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1. Results for Announcement to the Market

Yancoal Australia Ltd
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Appendix 4E

31 December 2013

31 December 2013 | 31 December 2012 % Change
$'000 $'000*

Revenue from ordinary activities 1,529,814 1,366,433 12
Loss before income tax (before non-recurring items) (767,890) (44,949) 1,608
(Loss) / profit before income tax (after non-recurring
items) (1,114,472) 125,538 (988)
(Loss) / profit from ordinary activities after income
tax attributable to members (before non-recurring
items) (602,850) 40,676 (1,582)
Net (loss) / profit for the period attributable to
members (after non-recurring items) (832,070) 375,407 (322)

*  Restated to reflect the change in accounting policies due to the implementation of AASB Interpretation 20 Stripping Costs
in the Production Phase of a Surface Mine and AASB11 Joint Arrangements. Refer to Note 1(a)(ii) in the attached financial

statements.

2. Earnings per share

31 December 2013 | 31 December 2012 % Change
$ $*
(Loss) / earnings per share (before non-recurring
items)** (0.61) 0.05 (1,320)
(Loss) / earnings per share (after non-recurring
items)** (0.84) 0.42 (300)
**  (Loss) / earnings per share is based on the (loss) / profit after income tax from continuing operations.
3. Net tangible assets per security
31 December 2013 31 December 2012 % Change
$ $*
Net tangible assets per share 0.87 1.68 (48)

4. Dividends

No dividends have been paid during the financial year. The Directors do not recommend that a dividend be paid in respect

of the financial year (2012: nil).

5. Entities over which control has been gained or lost during the period

a. Acquisitions
No entities were acquired during the financial year.
b. Disposals

No entities were disposed of during the financial year.




6. Details of associates and joint venture entities
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(continued)

31 December 2013

31 December 2012

Profit / (loss)
after income Profit / (loss)
Holdings tax Holdings after income
contribution tax contribution
% $'000 % $'000
Joint venture entities
Ashton Joint Venture (unincorporated) 90 (23,036) 90 (11,858)
Moolarben Joint Venture (unincorporated) 80 52,278 80 86,973***
Boonal Joint Venture (unincorporated) 50 Not material 50 Not material
Middlemount Coal Pty Ltd 49.9997 (62,848) 49.9997 (29,464)
Associate entities
Ashton Coal Mines Limited 90 Nil 90 Nil
Newcastle Coal Infrastructure Group Pty Ltd 27 Nil 27 Nil

***  Restated to reflect the change in accounting policies due to the implementation of AASB Interpretation 20 Stripping Costs
in the Production Phase of a Surface Mine. Refer to Note 1(a)(ii) Accounting for deferred mining costs — stripping costs in

the attached financial statements.

All other information can be obtained from the attached financial statements, accompanying notes and Directors’ report.
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Directors' report

The Directors present their report on the consolidated entity (“the Group") consisting of Yancoal Australia Ltd ("the
Company") and the entities it controlled at the end of, or during, the year ended 31 December 2013.

Directors

The following persons were Directors of Yancoal Australia Ltd during the financial year and until the date of this report.
Directors were in office for this entire period unless otherwise stated.

Xiyong Li (appointed 12 September 2013)
Cunliang Lai

Baocai Zhang

James MacKenzie

Yuxiang Wu

Xinghua Ni

Gregory Fletcher

Boyun Xu

William Randall

Geoffrey Raby

Vincent O'Rourke

Weimin Li (resigned 22 July 2013)

Secretary

The names of the Secretary in office during the whole of the financial year and up to the date of this report is as follows:
Laura Ling Zhang

Principal activities

The Group's principal activities during the financial year were, identifying, developing and operating coal related projects.

Dividends - Yancoal Australia Ltd

No dividends have been paid during the financial year. The Directors do not recommend that a dividend be paid in respect
of the financial year (2012: nil).

Review of operations

The loss after income tax for the year ended 31 December 2013 amounted to $832,070,000 (2012: net profit from continuing
operations $374,943,000) after adding an income tax benefit of $282,402,000 (2012: $249,405,000).

The loss for 2013 reflects depressed coal prices in the period but also included:

. a net foreign exchange loss amounting to $369,539,000 on the conversion of US dollar denominated
interest-bearing liabilities resulting from a weakening of the Australian dollar against the US dollar in
the period; and

. a first half impairment of mining tenements amounting to $343,000,000 (2012: $nil) attributable to the
Moolarben ($258,000,000) and Stratford & Duralie ($85,000,000) operations predominantly due to a
decline in forecast coal sale prices.

The profit in 2012 included:

. a net foreign exchange gain amounting to $67,163,000 on the conversion of US dollar denominated
interest-bearing liabilities resulting from a strengthening of the Australian dollar against the US dollar
in the period;

. a $199,967,000 gain on the acquisition of subsidiaries in the period; and

. a one off tax benefit of $154,936,000 arising from the introduction of the MRRT tax legislation.

The effective date of the merger with Gloucester Coal Ltd ("Gloucester") was 27 June 2012. As such the Gloucester results
were included in the Group's results from that date.

Additionally, on 22 June 2012 the Group disposed of its interest in the Cameby Downs and Premier Coal operating open cut

mines, the Athena, Harrybrandt and Wilpeena exploration tenements together with several coal technology companies to

fellow Yanzhou Coal Mining Company Limited subsidiaries. These results are included in "Profit / (loss) after income tax from
-5-
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discontinued operations" in the Group’s 2012 Consolidated Statement of Profit or Loss and Other Comprehensive Income up

to the date of disposal.

Corporate activities

During the year ended 31 December 2013, the Group has successfully arranged three long term debt facilities as follows:

. From the Company's majority shareholder, Yanzhou Coal Mining Company Limited (“Yanzhou”),
amounting to US$596,000,000 with a term of 5 years (the principal repayable in regular instalments
from June 2015) and provided on an unsecured basis with no covenants. The facility was used to
fund the payment of the promissory notes in connection with the capital return to previous Gloucester
Coal Ltd shareholders. The promissory note was settled in full in January 2013. In August 2013,
US$300,000,000 was repaid to Yanzhou.

. From Yancoal International (Holding) Co., Limited , a wholly owned subsidiary of the Company's
majority shareholder, Yanzhou, amounting to US$250,000,000 with a term of 3 years (the principal to
be repaid in full at maturity) and provided on an unsecured basis with no covenants. The purpose of
the facility is to fund working capital and capital expenditure.

. From Yancoal International (Holding) Co., Limited , a wholly owned subsidiary of the Company's
majority shareholder, Yanzhou, amounting to US$300,000,000 with a term of 3 years (the principal to
be repaid in full at maturity) and provided on an unsecured basis with no covenants. The facility
funded the $300,000,000 partial repayment of the US$596 million loan from Yanzhou.

. From the Company's majority shareholder, Yanzhou Coal Mining Company Limited, amounting to
US$250,000,000 with a term of 5 and a half years (the principal to be repaid in full at maturity) and
provided on an unsecured basis with no covenants. The facility was used to fund the repayment of
US$100,000,000 of existing debt in accordance with its terms as well as fund working capital and
capital expenditure.

As announced to the market on 9 July 2013, the Company has received a non-binding proposal from its parent
entity, Yanzhou regarding a possible privatisation of the Company. Under this proposal, Yanzhou would acquire
via a scheme of arrangement all of the shares in the Company that it does not currently own via a share
exchange.

As announced to the market on 11 December 2013, The Treasurer of the Commonwealth of Australia announced
the removal of the Foreign Investment Review Board sell down conditions imposed on Yanzhou in connection
with the merger of the Company with Gloucester Coal Ltd.

During 2013, Yanzhou agreed that it will re-purchase or cause its nominee to re-purchase the CVR shares for the
Re-purchase Price. The Re-purchase Price of the CVR shares will be calculated in accordance with the CVR
share Terms of Issue. The Re-purchase Price will be A$3.00 per CVR share and the Re-purchase Date is 4
March 2014. The Re-purchase Price of the re-purchased CVR shares is expected to be paid on 11 March 2014
or as soon as reasonably practical after that date.

In June 2013, the Company relocated its registered and corporate head office from Level 11, 68 York Street, Sydney NSW

2000 to Level 26, 363 George Street, Sydney NSW 2000.
Safety

The Health, Safety, Environment & Community (HSEC) discipline is under the direction of the Chief Operating Officer and
the Yancoal HSEC Committee, who have oversight of the senior health, safety, environment and community professionals.
Yancoal is continuing to build leadership, capability, and systems to deliver on its objectives. In 2013 Yancoal continued the
work of integrating health, safety, environment and community frameworks and procedures under a corporate umbrella.

For 2013, the majority of the Yancoal mine sites achieved better Safety performances than the industry benchmarks. The
group overall safety performance improved in 2013 although there is still work to be done to achieve the goal of zero harm.

Mine Production

ROM coal production was 27.04Mt (23.11Mt equity basis) for the year. Saleable coal production was 19.70Mt (16.87Mt equity

basis) for the year and coal sales were 17.0Mt (14.9Mt equity basis) for the year.

Cost control and productivity improvement were areas of key focus for all mines in 2013, including the progressive roll-out of
the Group-wide LEAN transformation process. The “LEAN" process is a continuous improvement methodology (adapted from
Toyota) involving significant operator engagement and “organisational cultural change”. As a consequence waste is reduced

-6-
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as much as possible throughout all aspects of the mining process; pit-to port. The LEAN project, which is at various stages of
roll-out across the portfolio, is being used as a catalyst for organisational change, focussed on delivering continuous
operational improvement.

Ashton mine (Yancoal 90%)

Mine production in 2013 was below expectation due to challenging underground mining conditions and two longwall moves.
Underground ROM coal production was 2.75Mt (2.48Mt equity basis) and saleable coal production was 1.29Mt (1.16Mt equity
basis).

Initial mining of the ULD seam resulted in slower than expected mining rates and lower than expected yields due to hard stone
roof and floor and a thinning seam. An extensive exploration program is ongoing to identify and mitigate geological and
geotechnical constraints such as thin-seam, multi-seam, and dykes.

The South East Open Cut (SEOC) project is a proposed new Open Cut pit at Ashton with a proposed extraction rate of up to
3.6Mtpa ROM. The project was approved by the Planning & Assessment Commission (PAC) in October 2012 but has been
subject to a Merits Appeal in the Land & Environment Court which was heard in September 2013. The judgment is anticipated
in early 2014. Yancoal will consider the appropriate time and market conditions to commit to development.

Austar mine (Yancoal 100%)

In 2013 the Austar Mine transitioned to the new Stage 3 area, the culmination of four years work which underpins the future of
the operation. Production was below target due to challenges encountered in ramping up production from the new Stage 3
area. ROM coal production was 1.57Mt and saleable coal production was 1.29Mt. Although conditions for both longwall mining
and development remain challenging in the Stage 3 area, it is anticipated that when the entire associated infrastructure is
completed in 2014, mining conditions will improve significantly and production rates should increase.

Moolarben mine (Yancoal 80%)

Open cut ROM coal production was 8.39Mt (6.71Mt equity basis) and Saleable coal production was 6.29Mt (5.03Mt equity
basis).

Yancoal is seeking a modification to the Stage 1 development consent whereby there is an opportunity to access additional
reserves by extending the footprint of the Open Cuts 1 and 2, and continuing to mine at the existing production rates. It is
possible that the PAC will determine this application in early 2014.

Yancoal are also waiting on planning consent for the Stage 2 Expansion project (comprising Open Cut 4, Underground 1 and
Underground 2 mines). As part of the approval process, Stage 2 has been referred by the NSW Department of Planning and
Infrastructure to the PAC for review.

Moolarben Stage 2 is the most material project pending for Yancoal. Stage 2 has the potential to double Moolarben production
and lift Yancoal's equity share group production by more than 25% over a five year horizon.

Yarrabee mine (Yancoal 100%)

Higher productivity and business initiatives delivered a significantly improved operating performance in 2013. Yarrabee
overcame a tough first half with four weeks production lost to wet weather and flooding. The mine delivered record annual
production and significant year on year cost savings. ROM coal production was 3.70Mt and saleable coal production was
3.16Mt. The start of the new Yarrabee East North (YEN) pit in 2013 has helped step change the operation by delivering a large
volume pit that has underwritten a change in equipment utilisation and productivity. The YEN pit will be a major product source
over its projected life of more than 10 years.

Stratford & Duralie mines (Yancoal 100%)

The Gloucester Operations downsized to a lower volume production in 2013 with ROM coal production of 3.48Mt and saleable
coal production of 2.26Mt. Adaptation to weaker market conditions included lower mining rates, a revised mining contract and
reduced rosters. The benefits of restructuring are expected to be more apparent in 2014.

The Stratford Extension Project (SEP) was referred in December 2013 by the NSW Planning Minister to the PAC for review,
with a hearing taking place in February 2014. The SEP has the potential to extend the mine life at Stratford by 11 years and
increase production of ROM coal through the development of two new open cuts and the extension of an existing open cut.
Yancoal will consider the appropriate time and market conditions to commit to development.

Donaldson mine (Yancoal 100%)

The Donaldson group of mines transitioned to a lower volume production unit in 2013. The Donaldson open-cut ceased in April
following exhaustion of reserves and the Tasman underground mine finished in July leaving the Abel underground mine (bord-
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and-pillar method) as the sole source of production. Donaldson group ROM coal production was 3.19Mt and saleable coal
production 2.54Mt.

The “LEAN” program was rolled out across the Abel mine in 2012 and has seen significant improvements in productivity, most
notably in extraction.

Development approvals were received in 2013 for the Tasman Extended project and the Abel Modification. The Tasman
Extended project proposes mining as a Bord & Pillar operation. The Abel Modification project is based on greater efficiency
of extraction within the existing approved mine footprint due to the proposed introduction of conventional longwall and
shortwall mining methods. Yancoal will consider the appropriate time and market conditions to commit to development.

Middlemount Mine (Yancoal 49.9997%)

The Middlemount Mine is structured as an incorporated joint venture between Peabody Energy and Yancoal. In its second full
year of operation, Middlemount delivered record annual production and year on year reduced cost per tonne. ROM coal
production was 3.96Mt (1.98Mt equity basis) and saleable coal production 2.87Mt (1.43Mt equity basis).

Over the course of 2013, production and key performance metrics from Middlemount continued to improve as the operation
fully recovered from a flooding and rain affected first half. Additionally, the move to owner operator completed in June has
delivered significant benefits.

Infrastructure
Newecastle Infrastructure Group (NCIG) Coal Terminal (Yancoal 27.0%)

Yancoal is one of five company shareholders involved in the $2.3b NCIG export coal terminal in Newcastle, NSW. Yancoal has
a 27% ownership with an allocation of approximately 14.6mtpa (100% basis) now the facility has achieved its rated capacity of
66mtpa. A number of Yancoal’'s mines currently use the facility to load coal however, the Moolarben Mine is Yancoal's largest
user of the terminal.

NCIG is 100% debt financed with the financing underwritten by long term Take-or-Pay contracts with the shareholders. The
facility effectively runs as a cost centre only and does not make a profit as the users pay a fee to load ships and pay financing
costs on a cost recovery basis.

Port Waratah Coal Services (PWCS)

Yancoal currently has Take-or-Pay Contracts with PWCS for the export of coal through the terminals at Newcastle, NSW.
The contracts are allocated back to each of the mines (Ashton, Austar, Stratford & Duralie and Moolarben). Yancoal's port
allocation at PWCS is currently approximately 11.5mt (100% basis).

Wiggins Island Coal Export Terminal (WICET) (Yancoal 5.6%)

Yancoal is one of eight owners of Stage One of the project which will have a capacity of 27Mtpa and is due to be completed in
early. Yancoal's share of Stage One will be 1.5Mtpa, which has been allocated to the Yarrabee Mine. Longer term, WICET is
expected to have an ultimate export capacity of over 80Mtpa.

WICET is 100% debt financed with the financing underwritten by long term Take-or-Pay contracts with the shareholders.
The facility will run as a cost centre only and will not make a profit as the users pay a fee to load ships and pay financing
costs on a cost recovery basis.

Community and Environment

Yancoal actively seeks to comply with all of the environmental conditions applied to its mining activities at each of its mining
operations. By satisfying these conditions the Company is able to maintain its “licence to operate” in the community and
across various jurisdictions throughout Australia.

The Company is obliged to report any environmental incidents or issues to the respective authorities in each state. There
were no significant incidents to report in 2013.

Yancoal has a strong commitment to providing support to the communities in which each of its mines operates. The
Company devolves responsibility of providing assistance to the community to each of the mines. In this way the funding can
be directly targeted towards the immediate local community. Funds are provided to those groups who apply and qualify for
assistance and are distributed as donations or sponsorships. In addition some of the mines in the portfolio are required to
provide funds directly to the local government authorities for use in community activities and for the provision of facilities.

Carbon Pricing

The Australian Government introduced a carbon pricing mechanism from 1 July 2012. Yancoal has estimated the impact
on a mine by mine basis using a price of $23 per tonne of carbon dioxide equivalent emissions. The result shows the
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variation between each mine is quite significant. Ashton is deemed to be a gassy mine and qualifies for assistance from the
jobs package that was associated with the introduction of the pricing mechanism. Following drilling programmes at both
Moolarben and Stratford & Duralie which were designed to measure the amount of gas in the coal seams, the impact of the
pricing mechanism has been reduced significantly.

Significant changes in the state of affairs

There have been no significant changes to the state of affairs during the financial year that has significantly affected the
operations of the Group, the results of those operations or the state of affairs of the Group or economic entity.

Matters subsequent to the end of the financial year

No matters or circumstances have occurred subsequent to the end of the financial year which has significantly affected, or
may significantly affect, the operations of the Group, the results of those operations or the state of affairs of the Group in
subsequent financial periods except for on 11 February 2014, the draw-down of US$100 million from the US$250 million
long term loan facility provided by Yanzhou Coal Mining Company Limited during December 2013 (refer to Note 23).

Likely developments and expected results of operations

It is management’s intention to implement expansion plans for a number of mines to grow the business and to utilise the
available infrastructure capacity. The Moolarben Stage 2 expansion is the most material project pending for Yancoal.

Guidance for saleable production in 2014 is a range of 16.5Mt — 17.0Mt (Equity share). Forecast 2014 capital expenditure is
$360 million (Equity Share) with over half of the expenditure allocated to growth projects that are subject to regulatory
approvals.

In light of coal market conditions, capital constraints and permitting uncertainties, Yancoal has not included in this report
further information about likely developments in the operations of the Group beyond a 2014 timeframe because disclosure
of this information would be likely to result in unreasonable prejudice to the Group.

Environmental regulation

The Group is subject to significant energy regulation in respect of its activities as set out below.

Greenhouse gas and energy data reporting requirements

The National Greenhouse and Energy Reporting Act 2007 (NGER) requires the Group to report its annual greenhouse gas
emissions and energy use. The Group has implemented systems and processes for the collection and calculation of the
data required and submitted its 2012/2013 report to the Greenhouse and Energy Data Officer on 30 October 2013.

Energy Efficiency reporting requirements

The Energy Efficiency Opportunities Act 2006 requires the Group to assess its energy usage, including the identification,
investigation and evaluation of energy saving opportunities, and to report publicly on the assessments undertaken,
including what action the Group intends to take as a result. The Group continues to meet its obligations under this
legislation, and has progressively implemented several energy efficiency opportunities.

Clean Energy Legislation

The Government's Clean Energy Bills received Royal Assent on 9 December 2011. The bills contain a mechanism for
pricing carbon emissions from 1 July 2012.

During the statutory period 1 July 2012 — 30 June 2013, the Group complied with all of its obligations under the Clean
Energy Act, including registration, reporting and payment of its carbon tax liability.
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Information on Directors
Xiyong Li. Chairman and Non-Executive Director. EMBA. (Appointed on 12 September 2013)

Experience and expertise

Xiyong Li is a researcher in engineering technique application with an EMBA degree. He is the Chairman of the Company as
well as Chairman of the Nomination and Remuneration Committee. Mr Li commenced his career in 1981 and was appointed
as the head of Huafeng Coal Mine of Xinwen Mining Group Co., Ltd. (“Xinwen Group”) in May 2001. In June 2006 he was
appointed as the Deputy General Manager of Xinwen Group. In June 2010 he was appointed as the Chairman and Secretary
of the Party Committee of Xinwen Group. In March 2011, he was appointed as the Vice Chairman of Shandong Energy
Group Co., Ltd. and the Chairman and the Secretary of the Party Committee of Xinwen Group. In July 2013, Mr Li joined the
Yankuang Group and was appointed the General Manager and Deputy Secretary of the Party Committee. In September
2013, he was appointed the Chairman of Yanzhou Coal Mining Company Limited. He was also appointed the Chairman of
the Company in September 2013. Mr Li has considerable experience in business management and operations in the coal
industry. Mr Li graduated from Shandong University of Science and Technology and Nankai University.

Other current directorships

Chairman of Yanzhou Coal Mining Company Limited

Director, General Manager, and the Deputy Secretary of the Party Committee of Yankuang Group
Chairman of Yancoal International (Holding) Co., Ltd

Former directorships in last 3 years
None

Special responsibilities
Chairman of the Board
Chair of the Nomination and Remuneration Committee

Interests in shares and options
None

Cunliang Lai. Co-Vice Chairman (26 June 2012 — Current), Executive Director (until 20 January 2014), Non-
Executive Director (20 January 2014 — Current) DE, EMBA.

Experience and expertise

Cunliang Lai is a researcher in engineering technology application with a Doctorate in Engineering and an Executive
Masters in Business Administration. He is a Co-Vice Chairman of the Company. Mr Lai joined Yanzhou Coal Mining
Company Limited’s predecessor in 1980. He was appointed as the head of Xinglongzhuang Coal Mine of Yanzhou Coal
Mining Company Limited in 2000. In 2005, he was appointed as the Deputy General Manager of Yanzhou Coal Mining
Company Limited. Before the merger with Gloucester Coal Ltd, Mr Lai was an Executive Director of the Company and was
appointed the Co-Vice Chairman and Chair of the Executive Committee in 2012. Mr Lai successfully completed the
acquisition of the Austar Coal Mine and the establishment of an appropriate corporate governance structure for the
Company. Mr Lai has also successfully applied the Longwall Top Coal Caving technology in Australia and has gained
considerable experience in Australian coal business management. Mr Lai graduated from Nankai University and Coal
Science Research Institute.

Other current directorships
Director of Yancoal International (Holding) Co., Ltd.

Former directorships in last 3 years
None

Special responsibilities

Co-Vice Chairman of the Board

Chair of the Executive Committee (Resigned 20 January 2014)
Chair of Strategy and Development Committee

Interests in shares and options
None

Baocai Zhang. Co-Vice Chairman (20 December 2013 — Current), Non-Executive Director (26 June 2012 — 20
January 2014), Executive Director (20 January 2014 — Current) EMBA.

Experience and expertise

Baocai Zhang is a senior accountant with an Executive Masters of Business Administration degree. He is a Co-Vice
Chairman and Chair of the Executive Committee of the Company. Mr Zhang joined Yanzhou Coal Mining Company
Limited's predecessor in 1989 and was appointed as the Head of the Planning and Finance department of Yanzhou Coal
Mining Company Limited in 2002. He was appointed as a Director and Company Secretary of Yanzhou Coal Mining
Company Limited in 2006 and Deputy General Manager in 2011. Mr Zhang was appointed a Non-Executive Director of the
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Company on 26 June 2012, and subsequently appointed a Co-Vice Chairman of the Company on 20 December 2013. He
became the Chair of the Executive Committee of the Company on 20 January 2014. Mr Zhang planned and played a key
role in the acquisition of Felix Resources Limited and the merger with Gloucester Coal Ltd in Australia. He also led Yanzhou
Coal Mining Company Limited’s acquisition of Potash exploration permits in Canada in 2011. He has considerable
experience in capital management and business development in the coal industry, in particular in financial control,
corporate governance and compliance for listed companies in Australia and overseas. Mr Zhang graduated from Nankai
University.

Other current directorships

Director of Yanzhou Coal Mining Company Limited

Director of Yanzhou Coal Yulin Neng Hua Co., Ltd

Director of Inner Mongolia Haosheng Coal Mining Limited

Director of Yancoal International (Holding) Co., Ltd

Chairman of the Supervisory Committee of Shanxi Energy Chemical Corp. Ltd

Former directorships in last 3 years
None

Special responsibilities
Member of the Nomination and Remuneration Committee
Chair of the Executive Committee (appointed 20 January 2014)

Interests in shares and options
None

James MacKenzie. Co-Vice Chairman and Non-Executive Director. BBus, FCA, FAICD.

Experience and expertise

James MacKenzie has extensive experience as a company director having held a number of directorships over the past 10
years. In 2012, Mr MacKenzie was appointed a Director and Co-Vice Chairman of the Company after the merger of the
Company and Gloucester Coal Ltd. From 2000 to 2007, he led the transformation of the Victorian Government’s Personal
Injury Schemes as Chairman of the Transport Accident Commission and Victorian WorkCover Authority. Previously, he held
senior executive positions with ANZ Banking Group, Norwich Union and Standard Chartered Bank.

Mr MacKenzie is a Chartered Accountant and was formerly a Partner in both the Melbourne and Hong Kong offices of an
international accounting firm, now part of Deloitte. In 2003, he was awarded the Australian Centenary Medal for services to
public administration.

Other current directorships
Director of Melco Crown Entertainment Limited
Director of Melco Crown (Philippines) Resorts Corporation

Former directorships in last 3 years
Chairman of Gloucester Coal Ltd
Chairman of the Mirvac Group Board (Resigned January 2014)

Special responsibilities
Co-vice Chairman of the Board
Member of Strategy and Development Committee

Interests in shares and options
5,600 fully paid ordinary shares and 5,600 fully paid Contingent Value Right shares in the Company.

Yuxiang Wu. Non-Executive Director. MACC

Experience and expertise

Yuxiang Wu is a senior accountant with a Masters degree in accounting. He is a Director of the Company. Mr Wu joined
Yanzhou Coal Mining Company Limited’s predecessor in 1981. Mr Wu was appointed as the Head of the Planning and
Finance department of Yanzhou Coal Mining Company Limited in 1997, and was appointed as the Chief Financial Officer
and a Director of Yanzhou Coal Mining Company Limited in 2002. In 2012, Mr Wu was appointed a Director of the
Company. He has considerable experience in the financial management and business development in the coal industry.
He also has extensive experience in organisational accounting, financial control, capital management, risk management
and corporate compliance for Yanzhou Coal Mining Company Limited and the Company. Mr Wu graduated from the Party
School of Shandong Provincial Communist Committee.

Other current directorships
Director of Yanzhou Coal Mining Company Limited
Director of Yanmei Heze Neng Hua Co., Ltd
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Director of Yanzhou Coal Shanxi Neng Hua Company Limited
Director of Yancoal International (Holding) Co., Ltd
Chairman of the Supervisory Committee of Huadian Zouxian Power Generation Company Limited

Former directorships in last 3 years
None

Special responsibilities
Member of Strategy and Development Committee
Member of Audit and Risk Management Committee

Interests in shares and options
None

Xinghua Ni. Non-Executive Director. M.Eng.

Experience and expertise

Xinghua Ni is a researcher in engineering technology application with a Masters degree. He is a Director of the Company.
He joined Yanzhou Coal Mining Company Limited’s predecessor in 1975 and became the Deputy Chief Engineer of
Yankuang Group in 2000. He was appointed as Chief Engineer of Yanzhou Coal Mining Company Limited in 2002. In 2012,
Mr Ni was appointed a Director of the Company. He has considerable experience in coal mining technology. Mr Ni
graduated from Tianjin University.

Other current directorships
Director of Shanxi Future Energy Chemical Corp. Ltd

Former directorships in last 3 years
None

Special responsibilities
Member of Strategy and Development Committee
Member of Health, Safety and Environment Committee

Interests in shares and options
None

Boyun Xu. Executive Director. ME, EMBA.

Experience and expertise

Boyun Xu joined the Company in 2005. Before the merger with Gloucester Coal Ltd, he held the position of General
Manager of Business Development of the Company. In 2012, Mr Xu was appointed a Director of the Company and
Executive General Manager of the Australian subsidiaries of Yancoal International (Holding) Co. Ltd.

Mr Xu has 28 years of international management and engineering experience in the coal mining industry. Prior to joining
the Company he served as Deputy Chief Engineer in Yankuang Group in China and China Business Manager in Minarco
Asia Pacific Pty Ltd in Australia.

Mr Xu holds an Executive Masters of Business Administration degree from University of Technology Sydney, a Masters
degree of Mining Engineering from University of New South Wales and a Bachelor of Mining Engineering from Shandong
University of Science and Technology in China.

Other current directorships
Director of Premier Coal Limited

Former directorships in last 3 years
None

Special responsibilities
Member of the Executive Committee

Interests in shares and options
None

William Randall. Non-Executive Director. BBus.

Experience and expertise

William Randall is head of Noble’'s Energy Coal & Carbon Complex division. He started his career at Noble Group Limited
in Australia, transferring to Asia in 1999 where he established Noble Group Limited’s coal operations, mining and supply
chain management businesses. Following his appointment as Director of Noble Energy Inc in 2001, Mr Randall continued
to build the global coal and coke marketing network and asset pipeline. He was appointed global head of Coal & Coke in
2006 and became a member of the Noble Group Executive Board in 2008 and subsequently assumed the title of Head of
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Hard Commaodities in 2012. He became an Executive Director of Noble Group Limited in February 2012. Mr Randall was
appointed a Director of the Company after the merger of the Company and Gloucester Coal Ltd in June 2012.

He holds a Bachelor degree in Business from the Australian Catholic University, majoring in international marketing and
finance.

Other current directorships
Director of Noble Group Limited
Alternate Director of Cockatoo Coal Limited

Former directorships in last 3 years
Director of Gloucester Coal Ltd

Director of Blackwood Corporation Limited
Director of East Energy Resources Limited
Director of Territory Resources Limited

Special responsibilities
Member of Nomination and Remuneration Committee.

Interests in shares and options
None

Gregory Fletcher. Non-Executive Director. BCom, CA.

Experience and expertise

Gregory Fletcher was a director of Gloucester Coal Ltd from 30 June 2009. He was appointed a Director of the Company
after the merger of the Company and Gloucester Coal Ltd in June 2012. Previously, Mr Fletcher was a senior partner of
Deloitte for 16 years, specialising in external and internal audits and risk management. He provided professional services to
some of Australia’s largest listed corporations. Additionally, he served as a Director of Railcorp up until the Railcorp Board
was wound up on 30 June 2010 in line with the NSW Transport Administration Act.

Other current directorships

Chairman of SMEG Australia Pty Ltd

Independent Non-Executive Director of WDS Limited

Chair, Audit and Risk Committee, Railcorp

Chair, Audit and Risk Committee, Roads & Maritime Services

Chair, Audit and Risk Committee, City of Sydney Council

Member of NSW Auditor General's Audit and Risk Committee and Member
Member of Audit, Risk and Compliance Committee, Sydney Olympic Park Authority

Former directorships in last 3 years
Director of Railcorp
Director of Gloucester Coal Ltd

Special responsibilities
Chair of Audit and Risk Management Committee

Interests in shares and options
1,000 fully paid ordinary shares and 1,000 fully paid Contingent Value Right shares in the Company.

Dr Geoffrey Raby. Non-Executive Director. BEc (Hons), MEc and PhD (economics).

Experience and expertise

Dr Geoffrey Raby was appointed a Director of the Company in 2012. He was Australia’s Ambassador to the People’s
Republic of China from 2007 to 2011. Prior to that, he was a Deputy Secretary in the Department of Foreign Affairs and
Trade (DFAT).

Dr Raby has extensive experience in international affairs and trade, having been Australia’s Ambassador to the World
Trade Organisation (1998-2001), Australia’'s APEC Ambassador (2003-2005), Head of DFAT's Office of Trade Negotiations
and Head of the Trade Policy Issues Division at the OECD, Paris. Between 1986 and 1991 he was Head of the Economic
Section at the Australian Embassy, Beijing. He has been the Chair of DFAT’s Audit Committee and served as an ex officio
member of the Boards of Austrade and Export Finance and Insurance Corporation (EFIC).

Other current directorships

Director of Fortescue Metals Group Limited
Director of Oceana Gold Corporation Limited
Chairman of SmartTrans Holding Limited
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Former directorships in last 3 years
None

Special responsibilities
Member of Audit and Risk Management Committee
Member of Health, Safety and Environment Committee

Interests in shares and options
None

Vincent O'Rourke AM. Non-Executive Director. B. Econ.

Experience and expertise

Vincent O’Rourke was appointed a Director of the Company on 6 January 2010. Mr O’Rourke brings over 40 years of
corporate and railway industry experience spanning operations, finance and business management to the Board of the
Company. In 1990, Mr O’Rourke was appointed Queensland Commissioner for Railways and was the Chief Executive
Officer of Queensland Rail (QR) from 1991 to 2000. As Chief Executive Officer of QR, Mr O'Rourke oversaw a 10 year
program of reform and modernisation including corporatisation in 1995. He was awarded a Member of the Order of
Australia in 2000 and a Centenary Medal in 2003 for services to the rail transport industry and Queensland Rail.

He holds a Bachelor of Economics from the University of New England. He is an Honorary Doctor of the Queensland
University of Technology and Griffith University.

Other current directorships

Chairman of the Queensland Workplace Health and Safety Board
Chairman of Rail Innovation Australia Pty Ltd

Director of White Energy Company Limited

Director of Mater Health Services Brisbane Limited

Director of Premier Coal Limited

Former directorships in last 3 years
Director of Bradken Limited

Special responsibilities
Chair of Health, Safety and Environment Committee

Interests in shares and options
None

Weimin Li. Chairman and Non-Executive Director. DE, EMBA. (Resigned on 22 July 2013)

Experience and expertise

Weimin Li is a researcher in engineering technique application. Mr Li resigned as a Director and Chairman of the Company
on 22 July 2013. Mr Li joined Yanzhou Coal Mining Company Limited’s predecessor in 1982. He was appointed as the
General Manager of Yanzhou Coal Mining Company Limited in July 2009, and was subsequently appointed a director, the
General Manager and the Deputy Secretary of the Party Committee of Yankuang Group in 2010. He was also appointed as
the Chairman of Yanzhou Coal Mining Company Limited in 2010. He was subsequently appointed a Director and Chairman
of the Company in 2012. He is a graduate of China University of Mining and Technology and Nankai University.

Other current directorships

Former directorships in last 3 years

Chairman of the Board of Directors of Yanzhou Coal Mining Company Limited
Chairman of the Board of Directors of the Yancoal Australia Ltd

Vice Chairman of the Board of Yanmei Heze Neng Hua Co., Ltd

Chairman of the Board of Yanzhou Coal Ordos Neng Hua Co., Ltd

Chairman of the Board of Yankuang Xinjiang Neng Hua Co., Ltd

Chairman of the Board of Yanzhou Coal Yulin Nenghua Co., Ltd

Chairman of the Board of Shaanxi Future Energy Chemical Corp. Ltd
Chairman of the Board of Yancoal International (Holding) Co., Ltd

Special responsibilities
Chairman of the Board (Resigned on 22 July 2013)
Chair of the Nomination and Remuneration Committee (Resigned on 22 July 2013)

Interests in shares and options
None

Murray Bailey. Chief Executive Officer. (Ceased as CEO on 12 March 2013 and ceased employment on 6 July 2013).
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BE.

Experience and expertise

Murray Bailey was appointed to the Board on 5 October 2010. He was appointed Managing Director of Yancoal Australia
Ltd in September 2010 and resigned on 28 June 2012. He was subsequently appointed Chief Executive Officer by the
Company on 25 July 2012. Previously he was Chief Operating Officer of New Hope Corporation. He has more than 30
years experience in the coal mining industry and has been responsible for the management of large scale mining projects
including Wesfarmers Curragh mine in Queensland.

Other current directorships
PepinNini Minerals Limited

Former directorships in last 3 years

Managing Director of Yancoal Australia Ltd

Director of Premier Coal Limited

Director of Newcastle Coal Infrastructure Group (NCIG)

Director of Wiggins Island Coal Export Terminal (WICET Holdings), Chairman of the Project Management sub-committee
of WICET

Director of HYCCC

Special responsibilities
None

Interests in shares and options
None

Company secretary
Laura Ling Zhang. BA, MA, AGIA, GAICD

Laura Ling Zhang was appointed on 6 September 2005 as Company Secretary and subsequently as Executive General
Manager - Corporate Services for the Company in June 2012. She oversees the Company’s corporate governance, legal
issues, corporate compliance, investor relations activities and shareholder communications. Ms Zhang arrived in Australia
in 2004 as one of the founding executives for the Company and has played a key role in each of the Company's
acquisitions. She brings valuable experiences and contribution to the Company through her understanding and
experiences of both Australian and Chinese corporate governance principles and business practices, engagement with
the Board and senior management team, as well as cross-cultural communication and international enterprise
management. She is studying the EMBA at Australia Graduate School of Management (AGSM).
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The numbers of meetings of the Company's Board of Directors and of each Board Committee held during the year ended
31 December 2013, and the numbers of meetings attended by each Director were:

Meetings of Committees

Xiyong Li

Cunliang Lai

Baocai
Zhang

James
MacKenzie

Yuxiang Wu

Xinghua Ni

Boyun Xu

William
Randall

Gregory
Fletcher

Geoffrey
Raby

Vincent
O'Rourke

Weimin Li

Health, Safety Independent
Full meetings of| Audit and Risk and Nomination and| Strategy and Board
Directors Management Environment | Remuneration | Development Committee*
A B A B A B A B A B A B

A = Number of meetings attended

B = Number of meetings held during the time the Director held office or was a member of the Committee during the year

* The Independent Board Committee was constituted four times under different protocols for the purpose of considering
related party transactions with the Company’s major shareholder, Yanzhou. The independent directors, Vincent
O’Rourke, Geoffrey Raby and Gregory Fletcher met 32 times in regards to the proposed privatisation of the Company.
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Remuneration Report — Audited

Dear Shareholder,
| am pleased to be able to present to you the Company’s 2013 Remuneration Report.

2013 was the Company’s first full year as a listed company. Over this year, the Nomination and Remuneration Committee
continued to enhance the remuneration framework to ensure remuneration arrangements were in line with sound corporate
governance for an Australian listed company and for a Company of its size.

The key areas of the Committee’s focus over 2013 were in relation to the appointment and remuneration arrangements of the
new Chief Executive Officer and the redesign of the Short-Term Incentive Plan to make it more aligned to the strategic goals of
the Company. The Company also reviewed executive pay levels and market positioning over the year, however in light of the
Company'’s financial performance, no fixed pay increases were awarded in 2013. Similarly, short-term incentive payments were
well below target.

This report sets out remuneration information for the Company’s Key Management Personnel for the 12 months ended
31 December 2013.

Yours sincerely,

Ak

Xiyong Li
Chairman of the Board,
Chair of the Nomination and Remuneration Committee

Contents

Key Management Personnel
Remuneration principles and framework
Executive remuneration

Service Agreements

Non-Executive Director Fees
Remuneration tables

oupwNE

1. Key Management Personnel

The Board delegates responsibility for the day to day management of the Company’s affairs and implementation of the strategy
and policy initiatives set by the Board to the Chairman of the Executive Committee, the Chief Executive Officer and a number of
senior executives. The Executive Committee is a management committee comprising the Chairman of the Executive
Committee, the Chief Executive Officer, another director appointed by the majority shareholder, Yanzhou Coal Mining Company
Ltd (Yanzhou), the Chief Financial Officer, the Chief Operating Officer, the Chief Marketing Officer and any other officers that
the Board resolves will be members of the Committee.

Consistent with the Constitution, the Company’s majority shareholder, Yanzhou, can nominate a person to the position of the
Chairperson of the Executive Committee and the Chairperson of the Board can recommend a person to the position of Chief
Financial Officer.

The Key Management Personnel comprises Directors and the members of the Executive Committee. Details of the Key
Management Personnel are set out in Table 1 below:
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Name Position Period of time in role
Non-Executive Directors
Xiyong Li Director, Chairman of the Board — appointed 12

Baocai Zhang

James MacKenzie

Yuxiang Wu

Xinghua Ni

William Randall

Gregory Fletcher

Geoffrey Raby

Vincent O’'Rourke

Chairman of the Board
Chairman of the Nomination and Remuneration
Committee

Director and Member of the Nomination and
Remuneration Committee
Co-Vice Chairman

Independent Director,

Co-Vice Chairman

Member of the Strategy and Development
Committee

Director

Member of the Audit and Risk Committee
Member of the Strategy and Development
Committee

Director

Member of the Health, Safety and Environment
Committee

Member of the Strategy and Development
Committee

Independent Director and Member of the
Nomination and Remuneration Committee

Independent Director
Chairman of the Audit and Risk Committee

Independent Director

Member of the Audit and Risk Committee
Member of the Health, Safety and Environment
Committee

Independent Director
Chairman of the Health, Safety and
Environment Committee

September 2013

Chairman of the Nomination and
Remuneration Committee — appointed 6
November 2013

Full year

Co-Vice Chairman — appointed 20
December 2013

Full year

Full year

Full year

Full year

Full year

Full year

Full year

Executive Directors

Cunliang Lai

Boyun Xu

Director

Co-Vice Chairman,

Chair of the Strategy and Development
Committee

Chair of the Executive Committee

Executive Director,

Executive General Manager - Australian
Subsidiaries of Yancoal International (Holding)
Co. Ltd

Director, Co-Vice Chairman and Chair of
the Strategy and Development
Committee - Full year

Chair of the Executive Committee — until
20 January 2014

Full year

Senior Executives

Reinhold Schmidt

Peter Barton

Chief Executive Officer and former Acting Chief
Executive Officer

Chief Operating Officer and Acting Chief
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Executive Officer Acting Chief Executive Officer - for the
period 12 March 2013 to 26 August 2013

Michael Wells Acting Chief Financial Officer Acting Chief Financial Officer - since 31
May 2013

Michael Dingwall Chief Marketing Officer Full year — Ceased employment 31 Jan
2014

Former Non-Executive Directors

Weimin Li Former Director, Until 22 July 2013
Chairman of the Board and former Chairman of
the Nomination and Remuneration Committee

Former Senior Executives

Murray Bailey Former Chief Executive Officer Chief Executive Officer - until 12 March
2013 and ceased employment on 6 July
2013

Peng Shen Former Chief Financial Officer Until 31 May 2013

Together, the Executive Directors and Senior Executives are referred to as “Executives” in this report.

2. Remuneration principles and framework
The Company’s governing principles for remuneration are:

e to ensure remuneration is equitable, aligned with the long term interests of the Company and its shareholders and
complies with relevant Company policies, including the Diversity Policy;

e to provide market competitive remuneration and conditions to attract and retain skilled and motivated employees;

e to structure short and long term incentives that are challenging to create sustainable returns and to support the
achievement of the Company’s strategies and objectives; and

e toreward based on performance, in particular acknowledging the contribution of outstanding performers.

2.1 Remuneration governance framework

Consistent with its Board Charter, the Board oversees the appointment, remuneration and performance of all Key Management
Personnel (“KMP”) other than Directors. On these issues, the Board receives recommendations from the Nomination and
Remuneration Committee.

The Nomination and Remuneration Committee’s objective is to assist the Board by making recommendations in relation to:

e Board composition and succession planning;

e remuneration levels and structure for KMP;

o the public reporting of remuneration for KMP;

e the performance assessment of the Executive Committee;

e designing Company policy and regulations with regard to corporate governance; and

o diversity.

The Board has appointed PricewaterhouseCoopers (PwC) as its Remuneration Consultant. During 2013, PwC provided a
remuneration recommendation in relation to a new long-term incentive plan. The fee for this remuneration recommendation was
$55,000 (2012: $60,500). PwWC provided their remuneration recommendation directly to the Nomination and Remuneration
Committee and they have confirmed that their recommendation was made free from undue influence of any of the Key
Management Personnel. B