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Directors’ Report
Your Directors have pleasure in submitting their report on the Group for the year ended 30 June 2012.

DIRECTORS

The names of Directors in office at any time during or since the end of the year are:

Michael Hunt Non-Executive Chairman (appointed 18 February 2011)
Dominic O’Sullivan Non-Executive Director (appointed 19 January 2010)
Dean Felton Non-Executive Director (appointed 12 October 2007)
Richard Monti Executive Director (appointed 7 November 2008)
Terence Sean Harvey Non-Executive Director (appointed 23 April 2012)

Michael Hunt BA, LLB (Hons) - Non-Executive Chairman

EXPERIENCE AND EXPERTISE

Michael is a highly experienced and well regarded Perth based lawyer. He was a partner at Parker &
Parker (which became Freehills) then Blake Dawson Waldron (which has become Ashurst) until he
established Hunt & Humphry in 1996 as a specialist project law firm practising in all aspects of resource
development.

Michael has worked in mining and petroleum law in Perth for over 40 years. He has extensive experience
consulting for the mineral exploration, mining and petroleum industries to both government and non-
government clients, nationally and internationally.

Michael has maintained a role in the mining corporate world by participating for over 30 years as a director
of ASX listed junior exploration and mining companies. He was the founding Chairman of Red Back Mining
NL (formerly ASX listed) which became Red Back Mining Inc (listed on the Toronto Stock Exchange) of
which he remained a Non-Executive Director until November 2010. Over a period of 10 years he helped
take Red Back from junior Australian explorer, through gold production in Ghana and Mauritania to a
merger with Kinross Gold Corporation to form one of the world’s top 5 gold companies. He was Chairman
of Geographe Resources Ltd when it participated in the successful Chalice Gold Mine and Chairman of
Comdek Ltd (subsequently Resource Generation Ltd) an ASX listed Company with significant coal
resources in South Africa.

OTHER CURRENT DIRECTORSHIPS OF LISTED COMPANIES
Mr Hunt currently holds no other Directorships in listed companies.

OTHER DIRECTORSHIPS HELD IN LISTED COMPANIES IN THE LAST THREE YEARS

Non-Executive Chairman — A1 Minerals Ltd (appointed 31 October 2003, resigned 4 November 2011).
Non-Executive Chairman — Clean Global Energy Limited (appointed 14 August 2006, resigned 9 October
2009).

SPECIAL RESPONSIBILITIES

Member of Audit and Risk Management Committee.
Member of Nomination and Remuneration Committee.
Chair of Corporate Governance Committee.
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Directors’ Report (continued)

Dominic O’Sullivan BSc (Hons), MAusIMM - Non-Executive Director

EXPERIENCE AND EXPERTISE
Dominic graduated with honours from the University of Sydney with a Bachelor of Science in geology.

Dominic has over 20 years experience working for various mining and exploration companies in developing
countries including Burkina Faso, Ghana, Jamaica and Guyana, 14 years of which were spent in West
Africa and the Guiana Shield. He has been the driving force behind the acquisition of Azimuth's portfolio of
uranium and gold properties and resides in Georgetown, Guyana.

Dominic also has experience in corporate governance at senior management level, having formerly
served as Country Director for TransGlobal Limited in Ghana, and has been significantly involved in several
important discoveries including the greater than 6 million ounce Plutonic Deeps gold discovery (the hidden
extensions of the Plutonic Gold Mine) and the 200,000 ounce Santrese gold discovery near Konogo,
Ghana.

OTHER CURRENT DIRECTORSHIPS OF LISTED COMPANIES
Dominic currently holds no other Directorships in listed companies.

OTHER DIRECTORSHIPS HELD IN LISTED COMPANIES IN THE LAST THREE YEARS
None.

Dean Felton BBus, MBA — Non-Executive Director

EXPERIENCE AND EXPERTISE
Dean holds a Bachelor of Business and a Master of Business Administration.

Dean is a co-founder and Director of Oyster Consulting, Mining Industry Consultants. Prior to this, Dean was
managing the Business Analysis function, an in-house advisory team, for Rio Tinto. Recently Dean has
worked with emerging mining companies to provide strategic management for the earliest stages of
company development and has also managed the due diigence and financial analysis for a multi-
national business exploring investment opportunities in Australian resources companies.

Dean serves on the Company’s Audit and Risk Management Committee, Nomination and Remuneration
Committee, and Corporate Governance Committee.

OTHER CURRENT DIRECTORSHIPS OF LISTED COMPANIES
Mr Felton currently holds no other Directorships in listed companies.

OTHER DIRECTORSHIPS HELD IN LISTED COMPANIES IN THE LAST THREE YEARS
Non-Executive Director, Excalibur Mining Corporation Limited (appointed 30 June 2008, resigned 30
November 2010).

SPECIAL RESPONSIBILITIES

Chair of Audit and Risk Management Committee.
Chair of Nomination and Remuneration Committee.
Member of Corporate Governance Committee.
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Directors’ Report (continued)

Richard Monti BSc (Hons), Grad Dip Applied Finance and Investment, MAusIMM - Executive Director

EXPERIENCE AND EXPERTISE

Richard has qualifications in Geology (Bachelor of Science with Honours from the University of Western
Australia) and Finance (Graduate Diploma in Applied Finance and Investment from the Securities Institute
of Australia).

He has gained broad experience over a twenty five year career working in the technical, marketing and
financial fields of the international exploration and mining industry.

Richard has worked for a number of international and Australian companies including Anaconda Nickel,
RTZ Exploration, the North Group and the Normandy Group. During a seven year term at Anaconda Nickel
he held General Manager positions in technical, commercial and marketing fields. He has also held
positions on the boards of a number of ASX listed and private mining companies. Mr Monti was a founding
Director of corporate advisory firm Ventnor Capital Pty Ltd, resigning in June 2010.

OTHER CURRENT DIRECTORSHIPS OF LISTED COMPANIES

Non Executive Director, Potash Minerals Limited (appointed 15 December 2006)
Non-Executive Director, Poseidon Nickel Limited (appointed 4 April 2007)
Non-Executive Director, Jaguar Minerals Limited (appointed 15 October 2009)
Non-Executive Director, Triton Gold Limited (appointed 16 August 2011)

OTHER DIRECTORSHIPS HELD IN LISTED COMPANIES IN THE LAST THREE YEARS

Executive Director, Bathurst Resources Limited (appointed 30 May 2007, resighed 4 September 2009)
Non-Executive Director, White Star Resources Limited (appointed 18 January 2007, resigned 1 September
2011)

SPECIAL RESPONSIBILITIES
Member of Corporate Governance Committee.

Terence Sean Harvey B.A (Hons), M.A, LLB, MBA — Non-Executive Director (appointed 23 April 2012)

EXPERIENCE AND EXPERTISE

Sean has over 20 years mining industry experience. Sean worked for over 10 years in Investment Banking in
North America for Nesbitt Burns (now BMO) and Deutsche Bank, primarily focused on the basic industry
(mining) sector. For the last dozen years Sean has held senior executive and board positions with various
mining companies, accumulating a wealth of South American experience.

From 2001 through 2006 Sean was President and CEO of TVX Gold (Chile/Brazil) at the time of its sale to
Kinross Gold, Atlantico Gold (Brazil) that was sold to Goldcorp Inc. and Orvana Minerals Corp. which
operated in Bolivia.

Sean also currently sits on the board of directors of several other mining companies including Perseus
Mining Limited, Allied Gold Mining Plc. and is a non-executive Chairman and co-founder of Andina
Minerals Inc and Sarama Resources Ltd.

Sean has an Honours B.A in economics and geography and an M.A in economics, both from Carleton
University. He also has an LLB from the University of Western Ontario and an MBA from the University of
Toronto. Sean is a member of the Law Society of Upper Canada.

OTHER CURRENT DIRECTORSHIPS OF LISTED COMPANIES

Non Executive Director, Andina Minerals Inc (appointed 29 December 2004)
Non-Executive Director, Victoria Gold Corporation (appointed 31 July 2007)
Non-Executive Director, Serabi Mining plc (appointed 30 March 2011)

Non Executive Director, Perseus Mining Limited (appointed 2 September 2009)
Non Executive Director, Sarama Resources Ltd (appointed 8 April 2010)

OTHER DIRECTORSHIPS HELD IN LISTED COMPANIES IN THE LAST THREE YEARS

Non Executive Director, Moto Goldmines Limited (appointed 26 May 2005, resigned 15 October 2009)
Non Executive Director, Allied Gold Mining Plc (appointed 11 March 2010, resigned 7 September 2012)
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Directors’ Report (continued)

Non Executive Director, Australian Solomons Gold Limited (appointed 6 October 2006, resigned 24
November 2009)
Non Executive Director, Nord Resources Corp (appointed 21 December 2007, resigned 17 June 2010)

SPECIAL RESPONSIBILITIES
Member of Audit and Risk Management Committee.
Member of Nomination and Remuneration Committee.

Directors have been in office since the start of the financial period to the date of this report unless
otherwise stated.

COMPANY SECRETARY
Joshua Ward BCom, CA, Grad Dip Applied Finance and Investment - appointed 19 January 2010

Mr Ward is a qualified Chartered Accountant with ten years experience in various accounting and
corporate advisory roles in Australia, the UK and USA. Mr Ward has experience with the Australian and
international resources sectors, and has been involved in a humber of ASX junior transactions, IPOs and
corporate reconstructions. Mr Ward has a strong commercial and financial reporting background.

PRINCIPAL ACTIVITIES

Azimuth’s principal activities are the exploration of gold and uranium in Guyana.

FINANCIAL RESULTS
The net loss of the Group for the year ended 30 June 2012 amounted to $3,192,941 (2011: $3,388,858).

: i i Financial Year Ended
summary of Financial Information 5,70 50151 35 jine 2011 | 30 June 2010 | 30 June 2009 | 30 June 2008
Net loss after tax (3,192,941) (3,388,858) (2,468,835) (3,651,256) | (1,519,370)
Net Increase/(Decrease) in Cash
held 129,143 4,164,814 3,349,932 (1,051,564) (1,545,687)
Total assets 57,979,363 36,187,330 27,207,683 1,607,942 4,948,892
Shareholders’ equity 50,490,914 29,751,287 21,122,008 1,550,383 4,740,864

DIVIDENDS

There were no dividends paid or declared during the year.
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OPERATIONS REVIEW
Guyana Projects

During the 2012 financial year Azimuth continued to explore its package of highly prospective gold and
uranium properties in Guyana, South America, and continued to improve its exploration footprint in one of
the world’s least explored major gold belts.

4 -
\\_ B |
) v

Atlantic Ocean

Lo Incredible | -
Venezuela ‘_I';Sl!uj E

¥

Suriname [
1 ¢ French Guyana|

bt |
T i d
I E

i -~
~ =

MRM
Tucano 4.3 Moz

Kilometers

Brazil

0 200 400

Figure 1: Showing the Guiana Shield, and the location of Azimuth Projects.

The present known endowment of the Guiana Shield is >100Moz and the Shield hosts numerous “World
Class” (>3 million ounce) gold deposits. Almost all of the known gold deposits lie within a portion of the
Shield that lies within 200km of the coast in a belt of greenstones with a strike length of approximately
1,200km. The projects acquired by Azimuth give it control of approximately 10% of this prime geological
address.

Azimuth has three projects in Guyana: the West Omai Gold Project, the East Omai Gold Project and the
Amakura Uranium Project (Figure 1).

The West Omai Gold Project

The West Omai Gold Project is an approximately 1,100 km?2 advanced exploration project covering a
50km strike portion of the same structural stratigraphic corridor (the Omai- Hicks-Kaburi Corridor) which
hosts the Omai gold mine (3.7Moz produced), located 15km to the SE of the project.

The overall Inferred Mineral Resource estimate at West Omai, comprising both the Smarts and Hicks
deposits is 12.4Mt @ 3.1g/t Au for total contained ounces of 1.22M ounces.



r ' AZIMUTH
\ RESOURCES LTD
‘\ ABN : 87 089 531 082

Directors’ Report (continued)

OPERATIONS REVIEW (continued)

Hicks Inferred 7.4 2.0 0.47
Smarts Inferred 5.0 4.6 0.75
Total Inferred 12.4 3.1 1.22

Table 1: Mineral Resources — West Omai Projects, Guyana — minimum 0.5g/t Au cut-off grade.

The present focus of exploration at West Omai is depth and strike extensions of the Hicks and Smarts
resources, and systematic targeted regional exploration within the Omai-Hicks-Kaburi corridor, and
Aurora-Gem Creek corridor.
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Figure 1: Showing the West Omai Project tenements (green) against regional White Sand cover.

The Hicks Deposit: A shallow JORC Code and NI 43-101 compliant inferred resource of 7.4Mt at 2.0g/t Au
for 472,000 ounces gold.

In May 2012, Azimuth announced the maiden inferred gold resources for the Hicks Deposit. The resource
took into account driling completed to mid-April 2012, over approximately 2,200m of strike and to a
maximum depth of approximately 200m below surface. The resource is comprised of 26 wireframed
mineralised bodies within the shear zone each representing a discrete lode (see Figure 2 below). Two
thirds of the resource ounces are included in two of these lodes.

The Company is currently scout driling along strike to the northwest and southeast of the Hicks deposit
where, over the coming months, it intends to scout drill several kilometres of the strike of the structures
which host the Hicks resource looking to extend the known deposit. In addition, there are plans to drill
beneath the current wireframes in order to extend the orebodies deeper.
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OPERATIONS REVIEW (continued)
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Figure 2: Long Section View of Hicks Resource Wireframes

The Smarts Prospect: A shallow, high grade JORC Code and NI 43-101 compliant inferred resource of
5.0Mt at 4.6g/t Au for 748,000 ounces gold.

A first pass 3,500 metre reverse circulation drill program designed to test the Smarts Pit and associated
geochemical anomalies commenced on 26 February 2011. Early in the drill program visible gold was
observed in SRC009 which had drilled under the southern end of the Smarts pit.

In late March 2011, the first assays were received which revealed a robust intersection in SRC009 of 29
metres @ 14.3 g/t Au from 26 metres down hole, with the hole ending in mineralisation. Follow up drilling in
April 2011 continued to yield high grade shallow intercepts and the Group decided to expand the Smarts
driling program.

By the end of June 2011, scout driling had delineated visual mineralisation over a strike length of 4
kilometres, which remains open at depth and at both ends. The visual mineralisation is recognised as
quartz veins with either associated pyrite or the weathering products of pyrite hosted in strongly sheared
chlorite + carbonate +/- sericite altered mafic volcanics.

Within 15 months from the initial drill program, in May 2012, Azimuth announced the maiden inferred gold
resources for the Smarts Deposit. The resource took into account drilling completed to mid-April 2012, over
approximately 2,700m of strike and to a maximum depth of approximately 200m below surface. The
resource is comprised of 22 wireframed mineralised bodies within the shear zone each representing a
discrete lode (see Figure 3). The vast majority (83%) of the resource ounces are included in three of these
lodes which encompass a near continuous strike of 1,700 m.

N SE

4 1.3Mt @ 3.7g/t Au for 157,000z

i i [0.6Mt @ 4.6g/t Au for 94,0000z 2.1Mt @ 5.6g/t Au for 372,0000z

2,700m

- -400m
Smarts Deposit Long Section showing mineralised wire-frame

Figure 3: Long Section View of Smarts Resource Wireframes.

The Smarts resource remains open at depth. A contoured long section (Figure 4) showing grade times
thickness of drill hole intercepts from both within and outside the interpreted resource wireframes suggests
that higher grade zones within the Smarts deposit have possibly a north westerly plunge and remain
untested below the interpreted wireframes. The Company is presently drilling to test depth potential, much
of which it believes to continue to be able to be developed in an open pit operation.

Figure 4 also illustrates that the higher grade zones and shoots within Smarts are imbedded within lower
grade mineralisation (1-10 gram x metres) hosted by the structure which hosts the Smarts resource. This
low grade mineralisation remains open along strike in both directions and remains to be drill tested.
Potential therefore exists for the discovery of further higher grade zones and shoots along strike from the
Smarts resource. The Company is currently scout driling along strike to the northwest of the Smarts deposit

9
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Directors’ Report (continued)

OPERATIONS REVIEW (continued)

where, over the coming months, it intends to scout drill at least 5 kilometres of the strike of the structures
which host the Smarts resource looking to either extend the known deposit or confirm a new one.

2,700 metres

SE
Hw Smarts Artisanal Pit
v
0 0
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Metres
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Red = >100 gram metres
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Figure 4: Azimuth interpreted long section of the Smarts deposit, with mineralised intercepts (dots) categorised and
contoured by grade x thickness (gram/tonne x metres) and also showing outlines of Runge's wireframes. Note open
down plunge potential of higher grade shoots within an envelope of low grade mineralisation (1-10 gram/tonne x
metres) which remains open along strike in both directions.

The Group is extremely pleased with the Smarts maiden resource, which was only the second prospect
that the Group drill tested within the 8,786 km2 of gold tenements that it holds in Guyana.

The Kaburi Prospect: A 400m diameter shallow open pit working which is the single largest artisanal
bedrock working in Guyana, having been mined intermittently since 1912 and yet remains substantially
untested by modern methods. Kaburi is the also the largest bedrock gold opening in Guyana after the
Omai gold mine.

In March 2012, the Group announced results from its first pass, 12 hole driling program at Kaburi. Driling
intersected a small granitoid intrusive which contained significant mineralisation along its margins. The
granitoid intrusive also exhibited pervasive low grade mineralisation throughout (KRC011- 135m @ 0.35g/t
Au and KDDO0O01 - 111m @ 0.32g/t Au). The best result from the first pass 12 hole program was from KRC009,
being 9m @ 9.2g/t Au. The zone intersected in KRC009 remains open to the southeast and can be inferred
to strike through an area of extensive past artisanal mining and will be the target of follow up driling in the
coming quarters.

10



- AZIMUTH
\ RESOURCES LTD
ABN : 87 089 531 082

Directors’ Report (continued)

OPERATIONS REVIEW (continued)
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Figure 5: Plan of showing the results of first pass drilling at the Kaburi Propsect. Background is a 1m resolution DTM
created from the Company’s Lidar survey showing the 200m diameter water filled pit which was the target of recent
drilling in blue. The granitoid intrusive is shown as orange. The inferred strike of the southern contact of the granitoid
intrusive where the best mineralisation was intersected in SRC009 is show as the red arrow. Note this is inferred to extend
for several hundred meters to the southeast through an area of backfilled artisanal workings.

Regional Exploration and Acquisition of further properties - West Omai Project

During the year, the Group acquired additional tenements within the West Omai Project area. These
tenements fill in gaps in the Group's coverage of the Omai-Hicks-Kaburi Corridor and extend the West
Omai project to the northwest along the Aurora Gem Creek Corridor and the Omai-Hicks-Kaburi Corridor.

The Group now controls all of the strike extent of prospective structures between the Hicks and Kaburi
prospect, and additional tenements to the north west which are prospective for gold mineralisation and
will form drill targets in the near future.

As announced in May 2011, the Group contracted Firefly Aviation Limited to fly a high resolution magnetic
and radiometric survey covering all of the Group’s West and East Omai gold projects. GeoSistemas
AeroCartograficas S.A. C.V. (“Geosisa”) was commissioned to fly a Light Detection and Ranging (“LiDAR”)
survey over the central 500km? of the West Omai project. This survey is used to accurately locate outcrops
and historic workings, and will be used as an aid to future mine planning and design.

These campaigns have been completed in this reporting period after some initial delays with the
contractors, and the data is currently being processed to best utilise as an interpretive and targeting tool.
Preliminary images are encouraging in both our understanding of known structures and identification of
new ones.

11
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OPERATIONS REVIEW (continued)

East Omai Gold Project

The East Omai Gold Project is a 7,636km?2 green fields exploration project, comprising a largely covered
110km strike of the main Guiana Shield gold belt, with potential to host not only several major gold
deposits but entire mining camps (Figure 6).

Azimuth has flown an airborne magnetic and radiometric survey over the entirety of the East Omai Project
in Q4 2011. The results of the magnetic and radiometric survey will be used to focus scout driling on
potentially gold bearing structures.

Plans are in place for an initial ground expedition in Q3 2012, to refine access and logistical knowledge, as
well as refine and confirm targets defined by the geophysics. Targets will be followed up by a drilling
program in Q4 2012.
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Figure 6: Showing the East Omai project in relation to the West Omai Gold project. Sand cover is shown in tan.

Amakura Uranium Project

The Amakura Uranium project is a 4,000km?2 permit located in the northwest of Guyana, which exhibits
several large high intensity airborne radiometric anomalies associated with broad regions of surface
uranium anomalism. It is prospective for granite hosted and sodic metasomatic uranium deposits.

Field reconnaissance and logistics work were conducted eatrlier in the year and field programs including
ground radiometric surveys, augering and trenching were completed in the latter stages of the reporting
period.

Given the current financial situation, the Group has taken the decision to wind back activities at the
project for the time being, preserving cash for its West and East Omai projects.

12
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Directors’ Report (continued)

Australian Projects

Maurdie Iron Ore Project
The Mardie Iron Ore project was sold to Iron Ore Holdings Limited during the period for $225,000.

Pandanus West Joint Venture

Southern Uranium Ltd (ASX: SNU) further increased its interest in the Pandanus West project during the
period, with Azimuth diluting its equity in the Project to 14.0%. Subsequent to balance date, the Company
divested its interest in the Pandanus JV for $20,000 and a 1% net smelter return royalty.

Competent Person’s Statement

The information in this report that relates to exploration results is based on information compiled by Mr.
Richard Monti who is a member of the Australasian Institute of Mining and Metallurgy. Mr. Monti is a
Director of Azimuth Resources Limited. Mr. Monti has sufficient experience which is relevant to the style of
mineralisation and type of deposit under consideration and to the activity which he is undertaking to
qualify as a Competent Person as defined in the 2004 Edition of the ‘Australasian Code for Reporting of
Exploration Results, Mineral Resources and Ore Reserves’ and a qualified person as defined in National
Instrument 43-101. Mr. Monti consents to the inclusion in this report of the matters based on his information
in the form and context in which it appears.

The information in this report that relates to mineral resources or ore reserves is based on information
compiled by Mr. Aaron Green who is a member of the Australian Institute of Geoscientists (MAIG). Mr.
Green is a full time employee of Runge (Australia) Limited. Mr. Green has sufficient experience which is
relevant to the style of mineralisation and type of deposit under consideration and to the activity which he
is undertaking to qualify as a Competent Person as defined in the 2004 Edition of the ‘Australasian Code
for Reporting of Exploration Results, Mineral Resources and Ore Reserves’ and a qualified person as
defined in National Instrument 43-101. Mr. Green consents to the inclusion in this report of the matters
based on his information in the form and context in which it appears. For a description of the data
verification process, quality assurance and quality control measures, the effective date of the mineral
resource estimates contained herein, details of the key assumptions, parameters and methods used to
estimate the mineral resources set out in this report and the extent to which the estimate of mineral
resources set out herein may be materially affected by any known environmental, permitting, legal, title,
taxation, socio-political, marketing or other relevant issues, readers are directed to the technical report
entitled “Technical Report, West Omai Gold Project, Guyana” dated May 30, 2012.

Corporate

Placement, November 2011
In October 2011, the Group announced plans for a $19.4m capital raising to institutional clients of
Blackswan Equities. The placement closed on 10 November 2011.

TSX Dual Listing
In May 2012, the Group listed on the Toronto Stock Exchange. This compliance listing will allow the

Company to access the North American capital markets, where the directors anticipate establishing a
corporate headquarters and marketing the Group to create some liquidity.

Appointment of additional key Directors and Officers

On 24 October 2011, the Company appointed Paul Criddle as Chief Operating Officer. Paul is an
experienced metallurgist and development manager with 13 years of operational, development and
corporate experience in Australia and Africa.

Most recently, Paul was Technical Services Group Manager and Acting COO for Perseus Mining Limited
and played an integral role in the development of the Edikan Gold Mine in Ghana and the Tengrela Gold
Project in Cote d’lvoire. At these projects, Paul managed preliminary studies, plant design, project
implementation and operational ramp-up.

13



AZIMUTH

\‘ RESOURCES LTD

ABN ; 87 089 531 082

Directors’ Report (continued)

Corporate (continued)

Prior to his position with Perseus Limited, Paul was jointly responsible for the design, development and
operational implementation and ramp up stages of the Sabodala Gold Project in Senegal for Australian
based and TSX listed Company, Mineral Deposits.

In the earlier stages of his career, Paul has occupied key operational roles in gold operations in Western
Australia, Papua New Guinea and Tanzania performing metallurgical, process management and project
development functions for both Placer Dome and Barrick Gold Corporations.

On 23 April 2012 the Company appointed Sean Harvey as non-executive Director. Sean has over 20 years
mining industry experience. Sean worked for over 10 years in Investment Banking in North America for
Nesbitt Burns (hnow BMO) and Deutsche Bank, primarily focused on the basic industry (mining) sector. For
the last dozen years Sean has held senior executive and board positions with various mining companies,
accumulating a wealth of South American experience.

From 2001 through 2006 Sean was President and CEO of TVX Gold (Chile/Brazil) at the time of its sale to
Kinross Gold, Atlantico Gold (Brazil) that was sold to Goldcorp Inc. and Orvana Minerals Corp. which
operated in Bolivia.

Sean also currently sits on the board of directors of several other mining companies including Perseus
Mining Limited and is a non-executive Chairman and co-founder of Andina Minerals Inc and Sarama
Resources Ltd.

Sean has an Honours B.A in economics and geography and an M.A in economics, both from Carleton
University. He also has an LLB from the University of Western Ontario and an MBA from the University of
Toronto. Sean is a member of the Law Society of Upper Canada.

Sean also joined Azimuth’s Audit and Risk Management, and Nomination and Remuneration sub-
committees.

SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS

There have been no significant changes in the state of affairs of the Group that occurred during the
financial period not otherwise disclosed in this report or the financial statements.

MATTERS SUBSEQUENT TO THE END OF THE FINANCIAL YEAR

On 1 July 2012 Mr Dominic O’Sullivan resigned as an executive director, however he will in a non-executive
capacity, and provide services on a consultancy basis.

On 10 August 2012, 17,142,857 shares at $0.35 per share were issued to sophisticated and institutional
investors, raising $6,000,000 before costs.

On 21 August 2012, a total of 250,000 unlisted options were exercised at 10 cents each, providing funding
of $25,000 to the Group.

On 18 September 2012, the Company announced the acquisition of 576km” at the Company’ East and
West Omai projects, for staged cash and share payments to various vendors.

Other than the above, no matters or circumstances have arisen since the end of the financial year which

significantly affected or may significantly affect the operations of the Group, the results of those operations
or the state of affairs of the Group in subsequent financial years.
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ENVIRONMENTAL REGULATIONS

The Directors believe that the Group has, in all material respects, complied with all particular and
significant environmental regulations relevant to its operations.

Azimuth’s operations are subject to various environmental regulations under the Federal and State Laws of
Australia and Guyana. The majority of the Group’s activities involve low level disturbance associated with
exploration driling programs. Approvals, licences and hearings and other regulatory requirements are
performed as required by the management of Azimuth for each permit or lease in which the Group has an
interest. There have been no known material breaches of environmental laws or permit conditions by the
Group while conducting operations in either Australia or Guyana during the period.

INDEMNIFICATION AND INSURANCE OF DIRECTORS AND OFFICERS

During the financial year, the Company has paid a premium of $24,052 (2011: $7,937) to insure the Directors
and Secretary of the Company.

The liabilities insured are legal costs that may be incurred in defending civil or criminal proceedings that
may be brought against the officers in their capacity as officers of the Company, and any other payments
arising from liabilities incurred by the officers in connection with such proceedings. This does not include
such liabilities that arise from conduct involving a wilful breach of duty by the officers or the improper use
by the officers of their position or of information to gain advantage for themselves or someone else or to
cause detriment to the Group.

DIRECTORS’ INTERESTS IN SHARES AND OPTIONS OF THE COMPANY

As at the date of this report, the interests of the Directors in ordinary shares and unlisted options of the
Company were:

Shares Unlisted Options
2012 2011 2012 2011
Michael Hunt 732,631 677,631 3,000,000 3,000,000
Dominic O’Sullivan 28,286,008 23,468,428 - 7,817,580
Dean Felton 167,262 167,262 333,334 333,334
Richard Monti 9,043,651 6,543,651 - 2,500,000
T. Sean Harvey - - - -
38,229,552 30,856,972 3,333,334 13,650,914

MEETINGS OF DIRECTORS

During the financial year, 10 meetings of Directors were held with the following attendances:

Michael Hunt 10 10
Dominic O’Sullivan 10 10
Dean Felton 10 10
Richard Monti 10 10
T. Sean Harvey (appointed 23/4/12) 2 2
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REMUNERATION REPORT

This report outlines the remuneration arrangements in place for Directors and key management personnel
of the Group.

The Remuneration Report is set out under the following main headings:

Remuneration Policy

Details of Remuneration (audited)
Service Agreements (audited)
Share-based Compensation (audited)
Additional Information

moo®p

The information provided under headings A-D includes remuneration disclosures that are required under
Accounting Standard AASB 124 “Related Party Disclosures”. These disclosures have been audited.

Directors and other key management personnel disclosed in this report:

Name | Position
Executive and Non Executive Directors — see pages 3 to 6 above.
Other key management personnel:

P Criddle Chief Operating Officer
J Ward Financial Controller/Company Secretary
A. Remuneration Policy

Role of the Nomination and Remuneration Committee
The Nomination and Remuneration Committee is a committee of the Board. It is primarily responsible for
making recommendations to the Board on:

- remuneration packages and policies applicable to directors, senior executives and employees;
- the appointment and evaluation of Board candidates; and
- policiesin relation to performance evaluation of the Board.

Its objective is to ensure that remuneration policies are fair and competitive, are aligned with the long term
interests of the Company, and to establish and monitor measurable objectives for diversity. In doing this,
the Nomination and Remuneration Committee seeks advice from independent remuneration consultants.
The Board’s policy for determining the nature and amount of remuneration of Directors is as follows:

Non-Executive Director Remuneration Policy

The Group’s policy is to remunerate Non-Executive Directors at market rates for comparable companies for
time, commitment and responsibilities. The Board, in consultation with the Nomination and Remuneration
Committee and independent advisors, determines payments to the Non-Executive Directors and reviews
their remuneration annually based on market practice, duties and accountability. Fees for Non-Executive
Directors are not linked to the performance of the Group. However, to align Directors’ interests with
shareholder interests, the Directors are encouraged to hold shares in the Company.

Directors’ fees

The current base fees were last reviewed with effect from 1 April 2011. The Chair’s remuneration is inclusive
of committee fees while other non-executive directors who chair, or are a member of a committee receive
additional yearly fees.

Non-executive directors’ fees are determined within an aggregate directors’ fee pool limit, which is

periodically recommended for approval by shareholders. The maximum currently stands at $300,000 per
annum and was approved by shareholders at the annual general meeting on 22 November 2011.
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REMUNERATION REPORT (continued)

The following per annum fees are in effect from 1 April 2011:

Base fees
Chair $70,000
Non-executive directors $35,000

Additional fees
Committee Chair $12,000
Committee Member $10,000

Directors’ Retirement Benefits

No retirement benefits are paid to non-executive directors other than the statutory superannuation
contributions required under the Australian superannuation guarantee legislation, which are paid in
addition to the above fees.

Executive remuneration policy

The remuneration policy has been designed to align director objectives with shareholder and business
objectives by providing a fixed remuneration component which is assessed on an annual basis in line with
market rates. The Board of Azimuth Resources Limited believes the remuneration policy to be appropriate
and effective in its ability to attract and retain the best Directors to run and manage the Group, as well as
create goal congruence between Directors and shareholders.

The remuneration policy, setting the terms and conditions for the Executive Directors and other senior staff
members was approved by the board after seeking professional advice from independent external
consultants.

Fixed salary package

In determining competitive remuneration rates, the Board seeks independent advice on local and
international trends among comparative companies and industry generally. It examines terms and
conditions for employee incentive schemes, benefit plans and share plans. Independent advice is
obtained to confirm that executive remuneration is in line with market practice and is reasonable in the
context of Australian and international executive reward practices.

All Executives receive a base salary (which is based on factors such as length of service and experience),
and superannuation. The proportion of an executive’s total foxed salary package that is paid as
superannuation is at the executive’s discretion, subject to compliance with relevant superannuation
guarantee legislation.

Variable remuneration

The Group is an exploration entity, and is therefore speculative in terms of performance. In order to attract
and retain talented Executives and Directors are paid market rates associated with individuals in similar
positions, within the same industry. Board members and Executives have interests in the securities of the
Company which assist in aligning their objectives with overall shareholder value.

Options have been issued to Board members and key employees and consultants to provide a mechanism
to participate in the future development of the Group and an incentive for their future involvement with
and commitment to the Group.

Options and performance incentives may be issued in the event that the entity moves from an exploration
entity to a producing entity, and key performance indicators such as profits and growth can be used as
measurements for assessing Board performance.

The Executive Directors and Executives receive a superannuation guarantee contribution where required
by the government, which is currently 9% and do not receive any other retirement benefits.
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REMUNERATION REPORT (continued)

All remuneration paid to Directors is valued at the cost to the Group and expensed. Shares given to
Directors and Executives are valued as the difference between the market price of those shares and the
amount paid by the Director or Executive. Options are valued using the Black Scholes methodology,
where required by accounting standards.

A performance evaluation for all directors is undertaken annually. The results of this review are taken into
account when considering remuneration decisions.

Performance based remuneration

The remuneration policy has been tailored to increase goal congruence between shareholders and
Directors and key management personnel. Currently, this is facilitated through the issue of shares and
options to key management personnel to encourage the alignment of personal and shareholder interests.
The Group believes this policy will be effective in increasing shareholder wealth.

B. Details of remuneration
Details of the remuneration of the Directors and the key management personnel (as defined in AASB 124
Related Party Disclosures) of Azimuth Resources Ltd are set out in the following table.

Key Management Personnel of Azimuth Resources Limited

. . Share Based

2012 Short Term Benefits Post Employment Benefits Payments

Performance
Director/Key based

Salary and Super- .
Management remuneration
Personnel Fees Other* annuation Other Options Total
$ $ $ $ $ $ %

Non-Executive
Directors
M. Hunt 88,833 - 7,995 - - 96,828 -
D. Felton 54,500 - - - - 54,500 -
T.S. Harvey! 10,222 - - - - 10,222 -
Executive
Directors
D. O’Sullivan 260,000 11,852 - - - 271,852 =
R. Monti 253,499 - 3,375 - - 256,874 =
Senior Executives
P. Criddle? 206,807 8,479 13,708 - 721,050 950,044 75.9%
J. Ward? 72,692 - 6,542 - 85,005 164,239 51.8%
Directors/KMP
Total 946,553 20,331 31,620 - 806,055 | 1,804,559

* Other short term benefits consist of payments and allowances for housing, accommodation, utilities, and
travel.
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REMUNERATION REPORT (continued)

Short Term Benefits

Post Employment Benefits

Share Based

2011 Payments

Performance
Director/Key based

Salary and Super- .
Management . . remuneration
Personnel Fees Other annuation Other Options Total
$ $ $ $ $ $ %

Non-Executive
Directors
B. Larson# 44,602 4,014 - - 48,616 -
M. Hunts 25,218 2,270 - 430,200 457,688 94.0%
D. Felton 35,000 - - - 35,000 -
Executive
Directors
D. O’Sullivan 239,967 - - - 239,967 -
R. Monti 173,548 3,150 - - 176,698 -
TD(;rthtorS/ KMP 518,335 9,434 - 430,200 | 957,969

(1) Appointed on 23 April 2012.

(2) Appointed on 24 October 2011.

(3) Appointed on 9 January 2012.
(4) Resigned on 18 February 2011.

(5) Appointed on 18 February 2011.

C. Service agreements

Upon appointment to the Board, all Non-Executive Directors enter into a service agreement with the
Company in the form of a letter of appointment. The letter summarises the policies and terms, including
compensation, relevant to the office of Director.

Remuneration and other terms of employment for the Executive Directors and other Key Management
Personnel are formalised in executive service agreements. Major provisions of the agreements existing at
balance date relating to remuneration are set out below:
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Name and| Employing | Contracting Contract Notice Fixed Remuneration | Variable Termination
ob titl Company | Company Duration Period (including base Remuneration | Provision
IORILEE (where Salary and
applicable) Superannuation as
applicable)
Richard Azimuth Greatcity No fixed 1 month | $288,000 Not None.
Monti Resources | Corporation Pty | term, applicable
Executive | Limited Ltd reviewed
Director annually
Dominic Azimuth Javelin Minerals | No fixed 3 months| $225,000 At board None.
O’Sullivan | Resources | Inc term, discretion
Executive | Limited reviewed
Director® annually
Paul Azimuth N/A 2 years, 3 months| $327,000 At board None.
Criddle Resources reviewed discretion
Chief Limited annually
Operating
Officer
Joshua Azimuth N/A No fixed 3 months| $163,500 At board None.
Ward Resources term, discretion
Financial Limited reviewed
Controller/ annually
Company
Secretary
(i) Mr O’Sullivan was employed as Managing Director until March 2012, following which he became President

and Executive Director. On 1 July 2012, Mr O’Sullivan resigned as Executive Director, and remains as a non-executive
director.

D. Share-based compensation

Employee and Consultant’s Option Plan (ECOP)

The Company operates an ownership-based scheme for employees and consultants of the Group. In
accordance with the provisions of the plan, approved by shareholders at a general meeting held in July
2010, employees and consultants who are considered critical to the Company’s operations and
management may be granted unlisted options to purchase shares in the Company, on terms set at the
discretion of the Board, in consultation with the Nomination and Remuneration Committee.

Each option converts into one ordinary share of Azimuth Resources Limited on exercise. No amounts are
paid or payable by the recipient on receipt of the option. The options carry neither rights to dividends nor
voting rights. Options may be exercised at any time from the date of vesting to the date of expiry.

The number of options granted is determined by the Nomination and Remuneration Committee, and
subsequently approved by the Board. The assessment of the employees and consultants takes into
account the key milestones achieved by the Company during the period and each employee or
consultant’s contribution towards those milestones.

The options expire approximately three years from the date of issue, or three months from the resignation of
the employee or consultant, whichever is the earlier. The Board may utilise its discretion to allow resigning
employees or consultants additional time in which the option may be exercised, within the original term of
the option.

Directors are not included in the ECOP, as the Company obtains shareholder approval for all director share
based payments at general meetings.

20



AZIMUTH

\‘ RESOURCES LTD

ABN ; 87 089 531 082

Directors’ Report (continued)

REMUNERATION REPORT (continued)

The following share based remuneration payments to Directors and other key management personnel (as
defined in AASB 124 Related Party Disclosures) of the Company were made in the current period:

2012 Grant of Options under ECOP
Granted Terms & Conditions for each Grant Vested

Ke ; .
Ma):'lagement No Granted |Grant Date Fair Value at IEr)i(gtrac;I)Seer 2y | A e Exel_;ts:tise No %
Personnel GrantDate | option pate pate Date
P. Criddle 1,500,000 | 24/10/11 $0.254 $0.70 30/09/14 | 24/10/11 | 30/09/14 |1,500,000 | 100%

1,500,000 | 24/10/11 $0.226 $0.90 30/09/14 | 24/10/11 | 30/09/14 |1,500,000 | 100%
J. Ward 150,000 17/01/12 $0.307 $0.70 17/01/15 | 17/01/12 | 17/01/05 150,000 | 100%

150,000 17/01/12 $0.266 $0.90 17/01/15 | 17/01/12 | 17/01/05 150,000 | 100%

There were no grants of options to Key Management Personnel under the ECOP in 2011.

There were no grants of options to Directors in 2012.

2011 Grant of Options
Granted Terms & Conditions for each Grant Vested
] Exercise . . . Last
Fair Value at h .
Director No Granted |Grant Date Price per EggtI(rEy JLEE Egttaémse Exercise No %
Grant Date Option Date
M. Hunt 3,000,000 | 18/05/11 $0.1434 $0.371| 30/04/14 | 18/05/11 | 30/04/14 |3,000,000 | 100%

As the above options were the only form of performance based remuneration paid during the year, the
percentage of compensation for the year consisting of options is the same as the percentage of
performance based remuneration disclosed in section B of the remuneration report.

The value of options issued to Key Management Personnel during the year is disclosed in section B of the
remuneration report.

No options issued as part of Directors’ remuneration have expired without being exercised or lapsed since
the start of the reporting period and as at the date of this report.

E. Additional information

Principles used to determine the nature and amount of remuneration: relationship between remuneration
and Company performance.

The overall level of executive reward takes into account the performance of the Group over a number of
years, with greater emphasis given to the current and prior year.

The Company issues options to Directors and Executives in order to provide incentives to deliver shareholder
returns, being the primary performance indicator for the Company.
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The following graph shows the share price of the Company since January 2009:

AZH Share Price

$1.20
$1.00
$0.80
$0.60
$0.40
$0.20
$0.00

Qo O O 0O O OO O O O O O O +H  +H = +H «=EH = N N N N

e @ Q@ @ @ Q@ 9 o4 49 < < < 49 9 9 o < < < < <

= = > [ — o — L —

S 8 @& 2 9 3 § ™ 7 3 § 53 § &8 35 3 $ 3 & &8 5 3 %

3 2 32 5 92 223 4922323459292 322324292

LH 9 g N — Do N Do N D

- 9 9 - 3 < 9 9 - 3 < 9 9 - 3 < 3 a —

In addition to share price performance, Group performance is also reflected in the movement of the
Group’s earnings or loss per share over time. The following graph shows the loss per share for the past 5
financial years.

AZH loss per share (cps)

wrerrxosEND OF REMUNERATION REPORT#ss i
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LIKELY DEVELOPMENTS

There are no likely developments in the operations of the Group that were not finalised at the date of this
report. Further information as to likely developments in the operations of the Group and likely results of
those operations would in the opinion of the Directors, be likely to result in unreasonable prejudice to the
Group.

PROCEEDINGS ON BEHALF OF THE COMPANY

No person has applied to the Court to bring proceedings on behalf of the Company or intervene in any
proceedings to which the Company is a party for the purpose of taking responsibility on behalf of the
Company for all or any part of those proceedings.

The Company was not a party to any such proceedings during the year.

SHARES UNDER OPTION OR ISSUED ON EXERCISE OF OPTIONS

Shares under Option
As at the date of this report there were 22,582,954 options outstanding.

Expiry Date Exercise Price Number of options
31 December 2012 $0.04 3,784,620
31 December 2012 $0.18 6,840,000
31 December 2012 $0.10 1,833,334
13 August 2013 $0.10 175,000
13 August 2014 $0.10 425,000
30 April 2014 $0.371 3,000,000
30 May 2014 $0.42 1,275,000
30 September 2014 $0.70 1,500,000
30 September 2014 $0.90 1,500,000
17 January 2015 $0.70 1,125,000
17 January 2015 $0.90 1,125,000
22,582,954

These options do not entitle the holders to participate in any share issue of the Company or any other body
corporate.

During the period, a total of 19,969,246 shares were issued as a result of the exercise of options. Refer to
Note 16 for details.

AUDITOR’S INDEPENDENCE DECLARATION

The auditor’s independence declaration as required under section 307C of the Corporations Act 2001 for
the year ended 30 June 2012 has been received and can be found on page 35.

NON-AUDIT SERVICES

There were no non-audit services provided by the Group’s auditors during the period.
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Signed in accordance with a resolution of the Directors.

R. Monti
Executive Director

Perth
Date: 26 September 2012

Cautionary Note Regarding Forward-Looking Statements

This report contains forward-looking information, including statements regarding mineral resource
estimates, the potential mineralisation and geological merits of the Hicks and Smarts Deposits and the
plans, objectives or expectations of the Company with respect to the advancement of these projects and
completion of programs and studies. Any statements that express or involve predictions, expectations,
beliefs, plans, projections, objectives, assumptions or future events or performance (often, but not always,
using words or phrases such as “expects”, “is expected”, “anticipates”, “plans”, “projects”, “estimates”,
“assumes”, “intends”, “strategy”, “goals”, “objectives”, “potential” or variations thereof or stating that
certain actions, events or results “may”, “could”, “would”, “might” or “will” be taken, occur or be

achieved, or the negative of any of these terms and similar expressions) are forward-looking statements.

Forward-looking statements are subject to a variety of known and unknown risks, uncertainties and other
factors that could cause actual events or results to materially differ from those reflected in the forward-
looking statements, including, without limitation: inherent uncertainties and risks associated with mineral
exploration; uncertainties related to the availability of future financing; uncertainties related to the
outcome of studies; uncertainties relating to fluctuations in gold or uranium prices; the risk that Azimuth’s
title to its properties could be challenged; uncertainties related to general economic and financial
conditions; and uncertainties related to fluctuations in Azimuth’s share price. This list is not exhaustive of
the factors that may affect any of Azimuth’s forward-looking statements. Forward-looking statements are
statements about the future and are inherently uncertain, and actual achievements of Azimuth or other
future events or conditions may differ materially from those reflected in the forward-looking statements
due to a variety of risks, uncertainties and other factors, including, without limitation, those referred to in
the Company’s Annual Information Form under the heading “Description of the Business - Risk Factors”
and elsewhere.

Azimuth’s forward-looking statements are based on the assumptions, beliefs, expectations and opinions of
management as of the date hereof and which Azimuth believes are reasonable in the circumstances, but
no assurance can be given that these expectations will prove to be correct. These assumptions include,
but are not limited to public statements and stated goals, that there will be no material adverse change
affecting the Company or its properties and such other assumptions as set out herein. Azimuth disclaims
any intention or obligation to update or revise forward-looking statements if circumstances or
management’s beliefs, expectations or opinions should change, except as required by law. For the
reasons set forth above, undue reliance should not be placed on forward-looking statements.
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Mineral Resources and Reserves

Gold Mineral Resources as at 30 June 2012

Deposit Category Tonnes Grade Metal
(millions) (g/t Au) (million ozs Au)
Hicks Inferred 7.4 2.0 0.47
Smarts Inferred 5.0 4.6 0.75
Total Inferred 12.4 3.1 1.22

Notes applicable to the Mineral Resources
e Mineral resources have been estimated at a 0.5g/t cut off grade.
e Mineral resources do not have demonstrated economic viability.
e Mineral resources have been estimated and reported in accordance with the standards of
Canadian National Instrument 43-101 (“NI 43-101”) and the JORC Code.

Quallified Persons

The preparation of Azimuth’s mineral resources has been done under the supervision of Qualified Persons
as defined under NI 43-101 and the JORC Code. These qualified persons are detailed in the Company’s
Annual Information Form (“AlF”) filed with Canadian securities regulatory authorities on May 10, 2012].
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Corporate Governance Statement

Azimuth Resources Ltd and the Board are committed to achieving and demonstrating the highest
standards of corporate governance. The Board continues to review the framework and practices to
ensure they meet the interests of shareholders. The Group has adopted systems of control and
accountability as the basis for the administration of corporate governance.

The Board is committed to administering the policies and procedures with openness and integrity, pursuing
the true spirit of corporate governance commensurate with the Group’s needs. The Corporate
Governance Statement has been structured with reference to the Australian Securities Exchange
Corporate Governance Council’s “Corporate Governance Principles and Recommendations with 2010
Amendments 2nd Edition” to the extent that they are applicable to the Group.

Information about the Group’s corporate governance practices are set out below.

THE BOARD OF DIRECTORS

Name Position Independent
Michael Hunt Non-Executive Chairman Yes
Dominic O’Sullivan Non-Executive Director No
Dean Felton Non-Executive Director Yes
Richard Monti Executive Director No
T. Sean Harvey Non-Executive Director Yes

The Company’s Constitution provides that the number of Directors shall not be less than three. There is no
requirement for any shareholding qualification.

If the Group’s activities increase in size, nature and scope, the size of the Board will be reviewed
periodically and the optimum number of Directors required to adequately supervise the Group’s activities
will be determined within the limitations imposed by the Constitution and as circumstances demand.

The membership of the Board, its activities and composition is subject to periodic review. The criteria for
determining the identification and application of a suitable candidate for the Board shall include quality of
the individual, background of experience and achievement, compatibility with other Board members,
credibility within the Group’s scope of activities, intellectual ability to contribute to Board duties and
physical ability to undertake Board duties and responsibilities.

Directors are initially appointed by the full Board, subject to election by shareholders at the next Annual
General Meeting. Under the Company’s Constitution the tenure of a Director (other than Managing
Director, and only one Managing Director where the position is jointly held) is subject to reappointment by
shareholders not later than the third anniversary following his or her last appointment. Subject to the
requirements of the Corporations Act, the Board does not subscribe to the principle of retrement age and
there is no maximum period of service as a Director. A Managing Director may be appointed for the
period and on any terms the Directors think fit and, subject to the terms of any agreement entered into, the
appointment may be revoked on notice.
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BOARD COMMITTEES

During the current year, the Board has established committees to assist in the execution of its duties and to
ensure that certain issues are given due consideration. Current committees of the Board are the Corporate
Governance Committee, the Nomination & Remuneration Committee and the Audit & Risk Management
Committee.

Each of these committees has its own Charter approved by the Board, and under which authority is
delegated by the Board. Each Committee is required to report the outcomes of its deliberations to the
Board so that the Board is fully informed on all important matters before matters are resolved.

The Company Secretary provides support services to each committee. Committee meeting agendas,
papers and minutes are made available to all Board members.

Corporate Governance Committee Meetings
Status

Term Meetings| Meetings
Members

Held Attended
From formation - -

Michael Hunt Independent Non Executive Director

Dean Felton Independent Non Executive Director From formation - -

Richard Monti

The Corporate Governance Committee was formed on 13 March 2012. The first meeting of the Corporate
Governance Committee was held on 26 July 2012.

Executive Director From formation - -

Nomination and Remuneration Committee Meetings
Status

Term Meetings

Held

Meetings

Members Attended

Michael Hunt

Independent Non Executive Director

From formation

Dean Felton

Independent Non Executive Director

From formation

T. Sean Harvey

Independent Non Executive Director

From 26 Apr 12

The Nomination and Remuneration Committee was formed on 13 March 2012. The first meeting of the

Nomination and Remuneration Committee was held on 26 July 2012.

Audit and Risk Mana

ement Committee Meetings

Status Term Meetings| Meetings
Directors Held Attended
Michael Hunt Independent Non Executive Director From formation 2 2
Dean Felton Independent Non Executive Director From formation 2 2
T. Sean Harvey Independent Non Executive Director From 26 Apr 12 - -

The Audit and Risk Management Committee was formed on 13 February 2012.

APPOINTMENTS TO OTHER BOARDS

Directors are required to take into consideration any potential conflicts of interest when accepting

appointments to other boards.
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INDEPENDENCE

During the financial year, three of the Company’s five Directors were independent. The Board considers
the number of independent directors is appropriate.

An independent Director is a Non-Executive Director who:

- is not a substantial shareholder of the Company or an officer of, or directly or indirectly associated
with, a substantial shareholder of the Company;

- within the last three years has not been employed in an executive capacity by the Company, or
been a Director after ceasing to hold any such employment;

- within the last three years has not been a principal of a material professional adviser or a material
consultant to the Company, or an employee material associated with the service provided; and

- does not have a material contractual relationship with the Company, other than as a Director of the
Company.

For compliance with TSX National Instrument 52-110, and for the purposes of the Audit and Risk
Management Committee, an independent director is a director who does not have a material business
relationship with the Company. A material business relationship is defined under 52-110 as a director who:

- accepts any consulting, advisory or other compensatory fee other than as remuneration for acting
in his or her capacity as a member of the board of directors or any board committee; or
- is an affiliated entity.

BOARD RESPONSIBILITIES

As the Board acts on behalf of and is accountable to the shareholders, the Board seeks to identify the
expectations of the shareholders, as well as other regulatory and ethical expectations and obligations. In
addition, the Board is responsible for identifying areas of significant business risk and ensuring arrangements
are in place to adequately manage those risks. The Board seeks to discharge these responsibilities in a
number of ways.

The responsibility for the operation and administration of the Group is delegated by the Board to Executive
Directors, and the key management personnel. The Board ensures that this team is appropriately qualified
and experienced to discharge their responsibilities and has in place procedures to assess the performance
of Executive Directors and the key management team.

The Board has adopted a formal charter that sets out the responsibilities reserved by the Board and those
delegated to the Executive Officers. The charter is reviewed annually to ensure it remains consistent with
accepted practice in the context of the Board’s objective and responsibilities.

The Board is responsible for ensuring management’s objectives and activities are aligned with the
expectations and risks identified. The Board has a number of mechanisms in place to ensure this is
achieved. These mechanisms include the following:

- Board approval of a strategic plan, which encompasses the Group’s vision, mission and strategy
statements and is designed to meet stakeholders’ needs and manage business risk;

- Implementation of operating plans and budgets by management and Board monitoring of progress
against budget;

- Management of environmental issues and concerns, and occupational health and safety; and

- The review and approval of acquisitions and disposals of businesses and assets, and the approval of
contracts and financial arrangements within defined limits.
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Due to the size and nature of the Group, the performance of all Directors is reviewed periodically by the
board independently of each particular Director. Directors whose performance is unsatisfactory are asked
to retire. Directors are also subject to shareholder re-election at every third anniversary of their directorship.

DIVERSITY

The Group has established a Diversity Policy that will allow it to grow and develop in a way that reflects, as
far as possible, the talent available in the communities in which it works. Diversity is considered in all its forms
including gender, age, geographical location, race and ethnicity, religion, and cultural background.

The Group’s commitment to diversity is underpinned by the following key principles:

- Diversity is necessary to deliver on objectives;

- The Group will aspire to have a workforce that reflects the communities in which it is based and
communities in which employees live; and,

- The objectives set in support of diversity will be transparent, achievable, and fit for purpose.

The measurable objectives that have been set to achieve diversity principles include:

- Place particular emphasis on female participation in all levels of the organisation;

- Monitor and report on the number of females within the organisation; and,

- Review recruitment processes to enable the achievement of diversification goals within all levels of
the organisation.

The Company is aiming to achieve a diverse mix of skills and experience across the financial, legal,
governance, corporate, development, operational and technical fields.

As at 30 June 2012, the proportion of women employed across the Group, as a whole, and at Board level
were:

Number Number of Women Percentage
Board 5 - -
Senior Executive 3 1 33.3%
Employees 27 8 29.6%

INDEPENDENT PROFESSIONAL ADVICE

The Board has determined that individual Directors have the right in connection with their duties and
responsibilities as Directors, to seek independent professional advice at the Company’s expense. With the
exception of expenses for legal advice in relation to Directors’ rights and duties, the engagement of an
outside adviser is subject to prior approval of the Chairman and this will not be withheld unreasonably.

CONTINUOUS REVIEW OF CORPORATE GOVERNANCE

Directors consider, on an ongoing basis, how management information is presented to them and whether
such information is sufficient to enable them to discharge their duties as Directors of the Group. Such
information must be sufficient to enable the Directors to determine appropriate operating and financial
strategies from time to time in light of changing circumstances and economic conditions. The Directors
recognise that mineral exploration is a business with inherent risks and that operational strategies adopted
should, notwithstanding, be directed towards improving or maintaining the net worth of the Group.

CODE OF CONDUCT AND TRADING POLICY

The Group has adopted a Code of Conduct for both Company executives and Company employees that
promotes the highest standards of ethics and integrity in carrying out their duties to the Group.
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The Group has adopted a trading policy which requires that executives in possession of confidential
information are prohibited from trading in the Company’s securities until two days after the information has
been released to the market.

CONTINUOUS DISCLOSURE AND COMMUNICATION WITH STAKEHOLDERS

Responsibility for supervision of Azimuth’s compliance with continuous disclosure lies with the Board via its
Continuous Disclosure Policy.

The Board as a whole is responsible for investor relations and has the authority and responsibility for
approving market disclosure, which in practice is exercised in consultation with the Company Secretary.
The Board reviews announcements made each month, and considers disclosure obligations in the context
of each item of business which comes before it.

Azimuth considers its disclosure of financial results meets the standards outlined in the ASX Guidelines. This
disclosure includes availability of materials on the Azimuth website and provision of all information
necessary for investors to make informed decisions about an investment in Azimuth securities.

Azimuth aims to provide good quality, clear communication with shareholders, using available methods
and technologies through the adoption of its shareholder communications policy.

Shareholder meetings are viewed by the Directors as an opportunity for shareholders to meet with and
question the Board and management of Azimuth. Azimuth’s external auditor attends the Annual General
Meeting and is available to answer shareholder questions.

Azimuth’s website is a key source of information for the Company’s shareholders and prospective
shareholders. Azimuth places Company announcements on the site immediately following confirmation of
their release to the market.

Further communication with shareholders occurs with the distribution of the annual report (unless
shareholders have chosen not to receive these). Email is also an important method of communication for
investors. Key announcements and updates can be received by email where shareholders provide their
details to Azimuth or the appointed share registrar.

RISK MANAGEMENT SYSTEMS

The identification and management of risk, including calculated risk-taking activity is viewed by
management as an essential component in creating shareholder value.

Management, with the oversight and guidance of the Audit and Risk Management Committee, is
responsible for developing, maintaining and improving the Group’s risk management and internal control
system. Management provides the Audit and Risk Management Committee, and the Board with periodic
reports identifying areas of potential risks and the safeguards in place to efficienty manage material
business risks. These risk management and internal control systems are in place to protect the financial
statements of the entity from potential misstatement, and the Board is responsible for satisfying itself
quarterly, or more frequently as required, that management has developed a sound system of risk
management and internal control.

Strategic and operational risks are reviewed at least annually as part of the forecasting and budgeting
process. The Group has identified and actively monitors a number of risks inherent in the industry in which
the Group operates.

The Board also receives a written assurance from the persons performing the Chief Executive Officer (CEO)
and Chief Financial Officer (CFO) roles, that to the best of their knowledge and belief, the declaration
provided to the Board in accordance with section 295A of the Corporations Act is founded on a sound
system of risk management and internal control, and that the system is operating effectively in relation to
financial reporting risks. The Board notes that due to its nature, internal control assurance from the CEO
and CFO can only be reasonable rather than absolute. This is due to such factors as the need for
judgement, the use of testing on a sample basis, the inherent limitations in internal control and because

30



_ AZIMUTH
Ny RESOURCES LTD
A\ ABN : 87 089 531 082

Corporate Governance Statement (continued)

much of the evidence is persuasive rather than conclusive and therefore is not and cannot be designed to
detect all weaknesses in internal control procedures.

ASX PRINCIPLES OF GOOD CORPORATE GOVERNANCE

The Board has reviewed its current practices in light of the ASX Corporate Governance Council’s
“Corporate Governance Principles and Recommendations with 2010 Amendments 2@ Edition” with a view
to making amendments where applicable after considering the Group's size and the resources it has
available.

The Group’s corporate governance policies are available on its website www.azimuthresources.com.au.

As the Group's activities develop in size, nature and scope, the size of the Board and the implementation of
any additional formal corporate governance committees will be given further consideration.

ASX PRINCIPLES OF GOOD CORPORATE GOVERNANCE
A description of the Group’s main corporate governance practices is set out below:

ASX Principle Reference/comment

Principle 1: Lay solid foundation for management and oversight

A formal board charter has been adopted that details the
function and responsibilities of the board and its members. The
senior executives have been delegated management
responsibilities, while the board is responsible primarily to
shareholders and major stakeholders. Responsibilities of the board

11 Companies should establish the
functions reserved to the board
and those delegated to senior
executives and disclose those

functions.
include:
= Overseeing the Company, including its control systems;
= Appointing and removing the Managing Director;
= Reviewing and monitoring systems of risk management and
internal control, codes of conduct, and legal compliance;
= Monitoring senior executive performance; and
= Approving and monitoring financial reporting.

1.2 Companies should disclose the  Due to the size and nature of the Group, the performance of all
process for evaluating the Directors is reviewed as and when needed. Each director is
performance of senior required to assess the performance of fellow directors annually
executives. and report to the Chairman. The outcome of the review is

presented to the Nomination and Remuneration Committee.
Directors have been selected due to their specific experience
and skill set; they are required to retire and offer themselves for
re-election by shareholders every three years.

Principle 2: Structure the board to add value

2.1 A majority of the board should Of the five directors appointed to the board, three are
be independent directors. independent non-executive directors, and one is a non-
executive director. Applying the ASX Principles of Good
Corporate Governance in assessing independence, three of the
non-executive directors listed above (namely: Michael Hunt;
Dean Felton; and Sean Harvey) are considered independent.
Dominic O’Sullivan is not considered independent, having been
an executive of the Group in the past three years.
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ASX Principle

2.2

2.3

24

2.5

Principle 3:
3.1

3.2

3.3

3.4

The chair should be an
independent director.

The roles of chair and chief
executive officer should not be
exercised by the same
individual.

The board should establish a
nomination committee.

Companies should disclose the
process for evaluating the
performance of the board, its
committees and individual
directors.

Reference/comment

The chair is responsible for leadership of the board. The chair,
Michael Hunt, is an independent director.

The roles of chair and chief executive officer are not exercised
by the same individual. There is a clear division of responsibility at
the head of the Company.

A Nomination and Remuneration Committee has been
established. The purpose of this committee is to examine the
appointment and selection practices of the Company.

Evaluation of the performance of the board, committees, and
individual directors occurs annually. The performance of each
member is measured against corporate milestones, committee
charters, peer reviews, and may also be periodicaly and
independently reviewed by the chair of the board.

Promote ethical and responsible decision-making

Companies should establish a
code of conduct and disclose
the code.

Companies should establish a
policy concerning diversity and
disclose the policy or a
summary of that policy. The
policy should include
requirements for the board to

establish measurable objectives
for achieving gender diversity
for the board to assess annually
both the objectives and the
progress in achieving them.

Companies should disclose in
each annual report the
measurable objectives for
achieving gender diversity set
by the board in accordance
with the diversity policy

and progress towards achieving
them.

Companies should disclose in
each annual report the
proportion of women
employees in the whole
organisation, women in senior
executive positions and women
on the board.

There is an established code of conduct that all employees and
directors are required to sign. All directors and employees are
expected to act with objectivity and integrity.

The Company has established a diversity policy, which includes
the requirement for the board to establish measurable
objectives for achieving greater diversity throughout the
Company. The board assess objectives and progress at least
annually.

The measurable objectives for achieving gender diversity have
been disclosed and progress has been made towards achieving
them. The governance culture is one that embraces diversity
with a particular focus on the participation of women.

The proportion of women employees, senior executives and
those on the board are disclosed within the annual report. A
review is conducted at least annually to review the proportion of
women and men at all levels within the Group. This obligation
has been included within the charter of the Nomination and
Remuneration Committee.
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ASX Principle

Reference/comment

Principle 4: Safeguard integrity in financial reporting

4.1

4.2

4.3

Principle 5:

51

Principle 6: Respect the rights of shareholders

6.1

The board should establish an
audit committee.

The audit committee should be
structured so that it:

= consists only of hon-executive
directors;

= consists of a majority of
independent directors;

= is chaired by an independent
chair, who is not chair of the
board; and

« has at least three members.

There is an established Audit and Risk Management Committee.
The purpose of this committee is to focus on the integrity of the
Group’s financial reporting, the management of the external
audit and any non-audit services, and the identification,
monitoring and management of risks.

The committee comprises three independent non-executive
directors. The committee is of sufficient size, independence and
technical expertise. The members of the committee are all
financially literate, and all members have an in depth
understanding of the industry in which the Group operates.

The audit committee should have 1he Audit and Risk Management Committee charter clearly sets

a formal charter.

out the committee’s roles and responsibilities, composition and
membership.

Make timely and balanced disclosure

Companies should establish
written policies designed to
ensure compliance with ASX
Listing Rule disclosure
requirements and to ensure
accountability at a senior

executive level for that
compliance and disclose those
policies or a summary of those
policies.

Companies should design a
communications policy for
promoting effective
communication with
shareholders and encouraging
their participation at general
meetings, and disclose their
policy or a summary of that
policy.

The Group has processes and continuous disclosure policies in
place that ensures compliance with ASX Listing Rules and ensure
that all announcements are made in a timely manner, are
factual, do not omit material information, and are expressed
clearly. Employees and management are required to report any
potential material information to the Chairman, Board or
Company Secretary, as each case requires.

A communication policy has been developed that promotes
effective communication with shareholders and stakeholders.
The Group considers new technologies that are available that
will enable effective communication with shareholders, and
improved access to shareholders unable to attend general
meetings. General meetings are conducted in a manner that
allows reasonable opportunities for shareholder participation.
The Group’s website is also a mode of communication to
shareholders and stakeholders. The website compliments the
information officially released to the market, and enables
broader access to Company information.
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ASX Principle Reference/comment

Principle 7: Recognise and manage risk

7.1

7.2

7.3

Companies should establish The Group has established an Audit and Risk Management
policies for the oversight and Committee, and policies regarding the oversight and
management of material management of material business risks. The Committee makes
business risks and disclose a recommendations to the Board, who are ultimately responsible
summary of those policies. for ensuring the Group’s key business risks are identified and

managed, and reviewing the Group’s policies on risk oversight
and management.

The board should require Management is responsible for developing, maintaining and
management to design and improving the Group’s risk management and internal control
implement the risk management system. Management provides the Audit and Risk Management
and internal control system to Committee and the Board with periodic reports identifying areas

manage the Company's material of potential risks and safeguards in place to efficiently manage
business risks and reporttoiton  material business risks. These risk management and internal
whether those risks are being control systems are in place to protect the financial statements
managed effectively. The board from potential misstatement.

should disclose that management

has reported to it as to the

effectiveness of the Company's

management of its material

business risks.

The board should disclose The Board receives a written assurance from the Chief Executive
whether it has received assurance Officer (CEO) and Chief Financial Officer (CFO) that to the best
from the chief executive officer of their knowledge and belief, the declaration provided is in
(or equivalent) and the chief accordance with section 295A of the Corporations Act and is
financial officer (or equivalent) founded on a sound system of risk management and internal
that the declaration provided in control, and that the system is operating effectively in relation to
accordance with section 295A of financial reporting risks. The Board notes that due to its nature,
the Corporations Act is founded internal control assurance from the CEO and CFO can only be
on a sound system of risk reasonable rather than absolute. This is due to such factors as
management and internal controlthe need for judgement, and the inherent limitations in internal
and that the system is operating control due to much of the evidence being persuasive rather
effectively in all material respects than conclusive, and therefore, it is not and cannot be designed
in relation to financial reporting  to detect all weaknesses in internal control procedures.

risks.

Principle 8: Remunerate fairly and responsibly

8.1

8.2

The board should establish a The board has established a Nomination and Remuneration

remuneration committee. Committee.

The remuneration committee The committee comprises of a majority of independent

should be structured so that it: directors; is chaired by an independent director; and the

- consists of a majority of committee has at least three members. The committee is of

independent directors; sufficient size and independence to discharge its mandate
effectively.

= is chaired by an independent
chair; and

* has at least three members.
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ASX Principle

8.3

Companies should clearly
distinguish the structure of Non-
Executive Directors’
remuneration from that of
Executive Directors and senior
executives.

Reference/comment

The Board acknowledges the grant of options to Directors is
contrary to Recommendation 8.2 of the ASX Corporate
Governance Principles and Recommendations. However, the
Board considers the grant of Director Options to be reasonable
in the circumstances, given the necessity to attract and retain
the highest calibre of professionals to the Group, whilst
maintaining the Group’s cash reserves.
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HLB Mann Judd

Accountants | Business and Financial Advisers

AUDITOR’S INDEPENDENCE DECLARATION

As lead auditor for the audit of the financial report of Azimuth Resources Limited for the
year ended 30 June 2012, | declare that to the best of my knowledge and belief, there have
been no contraventions of:

a) the auditor independence requirements of the Corporations Act 2001 in relation to
the audit; and

b) any applicable code of professional conduct in relation to the audit.

This declaration is in respect of Azimuth Resources Limited.

Perth, Western Australia L DI GIALLONARDO
26 September 2012 Partner, HLB Mann Judd

HLB Mann Judd (WA Partnership) ABN 22 193 232 714

Level 4, 130 Stirling Street Perth WA 6000. PO Box 8124 Perth BC 6849 Telephone +61 (08) 9227 7500. Fax +61 (08) 9227 7533.
Email: hlb@hlbwa.com.au. Website: http://www.hlb.com.au

Liability limited by a scheme approved under Professional Standards Legislation

HLB Mann Judd (WA Partnership) is a member of International, a worldwide organisation of accounting firms and business advisers.
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Consolidated

2012 2011
Note $ $

Revenue 2 21,448 36,925
Other revenue 2 1,374,311 284,753
Administration expense (802,221) (384,474)
Compliance and regulatory expense (942,899) (482,253)
Consultancy expense (261,509) (136,591)
Directors’ fees (625,429) (532,227)
Employee benefit expense (528,133) (325,388)
Occupancy expense (128,622) (175,536)
Share based payments expense (1,022,696) (720,678)
Public relations expense (95,015) (27,447)
Depreciation and amortisation expense 3 (42,597) (43,876)
Exploration expenditure written off due to sale/surrender - (161,796)
Exploration expenditure incurred (663) -
Loss on sale of plant and equipment (136,899) (11,923)
Impairment expense (2,017) -
Foreign currency loss - (708,347)
Loss before income tax expense 4 (3,192,941) (3,388,858)
Income tax expense 5 - -
Net loss for the year (3,192,941) (3,388,858)
Other comprehensive income/(loss)

Foreign currency translation differences 25,197 (279,038)
Total comprehensive loss for the year attributable to members (3,167,744) (3,667,896)
Basic loss per share — cents per share 4 (0.86) (1.16)

The above Statement of Comprehensive Income should be read in conjunction with the accompanying
notes.
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Consolidated

2012 2011
Note $ $

ASSETS
Current assets
Cash and cash equivalents 6 7,996,483 8,022,913
Trade and other receivables 7 860,165 619,281
Inventories 8 447,927 8,328

9,304,575 8,650,522
Non-current assets held for sale 9 - 136,961
Total current assets 9,304,575 8,787,483
Non-current assets
Trade and other receivables 7 26,056 -
Leasehold improvements 10 9,998 16,361
Plant and equipment 11 2,272,185 1,262,830
Exploration and evaluation expenditure 12 46,366,549 26,120,656
Total non-current assets 48,674,788 27,399,847
TOTAL ASSETS 57,979,363 36,187,330
LIABILITIES
Current liabilities
Trade and other payables 13 1,466,374 544,588
Total current liabilities 1,466,374 544,588
Non-current liabilities
Provisions 14 130,620 -
Deferred tax liabilities 15 5,891,455 5,891,455
Total non-current liabilities 6,022,075 5,891,455
TOTAL LIABILITIES 7,488,449 6,436,043
NET ASSETS 50,490,914 29,751,287
EQUITY
Issued capital 16 61,561,578 38,676,903
Reserves 2,050,475 1,860,348
Accumulated losses (13,121,139) (10,785,964)
TOTAL EQUITY 50,490,914 29,751,287

The above Statement of Financial Position should be read in conjunction with the accompanying notes.
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Statement of Changes in Equity
For the year ended 30 June 2012

2012 Consolidated

Total equity at the beginning of the
year

Loss for the year
Other comprehensive income

Total comprehensive loss for the year

Transactions with equity holders:

Contributions of equity, net of
transaction costs

Share-based payments
Exercise of options
Expiry of options

Total equity at 30 June

2011 Consolidated

Total equity at the beginning of the
year

Loss for the year
Other comprehensive income

Total comprehensive loss for the year

Transactions with equity holders:

Contributions of equity, net of
transaction costs

Share-based payments
Exercise of options
Expiry of options

Total equity at 30 June

The above Statement of Changes in Equity should be read in conjunction with the accompanying notes.
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Share Foreign
Based Currency
Payment Translation Accumulated Total
Issued Capital  Reserve Reserve Losses Equity
$ $ $ $ $
38,676,903 1,989,850 (129,502) (10,785,964) 29,751,287
- - - (3,192,941) (3,192,941)
- - 25,197 - 25,197
- - 25,197 (3,192,941) (3,167,744)
21,172,005 - - - 21,172,005
- 1,022,696 - - 1,022,696
1,712,670 (852,812) - 852,812 1,712,670
- (4,954) - 4,954 -
61,561,578 2,154,780 (104,305) (13,121,139) 50,490,914
Foreign
Currency
Option Translation Accumulated Total
Issued Capital  Reserve Reserve Losses Equity
$ $ $ $ $
27,100,406 1,359,707 149,536 (7,487,641) 21,122,008
- - - (3,388,858) (3,388,858)
- - (279,038) - (279,038)
- - (279,038) (3,388,858) (3,667,896)
11,476,497 - - - 11,476,497
- 720,678 - - 720,678
100,000 (42,325) - 42,325 100,000
- (48,210) - 48,210 -
38,676,903 1,989,850 (129,502) (10,785,964) 29,751,287
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For the year ended 30 June 2012

Consolidated

2012 2011
Note $ $

Cash flows from operating activities

Receipts from customers 214,965 150,373
Interest received 627,393 233,575
Payments to suppliers and employees (3,416,939) (1,061,515)
Net cash used in operating activities 20 (2,574,581) (677,567)
Cash flows from investing activities

Purchase of plant and equipment (1,417,846) (979,658)
Payments for exploration expenditure (16,233,106) (5,766,075)
Proceeds from sale of plant and equipment 275,000 11,617
Cash acquired on acquisition of subsidiary - -
Net cash used in investing activities (17,375,952) (6,734,116)
Cash flows from financing activities

Proceeds from issues of shares 21,087,386 12,040,000
Capital raising costs (1,007,710) (463,503)
Net cash flows provided by financing activities 20,079,676 11,576,497
Net increase in cash and cash equivalents 129,143 4,164,814
Cash and cash equivalents at the beginning of the year 8,022,913 3,852,477
Effect of exchange rate fluctuations on cash held (155,573) 5,622
Cash and cash equivalents at the end of the year 6 7,996,483 8,022,913

The above Statement of Cash Flows should be read in conjunction with the accompanying notes.
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Notes to the Financial Statements
For the year ended 30 June 2012

NOTE 1: SIGNIFICANT ACCOUNTING POLICIES

The principal accounting policies adopted in preparing the financial report of the Group, are stated to
assist in a general understanding of the financial report. These policies have been consistently applied to
all the years presented, unless otherwise indicated.

Azimuth is a Company limited by shares incorporated and domiciled in Australia whose shares are publicly
traded on the official list of the Australian Securities Exchange (code: AZH). The financial statements are
presented in Australian dollars which is the Company’s functional currency.

A. Basis of Preparation

This general purpose financial report has been prepared in accordance with Australian Accounting
Standards (including Australian Interpretations) adopted by the Australian Accounting Standards Board
and the Corporations Act 2001.

The financial report has been prepared on the basis of historical costs and does not take into account
changing money values or, except where stated, current valuations of non-current assets (if applicable).

The financial report was authorised for issue by the Directors on 13 September 2012.

Compliance with IFRS

The financial report complies with Australian Accounting Standards as issued by the Australian Accounting
Standards Board and International Financial Reporting Standards (IFRS) as issued by the International
Accounting Standards Board.

Going Concern
The financial report has been prepared on a going concern basis, which contemplates the continuity of

normal business activity and the realisation of assets and the settlement of liabilities in the normal course of
business.

B. Significant Accounting Estimates and Assumptions

Critical accounting estimates

The preparation of financial statements in conformity with AIFRS requires the use of certain critical
accounting estimates. It also requires management to exercise its judgement in the process of applying
the Group’s accounting policies. The Directors evaluate estimates and judgements incorporated into the
financial report based on historical knowledge and best available current information. Estimates assume a
reasonable expectation of future events and are based on current trends and economic data, obtained
both externally and within the Group.

The carrying amounts of certain assets and liabilities are often determined based on estimates and
assumptions of future events. The key estimates and assumptions that have a significant risk of causing a
material adjustment to the carrying amounts of certain assets and liabilities within the next annual reporting
period are:

i) Impairment of capitalised exploration and evaluation expenditure

The future recoverability of capitalised exploration and evaluation expenditure is dependent on a number
of factors, including whether the Group decides to exploit the related lease itself or, if not, whether it
successfully recovers the related exploration and evaluation asset through sale.

Factors that could impact the future recoverability include the level of reserves and resources, future

technological changes, which could impact the cost of mining, future legal changes (including changes
to environmental restoration obligations) and changes to commodity prices.
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NOTE 1: SIGNIFICANT ACCOUNTING POLICIES (continued)
B. Significant Accounting Estimates and Assumptions (continued)

To the extent that capitalised exploration and evaluation expenditure is determined not to be recoverable
in the future, results and net assets will be reduced in the period in which this determination is made.

In addition, exploration and evaluation expenditure is capitalised if activities in the area of interest have
not yet reached a stage that permits a reasonable assessment of the existence or otherwise of
economically recoverable reserves. To the extent it is determined in the future that this capitalised
expenditure should be written off, results and net assets will be reduced in the period in which this
determination is made.

ii) Recoverability of potential deferred tax assets

The Group recognises deferred income tax assets in respect of tax losses to the extent that it is probable
that the benefit of those losses will be utilised. Assessing the future utilisation of these losses requires the
Group to make significant estimates related to expectations of future taxable income. Estimates of future
taxable income are based on forecast cash flows from operations and the application of existing tax laws.
To the extent that future cash flows and taxable income differ significantly from estimates, this could result
in significant changes to the deferred income tax assets recognised, which would in turn impact the
financial results.

iii) Share-based payment transactions

The Group measures the cost of equity-settled transactions with management and other parties by
reference to the fair value of the equity instruments at the date at which they are granted. The fair value is
determined by the Board of Directors using the Black & Scholes formula, taking into account the terms and
conditions upon which the equity instruments were granted. The accounting estimates and assumptions
relating to equity-settled share-based payments would have no impact on the carrying amounts of assets
and liabilities within the next annual reporting period but may impact expenses and equity.

C. Principles of Consolidation
Subsidiaries

The consolidated financial statements comprise the assets and liabilities of Azimuth Resources Limited and
its subsidiaries at 30 June 2012 and the results of all subsidiaries for the year then ended. A subsidiary is
any entity controlled by Azimuth Resources Limited.

Subsidiaries are all those entities (including special purpose entities) over which the Group has the power to
govern the financial and operating policies, generally accompanying a shareholding of more than one-
half of the voting rights. The existence and effect of potential voting rights that are currently exercisable or
convertible are considered when assessing whether the Group controls another entity.

The purchase method of accounting is used to account for the acquisition of subsidiaries by the Group.
The financial statements of subsidiaries are prepared from differing reporting periods as the parent
Company, using consistent accounting policies. Adjustments are made to bring into line any dissimilar
accounting policies that may exist.

All inter-company balances and transactions, including unrealised profits arising from intra-group
transactions, have been eliminated in full. Unrealised losses are eliminated unless costs cannot be
recovered. Investments in subsidiaries are accounted for at cost less any impairment in the individual
financial statements of Azimuth Resources Limited.

Subsidiaries are consolidated from the date on which control is transferred to the Group and cease to be
consolidated from the date on which control is transferred out of the Group. Where there is a loss of
control of a subsidiary, the consolidated financial statements include the results for the part of the
reporting period in which Azimuth Resources Ltd has control.

Investments in subsidiaries are held at the lower of cost and recoverable amount.
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NOTE 1: SIGNIFICANT ACCOUNTING POLICIES (continued)
D. Revenue Recognition

Revenue is recognised to the extent that it is probable that the economic benefits will flow to the Group
and the revenue can be reliably measured. The following specific recognition criteria must also be met
before revenue is recognised:

i) Interest income
Interest revenue is recognised on a time proportionate basis that takes into account the effective yield on
the financial asset.

ii) Gold sales

Revenue from the sale of gold is recognised when the Company has transferred to the buyer substantially
all the significant risks and rewards of ownership. Revenue is net of royalties, which is not considered an
income tax.

E. Cash and Cash Equivalents

Cash and short-term deposits in the statement of financial position comprise cash at bank and on hand
and short term deposits with an original maturity of six months or less.

For the purposes of the statement of cash flows, cash and cash equivalents consist of cash and cash
equivalents as defined above, which are readily convertible to cash on hand and which are used in the
cash management function on a day-to-day basis.

F. Income Tax

The income tax expense or benefit for the year is the tax payable on the current year’s taxable income
based on the notional income tax rate for each jurisdiction adjusted by changes in deferred tax assets and
liabilities attributable to temporary differences between the tax bases of assets and liabilities and their
carrying amounts in the financial statements, and to unused tax losses.

Deferred tax assets and liabilities are recognised for temporary differences at the tax rates expected to
apply when the assets are recovered or liabilities are settled, based on those tax rates which are enacted
or substantively enacted for each jurisdiction. The relevant tax rates are applied to the cumulative
amounts of deductible and taxable temporary differences to measure the deferred tax asset or liability.
An exception is made for certain temporary differences arising from the initial recognition of an asset or a
liability. No deferred tax asset or liability is recognised in relation to these temporary differences if they
arose in a transaction, other than a business combination, that at the time of the transaction did not affect
either accounting profit or loss or taxable profit or loss.

Deferred tax assets are recognised for deductible temporary differences and unused tax losses only if it is
probable that future taxable amounts will be available to utilise those temporary differences and losses.

Deferred tax liabilities and assets are not recognised for temporary differences between the carrying
amount and tax bases of investments in controlled entities where the parent entity is able to control the
timing of the reversal of the temporary differences and it is probable that the differences will not reverse in
the foreseeable future.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to offset current tax
assets and liabilities and when the deferred tax balances relate to the same taxation authority. Current tax
assets and tax liabilities are offset where the entity has a legally enforceable right to offset and intends
either to settle on a net basis, or to realise the asset and settle the liability simultaneously.

Current and deferred tax balances attributable to amounts recognised directly in equity are also
recognised directly in equity.
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NOTE 1: SIGNIFICANT ACCOUNTING POLICIES (continued)
G. Employee Entitlements

Liabilities for wages and salaries, annual leave and other current employee entitlements expected to be
settled within 12 months of the reporting date are recognised in other payables in respect of employees’
services up to the reporting date and are measured at the amounts expected to be paid when the
liabilities are settled. Liabilities for sick leave are recognised when the leave is taken and measured at the
rates paid or payable.

Contributions to employee superannuation plans are charged as an expense as the contributions are paid
or become payable.

H. Goods and Services Tax

Revenues, expenses and assets are recognised net of the amount of goods and services tax (“GST”),
except where the GST incurred on a purchase of goods and services is not recoverable from the taxation
authorities, in which case the GST is recognised as part of the cost of acquisition of the asset or as part of
an item of the expense item as applicable and receivables and payables in the statement of financial
position are shown inclusive of GST.

The net amount of GST recoverable from, or payable to, the taxation authority is included as part of
receivables or payables in the statement of financial position.

Cash flows are included the statement of cash flows on a gross basis and the GST component of cash flows
arising from investing and financing activities, which is recoverable from, or payable to, the taxation
authority are classified as operating cash flows.

Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to,
the taxation authority.

l. Leasehold Improvements, Plant and Equipment

Leasehold improvements, plant and equipment are stated at historical cost less accumulated
depreciation. Historical cost includes expenditure that is directly attributable to the items. Repairs and
maintenance are charged to the statement of comprehensive income during the reporting period in
which they were incurred. Depreciation is calculated using both the straight line and diminishing value
method to allocate asset costs over their estimated useful lives, or in the case of leasehold improvements,
the unexpired period of the lease. Depreciation/amortisation rates applying to each class of depreciable
asset are as follows:

. Leasehold improvements Lease term
. Plant & equipment 20-50%
. Field equipment 25%

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at each balance
date. An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s
carrying amount is greater than its estimated recoverable amount. Gains and losses on disposals are
determined by comparing proceeds with carrying amount. These are included in the statement of
comprehensive income.

J. Inventories
Inventories are measured at the lower of cost and net realisable value.

Net realisable value is the estimated selling price in the ordinary course of business, less the estimated costs
of completion and selling expenses.
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NOTE 1: SIGNIFICANT ACCOUNTING POLICIES (continued)
K. Foreign Currency Translation

Functional and presentation currency

The functional currency of each of the Group’s entities is measured using the currency of the primary
economic environment in which that entity operates. The consolidated financial statements are presented
in Australian dollars which is the parent entity’s functional and presentation currency.

Transaction and balances

Foreign currency transactions are translated into functional currency using average exchange rates for
the period, or where possible, the exchange rates prevailing at the date of the transaction. Foreign
currency monetary assets and liabilities denominated in foreign currencies are translated at the year-end
exchange rate.

Group companies
The functional currency of the overseas subsidiaries is currently US dollars and Guyanese dollars. The Board
of Directors assesses the appropriate functional currency of these entities on an ongoing basis.

L. Business Combinations

The purchase method of accounting is used to account for all business combinations, regardless of
whether equity instruments or other assets are acquired. Cost is measured as the fair value of the assets
given, securities issued or liabilities incurred or assumed at the date of exchange plus costs directly
attributable to the acquisition. Where equity instruments are issued in an acquisition, the fair value of the
instruments is their published market price as at the date of exchange unless, in rare circumstances, it can
be demonstrated that the published price at the date of exchange is an unreliable indicator of fair value
and that other evidence and valuation methods provide a more reliable measure of fair value.
Transaction costs arising on the issue of equity instruments are recognised directly in equity.

Identifiable assets acquired and liabilities and contingent liabilities assumed in a business combination are
measured initially at their fair values at the acquisition date, irrespective of the extent of any minority
interest. The excess of the cost of acquisition over the fair value of the Group’s share of the identifiable net
assets acquired is recorded as goodwill. If the cost of acquisition is less than the Group's share of the fair
value of the identifiable net assets of the subsidiary acquired, the difference is recognised directly in the
statement of comprehensive income, but only after a reassessment of the identification and measurement
of the net assets acquired.

M. Trade and Other Payables

These amounts represent liabilities for goods and services provided to the Group prior to the end of the
financial year which are unpaid. The amounts are unsecured and are usually paid within 30 days of
recognition.

N. Issued Capital

Ordinary shares are classified as equity. Issued and paid up capital is recognised at the fair value of the
consideration received by the Company. Any transaction costs arising on the issue of ordinary shares are
recognised directly in equity as a reduction of the share proceeds received.

O. Earnings per Share

i) Basic earnings per share

Basic earnings per share is calculated by dividing the profit or loss attributable to equity holders of the

Company, excluding any costs of servicing equity other than ordinary shares, by the weighted average
number of ordinary shares outstanding during the financial year.
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NOTE 1: SIGNIFICANT ACCOUNTING POLICIES (continued)
O. Earnings per Share (continued)

i) Diluted earnings per share

Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take
into account the after income tax effect of interest and other financing costs associated with dilutive
potential ordinary shares and the weighted average number of shares assumed to have been issued for no
consideration in relation to dilutive potential ordinary shares.

P. Exploration, Evaluation and Development Expenditure
Mineral exploration and evaluation expenditure incurred is accumulated in respect of each identifiable

area of interest and is subject to impairment testing. These costs are carried forward only if they relate to
an area of interest for which rights of tenure are current and in respect of which:

. such costs are expected to be recouped through the successful development and exploitation of
the area of interest, or alternatively by its sale; or
. exploration and/or evaluation activities in the area have not reached a stage which permits a

reasonable assessment of the existence or otherwise of economically recoverable reserves and
active or significant operations in, or in relation to, the area of interest are continuing.

In the event that an area of interest is abandoned or if the Directors consider the expenditure to be of
reduced value, accumulated costs carried forward are impaired in the year in which that assessment is
made. A regular review is undertaken of each area of interest to determine the appropriateness of
continuing to carry forward costs in relation to that area of interest.

Where a mineral resource has been identified and where it is expected that future expenditures will be
recovered by future exploitation or sale, the impairment of the exploration and evaluation may be
reversed and transferred to development costs. Once production commences, the accumulated costs for
the relevant area of interest are amortised over the life of the area according to the rate of depletion of
the economically recoverable reserves.

Costs of site restoration and rehabilitation are recognised when the Group has a present obligation, the
future sacrifice of economic benefits is probable and the amount of the provision can be reliably
estimated.

The amount recognised as a provision is the best estimate of the consideration required to settle the
present obligation at the reporting date, taking into account the risks and uncertainties surrounding the
obligation. Where a provision is measured using the cash flows estimated to settle the present obligation,
its carrying amount is the present value of those cash flows.

Exploration and evaluation assets are assessed for impairment if:
0] sufficient data exists to determine technical feasibility and commercial viability, and
(ii) facts and circumstances suggest that the carrying amount exceeds the recoverable amount.

For the purpose of impairment testing, exploration and evaluation assets are allocated to cash-generating
units to which the exploration activity relates. The cash generating unit shall not be larger than the area of
interest.

Once the technical feasibility and commercial viability of the extraction of mineral resources in an area of
interest are demonstrable, exploration and evaluation assets attributable to that area of interest are first
tested for impairment and then re-classified from intangible assets to mining property and development
assets within property, plant and equipment.
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NOTE 1: SIGNIFICANT ACCOUNTING POLICIES (continued)
Q. Leases

Leases are classified at their inception as either operating or finance leases based on the economic
substance of the agreement so as to reflect the risks and benefits incidental to ownership.

The minimum lease payments of operating leases, where the lessor effectively retains substantially all of the
risks and benefits of ownership of the leased item, are recognised as an expense on a straight-line basis
over the term of the lease.

R. Share-Based Payments

The Company has provided payments to related parties in the form of share-based compensation,
whereby related parties render services in exchange for shares or rights over shares (‘equity-settled
transactions’).

The cost of these equity-settled transactions is measured by reference to the fair value at the date at which
they are granted. The fair value is determined using the Black & Scholes method.

The Black & Scholes option pricing model takes into account the exercise price, the term of the option, the
impact of dilution, the share price at grant date and expected price volatility of the underlying share, the
expected dividend yield and the risk free interest rate for the term of the option.

The fair value of the options granted is adjusted to reflect market vesting conditions, but excludes the
impact of any non market vesting conditions. Non market vesting conditions are included in assumptions
about the number of options that are expected to become exercisable. At each balance date, the entity
revises its estimates of the number of options that are expected to become exercisable.

The cost of equity-settled transactions is recognised, together with a corresponding increase in equity, over
the period in which the performance conditions are fulfilled, ending on the date on which the relevant
parties become fully entitled to the award (‘vesting date’).

The cumulative expense recognised for equity-settled transactions at each reporting date until vesting
date reflects (i) the extent to which the vesting period has expired and (i) the number of options that, in
the opinion of the Directors of the Company, will ultimately vest. This opinion is formed based on the best
available information at balance date. No adjustment is made for the likelihood of market performance
conditions being met as the effect of these conditions is included in the determination of fair value at grant
date.

Where the terms of an equity-settled transaction are modified, as a minimum an expense is recognised as if
the terms had not been modified. In addition, an expense is recognised for any increase in the value of
the transaction as a result of the modification, as measured at the date of modification.

Where the Group acquires some form of interest in an exploration tenement or an exploration area of
interest and the consideration comprises equity instruments, the fair value of the equity instruments granted
is measured at grant date. The cost of equity securities is recognised within capitalised mineral exploration
and evaluation expenditure, together with a corresponding increase in equity.

S. Segment Reporting

A business segment is a distinguishable component of the entity that is engaged in providing products or
services that are subject to risks and returns that are different to those of other business segments. A
geographical segment is a distinguishable component of the entity that is engaged in providing products
or services within a particular economic environment and is subject to risks and returns that are different
from those of segments operating in other economic environments.
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T. Comparative Information

When required by Accounting Standards, comparative figures have been adjusted to conform to changes
in presentation for the current financial year.

NOTE 2: REVENUE

2012 2011
$ $

Gold sales revenue 21,448 36,925

Other revenue

Interest revenue 615,263 284,683

Profit on sale of non-current assets held for sale 137,172 -

Foreign exchange gain 620,597 -

Other revenue 1,279 70

Total other revenue 1,374,311 284,753

NOTE 3: LOSS

Loss before income tax has been determined after:

Depreciation of non-current assets 2212 2211
Plant and equipment 30,791 33,705
Fixtures and fittings 4,652 2,586

Amortisation - leasehold improvements 7,154 7,585

Total depreciation and amortisation expense 42,597 43,876

NOTE 4: LOSS PER SHARE

2012 2011
$ $
Basic loss per share - cents (0.86) (1.16)
Loss used in the calculation of basic loss per share (3,192,941) (3,388,858)
# #
Weighted average number of ordinary shares outstanding during the
year used in calculation of basic and diluted loss per share 371,303,135 292,251,445

None of the 23,057,954 options on issue as at the balance date are included in the calculation of the
weighted average number of shares for diluted earnings per share as they are considered anti-dilutive
due to the Group making a loss for the year.
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NOTE 5: INCOME TAX
2012 2011

(a) Income tax expense
The major components of income tax expense are:

Current Income Tax
Currentincome tax charge - -
Deferred income tax

Relating to movements in temporary differences - -

Income tax expense reported in the statement of comprehensive income - -

(b) Amounts charged directly to equity

There were no amounts charged directly to equity.

(c) Numerical reconciliation between aggregate tax expense recognised in the statement of comprehensive
income and tax expense calculated per the statutory income tax rate

A reconciliation between tax expense and the product of accounting loss before income tax multiplied by the

Company’s applicable income tax rate is as follows:

2012 2011
$ $
Net loss before income tax (3,192,941) (3,388,858)
Income tax at 30% (957,882) (1,016,657)
Effect of expenses not deductible in determining taxable income 556,240 264,144
Effect of expenses deductible in determining taxable income (763,631) -
Adjustments in respect of deferred income tax of previous years - 21,910
Effect of tax losses not recognised as deferred tax assets 662,987 744,436
Effect of tax rates in foreign jurisdictions* 502,286 (13,833)

Income tax expense/(benefit) - -

* Takatu Minerals Ltd, Pharsalus Gold Inc and Pharsalus Inc operate in tax jurisdictions with differing tax
rates.

The Group has no franking credits available for offset against future taxable amounts.
Azimuth Resources Limited has unrecognised tax losses arising in Australia, Canada, and Guyana, which

are available indefinitely to offset against future profits of the Company providing the tests for deductibility
against future profits are met.
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NOTE 5: INCOME TAX (continued)

Unutilised Australian Tax Losses

Unutilised Foreign Tax Losses

Deferred tax assets have not been recognised in respect of the following
items:

Accruals
Exploration expense DTL
Tax losses

Capital raising costs and other capital items

NOTE 6: CASH AND CASH EQUIVALENTS

Cash at bank and on hand ®

Deposits at call

@ Cash at bank is subject to fixed and floating interest rates at an effective
interest rate of

NOTE 7: TRADE AND OTHER RECEIVABLES

Current

GST receivables
Prepayments

Other Receivables

Non-Current

Deposits

The above amounts do not bear interest and their carrying amount is
equivalent to their fair value.

NOTE 8: INVENTORIES

Raw materials and consumables at cost

2012 2011
$ $
11,452,731 9,893,922
1,991,107 987,555
9,000 50,564
- (40,532)
3,967,098 3,513,070
448,874 205,609
4,424,972 3,728,711
2012 2011
$ $
7,921,483 8,022,913
75,000 -
7,996,483 8,022,913
3.83% per 5.66% per
annum annum
2012 2011
$ $
47,451 21,363
739,006 523,985
73,708 73,933
860,165 619,281
26,056 -
26,056 -
2012 2011
$ $
447,927 8,328

Inventories on hand at 30 June 2012 consist of fuel, driling consumables and general stores.
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Assets classified as held for sale 2212 2211
Capitalised exploration and evaluation costs
Opening balance 135,107 134,303
Expenditure 2,721 804
Sale of assets (137,828) -
Closing balance - 135,107
Plant and equipment 2012 2011
$ $
Opening balance 1,854 1,854
Written off (1,532) -
Transfer to plant and equipment (322) -
Closing Balance - 1,854
Total non current assets held for sale - 136,961
NOTE 10: LEASEHOLD IMPROVEMENTS
At 30 June 2012 2012 2011
$ $
Cost 13,620 26,329
Accumulated amortisation (3,622) (10,010)
Effect of foreign exchange - 42
Net book value 9,998 16,361
NOTE 11: PLANT AND EQUIPMENT
Plant & Fixtures & Work in Buildings
Equipment Fittings progress Total
$ $ $ $ $
Balance at 1 July 2010 571,379 12,998 4,482 - 588,859
Additions 1,036,373 - 49,351 - 1,085,724
Disposals (30,650) - - - (30,650)
Depreciation for the year (253,887) (2,586) - - (256,473)
Effect of foreign exchange (118,859) (935) (4,836) - (124,630)
Balance at 30 June 2011 1,204,356 9,477 48,997 - 1,262,830
Additions 1,358,464 18,763 232,821 173,355 1,783,403
Disposals (333,780) (7,103) - - (340,883)
Transfers - - (288,788) 288,788 -
Depreciation for the year (499,119) (4,706) - - (503,825)
Effect of foreign exchange 48,329 528 6,970 14,833 70,660
Balance at 30 June 2012 1,778,250 16,959 - 476,976 2,272,185
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NOTE 11: PLANT AND EQUIPMENT (continued)

At 30 June 2012
Cost
Accumulated depreciation

Foreign exchange translation
differences

Net book value

At 30 June 2011
Cost
Accumulated depreciation

Foreign exchange translation
differences

Net book value

Capital Commitments

The Group does not have any capital commitments at 30 June 2012.

NOTE 12: EXPLORATION AND EVALUATION EXPENDITURE

Costs carried forward in respect of:
Exploration and evaluation phase, at cost

Reconciliation:

Plant & Fixtures & Work in  Buildings
Equipment Fittings progress Total
$ $ $ $ $
2,527,070 23,658 - 462,143 3,012,871
(736,350) (4,336) - - (740,686)
(12,470) (2,363) - 14,833 -
1,778,250 16,959 - 476,976 2,272,185
1,442,561 11,357 52,974 - 1,506,892
(287,852) (3,437) - - (291,289)
49,647 1,557 (3,977) 47,227
1,204,356 9,477 48,997 - 1,262,830

2011
$
46,366,549 26,120,656

A reconciliation of the carrying amounts of exploration and evaluation expenditure is set out below:

Carrying amount at beginning of year

Exploration costs incurred during the year

Exploration expenditure written off due to sale/surrender

Refunds

Effect of foreign exchange

Carrying amount at end of year

Exploration commitments

In order to maintain rights of tenure to exploration permits, the Group has

minimum exploration work and expend minimum amounts of money.
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NOTE 12: EXPLORATION AND EVALUATION EXPENDITURE (continued)

These commitments may be varied as a result of renegotiations, relinquishments, farm-outs, sales or carrying
out work in excess of the permit obligations. The minimum expenditure required by the Group on
exploration permits within the next 12 months and as at the balance date $5,247,418 (2011: $1,572,543). In
addition to this required exploration expenditure are payments due to vendors as staged purchase
consideration totalling $701,599 ($2011: $2,355,510). Driling commitments disclosed in Note 19 can be
utilised to satisfy the exploration expenditure commitment above. Commitments beyond this time frame
cannot be estimated reliably as minimum expenditure requirements are reassessed annually. The
commitments have not been provided for in the financial report. The ultimate recoupment of costs carried
forward in relation to areas of interest in the exploration and evaluation phase is dependent upon the
successful development and/or commercial exploitation or alternatively, sale of the respective areas of
interest.

The Group’s exploration properties may be subjected to claim(s) under native title, or contain sacred sites,
or sites of significance to Aboriginal people. As a result, exploration properties or areas within the
tenements may be subject to exploration restrictions, mining restrictions and/or claims for compensation.
At this time, it is not possible to quantify whether such claims exist, or the quantum of such claims.

NOTE 13: TRADE AND OTHER PAYABLES

2012 2011
$ $
Current
Trade payables (a) 1,346,267 376,040
Accruals 77,618 168,548
Employee benefits (b) 42,489 -
1,466,374 544,588

(@) Trade payables are non interest bearing and are normally settled on 30-day terms.
(b) Employee benefits relate to annual leave accrued by employees, payable within the next 12
months. No long service leave is included as current employees are not within the qualifying period.

NOTE 14: PROVISIONS

2012 2011
$ $
Non-Current
Provision for withholding tax (b) 130,620 -

(@) Provision for withholding tax
Provision relates to withholding tax payable by Guyanese subsidiaries upon repayment of
intercompany loans.

(b) Movements in provisions
The movement in the provisions relates to the current period ended 30 June 2012. There were no
provisions in prior periods.

2012 2011
$ $
Non-Current
Carrying amount at beginning of year - -
Charged to statement of comprehensive income 130,620 -
Carrying amount at end of year 130,620 -
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NOTE 15: DEFERRED TAX LIABILITIES

Deferred tax liabilities are attributable to the following:

Exploration and evaluation expenditure*
* Recognised on acquisition of Takatu Minerals Ltd.

NOTE 16: ISSUED CAPITAL

CONSOLIDATED AND COMPANY

(a) Issued and Paid Up Capital
Fully paid ordinary shares

(b) Movements in fully paid shares on issue
Balance as at 1 July 2010

Placement — 17 August 2010
Placement - 18, 21 & 22 March 2011
Share Purchase Plan - 31 March 2011
Exercise of Options — 12 May 2011
Placement - 23 May 2011

Capital raising costs

Balance at 30 June 2011

Exercise of Options — 22 August 2011
Placement — 10 November 2011
Exercise of Options — 8 December 2011
Exercise of Options — 9 February 2012
Issue of Shares for purchase of assets — 17 February 2012
Exercise of Options — 17 February 2012
Exercise of Options — 20 February 2012
Exercise of Options — 21 February 2012
Exercise of Options — 7 March 2012
Exercise of Options — 16 March 2012
Exercise of Options — 26 March 2012
Exercise of Options — 12 April 2012
Exercise of Options — 19 April 2012
Exercise of Options — 30 April 2012
Exercise of Options — 26 June 2012
Capital raising costs

Balance at 30 June 2012
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2012 2011

$ $

5,891,455 5,891,455
Number of

Shares $
401,518,304 61,561,578
259,956,622 27,100,406
20,000,000 1,400,000
40,529,605 7,700,625
13,631,382 2,590,000
1,000,000 100,000
1,312,500 249,375
- (463,503)
336,430,109 38,676,903
360,000 64,800
42,118,949 19,374,716
3,400,000 472,000
766,666 76,667
3,000,000 2,805,000
4,000,000 160,000
2,500,000 190,000
25,000 2,500
50,000 5,000
150,000 15,000
5,050,000 505,000
550,000 67,000
2,817,580 112,703
150,000 27,000
150,000 15,000
- (1,007,711)
401,518,304 61,561,578
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NOTE 16: ISSUED CAPITAL (continued)

The Company has an employee and consultant option plan (ECOP) under which options to subscribe for
the Company’s shares have been granted to certain key management personnel, employees and

contractors (refer Note 22).

(c) Share Based Payment Reserve Ngrgfi)oer::f $

Balance as at 1 July 2010 32,802,200 1,359,707
Issue of ECOP options — 13 August 2011 2,000,000 45,378
Expiry of options — 19 November 2011 (300,000) (46,920)
Expiry of ECOP options — 24 November 2011 (50,000) (1,290)
Exercise of options — 12 May 2011 (1,000,000) (42,325)
Issue of options — 18 May 2011 3,000,000 430,200
Issue of ECOP options — 30 May 2011 1,500,000 245,100
Balance as at 30 June 2011 37,952,200 1,989,850
Exercise of Options — 22 August 2011 (360,000) (8,516)
Issue of ECOP Options — 24 October 2011 3,000,000 721,050
Exercise of Options — 8 December 2011 (3,400,000) (108,775)
Issue of ECOP Options — 17 January 20120 2,250,000 301,646
Expiry of ECOP Options — 31 January 2012 (175,000) (4,955)
Exercise of Options — 9 February 2012 (766,666) (29,967)
Exercise of Options — 17 February 2012 (4,000,000) (208,012)
Exercise of Options — 20 February 2012 (2,500,000) (115,490)
Exercise of Options — 21 February 2012 (25,000) (582)
Exercise of Options — 7 March 2012 (50,000) (1,164)
Exercise of Options — 16 March 2012 (150,000) (3,492)
Exercise of Options — 26 March 2012 (5,050,000) (212,789)
Exercise of Options — 12 April 2012 (550,000) (10,551)
Exercise of Options — 19 April 2012 (2,817,580) (146,523)
Exercise of Options — 30 April 2012 (150,000) (3,458)
Exercise of Options — 26 June 2012 (150,000) (3,492)
Balance as at 30 June 2012 23,057,954 2,154,780

(i) The total value of options issued on 17 January 2012 amounted to $637,538. Due to vesting
conditions, an amount of $301,646 has been recognised in the statement of comprehensive
income for the year.

(d) Rights attaching to shares
At shareholders’ meetings each ordinary share is entitled to one vote in proportion to the paid up amount
of the share when a poll is called, otherwise each shareholder has one vote on a show of hands.

Ordinary shares have the right to receive dividends as declared and, in the event of the winding up of the
Company, to participate in the proceeds from the sale of all surplus assets in proportion to the nhumber of
and amounts paid up on shares held.

Ordinary shares have no par value and entitle their holder to one vote, either in person or by proxy, at a
meeting of the Company.
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NOTE 17: RESERVES
Nature and Purpose of Reserves

Share Based Payment Reserve
The share based payment reserve is used to recognise the fair value of all options issued as share based
payments, on issue but not yet exercised.

The exercise prices of options on issue are disclosed in the Directors’ report accompanying this financial
report. At balance date, 23,057,954 options have vested and are exercisable. The weighted average
contractual life of all options on issue as at 30 June 2012 is 1.2 years (2011: 1.7 years).

Foreign Exchange Translation Reserve
The foreign currency translation reserve comprises all foreign currency differences arising from the
translation of the financial statements of foreign operations.

NOTE 18: FINANCIAL INSTRUMENTS

a) Capital risk management

Capital management

The Board’s policy is to maintain a strong capital base so as to maintain investor, creditor and market
confidence and to sustain future development of the business. The Company is not subject to any capital
requirements imposed by a lending institution at the present time. The Company manages its capital
structure by issuing new shares, repurchasing outstanding shares, adjusting capital spending, or disposing of
assets.

The capital structure is reviewed by management and the board of directors on an ongoing basis. The
Company considers its capital to be equity contributed capital. The Company manages capital through its
financial and operational budgeting and forecasting processes. The Company forecasts its future cash
flows based on activities related to its mineral properties, and the administration of the Company.

The Company’s capital management objectives, policies and processes have remained unchanged
during the years ended June 30, 2012 and 2011.

b) Categories of financial instruments

2012 2011
$ $
Financial Assets
Cash and cash equivalents 7,996,483 8,022,913
Trade and other receivables 886,221 619,281
Financial Liabilities
Trade and other payables 1,466,374 544,588

c) Financial risk management objectives

The Group’s financial instruments consist mainly of deposits with banks, short-term investments and
accounts receivable and payable. The Group does not have any derivative instruments at 30 June 2012
(2011: None).

d) Market risk
The Group’s activities expose it primarily to the financial risks of changes in foreign currency exchange
rates, commodity prices, exchange rates, and interest rates.

There has been no change to the Group’s exposure to market risks or the manner in which it manages and
measures the risk from the previous period.
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NOTE 18: FINANCIAL INSTRUMENTS (continued)
i) Foreign currency risk management

The Group undertakes certain transactions denominated in foreign currencies, hence exposures to
exchange rate fluctuations arise.

The carrying value of the Group’s foreign currency denominated monetary assets and monetary liabilities
as at balance date are as follows:

Assets Liabilities
2012 2011 2012 2011
$ $ $ $
US Dollars 141,473 534,296 (342,982) (41,843)
Canadian dollars - - (419,823) (21,467)
Guyanan dollars 1,476,022 145,975 (2,786) (28,641)
Total 1,617,495 680,271 (765,591) (91,951)

Foreign currency sensitivity analysis
The Group is exposed to US Dollar (USD), Guyanese Dollar (GYD) and Canadian Dollar (CAD) currency
fluctuations.

The following table details the Group’s sensitivity to a 10% increase and decrease in the Australian dollar
against the relevant foreign currencies. 10% is the sensitivity rate calculated based on the analysis of the
change of the Reserve Bank of Australia (RBA) exchange rate over the 2012 financial year as compared to
the average exchange rate across the period and the rate in effect at balance date and represents
management’s assessment of the possible change in foreign exchange rates.

The sensitivity analysis includes only outstanding foreign currency denominated monetary items and adjusts
their translation at the period end for a 10% change in foreign currency rates.

A positive number indicates an increase in profit or loss and other equity where the Australian Dollar
strengthens against the respective currency, and for a weakening of the Australian Dollar against the
respective currency there is an equal and opposite impact on the profit and other equity, shown as a
negative number.

Effect On: Effect On:
Profit Profit Equity Equity
2012 2011 2012 2011
Risk Variable Sensitivity $ $ $ $
USD denominated
balances + 10% (20,151) 49,245 (20,151) 49,245
- 10% 20,151 (49,245) 20,151 (49,245)
CAD denominated
balances + 10% (41,982) (2,147) (41,982) (2,147)
-10% 41,982 2,147 41,982 2,147
GYD denominated
balances + 10% 146,888 788,572 146,888 788,572
- 10% (146,888) (788,572) (146,888) (788,572)

i) Interest rate risk management
The Group is exposed to interest rate risk on cash balances which are held at floating rates. The risk is

managed by the Group by monitoring budgets and forecast cash flows and maximising returns on cash
and cash equivalents.
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NOTE 18: FINANCIAL INSTRUMENTS (continued)
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The Group’s exposures to interest rates on financial assets and financial liabilities are detailed below:

Floating Interest

Non-interest

2012 Note Rate bearing Total
$ $ $
Financial assets
Cash and cash equivalents 6 7,996,483 - 7,996,489
Trade and other Receivables 7 - 886,221 886,221
7,996,483 886,221 8,882,710
Weighted average interest rate 3.83%
Financial Liabilities
Trade and other Payables 13 - 1,466,374 1,466,374
- 1,466,374 1,466,374
2011
Financial assets
Cash and cash equivalents 6 8,022,913 - 8,022,913
Receivables 7 - 619,281 619,281
8,022,913 619,281 8,642,194
Weighted average interest rate 5.66%
Financial Liabilities
Payables 13 - 544,588 544,588
- 544,588 544,588

Interest rate risk sensitivity analysis

The sensitivity analyses below have been determined based on the exposure to interest rates for non-
derivative instruments at balance date and the stipulated change taking place at the beginning of the
financial year and held constant throughout the reporting period. A 165 (2011: 150) basis point increase or
decrease is used when reporting interest rate risk internally to key management personnel and represents
management’s assessment of the change in interest rates, based on the analysis of the absolute nominal
change of the Reserve Bank of Australia (RBA) monthly issued cash rate for the past five financial years.

At balance date, if interest rates had been 165 (2011: 150) basis points higher or lower and all other
variables were held constant, the Group’s net profit and loss and other equity reserves would be affected

Profit/Loss
2011

as follows:
Effect On:
Profit/Loss
2012 2011 2012
Risk Variable Sensitivity $
Interest Rate +1.65% +1.50% 210,487
-1.65% -1.50% (210,487)
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Effect On:
Equity Equity
2012 2011
$ $
210,487 82,899
(210,487) (82,899)
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NOTE 18: FINANCIAL INSTRUMENTS (continued)
e) Credit risk management

Credit risk refers to the risk that a counterparty will default on its contractual obligations resulting in financial
loss to the Group. The Group has adopted a policy of only dealing with creditworthy counterparties and
obtaining sufficient collateral where appropriate, as a means of mitigating the risk of financial loss from
defaults. The Group only transacts with entities that are considered reputable and creditworthy. This
information is supplied by independent rating agencies where available and, if not available, the Group
uses publicly available financial information, trade references and its own trading record to rate its major
customers. The Group’s exposure and the credit ratings of its counterparties are continuously monitored
and the aggregate value of transactions concluded is spread amongst approved counterparties. Credit
exposure is controlled by counterparty limits that are reviewed by the Board periodically.

The Group does not have any significant credit risk exposure to any single counterparty or any group of
counterparties having similar characteristics. The credit risk on liquid funds and derivative financial
instruments is limited because the counterparties are banks with high credit ratings assigned by
international credit rating agencies.

The carrying amount of financial assets recorded in the financial statements, net of any allowance for
losses, represents the Group’s maximum exposure to credit risk without taking account of the value of any
collateral obtained.

f) Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the board of directors, who have built an
appropriate liquidity risk management framework for the management of the Group’s short, medium and
long-term funding and liquidity management requirements. The Group manages liquidity risk by
maintaining adequate reserves and banking facilities by continuously monitoring forecast and actual cash
flows and matching the maturity profiles of financial assets and liabilities.

a) Commodity price risk

The Group is exposed to commodity price risk in relation to the gold price. The Board monitors the gold
price and its affect on the Company’s share price (as a result of expected exploration success) and also its
affect on the Group’s ability to raise further equity capital. The Group’s objective is to maximise the returns
from the sale of tribute gold and exploration success.

h) Fair value of financial instruments

The fair values of all financial assets and liabilities of the Group approximate their carrying values.

NOTE 19: OPERATING LEASE ARRANGEMENTS

Leases as lessee
Non-cancellable operating lease rentals are payable as follows:

2012 2011
$ $
Less than one year 119,288 1,413,519
Between one and five years 37,928 25,142
More than 5 years - -
157,216 1,438,661

The Company leases office premises in both Guyana and Perth, Western Australia under an operating
lease. The lease periods run for four years and two years, and commenced on February 1, 2010 and
December 1, 2011 respectively. Other lease commitments include residential properties leased for
expatriate employees.
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NOTE 19: OPERATING LEASE ARRANGEMENTS (continued)

During the year ended 30 June 2012 an amount of $79,099 (2011: $37,124) was recognised as an expense
in the statement of comprehensive income in respect of operating leases.

The Company has also contracted the use of drill rigs to conduct drilling programs at 30 June 2012. The
minimum payments under the driling contracts amount to $254,499 (2011: $2,011,360).

NOTE 20: CASH FLOW INFORMATION

Reconciliation of cash flow from operations with loss after income tax:

2012 2011
$ $

Loss for the year (3,192,941) (3,388,858)
Add back - Non-cash items:

Share based payments expense 1,022,696 720,678

Exploration expenditure written off due to sale/surrender - 161,796

Non cash employee benefits expense (1,382) 315,601

Depreciation and amortisation 42,597 43,876

Loss on sale of plant and equipment - 11,923

Impairment expense (85,155) -

Profit on sale of non-current assets held for sale 136,899 -

Foreign exchange (gain)/loss (620,597) 1,080,403
Changes in assets and liabilities

Movement in trade and other receivables (240,882) 12,548

Movement in inventories (439,599) 14,099

Movement in trade and other payables 673,163 350,367

Movement in provisions 130,620 -
Cash flows used in operations (2,574,581) (677,567)
Non-cash financing and investing activities

2012 2011
$ $

Shares issued on acquisition of mineral tenements 2,805,000 -

On 17 February 2012 the Company issued 3,000,000 ordinary shares as part consideration for certain
prospecting permits in Guyana. The shares were valued at $0.935, being the closing trading price on the
ASX on that date.
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NOTE 21: RELATED PARTY TRANSACTIONS
The consolidated financial statements include the financial statements of Azimuth Resources Ltd and the
subsidiaries listed in the following table:

Percentage Ownership

Country of Incorporation 2012 2011
Delta Metals Pty Ltd Australia 100% 100%
Takatu Minerals Limited Canada 100% 100%
Pharsalus Gold BVI Inc British Virgin Islands 100% 100%
Pharsalus BVI Inc British Virgin Islands 100% 100%
Pharsalus Gold Inc Guyana 100% 100%
Pharsalus Inc Guyana 100% 100%

Azimuth Resources Limited is the ultimate Australian parent entity and ultimate parent of the Group.

Delta Metals Pty Ltd was incorporated on 1 January 2008 as a subsidiary of Azimuth for the purpose of
investment in exploration assets. Azimuth holds 100% of the $1 interest in Delta Metals which has remained
dormant since its incorporation. Delta Metals has no assets or liabilities at the reporting date or any
revenue or expenses for the current and comparative reporting period.

Takatu Minerals Ltd was acquired on 14 January 2010.

Pharsalus Gold BVI Inc, Pharsalus BVI Inc, Pharsalus Gold Inc and Pharsalus Inc have financial year ends of
31 December.

There are no significant restrictions on the ability of the subsidiaries to transfer funds to the parent entity to
pay dividends or loans.

Balances and transactions between the Company and its subsidiaries, which are related parties of the
Company, have been eliminated on consolidation and are not disclosed in this note.

Transactions with Directors
Transactions between related parties are on commercial terms and conditions, no more favourable than
those available to other parties unless otherwise stated.

Oyster Consulting Pty Ltd, a Company of which Mr Dean Felton is a Director, was paid Director’s fees of
$54,500 (2011: $35,000).

Javelin Minerals Inc, a Company in which Mr Dominic O’Sullivan has a beneficial interest, was paid fees
totalling $225,000 (2011: $174,543).

Greatcity Corporation Pty Ltd, a Company in which Mr Richard Monti has a beneficial interest, was paid
fees totalling $216,000 (2011: $138,548).

Dominic O’Sullivan was loaned $11,582 (2011: $0) for rent and utilities in Guyana, with a balance of $nil
owing at 30 June 2012.

NOTE 22: SHARE BASED PAYMENTS

Expenses arising from share based payment transactions
Total expenses arising from share-based payment transactions recognised during the year were as follows:

2012 2011
Share based payments $ $
Options issued to directors - 430,200
Options issued to employees 1,022,696 290,478

1,022,696 720,678
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NOTE 22: SHARE BASED PAYMENTS (continued)

Employee and Consultant’s Option Plan (ECOP)

The Company operates an ownership-based scheme for employees and consultants of the Group. In
accordance with the provisions of the plan, approved by shareholders at a general meeting held in July
2010, employees and consultants who are considered critical to the Company’s operations and
management may be granted unlisted options to purchase shares in the Company, on terms set at the
discretion of the Board, in consultation with the Nomination and Remuneration Committee.

Each option converts into one ordinary share of Azimuth Resources Limited on exercise. No amounts are
paid or payable by the recipient on receipt of the option. The options carry neither rights to dividends nor
voting rights. Options may be exercised at any time from the date of vesting to the date of expiry.

The number of options granted is determined by the Nomination and Remuneration Committee, and
subsequently approved by the Board. The assessment of the employees and consultants takes into
account the key milestones achieved by the Company during the period and each employee or
consultant’s contribution towards those milestones.

The options expire approximately three years from the date of issue, or three months from the resignation of
the employee or consultant, whichever is the earlier. The Board may utilise its discretion to allow resigning
employees or consultants additional time in which the option may be exercised, within the original term of
the option.

Directors are not included in the ECOP, as the Company obtains shareholder approval for all directors
share based payments at general meetings.

On 24 October 2011 and 17 January 2012, the Company issued a total of 5,250,000 options under the
Company’s Employees and Consultants Option Plan (“ECOP”).

Options issued to Directors and Employees

The details of the options issued to Directors and employees are as follows:

2012
Granted Terms & Conditions for each Grant Vested
. Exercise . . .
Fair Value at| L.
Employees No Granted [Grant Date Price per Expiry DateF"St Exercisel ast Exercise No %
Grant Date Opti Date Date
ption
ECOP
Tranche 3 1,500,000 | 24/10/11 $0.2543 $0.70 |30/09/14 | 24/10/11 30/09/14 1,500,000 100%
ECOP
1,500,000 | 24/10/11 $0.2264 $0.90 |30/09/14 | 24/10/11 30/09/14 1,500,000 100%
Tranche 3
ECOP
975,000 | 17/01/12 $0.3007 $0.70 |17/01/15| 17/01/13 17/01/15 - -
Tranche 4
ECOP
975,000 | 17/01/12 $0.2660 $0.90 |17/01/15| 17/01/13 17/01/15 - -
Tranche 4
ECOP
150,000 | 17/01/12 $0.3007 $0.70 |17/01/15| 17/01/12 17/01/15 150,000 100%
Tranche 5
ECOP
Tranche 5 150,000 | 17/01/12 $0.2660 $0.90 |17/01/15| 17/01/12 17/01/15 150,000 100%
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NOTE 22: SHARE BASED PAYMENTS (continued)

2011
Granted Terms & Conditions for each Grant Vested
: Exercise . . .
Fair Value at| . L.
Directors No Granted [Grant Date Price per Expiry DateF"St Exerciselast Exercise No %
Grant Date Onti Date Date
ption

M. Hunt 3,000,000 18/5/11 $0.1434 $0.371 30/4/14 18/5/11 30/4/14 3,000,000 100%
Employees
ECOP

750,000 13/8/10 $0.0175 $0.10 31/8/12 13/8/10 31/12/12 750,000 100%
Tranche 1
ECOP

625,000 13/8/10 $0.023 $0.10 13/8/13 14/8/11 13/8/13 - g
Tranche 1
ECOP

625,000 13/8/10 $0.028 $0.10 13/8/14 14/8/12 13/8/14 - g
Tranche 1
ECOP

750,000 30/5/11 $0.1634 $0.42 30/5/14 31/5/12 30/5/14 - 4
Tranche 2
ECOP

750,000 30/5/11 $0.1634 $0.42 30/5/14 31/5/13 30/5/14 - 4
Tranche 2

The movements of options issued under share based payment transactions are detailed below:

Number at Movement During Year Issued

Date Expiry Exercise beginning of Number at  under

Granted Date Price year Issued Exercised Expired  end of year ECOP
14/1/10 31/12/12 $0.04 12,602,200 - (8,817,580) - 3,784,620 No
14/1/10 31/12/12 $0.18 9,900,000 - (3,060,000) - 6,840,000 No
19/1/10 31/12/12 $0.10 9,000,000 - (7,166,666) - 1,833,334 No
13/8/10 31/8/12 $0.10 750,000 - (500,000) - 250,000 Yes
13/8/10 13/8/13 $0.10 600,000 - (425,000) - 175,000 Yes
13/8/10 13/8/14 $0.10 600,000 - - (175,000) 425,000 Yes
18/5/11 30/4/14 $0.371 3,000,000 - - - 3,000,000 No
30/5/11 30/5/14 $0.42 1,500,000 - - - 1,500,000 Yes
24/10/11 30/09/14 $0.70 - 1,500,000 - - 1,500,000 Yes
24/10/11 30/09/14 $0.90 - 1,500,000 - - 1,500,000 Yes
17/01/12 17/01/15 $0.70 - 1,125,000 - - 1,125,000 Yes
17/01/12 17/01/15 $0.90 - 1,125,000 - - 1,125,000 Yes

37,952,200 5,250,000 (19,969,246) (175,000) 23,057,954

During the year 19,969,246 options were exercised to take up ordinary shares (2011: 1,000,000). As at the
year end the Company had a total of 23,057,954 (2011: 37,952,200) unissued ordinary shares on which
options are outstanding with a weighted average exercise price of 32.9 cents (2011: 13.5 cents). The
weighted average remaining contractual life of all share options outstanding at the end of the financial
yearis 1.2 years (2011: 1.7 years).
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Fair value of options granted
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The fair value at grant date of the Director and ECOP options has been determined using a Black & Scholes
option pricing model that takes into account the exercise price, the term of the option, the impact of
dilution, the non-tradeable nature of the option, the share price at grant date and expected price volatility
of the underlying share, the expected dividend yield and the risk-free interest rate for the term of the option.

The table below summarises the model inputs for Director and Employee options granted during the year:

ECOP ECOP ECOP ECOP
Model Inputs Tranche 3 Tranche 3 Tranche 4 & 5| Tranche 4 & 5
1. Options granted for no consideration: 1,500,000 1,500,000 1,125,000 1,125,000
2. Exercise price (cents): 70 90 70 90
3. Approval date: 24-Oct-11] 24-Oct-11] 17-Jan-12, 17-Jan-12,
4. Expiry date: 30-Sep-14 30-Sep-14 17-Jan-15 17-Jan-15
5. Underlying security spot price at approval date (cents): 49.5 49.5 58.5 58.5
6. Expected price volatility of the company’s shares: 91% 91% 84% 84%
7. Expected dividend yield: 0% 0% 0% 0%
8. Risk-free interest rate 3.95% 3.95% 3.25% 3.25%
Black & Scholes Valuation per Option 0.2543 0.2264 0.3007 0.2660

The table below summarises the model inputs for Director and Employee options granted during the prior

year:

ECOP ECOP ECOP ECOP Director
Model Inputs Tranche 1 Tranche 1 Tranche 1 Tranche 2 Options
1. Options granted for no consideration: 750,000 625,000 625,000 1,500,000 3,000,000
2. Exercise price (cents): 10 10 10 42 37.1
3. Approval date: 16/08/10 16/08/10 16/08/10 30/05/11 17/05/11
4. Expiry date: 31/08/12 14/08/13 14/08/14 30/05/14 30/04/14
5. Underlying security spot price at approval date (cents): 6 6 6 30 26.5
6. Expected price volatility of the company’s shares: 75% 75% 75% 94% 94%
7. Expected dividend yield: 0% 0% 0% 0% 0%
8. Risk-free interest rate 4.50% 4.54% 4.62% 4.86% 5.10%
Black & Scholes Valuation per Option 0.0175 0.0233 0.0283 0.1634 0.1434

The expected price volatility is based on the 12 month historic volatility of the Company.

NOTE 23: DIRECTORS AND EXECUTIVES DISCLOSURES

(a) Details of Key Management Personnel
(i) Directors

Michael Hunt

Richard Monti

Dominic O’Sullivan

Dean Felton

Terence Sean Harvey

(i) Executives

Executive Director

Non-Executive Director

Paul Criddle
Joshua Ward

Chief Operations Officer
Company Secretary/Financial Controller

Chairman (Non-Executive)

Non-Executive Director (appointed 23 April 2012)

Managing Director/Executive Director/President (Non-Executive from 1/7/12)

Key management personnel remuneration has been included in the Remuneration Report section of the

Directors’ Report.

64



Notes to the Financial Statements
For the year ended 30 June 2012

AZIMUTH

\ " RESOURCES LTD
‘ ABN : 87 089 531 082

NOTE 23: DIRECTORS AND EXECUTIVES DISCLOSURES (continued)

(b) Option holdings of Key Management Personnel
Options
Granted as Balance Vested but vested
Opening remuner- Options Net change Closing vested at not Vested and during
30 June 2012 balance ation exercised Other ® balance 30 June exercisable  exercisable year
Directors
Michael Hunt 3,000,000 - - - 3,000,000 3,000,000 - 3,000,000 -
Dominic
O’Sullivan® 7,817,580 - (7,817,580) - - - - - -
Dean Felton 333,334 - - - 333,334 333,334 - 333,334 -
Richard Monti® 2,500,000 - (2,500,000) - - - - -
T. Sean Harvey - - - - - - - - -
Executives
paul Criddle - 3,000,000 - - 3,000,000 3,000,000 - 3,000,000 3,000,000
Joshua Ward - 300,000 (500,000) 500,000 300,000 300,000 - 300,000 300,000
Total 13,650,914 3,300,000 (10,817,580) 500,000 6,633,334 6,633,334 - 6,633,334 3,300,000
(1) Options held at time of becoming Key Management Personnel
Options
Granted as Balance Vested but vested
Opening remuner- Options Net change Closing vested at not Vested and during
30 June 2011 balance ation exercised Other ® balance 30 June exercisable  exercisable year
Directors
Bruce Larson® 1,000,000 - - (1,000,000) - - - - 1,000,000
Michael Hunt - 3,000,000 - - 3,000,000 3,000,000 - 3,000,000 3,000,000
Dominic
O’Sullivan® 7,817,580 - - - 7,817,580 7,817,580 - 7,817,580 5,000,000
Dean Felton 333,334 - - - 333,334 333,334 - 333,334 333,334
Richard Monti 2,500,000 - - - 2,500,000 2,500,000 - 2,500,000 1,500,000
Total 11,650,914 3,000,000 - (1,000,000) 13,650,914 13,650,914 - 13,650,914 10,833,334
(1) Options held upon resignation as a director.
(c) Shareholdings of Key Management Personnel
Granted as Balance
Opening remuner- Options Net change Closing held
30 June 2012 balance ation exercised Other (i) balance nominally
Directors
Michael Hunt 677,631 - - 55,000 732,631 732,631
Dominic
O’Sullivan® 23,468,428 - 7,817,580  (3,000,000) 28,286,008 27,286,008
Dean Felton 167,262 - - - 167,262 -
Richard Monti 6,543,651 - 2,500,000 9,043,651 9,043,651
T. Sean Harvey - - - - - -
Executives
Paul Criddle - - B ° B B
Joshua Ward 409,139 - 500,000 - 909,139 -
Total 31,266,111 - 10,817,580  (2,945,000) 39,138,691 37,062,290

(i) Michael Hunt purchased 55,000 shares on market. Dominic O’Sullivan sold 1,000,000 shares on market and

transferred 2,000,000 shares off-market.
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NOTE 23: DIRECTORS AND EXECUTIVES DISCLOSURES (continued)

(c) Shareholdings of Key Management Personnel (continued)

Granted as Balance
Opening remuner- Options Net change Closing held

30 June 2011 balance ation exercised Other ® balance nominally
Directors
Bruce Larson® 735,000 - - (735,000)
Michael Hunt 100,000 - - 577,631 677,631 677,631
Dominic
O’Sullivan® 23,205,928 - - 262,500 23,468,428 23,468,428
Dean Felton 62,000 - - 105,262 167,262
Richard Monti®) 5,966,020 - - 577,631 6,543,651 6,543,651
Total 30,068,948 - - 788,024 30,856,972 30,689,710

(1) Bruce Larson retired as a director during the year. Net change is balance held at date of
retirement.

All equity transactions with key management personnel other than those arising from the exercise of
remuneration options have been entered into under terms and conditions no more favourable than those
the Group would have adopted if dealing at arm's length.

() Loans to Key Management Personnel

During the period, a total of AUD$25,745 (GYD#$5,149,082) (2011: AUD$13,125 (GYD$2,640,576)) was loaned
to, and repaid by Dominic O’Sullivan. There are no amounts outstanding at 30 June 2012 (2011:Nil).

During the period, a total of AUD$7,763 (GYD$1,552,674) (2011: Nil) was loaned to, and repaid by Paul
Criddle. There are no amounts outstanding at 30 June 2012 (2011:Nil).

Terms and Conditions of loans
Loans to directors and executives are advances on salary payments provided by Pharsalus Gold Inc, and

are interest free. Loans are generally repaid the month following, or deducted from the KMP’s subsequent
monthly pay.

NOTE 24: PARENT ENTITY DISCLOSURE

Financial Position

2012 2011
$ $

Assets

Current assets 6,486,782 8,080,502
Non-current assetst 47,305,476 23,162,890
Total assets 53,792,258 31,243,392
Liabilities

Current liabilities 612,140 451,989
Non-current liabilities - -
Total liabilities 612,140 451,989
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NOTE 24: PARENT ENTITY DISCLOSURE (continued)

2012 2011
$ $
Equity
Issued capital 61,561,578 38,676,903
Accumulated losses (10,536,240) (9,875,350)
Share Based Payment Reserve 2,154,780 1,989,850
Total equity 53,180,118 30,791,403

Financial Performance
Loss for the year (1,518,657) (2,729,124)
Other comprehensive income - -

Total comprehensive loss (1,518,657) (2,729,124)

The parent entity has not provided any guarantees, and does not have any capital commitments or
contingent liabilities at 30 June 2012.

(1) Non current assets include intercompany loans owed from subsidiary companies which are
considered recoverable based on exploration results to date.

NOTE 25: AUDITORS’ REMUNERATION

2012 2011
$ $
Amounts payable to auditor of parent entity
Audit services - payable to HLB Mann Judd 43,470 30,000
Audit services — payable to Butler Settineri - 3,631
Non Audit Services - -
43,470 33,631
Amounts paid or payable to auditors of subsidiaries
Audit services 7,743 5,189
Non Audit Services - -
7,743 5,189

NOTE 26: SEGMENT REPORTING

Identification of reportable segments

The group has identified its operating segments based on the internal reports that are reviewed and used
by the Board of Directors (the chief operating decision maker) in assessing performance and in
determining the allocation of resources.

The operating segments are identified by management based on the location of activity. Discrete

financial information about each of these locations is reported to the Board of Directors on at least a
monthly basis.

67



AZIMUTH

\‘ RESOURCES LTD

ABN ; 87 089 531 082

Notes to the Financial Statements
For the year ended 30 June 2012

NOTE 26: SEGMENT REPORTING (continued)

Reportable segments requiring disclosure are operating segments that meet any of the following
thresholds:

e Segment loss greater than 10% of combined loss of loss making operating segments; and

¢ Segment assets greater than 10% of combined assets of all operating segments.

In accordance with AASB 8, the reportable segments are based on aggregated operating segments
determined by the similarity of the locations, as these are the sources of the Group’s major risks and have
the most effect on the rates of return.

Once reportable segments have been identified, all remaining segments that do not satisfy the thresholds
are to be aggregated together to form an all other segments reporting segment. In accordance with
AASB 8 Segment Reporting corporate and administration activities are included in the ‘all other segments’
reporting segment.

Geographical Segment — primary reporting segment

The Group has 2 reportable segments, being Guyanese gold exploration and ‘All Other Segments’,
which consists of Australian exploration and evaluation and corporate and administrative costs, which
are the Group’s strategic business units. The strategic business units are monitored separately because
they are governed by different regulatory regimes.

Revenues included in ‘All Other Segments’ relate predominantly to bank interest.

The accounting policies of the reportable segments are the same as the Group’s accounting policies
described in Note 1.

The following is an analysis of the Group’s revenue and results by reportable segment:

2012 Guyana Other segments|  Consolidated
$ $ $

Segment revenues 22,015 758,482 780,497

Segment loss (1,008,730) (2,184,211) (3,192,941)

Segment revenue reported above represents revenue generated from gold sales, foreign currency
exchange gain and profit on sale of non-current asset held for sale. Inter-segment revenues/expenses
totalling $90,000 in relation to corporate and management service fees $575,555 in relation to interest on
intercompany loans have been eliminated from the above disclosure.

Segment assets 51,432,987 6,546,375 57,979,362
Segment liabilities (6,876,310) (612,139) (7,488,449)

Other segment information included in segment loss

Amortisation (7,154) - (7,154)
Central administration costs and directors fees (157,734) (1,269,916) (1,427,650)
Depreciation (29,581) (5,863) (35,444)
Interest received 1,899 613,364 615,263
Interest paid - (130) (130)
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NOTE 26: SEGMENT REPORTING (continued)

2011 Guyana Other segments. ~ Consolidated
$ $ $

Segment revenues 37,451 284,227 321,678

Segment loss (659,734) (2,729,124) (3,388,858)

Segment revenue reported above represents revenue generated from interest, gold sales and a foreign
currency exchange gain on an intercompany loan. There were no inter-segment revenues or expenses
during the year ended 30 June 2011.

Segment assets 28,103,201 8,084,129 36,187,330
Segment liabilities (5,984,053) (451,990) (6,436,043)

Other segment information included in segment loss

Depreciation (32,588) (3,703) (36,291)
Amortisation (7,585) - (7,585)
Interest revenue 526 284,157 284,683

NOTE 27: SUBSEQUENT EVENTS

On 1 July 2012 Mr Dominic O’Sullivan resigned as an executive director, however he will continue in a non-
executive capacity, and provide services on a consultancy basis.

On 10 August 2012, 17,142,857 shares at $0.35 per share were issued to sophisticated and institutional
investors, raising $6,000,000 before costs.

On 21 August 2012, a total of 250,000 unlisted options were exercised at 10 cents each, providing funding
of $25,000 to the Group.

On 18 September 2012, the Company announced the acquisition of 576km’ at the Company’ East and
West Omai projects, for staged cash and share payments to various vendors.

Other than the above, no matters or circumstances have arisen since the end of the financial year which
significantly affected or may significantly affect the operations of the Group, the results of those operations
or the state of affairs of the Group in subsequent financial years.

NOTE 28: CONTINGENT LIABILITIES

The Directors are not aware of any contingent liabilities that may arise from the Group’s operations as at 30
June 2012 (2011: Nil).
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In the Directors’ opinion:

a) the financial statements and notes set out on pages 37 to 70 are in accordance with the
Corporations Act 2001, including:

i. giving a true and fair view of the Group’s financial position as at 30 June 2012 and of
its performance for the year ended on that date; and

i. complying with Australian Accounting Standards, the Corporations Regulations 2001,
professional reporting requirements, and other mandatory requirements;

b) there are reasonable grounds to believe that the Group will be able to pay its debts as and
when they become due and payable; and

c) the financial statements and notes thereto are in compliance with International Financial
Reporting Standards issued by the International Accounting Standards Board.

This declaration is made after receiving the declarations required to be made to the Directors in
accordance with section 295A of the Corporations Act 2001 for the year ended 30 June 2012.

This declaration is made in accordance with a resolution of the Directors pursuant to s.295(5) of
the Corporations Act 2001.

On behalf of the Board

Richard Monti
Executive Director
Perth

26 September 2012
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INDEPENDENT AUDITOR’S REPORT

To the members of Azimuth Resources Limited
Report on the Financial Report

We have audited the accompanying financial report of Azimuth Resources Limited (“the company”),
which comprises the consolidated statement of financial position as at 30 June 2012, the
consolidated statement of comprehensive income, the consolidated statement of changes in equity
and the consolidated statement of cash flows for the year then ended, notes comprising a summary
of significant accounting policies and other explanatory information, and the directors’ declaration for
the consolidated entity. The consolidated entity comprises the company and the entities it controlled
at the year’s end or from time to time during the financial year.

Directors’ responsibility for the financial report

The directors of the company are responsible for the preparation of the financial report that gives a
true and fair view in accordance with Australian Accounting Standards and the Corporations Act
2001 and for such internal control as the directors determine is necessary to enable the preparation
of the financial report that is free from material misstatement, whether due to fraud or error.

In Note 1A, the directors also state, in accordance with Accounting Standard AASB 101:
Presentation of Financial Statements, that the consolidated financial report complies with
International Financial Reporting Standards.

Auditor’s responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We conducted
our audit in accordance with Australian Auditing Standards. Those standards require that we comply
with relevant ethical requirements relating to audit engagements and plan and perform the audit to
obtain reasonable assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the financial report. The procedures selected depend on the auditor's judgement, including the
assessment of the risks of material misstatement of the financial report, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial report in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by the directors, as
well as evaluating the overall presentation of the financial report.

Our audit did not involve an analysis of the prudence of business decisions made by directors or
management.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit opinion.

Independence

In conducting our audit, we have complied with the independence requirements of the Corporations
Act 2001.

HLB Mann Judd (WA Partnership) ABN 22 193 232 714

Level 4, 130 Stirling Street Perth WA 6000. PO Box 8124 Perth BC 6849 Telephone +61 (08) 9227 7500. Fax +61 (08) 9227 7533.
Email: hlb@hlbwa.com.au. Website: http://www.hlb.com.au

Liability limited by a scheme approved under Professional Standards Legislation

HLB Mann Judd (WA Partnership) is a member of International, a worldwide organisation of accounting firms and business advisers.
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Matters relating to the electronic presentation of the audited financial report and remuneration
report

This auditor’s report relates to the financial report and remuneration report of Azimuth Resources
Limited for the financial year ended 30 June 2012 published in the annual report and included on the
company’s website. The company’s directors are responsible for the integrity of the company’'s
website. We have not been engaged to report on the integrity of this website. The auditor’s report
refers only to the financial report and remuneration report. It does not provide an opinion on any
other information which may have been hyperlinked to/from the financial report and remuneration
report. If users of the financial report and remuneration report are concerned with the inherent risks
arising from publication on a website, they are advised to refer to the hard copy of the audited
financial report and remuneration report to confirm the information contained in this website version
of the financial report and remuneration report.

Auditor’s opinion
In our opinion:
(a) the financial report of Azimuth Resources Limited is in accordance with the Corporations

Act 2001, including:

() giving a true and fair view of the consolidated entity’s financial position as at 30 June
2012 and of its performance for the year ended on that date; and

(i) complying with Australian Accounting Standards and the Corporations Regulations
2001; and

(b) the financial report also complies with International Financial Reporting Standards as
disclosed in Note 1A.

Report on the Remuneration Report

We have audited the remuneration report included in the directors’ report for the year ended 30 June
2012. The directors of the company are responsible for the preparation and presentation of the
remuneration report in accordance with section 300A of the Corporations Act 2001. Our responsibility

is to express an opinion on the remuneration report, based on our audit conducted in accordance
with Australian Auditing Standards.

Auditor’s opinion

In our opinion the remuneration report of Azimuth Resources Limited for the year ended 30 June
2012 complies with section 300A of the Corporations Act 2001.

ﬁLKMM

HLB MANN JUDD
Chartered Accountants

ﬂ’w_
Perth, Western Australia L DI GIALLONARDO

26 September 2012 Partner
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