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ChAiRmAN’S mESSAGE

Scottish Pacific has been trading since 
1988 and is now the leading non-bank 
provider of debtor finance to small 
business customers throughout Australia 
and New Zealand with recent operations 
established in the UK. The service the 
company provides is critical to the health 
of one of the most important segments 
of the economy. There are over two 
million SMEs in Australia employing over 
7.3 million people representing 68% of  
all Australian workers. Debtor finance  
is a critical product for SME’s looking  
to fund their investment in working 
capital as they grow, without relying  
on real property as security.

It is the Board’s expectation that the 
current trend in banking regulation will 
continue to drive the market share of 
non-bank lenders whilst the growth  
in the SME sector overall will increase 
their need for working capital funding.

It has been a transformational year for 
Scottish Pacific with the acquisition of 
Bibby Financial Services Australia Pty 
Limited in December, 2015 followed by the 
acquisition of the customer relationships 
and accounts which comprised the debtor 
finance businesses of both GE Capital 
Finance Australasia Pty Limited and 
Suncorp-Metway Limited in May 2016. 
These acquisitions brought to the 
company additional economies of scale,  
a broader range of products, servicing  
a broader span of customers and some 
very talented staff.

In June we completed a major refinancing 
of our lending books moving from a single 
bank warehouse that had been operating 
for over 10 years to three warehouses 
incorporating two leading Australian 
banks and a global bank. To enhance our 
productivity of capital we also introduced 
mezzanine lenders and a flexible funding 
line that will enable the company to make 
additional acquisitions and invest in new 
business lines.

In July 2016 Scottish Pacific listed on the 
Australian Stock Exchange. Whilst this 
provided liquidity to a number of our 
existing investors it also created an 
opportunity to attract new investors  
that were attracted to our market, the 
company’s competitive position and the 
quality and depth of our management. 
We were delighted that the vast majority 
of our staff are now shareholders  
further aligning the interests of our  
key stakeholders.

Perhaps the most exciting development 
over the last 12 months has been the 
expansion of the Scottish Pacific team 
from 159 to 265 employees in 8 offices 
around the world. We exist to provide  
a service that is valued by our customers. 
Having so many engaged and talented 
staff members, most of whom interface 
with our customers every day, is and will 
continue to be the key to our long-term 
success.

Whilst the 102% growth in our loan book  
over the past year has been a record  
for the company, to do so without any 
proportional change to our impairments 
is a remarkable testament to the 28 years 
of experience in credit underwriting, the 
robust nature of our systems and credit 
processes, and the care and diligence 
undertaken by our staff.

On behalf of the Board I would like  
to thank CEO Peter Langham and his 
team for all their efforts which are duly 
reflected in these financial results and  
I look forward to this being the first  
of many such announcements.

Yours sincerely,

Patrick elliott 
Chairman

I am very pleased  
to welcome all our 
shareholders to the 
company and to present 
our inaugural annual 
report as a publicly listed 
entity. We are excited  
by the performance  
of the business to date 
and its prospects over 
the coming years.
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ChiEF ExECUTivE OFFiCER’S REPORT

On 13 July 2016, Scottish Pacific listed  
on the ASX. This was a culmination of 
over 28 years of operating in the debtor 
finance space, with various owners  
over that time, but always providing 
essential working capital, to Australian 
and New Zealand businesses.

Over those 28 years, Scottish Pacific  
had become the leading specialist  
in their field, with the highest profile  
in the market. I am proud to say, that  
it has been existing management and 
their commitment to organically grow  
the business that saw Scottish Pacific, have 
almost 1000 clients and provide almost 
$500m of working capital, at July 2015.

iNCREASEd SCALE bRiNGS 
mANY bENEFiTS 

During 2015, Scottish Pacific was 
approached by a number of parties  
that culminated in us buying three 
competitors. All three had different 
reasons to sell. With these acquisitions, 
came the opportunity to diversify  
our funding structure which, in some 
respects, was more challenging than  
the business acquisitions or even the  
ASX listing.

With the funding diversification now 
complete, I am pleased to say we have 
ended up with three warehouses, two of  
which are long-term relationships, some 
new mezzanine debt and a corporate 
facility. As part of doing all of that, we 
have also introduced three new funders 
to the group.

The three acquisitions, all brought  
their own benefits. These included  
new products that can grow with our 
investment, new referral agreements  
with two banks and Scottish Pacific  
being seen as a serious player for the  
larger deals. 

Two young products are our Selective 
Invoice Finance and Bad Debt Protected 
facilities. We have given these products 
more focus and additional resources.  
This will see these areas grow in the 
future with most upside visual in the  
FY18 numbers rather than FY17.

New referral agreements with two  
banks, are already showing positive  
signs, leading us to make additional 
investment to service these areas. 

The largest benefit has been scale.  
The client numbers have grown to over 
1700, the funds outstanding to clients  
is now over $800m and Net Revenue  
has grown to over $100m per annum  
from $49m in FY15.

Our vastly improved operating leverage 
provides the opportunity for us to be 
more price competitive and still improve  
our PBIT margin.

PROUd OF OUR STAFF  
ANd CULTURE

Our biggest challenge was always going 
to be the merging of staff, through the 
acquisitions. A great deal of planning went 
in to all areas of the integration process, 
including measuring the culture of our 
organisation. 

Our biggest acquisition, was that of  
Bibby Financial Services in Australia  
and New Zealand (BFS). Both BFS and 
Scottish Pacific were the two largest 
standalone debtor finance businesses  
in both countries, with many staff having  
worked at both organisations. It was 
pleasing that both Scottish Pacific and 
BFS, already had extremely good cultures, 
as measured by their entropy scores.

A very busy 12 months, 
culminates in our listing 
on 13 July 2016
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Both were in the highest category  
of “healthy functioning”. We therefore had 
an excellent platform to work from.

From the 31 December 2015 when  
we completed our first acquisition  
to 27 May 2016, when we completed  
our third, we had moved all staff  
to one operating centre in each city  
in which we operate and by July, had 
even set up a new operation centre in 
Adelaide. This has extended the number 
of clients being managed locally by staff 
in their state.

No serious client attrition has been noted  
and in fact attrition rates have slowed. 
This is testament to all our staff that 
continue to value our clients and try  
to exceed their expectations.

Historically, our measures around staff 
engagement, culture and customer 
satisfaction have been very high, but  
I feel that events of the past eighteen 
months may have negatively impacted 
these. I have given myself, as a measure  
of success, to improve our scores around 
culture, staff engagement and customer 
satisfaction to levels that exceed those 
before the acquisitions.

Our fantastic staff have already begun  
to seek more feedback from clients,  
just as we have sought feedback from 
staff and I am confident my measures  
of success will be achieved.

Throughout the year, we also managed  
to pick up some awards recognising  
our contributions to businesses. For the 
third year in a row, Scottish Pacific was 
awarded by Advisor Magazine, Best Cash 
Flow Lender, non-bank and also picked 
up Best Trade Finance Provider, the TFG  
Excellence Awards.

FUNdAmENTALS REmAiN  
ThE SAmE

The fact that we provide an essential 
service to businesses, being cash flow,  
is a fundamental contributor to our 
strength. Without our funding, these 
businesses cannot pay their wages or 
their suppliers. The very nature of what 
we do and how we do it means that  
we can help them through the ups  
and downs of their life cycle, but also  
through all economic conditions.

With that as a background and our 
increased scale, we are now investing 
more in finding new clients and how  
we service them. Our national marketing 
team has grown and the marketing spend 
is now directed towards attracting brand 
new clients, rather than on competing with 
other brands. Investments in our mobile 
phone App to better service clients, digital 
marketing to attract new and different 
clients and simple online applications  
to assist in on-boarding, are just some 
areas we have made improvements.

We now have increased financial  
and people resources to improve our 
marketing, how we do things and to 
develop new products. The upside  
will be increased referrals, more clients, 
improved products and better efficiency. 
All delivered much quicker than previously 
when resources were not as abundant.

The growth drivers for our core business 
of debtor finance, is increased volumes  
of invoices handled and money advanced 
to our clients. These will be driven by 
number of and the size of clients.

A positive to our ASX listing and increased 
size, is that larger organisations are now 
seeing Scottish Pacific as a serious player 
in the business finance arena and we have 
seen an increase the number of such 
companies enquiring about our services.

OUTLOOk

In the general market it is acknowledged 
that business owners are increasingly 
looking at alternatives to banks for their 
funding. This may be as a consequence  
of the banks appetite or the publicity  
that the likes of Scottish Pacific and some 
Fintechs are attracting. One underlying 
fundamental is that home ownership  
in Australia is declining and that has  
been the staple diet of security used  
by Australian banks when it comes  
to SME lending.

Whilst the success and borrowing 
requirements of our clients will  
determine how fast we grow, I am 
extremely comfortable with the level  
of new business being generated,  
of both our core debtor finance  
products and our younger products.

I must thank my current Board for their 
support and former Board members  
who have supported me and the 
executive team over the past 8 years.  
To my executive team who have been 
involved in Scottish Pacific for so many 
years, we wouldn’t be where we are 
without you.

Finally, I would like to thank our clients  
for their custom and our amazing staff 
that have seen and embraced enormous 
change over the past twelve months.

Yours sincerely,

Peter Langham 
Chief Executive Officer  
and Executive Director
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diRECTORS’ REPORT
30 June 2016

The directors present their report, together with the financial statements, on the consolidated Group (referred to hereafter as the ‘Group’) 
consisting of Scottish Pacific Group Limited (referred to hereafter as the ‘Company’ or ‘Parent Entity’) and the entities it controlled at the 
end of, or during, the year ended 30 June 2016.

The names and particulars of the directors (referred to hereafter as the ‘Board’) of the Company during or since the end of the financial year. 

diRECTOR biOGRAPhY

Patrick elliott 
Non-Executive 
Chairman

Patrick was appointed to the Board on 29 May 2013.

He is a founding Partner of private equity firm Next Capital where he is a Director of a number of 
portfolio companies.

Prior to founding Next Capital, Patrick was an Executive Director of Macquarie Bank having joined the 
private equity division in 1997, with experience in a broad range of sectors including retail, industrial and 
consumer products and services. Patrick was Chairman of JB Hi-Fi Limited from 2000 to 2012 and 
Chairman of the Australian Venture Capital Association Limited (AVCAL) in 2004.

Patrick holds a Master of Business Administration (Hons) from IMD (Switzerland) and a Bachelor of 
Commerce/Law from The University of New South Wales.

SPECiAL RESPONSibiLiTiES: 

Chair – Remuneration & Nominations Committee
Member – Audit and Risk Committee

Peter Langham 
Chief Executive Officer 
and Executive Director

Peter has over 32 years of experience in the Debtor Finance industry with experience in audit and credit, 
international factoring, client management and sales. 

In 1988, Peter joined Bank of Scotland Debtor Finance business in a sales role and was appointed as Head 
of Sales for England and Wales in 1991.

In 1993, Peter joined Scottish Pacific (then owned by Bank of Scotland) and in 1997 Peter joined AGC,  
the Debtor Finance arm of Westpac, before establishing Benchmark Debtor Finance Pty Limited in 1998.

In 2005, the founding shareholders of Benchmark Debtor Finance sold their interests to BA Ventures Limited 
and Benchmark continued on a growth path which culminated in the acquisition of Scottish Pacific Business 
Finance in 2007.

Peter has remained CEO since 2005.

Peter Clare 
Independent Non-
Executive Director

Peter was appointed to the Board on 18 December 2014. 

Peter is the former CEO of Westpac New Zealand and prior to that, held numerous senior roles within 
Westpac and St. George.

Peter holds a Master of Business Administration from Macquarie University and a Bachelor of Commerce 
from The University of New South Wales.

He is a member of the Australian Institute of Company Directors and the Governance Institute of 
Australia and a fellow of CPA Australia and the Financial Services Institute of Australasia (“Finsia”).

SPECiAL RESPONSibiLiTiES: 

Member – Remuneration & Nominations Committee

diRECTORShiPS OF OThER LiSTEd COmPANiES:

Reffind Limited (Chairman) April 2015

ChimpChange LLC (Chairman) April 2015

Rubik Financial Ltd June 2016
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diRECTOR biOGRAPhY

Katrina onishi 
Independent Non-
Executive Director

Katrina was appointed to the Board on 9 June 2016.

Katrina is a Director and an advisor to several not for profit organisations.

Until 2010, Katrina was an Executive Director of Concord Capital Limited, a boutique funds management 
business that she co-founded in 2000.

Prior to co-founding Concord, Katrina held several funds management roles both in Australia and overseas.

Katrina holds a Bachelor of Arts (Hons) from The University of Sydney and is a Chartered Financial Analyst. 
Katrina is a member of the CFA Institute, a graduate member of the Australian Institute of Company 
Directors and a fellow of Finsia.

SPECiAL RESPONSibiLiTiES: 

Member – Audit and Risk Committee

diRECTORShiPS OF OThER LiSTEd COmPANiES:

Vitaco Holdings Limited (Non-Executive Director and Chairman of the Audit Committee) August 2015

Andrew Love 
Independent Non-
Executive Director

Andrew was appointed to the Board on 9 June 2016.

Andrew has over 35 years’ experience in restructuring and corporate insolvency, with a particular focus 
on the mining sector.

Andrew was a partner at Ferrier Hodgson Chartered Accountants for over 25 years until 2008, when as a 
Senior Partner he retired and remains as Consultant.

Andrew is a member of both the Chartered Accountants Australia and New Zealand and the Australian 
Institute of Company Directors.

Andrew holds a Bachelor of Commerce from The University of New South Wales.

SPECiAL RESPONSibiLiTiES: 

Chair – Audit and Risk Committee

diRECTORShiPS OF OThER LiSTEd COmPANiES:

Gateway Lifestyle Group (Non-Executive Chairman) April 2016

Champion Iron Limited (Non-Executive Director) April 2014 

Roc Oil Company Limited February 1997 – December 2013

The above named directors held office since the end of the financial year except for:

James Murphy 
Non-Executive 
Director 

James was appointed to the Board on 1 July 2013 – resigned on 9 June 2016.

steven Lipchin 
Non-Executive 
Director

Steven was appointed to the Board on 9 December 2014 – resigned 9 June 2016.
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COmPANY SECRETARiES
mr Christopher hedge, was appointed to Company Secretary in January 2016. He holds a Bachelor of Business – University of Technology, 
Sydney. Chris has over 19 years’ experience in the Debtor Finance industry and 11 years working with SME clients in the accounting 
profession and related financial services. He joined the Group in 2003, where he has held a number of executive positions with the 
Group including Head of Debtor Finance, and took over the CFO role for the Group in 2016.

Chris attended meetings from February 2016 to June 2016.

ms lynda mcmullen, was appointed to Company Secretary in March 2015. She holds a Graduate Diploma in Applied Corporate 
Governance, is a Certified Practicing Accountant, holds a Master of Business Administration from Melbourne Business School (Melbourne 
University), and holds a Bachelor of Commerce from The University of Western Sydney – Nepean.

She is a member of the Governance Institute of Australia and a member of CPA Australia. She has spent much of her 26 year career  
in the finance sector, and has been Financial Controller for Scottish Pacific since 2011. 

Lynda attended meetings from July 2015 to January 2016.

mr ian nicol was Company Secretary July 2013 to March 2015.

SUbSEqUENT TO YEAR ENd:

ms emma lawler was appointed as Company Secretary in August 2016 and has over 15 years’ experience as a Company secretary. 
Emma holds a Bachelor of Business and a Graduate Diploma in Applied Corporate Governance and is a Fellow of the Governance 
Institute of Australia.

PRiNCiPAL ACTiviTiES
During the financial year the principal continuing activities of the Group consisted of:

•	 The provision of debtor finance; and

•	 The provision of trade finance.

dividENdS
There were no dividends declared or paid by the Company during the year ended 30 June 2016. During the year the directors 
recommended the payment of a dividend of $0.316 per share franked to 100%. The dividend was subject to the Initial Public Offer (“IPO”) 
of the Company. The dividend of $36.3 million was declared and paid to holders of ordinary shares in the Company on 13 July 2016.

REviEw OF OPERATiONS

OPERATiNG ANd FiNANCiAL REviEw

The Board presents its FY2016 operating and financial review to provide shareholders with an overview of the Group’s operations, 
financial position, business strategies and prospects for the future. This review complements the financial report.

Principal Activities and Review of Operations

Scottish Pacific Group Limited is a long standing, specialised financial services provider. Specifically, the Group provides working 
capital to businesses operating in Australia, New Zealand (“NZ”) and the United Kingdom (“UK”). The business in the UK is a very new 
one and only commenced operations in May 2015.

Over the past 28 years the Group has developed highly specialised credit underwriting skills and credit management skills. These skills 
are used to provide working capital to a wide range of businesses – some that are in start-up phase right through to small publicly 
listed companies that have been trading for many years.

Debtor finance is the most popular type of working capital facility that the Group provides and it represents over 95% of the Group’s 
receivables book. We estimate that the Group now has a market share of 20% of the debtor finance market within Australia.

The Group also provides trade finance facilities to clients. This entails the financing of specific transactions where either the supplier or 
the end customer is resident outside of Australia, NZ or UK. The Group’s trade finance business is still a young business and represents 
less than 5% of the Group’s receivables book. However, it has an exciting growth profile which is reflected in its strong growth during 
FY2016 (albeit from a very small base).
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The Group has enjoyed healthy rates of organic business growth over the past 5 years. FY2016 was an unusual year in that it presented 
three separate and distinct opportunities for the Group to expand its operations by acquiring the business of competitors in the 
Australian debtor finance market. One of those opportunities also included acquiring a small number of debtor finance clients in the 
NZ market.

Those acquisitions proceeded on 31 December 2015 (Bibby Financial Services Australia Pty Ltd “Bibby”), 3 May 2016 (the debtor  
finance business of GE Commercial in Australia and New Zealand “GE”) and 27 May 2016 (Suncorp-Metway’s debtor finance business 
“Suncorp”). The Australian Competition and Consumer Commission conducted a review of the Bibby and GE proposed acquisitions 
and decided to take no further action once they had completed their review. The cumulative effect of the three acquisitions meant 
that the Group’s combined receivables book had doubled in size by year end.

The vast majority of the Group’s new clients are referred by third parties (i.e. finance brokers, accountants, business advisors, bankers 
and past and present clients). During FY2016 the Group broadened its referral partner network by agreeing to non-exclusive referral 
partner agreements with ANZ and Suncorp-Metway. A concerted effort to lift the proportion and absolute level of new business 
generated by online origination and other direct contact with prospective new clients also proved to be very successful – direct 
business increased from contributing 9% of new deals per annum in FY2015 to contributing more than 20% in FY2016.

Funding

FY2016 saw the Group undertake a major restructure and diversification of its funding platform. Since 2010 a single warehouse facility 
had existed to fund the Australian client receivables book. A similar warehouse facility established in NZ funded the NZ client receivables 
book. Both of those facilities continue today essentially unchanged. In FY2016 the Group established two additional warehouse facilities 
for the Australian client receivables book and one of those warehouse facilities also provides funding to our NZ client receivables 
book. A mezzanine facility was also established to augment the funding provided by the three Australian warehouse facilities.

The Group’s business operations are now funded by a mix of warehouse facilities, mezzanine facilities, corporate debt facilities and 
surplus cash generated from normal business operations.

Warehouse facilities: third party funders provide limited recourse financing to special purpose vehicles (“SPVs”) that have been established 
by the Group to fund the purchase of receivables. These facilities are asset backed and are non-recourse to Scottish Pacific.

Mezzanine facilities: these facilities are also asset backed and are non-recourse to the Group. Mezzanine facilities support the warehouse 
facilities by providing “first loss” capital to the SPVs.

Corporate Debt facilities: fund a range of general corporate expenses, including ongoing working capital needs and the acquisition  
of new businesses. This debt is guaranteed by and has recourse to the Group.

FY2016 also saw a net increase in corporate debt of $45m – from $24m in FY2015 to $69m in FY2016 (although this amount has since  
year end been reduced to $59m). The net increase in corporate debt was used to partially fund the acquisition of the Bibby business. 
The Group issued further share capital of $70.9m (less transaction costs of $2.1m) during FY2016 to complete the Bibby and GE acquisitions.

Principal Risks

The Group’s key risks include but are not limited to:

Debtors and clients unable to meet their financial obligations

As a provider of working capital to businesses, the most fundamental risk to the Group is that its client and debtors do not meet their 
financial obligations. Whilst our primary recourse is against the client, the Group also has recourse to the client’s debtors, so the risk  
of failure of the client is mitigated. Significant over collateralisation of our portfolio of assigned receivables and strong underwriting 
standards mitigate the risk of material loss.

Major Fraud events

The Group is exposed to the risk that counterparts with which it deals, including clients and debtors, may act fraudulently. This may 
include inducing the Group to advance funds against false invoices. The Group relies on its internal controls to detect fraud. Any failure 
of these controls could result in credit losses, damage to the Group’s reputation and its ability to raise funding. Accumulated underwriting 
experience, knowledge of industry and client specific risks, continuously improving credit processes and a highly diversified loan book 
mitigate the risk of material loss from fraud.
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Funding Risk

A loss of or adverse impact on any one of Scottish Pacific’s funding sources could limit the Group’s ability to continue to fund its 
existing business and/or to write new business if they could not find an alternative financier. This risk has been substantially mitigated 
by the recent diversification of the Scottish Pacific funding platform and mix of large regulated financial institutions providing funds.

Regulatory Changes

The Group operates in an environment where there is a relatively low level of regulation. Changes in law or regulation in any of these 
markets could materially impact the business.

bUSiNESS STRATEGiES ANd PROSPECTS

The Board and Executive management team remain focused on continuing to deliver robust organic business growth over the  
long term.

In Australia, NZ and the UK, small and medium sized enterprises (SME) continue to remain underserved by traditional bank lending 
practices and it is this opportunity that Scottish Pacific seeks to maximise. Successful product innovation has been and will continue 
to be an important driver of business growth for the Group in seeking to maximise this opportunity.

Our existing product portfolio already includes a number of recently introduced products that have not yet achieved the level of 
market penetration that we believe is possible. We expect FY2017 trading performance to be positively influenced as these products 
achieve greater market penetration.

The newly acquired businesses have been merged into the Group’s business with the aim of (a) achieving substantial cost synergies at 
a corporate level; and (b) leveraging the greater number of clients by cross selling new products. We expect FY2017 trading performance 
to be positively influenced by these structural improvements.

Scottish Pacific will always entertain the possibility of further acquisitions that fit with the Group’s target market, that provide superior 
rates of return and that add value for shareholders. Such opportunities will always be assessed on their individual merits and be 
subject to a rigorous due diligence process.

FiNANCiAL REviEw

income Statement

On a statutory reporting basis, net revenue increased by $23.8m (48%) to $73.2m (FY2015 $50.0m). This was driven by:

•	 Continued organic growth within the Group’s stand-alone business;

•	 The inclusion of 6 months of revenues for the Bibby business for the first time;

•	 The inclusion of the GE client portfolio revenues for 59 days for the first time; and

•	 The inclusion of the Suncorp client portfolio revenues for 35 days for the first time.

Total statutory expenses increased by $37.2m (103%) to $72.8m (2015: $35.9m). This was driven by:

•	 Additional expenses intrinsically linked to the additional revenues generated by the newly acquired business and client portfolios;

•	 Additional expenses intrinsically linked to the ongoing organic growth of the core business;

•	 A number of non-repeating expenses linked to the integration of the Bibby business into the Scottish Pacific Group e.g. early 
termination of premises leases, staff redundancy payments;

•	 A number of large non-repeating expenses incurred in diversifying the Group’s funding platform e.g. legal and other advisory 
fees incurred in establishing two new warehouse facilities and a mezzanine facility; and

•	 A number of large non-repeating expenses incurred in preparing the Group for the IPO which took place on 13 July 2016.

The Group recorded a statutory net profit before tax of $0.5m (2015: $14.1m) which was ahead of the FY2016 forecast by $0.3m. This 
represented a $13.6m decrease on the FY2015 result but, as outlined above, this trading result included a number of large expenses 
that are unlikely to be repeated in the future.
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balance Sheet

The merger and integration of the three recently acquired businesses into the Group has had a significant effect on the FY2016 
Balance Sheet when compared to the FY2015 Balance Sheet:

•	 Client receivables increased 102% from $369.3m to $745.7m;

•	 The value of goodwill & customer relationships increased 190% from $56.1m to $162.7m;

•	 Drawn securitised debt facilities increased 117% from $374.1m to $812.6m;

•	 Drawn corporate loan facilities increased 188% from $24.0m to $69.0m; and

•	 Share capital increased 94% from $75.2m to $146.1m (after transaction costs).

Undrawn securitised debt facilities are approx. $400.0m while undrawn corporate loan facilities, post listing date are $11.0m

initial Public Offering (“iPO”)

On 13 July 2016, the Group embarked on an IPO and listed on the ASX under the ASX ticker code of SCO. The IPO comprised an offer 
of 24.2 million new shares and the sale of 67.6 million existing shares at an offer price of $3.20 per share. The sale of new shares raised 
$77.3m (less Offer costs of $6.8m). This increase in share capital will be reflected in the FY2017 balance sheet.

SiGNiFiCANT ChANGES iN ThE STATE OF AFFAiRS

During the financial year the Group acquired Bibby (now known as Scottish Pacific (BFS) Pty Limited) from Bibby Group of Factors 
Limited. The purchase was finalised on 31 December 2015.

The Group issued new equity amounting to $49.9m and arranged a new corporate finance facility for $100.0m from which the Bibby 
acquisition was funded and existing mezzanine finance was retired.

The capital base of the Company was restructured to fund the Bibby acquisition and provide a diversified and scalable platform for 
growth. The Company established a SPV for the Scottish Pacific (BFS) Pty Limited client receivables and financing of those receivables. 
This arrangement is similar to the arrangements of the Company’s existing receivables and funding.

The debtor finance business of GE was acquired from Bain Capital, on 3 May 2016. Included in the net assets were receivables 
amounting to $183.7m. These client receivables and the financing of these receivables was established in a third newly created SPV.

The debtor finance business of Suncorp-Metway was acquired on 27 May 2016. Included in the net assets were receivables amounting 
to $30.2m. These client receivables are held in and funded through the existing Scottish Pacific SPV. For further details regarding 
acquisitions refer Note 23.

The newly acquired businesses contributed $18.1 million in net revenue in 2016.

On 22 June 2016, the Company issued additional equity amounting to $21.0m to Bain Capital. During the year, the directors launched 
an IPO of the Group’s shares which occurred on 13 July 2016. In preparation for the IPO, the Company converted from a proprietary 
company to a public company and had a change in name on 3 June 2016. The Company previously known as Tartan Holdco Pty 
Limited, changed its name to Scottish Pacific Group Limited. 

More information regarding the acquisitions, including pro forma financial information for the Group as at 31 December 2015, is set 
out in the prospectus document which was lodged with ASIC in June 2016 as part of the IPO.

There were no other significant changes in the state of affairs of the Group during the financial year.

mATTERS SUbSEqUENT TO ThE ENd OF ThE FiNANCiAL YEAR

Scottish Pacific Group Limited (ASX: SCO) was admitted to the Official List of the Australian Securities Exchange (ASX) and its ordinary 
shares commenced trading on Wednesday July 13, 2016.

The Company’s shares were offered at $3.20 each with total proceeds of $293.5m raised. The issue of 24.2m shares raised $77.3m while 
the sale of 67.6m existing shares raised $216.2m representing 65.9% of the shares on issue after completion of the IPO. The purpose of 
the IPO was to provide the Company with access to the capital markets to improve capital management flexibility and capacity to 
fund future growth initiatives; and a liquid market for its shares and an opportunity for employees and others to invest in the Company.

The IPO also provided the opportunity for existing shareholders to realise all or a portion of their investment in the Group. 
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mATTERS SUbSEqUENT TO ThE ENd OF ThE FiNANCiAL YEAR (continued)

The proceeds of the IPO were applied to:

Payment to existing shareholders $216.2m

Payment of the pre-IPO dividend to existing shareholders $36.3m

Repayment of corporate debt $10.0m

Cancellation payment for legacy options $12.4m

Payment of the transactions costs associated with the IPO $18.6m

$293.5m

There were no dividends paid by the Company during the year ended 30 June 2016. Prior to year end the directors recommended  
the payment of a dividend of $0.316 per share franked to 100%. The dividend was conditional upon the IPO of the Company, which 
occurred on 13 July 2016. The dividend of $36.3m was declared and paid on 13 July 2016. 

The Group implemented a long term incentive scheme in 2013 after investment funds advised by Next Capital acquired a controlling 
interest in the Group. This scheme consisted of the grant of options over shares in the Company (exercised legacy options) which were 
subject to certain vesting conditions which were satisfied on completion of the IPO. The holders of legacy options irrevocably offered 
to exercise a portion of the legacy options, and accept the cancellation of a portion of their legacy options in return for a cash payment 
(redeemed legacy options). The Board resolved to accept this offer, which resulted in payments being made and shares being issued 
on 13 July 2016. 

For more information regarding the IPO, reference should be made to the prospectus document which was lodged with ASIC  
in June 2016 as part of the IPO. The Prospectus is available on the Company’s website.

No other matter or circumstance has arisen since 30 June 2016 that has significantly affected, or may significantly affect the Group’s 
operations, the results of those operations, or the Group’s state of affairs in future financial years.

LikELY dEvELOPmENTS 

In FY17 the Group will continue to focus on its core business while fully integrating its recent acquisitions into existing business 
operations with a view to maximizing their long term benefits. The Group will also continue to explore opportunities for enhanced 
distribution arrangements and, where appropriate, introduce new products to continue to grow our business. The Board remains alert 
to exploring opportunities to grow by further acquisitions but does not see that as a significant source of revenue growth in FY2017.

ENviRONmENTAL REGULATiON

The Board believes that the Group has adequate systems in place for the management of its environmental requirements and is not 
aware of any breach of those environmental requirements as they apply to the Group during the period covered by this report.

mEETiNGS OF diRECTORS

The number of meetings of the Company’s Board of Directors (‘the Board’) held during the year ended 30 June 2016, and the number 
of meetings attended by each director were:

ATTENdEd hELd

Mr P Elliott 12 12 

Mr J Murphy 12 12 

Mr P Langham 11 12 

Mr P Clare 10 12 

Mr S Lipchin 12 12 

Ms K Onishi  –  – 

Mr A Love  –  – 

Held: represents the number of meetings held during the time the director held office. 
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REmUNERATiON REPORT (AUdiTEd)
The remuneration report details the key management personnel remuneration arrangements for the consolidated entity, in accordance 
with the requirements of the Corporations Act 2001 and its Regulations.

The Remuneration and Nomination Committee is of the opinion that the continued improvement in trading results can be attributed 
in part to the adoption of performance based compensation and is satisfied that this improvement will continue to increase shareholder 
wealth if maintained over the coming years.

kEY mANAGEmENT PERSONNEL

The directors and key management personnel of the consolidated entity during or since the end of the financial year were:

Non-Executive directors

Mr P Elliott Chairman, Non-executive director

Mr J Murphy (resigned 9 June 2016) Non-executive director

Mr P Clare Non-executive director

Mr S Lipchin (resigned 9 June 2016) Non-executive director

Ms K Onishi (appointed 9 June 2016) Non-executive director

Mr A Love (appointed 9 June 2016) Non-executive director

Executive Officers 

Mr P Langham Executive Director, Chief Executive Officer

Mr C Hedge  Chief Financial Officer (appointed January 2016)

Mr P Green Head of Risk and Compliance

Except as noted, the named persons held their current position for the whole of the financial year and since the end of the financial year.

PRiNCiPLES USEd TO dETERmiNE ThE NATURE ANd AmOUNT OF REmUNERATiON

The objective of the consolidated entity’s executive reward framework is to ensure reward for performance is competitive and 
appropriate for the results delivered. The framework aligns executive reward with the achievement of strategic objectives and the 
creation of value for shareholders, and it is considered to conform to the market best practice for the delivery of reward. The Board  
of Directors (‘the Board’) ensures that executive reward satisfies the following key criteria for good reward governance practices:

•	 Competitiveness and reasonableness;

•	 Acceptability to shareholders;

•	 Performance linkage/alignment of executive compensation; and

•	 Transparency.

The Remuneration and Nomination Committee is responsible for determining and reviewing remuneration arrangements for its 
directors and executives. The performance of the consolidated entity depends on the quality of its directors and executives. The 
remuneration philosophy is to attract, motivate and retain high performance and high quality personnel.

From time to time the Remuneration and Nomination Committee may engage with external remuneration consultants to review the 
structure of the executive remuneration framework to ensure that it is market competitive and complementary to the reward strategy 
of the consolidated entity.
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PRiNCiPLES USEd TO dETERmiNE ThE NATURE ANd AmOUNT OF REmUNERATiON (continued)

The reward framework is designed to align executive reward to shareholders’ interests. The Board has considered that it should seek  
to enhance shareholders’ interests by:

•	 Having economic profit as a core component of plan design;

•	 Focusing on sustained growth in shareholder wealth, consisting of dividends and growth in share price, and delivering constant 
or increasing return on assets as well as focusing the executive on key non-financial drivers of value; and

•	 Attracting and retaining high calibre executives.

Additionally, the reward framework should seek to enhance executives’ interests by:

•	 Rewarding capability and experience;

•	 Reflecting competitive reward for contribution to growth in shareholder wealth; and

•	 Providing a clear structure for earning rewards.

In accordance with best practice corporate governance, the structure of non-executive director and executive director remuneration 
is separate.

Non-Executive directors Remuneration

Fees and payments to non-executive directors reflect the demands and responsibilities of their role. Non-executive directors’ fees  
and payments are to be reviewed annually by the Remuneration and Nomination Committee. The Remuneration and Nomination 
Committee may, from time to time, receive advice from independent remuneration consultants to ensure non-executive directors’ 
fees and payments are appropriate and in line with the market. The chairman’s fees are determined independently to the fees of other 
non-executive directors based on comparative roles in the external market. The chairman is not present at any discussions relating to 
the determination of his own remuneration. Non-executive directors do not receive share options or other incentives.

Under the Constitution, the Company in general meetings may determine the maximum aggregate remuneration to be provided to 
or for the benefit of the directors as remuneration for their services as a director (“Directors’ Remuneration”). Further, under the ASX 
Listing Rules, the total amount paid to all non-executive directors for their services must not exceed in aggregate in any financial year 
the amount fixed by the Company’s members in general meeting.

Initially, and until a different amount is determined, the Constitution provides that the maximum aggregate Directors’ Remuneration  
is $750,000 per annum. This amount excludes, among other things, amounts payable to any executive director under any executive 
services agreement with the Group or any special remuneration which the Board may grant to the directors for special exertions or 
additional services performed by a director for or at the request of the Company, which may be made in addition to or in substitution 
for the director’s fees.

The annual directors’ fees currently agreed to be paid by the Company are $175,000 to the Chairman of the Board and $100,000 to 
each of the other non-executive directors. In addition, the following annual fees are payable to directors for their involvement in  
Board committees: 

bOARd COmmiTTEE FEES

COmmiTTEE
ChAiRmAN 

FEE
mEmbER 

FEE

Audit and Risk Committee $15,000 $7,500

Remuneration and Nomination Committee $15,000 $7,500

Superannuation payments are included in directors’ fees and committee fees.

A one-off fee of $40,000 was paid subsequent to year end to each of Katrina Onishi, Andrew Love and Peter Clare for services provided 
by each of them in connection with the Initial Public Offering.  
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ExECUTivE REmUNERATiON

The consolidated entity aims to reward executives based on their position and responsibility, with a level and mix of remuneration 
which has both fixed and variable components.

The executive remuneration and reward framework has four components:

•	 Base pay and non-monetary benefits;

•	 Short-term performance incentives;

•	 Share-based payments; and

•	 Other remuneration such as superannuation and long service leave.

The combination of these comprises the executive’s total remuneration.

Fixed remuneration, consisting of base salary, superannuation and non-monetary benefits, are to be reviewed annually by the 
Remuneration and Nomination Committee based on individual and business unit performance, the overall performance of the 
consolidated entity and comparable market remunerations.

Executives may receive their fixed remuneration in the form of cash or other fringe benefits (for example motor vehicle benefits) 
where it does not create any additional costs to the consolidated entity and provides additional value to the executive.

The short-term incentives (‘STI’) programme is designed to align the targets of the business units with the performance hurdles of 
executives. STI payments are granted to executives based on specific annual targets and key performance indicators (‘KPI’s’) being 
achieved. KPI’s include profit contribution, customer satisfaction, leadership contribution and product management.

key Terms of the STi Scheme 

TERm dESCRiPTiON

eligibility KMP Executives

performance period 1 July 2015 – 30 June 2016

performance assessment finalised Post audit of 30 June 2016 accounts

payments made October 2016

eligibility requirements for payment •	 Be an employee of a Group Company at payment date; 

•	 Be employed by a Group Company for at least six months of the respective financial year.  
A pro rata incentive will be determined where the employment period was less than 
twelve months of the year but longer than six months; 

•	 Complete an appraisal with relevant manager; 

•	 Not be under any form of performance management; and 

•	 Not be a member of another Group Company cash based incentive scheme (such as any 
Sales Incentive Commission Plan).

maximum opportunity  
as a proportion of cash salary

30%

option for discretion The CEO may adjust the portion of the STI awarded to other KMP executives. 

The STI is at the discretion of the CEO and the Board of Directors and is subject to change  
or cancellation at any time.
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ExECUTivE REmUNERATiON (continued)

The Board has determined that the Group’s current remuneration policy for its eligible employees includes an annual incentive program, 
payments under which are subject to satisfaction of performance criteria set by the Board each year. Payment of short-term incentives 
in any given year is conditional upon achievement of:

•	 Performance criteria tailored to each respective role (if any); and

•	 The Group’s financial performance against criteria set by the Board.

The Board has determined that the short-term incentives for the CEO and CFO will be calculated by reference to the Group’s NPAT  
in that year. In the event that the Group’s NPAT:

•	 Is 95% of its forecast NPAT each of the CEO, CFO and other selected members of the management team will be entitled to a 
bonus equivalent to 10% of their maximum short term incentive;

•	 Is the same as the forecast NPAT, each of the CEO, CFO and other selected members of the management team will be entitled  
to 60% of their maximum short-term incentive pro rata on a straight line basis having regard to the amount by which the Group’s 
NPAT exceeds 95% of its target; and

•	 Exceeds the forecast NPAT by 10%, each of the CEO, CFO and other selected members of the management team will be entitled 
to 100% of their maximum short term incentive pro rata on a straight line basis having regard to the amount by which the Group’s 
NPAT exceeds the target NPAT.

The Board has also determined that the short-term incentives for other selected members of the management team will either be 
entirely calculated by reference to the Group’s NPAT (as described above), or 50% of their short-term incentive calculated by reference 
to the Group’s NPAT and the remaining 50% calculated by reference to performance criteria tailored for each respective role.

The Board has determined that in respect of FY2017F, no short-term incentives will be payable in the event that forecast pro forma 
NPATA for FY2017F as set out in this Prospectus is not met.

The long-term incentives (‘LTI’) include long service leave and share-based payments. Options are awarded to executives over  
a period of three years based on long-term incentive measures. These include increase in earnings per share. The Remuneration  
and Nomination Committee will follow the mandate of reviewing the long-term equity-linked performance incentives specifically  
for executives.
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kEY TERmS OF ThE LTi SChEmE (NEw PLAN COmmENCiNG 1 JULY 2016)

TERm dESCRiPTiON

eligibility •	 Executive Directors and other selected employees of the Group may participate in the  
LTI Scheme. Non-Executive Directors are not permitted to participate in the LTI Scheme; and

•	 Eligibility to participate in the LTI Scheme and the number of Options offered to each 
participant will be determined by the Board.

grants •	 Under the rules of the LTI Scheme, Options may be offered to eligible participants from 
time to time; and

•	 The Company intends that the maximum notional value of the Options offered to the 
CEO and CFO will be 60% of their total fixed remuneration and to other members of 
Management will be between 10% and 30% of their total fixed remuneration depending 
on the member of Management.

options •	 Each Option confers on its holder the entitlement to receive one or more Shares (by way 
of issue or transfer, as determined by the Company) at the exercise price (if any) upon 
exercise of the Option; and

•	 Options will not be quoted on the ASX. Subject to the ASX Listing Rules, the Company  
will apply to the ASX for the quotation of any Shares issued to participants for the purpose 
of the LTI Scheme.

ranking of shares •	 Shares issued upon vesting and exercise of Options under the LTI Scheme will rank equally 
in all respects with existing Shares.

rights attaching to options •	 The Options do not carry rights to dividends or voting rights prior to exercise.

expiry of options •	 Options will expire on a date fixed in the offer letter to the particular employee. This may 
vary from employee to employee or between different grants; and

•	 On the expiry date for an Option, the Option will lapse (unless it has been validly exercised).

amendments •	 Subject to the ASX Listing Rules, the Board may, in its absolute discretion, amend the LTI 
Scheme rules, or waive or modify the application of the LTI Scheme rules in relation to a 
participant, provided that (except in specified circumstances) if such amendment would 
adversely affect the rights of participants in respect of any Options already held by them, 
the Board must obtain the consent of that participant before that amendment applies to 
that participant’s existing Options.

The options granted are subject to a performance condition based on compound annual growth rate Earnings Per Share.

SERviCE AGREEmENTS

On appointments to the Board after it was listed as a public company, Non-Executive Directors enter into a service agreement with 
the Company in the form of a letter of appointment. The letter summarises the Board policies and terms, including compensation, 
relevant to the Director.

Remuneration and other terms of employment for the CEO, Mr P Langham, and other executives are set out in their respective letters 
of employment. The employment terms do not prescribe the duration of employment for executives.

There is a six month notice period required to terminate the employment contracts of Mr P Langham, Mr C Hedge, and Mr P Green.

No provision is made in the contracts for termination payments other than amounts paid in respect of notice of termination.
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REmUNERATiON OF diRECTORS ANd kEY mANAGEmENT PERSONNEL

ShORT-TERm EmPLOYEE bENEFiTS

POST 
EmPLOY-

mENT 
bENEFiTS

LONG-TERm 
EmPLOYEE 
bENEFiTS

ShARE-
bASEd 

PAYmENT

2016

SALARY 
ANd FEES  

$

CASh 
bONUS  

$

NON-
mONETARY  

$
OThER  

$

SUPERAN- 
NUATiON  

$

LONG 
SERviCE 

LEAvE  
$

OPTiONS 
ANd 

RiGhTS  
$

TOTAL  
$

non-executive 
directors

Mr P Elliott – – – – – – – –

Mr P Clare 108,493 – – – 6,507 – – 115,000

Mr A Love 40,000 – – – – – – 40,000

Ms K Onishi 36,200 – – – 3,800 – – 40,000

executive officers

Mr P Langham  430,628 – – – 19,308 27,437 – 477,373

Mr C Hedge 244,400 87,228 – – 19,308 6,027 – 356,963

Mr P Green  239,727  81,506  60 – 19,308 10,560 – 351,161

1,380,497

Cash bonuses were paid based on the STI scheme. 50% of bonus was achieved based on budget targets. An additional payment was 
made to Mr P Green and Mr C Hedge for additional contributions during the take-over of Bibby.

ShORT-TERm EmPLOYEE bENEFiTS

POST 
EmPLOY-

mENT 
bENEFiTS

LONG-TERm 
EmPLOYEE 
bENEFiTS

ShARE-
bASEd 

PAYmENT

2015

SALARY 
ANd FEES  

$

CASh 
bONUS  

$

NON-
mONETARY  

$
OThER  

$

SUPERAN- 
NUATiON  

$

LONG 
SERviCE 

LEAvE  
$

OPTiONS 
ANd 

RiGhTS  
$

TOTAL  
$

non-executive 
directors

Mr P Elliott – – – – – – – –

Mr P Clare 36,091 3,429  39,520

executive officers

Mr P Langham  354,330 – –  19,506 6,784 – 380,620

Mr C Hedge  236,766 – –  19,506  – – 258,386

Mr P Green  205,565 –   19,506 4,808 – 229,879

908,405

Cash bonuses were to be paid based on the STI scheme. 0% of bonus was achieved based on budget targets. 
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The relative proportions of those elements of remuneration of non-executive directors and key management personnel that are 
linked to performance are as follows:

FixEd  
REmUNERATiON

REmUNERATiON  
LiNkEd TO 

PERFORmANCE

2016 2015 2016 2015

non-executive directors

Mr P Elliott 100% 100% – –

Mr J Murphy 100% 100% – –

Mr P Clare 100% 100% – –

Mr S Lipchin 100% 100% – –

Ms K Onishi 100% – – –

Mr A Love 100% – – –

executive officers

Mr P Langham  100%  100% Nil Nil

Mr C Hedge 70% 70% 30% 30%

Mr P Green 70% 70% 30% 30%

No key management personnel appointed during the period received a payment as part of his or her consideration for agreeing to 
hold the position.

EmPLOYEE ShARE OPTiON PLAN

Plan Existing at 30 June 2016

The Company has established the plan to allow its officers and senior management to participate in the long-term success of the 
Company’s business by giving those persons the opportunity to share in the ownership of the Company. 

Key Features of the Plan

The plan offers eligible persons ownership of options that may be converted into management preference shares in the capital  
of the Company. These options are exercisable and convertible into shares in the future upon the satisfaction by participants  
of certain vesting conditions.

The Company has established this plan to enable eligible persons to share in the ownership of the Company in order to:

•	 Promote the long-term success of the Group; 

•	 Provide a strategic, value based reward for eligible persons who make a key contribution to that success;

•	 Align eligible persons’ interests with the interests of the Company’s shareholders; and

•	 Promote the retention of eligible persons.
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share-based compensation

options

There were no options over ordinary shares granted to or vested by directors and key management personnel as part of compensation 
during the year ended 30 June 2016.

Options held in Scottish Pacific Group Ltd

OPTiONS 
hELd AT  

1 JULY 
2015

OPTiONS 
GRANTEd 

dURiNG 
ThE YEAR

OPTiONS 
hELd AT 
30 JUNE 

2016
ExERCiSE 

PRiCE
OPTiONS 

vESTEd

vESTEd 
ANd ExER- 

CiSAbLE

vESTEd 
ANd  

UN-ExER- 
CiSAbLE

ExPiRY 
dATE

Directors

Mr P Clare 100,000 – 100,000 $1.23 – – – 1/07/2020

Mr P Clare 100,000 – 100,000 $2.00 – – – 1/07/2020

Kmp

Mr P Langham 2,428,970 – 2,428,970  $1.00 – – – 1/07/2020

Mr C Hedge 599,730 – 599,730 $1.00 – – – 1/07/2020

Mr C Hedge 200,000 – 200,000 $1.38 – – – 1/07/2020

Mr P Green 151,932 – 151,932 $1.00 – – – 1/07/2020

Mr P Green 200,000 – 200,000 $1.38 – – – 1/07/2020

Vesting conditions are:

•	 Based on the achievement of a certain level of IRR (IRR vesting condition) by the founding shareholders of the Company;

•	 Based on the period of service of the participant or the participant’s continuous engagement until a certain date (service-based 
vesting condition); 

•	 Based on a performance target being achieved (performance-based vesting condition); 

•	 A share price vesting condition; and/or

•	 Based on any other matter determined by the Board. 

IRR Vesting Condition

An IRR vesting condition is satisfied if, and only if:

•	 The relevant level of IRR is achieved; or

•	 The Board determines that the IRR vesting condition is to be treated as satisfied notwithstanding that it may not have been.

service-based Vesting Condition

A service-based vesting condition is satisfied if:

•	 The relevant participant is engaged by a Group Company on a continuous basis until the vesting date; or 

•	 The Board determines that the service-based vesting condition is to be treated as satisfied notwithstanding that it may not have been.

Performance-based Vesting Condition

A performance-based vesting condition is satisfied if, and only if:

•	 The relevant performance target is achieved, as determined by the Board; or

•	 The Board determines that the performance-based vesting condition is to be treated as satisfied notwithstanding that it may  
not have been.
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share Price Vesting Conditions

A share price vesting condition is satisfied if, and only if:

•	 The relevant price is achieved; or

•	 The Board determines that the share price vesting condition is to be treated as satisfied notwithstanding that it may not have been.

Notwithstanding any other provision of this plan, the Board may waive any vesting condition; and determine that any of the following 
is satisfied notwithstanding that they may not be.

Issue of shares

Shares were issued to directors and other key management personnel during the year ended 30 June 2016 as listed in the table below.

The following table sets out each director’s relevant interest in shares, debentures, and rights in shares or debentures of the Company 
or a related body corporate as at the date of this report:

Shares held in Scottish Pacific Group Ltd

 1-JUL-15

ShARES 
PURCh- 

ASEd^ 30-JUN-16

POST 
YEAR ENd 

OPTiONS 
ExERCiSEd*

POST 
YEAR ENd 

NO. OF 
ShARES 

SOLd*

POST 
YEAR ENd 

NO. OF 
ShARES 
PURCh- 
ASEd*^

AT ThE 
dATE 

OF ThiS 
REPORT*

Directors

Mr P Elliott 41,540,544 4,715,908 46,256,452 – (23,128,226) 230,737 23,358,963

Mr P Clare 100,000 100,000 200,000 40,000 – – 240,000

Mr S Lipchin (resigned 9 June 
2016) 25,000,000 9,488,636 34,488,636 – (17,244,318) – 17,244,318

Ms K Onishi – – – – – 31,250 31,250

Mr A Love – – – – – 31,250 31,250

Kmp

Mr P Langham 1,741,931 255,682 1,997,613 1,100,996 – – 3,098,609

Mr C Hedge 340,513 0 340,513 230,487 – – 571,000

Mr P Green 101,197 0 101,197 125,368 – – 226,565

* post year end numbers are unaudited

^ Shares purchased prior to 30 June 2016 were purchased at an internal valuation. Shares purchased post year end were purchased at market value.

shares Issued on the exercise of options

There were no ordinary shares of Scottish Pacific Group Limited issued on the exercise of options during the year ended 30 June 2016.

During the financial year there were no share options granted. 

The above option plan was in place whilst the Company was a private entity. All options were exercised or cancelled at 13 July 2016. 
The IPO was an exit event under the plan.

Dividends

There were no dividends declared or paid by the Company during the year ended 30 June 2016. During the year the directors 
recommended the payment of a dividend of $0.316 per share franked to 100%. The dividend was conditional upon the IPO of the 
Company. The dividend was declared and paid to holders of ordinary shares on 13 July 2016.

earnings Per share

2016  
CENTS

2015  
CENTS

Basic earnings per share 0.11 13.06 

Diluted earnings per share 0.10 11.80 
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option Plan in place subsequent to year end (unaudited):

A new option plan was put in place on 1 July 2016. Scottish Pacific Group Limited operates an ownership-based scheme for executives 
and senior employees of the consolidated entity. In accordance with the provisions of the plan, executives and senior employees may 
be granted options to purchase parcels of ordinary shares at an exercise price of $3.20 per ordinary share.

Each employee share option converts into one ordinary share of the Company on exercise. No amounts are paid or payable by the 
recipient on receipt of the option. The options carry neither rights to dividends nor voting rights. Options may be exercised at any 
time from the date of vesting to the date of their expiry. The options have a life of 5 years and expire on resignation.

The number of options granted is calculated in accordance with the performance based formula which is subject to approval by  
the Remuneration Committee. The formula rewards executives and senior employees against the extent of the consolidated entity’s 
improvement in earnings per share.

The terms and conditions of share-based payment arrangements affecting remuneration of key management personnel in the 
current financial year or future financial years are as follows.

Subsequent to year end, an aggregate of 1,322,091 share options were granted to the following directors and key management 
personnel of the Company and its controlled entities as part of their remuneration.

Issuing entity: Scottish Pacific Group Limited 

diRECTORS ANd SENiOR 
mANAGEmENT

GRANT 
dATE

GRANT 
dATE FAiR 

vALUE

NUmbER 
OF 

OPTiONS 
GRANTEd

CLASS OF 
ShARES

ExERCiSE 
PRiCE OF 

OPTiON
vESTiNG 

dATE

ExPiRY 
dATE OF 

OPTiONS

Mr P Langham 1 July 2016 $3.20 152,027 Ordinary $3.20 1 July 2019 1 July 2021

152,027 Ordinary $3.20 1 July 2020 1 July 2021

152,027 Ordinary $3.20 1 July 2021 1 July 2021

Mr C Hedge 1 July 2016 $3.20 109,797 Ordinary $3.20 1 July 2019 1 July 2021

109,797 Ordinary $3.20 1 July 2020 1 July 2021

109,797 Ordinary $3.20 1 July 2021 1 July 2021

Mr P Green 1 July 2016 $3.20 43,854 Ordinary $3.20 1 July 2019 1 July 2021

43,854 Ordinary $3.20 1 July 2020 1 July 2021

43,854 Ordinary $3.20 1 July 2021 1 July 2021

There has been no alteration of the terms and conditions of the above share-based payment arrangements since the grant date.

Under the previous (Legacy) LTI scheme, the following shares were issued on the exercise of options subsequent to year end:

diRECTOR ANd SENiOR mANAGEmENT

NUmbER 
OF 

OPTiONS 
ExERCiSEd

TOTAL 
RESidUAL 

ShARES 
hELd 

POST iPO

vALUE OF 
RESidUAL 

ShARE-
hOLdiNG 

AT iPO 
PRiCE  

$

Mr P Clare 40,000 240,000 768,000

Mr P Langham 1,100,996 3,098,609 9,915,549

Mr C Hedge 230,487 571,000 1,827,000

Mr P Green 125,368 226,565 725,008

this concludes the remuneration report, which has been audited.
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iNdEmNiTY ANd iNSURANCE OF OFFiCERS
During the financial year, the Company paid a premium in respect of a contract insuring the directors of the Company (as named above), 
the Company secretaries, and all executive offices of the Company and of any related body corporate against a liability incurred as such  
a director, secretary or executive officer to the extent permitted by the Corporations Act 2001. The contract of insurance prohibits 
disclosure of the nature of the liability and the amount of the premium. The Company has not otherwise, during or since the end of 
the financial year, except to the extent permitted by law, indemnified or agreed to indemnify an officer of the Company or any related 
body corporate against a liability incurred as such an officer. 

iNdEmNiTY ANd iNSURANCE OF AUdiTOR
The Company has not, during or since the end of the financial year, indemnified or agreed to indemnify the auditor of the Company  
or any related entity against a liability incurred by the auditor.

During the financial year, the Company has not paid a premium in respect of a contract to insure the auditor of the Company or any 
related entity.

PROCEEdiNGS ON bEhALF OF ThE COmPANY
No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring proceedings on behalf of  
the Company, or to intervene in any proceedings to which the Company is a party for the purpose of taking responsibility on behalf  
of the Company for all or part of those proceedings.

NON-AUdiT SERviCES
Details of the amounts paid or payable to the auditor for non-audit services provided during the financial year by the auditor are outlined 
in Note 19 to the financial statements.

The directors are satisfied that the provision of non-audit services during the financial year, by the auditor (or by another person or firm  
on the auditor’s behalf), is compatible with the general standard of independence for auditors imposed by the Corporations Act 2001.

The directors are of the opinion that the services as disclosed in Note 19 to the financial statements do not compromise the external 
auditor’s independence requirements of the Corporations Act 2001 for the following reasons:

•	 All non-audit services have been reviewed and approved to ensure that they do not impact the integrity and objectivity of the 
auditor; and

•	 None of the services undermine the general principles relating to auditor independence as set out in APES 110 Code of Ethics for 
Professional Accountants issued by the Accounting Professional and Ethical Standards Board, including reviewing or auditing the 
auditor’s own work, acting in a management or decision-making capacity for the Company, acting as advocate for the Company 
or jointly sharing economic risks and rewards.

OFFiCERS OF ThE COmPANY whO ARE FORmER PARTNERS OF dELOiTTE TOUChE TOhmATSU
There are no officers of the Company who are former partners of the audit firm.

ROUNdiNG OF AmOUNTS
The Company is of a kind referred to in ASIC Corporations (Rounding in Financials/Directors’ Reports) Instrument 2016/191, dated 24 
March 2016, and consequently the amounts in the directors’ report and the financial statements are rounded to the nearest thousand 
dollars unless otherwise stated.

AUdiTOR’S iNdEPENdENCE dECLARATiON
A copy of the auditor’s independence declaration as required under section 307C of the Corporations Act 2001 is set out immediately 
after this directors’ report.

AUdiTOR
Deloitte Touche Tohmatsu continues in office in accordance with section 327 of the Corporations Act 2001.
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CORPORATE GOvERNANCE STATEmENT
Scottish Pacific Group Limited and the Board are committed to achieving and demonstrating the highest standards of corporate 
governance. The Company has reviewed its corporate governance practices against the Corporate Governance Principles and 
Recommendations published by the ASX Corporate Governance Council. A description of the Group’s current corporate governance 
charters can be viewed at: https://investors.scottishpacific.com/investors/?page=governance-documents

This report is made in accordance with a resolution of directors, pursuant to section 298(2)(a) of the Corporations Act 2001.

On behalf of the directors

mr p elliott 
Director

29 August 2016 
Sydney
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Liability limited by a scheme approved under Professional Standards Legislation. 

Member of Deloitte Touche Tohmatsu Limited 

 
 

 
 
 
 
 
The Board of Directors 
Scottish Pacific Group Limited  
Level 5, 20 Bond Street 
Sydney NSW 2000 
 
 
29 August 2016 
 
 
Dear Board Members 
 

Scottish Pacific Group Limited  
 

In accordance with section 307C of the Corporations Act 2001, I am pleased to provide the following 
declaration of independence to the directors of Scottish Pacific Group Limited.  
 
As lead audit partner for the audit of the financial statements of Scottish Pacific Group Limited for the 
financial year ended 30 June 2016, I declare that to the best of my knowledge and belief, there have been no 
contraventions of: 
 

i) the auditor independence requirements of the Corporations Act 2001 in relation to the 
audit; and 

ii) any applicable code of professional conduct in relation to the audit. 
 
 
 
 
Yours sincerely 

 
 
DELOITTE TOUCHE TOHMATSU 
 

 
 
 
Heather Baister  
Partner 
Chartered Accountants 
 
 
 

Deloitte Touche Tohmatsu 
A.B.N. 74 490 121 060 
 
Grosvenor Place 
225 George Street 
Sydney NSW 2000 
PO Box N250 Grosvenor Place 
Sydney NSW 1220 Australia 
 
DX 10307SSE 
Tel:  +61 (0) 2 9322 7000 
Fax:  +61 (0) 2 9322 7001 
www.deloitte.com.au 

AUdiTOR’S iNdEPENdENCE dECLARATiON
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FiNANCiAL STATEmENTS

GENERAL iNFORmATiON
The financial statements cover Scottish Pacific Group Limited as a Group consisting of Scottish Pacific Group Limited and the entities it 
controlled at the end of, or during, the year. The financial statements are presented in Australian dollars, which is Scottish Pacific Group 
Limited’s functional and presentation currency.

Scottish Pacific Group Limited is a listed public company limited by shares, incorporated and domiciled in Australia. Its registered 
office and principal place of business is:

Level 5, 
20 Bond Street 
Sydney NSW 2000

A description of the nature of the Group’s operations and its principal activities are included in the directors’ report, which is not part 
of the financial statements.

The financial statements were authorised for issue, in accordance with a resolution of directors, on 29 August 2016. The directors have 
the power to amend and reissue the financial statements.
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CONSOLidATEd

NOTE
2016  

$’000
2015  

$’000

revenue

Fee income 48,115 33,456 

Interest income 47,612 33,840 

Interest expense (22,504) (17,310)

25,108 16,530 

Net revenue 73,223 49,986 

expenses

Employee benefits expense (27,659) (20,311)

Office & administration expense (12,884) (7,704)

Professional fees (20,709) (1,951)

Bad & doubtful debts expense (2,252) (1,145)

Depreciation & amortisation expense (2,998) (533)

operating profit 6,721 18,342 

Borrowing expense (6,219) (4,279)

profit before income tax expense 502 14,063 

Income tax expense 4 (402) (4,282)

profit after income tax expense for the year attributable to the owners  
of scottish pacific group limited 100 9,781 

other comprehensive income

Items that may be reclassified subsequently to profit or loss

Net change in the fair value of cash flow hedges taken to equity, net of tax 25 (25)

Foreign currency translation 266 207 

Other comprehensive income for the year, net of tax 291 182 

total comprehensive income for the year attributable to the owners  
of scottish pacific group limited 391 9,963 

CENTS CENTS

Basic earnings per share 28 0.11 13.06 

Diluted earnings per share 28 0.10 11.80 

The above statement of profit or loss and other comprehensive income should be read in conjunction with the accompanying notes.

STATEmENT OF PROFiT OR LOSS  
ANd OThER COmPREhENSivE iNCOmE
for the year enDeD 30 June 2016
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STATEmENT OF FiNANCiAL POSiTiON
as at 30 June 2016

CONSOLidATEd

NOTE
2016  

$’000
2015  

$’000

assets

Cash and cash equivalents 5 16,112 11,762 

Restricted cash 6 129,262 58,015 

Client receivables 7 745,688 369,348 

Current tax asset 4 1,142 – 

Other receivables 8 6,450 1,785 

Deferred tax 4 5,356 3,441 

Property, plant and equipment 2,086 1,348 

Intangibles 9 14,416 – 

Goodwill 10 148,305 56,054 

total assets 1,068,817 501,753 

liabilities

Trade and other payables 11 25,164 8,175 

Current tax payables 4 – 1,740 

Provisions 12 4,196 1,888 

Debt facilities 13 812,600 374,106 

Borrowings 14 63,711 23,969 

total liabilities 905,671 409,878 

net assets 163,146 91,875 

equity

Issued capital 15 146,118 75,238 

Reserves 16 998 707 

Retained profits 16,030 15,930 

total equity attributable to owners of the Company 163,146 91,875 

The above statement of financial position should be read in conjunction with the accompanying notes.
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STATEmENT OF ChANGES iN EqUiTY
for the year enDeD 30 June 2016

CONSOLidATEd

ShARE 
CAPiTAL 

 $’000

FOREiGN 
CURRENCY 

TRANS-
LATiON 

RESERvE  
$’000

OThER 
RESERvES  

$’000

RETAiNEd 
PROFiTS  

$’000

TOTAL 
EqUiTY  

$’000

Balance at 1 July 2014 74,781 417 108 6,149 81,455

Profit after income tax expense for the year – – – 9,781 9,781 

Other comprehensive income for the year, net of tax – 207 (25) – 182 

Total comprehensive income for the year – 207 (25) 9,781 9,963 

Transactions with owners in their capacity as owners:

Contributions of equity, net of transaction costs (Note 15) 457 – – – 457 

Balance at 30 June 2015 75,238 624 83 15,930 91,875 

CONSOLidATEd

iSSUEd 
CAPiTAL  

$’000

FOREiGN 
CURRENCY 

TRANSL-
ATiON 

RESERvE 
$’000

OThER 
RESERvES  

$’000

RETAiNEd 
PROFiTS  

$’000

TOTAL 
EqUiTY  

$’000

Balance at 1 July 2015 75,238 624 83 15,930 91,875 

Profit after income tax benefit for the year – – – 100 100 

Other comprehensive income for the year, net of tax – 266 25 – 291 

Total comprehensive income for the year – 266 25 100 391 

Transactions with owners in their capacity as owners:

Contributions of equity, net of transaction costs (Note 15) 70,880 – – – 70,880 

Balance at 30 June 2016 146,118 890 108 16,030 163,146 

The above statement of changes in equity should be read in conjunction with the accompanying notes.
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STATEmENT OF CASh FLOwS
for the year enDeD 30 June 2016

CONSOLidATEd

NOTE
2016  

$’000
2015  

$’000

Cash flows from operating activities

Net fees and interest received from customers (inclusive of GST) 73,672 54,162 

Payments to suppliers and employees (inclusive of GST) (53,096) (32,178)

20,576 21,984 

Interest and other finance costs paid (5,502) (4,278)

Security deposit paid (2,939) – 

Income taxes paid (8,274) (3,452)

Net cash from operating activities 27 3,861 14,254 

Cash flows from investing activities

Payment for purchase of subsidiary, net of cash acquired 23 (141,336) – 

Proceeds from/(payments for) client receivables 23 41,690 (80,375) 

Payments for property, plant and equipment (1,245) (599)

Net cash used in investing activities (100,891) (80,974)

Cash flows from financing activities

Proceeds from issue of shares 15 70,880 456 

Proceeds from lease financing 644 – 

Repayment of mezzanine finance (24,491) – 

(Repayment of)/proceeds from securitised debt 23 (8,192) 67,434 

Proceeds from corporate borrowings 114,000 – 

Repayment of corporate borrowings (45,000) – 

Payment of borrowing establishment costs (6,462) – 

Net cash from/(used in) financing activities 101,380 67,890

Net increase in cash and cash equivalents 4,350 1,170 

Cash and cash equivalents at the beginning of the financial year 11,762 10,592 

Cash and cash equivalents at the end of the financial year 5 16,112 11,762 

The above statement of cash flows should be read in conjunction with the accompanying notes.
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NOTES TO ThE FiNANCiAL STATEmENTS
30 June 2016

NOTE 1. SiGNiFiCANT ACCOUNTiNG POLiCiES
The information presented in Note 1 is considered relevant to an understanding of the financial statements.

GENERAL iNFORmATiON

These consolidated financial statements are for Scottish Pacific Group Limited (‘the Company’ or ‘Parent entity’) and its controlled 
entities (‘the Group’) for the year ended 30 June 2016. These financial statements were approved and authorised for issue by the  
Board of Directors on 29 August 2016. 

The Group embarked on an initial public offering (‘IPO’) and listed on the Australian Securities Exchange (‘ASX’) on 13 July 2016,  
and from that date forward the ordinary shares of the Company were publicly traded. The ASX ticker code is SCO. The Company  
is incorporated and domiciled in Australia and is a Company limited by shares. 

The Company is a for-profit entity for the purpose of preparing financial statements.

bASiS OF PREPARATiON

For the year ended 30 June 2015 the Group’s consolidated financial statements were prepared in accordance with Australian 
Accounting Standards – Special Purpose Financial Statements as issued by the Australian Accounting Standards Board (AASB). For  
the year ended 30 June 2016 the Group prepared general purpose financial statements in accordance with Australian Accounting 
Standards and Interpretations issued by the Australian Accounting Standards Board and the Corporations Act 2001. 

In addition to the recognition, classification and measurement principles previously complied with, these also comply with the 
disclosure and presentation principles for both the current year and the comparative period. In accordance with AASB 1 ‘First time 
adoption of Australian Accounting Standards’ the Group has adopted all relevant AASB standards for the year ended 30 June 2016  
and the comparative period ended 30 June 2015. No recognition, classification or measurement adjustments to the comparative  
balances have been noted as a result of the first time application of Australian Accounting Standards.

The financial statements have been prepared under the historical cost convention, except for certain financial instruments that are 
measured at revalued amounts or fair values at the end of each reporting period, as explained in the accounting policies below.

Critical Accounting Estimates

The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires management to 
exercise its judgement in the process of applying the Group’s accounting policies. The areas involving a higher degree of judgement 
or complexity, or areas where assumptions and estimates are significant to the financial statements, are disclosed in Note 2.

COmPLiANCE wiTh iFRS

For the year ended 30 June 2016 the consolidated financial statements of the Group also comply with International Financial Reporting 
Standards (IFRS) as issued by the International Accounting Standard Board (IASB). 

ROUNdiNG

The Company is of a kind referred to in ASIC Corporations (Rounding in Financials/Directors’ Reports) Instrument 2016/191, dated  
24 March 2016, and consequently the amounts in the directors’ report and the financial statements are rounded, that fact must be 
disclosed in the financial statements or the directors’ report.

PARENT ENTiTY iNFORmATiON

In accordance with the Corporations Act 2001, these financial statements present the results of the Group only. Supplementary 
information about the parent entity is disclosed in Note 22.
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NOTE 1. SiGNiFiCANT ACCOUNTiNG POLiCiES continued

PRiNCiPLES OF CONSOLidATiON

The consolidated financial statements incorporate the assets and liabilities of all subsidiaries of the parent entity as at 30 June 2016  
and the results of all subsidiaries for the year then ended. Scottish Pacific Group Limited and its subsidiaries together are referred  
to in these financial statements as the ‘Group’.

Subsidiaries are all those entities over which the Group has control. The Group controls an entity when the Group is exposed to, or  
has rights to, variable returns from its involvement with the entity and has the ability to affect those returns through its power to 
direct the activities of the entity. Subsidiaries are fully consolidated from the date on which control is transferred to the Group. They 
are de-consolidated from the date that control ceases.

Intercompany transactions, balances and unrealised gains on transactions between entities in the Group are eliminated. Unrealised 
losses are also eliminated unless the transaction provides evidence of the impairment of the asset transferred. Accounting policies of 
subsidiaries have been changed where necessary to ensure consistency with the policies adopted by the Group.

The acquisition of subsidiaries is accounted for using the acquisition method of accounting. A change in ownership interest, without 
the loss of control, is accounted for as an equity transaction, where the difference between the consideration transferred and the 
book value of the share of the non-controlling interest acquired is recognised directly in equity attributable to the parent.

Where the Group loses control over a subsidiary, it derecognises the assets including goodwill, liabilities and non-controlling interest 
in the subsidiary together with any cumulative translation differences recognised in equity. The Group recognises the fair value of the 
consideration received and the fair value of any investment retained together with any gain or loss in profit or loss.

FOREiGN CURRENCY TRANSLATiON

The financial statements are presented in Australian dollars, which is the Group’s functional and presentation currency.

Foreign Currency Transactions

Foreign currency transactions are translated into Australian dollars using the exchange rates prevailing at the dates of the transactions. 
Foreign exchange gains and losses resulting from the settlement of such transactions and from the translation at financial year-end 
exchange rates of monetary assets and liabilities denominated in foreign currencies are recognised in profit or loss.

Foreign Operations

The assets and liabilities of foreign operations are translated into Australian dollars using the exchange rates at the reporting date.  
The revenues and expenses of foreign operations are translated into Australian dollars using the average exchange rates, which 
approximate the rates at the dates of the transactions, for the period. All resulting foreign exchange differences are recognised  
in other comprehensive income through the foreign currency reserve in equity.

The foreign currency reserve is recognised in profit or loss when the foreign operation or net investment is disposed of.

REvENUE RECOGNiTiON

Revenue is recognised when it is probable that the economic benefit will flow to the Group and the revenue can be reliably 
measured. Revenue is measured at the fair value of the consideration received or receivable.

interest income

Interest income earned on client receivables is recognised on an accruals basis using the effective interest method. This is a method  
of calculating the amortised cost of a financial asset and allocating the interest income over the relevant period using the effective 
interest rate, which is the rate that exactly discounts estimated future cash receipts through the expected life of the financial asset  
to the net carrying amount of the financial asset. The effective interest rate is determined taking into account commissions paid  
to brokers and any other contractual amounts that affect estimated future cash receipts, but not future credit losses, and all other 
premiums or discounts. 

Interest income from cash deposits is recognised as it accrues in the statement of comprehensive income, using the effective  
interest method.
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Fee income

Fee income includes administration fees, expense recoveries from clients and other sundry income together “Management Fees”. 
Administration fees cover the cost of assessing and processing factoring applications as well as administrative fees charged to clients 
for the provision of collateral securing their facilities. 

Fee income is recognised in the period in which it is earned. Administration fees relating to the cost of assessing and processing 
factoring facility applications for new borrowers are recognised upon granting of the facility. To the extent that these fees represent  
a recovery of cost or a charge for services, they are recognised within income when charged.

Other Revenue

Other revenue is recognised when it is received or when the right to receive payment is established.

iNCOmE TAx

Income tax expense comprises current and deferred tax. Current and deferred tax are recognised in profit or loss except to the extent 
that it relates to a business combination, or items recognised directly in equity or in other comprehensive income. 

Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax rates enacted or substantively 
enacted at the reporting date, and any adjustment to tax payable in respect of previous periods. 

deferred Tax

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets and liabilities for financial 
reporting purposes and the amounts used for taxation purposes. Deferred tax is not recognised for the following temporary 
differences: the initial recognition of assets or liabilities in a transaction that is not a business combination and that affects neither 
accounting nor taxable profit or loss, and differences relating to investments in subsidiaries and associates and jointly controlled 
entities to the extent that it is probable that they will not reverse in the foreseeable future. In addition, deferred tax is not recognised 
for taxable temporary differences arising on the initial recognition of goodwill. 

Deferred tax is measured at the tax rates that are expected to be applied to temporary differences when they reverse, based on the 
laws that have been enacted or substantively enacted by the reporting date. Deferred tax assets and liabilities are offset if there is a 
legally enforceable right to offset current tax liabilities and assets, and they relate to income taxes levied by the same tax authority on 
the same taxable entity, or on different tax entities, but they intend to settle current tax liabilities and assets on a net basis or their tax 
assets and liabilities will be realised simultaneously. 

A deferred tax asset is recognised for unused tax losses, tax credits and deductible temporary differences, to the extent that it is 
probable that future taxable profits will be available against which they can be utilised. Deferred tax assets are reviewed at each 
reporting date and are reduced to the extent that it is no longer probable that the related tax benefit will be realised. 

Tax Consolidation 

The Company is the head entity of the tax consolidated group comprising all the Australian wholly owned subsidiaries. Current  
tax expense/income, deferred tax liabilities and deferred tax assets arising from temporary differences of the members of the tax 
consolidated group are recognised in the separate financial statements of the members of the tax consolidated group using a 
“stand-alone basis without adjusting for intercompany transactions approach” by reference to the carrying amounts of assets  
and liabilities in the separate financial statements of each entity and the tax values applying under consolidation. Any current tax 
liabilities (or assets) and deferred tax assets arising from unused tax losses of the subsidiaries is assumed by the head entity in the  
tax consolidated group and are recognised as amounts payable/(receivable) to/(from) other entities in the tax consolidated group in 
conjunction with any tax funding arrangement amounts. Any difference between these amounts is recognised by the head entity as 
an equity contribution or distribution. The Company recognised deferred tax assets arising from unused tax losses of the tax-consolidated 
group to the extent that it is probable that future taxable profits of the tax-consolidated group will be available against which the 
asset can be utilised. Any subsequent period adjustments to deferred tax assets arising from unused tax losses as a result of revised 
assessments of the probability of recoverability is recognised by the head entity only.
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NOTE 1. SiGNiFiCANT ACCOUNTiNG POLiCiES continued

iNCOmE TAx continued

Nature of Tax Funding Arrangements and Tax Sharing Arrangements 

The head entity, in conjunction with other members of the tax-consolidated group, has entered into a tax funding arrangement which 
sets out the funding obligations of members of the tax-consolidated group in respect of tax amounts. The tax funding arrangements 
require payments to/from the head entity equal to the current tax liability/(asset) assumed by the head entity and any tax-loss 
deferred tax asset assumed by the head entity, resulting in the head entity recognising an inter-entity receivable (payable) equal in 
amount to the tax liability (asset) assumed. The inter-entity receivables (payables) are at call. Contributions to fund the current tax 
liabilities are payable as per the tax funding arrangement and reflect the timing of the head entity’s obligation to make payments  
for tax liabilities to the relevant tax authorities. The contribution amount arising under the tax funding arrangement is charged to  
the Company through the intercompany account.

CASh ANd CASh EqUivALENTS

Cash and cash equivalents comprise cash balances and at call deposits with original maturities of three months or less. Cash that  
is restricted for certain purposes is separately recognised as restricted cash.

CLiENT RECEivAbLES

Client receivables are financial assets with fixed or determinable payments that are not quoted in an active market. Such assets are 
recognised initially at fair value plus any directly attributable transaction costs. Subsequent to initial recognition client receivables  
are measured at amortised cost using the effective interest method, less any impairment losses. 

Client receivables comprise loans made to clients, which are secured on trade and other receivables including factored receivables. 
Factored receivables represent invoices and debit notes assigned to the Group by factoring clients. These are generally settled within 
three months and are carried at amounts due. The carrying amount of client receivables approximates net fair value. 

The Group’s secured client receivables are securitised and funded via one of the Scottish Pacific Benchmark Master Trust, the Scottish 
Pacific New Zealand Trust, the Scottish Pacific (BFS) Warehouse Trust 2016 or the Scottish Pacific (Paringa) Warehouse Trust 2016. The 
Group and the Company continue to be exposed to risks and benefits of the client receivables and accordingly these continue to be 
recognised in their own financial statements.

Other receivables are recognised at amortised cost, less any provision for impairment. 

All receivables are assessed for indicators of impairment on a monthly basis and are considered impaired when there is objective 
evidence that, as a result of one or more events that occurred after the initial recognition of the receivable, the estimated future cash 
flows of the receivable have been affected. 

Client receivables are assessed individually and on a collective basis. Receivables may be assessed for impairment on a collective basis 
even if they were assessed not to be impaired individually. Objective evidence of impairment for a portfolio of receivables could include 
the Group’s past experience of collecting payments, an increase in the number of delayed payments in the portfolio past the average 
credit period of 90 days, as well as observable changes in national or local economic conditions that correlate with default on receivables. 

The client receivables carrying amount is reduced through the use of an allowance account. When a client receivable is considered 
uncollectible, it is written off against the allowance account. Subsequent recoveries of amounts previously written off are credited 
against the allowance account. Changes in the carrying amount of the allowance account are recognised in profit or loss.

The Group derecognises a receivable when the contractual rights to the cash flows from the asset expire, or when it transfers the 
receivable and substantially all the risks and rewards of ownership of the asset to another party. On derecognition of a receivable, the 
difference between the asset’s carrying amount and the sum of the consideration received and receivable and the cumulative gain or 
loss that had been recognised in other comprehensive income and accumulated in equity is recognised in profit or loss. 
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iNTANGibLE ASSETS

Intangible assets acquired as part of a business combination, other than goodwill, are initially measured at their fair value at the date of 
the acquisition. Intangible assets acquired separately are initially recognised at cost. Indefinite life intangible assets are not amortised 
and are subsequently measured at cost less any impairment. Finite life intangible assets are subsequently measured at cost less 
amortisation and any impairment. The gains or losses recognised in profit or loss arising from the derecognition of intangible assets 
are measured as the difference between net disposal proceeds and the carrying amount of the intangible asset. The method and 
useful lives of finite life intangible assets are reviewed annually. Changes in the expected pattern of consumption or useful life are 
accounted for prospectively by changing the amortisation method or period.

Goodwill

Goodwill arising on an acquisition of a business is carried at cost as established at the date of the acquisition of the business less 
accumulated impairment losses, if any. For the purpose of impairment testing, goodwill is allocated to the relevant cash-generating 
unit (or Groups of cash-generating units) that is expected to benefit from the synergies of the combination. Goodwill is measured at 
cost less accumulated impairment losses. 

Customer Relationships

Customer relationships that are acquired by the Group and have finite useful lives are measured at cost less accumulated amortisation 
and accumulated impairment losses. 

Customer relationships acquired in a business combination are amortised on a straight-line basis over the period of their expected 
benefit, being their expected finite life of three years.

imPAiRmENT OF NON-FiNANCiAL ASSETS

Impairment of intangible assets is tested on an annual basis for goodwill and indefinite life assets, or more frequently when indicators 
of potential impairment are identified for finite life intangibles. 

Goodwill is assessed for impairment at the segment level. Identified intangible assets are tested for impairment at the asset level. For 
the purpose of impairment testing, assets that cannot be tested individually are grouped together into the smallest group of assets 
that generates cash inflows from continuing use that are largely independent of the cash inflows of other assets or cash generating 
units (CGUs). 

Impairment losses are recognised in the profit or loss. Impairment losses recognised are allocated first to reduce the carrying amount 
of any goodwill, and then to reduce the carrying amounts of the other assets on a pro rata basis. 

An impairment loss in respect of goodwill is not reversed. For other assets, an impairment loss is reversed only to the extent that the 
assets carrying amount does not exceed the carrying amount that would have been determined, net of depreciation or amortisation, 
if no impairment loss had been recognised.

Finite life intangibles while amortised over their expected life are tested annually for indicators of impairment and where an indicator 
does exist the finite life intangible is tested for impairment.

TRAdE ANd OThER PAYAbLES

These amounts represent liabilities for goods and services provided to the Group prior to the end of the financial year and which are 
unpaid. Due to their short-term nature they are measured at amortised cost and are not discounted. The amounts are unsecured and 
are usually paid within 30 days of recognition.

dEbT FACiLiTiES ANd bORROwiNGS

Debt facilities consist of limited recourse secured borrowing facilities obtained by the Group for the purpose of funding its client receivables. 

Debt facilities and borrowings are initially recognised at the fair value of the consideration received, net of transaction costs. They are 
subsequently measured at amortised cost using the effective interest method.
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NOTE 1. SiGNiFiCANT ACCOUNTiNG POLiCiES continued

FiNANCE COSTS

Finance costs attributable to qualifying assets are capitalised as part of the asset. 

Interest expense is recognised in the profit and loss using the effective interest rate method. Interest cost related to debt facility  
is recognised as Interest expense. Interest costs in respect to borrowings are recognised as Borrowing costs.

PROviSiONS

Provisions are recognised when the Group has a present (legal or constructive) obligation as a result of a past event, it is probable  
the Group will be required to settle the obligation, and a reliable estimate can be made of the amount of the obligation. The amount 
recognised as a provision is the best estimate of the consideration required to settle the present obligation at the reporting date, 
taking into account the risks and uncertainties surrounding the obligation. If the time value of money is material, provisions are 
discounted using a current pre-tax rate specific to the liability. The increase in the provision resulting from the passage of time  
is recognised as a finance cost.

Short-Term Employee benefits

Short-term employee benefit obligations are measured on an undiscounted basis and are expensed as the related service is provided. 

A liability is recognised for the amount expected to be paid under short-term cash bonus or profit-sharing plans if the Group has a 
present legal or constructive obligation to pay this amount as a result of past service provided by the employee, and the obligation 
can be estimated reliably.

Other Long-Term Employee benefits

The Group’s net obligation in respect of long-term employee benefits is the amount of future benefit that employees have earned in 
return for their service in the current and prior periods plus related on-costs. That benefit is discounted to determine its present value, 
and the fair value of any related assets is deducted. The discount rate is the yield at the reporting date on Government and high 
quality corporate bonds that have maturity dates approximating the terms of the Group’s obligations and that are denominated in the 
same currency in which the benefits are expected to be paid.

Share-based Payments

Equity-settled share-based payments to employees and others providing similar services are measured at the fair value of the equity 
instruments at the grant date.

Equity-settled transactions are awards of shares, or options over shares that are provided to employees in exchange for the rendering 
of services. Cash-settled transactions are awards of cash for the exchange of services, where the amount of cash is determined by 
reference to the share price.

The cost of equity-settled transactions are measured at fair value on grant date. Fair value is independently determined using either 
the Binomial or Black-Scholes option pricing model that takes into account the exercise price, the term of the option, the impact of 
dilution, the share price at grant date and expected price volatility of the underlying share, the expected dividend yield and the risk 
free interest rate for the term of the option, together with non-vesting conditions that do not determine whether the Group receives 
the services that entitle the employees to receive payment. No account is taken of any other vesting conditions.

The cost of equity-settled transactions are recognised as an expense with a corresponding increase in equity over the vesting period. 
The cumulative charge to profit or loss is calculated based on the grant date fair value of the award, the best estimate of the number 
of awards that are likely to vest and the expired portion of the vesting period. The amount recognised in profit or loss for the period is 
the cumulative amount calculated at each reporting date less amounts already recognised in previous periods.

•	 During the vesting period, the liability at each reporting date is the fair value of the award at that date multiplied by the expired 
portion of the vesting period.

•	 From the end of the vesting period until settlement of the award, the liability is the full fair value of the liability at the reporting date.

Market conditions are taken into consideration in determining fair value. Therefore any awards subject to market conditions are 
considered to vest irrespective of whether or not that market condition has been met, provided all other conditions are satisfied.
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FAiR vALUE mEASUREmENT

When an asset or liability, financial or non-financial, is measured at fair value for recognition or disclosure purposes, the fair value  
is based on the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between market 
participants at the measurement date; and assumes that the transaction will take place either: in the principal market; or in the 
absence of a principal market, in the most advantageous market. 

Fair value is measured using the assumptions that market participants would use when pricing the asset or liability, assuming they act 
in their economic best interests. For non-financial assets, the fair value measurement is based on its highest and best use. Valuation 
techniques that are appropriate in the circumstances and for which sufficient data are available to measure fair value, are used, maximising 
the use of relevant observable inputs and minimising the use of unobservable inputs.

iSSUEd CAPiTAL

Ordinary shares are classified as equity.

Incremental costs directly attributable to the issue of new shares or options are shown in equity as a deduction, net of tax, from  
the proceeds.

dividENdS

Dividends are recognised when declared during the financial year and payment is no longer at the discretion of the Company.

bUSiNESS COmbiNATiONS

Acquisitions of businesses are accounted for using the acquisition method. The consideration transferred in a business combination  
is measured at fair value which is calculated as the sum of the acquisition-date fair values of assets transferred by the Group, liabilities 
incurred by the Group to the former owners of the acquiree and the equity instruments issued by the Group in exchange for control 
of the acquiree. Acquisition-related costs are recognised in profit or loss as incurred.

At the acquisition date, the identifiable assets acquired and the liabilities assumed are recognised at their fair value, except that:

•	 Deferred tax assets or liabilities and assets or liabilities related to employee benefit arrangements are recognised and measured  
in accordance with AASB 112 ‘Income Taxes’ and AASB 119 ‘Employee Benefits’ respectively; and

•	 Liabilities or equity instruments related to share-based payment arrangements of the acquirer or share-based payment 
arrangements of the Group entered into to replace share-based payment arrangements of the acquiree are measured in 
accordance with AASB 2 ‘Share-based Payment’ at the acquisition date.

Goodwill is measured as the excess of the sum of the consideration transferred, the amount of any non-controlling interests in the 
acquiree, and the fair value of the acquirer’s previously held equity interest in the acquiree (if any) over the net of the acquisition-date 
amounts of the identifiable assets acquired and the liabilities assumed. If, after reassessment, the net of the acquisition-date amounts 
of the identifiable assets acquired and liabilities assumed exceeds the sum of the consideration transferred, the amount of any 
non-controlling interests in the acquiree and the fair value of the acquirer’s previously held interest in the acquiree (if any), the excess  
is recognised immediately in profit or loss as a bargain purchase gain.

EARNiNGS PER ShARE

basic Earnings Per Share

Basic earnings per share is calculated by dividing the profit attributable to the owners of Scottish Pacific Group Limited by the 
weighted average number of ordinary shares outstanding during the financial year adjusted for bonus elements in ordinary shares 
issued during the financial year.

diluted Earnings Per Share

Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take into account the after 
income tax effect of interest and other financing costs associated with dilutive potential ordinary shares and the weighted average 
number of shares assumed to have been issued for no consideration in relation to dilutive potential ordinary shares.
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NOTE 1. SiGNiFiCANT ACCOUNTiNG POLiCiES continued

AmENdEd diSCLOSURES

Following the adoption of AASB 1 the Group’s financial statements have been amended to provide more relevant presentation of 
financial information in a manner comparable to the presentation adopted in the prospectus issued by the Company in June 2016. 

Specifically the Group has amended the presentation of the statement of financial position and the statement of profit and loss  
as follows: 

Statement of Financial Position

•	 Presented the statement of financial position in the order of liquidity of assets and liabilities;

•	 Reflected the offset of trade receivables and trade payable to disclose the net amount owed by clients (2015 trade receivables 
(less provision for impairment): $726,000,705, 2015 trade payables: $357,304,187); and

•	 Separately disclosed debt facilities of the securitisation warehouses and the Group’s corporate debt; and separately identified 
cash balances in accounts held by the Group or the limited-recourse funding vehicles (restricted cash).

Statement of Profit and Loss 

Reclassified revenue and expense items in the statement of profit and loss to present: 

•	 Fee income which consists primarily of the Group’s share of management fee income distributed from the limited-recourse 
funding vehicles where the Group holds the junior notes. This management fee income reflects fees charged on invoices 
factored or discounted and other services;

•	 Net interest income primarily consists of the Group’s share of net interest income distributed from the limited-recourse funding 
vehicles (being funding vehicle net interest income less trust related expenses) where the Group holds the junior notes; and

•	 Borrowing costs which consist of the interest expense associated with the corporate debt facilities provided by third party 
financers. It does not reflect the cost of borrowing via limited-recourse funding vehicles used to fund the debtor financing 
operations of the Group which is disclosed separately as part of net interest income. 

NEw ACCOUNTiNG STANdARdS ANd iNTERPRETATiONS NOT YET mANdATORY OR EARLY AdOPTEd

Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet mandatory, have not 
been early adopted by the Group for the annual reporting period ended 30 June 2016. The Group’s assessment of the impact of these 
new or amended Accounting Standards and Interpretations, most relevant to the Group, are set out below.

AASb 9 ‘Financial instruments: Recognition and measurement’ 

This standard is applicable to annual reporting periods beginning on or after 1 January 2018. AASB 9 introduces new classification and 
measurement models for financial assets. A financial asset shall be measured at amortised cost, if it is held within a business model 
whose objective is to hold assets in order to collect contractual cash flows, which arise on specified dates and solely principal and 
interest. All other financial instrument assets are to be classified and measured at fair value through profit or loss unless the entity 
makes an irrevocable election on initial recognition to present gains and losses on equity instruments (that are not held-for-trading)  
in other comprehensive income (‘OCI’). For financial liabilities, the standard requires the portion of the change in fair value that relates 
to the entity’s own credit risk to be presented in OCI (unless it would create an accounting mismatch). New simpler hedge accounting 
requirements are intended to more closely align the accounting treatment with the risk management activities of the entity. New 
impairment requirements will use an ‘expected credit loss’ (‘ECL’) model to recognise an allowance. Impairment will be measured 
under a 12-month ECL method unless the credit risk on a financial instrument has increased significantly since initial recognition in 
which case the lifetime ECL method is adopted. The standard introduces additional new disclosures. The Group will adopt this 
standard from 1 January 2018 but the impact of its adoption is yet to be assessed by the Group.
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AASb 15 ‘Revenue Recognition’

This standard is applicable to annual reporting periods beginning on or after 1 January 2018. The standard provides a single standard 
for revenue recognition. The core principle of the standard is that an entity will recognise revenue to depict the transfer of promised 
goods or services to customers in an amount that reflects the consideration to which the entity expects to be entitled in exchange  
for those goods or services. The standard will require: contracts (either written, verbal or implied) to be identified, together with the 
separate performance obligations within the contract; determine the transaction price, adjusted for the time value of money excluding 
credit risk; allocation of the transaction price to the separate performance obligations on a basis of relative stand-alone selling price  
of each distinct good or service, or estimation approach if no distinct observable prices exist; and recognition of revenue when each 
performance obligation is satisfied. Credit risk will be presented separately as an expense rather than adjusted to revenue.

For services, the performance obligation is satisfied when the service has been provided, typically for promises to transfer services to 
customers. For performance obligations satisfied over time, an entity would select an appropriate measure of progress to determine 
how much revenue should be recognised as the performance obligation is satisfied. Contracts with customers will be presented in an 
entity’s statement of financial position as a contract liability, a contract asset, or a receivable, depending on the relationship between 
the entity’s performance and the customer’s payment. Sufficient quantitative and qualitative disclosure is required to enable users  
to understand the contracts with customers; the significant judgements made in applying the guidance to those contracts; and any 
assets recognised from the costs to obtain or fulfil a contract with a customer. The Group will adopt this standard from 1 January 2018 
but the impact of its adoption is yet to be assessed by the Group.

AASb 117 ‘Leases’

This standard is applicable to annual reporting periods beginning on or after 1 January 2019. The standard replaces AASB 117 ‘Leases’ 
and for lessees will eliminate the classifications of operating leases and finance leases. Subject to exceptions, a ‘right-of-use’ asset will 
be capitalised in the statement of financial position, measured as the present value of the unavoidable future lease payments to be 
made over the lease term. A liability corresponding to the capitalised lease will also be recognised, adjusted for lease prepayments, 
lease incentives received, initial direct costs incurred and an estimate of any future restoration, removal or dismantling costs. Straight-
line operating lease expense recognition will be replaced with a depreciation charge for the leased asset (included in operating costs) 
and an interest expense on the recognised lease liability (included in finance costs). In the earlier periods of the lease, the expenses 
associated with the lease under AASB 16 will be higher when compared to lease expenses under AASB 117. However EBITDA (Earnings 
Before Interest, Tax, Depreciation and Amortisation) results will be improved as the operating expense is replaced by interest expense 
and depreciation in profit or loss under AASB 16. For classification within the statement of cash flows, the lease payments will be 
separated into both a principal (financing activities) and interest (either operating or financing activities) component. The Group will 
adopt this standard from 1 July 2019 but the impact of its adoption is yet to be assessed by the Group. 
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NOTE 2. CRiTiCAL ACCOUNTiNG JUdGEmENTS, ESTimATES ANd ASSUmPTiONS
The preparation of the financial statements requires management to make judgements, estimates and assumptions that affect the 
reported amounts in the financial statements. Management continually evaluates its judgements and estimates in relation to assets, 
liabilities, contingent liabilities, revenue and expenses. Management bases its judgements, estimates and assumptions on historical 
experience and on other various factors, including expectations of future events, management believes to be reasonable under the 
circumstances. The resulting accounting judgements and estimates will seldom equal the related actual results. The judgements, 
estimates and assumptions that have a significant risk of causing a material adjustment to the carrying amounts of assets and liabilities 
(refer to the respective Notes) within the next financial year are discussed below.

PROviSiON FOR imPAiRmENT OF CLiENT RECEivAbLES

The provision for impairment of receivables assessment requires a degree of estimation and judgement. The level of provision is 
assessed by taking into account the recent sales experience, the ageing of receivables, historical collection rates and specific knowledge 
of the individual debtor’s financial position. For further information on credit risk, reference should be made to the Financial instruments 
Note 18.

ESTimATiON OF USEFUL LivES OF ASSETS

The Group determines the estimated useful lives and related amortisation charges for its finite life intangible assets. The useful lives 
could change significantly as a result of market developments or some other event. The amortisation charge will increase where the 
useful lives are less than previously estimated lives. 

GOOdwiLL ANd CUSTOmER RELATiONShiPS

The Group tests goodwill at least annually and regularly reviews customer relationships to determine if events or changes in 
circumstances indicate impairment in accordance with the accounting policy stated in Note 1. The recoverable amounts have been 
determined based on value-in-use calculations. These calculations require the use of assumptions, including estimated discount rates 
based on the weighted average cost of capital and growth rates of the estimated future cash flows.

diSCLOSURE ANd CONSOLidATiON OF iNTERESTS iN OThER ENTiTiES

Funding for debtor finance products and the Group’s other products is provided to members of the Group through the use of 
securitisation structures. Under each securitisation structure, debtor receivables are originated by the Group or assigned to the Group 
by the Group’s clients and are then sold by the Group to a special purpose vehicle (funding vehicle) on an ongoing basis. Funds from 
the sale of the receivables to the funding vehicle are then paid by the Group to its clients (client funding amount). 

The funding vehicles fund the purchase of these receivables by issuing notes or borrowing from their funding sources. Senior notes 
are issued to, or loans are advanced by, the providers of the senior facilities, while junior notes are issued to a separate special purpose 
vehicle (mezzanine vehicle) or to the Group. These junior notes are “first loss” capital and are subordinated to the senior notes or 
senior loans. The mezzanine vehicle raises funds via loans from financiers and issues junior notes to the Group. The junior notes owned 
by the Group are subordinated to the loans made by third party mezzanine facility financiers. 

The Group relies on three limited-recourse senior facilities to fund client funding amounts to its clients via the funding vehicles. Each 
senior facility has a limit on the amount of funding that it can provide at any one time. The Group maintains a conservative buffer 
between the funds it has provided and the limit of each senior facility so that it does not run out of funding capacity to continue  
to fund the origination of receivables. The funding vehicles are entities over which the Group has control as the Group is exposed  
to, or has rights to, variable returns from its involvement with the entity and has the ability to affect those returns through its power  
to direct the activities of the entity. Accordingly, the funding vehicles are fully consolidated. 
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NOTE 3. OPERATiNG SEGmENTS

idENTiFiCATiON OF REPORTAbLE OPERATiNG SEGmENTS

The consolidated entity is organised into two operating segments: 

•	 Debtor Finance Credit provided to clients through a range of options including factoring, invoice discounting and more 
specialised products. This segment encompasses operation of the Group and the four limited recourse funding vehicles; and

•	 Trade Finance Cross-border transactions through Tradeline and Import/Export Finance which are not funded through one  
of the limited recourse funding vehicles. 

These operating segments are based on the internal reports that are reviewed and used by the CEO Peter Langham (who is identified 
as the Chief Operating Decision Maker (‘CODM’) in assessing performance and in determining the allocation of resources of the Group. 
There is no aggregation of operating segments.

The CODM reviews profit before tax. The accounting policies adopted for internal reporting to the CODM are consistent with those 
adopted in the financial statements.

The information reported to the CODM is on a monthly basis.

GEOGRAPhiC ANd CUSTOmER SEGmENTS

Revenues from overseas operations are not material to the Group nor does the Group have a material credit risk exposure to any single 
debtor or group of debtors.

2016

dEbTOR 
FiNANCE  

$’000

TRAdE  
FiNANCE 

$’000
TOTAL  

$’000

revenue

Management fees 43,586 4,529 48,115 

Net Interest Income 25,399 (291) 25,108 

total revenue 68,985 4,238 73,223 

expenses

Employee benefits expense (25,774) (1,885) (27,659)

Office and administration expense (11,926) (958) (12,884)

Professional fees (20,527) (182) (20,709)

Bad and doubtful debts expense (2,060) (192) (2,252)

Depreciation and amortisation (2,980) (18) (2,998)

Borrowing costs (6,219) – (6,219)

profit/(loss) before income tax benefit (501) 1,003 502 

Income tax expense (402) 

profit after income tax benefit 100 

assets

Segment assets 1,058,399 10,418 1,068,817 

total assets 1,068,817 

liabilities

Segment liabilities 902,600 3,071 905,671 

total liabilities 905,671 
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NOTE 3. OPERATiNG SEGmENTS continued

GEOGRAPhiC ANd CUSTOmER SEGmENTS continued

2015

dEbTOR 
FiNANCE  

$’000

TRAdE  
FiNANCE  

$’000
TOTAL  

$’000

revenue

Management fees 29,263 4,193 33,456 

Net interest income 16,773 (243) 16,530 

total revenue 46,036 3,950 49,986 

expenses

Employee benefits expense (18,725) (1,586) (20,311)

Office and administration expense (7,257) (447) (7,704)

Professional (1,184) (767) (1,951)

Bad and doubtful debts expense (915) (230) (1,145)

Depreciation and amortisation (528) (5) (533)

Borrowing costs (4,279) – (4,279)

profit before income tax expense 13,148 915 14,063 

Income tax expense (4,282)

profit after income tax expense 9,781 

assets

Segment assets 496,155 5,598 501,753 

total assets 501,753 

liabilities

Segment liabilities 407,756 2,122 409,878 

total liabilities 409,878 
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NOTE 4. iNCOmE TAx

CONSOLidATEd

2016  
$’000

2015  
$’000

income tax expense

Current tax 6,058 4,308 

Deferred tax – origination and reversal of temporary differences (5,656) (95)

Reclassification of prior period balance – 69 

Aggregate income tax expense/(benefit) 402 4,282 

Deferred tax included in income tax expense comprises:

Increase in deferred tax assets (5,656) (95)

Numerical reconciliation of income tax expense and tax at the statutory rate

Profit before income tax (expense)/benefit 502 14,063 

Tax at the statutory tax rate of 30% 151 4,219 

Tax effect amounts which are not deductible/(taxable) in calculating taxable income:

 Difference in overseas tax rates  (30) –

 Entertainment expenses 122 158 

 Adjustment recognised for prior periods (95)

 Acquisition costs related to share capital 159 – 

402 4,282 

Deferred tax asset

Deferred tax asset comprises temporary differences attributable to:

Impairment of client receivables 1,593 907 

Provisions 2,101 1,490 

Accrued expenses 1,780 346 

Capital costs IPO & other 2,839 – 

Borrowing costs 1,375 514 

Unrealised foreign exchange (gains)/losses (7) 184 

Intangible client relationships (4,325)

Deferred tax asset 5,356 3,441 

Movements:

Opening balance 3,441 3,346 

Credited to profit or loss 5,656 95 

Additions through business combinations (Note 23) 1,205 – 

Deferred tax liability arising on acquisition of intangible assets (4,946) – 

Closing balance 5,356 3,441 

Income tax refund due

Income tax refund due 1,142 – 

Provision for income tax

Provision for income tax – 1,740 
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NOTE 5. CASh ANd CASh EqUivALENTS

CONSOLidATEd

2016  
$’000

2015  
$’000

Cash at bank 16,112 11,762 

NOTE 6. RESTRiCTEd CASh

CONSOLidATEd

2016  
$’000

2015  
$’000

Trust cash – operating accounts 74,203 26,259 

Trust cash – collection accounts 50,828 30,464 

Security deposits held against bank guarantees 4,231 1,292 

129,262 58,015 

Restricted cash represents funds held in bank accounts that may only be utilised by the trustee of the securitised funding vehicle. 

Trust cash – operating accounts represents funds held in the name of the trustee used for the operation of the securitised funding 
vehicle. Trust cash – collection accounts represents funds held in banks accounts in the name of the Group over which the trustee 
holds a security interest and which will be transferred to the trust cash – operating accounts the following business day.

NOTE 7. CLiENT RECEivAbLES

CONSOLidATEd

2016  
$’000

2015  
$’000

Client receivables 750,997 372,502 

Less: Provision for impairment of client receivables (5,309) (3,154)

745,688 369,348 
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Movements in the provision for impairment of receivables are as follows:

CONSOLidATEd

2016  
$’000

2015  
$’000

Collective provision

Opening balance 1,990 1,716

Additional provisions recognised 466 274

Closing balance of Collective provision 2,456 1,990 

specific provision

Opening balance 1,164 1,268

Additional provisions recognised 2,378 758

Receivables written off during the year as uncollectable (364) (862)

Unused amounts of provisions released (325) – 

Closing balance of Specific provision 2,853 1,164 

Closing Balance of provision for impairment 5,309 3,154

The provision for impairment comprising both specific provisions and a collective provision is assessed monthly for indicators  
of impairment.

NOTE 8. OThER RECEivAbLES

CONSOLidATEd

2016  
$’000

2015  
$’000

Other receivables 3,366 1,170 

Prepayments 3,0 84 615 

6,450 1,785 

NOTE 9. iNTANGibLE ASSETS

CONSOLidATEd

2016  
$’000

2015  
$’000

Client relationships – at cost 16,527 – 

Less: Accumulated amortisation (2,111) – 

14,416 – 
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NOTE 9. iNTANGibLE ASSETS continued

Reconciliations of the written down value at the beginning and end of the current and previous financial year are set out below:

CONSOLidATEd

2016  
$’000

2015  
$’000

Balance at 1 July – – 

Additions through business combinations (Note 23) 16,527 – 

Amortisation expense (2,111)  –

Balance at 30 June 14,416 – 

Client relationships are amortised over a 3 year period which is considered to represent the identifiable life of the relationships acquired 
given historical customer churn rates and the expected life of existing client facilities.

The Group’s intangible assets comprise of finite life customer relationships recognised as a result of the acquisition of BFS and GE. The 
Group amortises intangible assets using the straight line method over a 3 year period, being management’s best estimate of customer 
retention periods based on historical information. 

Key valuation assumptions used in determining value on acquisition

Acquisition BFS GE

Forecast period 3 years 3 years

Average revenue growth rate 9.3% 7%

Discount rate 10.4% 10.4%

Assumption explanation Approach in determining value

Forecast period The forecast period is the period over which management consider forecasting most  
reliable (and is consistent with the Group’s approach to forecasting).

Average revenue growth rates This is based on historical revenue growth in the market over the 3 year period when 
considering past performance.

Discount rate Reflects specific risks relating to the industry and the Group.

NOTE 10. GOOdwiLL

CONSOLidATEd

2016  
$’000

2015  
$’000

Goodwill 148,305 56,054 

Reconciliations of the written down values at the beginning and end of the current and previous financial year are set out below:

CONSOLidATEd

2016  
$’000

2015  
$’000

Balance at 1 July 56,054 56,054 

Additions through business combinations (Note 23) 92,251 – 

Amortisation expense – –

Balance at 30 June 148,305 56,054 
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The Group comprises of two operating segments, being Debtor finance and Trade finance. Goodwill has been allocated to the debtor 
finance segment to which all acquisitions relate with shared support services being allocated across all operations. 

The recoverable amount of this segment is determined based on a fair value less cost of disposal and adjusted for the impact of Trade 
finance. The assumptions to calculate the fair value less cost to sell are as follows:

•	 IPO share price: $3.20;

•	 Total number of shares on issue: 136.6 million shares; and

•	 Transaction costs: 10%.

As per Note 26, given the successful IPO on 13 July 2016, the directors believe that any reasonable change in the key assumptions on 
which recoverable amount is based would not cause the aggregate carrying amount to exceed the aggregate recoverable amount  
of the cash-generating unit.

NOTE 11. TRAdE ANd OThER PAYAbLES

CONSOLidATEd

2016  
$’000

2015  
$’000

Trade payables – Debtor Finance 4,036 652 

Trade payables – Trade Finance 2,892 907 

Lease incentive payable 735 670 

Other payables 17,501 5,946 

25,164 8,175 

Other payables includes $8.0m of accrued costs for transaction, integration and restructure costs and IPO related costs.

NOTE 12. PROviSiONS

CONSOLidATEd

2016  
$’000

2015  
$’000

Provision for annual leave 1,797 875 

Provision for long service leave 1,299 789 

Provision for make good 338 224 

Provision for onerous leases 762 – 

4,196 1,888 
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NOTE 12. PROviSiONS continued

mOvEmENTS iN PROviSiONS

Movements in each class of provision during the current financial year are set out below:

2016

PROviSiON 
ANNUAL 

LEAvE  
$’000

PROviSiON 
LONG 

SERviCE 
LEAvE  

$’000

PROviSiON 
mAkE 
GOOd  

$’000

PROviSiON 
ONEROUS 

LEASES  
$’000

Carrying amount at the start of the year 875 789 224 –

Additional provisions recognised 1,238 1,116 – 762 

Acquired through business combinations (Note 23) 987 409 255 –

Payments (1,303) (1,015) (141) –

Carrying amount at the end of the year 1,797 1,299 338 762 

 

2015

PROviSiON 
ANNUAL 

LEAvE  
$’000

PROviSiON 
LONG 

SERviCE 
LEAvE  

$’000

PROviSiON 
mAkE 
GOOd  

$’000

PROviSiON 
ONEROUS 

LEASES  
$’000

Carrying amount at the start of the year 817 845 379 –

Additional provisions recognised 925 (4) (63) – 

Acquired through business combinations (Note 23) – – – –

Payments (867) (52) (92) –

Carrying amount at the end of the year 875 789 224 – 

NOTE 13. dEbT FACiLiTiES

CONSOLidATEd

2016  
$’000

2015  
$’000

Limited recourse facilities 812,600 374,106 

Limited recourse facilities are secured against trade receivables assigned by clients.

Reference should be made to Note 18 for further information on financial instruments.
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NOTE 14. bORROwiNGS

CONSOLidATEd

2016  
$’000

2015  
$’000

Loan facility 63,067 23,969 

Secured loan 644 – 

63,711 23,969 

Refer to Note 18 for further information on financial instruments.

The loan facility is secured against collateral comprising the Group’s present and after-acquired property including cash and the 
Group’s residual interest in funding vehicles.

The secured loan is secured against the assets under a chattel mortgage comprising IT equipment.

NOTE 15. iSSUEd CAPiTAL

CONSOLidATEd

2016  
ShARES

2015  
ShARES

2016  
$’000

2015  
$’000

A Class shares – fully paid 112,358,765 75,138,030 146,118 75,238 

mOvEmENTS iN ORdiNARY ShARE CAPiTAL

dETAiLS dATE ShARES $’000

Balance 1 July 2014 74,781,103 74,781 

Issue of Class A ordinary shares Various 356,927 457 

Balance 30 June 2015 75,138,030 75,238 

Issue of Class A ordinary shares 23 July 2015 34,091 60 

Issue of Class A ordinary shares 31 December 2015 28,330,654 49,862 

Issue of Class A ordinary shares 22 June 2016 8,855,990 20,958 

Balance 30 June 2016 112,358,765 146,118 

ORdiNARY ShARES

Ordinary shares entitle the holder to participate in dividends and the proceeds on the winding up of the Company in proportion to 
the number of and amounts paid on the shares held. The fully paid ordinary shares have no par value and the Company does not 
have a limited amount of authorised capital.

On a show of hands every member present at a meeting in person or by proxy shall have one vote and upon a poll each share shall 
have one vote.
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NOTE 15. iSSUEd CAPiTAL continued

CAPiTAL RiSk mANAGEmENT

The Group’s objectives when managing capital is to safeguard its ability to continue as a going concern, so that it can provide returns 
for shareholders and benefits for other stakeholders and to maintain an optimum capital structure to reduce the cost of capital.

Capital is regarded as total equity, as recognised in the statement of financial position, plus net debt. Net debt is calculated as total 
borrowings less cash and cash equivalents.

In order to maintain or adjust the capital structure, the Group may adjust the amount of dividends paid to shareholders, return capital 
to shareholders, issue new shares or sell assets to reduce debt.

The Group would look to raise capital when an opportunity to invest in a business or Company was seen as value adding relative to 
the current Company’s share price at the time of the investment. The Group is not actively pursuing additional investments in the 
short term as it continues to integrate and grow its existing businesses in order to maximise synergies.

The Group is subject to certain financing arrangements covenants and meeting these is given priority in all capital risk management 
decisions. There have been no events of default on the financing arrangements during the financial year.

NOTE 16. RESERvES

CONSOLidATEd

2016  
$’000

2015  
$’000

Foreign currency reserve 890 624 

Hedging reserve – cash flow hedges – (25)

Share-based payments reserve 108 108 

998 707 

NOTE 17. dividENdS
There were no dividends paid by the Company during the year ended 30 June 2016 (2015 Nil). Prior to year end the directors 
recommended the payment of a dividend of $0.316 per share franked to 100%. The dividend was subject to the IPO of the Company, 
which occurred on 13 July 2016. The dividend of $36.3m was declared and paid on this date, and was payable to holders of ordinary 
shares in the Company as at 13 July 2016. 

FRANkiNG CREdiTS

CONSOLidATEd

2016  
$’000

2015  
$’000

Franking credits available at the reporting date based on a tax rate of 30% 24,354 6,219 

Franking credits available for subsequent financial years based on a tax rate of 30% 24,354 6,219 

The balance of franking credits include $8.5m in respect to franking credits acquired through the acquisition of Scottish Pacific (BFS) 
Pty Limited that are only available to non-resident shareholders.
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NOTE 18. FiNANCiAL iNSTRUmENTS

FiNANCiAL RiSk mANAGEmENT ObJECTivES

The Group’s activities expose it to a variety of financial risks, primarily credit risk, market risk and liquidity risk. The Group’s risk 
management program focuses on understanding drivers of financial risk and seeks to minimise potential adverse effects on financial 
performance of the Group. The Group does not enter into or trade financial instruments, including derivative financial instruments,  
for speculative purposes. 

The Board of Directors has overall responsibility for the establishment and oversight of the risk management framework through the 
work of the Audit and Risk Committee. The Audit and Risk Committee is responsible for developing and monitoring risk management 
policies. Risk management procedures are established by the Audit and Risk Committee and carried out by management to identify 
and analyse the risks faced by the Group and to set controls and monitor risks. These are discussed individually below.

CREdiT RiSk

Credit risk is the risk of financial loss to the Group if a customer or counterparty to a financial instrument fails to meet its contractual 
obligations. Credit risk is concentrated in receivables.

The Group receives assignment from its clients of their receivables against which the Group pays a cash advance to the client. The Group’s 
primary source of security is the assignment of receivables to it from its clients. The Group has a strict code of credit, including obtaining 
agency credit information, confirming references and setting appropriate credit limits. The portfolio of receivables to which the Group is 
exposed is well diversified across industries and geographies. Additionally, the Group is significantly over-collateralised on the portfolio of 
receivables assigned to the Group. In the case of default by an underlying debtor which fails to meet its payment obligations, the Group 
has full recourse to the client. Thus, the Group has protection from the underlying credit risk of the debtor, as well as recourse to clients.

The carrying amount of financial assets recorded in the financial statements, net of any provisions for impairment, represents the Group’s 
maximum exposure to credit risk without taking account of the value of any collateral or other security obtained. The Group does not 
have any material credit risk exposure to any single debtor or Group of debtors under financial instruments entered into by the Group.  
The Group obtains guarantees where appropriate to mitigate credit risk. Additionally, invoice finance, factoring assets and trade finance 
are secured by fixed and floating charges over business assets of each client. The Group retains its security until the loans are repaid. This 
minimises the Group’s credit risk exposure. The details of client assigned receivable and client advances are provided in table below:

CONSOLidATEd

COLLATERALiSATiON OF CLiENT RECEivAbLES
2016  

$’000
2015  

$’000

Clients assigned receivables * 1,533,603 726,000 

Client advances (787,915) (356,652)

745,688 369,348 

* Client assigned receivables are disclosed net of provision for impairment that is inclusive of credit risk fair value adjustments arising on acquisition 

CAPiTAL mANAGEmENT

The Group’s objectives in managing its capital are the safeguarding of the Group’s ability to continue as a going concern, maintain the 
support of its investors and other business partners, support the future growth initiatives of the Group and maintain an optimal capital 
structure to reduce the costs of capital. These objectives are reviewed periodically by the Audit and Risk Committee. The Group 
defines capital as the total equity reported in the statement of financial position. The Group is not subject to any externally imposed 
capital requirements. 
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NOTE 18. FiNANCiAL iNSTRUmENTS continued

FOREiGN CURRENCY RiSk

The Group undertakes certain transactions denominated in foreign currency and is exposed to foreign currency risk through foreign 
exchange rate fluctuations. Foreign exchange risk arises from future commercial transactions and recognised financial assets and 
financial liabilities denominated in a currency that is not the entity’s functional currency. The risk is measured using sensitivity analysis 
and cash flow forecasting. The Group’s revenues, expenses, cash flows, assets and liabilities in regions outside Australia are denominated 
in foreign currency including New Zealand dollar, United States dollar, Hong Kong dollar and United Kingdom Pound Sterling. In 
general, the Group manages foreign exchange risk by funding exposure in the currency of that exposure, for example, purchase of 
USD receivables is funded by USD borrowing. As such a natural hedge occurs. In order to protect against other specific exchange rate 
movements in the Trade Finance segment of the business, the Group has entered into forward foreign exchange contracts. These 
contracts are hedging highly probable forecasted cash flows. However the amounts exposed to foreign currency risk at period end 
are not considered material at Group level.

The Group does not currently hedge its capital invested in the overseas operations, which is immaterial, thereby accepting the foreign 
currency translation risk on invested capital.

LiqUidiTY RiSk

Liquidity risk is the risk that the Group will not be able to meet its financial obligations as they fall due.

The Group manages liquidity risk by maintaining cash reserves and available borrowing facilities and by continuously monitoring 
actual and forecast cash flows and matching the maturity profiles of financial assets and liabilities. The Group seeks to have sufficient 
liquidity to meet its liabilities when due, under both normal and stressed conditions, without incurring unacceptable losses or risking 
damage to the Group’s reputation.

The Group’s risk management policies include cash flow forecasting, which is reviewed and monitored monthly by management as 
part of the Group’s master budget and having access to funding through credit facilities.

The Group has a supportive and diversified funding model underpinned by longstanding funding relationships with major banks and 
currently comprises of a mix of warehouse facilities, mezzanine debt, corporate debt and balance sheet cash. 

mARkET RiSk

Market risk is the risk that changes in market prices will affect the Group’s income or the value of holdings in its financial instruments. 
The objective of market risk management is to manage and control market risk exposures within acceptable parameters, while optimising 
the return. Market risk of the Group is concentrated in interest rate risk.

Factoring, invoice finance and trade finance are lent on variable interest rates and are financed by variable rate borrowings, which mitigate 
the Group’s exposure to interest rate risk. The interest payable under the majority of the senior facilities, the mezzanine facility and the 
corporate debt facilities are linked to the Bank Bill Swap Bid Rate (“BBSY”) – a variable floating interest rate benchmark. The return on 
the products are sufficient to mitigate adverse interest rate movements on the borrowings.

The impact of potential increase/decrease in borrowing costs per annum in the event of a +/- 10bps change in variable interest rates 
would be immaterial to net profit before tax.
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LiqUidiTY RiSk

The characteristics of receivables that may be funded through the senior facilities are pre-agreed with the financiers. The majority of 
the Group’s liabilities represent borrowings through warehouse facilities in the funding SPVs. The funding arrangements are as follows:

FiNANCiER
SENiOR 

FACiLiTY 1
SENiOR 

FACiLiTY 2
SENiOR 

FACiLiTY 3

mEzzANiNE 
dEbT 

PROvidER

CORPORATE 
dEbT 

PROvidER

facility type
 Warehouse  
 facility

 Warehouse  
 facility

 Warehouse  
 facility

 Mezzanine  
 Debt

 Corporate  
 Debt

facility since years/history
 2005,  
 10+ years

 2005,  
 10+ years

 2016, New  
 Financier

 2016, New  
 Financier

 2016, New  
 Financier

expiry Date of the facility Aug-17 Jun-18 May-20 Jun-19 Dec-18

facility limit $535m $250m $300m $60m $80m

aggregate Drawn balance as at 30 June 2016 $767.6m $45.0m $69.0m

aggregate undrawn balance as at 30 June 2016 $317.4m $15.0m $11.0m^

^ The corporate debt facility limit and drawn amount was reduced by $10.0m as forecast in the prospectus from proceeds of the IPO subsequent to the balance date. 
The undrawn balance at the date of the signing of these financial statements is $11.0m.

The Group’s assets are primarily funded through warehouse facilities. Financing (senior facilities) for two of the warehouse facilities are 
provided by two of Australia’s major banks and the third senior facility is provided by a global investment bank. Warehouse facilities  
of the Group are sourced through the funding SPVs. The warehouse facility is secured against the book of loan assets created by the 
factoring, invoice finance debtors and trade finance clients. The warehouse facility is re-set on a monthly basis, with daily requirements 
met by an overdraft facility. The Group aims to have sufficient undrawn capacity in its warehouse facilities to ensure it can continue to 
fund new lending commitments at all times, which it manages by refinancing warehouse funding on a regular, programmatic basis. 
The characteristics of receivables that may be funded through the senior facilities are pre-agreed with the financiers. Provided that 
there are sufficient eligible factoring and invoice finance receivables to secure the facility, no repayment is required until the various 
warehouse facility expiry date.

Covenants

The Group has various financial and non-financial covenants under its financing facilities that can affect matters such as funding 
availability, repayments and the liabilities of the Group. Receivables funded within the senior facilities are tested monthly for compliance 
with these covenants. If the Group’s operating results deteriorate, including incurring significant losses, the Group may be unable to 
meet the covenants governing its indebtedness, which may require the Group to seek amendments, waivers of covenant compliance 
or alternative borrowing arrangements, or to reduce debt or raise additional equity.

The following tables detail the Group’s remaining contractual maturity for its financial instrument liabilities. The tables have been drawn 
up based on the undiscounted cash flows of financial liabilities based on the earliest date on which the financial liabilities are required 
to be paid. The tables include both interest and principal cash flows disclosed as remaining contractual maturities and therefore these 
totals may differ from their carrying amount in the statement of financial position. 
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NOTE 18. FiNANCiAL iNSTRUmENTS continued

LiqUidiTY RiSk continued

Under the SPV arrangements, recourse is limited to the assets of the relevant SPV to which the borrowing relates and the repayment 
profile of the borrowings is matched to the repayments collected from the client receivables. Given the limited recourse nature of 
these borrowings $812.6m (2015: $374.1m) have not been included in the table below:

1 YEAR OR 
LESS  

$’000

bETwEEN 
1 ANd 2 

YEARS  
$’000

bETwEEN 
2 ANd 5 

YEARS  
$’000

OvER 5 
YEARS  

$’000

REmAiNiNG 
CONTRA-

CTUAL 
mATURiTiES  

$’000

2016

non-derivatives

Non-interest bearing

Trade and other payables 25,164 – – – 25,164 

Interest-bearing – variable

Borrowings 4,738 4,738 71,435 – 80,911

Total non-derivatives 29,902 4,738 71,435 – 106,075

2015

non-derivatives

Non-interest bearing

Trade and other payables 8,175 – – – 8,175 

Interest-bearing – variable

Borrowings 24,491 – – – 24,491

Total non-derivatives 32,666 – – – 32,666

The cash flows in the maturity analysis above are not expected to occur significantly earlier than contractually disclosed above.

The increase in trade and other payables arises from business growth and the accrual of costs associated with, the acquisition and 
integration of new businesses, establishment of new SPVs and the IPO. These costs were substantially incurred immediately prior  
to but remained unpaid at balance date.

Borrowings under a mezzanine finance facility at 30 June 2015 were repaid on 31 December 2015 from proceeds of the current 
borrowing facility.

FAiR vALUE mEASUREmENT

The Group has considered all financial assets and liabilities not carried at fair value to determine whether the carrying value is an 
accurate reflection of fair value. The directors consider that due to the short-term nature and the variable rate of the borrowings,  
the carrying amounts of financial assets and financial liabilities, which include cash, client receivables, payables and borrowings, are 
assumed to approximate their fair values.
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NOTE 19. REmUNERATiON OF AUdiTORS
During the financial year the following fees were paid or payable for services provided by, the auditor of the Group:

CONSOLidATEd

2016  
$

2015  
$

Audit services – 

Audit or review of the financial statements 514,500 197,400 

Other services – 

Due diligence – IPO 1,315,528 – 

1,830,028 197,400 

NOTE 20. COmmiTmENTS

CONSOLidATEd

2016  
$’000

2015  
$’000

Lease commitments – operating

Committed at the reporting date but not recognised as liabilities, payable:

Within one year 3,271 1,581 

One to five years 6,246 6,028 

More than five years – 1,422 

9,517 9,031 

NOTE 21. RELATEd PARTY TRANSACTiONS

PARENT ENTiTY

Scottish Pacific Group Limited is the parent entity.

SUbSidiARiES

Interests in subsidiaries are set out in Note 24.

TRANSACTiONS wiTh RELATEd PARTiES

SP Tradeline (international) Limited 

SP Tradeline (UK) Limited (“Scottish Pacific UK”) and Scottish Pacific Hong Kong have entered into a paying and collecting agency 
agreement with SP Tradeline (International) Limited (“Scottish Pacific International”). The directors and shareholders of Scottish Pacific 
International are Craig Michie and Ed Bracey, being the directors of Scottish Pacific Hong Kong and Scottish Pacific UK respectively, 
and employees of the Group. Under the agency agreement, Scottish Pacific Tradeline (International) Limited has been appointed  
as the agent of Scottish Pacific Trade (HK) Limited and SP Tradeline (UK) Limited to maintain and manage the UK bank accounts of 
Scottish Pacific Trade (HK) Limited and SP Tradeline (UK) Limited (the Trust Accounts). All monies in each trust account are held on  
trust for Scottish Pacific Trade (HK) Limited and SP Tradeline (UK) Limited.
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NOTE 21. RELATEd PARTY TRANSACTiONS continued

TRANSACTiONS wiTh RELATEd PARTiES continued

Next Athleisure Facility with the Group 

Scottish Pacific provides a debtor financing facility to Trend Imports Pty Ltd (Trend Imports). Trend Imports is a subsidiary of Next 
Athleisure Pty Ltd, which is a company of which Patrick Elliott is a director and Next Capital is a majority shareholder. The facility is on 
standard terms that would ordinarily apply to clients of the Group. Neither Patrick Elliott nor Next Capital have any direct involvement 
in matters concerning that facility for either Trend Imports or the Group. 

Steelforce Australia Facility with the Group

The Group is also proposing to enter into a debtor finance facility with Steelforce Australia Limited. Steelforce Australia is a Company of 
which Patrick Elliott is a director and Next Capital is a majority shareholder. The facility will be on standard terms that would ordinarily 
apply to clients of the Group. Neither Patrick Elliott nor Next Capital will have any direct involvement in matters concerning that facility 
for either Steelforce Australia Limited or the Group.

RECEivAbLE FROm ANd PAYAbLE TO RELATEd PARTiES

There were no trade receivables from or trade payables to related parties at the current and previous reporting date.

LOANS TO/FROm RELATEd PARTiES

There were no loans to or from related parties at the current and previous reporting date.

NOTE 22. PARENT ENTiTY iNFORmATiON
Set out below is the supplementary information about the parent entity.

STATEmENT OF PROFiT OR LOSS ANd OThER COmPREhENSivE iNCOmE

PARENT

2016  
$’000

2015  
$’000

Profit/(loss) after income tax 38,411 (30)

Total comprehensive income 38,411 (30)

STATEmENT OF FiNANCiAL POSiTiON

PARENT

2016  
$’000

2015  
$’000

Total current assets 9,127 667 

Total assets 208,271 76,580 

Total current liabilities 3,059 1,576 

Total liabilities 24,005 1,576 

Equity

 Issued capital 146,118 75,238 

 Share-based payments reserve 108 108 

 Retained profits/(accumulated losses) 38,040 (342)

Total equity 184,266 75,004 
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Guarantees Entered into by the Parent Entity in Relation to the debts of its Subsidiaries

The parent entity had guarantees in relation to the debts of its subsidiaries as at 30 June 2016 arising from the Deed of Cross 
Guarantee and the Corporate Debt Borrowings.

Contingent Liabilities

The parent entity had no contingent liabilities as at 30 June 2016.

Capital Commitments – Property, Plant and Equipment

The parent entity had no capital commitments for property, plant and equipment as at 30 June 2016 and 30 June 2015

Significant Accounting Policies

The accounting policies of the parent entity are consistent with those of the Group, as disclosed in Note 1, except for the following:

•	 Investments in subsidiaries are accounted for at cost, less any impairment, in the parent entity;

•	 Investments in associates are accounted for at cost, less any impairment, in the parent entity; and

•	 Dividends received from subsidiaries are recognised as other income by the parent entity. No indicators of impairment have been 
identified in the payment of dividends by subsidiaries.

NOTE 23. bUSiNESS COmbiNATiONS

dURiNG ThE FiNANCiAL YEAR, ThE CONSOLidATEd ENTiTY UNdERTOOk ThREE bUSiNESS COmbiNATiONS

On 31 December 2015 the Group acquired 100% of the ordinary shares of Bibby Financial Services Pty Limited for the total consideration 
of $120.3m. This is an Australasian debtor finance business which will operate alongside the Group’s existing operations. The business 
was acquired to re-enforce the Group’s position as the leading Australasian, non-bank, debtor financing business. The acquisition also 
provides increased scale which will enhance larger funding capacity as well as cost synergy opportunities. The goodwill of $86.7m 
represents both the strategic and valuation benefits to the Group. The acquired business contributed $17.0m in net revenues and 
$4.9m profit after tax to the Group for the period from 1 January to 30 June 2016. If Bibby Financial Services had been acquired at  
1 July 2015, it would have contributed $38.4m in net revenues and profit after tax of $8.4m. This is an estimate by management,  
given the business previously operated on a December financial year end. 

On 3 May 2016 the Group acquired the debtor finance business of GE Commercial in Australia and New Zealand (“GE Debtor Finance”) 
from Bain Capital for $23.9m. This is an Australasian debtor finance business which will be integrated into the Groups’ existing operations. 
The acquisition provides increased scale which will enhance larger funding capacity as well as cost synergy opportunities. The goodwill 
of $5.3m represents both the strategic and valuation benefits to the Group.

The acquired business contributed $0.9m in net revenues and $0.3m in profit after tax to the Group for the period from 3 May to  
30 June 2016. Management are unable to provide a full year financial result for the business due to insufficient data made available. 
However, refer to the 2016-17 forecast in the Groups’ prospectus as a guide.

On 27 May 2016 the Group acquired the debtor finance business of Suncorp-Metway Limited (“Suncorp”) for the book value of the  
client receivables being $30.1m. Of this amount 90% was funded by a securitised funding vehicle with the Group providing a $3.0m 
contribution. This is an Australasian debtor finance business which will be integrated into the Group’s existing operations. The acquisition 
provides increased scale which will enhance larger funding capacity as well as cost synergy opportunities. The goodwill of $0.2m 
represents both the strategic and valuation benefits to the Group. The acquired business contributed $0.2m net revenues and $0.1m 
profit after tax to the Group for the period from 27 May to 30 June 2016. Management are unable to provide a full year financial result 
for the business due to insufficient data made available. However, refer to the 2016-17 forecast in the Group’s prospectus as a guide.
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NOTE 23. bUSiNESS COmbiNATiONS continued

dURiNG ThE FiNANCiAL YEAR, ThE CONSOLidATEd ENTiTY UNdERTOOk ThREE bUSiNESS COmbiNATiONS continued

Details of the acquisition are as follows:

bibbY  
FAiR 

vALUE  
$’000

GE  
FAiR 

vALUE  
$’000

SUNCORP  
FAiR 

vALUE  
$’000

Cash and cash equivalents 5,893 – –

Client receivables 209,554 180,544 29,892 

Other receivables 162 – –

Plant and equipment 132 – –

Customer relationships 11,895 4,632 –

Provision for income tax (711) – –

Deferred tax liability (2,364) (1,390) –

Employee benefits (1,397) – –

Accrued expenses (3,231) – –

Provision for make good (255) – –

Debt facilities (185,990) (165,287) (27,100)

Net assets acquired 33,688 18,499 2,792 

Goodwill 86,655 5,376 220 

Acquisition-date fair value of the total consideration transferred 120,343 23,875 3,012 

Representing:

Cash paid or payable to vendor 120,343 23,875 3,011 

Less: cash and cash equivalents (5,893) – –

Net cash used 114,450 23,875 3,011 

Acquisition costs expensed to profit or loss 554 5,899 332 

Gross client receivables of $426.8m and a credit adjustment for impairment of $6.8m have been acquired and recognised at a fair 
value of $419.9m.

Reconciliation to Statement Of Cash Flows

The statement of cash flows presents movements in the balance sheet net of the increases arising from the above acquisitions. This 
presentation is apparent with respect to the aggregate increases in client receivables of $376.3m and debt facilities of $438.5m in the 
balance sheet. The related movements in the statement of cash flows for client receivables and securitised debt are presented net of 
the above acquisitions.
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NOTE 24. iNTERESTS iN SUbSidiARiES
The consolidated financial statements incorporate the assets, liabilities and results of the following wholly-owned corporate 
subsidiaries in accordance with the accounting policy described in Note 1:

OwNERShiP iNTEREST

NAmE
PRiNCiPAL PLACE OF bUSiNESS/ 
COUNTRY OF iNCORPORATiON

2016 
%

2015 
%

Tartan Bidco Pty Ltd Australia 100.00% 100.00% 

Scottish Pacific Holdings Pty Ltd Australia 100.00% 100.00% 

Scottish Pacific Business Finance Pty Ltd Australia 100.00% 100.00% 

Benchmark Debtor Finance Pty Ltd Australia 100.00% 100.00% 

Scottish Pacific Trade Pty Ltd Australia 100.00% 100.00% 

Scottish Pacific (BFS) Pty Ltd Australia 100.00% –

Integral Collections Pty Ltd Australia 100.00% –

Scottish Pacific Business Finance (NZ) Ltd New Zealand 100.00% 100.00% 

Scottish Pacific Business Finance Admin. (NZ) Ltd New Zealand 100.00% 100.00% 

Scottish Pacific Trade (HK) Ltd Hong Kong 100.00% 100.00% 

SP Tradeline (UK) Ltd United Kingdom 100.00% 100.00% 

On 31 December 2015 the Group acquired 100% of the ordinary shares of Bibby Financial Services Pty Limited and Integral Collections 
Pty Limited. For further details refer to Note 23.

Scottish Pacific Benchmark Master Finance Trust (SPBMT) was established as a special purpose vehicle for the securitisation of the client 
receivables for Scottish Pacific Business Finance Pty Ltd (SPBF) and Benchmark Debtor Finance Pty Ltd (BDF). In March 2014 all of the 
clients of BDF were sold to SPBF. The Trustee of SPBMT is Perpetual Corporate Trust Ltd and the Trust Manager is ANZ Capel Court Ltd.

Scottish Pacific Benchmark New Zealand Trust (SPNZT) was established to provide a vehicle for securitisation of the client receivables 
of Scottish Pacific Business Finance Ltd based in New Zealand. The Trustee of SPNZT is The New Zealand Guardian Trust Company Ltd 
and the Trust Manager is ANZ Capel Court Ltd.

During the year following a review of the Group’s funding and operations, new trust entities were established to support the Group’s 
expanding operations. Scottish Pacific (BFS) Warehouse Security Trust was established to fund client receivables on 13 April 2016 and 
operations commenced on 23 June 2016. Scottish Pacific (Paringa) Warehouse Trust 2016 was established to fund client receivables on 
13 April 2016 and commenced operating on 3 May 2016. Scottish Pacific (Mezzanine) Funding Trust was established on 22 June 2016, and 
funded 50:50 by the Group and external lenders commencing on 23 June 2016. The above arrangements are similar to the trust 
arrangements of the Group’s existing client receivables and funding structures. 
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NOTE 25. dEEd OF CROSS GUARANTEE
The following entities are party to a deed of cross guarantee dated 24 June 2016 under which each Company guarantees the debts  
of the others:

Scottish Pacific Group Limited
Tartan Bidco Pty Limited
Scottish Pacific Holdings Pty Limited
Scottish Pacific Business Finance Pty Limited
Scottish Pacific (BFS) Pty Ltd

By entering into the deed, the wholly-owned entities have been relieved from the requirement to prepare financial statements and 
directors’ report under Class Order 98/1418 (as amended) issued by the Australian Securities and Investments Commission (‘ASIC’).

The above companies represent a ‘Closed Group’ for the purposes of the Class Order, and as there are no other parties to the deed  
of cross guarantee that are controlled by Scottish Pacific Group Limited, they also represent the ‘Extended Closed Group’.

The statement of profit or loss and other comprehensive income and statement of financial position are substantially the same  
as the Group and therefore have not been separately disclosed. 

NOTE 26. EvENTS AFTER ThE REPORTiNG PERiOd
Scottish Pacific Group (ASX: SCO) was admitted to the Official List of the Australian Securities Exchange (ASX) and its ordinary shares 
commenced trading at midday Wednesday July 13, 2016. More information regarding the acquisitions, including pro forma financial 
information for the Group as at 31 December 2015, is set out in the prospectus document which was lodged with ASIC in June 2016 as 
part of the IPO.

The Company’s shares were offered at $3.20 each with total proceeds of $293.5m raised. The issue of 24.2m new shares raised $77.3m 
while the sale of 67.6m existing shares raised $216.2m representing 65.9% of the Shares on issue after completion of the IPO.

The purpose of the IPO was to provide the Company with access to the capital markets to improve capital management flexibility and 
capacity to fund future growth initiatives and a liquid market for its shares and an opportunity for others to invest in the Company.

The IPO also provided the opportunity for existing shareholders to realise all or a portion of their investment in the Group. 

The proceeds of the IPO were applied to:

Payment to existing shareholders $216.2m

Payment of the pre-IPO dividend to existing shareholders $36.3m

Repayment of corporate debt $10.0m

Cancellation payment for legacy options $12.4m

Payment of the transactions costs associated with the IPO $18.6m

$293.5m

There were no dividends paid by the Company during the year ended 30 June 2016. Prior to year end the directors recommended  
the payment of a dividend of $0.316 per share franked to 100%. The dividend was conditional upon the IPO of the Company, which 
occurred on 13 July 2016. The dividend of $36.3m was declared and paid on this date, and was payable to holders of ordinary shares  
in the Company as at 13 July 2016. 

The Group implemented a long term incentive scheme in 2013 after investment funds, advised by Next Capital acquired the Group. 
This scheme consisted of the grant of options over shares in the Company (exercised legacy options) which were subject to certain 
vesting conditions which were met on completion of the IPO. The holders of legacy options irrevocably offered to exercise a portion 
of the legacy options, and accept the cancellation of a portion of their legacy options in return for a cash payment (redeemed legacy 
options). The Board resolved to accept this offer, which resulted in payments being made and shares being issued on 13 July 2016.

For more information regarding the IPO reference should be made to the prospectus document which was lodged with ASIC in  
June 2016 as part of the IPO. The prospectus is available on the Company’s website.

No other matter or circumstance has arisen since 30 June 2016 that has significantly affected, or may significantly affect the Group’s 
operations, the results of those operations, or the Group’s state of affairs in future financial years.
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NOTE 27. RECONCiLiATiON OF PROFiT AFTER iNCOmE TAx TO NET CASh FROm OPERATiNG ACTiviTiES

CONSOLidATEd

2016  
$’000

2015  
$’000

Profit after income tax expense for the year 100 9,781 

Adjustments for:

Depreciation and amortisation 887 533 

Amortisation of Intangible assets 2,111 – 

Provision for bad and doubtful debts 2,251 – 

Change in operating assets and liabilities:

 (Increase)/decrease in other receivables (7,441) 1,159 

 (Increase)/decrease in deferred tax assets  (4,279) (77)

 Increase/(decrease) in trade and other payables  13,169 564 

 Increase/(decrease) in provision for income tax (3,593) 906 

 Increase/(decrease) in employee benefits 656 1,560 

 Increase/(decrease) in other operating liabilities – (172)

Net cash from operating activities 3,861 14,254 

NOTE 28. EARNiNGS PER ShARE

CONSOLidATEd

2016  
$’000

2015  
$’000

Profit after income tax attributable to the owners of Scottish Pacific Group Limited 100 9,781 

NUmbER NUmbER

Weighted average number of ordinary shares used in calculating basic earnings per share 89,695,985 74,911,156 

Adjustments for calculation of diluted earnings per share:

Options over ordinary shares 9,015,427 7,697,667 

Weighted average number of ordinary shares used in calculating diluted earnings per share 98,711,412 82,608,823 

CENTS CENTS

Basic earnings per share 0.11 13.06

Diluted earnings per share 0.10 11.80
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diRECTORS’ dECLARATiON
30 June 2016

In the directors’ opinion:

•	 The attached financial statements and notes comply with the Corporations Act 2001, the Accounting Standards, the Corporations 
Regulations 2001 and other mandatory professional reporting requirements;

•	 The attached financial statements and notes comply with International Financial Reporting Standards as issued by the International 
Accounting Standards Board as described in Note 1 to the financial statements;

•	 The attached financial statements and notes give a true and fair view of the Group’s financial position as at 30 June 2016  
and of its performance for the financial year ended on that date;

•	 There are reasonable grounds to believe that the Company will be able to pay its debts as and when they become due and 
payable; and

•	 At the date of this declaration, there are reasonable grounds to believe that the members of the Extended Closed Group will  
be able to meet any obligations or liabilities to which they are, or may become, subject by virtue of the deed of cross guarantee 
described in Note 25 to the financial statements.

The directors have been given the declarations required by section 295A of the Corporations Act 2001.

Signed in accordance with a resolution of directors made pursuant to section 295(5)(a) of the Corporations Act 2001.

On behalf of the directors

mr p elliott 
Director

29 August 2016 
Sydney
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Liability limited by a scheme approved under Professional Standards Legislation 
Member of Deloitte Touche Tohmatsu Limited 

 
 
 
 
 

 
Independent Auditor’s Report to the Members of 

Scottish Pacific Group Limited  
 

Report on the Financial Report 

We have audited the accompanying financial report of Scottish Pacific Group Limited, which 
comprises the statement of financial position as at 30 June 2016, the statement of profit or loss and 
other comprehensive income, the statement of financial position, the statement of changes in equity 
and the statement of cash flows for the year ended on that date, notes comprising a summary of 
significant accounting policies and other explanatory information, and the directors’ declaration of the 
consolidated entity, comprising the company and the entities it controlled at the year’s end or from 
time to time during the financial year as set out on pages 24 to 60. 
 
Directors’ Responsibility for the Financial Report 

The directors of the company are responsible for the preparation of the financial report that 
gives a true and fair view in accordance with Australian Accounting Standards and the 
Corporations Act 2001 and for such internal control as the directors determine is necessary to 
enable the preparation of the financial report that gives a true and fair view and is free from 
material misstatement, whether due to fraud or error. In Note 1, the directors also state, in 
accordance with Accounting Standard AASB 101 Presentation of Financial Statements, that 
the consolidated financial statements comply with International Financial Reporting 
Standards.  

Auditor’s Responsibility 
 
Our responsibility is to express an opinion on the financial report based on our audit. We conducted 
our audit in accordance with Australian Auditing Standards. Those standards require that we comply 
with relevant ethical requirements relating to audit engagements and plan and perform the audit to 
obtain reasonable assurance whether the financial report is free from material misstatement.   
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the financial report. The procedures selected depend on the auditor’s judgement, including the 
assessment of the risks of material misstatement of the financial report, whether due to fraud or error. 
In making those risk assessments, the auditor considers internal control, relevant to the entity’s 
preparation of the financial report that gives a true and fair view, in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of 
accounting policies used and the reasonableness of accounting estimates made by the directors, as well 
as evaluating the overall presentation of the financial report. 
 

Deloitte Touche Tohmatsu 
ABN 74 490 121 060 
 
Grosvenor Place 
225 George Street 
Sydney NSW 2000 
PO Box N250 Grosvenor Place 
Sydney NSW 1210 Australia 
 
Tel:  +61 (0) 2 9322 7000 
Fax:  +61 (02) 9322 7001 
www.deloitte.com.au 

iNdEPENdENT AUdiTOR’S REPORT
30 June 2016
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We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinion. 
 
Auditor’s Independence Declaration 
 
In conducting our audit, we have complied with the independence requirements of the Corporations 
Act 2001. We confirm that the independence declaration required by the Corporations Act 2001, 
which has been given to the directors of Scottish Pacific Group Limited, would be in the same terms if 
given to the directors as at the time of this auditor’s report. 
 
Opinion 
 
In our opinion:  
(a) the financial report of Scottish Pacific Group Limited is in accordance with the Corporations Act 
2001, including:  

 
(i) giving a true and fair view of the consolidated entity’s financial position as at 30 June 2016 
and of its performance for the year ended on that date; and  
 
(ii) complying with Australian Accounting Standards and the Corporations Regulations 2001; 
and  

 
(b) the consolidated financial statements also comply with International Financial Reporting Standards 
as disclosed in Note 1. 

Report on the Remuneration Report  

We have audited the Remuneration Report included in pages 10 to 20 of the directors’ report for the 
year ended 30 June 2016. The directors of the company are responsible for the preparation and 
presentation of the Remuneration Report in accordance with section 300A of the Corporations Act 
2001. Our responsibility is to express an opinion on the Remuneration Report, based on our audit 
conducted in accordance with Australian Auditing Standards.  

Opinion 

In our opinion the Remuneration Report of Scottish Pacific Group Limited for the year ended 30 June 
2016, complies with section 300A of the Corporations Act 2001. 

 

DELOITTE TOUCHE TOHMATSU 

 
Heather Baister 
Partner 
Chartered Accountants 
Sydney, 29 August 2016 
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ShAREhOLdER iNFORmATiON

AddiTiONAL ShAREhOLdER iNFORmATiON 
Additional information required by the Australian Securities Exchange (ASX) and not shown elsewhere in this report is as follows.  
The information is current at 22 August 2016.

SUbSTANTiAL ShAREhOLdERS

NAmE

NUmbER 
OF 

ShARES
CURRENT 
iNTEREST

dATE 
bECAmE A 

SUbSTANTiAL 
ShAREhOLdER

Next Capital (Services A) Pty Limited as trustee for New Capital Fund IIA  
and Next Capital (Services B) Pty Ltd as trustee for Next Capital Fund IIB 23,128,226 16.61% 13 July 2016

Scottish Pacific Group Limited and its subsidiaries 46,668,416 33.53% 13 July 2016

Industry Super Holdings Pty Ltd 17,244,318 12.5% 13 July 2016

Ellerston Capital Limited (Primary Person) and its associates 11,778,392 8.46% 13 July 2016

H.E.S.T Australia Limited as Trustee for Health Employees Superannuation Trust Australia 14,055,227 10.1% 13 July 2016

Northcape Capital Pty Ltd 7,066,858 5.08% 18 July 2016

Ausbil Investment Management Limited 7,042,541 5.060% 5 August 2016

Commonwealth Bank of Australia and its related bodies corporate 7,016,339 5.04% 12 August 2016

diSTRibUTiON OF ShAREhOLdERS 
There are 1,392 holders of 139,258,681 ordinary shares. There are no other classes of equity securities on issue.

ORdiNARY ShARES

NUmbER  
OF hOLdERS

NUmbER  
OF ShARES

1 – 1,000 259 90,745

1,001 – 5,000 338 1,124,431

5,001 – 10,000 316 2,438,068

10,001 – 100,000 424 11,594,949

100,001 – and over 55 124,010,488

total 1,392 139, 258,681

The number of security investors holding less than a marketable parcel of 144 securities ($3.490 on 22/08/2016) is 9 and they hold  
239 securities.
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TOP TwENTY ShAREhOLdERS 

NAmE 

NUmbER OF 
ORdiNARY 

ShARES 
hELd %

J P MORGAN NOMINEES AUSTRALIA LIMITED 22,045,649 15.83

LENTESCO PACKAGING PTY LTD 17,244,318 12.38

NATIONAL NOMINEES LIMITED 13,993,732 10.05

NEXT CAPITAL (SERVICES B) PTY LTD 11,564,113 8.30

NEXT CAPITAL (SERVICES A) PTY LTD 11,564,113 8.30

HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED 11,355,513 8.15

CITICORP NOMINEES PTY LIMITED 11,040,164 7.93

UBS NOMINEES PTY LTD 2,756,970 1.98

LANGHAM INVESTMENTS PTY LTD 2,425,055 1.74

HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED – A/C 2 2,351,794 1.69

BNP PARIBAS NOMS PTY LTD 1,714,327 1.23

CITICORP NOMINEES PTY LIMITED 1,496,682 1.07

WARBONT NOMINEES PTY LTD 1,239,957 0.89

HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED 1,136,007 0.82

HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED-GSCO ECA 1,109,969 0.80

BNP PARIBAS NOMINEES PTY LTD 752,163 0.54

AUST EXECUTOR TRUSTEES LTD 722,617 0.52

PETER LANGHAM & FIONA LANGHAM 673,554 0.48

ARIKI INVESTMENTS PTY LIMITED 600,000 0.43

CHRISTOPHER HEDGE & JULIE HEDGE 571,000 0.41

MR IAN MURRAY NICOL 524,898 0.38

total top 20 116,882,595 83.93

ON-mARkET bUY bACk
There is no current on-market buy back.

vOTiNG RiGhTS
The voting rights attached to ordinary shares are set out below:

On a show of hands every member present at a meeting in person or by proxy shall have one vote and upon a poll each share shall 
have one vote.

There are no other classes of equity securities.

UNqUOTEd EqUiTY SECURiTiES
Scottish Pacific Group Limited has no unquoted equity securities. 
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SECURiTiES SUbJECT TO vOLUNTARY ESCROw

PERiOd ESCROw ENdS

NUmbER OF 
SECURiTiES 

SUbJECT TO 
ESCROw

At 4.15pm on the date on which the Company’s audited financials accounts for the financial  
for the year ended 30 June 2017 are realised to the ASX. 

However, 25% of the Escrowed Shares will be released from escrow at 4.15pm 10 business days  
after the first day on which both of the following conditions have been satisfied: 

•	 Financial results for the Company for the half-year ending 31 December 2016 are released  
to the ASX (1HY17 Release Date); and 

•	 The volume weighted average price for any 10 consecutive trading days following  
1HY17 Release date exceeds the offer price under the IPO by more than 20%.

40,372,544

At 4.15pm on the date on which the Company’s audited financials accounts for the financial  
for the year ended 30 June 2017 are realised to the ASX.

6,295,872

total of escrowed shares 46,668,416

USE OF CASh ANd ASSETS
Scottish Pacific Group Limited has used the cash and assets in a form readily convertible to cash at the time of admission to the ASX in 
a way consistent with its business objectives as stated in its Prospectus.

STOCk ExChANGE LiSTiNG
Scottish Pacific Group Limited securities are only listed on the ASX.

CORPORATE GOvERNANCE STATEmENT
The Board is responsible for the overall corporate governance of Scottish Group Limited (scottish pacific or the Company), including 
adopting appropriate policies and procedures designed to ensure that the Scottish Pacific is properly managed to protect and enhance 
Shareholder interests.

The Board is committed to implementing the highest possible standards of corporate governance and maximising performance, 
generating appropriate levels of Shareholder value and financial return, and sustaining the growth and success of the Company. In 
conducting the business with these objectives, the Board seeks to ensure that the Company is properly managed to protect and 
enhance Shareholder interests, and that the Company and, its Directors, officers and personnel operate in an appropriate environment  
of corporate governance. The Board believes that sound governance is fundamental to the ongoing success and growth of the 
Company in the markets in which it participates.

Accordingly, the Board has created a framework for managing the Company, including adopting relevant internal controls, risk 
management processes and corporate governance policies and practices which it believes are appropriate for the Company’s 
business and which are designed to promote the responsible management and conduct of the Company.

Details of Scottish Pacific’s key governance policies and the charters for the Board and each of its committees are available  
on Scottish Pacific’s website at www.scottishpacific.com.au/investors.

This Corporate Governance Statement reports against the 3rd edition of the ASX Corporate Governance Council’s Principles and 
Recommendations (asx principles) and the practices detailed in this Corporate Governance Statement are current as at 31 August 2016. 
It has been approved by the Board and is available on the Scottish Pacific website under Investors at www.scottishpacific.com.au/investors.
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