend to the Board the external auditor to be appointed to fill the vacancy.
Policies are also in place to restrict the type of non-audit services which can be provided by the
external auditor and there is a detailed review of non-audit fees paid to the external auditor.

Qube’s external auditor is PricewaterhouseCoopers (PwC). All Audit and Risk Management
Committee papers are available to the external auditor, and they are invited to attend all committee
meetings and are available to committee members at any time. The external auditor also attends
the AGM to answer any questions from shareholders.

As Qube’s external auditor, PwC is required to confirm its independence and compliance with
specified independence standards on a half-yearly basis. This declaration is contained in this
Annual Report.

Principle 5 - Make timely and balanced disclosure

Qube is committed to providing timely, open and accurate information to all of its stakeholders
including shareholders, employees, regulators and the investment community.

The Board has adopted a disclosure policy that sets out Qube’s approach to continuous disclosure
and to external announcements generally. The policy provides an outline of Qube’s continuous
disclosure obligations and sets out the measures it has implemented to ensure compliance with
these obligations, including listing the kind of matters that would generally require disclosure.

The policy also provides guidelines for the management of external announcements and specifies
Qube’s authorised spokespeople.
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A copy of the Continuous Disclosure Policy is publicly available on Qube’s website.

In accordance with the policy, senior executives that become aware of potentially price-sensitive
information must immediately report this to Qube’s disclosure officers, being either the Managing
Director or Company Secretary.

Although the Board has ultimate responsibility for ensuring that Qube complies with its continuous
disclosure obligations, the Board has delegated Qube’s disclosure officers responsibility for
overseeing compliance with Qube’s continuous disclosure policy.

The Board reviews the continuous disclosure policy at appropriate times to ensure it is effective
and remains consistent with relevant laws and ASX requirements.

Principle 6 - Respect the rights of shareholders

Qube is committed to the delivery of timely and relevant information to its shareholders and to the
broader investment community. Shareholders are provided with access to on-line half yearly and
annual reports and have the option of receiving hard copies of these documents if required.

The website also provides a broad range of information about Qube and is updated regularly. All
Qube announcements are available on the website.

The Board encourages full participation by shareholders at the AGM to ensure accountability and
transparency. The external auditor will attend the AGM to answer shareholder queries about the
Auditor’'s Report.

Principle 7 - Recognise and manage risk
Oversight and management of material business risks

The Board is responsible for the oversight of Qube’s risk management and control framework. The
Audit and Risk Management Committee and Safety, Health and Environment Committee assist the
Board in fulfilling its responsibilities in this regard by reviewing and monitoring the financial and
reporting aspects of Qube’s risk management and control framework at least annually, to satisfy
itself that the framework continues to be sound. A copy of the Risk Management Policy is
available on Qube’s website at www.qube.com.au/about/corporate-governance.

The Audit and Risk Management Committee conducted its review of Qube’s risk management
framework for this reporting period.

As required by the Board, management has implemented a policy framework designed to ensure
that Qube’s material business risks are identified and that adequate controls are in place and
function effectively, and for management to report to the Board on whether those risks are
managed effectively. This framework incorporates the maintenance of comprehensive policies,
procedures and guidelines which span Qube’s diverse activities, including setting financial
controls, conducting business audits, investment and acquisition overview, and ensuring high
standards in corporate communications and external affairs.

Responsibility for control and risk management is delegated to the appropriate level of
management within Qube with the Audit and Risk Management Committee and Safety, Health and
Environment Committee having ultimate accountability to the Board for the risk management and
control framework.

Risk management and internal control system

Qube does not have an internal audit function. Qube employs a risk management framework for
evaluating and continually improving the effectiveness of its risk management and internal control
processes. The risk management framework incorporates input from a range of existing systems,
programs and policies including:

e a comprehensive occupational health and safety program, including specific targets for
continuous improvement, occupational health and safety standards, rail safety standards and
safety management systems, all of which are monitored and reviewed to achieve compliance
with applicable legislation and regulations;

o a delegation of authority policy, including guidelines and approval limits for operational and
capital expenditure and investments;

e acomprehensive annual insurance program;

e a Board-approved finance policy;
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e annual budgeting and monthly reporting systems for all divisions to monitor performance
against budget targets;

¢ the identification and assessment of strategic risks in the annual review and updating of
strategic plans and associated business models; and

e an environmental regulation compliance policy and improvement strategies.

Management assurance

In accordance with section 295A of the Corporations Act 2001 and recommendation 7.3 of the
ASX Principles, the Managing Director and the Chief Financial Officer provided assurances to the
Board attesting that to the best of their knowledge and belief:

e Qube has determined its material exposure to risks, and has established the necessary policies
for the oversight and management of material business risks;

e there is a risk management and internal control system in place to manage Qube’s exposure to
material business risks, including both financial and non-financial (including environmental and
social sustainability) risks, and to ensure that those risks are being managed effectively;

¢ the integrity of the financial statements is founded on a sound system of risk management and
internal control and compliance; and

¢ Qube’s risk management and internal control and compliance system is operating efficiently
and effectively in all material respects regarding financial reporting risks.

The Managing Director and the Chief Financial Officer require that management of the business
divisions and of the corporate function complete a declaration on a six monthly basis for each
financial reporting period addressing financial reporting and the internal control environment.

The assurances provided to the Board, due to their nature, are not absolute. The assurances
provided are based on judgements, use of sample testing and the inherent limitations of internal
control.

Principle 8 - Remunerate fairly and responsibly

The Nomination and Remuneration Committee reviews and makes recommendations to the Board
on remuneration packages and policies applicable to the Managing Director, non-executive
directors and, where appropriate, senior executives.

The committee may also review and make recommendations regarding the policies applicable to
staff salary reviews generally. One of the requirements of the committee is to ensure remuneration
levels are competitively set in order to attract and retain appropriately qualified and experienced
directors and senior executives.

The duties of the Nomination and Remuneration Committee have been outlined under Principle 2 -
Structure the Board to add value.

Qube’s approach to non-executive director, Managing Director and senior executive remuneration
is set out in the Remuneration Report.

Qube’s remuneration framework is designed to support the strategies, objectives and future
direction of the business by attracting and retaining high calibre individuals. The level and mix of
remuneration of non-executive directors and other senior executives is determined by reference to
the market via survey data and may include input from external professional remuneration
consultants.

The remuneration framework clearly distinguishes the remuneration structure for non-executive
directors from that of the Managing Director and other senior executives and Qube does not have
any schemes or retirement benefits (other than superannuation) in place for its non-executive
directors.

Qube has established an executive long term incentive plan under which participating executives
are granted performance rights that vest over a three to five year period depending on
achievement of certain performance conditions.

Qube’s securities dealing policy includes a prohibition on entering into transactions in financial
products which limit the economic risk of holding unvested entitlements under any equity-based
remuneration schemes. A copy of the policy is available on Qube’s website.
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Rules 4.7.3 and 4.10.3'

Appendix 4G

Key to Disclosures
Corporate Governance Council Principles and Recommendations

Name of entity

Qube Holdings Limited
ABN/ARBN Financial year ended
14 149 723 053 30 June 2014

Our corporate governance statement” for the above period above can be found at:?

(] these pages of our annual report:

X this URL on our website: www.qube.com.au/about/corporate-governance

The Corporate Governance Statement is accurate and up to date as 13 October 2014 and has been
approved by the board.

The annexure includes a key to where our corporate governance disclosures can be located.

/ 2./
Date here: 3. t¢ 7

Sign here: (} AN

Company secretary

Print name: William Hara

" Under Listing Rule 4.7.3, an entity must lodge with ASX a completed Appendix 4G at the same time as it lodges its annual
report with ASX.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report
either a corporate governance statement that meets the requirements of that rule or the URL of the page on its website
where such a statement is located. The corporate governance statement must disclose the extent to which the entity has
followed the recommendations set by the ASX Corporate Governance Council during the reporting period. If the entity has
not followed a recommendation for any part of the reporting period, its corporate governance statement must separately
identify that recommendation and the period during which it was not followed and state its reasons for not following the
recommendation and what (if any) alternative governance practices it adopted in lieu of the recommendation during that
period.

Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its
annual report, it must lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual
report with ASX. The corporate governance statement must be current as at the effective date specified in that statement
for the purposes of rule 4.10.3.

* “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3
which discloses the extent to which an entity has followed the recommendations set by the ASX Corporate Governance
Council during a particular reporting period.

?> Mark whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web
page, where the entity’s corporate governance statement can be found.

2014 QUB - Appendix 4G



o xipuaddy - gno oz

s1qeordde jou 210J219Y] ST UOIIEPUSWIUIOID
st} pue Ayus pageurwr A[[EUISIXS U 318 IM

O

YO 1USWIILIG SDUPUIIAOK)
a1e10d10)) ano ut os st jey) Aym uoneuejdxs ue

O

2.42Y U01IDI0] J42SU]

1uonedo[ sIyy je D
YO IudwdIeIg ddURUIA0Y d1erodio) mo ur v

‘UOIEpUaUIUIOdal SIY) MO[[0] oM Jey] Joe) ay)

Juaunurodde 13 Jo suLId)
31 N0 SUIIAS IATINDIXI JOTUSS PUE J0IDIIIP [oBd
[IIM JUSWDITR USIILIM B dARY P[NOYs AJ1us pajsi| Y €1

d1qedrjdde jou 210J313Y) ST UOIIEPUSUIUIOIA
siy) pue Aus paSeuewr A[[eUIalxs Ue aIe am

O

YO 1UAWIILIG IDUBUIIAOK)
a1e10d10)) ano ut os st jey) Aym uoneuedxs ue

O

2491 UOIIDIO] J1aSU|
110da1 [enuuy
Y10z 9qn() a1 Jo UO1IDIS $10123II(] UO UOTIRULIOJU],

"uonedO] SIY3 18 (q)TT10) 3¢
PUE JUSWI)ILIG DULUIIAOD) 31e10d10)) MO UT (B)T'TI0J 3¢

‘uonepuUaWUIOdal SIY) MO[[0] 9M Jey] Joe) a3y

*1032311p

B 109[2-21 10 123[3 0) 10U 10 ISYIYM UO UOISIIIP

© 0] JURAJ[3I UOISS3ssod ST UT UOIJeULIOJuT
[eLIDIRW [[B YIm sIap[oy AJ1ndas apiaoad (q)

PUE {1010211p © SE ‘U0I1D3[ 10j dJepIpued

e s1dpjoy Ajumndas 03 premioy Sumind 1o ‘uosiad
e Sunurodde a10jaq syoayd arerrdordde axelrapun (e)

:p[noys Lnus pajsy y (4 i

a[qeorjdde jou 210j219Y) ST UOEPUIWUIODDT
sIy) pue Anud padeuew A[[EUIdIXS UE I8 9M D

YO 1USUWIILIG DUBULIIAOLN)
9jerodio) o ut os st ey Aym uoneuedxs ue D

2.2Y U01IDI0] J4aSU]

‘uonedof siyy je D

JUSWNLIG OUBUIIAO0N) 37e10dI0)) IO Ul v

:(yuswaGeuew 03 pajeSafap

9s0Y} pue pIeoq Y] 0] paAIasal A[ssa1dxa s1a33eW 3S0Y)
Surpnpur) yuswafeuew pue preoq mo jo saniqisuodsal
pue ssjo1 9A1dadsal 9Y) JNOqe uoneULIOJUT pUE

249y U01IDI0] 3.1sU|

:uonedo] SIy) je D
YO udWIIRIg dURUISAOD d1er0dI0) No Ut v

‘uonepuUaWUIOdal SIY) MOJ[0] oM Jey] Joej ay)

‘JuswaGeuewr 03 pajeSaap asoy)
pue pIreoq ay) 01 paa1asai A[ssardxa s1a37ew 350y (q)

pue quawafeurw pue preoq
s) jo saniqisuodsar pue sajo1 dandadsar Ay (e)

:9s0[2SIp pInoys A1nua pajsy| y T

LHOISYIAO ANV INJNIDVNVIAN 4Od SNOLLVANNOA dITOS AVT - T I'TdIDNIId

PIsO[ISIp aaey 9 M\ dA0qe porrad 3y) Jo ajoym Y3 10§
[Ny UI UOTIRPUIWIUIOIAI 3} PamO[[0J TON 2AeY 3

*** PISOISIp aaeY 3\ “dA0qe porrad 3y jo ajoym
9y} 10J [[NJ UI UOIPPUIUIUIOIDT ) PIMO[[O] dARY IM

UONIEPUIWIUIODAI [[DUNO)) IIURUIIAOK) djerodio)

SHANSOTOSIA AIINVNIUIAOD ALVIOJIOD OL AT - TANXANNY




ot xipuaddy - gnO oz

d1qedrdde jou 210J2131]) SI UOIIEPUIUILIOI
siy) pue Ainus pageurw A[[euIaixs ue aIe am D

YO 1USUIAILIG SDUBUIIAOK)
a1e10di10)) 1o ur os st jey) Aym uoneue[dxs ue %

‘uonedoj smnyj je D

YO 1UAWLIG DURPUIIAOK) d3erodIo)) 1o ur %

()

10 (1)(9) sydeaSered ur 01 par1gjar uorEULIOjUT AY) pue

2191 UO1IDI0] J1dSU]

:uonedo[ s1y) e D
YO IUSWI)LIG DULUIIAOD 27e10d10)) N0 UL 3

{waY) SUIAdIYDR SpIEMO)

ssa18o1d ano pue Aorjod A1SI2ATp INO Y3m ddURpIOIDR

Ul pIeoq 3Yj JO 3933IWWOD JURAI[II B 10 pIeoq 3y Aq 195
Ay1s12A1p 19puaf SuiadIyde 10j S3A1I3(QO d[qeInsedaw Y]

ddueuIaA038-91eI10dI00/IN0qR/NE WO 3GND MMM
‘uoneso sIyI e 3
131 jo Arewruuns e 10 Ad1j0d Ay1s1aa1p 1o jo Adod e pue -

9OURUIIA0G

-93e10d100/In0qR/NE WO 3qNb MMM Je punoj 2q ued
Korjod [ng oy, “Ao170d AISIDATP S 2qNQ) JO SUOIIIAS
JURA[21 $9]0U JUIUIIIL]G IDUPUISAOK) djerodIo)) 3y,

‘uoneso sIyI e v
YO IUdW)RIG DULUIIAOD d3e10d10)) N0 UL

:(e) ydeiSered yym
saridwod jey Aorjod AJISISATp B 9ARY aMm JBY] J0B) 33

"1y Jey) wpun paysiiqnd pue ur pauyap

se ‘ sioyedrpu] Ayenby 1apuan juadar jsow

sfnua ayy Py Aienby sapuan aoepdyiop
Ay} opun  1ahordws Jueadal, e st ANua ay) Ji (z)

10 {(sasodind asay 10j

(QATINDIXD I0IUdS, pauyap sey Aua 3y moy

Suipnpur) uonesiuedio sjoym 3y ssoIde pue

suonisod 2ANNJAX2 IOIUIS Ul ‘pIeOq dY) UO
uswom pue usw jo suonodoid aandadsar ayy (1)
1919 pue way)
Sumsryoe spremoy ssaxdoid sy pue Lorjod Ayisiaarp
sAmus 3yl yum ddouepIoddR Ul pIeoq 3y} JO
9913TWWIOD JURAJ[AI B 10 pIeoq Yl Aq 39S AJISISAIP
ppusad  Sumame 10j saAnda[qo  I[qeinsedwr

ay3 pourad Sunzodal yoes jo pua 3y Je se 3sopsIp (2)

pue 1 jo Arewrwns e 10 £o110d 1)) 3s0pdsIp (q)

‘way) Suraryoe ur ssaxSoid s Ajua
9yl pue saanda(qo a3yl yYloq Ajenuue ssasse
0} pue AJISIAIp 19puagd SuIAdIydR 10J SIAIDAIqO
d[qeinseawl 13s 0] PpIeoq JY] JO II)IWWOD
JjueAd[dI B 10 PpIeoq Yyl J10j sjudwarmbar
sapnpur - yoym  Adrod  Lisoap e aaey (B)

:p[noys Anus paisi| y S

d1qedidde Jou 210§2191]) ST UOTIEPUSUIUIOI
siq) pue Ainus pageurwr A[[euraxs ue are am D

YO USUIAIL]IG DUBUIIAOL)
9re1odio)) o ur os st Jeyy Aym uoneuejdxs ue D

243y UO01IDI0] Jdasuf

:uonedoj s1y) e D
YO udWdIeIg DdULUIdA0N d7e10dI0) o Ul

‘uonepuawWIuIodal sIgy) MO[[0J oM Jey] 1oej ayj '

‘pIeoq ay)

Jo Suruonouny 1adoid ay) yim op 03 s1a33eW [[B U0
Ireyd 3] ySnoayy ‘preoq ay) 03 A[3da11p 3[qeIunodde
9q pinoys Anua pajsi| e jo Arejarnas Auedwod ay |, LA

PIsOISIp dAeY I ‘aa0qe porrad 3y) Jo a[oyMm 3} 10J
[INJ UI UOTIPPUIUIUIOIAI 3Y) PIMO[[0J TON ABY I

*** PIsOISIp aAeY I\ “dA0qe porrad a3 Jo ajoym
9Y3 10 [[NJ U UOTIPPUIUIUIODIAI Y} PIMO[[OJ IARY M

uonepusawIuIodal [DUNO) IdDUPWIIAOY OHMHOQHOU




ot xipuaddy - gno) Yoz

A'TVA dAdV OL ddvOod FHL TANLONAULS - T TTdIDNIId

a[qedridde jou 310§2131]) ST UOIIEPUIWILIOID
siy) pue Ainus pafeurw AJ[eUIaIXa UE 21€ M D

YO JUSUIIILIG DURUIIAOK)
91e10d10) 1no ur os st jey) Aym uoneuejdxs ue D

2491 UO1IDO0] J4a5U]

:uonedo[ s1y) je _H_
YO udwR)eIg douRULIA0 djerodio) mo ur

:(q) ydeaSered ur 0y paiiajal uoRULIOJUI Y3 pue

2.2y UO1IDO0] J13SU]

-uonedoj s1yj je D

A O 1ULUIIRIG IDUPUIIAOD OukaQuOU Jno ur X

'ssadoad jeyy yum
aduepiodoe ut pordd Suntodar ay) ur uaelpUN
sem  uopmeneas  dueunojdd B IBYIROYM
‘porrad Suniodar yoes 01 uoneRI ur ‘aso[dsIp (q)

pue S9AIINDIXd

Iomds  s) jJo  ddueunojrad oyl Sunenead
Ajreotporrad 105 ssadoxd e Isopdsip pue aaey ()

:(e) ydeiSered ur 03 parigjar ssavoxd uonenyeas ay3 :pnoys Anus pajsi| y 40
2.2y UO1IDIO] 145U
:UonedO] SIY) Je D
YO JUSWIILIG DURUIIAOK) erodIo)) o ur %
:(q) ydeaSered ur 0y paiiajar uoneULIOjUI AY) pUE 'ssadoad Jey) yim
adueprodde ut pouad Juniodar ay) ur usyelrpun
2421 UOLIDDO] J4a5U] sem  uopenead  dueuunojad B IByIOYM
‘porrad Sunodar yoes 03 uonea1 ur ‘asopdst
a1qeoidde j0u 910J313Y) ST UOTIEPUSUIUIODAT pol B 4 i : PSP (9)
siyy pue Ainus pafeuew A[[euIalxs ue aIe am D ‘uonedof siyj je D pUE SI103531Ip [ENPIAIPUI PUR S99TUILIOD
s ‘preoq ayy jo doueunrojpd ayy Suneneas
WO 1USWIILIG IDUBUIIAOL) YO udWwdIeIg d0UrLIA0N drerodio) mo ur Aqeorporad 105 ssacoxd e dsopsip pue aaey (e)
ajerodio)) mo ur os st ey Aym uoneuejdxs ue
u 2 ’ PR AL ML D :(e) ydeaSered ur 0y paiiajar ssadord uonenpeas ayy :pinoys Anus pajsi| y 91

PISO[ISIp aAeY 9 ‘dA0qe poriad 3y3 Jo A[oym Y] 10j
[[NJ UI UOTIPPUSWIWIOIAI ) PIMO[[0J TON 2ABY 2

*** PISOIISIp aAeY I\ “dA0qe porrad 3y Jo sjoym

9} I0J [[NJ UI UOIEPUIUIUIOIII ) PIMO[[OJ dARY I

UoNepuauwIiurodal [DUNO) IIUPWIIAOY) QHNHOQ.—OU




ob xipuaddy - gno ¥1oz

a1qedridde Jou 910J219Y) SI UONEPUIWIWIOD
siy) pue A)nus pageurw A[[eUIaIXd UB 310 M D

YO USUIILIG DUBUIDAOL)
91e1o0dio)) o ut os st jey Aym uoneue[dxs ue _H_

2.2y UO1IDI0] J43SU|

:uonedo[ s1y) e D
O 1UdUWIRILIG DURUIIAOK) 3je10dI0) Ino ur D

:A[pAn03y3 saniiqisuodsar

pue sannp s31 3IeYDSIp 01 J1 I[qRUS 0] AJISISAIp pue
aouapuadapur ‘9oustradxa ‘98paymouy ‘s[[njs Jo ddueeq
arendoidde oy sey preoq a3 JeY) 2INSUS 03 PUE SINSST
uoIssaddNs preoq ssaippe 03 Aojdwa am sassanod ayy pue
99)31WUIOD UOHRUIIOU © dARY JOU OP M Jey]) 108) 3y)
[:(q) ydeiSered yim sarjdwod Ainus ay ]

1o0day [enuuy
Y10z aqnQ) ay3 jo uondss 110day s1030311(, :(S)(B)r'T
uo13d3s dURUIIA0K 3jeIodio) : (V) (e)re

‘uonedoj smyj je X
YO JuaUIa)e]§ 9DUPUIDAON) Qum.—Oﬁ:OU Ino ur X

(5)

pue (¥) sydeiSered ur 01 pairajar uorjewrojur ay3 pue

OquCuU>Owlwum.~On—uOU\u3OQN\SM.EOU.wﬂﬂ—u.é
‘uoneodoj s1yj je X

199)31wod 3y3 Jo 1931eyd Yy jo Adod e pue

2.9y U01IDI0] J.49su|

:uonedo[ siy) e _H_
WO 1UsWIILIG IDURWIdAON) djerodIo)) 1o ur %

:(2) pue (1) sydesSered yym sarduwod
JeY) 99))TWIWO0D UOHRUIWIOU B JARY M Jey]) Joey 3y
[:(e) ydeaSered yym saridwos Anus ay jj]

"A[2A103]32 saniqisuodsar

pue sannp s31 351eydSIp 03 31 [qeUd 03 ANISIDAIP

pue sdouapuadapur ‘@douarradxa .uwvo_\socx ‘SIS

Jo ddueeq areurdordde ayy sey preoq ay) ey

3INSUS 0] pUE SINSSI UOISSIIONS PILO] SSIIPPR

03 shojdwa 31 s3ssadoid 3y pue 10€j JeY]) ISO[ISIP
99IIIIIod UOHRUTWIOU B 9ARY JOU $20P 1 JI (q)

YO ‘sSunssw
9SOy} JB SIdqUILW Y] JO SIdDUBPUINE
[enplatpur 9y3 pue pouad ay) InoySnoiyy
JPW PPIUWOd Y]  SIWI}  JO  IdqUINU
ay3 ‘pourad Suniodar yoes jo pus ayy je se (S)

pue 199731TUIwod 3Yy) Jo squaw ay) (¥)
199)31IIwIod 3y Jo 1reyd ay) (€)
:9s0[2sIp pue

‘1030211p Juapuadapur ue Aq paireyo st (2)

pue {s10309.11p Juspuadapur a1e woym
Jo Auofew e ‘spquaw Ja1y) Ised] Je sey (1)

YOIYM 9913TWWOD UOIRUTWIOU B JARY ()

‘pInoys bmuﬁm P=3sI] ® JO pIeoq 9y,

e

PISOISIp dAeYy 9\ ‘dA0qe poriad 3y) Jo A[oYyMm 33 10j
[INJ UI UOHIPPUIUIUIOIA 3Y) PaMO[[0J TON 2A8Y M

" PISOPISIP 3AeY I M “2A0qe porrad 3y Jo ajoym
3Y3 10§ [[NJ UI UOIIPPUIWIUIOIII Y} PIMO[[OJ IARY I

uonNepuawIuIodalr [DUNO)) IDUBWIIAOY) QHNHO&.HOU




ot xipuaddy - gno) Yoz

249l U01IDI0] J1asuj
a1qeoridde jou 310j219Y3 ST UOTIEPUSUIUIOD
s1y) pue Aynua pafeurw A[[eUIaIXd UR IR 9M D ‘uonedo] SIY) 18 D
WO 1USWIILIS IDURUISAOD) O 1USUWIILIG IDUBUIIAOK) 33e10d100) INO UI D TR wow
a1e10d10)) N0 ur os st 1ey) Aym uoneuedxs ue o o Ip Jusp put b
:UOIePUSWIUIODAI SIY) MO[[O] M Ty} 10B] 3] aq ppnoys A1nua pajsi| e jo preoq ay) jo Ajurofewr y T
110day [enuuy
Y107 9qn() 31 JOo UONDIAS SI01DAII(] UO UONJBULIOJU],
“uonedO[ SIYI 1B 3
YO 1USWIILIG DURUIIAOK) d3e10d10D) INO UI D
:1010211p Yd®3 JO 3DIAIIS JO YISud| ayy
2.9y UOIIDOO] 142SU]
1Uonedo[ SIYY 38 D
YO 1USUIdILIG DURUIIAOK) d3e10d10]) INO UT % 10719211 Y2®3 JO 31A138 Jo ISua] 3y (2)
:(q) ydeiBered pue ‘uorurdo jeys jo s1 preoq ay3 Aym
ur 03 par1agjar uoneuriojut ayj ‘d[qedrdde araym - | jo uoneuedxs ue pue uonsanb ur drysuonepar
10 uonenosse ‘uonisod 9s3193UI AY) JO dINJEU )
213y uoyDo0] 4asuf ‘1010211p 9Y3 jo 2duspuadopur ayy astwordurod
jou saop 31 jeyy uoruido 33 jo sI preoq ayy Inq
:uones0] sIy) e €z xog ur paqusap adAy ayy jo drysuonepar 1o
' ' _H_ uonerosse ‘uonisod ‘9saIAuI UL SeY I01DIIP © JI (q)
YO 1UdWIIRIG 20URUIA0Y dte10dio) mo ur o s1012211p Juapuadaput aq 03 preoq
USUIS]LIG DURUIIAO
syesodion mo uy os st HM 5.k >u> _.u_wzmcm des :Um :s1030211p Juapuadapur | °U Aq paI1apIsuod sI101221p Y} JO saweu Iy ()
: ekl : I _H_ 9q 01 pI1eoq 3y} AQ PaI9PISUOD SIOIDAIIP AY) JO SAWERU Y *** :9S0[SIp p[noys ANua pajsi| y €z
a1qearjdde jJou 210j213Y) ST UOPPUIILIOD
sy pue Anus paSeuewr A[[PUIIXD UE 316 IM D ‘uonedof sIy3 je _u “diyszaquiaw
— - SJ1 UI 9A3IYDOR 0] SUDYOO] ST 10 Sey A[JUaLIND pIeoq ay)
WO 1USUWIIILIG SDUBUIIAOL) YO 1UsWdILIG 20UBUIAO0N) d1er0dio) mo ur g s : :
1e) LJISIDAIP puUe S[[I¥S JO XTWI 3} INO Fu1)39s XLIjeur
aer0dio)) mo ut os st jey) Aym uoneuejdxa ue D S * : ; : .
XLIJRUI S[[D[S PIeOq INO ' [ S[[D[S PILOq © 3SO[ISIP pUE 2ARY p[noys AJjua pajsi| y T

PISO[ISIP 3ARY I dA0qe porrad 3y) Jo I[oym 3] 10j
[[NJ UI UOTIPPUIWIWIOIAI Y] PaMO[[0J TON 2A_Y 3

** PIsSOISIp aAeY d M\ ‘dA0qe porrad 3y Jo ajoym
9} 10§ [[NJ UI UOIIEPUIWIUIOIAT Y} PIMO[[O] dARY I

UOTIEPUIUWIUIOIII [IDUNO)) IDUBWIIAON) derodio)




ot xipuaddy - gnO ¥roz

JUSUIdIBIG SDUBUIIAOK)
a1e10dio)) ano ur os st Jey) Aym uorjeue(dxs ue _H_

pue (¥) sydeiSered ur 03 paiiaja1 uoneuriojur a3 pue

sdurUIdA05-37e10d 100 /IN0qR/NE WO0d 3qNb MMM
‘uonedo] SIYI 1B 3¢

19913TWIWI0D 3] Jo Ia1reyd ay) jo Adood e pue

2.2 UO1IDI0] 243SU|

1uonedo[ s1y) je D
YO IUPWIIRIS 2URLIAOY AjerodIo) mo ur

:(2) pue (1) sydeiSered yum
sa1idwod jey) 9913 TWWIOD JIPNE Ue JARY dM Jey) J0B) 93 =
[:(e) ydeiSered yim sardwos Aynus ay) jj|

[enplatpur Y3 pue pouad ay3 InoySnoayy
PW  P9PIUWOd Y]  SIWI]  JO  IdqUNU
ayy ‘pouad Buniodar yoes o3 uonepr ur (S)

PUE {3971UIWIOD 3Y) JO SIDqUIdW )
Jo dduanadxs pue suonedyienb jueaspar a3 (¥)

f9911uIwod ay3 jo 191reyd 3y (€)
:9s0[2sIp pue

‘pIeoq 3y jo areyd Y3 jou
SI oym ‘10302.11p Juapuadapur ue Aq pareyd st (z)

pue {s1030311p Juspuadapur a1e woym
Jo Auofewr e pue SI0IDAIP IANNIIXI-UOU
ale WOYM JO [[e ‘sIaquuaul 331y3 Ises[ je sey (1)

YOIYM 33)3TWLW0D JIpNe ue aAey (e)

‘pInoys b_uﬁw P=3sI] ® JO preoq 9y,

JUSUIILIS SDUPUIIAOK)
a1e10di10)) ano ur os st jeyy Aym uoneuedxa ue D

dduruIA05-91eI0d100/In0qR/NE 0> 9qND MMM
‘uonedo SIYI IR v
YO IUPWIIRIG URUIAOD 31e10dI0]) N0 UL 3

Jrjo Arewruuns e 10 39Npuod Jo 3pod Ino ***

‘31 Jo Arewruuns e 10 9pod Jey)) 3SO[SIp (9)

pue {saafojdurs pue $3ATINDIXD
IOIUdS ‘SI0IDDIIP SII I0J JONPUOD JO IPOdD B JARY ()

‘pInoys \SUCU pPa3is v

T:E

ATISNOdSTY ANV ATIVOIHLA LDV -

s1qeordde jou 310J2131) ST UOIIEPUSUIIODA
siy) pue Anus pafeurw A[[EUIIXD UR IR IM

O

YO 1USUIdILIG SDUBUIIAOK)
a1e10dio)) ano ut os st jeyy Aym uonjeuedxa ue D

2.2y U01ID0] J43SU]

-uonedoj s1yj je D

YO IUSWIIIG 2OURUIAOD je10dI0)) o ur

*A[2A1103]J $1030211p Se 3]0l 119y uriojrad
0} papadu IFpaymowy| pue S[[IS Y] UrEIUIRW pue
dopaasp 03 s1012211p 10§ sapunyioddo juswdopaasp
[euorssajoid sjeridordde sprord pue siolpaap mau

‘UOePUSWIUIODDI SIY) MO[[0] am Jey) 308 ay3 | Sunonpur 10y weidoid e aaey pnoys Anus paisi y 9'C
291 UO1IDIO] 342SU]
d1qedrjdde jou 210J213Y) SI UOPPUIWIUIOI
sIy) pue Aud paSeurwr A[[eUIIXd U 3I€ IM _H_ ‘uonedof siy) je D
— - “Ainus 9y Jo 0D Y3 se uosiad awres ay) aq
YO 1UdWIILIG IOUBULIIAOK) YO IUDWNLIG 2OURUIIA0Y )er0dIo) Mo Ul v
9jerodio) 1o ur os st 3ey) Aym uoneuerdxs ue 19U pInoys JIFogIed u} ‘puedaisanp Rpuadopul
> ’ Bt ’ I D {UONBPUSWWOIAI SIY) MO[[0] M Jey]) 10B) Y] *** ue 9q p[noys L1nua pajsi| e Jo pIeoq Y3 Jo Ieyd Ay |, (54

P3sOISIP Ay 9 M “da0qe porrad a3 Jo a[oym 3} 10)
[INJ UI UOIPPUSWIWIOIAI 3} PIMO[[0] TON ABY M

** PISOPISIP aAeY 9 M\ ‘dA0qe porrad 3y jo Ijoym
3Y) 10§ [[NJ UI UONIPPUIUIUIOIII 3Y) PIMO[[OJ dARY I

UONPPUIWIUIOIAT [IDUNO)) IDURUIIAOK) djerodio)




ob xipuaddy - gnoO oz

JUSUIdILIG SDURUIIAON)
ajerodio)) o ut os st jey) Aym uoneuejdxs ue D

2.19Y UO01IDI0] J4aSU]

1uonedo[ s1y) Je D
YO JUdWILIG 20URUISA0D d1e10dio) Mo Ut

‘UonepuU2wWItIodal SIY) MO[[OJ oM Jey] Joej o) ™

*A[9A1109))3 Sunjerado st yorym [013u0d

[EUISIUT pue JUSWSFeUrUI YSLI JO WdISAS punos

® JO sISeq 3 U0 pauLIoj uadq sey uoruido ay) jey)
pue £nud 3y jo sdueuniojrad pue uonisod [erueuy
3] JO MIIA ITRJ PUE INI) B JAIS pue spIepue)s
Sununodoe aeurdordde sy yim Adwod sjusurajers
[eroueuy 3y Jey) pue paurejurewr Aj1adoad usaq

aaey AMus 3] Jo sp1odai [erueuy ay3 ‘vorurdo IRY)
ur Qey) uoneIeap e 0D pue O SI WOIJ A
‘potrad [er>ueUly B 10§ SJUSWIE]S [EIDURUY S AINIUS )

saaoidde 31 a10j3q ‘pnoys Aynus pajsi| e Jo preoq Ay |, (i 4

242y U01IDd0] J4asU]

:UonedOo[ S1y) Je _u
YO 1USUWIAILIG IDUPUIDAOKL) de10dIo)) Ino ul D

:1ouyred juswafeSus

JIpNe 3] JO UOIRI0I 3] pUE J0JIPNE [EUIIXD 3] JO
[eaowas pue Jjusunjuiodde a3 10y sassadord ay) Surpnpour
‘Bunzodai sjerodiod 1o jo Ajudaqur ay) prengajes

pue Ajuaa Apuapuadapur ey Aojduws am sassadoxd

3Y) pUB 29))TWWOD JIPNE UB JALY JOU OP IM Jey] 10€) 3y **
[:(q) ydeiSered yim sariduwod Amus ay Ji]

‘110da1 [enuuy

Y10z aqn() ay3 jJo uondas jroday s101daa(g, (S)(e)rt
‘110da1 [enuuy 1oz aqned)

9Y3 JO UONIs s1032311(] uo uoneunrojuy, (¥)(e)rv

‘uonedO| SIYI 1B

YO 1USWNLIG ddUBUIIAON) d1e10d10)) 1o ur D

{(5)

“roujred
Juduwagedus Jpne ay) JO UOLIOI AY) pue IojIpne
[eUI9IXd 33} Jo [eaoural pue jusunuiodde ay) 10§
sassanoad ayy Surpnpur ‘Sunrodai ajerodiod syt jo
Kugajur ayy prengajes pue Ajuaa Apuapuadapur
jey) shojdwd 31 sassadord By pue 1o Jeyy
9SO[ISIP 991IWILIOD JIPNE UB JABY JOU S0P I JI (q)

YO ‘sSunssw

9SOy} Je sloquiowl Sadouepualje

a1 jo

PasO[ISIp 2AeY 9\ “9A0qe porrad a3 JO I[oYMm 3} 10
[[NJ UI UOIEPUIUIUIOIAI 3Y) PIMO[[0] TON AY I

“** PISOISIp aAeY I\ “dA0qe porrad 3y) Jo ajoym
93 10§ [[NJ UI UOIEPUIUIUIOIAI ) PIMO[[0] dARY I

uonepuauwIurodal [DUNO) IDUPUIIA0N Quﬁ.—OA—hOU




ot xipuaddy - gnd oz

a1qedrjdde jou 310J2191) ST UOIIEPUIWIIOIA
s1y3 pue s19pjoy A31ndas jo sSunasw drporrad proy
jou sa0p 1ey) Anus pafeurw AJ[EUIIXS U dIB IM D

O 1USUIDILIG IDURUIIAOLN)
a1erodio)) o ur os st eyl Aym uoneuedxs ue D

JdueruIaA05-9110d100/IN0qE/NE WD 3GND MMM
je d[qe[reae ‘weIdold SUOIR[Y I0ISIAU]

‘uonedo[ SIYI 18 3
WO IUBWNLIG dURUISAOL) derodIo)) 1o ur X

:s19pjoy Ajumndas jo sSunaaw je uonreddnted Suideinoous
pue Sunejnej 10 sassadold pue saorod mo

"s19p[oy A1moas jo sfuneaw je uonedonred
28e1nodus pue arelnjoey 03 aoe[d ur sey 31 sassadoxd

pue sa1jod 3y3 3s0[SIp pnoys Ajnua paisy y €9

JUSUIILIS SDUBUIIAOK)
a1e1odi1o) mo ur os st jey) Aym uoneuejdxs ue D

aduruIaA05-91e10d100/IN0qR/NE WD 3GND MMM
‘UOnBIO[ SIYI 1B 3
WO 1USWNLIG DUPUIIAOL) 33e10d100) INO UL _H_

‘uonepualIuIodal sIyj MOT[0] oM Jer] Joe) a3

"SI0JSIAUT YIIM UOHEIIUNWIWOD Aem
-0M} 9ATIDYJD 1eIN[10e) 0) werdord suorIe[aI 103S9AUL
ue juswodur pue uSisap pinoys Anua paisy y (ale)

JUSWIIRIG IDUPUIDAOK)
a1e10dio)) mo ur os st jey) Aym uoneuedxs ue D

JdueruIA0S-9110d100/IN0qR/NE WD 3GND MMM
1uoned0[ SIYY e 3¢

:9]Isgam
INO U0 3DUPUIIA0S INO pue sn jnoqe uoneurrojur **

"9}ISQaM S BIA SIOISIAUL 0] IDURUIIAOS SIT pue J[s3t
noqe uoneuriojut apraod pnoys Anus pajsi y r9

SYAATOH ALIINDAS 40 SLHOTY FHL LOAdSHA - 9 ATdIDNTId

JUSUWIDIRIG IDUBUIIAOK)
a1e10dio)) o ut os st jey) Aym uoneuedxs ue D

2dueuIIA08-37e10d100/IN0qR/NE WOd 9qND MMM
‘uoneIO[ SIY 1B 3
{0 JUdWLIG dULUIIA0Y 3ter0d10)) Mo uly

1 Jo Areuruins
e 10 Aor11od douerdwod 21NSOSIp SNONURUOD INo ***

"1 Jo Arewuwuns e 10 Ad1j0d je) 350[dsIp (q)

pue {sapmy Sunsry
3y} J19pun suonediqo JINSO[SIP SNONUNRUOD
st ynm Suikjdwod 105 Aorjod uanum B daey (B)

:p[noys Anua pajsy v 'S

HANSOTOSIA AIONVIVE ANV ATHINLL IIVIA - = ITdIDNTAd

a1qeordde jou a10§219Y) ST UOEPUSIWWIODAT
SIy} pue Sunaaw [e1auaS [enuue ue pjoy
jou sa0p jey) A1us paSeurwr A[[euIaixa ue are am D

YO 1USWIILIG SDURUIIAOK)
ajerodio) o ut os st yey) Aym uoneue[dxs ue D

2.9y U01IDI0] 1.12SU]

:uonedof sIy) je D
YO udWNeIg durUIA0Y AerodIo) mo ur g

‘uonepusawuIodal SIY) MO[[OJ oM Jey) joej oy

pneayy

0] JueAda1 SIdP[oY AJLmdas woly suonsanb romsue

03 3[qe[IRAR ST PUR DY SII SPUIIIE J0JIPNE [BUIIIXD
S31 Jey) INSUD pInoys NOHY ue sey jeyy Ainua paysijy | €V

P3sO[ISIp aAeYy I "da0qe porad 3y Jo ajoym 3} 10j
[[YJ UT UOTIBPUIWIWIOIAI 33 PIMO[[0J TON 24y 9 M

** PISOIISIP ARy M “dAa0qe porrad ay) Jo ajoym
9Y) 10 [[N UI UOIIEPUIWILUIOII ) PIMO[[O] JABY I

UONEPUIWWIOIA [IDUNO)) DULUIIA0K) djerodio)




o1

o xipuaddy - gnd) vioz

JUSWIILIG IDUBULIIAOK)
aje10d10) o ur os st eyl Aym uoneuedxs ue D

WO 1USUWIILIS IDURWIIAON) 3)e10dI0)) INO Ul _u

HlIoMIWe JudWwIFeurUI YSLI N0 SUIIISISA0 10§

Kordwa am sassadoid 3y pue (e) Ajsiyes Jey) sa9rUIWIod
10 99)3TWLIOD YSHI B 9ARY 10U OP M JeY) 10B) 3y

[:(q) ydeiSered yim saridwod Anus ays §]

‘u0day renuuy broz
3qnQ) Y3 jJo uondas yroday s1030a11(, :(S)(B)T'L
JUdWIdIRIS dURUIIA0Y erodio)) : (V) (e)rl

‘uoneodojf s1yj je X

WO 1USWIILIG IDURWIIAOK) 3)e10dI0)) Ino ur X

()

pue (¥) sydeiSered ur 01 parigjar uoneuLIojuI 3Y3 pue

ddueuIaA05-31e10d100/IN0qR/NE WO 3GND MMM

1uOnedO[ SIyY e 3

199131WIWI0D 3Y3 JO 1931eYd 3Y) jo Adod e pue

2.2y U01IDI0] J42SU]

:uonedO] SIY) Je D
YO JudWNeIg dULUIIA0Y jerodIo) mo ut v

:(z) pue (1) syderSered yim Ajdurod jeyy ysu 23s1940
03 S391TWIWOD 10 IIPTWWOD B IARY IM JeY) 0B 3y}
[:(e) ydeaSered ynm saridwod Ainua ays j|

Iomawey JusuraSeuru ysL
sAmus ay) Sureasiaao 10y shkojdwa 1 sassadoid
3y} pue 3oj Jey) ISOPSIP ‘9A0qe () Ajsnes jeyy
$991JIUIUIOD 10 IIJFTUWILIOD YSLI B ALY JOU S0P I J1 (q)

YO ‘sSunssw

3SOY) Je  SIPQUIAW  dY] JO SIDUBPUIE
[enpiatpur ay) pue pouad ay3 InoySnoiyy
W PPIWWOd Y]  SIWI  Jo IdqUINU

ay3 ‘pourad Zuniodar yoes jo pud ayy je se (9)
PUE [93)31I0d 3y3 Jo s1aquiaw Y3 (V)
991IwIod 3y3 Jo 1a3reyd 3y (€)
:9s0[dsIp pue
‘10303.11p Juapuadapur ue Aq parreyd st (z)
pue {s10303.11p Juspuadapur a1e woym
Jo Auofew e ‘sraquiaw 9aIy) Ised| je sey (1)
Yyo1ym jo yoea
O[SLI 93SI9A0 03 $IJJIUIWOD 10 IINTWIUWOD B IARY (®)

pInoys A3nus pajsi| e jo pIeoq ayy, L

JUSUWILIG IDUBULIIAOK)
9je1odio) mo ur os st ey Aym uoreuedxs ue _H_

2dueuIaA05-9110d100 /In0QR/NE W0d dqND MMM
je 9[qe[reAR ‘WeIS01] SUOTIR[Y I0ISIAU]

ruonedo[ SIyI e o
YO 1UDWILIG IDURUIIAOK) djerodIo)) ano ur D

‘uonepuswruIodal syl MO[[0J oM Jey] Joe] a3

“Ajreo1uomndayd AnsiSar
Aumoas sy pue Aus 3y ‘03 SUOHEIIUNWILIOD
pUdS pUB ‘UI0IJ SUOTIEDIUNUIWIOD JAIIII O)

uondo ay3 s1apjoy A31ndas aa18 prnoys Ajrjua pajsiy y 9

PIsOISIp 3ARY I “da0qe porad a3 Jo I[oym 33 10§
[[NJ UI UOIEPUIWIWOIII 3Y) PIMO[[0J TON 24y M

" PISOPISIp ARy I\ dA0qe porrad 3y jo ajoym
9Y) I0J [[NJ UT UOHPPUIUIUIOIAI Y} PIMO[[O] dARY I M

UOHEPUIWWOIAI [IDUNO)) IDUPUIIAOK) 3jerodio)




T

o xipuaddy - gnd oz

JualIale]S IJUPUIDAON

2dueuIaA08-31e10d100 /IN0QR/NE W0d 2gNb MMM
e o110 JUsWwaSeUR N SR

"uoneDO] 1Y T8 3
U0 JUSWILIG DURPUIIAOK) d3e10dI0)) INO Ul D
:sur10j1ad 31 9[01

jeym pue parnjdonijs st uornduny jIipne jeuwrajur o moy

:$9ss9201d [onjuod [euIaUI pue JuswaFeuew

3[SLI INO JO $SaUAND3JJd 3y} Suraoxdur Ajfenunuod

pue Sunenyeas 10j Aojdurs am sassasoid sy pue
uomndUNy JIpNe [UIdIUL UB dARY JOU OP M Jey]) 10.j 3y}
[:(q) ydeaSered yam saridwod Linus ays ji]

2.2 UO1IDIO] J4aSU]

:uonedof siy) je D
WO JUSWILIG DUPUIIAOK) d3er0dIo)) 1no ur D

:sur1oj1ad 11 901
JeYM pUB PINIONIIS ST UOHDUNJ JIPN® [BUISIUT INO MOY

'$3ss9201d [o1yu0d [eurjul pue JusWISeURW SLI

$31 JO ssauaAnddYs 3y Sursordun Ajjenurjuod pue

Sunenpeas 10y skojdws 11 sassadord ay3 pue 3oy
JeY) ‘UOIIdUN JIPNE [BUIIIUI UR dARY JOU S0P I JI (q)

a0

‘sw1oj1ad 31 9]0I JPYM pUEB PIINIONIIS SI UOTOUNY
3Y) MOY ‘UOIPUN JIpnNe [euIdul ue sey I Ji ()

3jerodio)) o ut os st jey) Aym uonjeuedxs ue
! J : tIeg Aq HERE] _H_ [:(e) ydeaSered ynm sardwod L1nus ay3 ji] :9s0[2sIp p[noys Anus paisi| y 52
213y uo013D0] JL28U] -90e[d U e) SBY MIIAJI B UONS IBYIIYM
‘pouad Suniodai yoes 0y uonear ur ‘@sopsIp (q)
:uonedoy s1y) je _H_ pue {punos aq
s 03 SaNUIIUOD 1 Jey) J[9s AJsnes 0] A[fenuue jsed|
JUSWIIILIG DDOUBUIDAOK) WO IUSWILIG IDURUIIA0K) 3je10d10)) Ino ur X | e y1omowey JuswaSeuew s s AU ay) ma1ad1 ()
9je1odio)) mo ur os st jey) Aym uoneuedxs ue D L

{UONEPUIWIIOIAI SIYI MO[[0] M JBY) 1D') 3y ™

‘P[noys preoq 9ayj Jo 99131IwIod e 10 preoq ayfJ,

2.2 UO1IDIO] J4aSU]

:uonedo[ sIy) je D

PIsOIISIp aAeY 3 ‘da0qe poLad Y3 Jo S[oym 3y 10§
[[NJ UT UOIEPUIWIWIOIAI 3} PIMO[[0J TON ABY M

" PISOIISIp ARy I M\ ‘dA0qe porrad 3y jJo ajoym
9 I0J [[NJ UT UOTIPPUIUIUIOIDI 3Y) PIMO[[O] JARY d M

UOHPPUIWWOIAI [DUNO)) IDUPWIIAOK) djerodio)




(4

ot xipuaddy - gno) oz

d1qeoridde jou 210J219Y] ST UOIIEPUIWIIOII
siy) pue Aus padeuewr A[[EUIIX3 UE dIe IM

O

YO 1USWIL)IG DUBUISAON)
9je1odio) mo ur os st jey) Aym uoneue[dxs ue

O

IOIUIS pUP SIOIIDIIP 10J UOHBIdUNWAI JO uonisoduiod
pue [949] ay3 Sunas 10j Aojdurs am sassadoud ayj pue
99)3IWWI0D UOHRIDUNWAI B JARY JOU OP IM JBY3 JOB) 3Y)
[:(q) ydeiSered yim sardwon Linus ay ji]

110day [enuuy
¥roz aqnQ) ay3 jo uondas j1oday s101da1(], :(S)(R)I°g
JuaWwdjeIG dURUIAA0L djerodio) (V) (e)rg

‘uonedO[ SIYY 18 3¢
YO 1USWNLIG IDURUIIA0L) jerodio)) 1o ur X

{(5)

pue (¥) sydeiSered ur 01 pariajar uoneurojur 3y} pue

aduruIdA08-97010d100 /IN0QR/NE WOd d3GND MMM
'uOned0[ SIYY e 5

:991]1LIWIOD 9Y] JO I93reyd ay3 Jo Adoo e pue "

2.2Y U01ID0] 1.1aSU]

:uonedoy sIy) je D
YO JUIWINLIG DULUIA0D 37e10d10) MO UL 3¢

i() pue (1) sydesSered yam sarjdurod
By} 99)3IWWIOD UOHRISUNUWIAI B JARY dM Ty} J0€) 3y)
[:(e) ydeaSered yam sardwod Linus ayj j]

*JAISSIIXD
jou pue eudoidde sr uonersunwal yons ey
Sulmsus pue SIAINDIXS IOIUIS PUR SIOIDIIP 10§
uoneraunwail jo uonisodwod pue [243] ay) Suras
10§ shojdwa 31 sassadoid ay) pue 10ej JeY]) ISO[ISIP
‘991D UONRIIUNWI B dARY JOU S0P I Ji (q)

YO ‘sSunssw

90Ul I SIdqUILAW  JY] JO SIDUBPUIE
[enprarpur 3y} pue pouad ay) InoySnoxy
W PPIWWOD Y]  SIWI  JO IdqUINU

ay3 ‘pourad Suniodar yoes jo pus Iy e se (9)
pU® 99731IwIod 3y} jo saquiaw ay) (¥)
199)3TIIwI0d 3y JO 1931eyd A7 (€)

:9S0[2SIp pue

‘1030211p Judpuadapur ue Aq parreyd st ()

pue s10302.11p Juspuadapur a1e Woym
Jo Auofew e ‘sraquiaw 9213 3sed] je sey (1)

TYOIYM 397TUIIOD UOTJRISUNWAL B 9ARY (B)

:pInoys A1ua pajsi| e Jo pieoq 3y, g

ATAISNOd ST ANV ATIIVA ALVIANNINTY - 8 TTdIDNIId

JUSUIRIL)G SDUPULIDAOL)
91e10dio)) o ut os st jey) Aym uoreue(dxs ue D

2dueuIaA08-91e10d100 /IN0qR/NE WO 9qND MMM
e punoj Ao1j04 JuswaSeury ysny

‘uonedo[ SIYY e 3
YO JudWNRIG DURUIA0D 37e10d10) MO UL 3

1$YSL1 9501) 2Feuew 0] pualUI 10 IFeULW IM MOY
‘Op am JI ‘pue ysLI AJI[IqeUIR)ISNS [BID0S PUB [BJUSWUOIIAUD
O1uIou03 03 21nsodxa [eLajeW AU JARY IM IYIRYM

“S)SLI 950y aeurwr 0] spuajul 10 safeuew
31 MOY ‘S0P 1 JI ‘pue sysu1 AJijIqeure)sns [e100s
PUE [BJUSWUOIIAUD DIWOU0DD 0] 21nsodxd [erIajewr

Aue sey 31 19y19ym 3s0[2sIp p[noys Anua paisi| y YL

PIsOISIp ARy 3\ dA0qe porrad 33 Jo I[oym 33 10§
[INJ UI UOTIPPUIUWIUIOII Y} PamMO[[0J TON 24y o

*** PISOISIp ARy I dA0qe porrad 3y Jo ajoym
9y} I0j [[NJ UT UOHPPUIWIUIOIAI 3Y) PIMO[[O] dARY I M

uonepuauruIodal [IdUNO) IdUPUWIIAON OQMHOQHOU




€1

ot xipuaddy - gnO Yoz

JUSUWIIILIG DUBLLIDAON)
9rerodio)) mo ut os st ey Aym uoneuedxa ue

2.2 UO1IDI0] 242SU]

1uonedoj s1y) je D
WO 1USUILIG DUBLLISAOK) 3je10dI0)) Ino ur D

:(q) pue (e) sydeiSered ur 01 paLrajar uorRULIOJUL AYY

‘syjuswafuerre
asoy)  Gumwasipao  10j  Anua  d[qisuodsax
3y} jo preoq 3y} jo Aypiqisuodsar pue djo1 ay (q)

‘mus paysi oy
Jo sarepye o) SurSeuew 10§ AIua paisi ay) pue
Anus s[qisuodsar ay1 usamlaq syuswRGueLre 3y (e)

:9s0[2sIp p[noys Anua paisy|

paSeuew Ajeursxe ue jo Anua a[qisuodsar ayj,
:Sa1713ua pajsi) pabvuvw

Appuidixa  10f T'TUOYDPUIWILOIAY 0] IAIDUIIY s

SHLLLLNA dALSITdIDVNVIN ATIVNIALXT OL ATdVOITddV STINSOTOSIAd TYNOILIAaV

d1qeorjdde jou 210J319Y) ST UONEPUSWIUIOD
siy) pue Ainus padeuews AJ[eUIaIXa UR 218 9M

YO 2[qeordde
jou w._o.mwuwﬂu ST Co_um@GwEEOuuh m_au pue wEoﬁ—uw
uonerunuial _uwmmﬂlbmﬂvv ue aAeY Jou O_u oM

O

YO 1USWILIG IDUBUIIAOLN)
31e1odio)) mo ur os st jey) Aym uoneuedxa ue

O

ddueuIaA08-97R10d100/IN0qE/NE WD 3qND MMM
1e Ao1104 Surpelr] sanLmndag

‘uonedO] SIYY 18 3

YO IUdWNLIG 20URUISAO0N d7e10d10)) Mo UT 3

31 jJo Arewruuns e 10 £>110d jBY) 350[2SIp (q)
pue awayds a3
ur Suneddnaed Jo MSLI JIWOWO0I3 Y] JIWI] YIIYM
(9sIMIdYI0 10 saAneALIdDP Jo asn Ayl ySnoay
I9Y)9YM) SUONDBSURI) OJUl I9Jud 03 paprunrad
are sjuedonred myeym uo Aorod e aaey (e)

‘PINOYs sawayds uoneraunua.l

:31Jo Arewrwuns e 10 ansst siy) uo Aorjod ano | paseq-Aymba  we sey yomym Knus  pasy vy €g
110day [enuuy
¥roz aqnQ) a3 jo uondas yroday uonerdUNWY,
‘uonedO[ SIYI 1B 3
A O 1USWIILIS IDURWISAOK) d3e10dI0)) Ino ur
s1qedrdde jou 310§2131]) SI UOIIEPUIWIIOIA 403 S ARA00 <R D u D
siy) pue Ainus pafeuewr A[[euIaxs ue a1e am D SIATINIAXD “S9ATINIIXD I0TUIS ISYJO PUE SIOIDIIIP SAIINIIXD
N IOIUIS ISYIO PUR SIOIDDIIP IANINIIXI JO UONRISUNWI ) JO UOTBISUNWIST 3Y) PUB SIOIDAIIP IAINIIXD
T Omwm_oum 3 R :w:mcm dxo :w PUE SI01D3.1IP SATINDAX2-UOU JO UoneIaunwal ay3 Surpregax -uou jo uoneraunwai ay) Surpredar sadnoerd pue
D ’ F ’ I D saonoerd pue saijod uoneraunwal o A@jeredss sa10d st asopsip Apjeredss pinoys Aua paisy| y (el

2.2 UO1IDIO] 42SU]

:uonedo[ s1y) Je D

YO JUdWILIG DURWISAO0L) djerodio)) 1o ur D

:9A15590x3 Jou pue djeridordde
SI UOIJRIDUNUWIDI [ONS Jey) SULINSUD PUB SIATINIIXD

PIsOIISIp Ay 3\ “dA0qe polrad ay3 Jo ajoym a3 10§
[[NJ UI UOIRPUIWIWIOII 3} PIMO[[0J TON dAeY 9 M

*** PIsOISIp aAeY 3\ “dA0qe porrad 3y Jo ajoym
3Y) 10j [[NJ UI UOIIPPUIUWIWIODDI I} PIMO[[O] dARY I

UOTIPPUIWUIOIAI [IDUNO)) DULUIIAOK) d3erodio)




1

ot xipuaddy - gnod oz

JUSUWIAIL)G IDURUIIAOL)
ajerodio)) mo ur os st ey Aym uoneuejdxs ue D

2.2y UO1IDOO] J42SU]

:uonedo[ SIY) Je D

O 1UaWIILIG DUPUIIA0K) djerodIo)) o ut _H_

:Kus sy
Jjo 1aSeurw SB UOHBISUNWAI INO SUIUIIA0S SULID) Y] ***

“198eurwr
3} JO UOTIBIUNWIAI 3 SUIUIIA0S SULId) 9} ISO[OSIP
Apread pnoys Anus paisy pageurw Ajeuraixs uy

:sa1j1jua pajsi) pabpuvw A)jpu.taixa
10/ €@ pup T'g ‘T'g SUOIIDPUIWIIOIIY O] dALIDUIIIY =

PIsO[ISIp aAey I ‘dA0qe porrad 33 Jo I[oym a3 10§
[[NJ UT UOTIPPUSUIUIODI 3} PIMO[[0J TON @AY 9 M

*** PISOISIP dARY I ‘da0qe porrad ay) Jo ajoym
3Y[) 10J [[NJ UI UOTIPPUIUWIUIOIAI Y} PIMO[[0OJ dARY I M

UONEPUIUWWOIA [IDUNO)) IDUBUIIA0Y) d3e10d10)




	Appendix 4G cover combine
	Corporate Governance Statement combine 1st attachment
	Appendix 4G signed

