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About us:

Coldfields Money Limited is an Authorised Deposit
taking Institution regulated by APRA. Formerly

known as Goldfields Credit Union, the company
was established in 1982 in Kalgoorlie and after

30 years servicing the Goldfields region through ifs
branches in Kalgoorlie and Esperance, the Company
demutualised and listed on the Australian Securities
Exchange in May 2012. Goldfields Money is
currently the only VWestern Australian headquartered
and ASXisted Authorised Deposittaking Institution.

Our vision:

Create a significant West Australian Financial
Institution.

What we offer:

GMY offer a variety of loan products including
personal, home and commercial loans with various
features. We also offer a variety savings and
investments, including savings accounts and ferm
deposits.

Refer to our website for a full list of our products
and other useful tools such as
calculators and rates.

Australian Government
Guarantee: :

Australian Government

GMY is an Approved Deposit-
taking Institution [ADI) just like
the banks. We are prudentially
regulated by the Australian Prudential Regulatory
Authority (APRA). All ADI's are subject to the
depositors protection provisions of the Banking Act of
1959. The Australian Government has guaranteed
deposits of up to $250,000 per depositor in
Authorised Deposittaking Institutions [ADIs) which
means that this money is guaranteed if anything
happens to the ADI. Refer to our website for further
defails.

Capital Structure:

As at 30 June 2012, the Company’s share capital
comprised:

* 15,606,829 fully paid ordinary shares
e 4,500,000 unlisted options over ordinary

shares with $1.50 exercise price and an 11

May 2019 expiry date
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“The vision is to create a significant Western Australian financial institution.”

It gives me great pleasure to report on one of the most important years in
the hisfory of the Company.

Over the past two years significant work has been undertaken by your
direcfors and management, in consultation with the members of Goldfields
Credit Union Limited (GCU), to fransform the Company from a member
based organisation into a listed entfity.

Prior to listing, GCU was a stable, well managed Authorised Deposittaking
Institution (or ADI) based in Kalgoorlie, in the heart of the Goldfields Region
of Western Australia. In March this year, the members of GCU approved to
demutualise and list on the Australian Securities Exchange (ASX). This was
the sfart of the next phase of a strategic transformation for the Company.

As part of the demutualisation, the Company adopted a new consfitution
and was renamed to Goldfields Money Limited, and the year culminated with the listing of the Company on

the ASX on 22 May 2012.

Upon listing, Goldfields Money Limited (Goldfields Money) commenced implementing its strategic plan, and
in doing so, transforming the Company info a thriving and sustainable business poised for growth to deliver
value to Shareholders in the long term.

| am pleased to report the listing was a success with great inferest shown from investors, particularly those
with a common interest to see Goldfields Money be a significant Western Australian financial institution. |
am also pleased to report many of the former members of GCU have continued as Shareholders and | thank
those GCU members for their continued loyalty and support.

The GCU Community Trust was established on 13 February 2012, for the public benefit and with a stated
purpose of supporting projects and activities that are infended to provide benefits of social value to the
community of the Goldfields Esperance region of Western Australia. The GCU Community Trust received
580,000 ordinary shares in Goldfields Money for nil consideration, which will provide the GCU Community

Trust with a future source of income from dividends.

We appointed Mr David Holden as Managing Director and Mr Michael Verkuylen as Chief Financial Officer
and Company Secretary. These two appoiniments were important steps of the demutualisation and listing
process and will ensure the Company has the resources and expertise to achieve its strategic objectives and
maintain a sound and prudent business.

Our strategic objectives are clear and we have made progress since listing in implementing these strategies,
namely:

Geographic diversity — a Perth office is being established and a new Business Development Manager
appointed fo work with the Managing Director and to drive growth in the Perth market;

Product offerings — we recently launched our fixed ferm home loan product and offering a tiered rafe structure
fo our standard variable rate home loans. | can also confirm several other new products and enhancements
fo existing products, including our online offerings are expected fo be launched in the next year;

Diversification of customer base — through esfablishing a Perth office and reconnecting with customers in the
Coldfields region we are expanding and building relationships from which we are winning new business;

Be a low cost provider — cost optimisation is embedded in our business practices, we acknowledge
implementing the strategic plan and growth initiatives will require upfront cost and investment but our long
ferm objective remains;

Widen distribution channels — in June 2012 as the first step of this sirategy we launched our Deposit offering
through Patersons Securities Limited which has been positive and we will focus on developing other strategic
business relationships; and
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Chairman’s Report

Upscale through mergers and acquisitions — this remains a relevant objective and we continue to consider
opportunities as they arise.

Our end of year results, released in August, confirm that we have made a solid sfart to growing the
business after listing on the ASX. Our net profit for the year was slightly ahead of the amount forecast in
the prospectus. Other key measures including capital adequacy, loan growth, deposits growth and liquidity
have also improved considerably compared fo the prior period. We are already benefiting from having a
larger capital base from which we can support loan growth, increased operational capability and brand
awareness.

The Company has achieved many significant milestones discussed above and our goals for the coming year
are equally ambitious. We are well poised in our plans to profitably grow the business, particularly through
expanding our product offering, customer base and growing the loan book. We intend on achieving this
growth without a material change to the risk profile of the loan book.

Despite the continued competitiveness of the Australian banking market and uncerfainties of global financial
markets, the Direcfors consider that FY2013, will see many of the benefits of demutualisation and listing
starting to eventuate.

Last but not least, | would also like to take this opportunity to thank the loyal staff of Goldfields Money who
have worked tirelessly throughout the demutualisation and listing process and recognise their outstanding
efforts in contributing fo the success of Goldfields Money. The Company has undergone significant change
and transformation and it is their efforts which have made this possible.

On behalf of the Board and the Management team, | would like to thank Shareholders for their support of
Coldfields Money Limited and | would also like to express my personal gratitude to my fellow Directors.

Yours sincerely

A E PENDAL - Chairman
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The 2012 financial year has been a significant year for Goldfields Money
Limited, particularly through the process of demutualisation and listing on the

ASX in May 2012.

As a result of the demutualisation and listing process, Goldfields Money has
changed significantly from a member based organisation to an ASX listed
entity. The initial public offering raised $9 million in proceeds from the issue
of share capital (before equity raising costs). The ability fo raise capital from
this issue of share capital means we now have the necessary capital base
from which we can launch our strategic objectives and significantly grow
the company over the coming years. Our Prudential Capital Adequacy Ratio

at 30 June 2012 was 42.9%.
Net Profit after Tax for the period was $468,451 which is a 35% increase

on the prior period. This result is ahead of the forecast for the year disclosed
in the Demutualisation and Prospectus Booklet of $409,947. Excluding the impact of the demutualisation
expenses, the net profit after tax was $518,259 compared to $570,136 in the prior year. This reduction in
profit reflected the commencement of the investment phase of implementing the growth strategy.

This is a good result for a period in which the Company has undergone, and will continue to undergo,
significant change and transformation. Profitability has been protected despite costs associated with the
demutualisation, as a result of strong cost control, credit risk management and growth of the lending portfolio.

The impact of four successive cuts in official cash rates as well as increased competition, particularly for ferm
deposits, resulted in a reduction in net interest margin of 52 basis points during the year which impacted net
inferest income, however this was offset by the underlying lending growth in the loan book itself.

Net interest income increased due to the above system lending growth in the loan book. Total loans for the
year increased to $49,062,795, representing an increase of 10.6% which is a sfrong result given many of
the benefits of demutualisation and listing are yet to be realised. It also demonstrates our ability to grow in an
economic environment which has reported mixed economic data on housing, refail spending, inflation and
credit growth.

In the last month of the 2012 financial year we also implemented a new funding distribution arrangement
with Paferson Securities Limited which has provided a sfrong source of funds and confributed fo the increase
in deposits for the year to $60,315,619, representing a 17.5% increase on the previous year. This
additional source of funding is another important step for the Company as it executes ifs strafegic plans with
the objective of significantly growing the loan book. In 2013 we plan fo diversify our funding mix through
new strategic business relationships, new channels and new deposit products. These new sources of funds
will also help the Company manage the cost of funding and in tumn its net inferest margin.

Our employee levels have remained sfeady throughout the year, except for two new appointments fo the
executive level in Michael Verkuylen as Chief Financial Officer and Joint Company Secretary and myself as
Managing Director. Farley Fewkes continues as General Manager and Joint Company Secretary, based in
Kalgoorlie.

Our branches in Kalgoorlie and Esperance continue to provide the services previously provided to members
prior fo demutualisation. However | am pleased fo report we now offer several new products such as tiered
pricing on our variable home loans and fixed rate home loans.

While our past lending has been predominantly in the Goldfields region of VWestern Australia, and we
remain committed fo expanding our presence in this region, we will be focusing on expansion into the Perth
mefropolitan housing market to help us achieve growth in lending for the current year. As part of this plan we
are also in the process of establishing a Perth based office.
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Managing Director's Report

Notwithstanding all of the current challenges of operating in the banking industry, | consider that the 2013
financial year will see benefits from the implementation of the strategic plan start to emerge. Goldfields
Money will continue to benefit from the Australian Government's $250,000 deposit guarantee as well as
other measures in the Government's banking reform package.

Coldfields Money will continue o implement its strategic plan for the next 24 months as recently
communicated fo investors. Goldfields Money plans fo continue to provide low cost financial services, apply
prudent and profitable risk management, expand its distribution network in Perth and the Goldfields and
significantly grow the lending book thereby generating scale from which future profits for the Company will
be realised.

| would like to take this opportunity to express my appreciation to our staff for their hard work and commitment
to the Company, particularly through the demutualisation and listing process.

To our Directors, | extend my appreciation for your guidance and leadership through the year which has seen
great change in the Company.

Finally | extend our appreciation to our many customers, shareholders, associated organisations and business
partners for your support.

Yours sincerely

MM —

DAVID HOLDEN - Managing Directfor
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e Statutory Net Profit affer tax of $468,451 up 35% on the prior year

®  Nef Profit exceeds Prospectus forecast

e Normalised Net Profit after tax excluding the impact of the demutualisation expenses of $518,259,
down 9.1% on the prior year.

* lending portfolio growth of 10.6% on the prior year compared to 4.4% national credit growth
*  Deposit portfolio growth of 17.5%
e Continuing strong credit quality — loans greater than 90 days due of 0.52% of total loan portfolio

e Capital adequacy of 42.9% up from 20.7% in the prior period largely due to the $9 million capital
raising

*  Normalised cost to income rafio up by 2.8% on the prior year to 68.4%

®  Average net interest margin of 3.33% compared to 3.85% for the prior year.
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Directors’ Report

Your Directors present their report of Goldfields Money Limited (formerly Goldfields Credit Union Limited) (the
"Company”| for the year ended 30 June 2012.

In 2011 the then Goldfields Credit Union Limited (GCU) Board came to the view that it would be in the
best inferesfs of the Members for the Company to be demutualised and the resulting new entity listed on the
Australian Securities Exchange [ASX| to enable, amongst other things, additional capital to be raised for the
purpose of growing the business as an Authorised Deposit taking Institution. The demutualisation involved
exfensive inferaction with members, government regulators, consultants, advisers and potential investors.
Considerable cost was incurred in this process which is discussed below.

Following overwhelming approval of by the members of Goldfields Credit Union for the demutualisation
and listing of the Company, the renamed Goldfields Money Limited was listed on the Australian Securities

Exchange (ASX) on 22 May 2012 under the symbol GMY.
The demutualisation proposal involved:
° adoption of a New Consfitution

e each Member Share converting info one Ordinary Share and the subdivision of each Ordinary

Share into 2,303 Ordinary Shares valued at $1.00 per share upon listing
e listing on the ASX
*  Raising $9,000,000 in issued capital proceeds
e change of GCU’s name to "Coldfields Money Limited”

e  appointment and resignation of Directors as described below.

The table below summarises the changes in equity resulting from the demutualisation and listing on the ASX.

Number of Ordinary Shares held by Members — listed at $1.00 for nil consideration 6,086,829
Number of Ordinary Shares subscribed on listing on the ASX —for consideration of $1.00 9,000,000
Number of Ordinary Shares issued to the GCU Community Trust — valued at $1.00 per share for il

o 580,000
consideration
Total number of Ordinary Shares at completion of demutualisation and listing on the ASX 15,666,829
Total number of Options issued at completion of demutualisation and listing on the ASX 4,500,000

The offer was fully subscribed and significantly increases Goldfields Money Limited’s capital position.
Equity as reported in the statement of financial position increased from $5,751,379 as at 30 June 2011
to $14,577,082 at 30 June 2012. This increased capital position will enable the company to execute its
growth strategy through the issuance of new loans and advances.

loans and advances increased during the year from $44,372,923 as at 30 June 2011 to $49,062,795,
representing an increase of 10.56%.

Deposits increased during the year from $51,322,147 as at 30 June 2011 to $60,315,619, representing

an increase of 17.52%.

This growth was achieved without the benefits which will arise from the demutualisation and ASX listing process.
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Directors’ Report

The profit of the Company for the financial year after provision for income tax was $468,451 (2011: $348,167).

The results of the Company's operations during the financial year were impacted by the costs relating fo the
demutualisation and equity raising. The impact of these costs on the Company’s profit before tax is provided
in the reconciliation below:

2012 2011

$ $

Profit before tax for the year as per income statement 572,129 431,565
Demutualisation expenses * 235,162 379,902
Financial result for year before tax without demutualisation costs 807,291 811,467
Equity raising costs incurred before tax effect 847,255 363,359

*As per Note 2 fo the financial statements

The names and details of the Company’s Directfors in office at any time during or since the end of the year up
fo the date of this report are as follows. Directors were in office for the entire period unless otherwise stated.

Allan Pendal (Chairman and Non-executive Director)

Mr Pendal was elected the Chairman of the Board in October 2005 after serving as a Direcor since
November 2002. Following 22 years experience in banking and 6 years experience as chief financial
officer of a public company, Mr Pendal became a partner in a real estate business and is a former State
Councillor of the Real Estate Institute of VWA.

He is currently a director of Healthguard Health Benefits Fund Lid (formerly Goldfields Medical Fund Inc and
now part of the HBF Group) and is also Deputy Mayor of the City of Kalgoorlie Boulder.

Mr. Pendal is a member of the Credit and Chairman of the Remuneration Committees.

William McKenzie (Non-executive Director)

Mr McKenzie has served as a Director since October 1994. He was Chairman of the Board of Directors

from April 2003 to October 2005.

He practices Law in parinership with his wife in their law firm.

He is the Chairman of the Credit Committee and is also a member of the Audit & Risk Management
Committee.

Leigh Junk (Non-executive Director)

Mr Junk was appointed a Director in March 2004. He has terfiary qualifications in Surveying, Mining
Engineering and Mineral Economics.

He has gained extensive corporate experience in the mining industry. He was executive director and co-
owner of private mining company Donegal Resources Pty Ltd until it was sold to a Canadian company in
2006. He has experience as a non-executive director through current board positions with Brilliant Mining
Corp. based in Vancouver Canada, listed on the TSXV and Sentosa Mining Lid, Doray Minerals Lid and
Aura Energy Lid listed on the ASX.

He is a member of the Credit, Audit & Risk Management and Remuneration Committees.
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Directors’ Report

Robert Bransby (Non-executive Director) - appointed 11 May 2012
Mr Bransby is currently managing director of HBF Health Limited. Mr Bransby joined HBF in August 2005 as

group general manager. He was appointed chief executive officer in January 2007 and managing director
in January 2008. He is also director of HBF Financial Services Pty ltd and HealthGuard Health Benefits Pty
ltd. Prior to working at HBF,

Mr Bransby enjoyed a successful career in banking, holding a number of senior positions during twenty five
years at the National Australia Bank Ltd.

Mr Bransby is a Councillor of the Financial Services Institute of Australia, a director of Australian Institute
of Management, Western Australia, Vice President of Private Healthcare Australia and is the Australian
representative on the Infernational Federation of Health Plans (iFHP) Council of Management.

He is a member of the Credit and Remuneration Committees and Chairman of the Audit & Risk
Management Committee.

David Holden (Managing Director) - appointed 11 May 2012

Mr Holden has over 20 years experience in the Banking and Financial Services Industry, serving as chief
financial officer at Home Building Society and StateVWest Credit Society and holding senior finance and
freasury roles at Challenge Bank. Mr Holden is a qualified CPA, has an MBA and is a graduate of the
Australian Insfitute of Company Directors. Mr Holden is also a director of UnitingCare VWest.

Mr Ashton George and Mr Gregory Coyle resigned as Directors on 11 May 2012

Interests in the shares and options of the company

As at the date of this report, the interests of the directors in the shares and options of Goldfields Money
Limited were:

Number of ordinary shares Nunll::li'nfr;pstli::::ver
A Pendal 39,606 17,500
W McKenzie 55,303 25,000
L Junk 34,606 15,000
R Bransby 20,000 10,000
D Holden 200,000 100,000

Inferest in shares and options above were acquired by the Directors at their own expense and does not form
part of their remuneration.

Farley Fewkes

Mr Fewkes has been the General Manager and Company Secretary of Goldfields Money Limited since
January 2005. His background in financial services includes 21 years with Commonwealth Bank from
1975 to 1996. Prior fo joining Goldfields Money, Mr Fewkes was employed as business manager of Alljay
Confracting Pty ltd, a Kalgoorlie-based earthmoving firm from January 2001 to October 2004.

Michael Verkuylen

Mr Verkuylen was appointed as joint company secretary on 25 June 2012 and is also the Chief Financial
Officer. He is a Chartered Accountant with over 8 years experience in the banking and financial services
indusfry. He previously held a position with a major international accounting firm.
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Meetings of Directors

The number of Board and Committee meetings held during the financial year, and attendance by each
Direcfor are as follows:

Eligible | Attended | Eligible | Attended | Eligible | Attended | Eligible | Attended
A Pendal 12 12 - - 25 23 1 1
A George 10 Q 2 2
G Coyle 10 9 2 2
L Junk 12 11 3 3 25 25 ] ]
W McKenzie 12 11 - - 25 19
R Bransby 2 2 - - - - 1 1
D Holden 2 2

Principal Activity

The principal activities of the Company were the provision of a range of financial products and  services to
existing and new cusfomers. Goldfields Money Limited is an authorised deposit taking insfitution. There was
no significant change in these activities throughout the year.

Dividends

No dividend was paid or declared by the Company in the period and up fo the date of this report. The
Directors do not recommend that any amount be paid by way of dividend, for the financial period ended 30
June 2012.

Changes in the State of Affairs

Except for the matters discussed above under Operating and Financial Review, in the opinion of the Directors,
there were no significant changes in the state of affairs of the Company that occurred during the financial
period under review, not otherwise disclosed in these financial statements.

Events Subsequent to the End of the Financial Year

In the opinion of the Directors there has not arisen in the period between the end of the financial year and the
date of this report any material item, transactions or event that is likely to significantly affect the operations of
the Company.

Likely Developments and Expected Results of Operations

The company will continue to implement its strategy for growth as disclosed in the Prospectus dated

14 February 2012. Directors consider that the disclosure of additional information in respect of likely
developments in the operations or the expected results of those operations may unreasonably prejudice the
Company. Accordingly this information has not been disclosed in this report.

No other matter, circumstance or likely development in the operations has arisen since the end of the financial
year that has significantly affected or may significantly affect:

(i) The operations of the Company;
(ii) The results of those operations; or
(iii) The state of affairs of the Company

in the financial years subsequent fo this financial year.
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Directors’ Report

The Company’s operations are not subject to any significant environmental regulations under either
Commonwealth or State legislation.

In connection with the issuance of securities and listing of Goldfields Money Limited as disclosed in the
Prospectus dated 14 February 2012, 4,500,000 free attaching options (on a 1 Option for every 2
Ordinary Shares subscribed basis) were issued.

The 4,500,000 options over ordinary shares issued are unlisted, have an exercise price of $1.50 and

expire in May 2019.

The Company has paid or agreed to pay a premium in relation fo a confract insuring the Directors and
Officers listed in this report against those liabilities for which insurance is permitted under Section 199B of the
Corporations Act 2001. The terms of the policy prohibits disclosure of details of the amount of the insurance
cover and the premium paid.

The Company has not otherwise, during or since the relevant period, indemnified or agreed to indemnify an
Officer or auditor of the Company or of any related body corporate against a liability incurred as such an
Officer or auditor.

The Australian Prudential Regulatory Authority through its Prudential Standards requires Directors to have in
place appropriate risk management policies covering significant identifiable risks. These include policies and
procedures for credit, liquidity, operations, data, and market risks. Risk management policies are reviewed
annually and are subject to audit.

Our auditor, RSM Bird Cameron Partners, has provided the Board of Directors with an independence
declaration in accordance with section 307C of the Corporations Act 2001. The independence declaration
is included within the financial statements.

Non-audit services

The following non-audit services were provided by the enfity’s auditor, RSM Bird Cameron. The direcfors are
satisfied that the provision of non-audit services is compatible with the general standard of independence for
auditors imposed by the Corporations Act 2001. The nature and scope of each type of non-audit service
provided means that auditor independence was not compromised.

RSM Bird Cameron received or are due o receive the following amounts for the provision of non-audit services:

S

Tax compliance services 12,910
Non assurance related 20,000
32,210
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Directors’ Report

Remuneration Report (Audited)

This remuneration report for the year ended 30 June 2012 outlines the remuneration arrangements of the
Company in accordance with the requirements of the Corporations Act 2001 (the Act) and its regulations.
This information has been audited as required by section 308(3C) of the Act.

The remuneration report is presenfed under the following sections:

1. Introduction
2. Remuneration governance
3. Executive remuneration arrangements
A. Remuneration principles and strategy
B. Approach to setting remuneration
C. Detail of incentive plans
4. Executive remuneration outcomes for 2012 (including link to performance)
5. Executive contracts
6. Non-executive director remuneration (including statutory remuneration disclosures)

1. Introduction

The remuneration report details the remuneration arrangements for key management personnel (KMP) who are
defined as those persons having authority and responsibility for planning, directing and controlling the maijor
activities of the Company, directly or indirectly, including any direcfor (whether executive or otherwise) of the
Company.

For the purposes of this report, the ferm “executive” includes the Managing Director (MD) and Chief Financial
Officer of the Company.

(i) Non-executive directors (NEDs)

Allan Pendal Chairman (non-executive)

Ashton George Director (non-executive] — resigned 11 May 2012

William McKenzie Director [non-executive)

Leigh Junk Director [non-executive)

Cregory Coyle Director [non-executive) — resigned 11 May 2012

Robert Bransby Director [non-executive) — appointed 11 May 2012
(ii) Executive directors

David Holden Managing Director — appointed 11 May 2012
(iii)  Other executives

Farley Fewkes* Company Secrefary and General Manager

Michael Verkuylen Company Secretary and Chief Financial Officer

— appointed 25 June 2012
*Mr Fewkes ceased being a KMP on 11 May 2012.

There were no changes to KMP after the reporting date and before the date the financial report was
authorised for issue.
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Directors’ Report

The board of directors is responsible for determining and reviewing compensation arrangements for
the executive tfeam. The remuneration committee was established to assist the Board in meeting its
responsibilities.

Remuneration Committee
The remuneration committee comprises three independent NEDs.

The remuneration committee meets at least twice a year and is required to make recommendations to the
board matters related to the remuneration arrangements for NEDs and executives. The MD attends certain
remuneration committee meetings by invitation, where management input is required. The MD is not present
during any discussions related to his own remuneration arrangements.

The board approves the remuneration arrangements of the MD and other executives and all awards including
incentive plans and other employee benefit programs. The board also sets the aggregate remuneration of
NEDs, which is then subject to shareholder approval, and NED fee levels.

Further information on the remuneration committee’s role, responsibilities and membership can be seen at

Use of Remuneration Consultants

To ensure the remuneration committee is fully informed when making remuneration decisions, the remuneration
committee may seek external remuneration advice.

During the year the Company did not seek advice in relation to remuneration.

Remuneration Report Approval

The 2012 financial year will be the first remuneration report subject to shareholder approval at the AGM
following the Company’s listing on the ASX on 22 May 2012,

Goldfields Money was listed on the Australian Securities Exchange on 22 May 2012 and prior fo admission
on the ASX significant work was undertaken by the Company fo further enhance the remuneration policy.
Executive performance based incentives described below were not formally approved by the Board for the
financial year ended 30 June 2012 due to the short time horizon between listing on the ASX and the end of
the financial year. The performance based incentives have been defailed below to disclose the company’s
remuneration policy and will apply fo future reporting periods. No performance based incentives were
available for executives for the year ended 30 June 2012.
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Directors’ Report

3A. Remuneration Principles and Strategy

Coldfields Money's executive remuneration strategy is designed to attract, motivate and refain high
performing individuals and align the interests of executives and shareholders.

Profitably grow the business whilst maintaining its current service and relationship banking ethic.

Align the interests of executives with shareholders Attract, motivate and refain high performing individuals

e The remuneration framework incorporates e The remuneration offering is competitive for
"atrisk” components, including o performance based companies of a similar size and complexity
incentive

e Performance is assessed against a suite of financial
and non-financial measures relevant to the success of
the company and generating returns for shareholders

Fixed remuneration ® Represented by fotal To provide competitive Company and individual

employment cost fixed remuneration set with | performance are

(TEC). reference to role, market considered during the

. and experience. annual remuneration
e Comprises base .
. review.

salary, superannuation

contributions and

other benefis.
Short term performance e Paid in cash Rewards executives e Net profit before tax
based incentive for their contribufion fo is the key financial
(applicable to Managing achievement Company mefric.

Director only) outcomes, as well as
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3B. Approach to Setting Remuneration

During the year, the executive remuneration framework consisted of fixed remuneration only. Performance
based incentives have also been described which apply to future reported periods.

The Company aims fo reward executives with a level and mix of remuneration commensurate with their
position and responsibilities within the Company and aligned with market practice of entities of a similar size
and complexity.
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Remuneration levels are considered annually through a remuneration review that considers market data,
insights info remuneration trends, the performance of the company and individual, and the broader economic
environment.

For the year ended 2012 the MD's remuneration comprised 100% fixed remuneration. The MD's target
remuneration mix for future periods will comprises a base salary plus a short ferm incentive component of up
fo 25% of the base salary.

3C. Detail of incentive plans

Performance based incentive - Managing Director

For future reporting periods the MD is eligible for an annual performance based incentive of up to 25% of
his base salary (excluding superannuation). In determining the extent of any performance based incentive
the Board will assess achievement of clearly defined key performance indicators. No performance measures
were sef for the 2012 financial year.

Performance based incentives awarded to the MD depend on the extent to which specific targets set at the
beginning of the financial year are met. The targets consist of a number of key performance indicators (KPls)
covering financial and noninancial, corporate and individual measures of performance. A summary of the
measures are set out below.

Financial measures Non-financial measures
e Profit before tax e  Governance, risk management & compliance
e Implementation of key growth initiatives e leadership
e Branding
e Implementation of sirategic objectives

These performance measures were chosen as they represent the key drivers for the achievement of the
business objectives and overall success of the business and provide a framework for delivering
sustainable value.

On an annual basis, affer consideration of performance against KPls, the board, in line with their
responsibilities, defermines the amount, if any, to be paid o the MD.
Hedging of Equity Awards

Currently the Company does not have any equity awards. However the Company has a policy which in the
event equity awards were issued, prohibits executives from entering info arrangements fo protect the value
of the equity awards. The prohibition includes enfering into contracts to hedge their exposure fo options
awarded as part of their remuneration package.

Company performance and its link to short-term incentives

The financial performance measures driving performance based incentive payment outcomes is profit before

tax (PBT).
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The following table shows the link between performance based incentives and shareholder wealth {or
member wealth prior o listing) over the last 5 years:

2008 998,385 Not listed
2009 524,278 Not listed
2010 558,060 Not listed
2011 431,565 Not listed
2012 572,129 105.0

Prior to listing on the ASX, Goldfields Money Limited was Goldfields Credit Union Limited, with member
wedlth represented by net profits which were reinvested into the company to provide ongoing benefits fo its
members. Upon listing, Goldfields Money Limited capital structure significantly changed.

The Board intends to develop a long Term Incentive scheme for its KMP over the next financial year.

Remuneration of key management personnel

Executive Directors
David Holden* 2012 | 31,486 - - 2,866 - 34,352
2011

Other executives

Farley Fewkes# | 2012 | 100,006 13,214 - 9,001 3,171 125,392
2011 109,513 13,214 - 9,783 3,162 135,672

Michael 2012 2,885 - - 260 - 3,145

Verkuylen® 2011

Total 2012 | 134,377 13,214 - 12,127 3,171 162,889
2011 109,513 13,214 - Q,783 3,162 135,672

*Appointed 11 May 2012 # Ceased being a KMP on 11 May 2012 "Appointed 25 June 2012
No performance related benefits were paid or payable for the year.

There were no options issued to any KMP as part of their remuneration.
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Remuneration arrangements for KMP are formalised in employment agreements. Details of these contracts are
provided below.

Managing Director
Mr Holden, is employed under an ongoing contract which can be terminated with notice by either side.
Under the ferms of the present confract as disclosed in the Prospectus with ASIC on 14 February 2012:

e The MD receives fixed remuneration of $230,000 per annum (plus superannuation contributions of 9% of
ordinary eamings)

® The MD’s performance based incentive opportunity is up fo 25% of his base salary

Mr Holden'’s agreement commenced on 11 May 2012. The company may terminate the agreement by
providing Mr Holden with notice of termination or payment in lieu of notice up to an amount equivalent to

12 months' remuneration. Mr Holden may terminate his employment by providing 3 months notice in writing.
Upon fermination of the agreement, Mr Holden will be entitled to termination benefits in accordance with Part
2D.2 of the Corporations Act. The termination benefits (including any amount of payment in lieu of nofice)
must not exceed the amount equal fo one times Mr Holden’s average annual base salary in the last three
years of service with the Company, unless the benefit has first been approved by Shareholders in general
meeting. Mr Holden may be terminated immediately for serious misconduct without any requirement to o
notice period or fo be paid any compensation.

Other KMP
All other KMP have rolling contracts.

Standard KMP termination provisions are as follows:

N Payment in liev of
notice
Resignation 3 months 3 months
Termination for cause None None

Remuneration policy

The board seeks to set aggregate remuneration at a level that provides the Company with the ability fo attract
and retain directors of the highest calibre, whilst incurring a cost that is acceptable fo shareholders. The
amount of aggregate remuneration sought fo be approved by shareholders and the fee structure is reviewed
annually against fees paid to NEDs.

The Company’s constitution and the ASX listing rules specify that the NED fee pool shall be defermined from
fime to time by a general meeting. The aggregate fee pool was disclosed in the Demutualisation Booklet and
Disclosure Statements which was accepted by the then members of Goldfields Credit Union and shareholders
upon listing. The amount disclosed was an aggregate fee pool of $65,000 per year.
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Structure

The remuneration of NEDs consists of directors’ fees. The table below summarises the NED fees for FY12:

Chairman $16,000
Deputy Chairman $12,000
Non-executive Director $10,000

NEDs receive superannuation confributions but do not receive any other refirement benefits, nor do they
participate in any incentive programs.

The remuneration of NEDs for the year ended 30 June 2012 and 30 June 2011 is detailed in the table

below.

Non-executive directors

Allan Pendal 2012 12,667 - - 1,140 - 13,807
2011 8,000 - - 5,080 - 13,080

Ashton George * 2012 6,600 - - 594 - 7,194
2011 7,200 = = 648 > 7,848

Bill McKenzie 2012 7,667 - - 690 - 8,357
2011 7,200 - - 648 - 7,848

Leigh Junk 2012 8,000 - - 720 - 8,720
2011 7,200 - - 648 = 7,848

Gregory Coyle * 2012 6,600 - - 594 - 7,194
2011 7,200 - - 648 - 7,848

Robert Bransby 2012 1,667 - - 150 - 1,817
2011

Lisa Ellery# 2012 - - - - - -
2011 - - - 3,270 - 3,270

Total 2012 43,201 - - 3,888 - 47,089
2011 36,800 = = 10,942 = 47,742

* resigned 11 May 2012 " Appointed 11 May 2012 # resigned 17 November 2010

End of Remuneration Report
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Signed in accordance with a Resolution of Directors

A E PENDAL - Chairman

Dated this 17th day of August 2012
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Corporate Governance Statement

The Board is responsible for the overall corporate governance of Goldfields Money
Limited (“Goldfields Money” or the “Company”) and acknowledges, as a guiding
principle, that it will at all times act ethically, honestly and in accordance with the law,
with a view to creating sustainable value for its Shareholders.

The Board endorses the Corporate Governance Principles and Recommendations (2nd edition) [ASX
Recommendations) as published by the ASX Corporate Governance Council and has adopted corporate
govemance charters and policies reflecting those ASX Recommendations, to the exfent appropriate having
regard to the size and circumstances of the Company. Details of Goldfields Money’s corporate governance
policies are available on the Company’s website at and may be
accessed via the ‘Shareholders’ section.

Coldfields Money was listed on the Australian Securities Exchange on 22 May 2012 and this Corporate
Governance Statement applies from the date of listing. Prior to admission on the ASX significant work was
undertaken by the Company to fulfil the Board's current and future corporate governance obligations and
responsibilities to all stakeholders. This includes the development and implementation of the Recommendations
addressed below.

The Company is pleased to advise that its practices are largely consistent with those of the ASX guidelines.
Departures from the guidelines are discussed in the relevant section.Where the Company's corporate
governance practices do not meet the ASX Corporate Governance Council recommended practices, the
Company does not consider that the practices are appropriate for the Company due to the size and the
nature of its operations.

The following table cross-references each recommendation of the ASX guidelines with sections of this report.
The table does not provide the full text of each recommendation but rather the topic covered. Details of all of
the recommendations can be found on the ASX Corporate Governance Council's website.
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Recommendation Section
Recommendation 1.1 Functions of the Board and Management 1.1
Recommendation 1.2 Performance Evaluation 1.2
Recommendation 1.3 Reporting on Principle 1 1.7and 1.2
Recommendation 2.1 Independent Directors 2.1
Recommendation 2.2 Independent Chairman 2.2
Recommendation 2.3 Chairman and CEO separate 2.3
Recommendation 2.4 Establishment of Nomination Committee 2.4
Recommendation 2.5 Basis of Performance Evaluation 2.5
Recommendation 2.6 Reporting on Principle 2 2.1t02.5
Recommendation 3.1 Directors” and Key Executives’ Code of Conduct 3.1
Recommendation 3.2 Diversity Policy 3.2
Recommendation 3.3 Diversity objectives and progress o achievement 3.3
Recommendation 3.4 Proportion of VWomen 3.4
Recommendation 3.5 Reporting on Principle 3 3.110 3.4
Recommendation 4.1 Establishment of Audit Committee 4.1
Recommendation 4.2 Structure of Audit Committee 4.2
Recommendation 4.3 Audit Committee Charter 4.3
Recommendation 4.4 Reporting on Principle 4 4.1104.3
Recommendation 5.1 Policy for Compliance with Continuous Disclosure 5.1
Recommendation 5.2 Reporting on Principle 5 5.1
Recommendation 6.1 Communications Strategy 6.1
Recommendation 6.2 Reporting on Principle 6 6.1
Recommendation 7.1 Policies on Risk Oversight and Management 7.1
Recommendation 7.2 Risk management ond infernal control and 79
managements aftestation

Recommendation 7.3 Attestations by CEO or CFO 7.3
Recommendation 7.4 Reporting on Principle 7 71107.3
Recommendation 8.1 Establishment of Remuneration Commitiee 8.1
Recommendation 8.2 Structure of Remuneration Committee 8.2
Recommendation 8.3 Executive and Non-Executive Director Remuneration 8.3
Recommendation 8.4 Reporting on Principle 8 8.1108.3
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1. Solid Foundation for Management and Oversight

1.1  Functions of the Board and Management

The Board's role is to govern Goldfields Money Limited rather than to manage it. In governing the Company,
the Direcfors must act in the best interests of the Company as a whole. It is the role of senior management to
manage the Company in accordance with the direction and delegations of the Board and the responsibility
of the Board to oversee the activities of management in carrying out these delegated duties.

In carrying out its governance role, the main task of the Board is to drive the performance of the Company.
The Board must also ensure that the Company complies with all of its contractual, statutory and any other
legal obligations, including the requirements of any regulatory body. The Board has the final responsibility
for the successful operations of the Company.

To assist the Board in carry out its functions, it has developed a Code of Conduct to guide the Directors and
Key Executive Officers in the performance of their roles.

In general, the Board is responsible for, and has the authority to determine, all matters relating to the policies,
practfices, management and operations of the Company. It is required fo do all things that may be necessary
fo be done in order to carry out the objectives of the Company.

Without infending to limit this general role of the Board, the principal functions and responsibilities of the
Board include the following.

* setting the strategic direction of the Company, establishing goals to ensure that these strategic objectives
are met and monitoring the performance of management against these goals and objectives

® ensuring there are adequate resources available to meet the Company’s objectives

® appointing the Managing Director, evaluating the performance and defermining the remuneration of
senior executives, and ensuring that appropriate policies and procedures are in place for recruitment,
fraining, remuneration and succession planning

® evaluating the performance of the Board and its Directors on an annual basis
e determining remuneration levels of Directors

® approving and monitoring financial reporting and capital management

® approving and moniforing the progress of business obijectives

® ensuring that any necessary statutory licences are held and compliance measures are maintained to
ensure compliance with the law and necessary licence(s)

e ensuring that adequate risk management procedures exist and are being used

® ensuring that the Company has appropriate corporate governance structures in place, including
standards of ethical behaviour and a culture of corporate and social responsibility

® ensuring that the Board is and remains appropriately skilled to meet the changing needs of the Company
® ensuring procedures are in place for ensuring the Company’s compliance with the law.

Whilst at all times the Board refains full responsibility for guiding and monitoring the Company, in discharging
its stewardship it makes use of Board committees. Specialist Board committees are able to focus on a
particular responsibility and provide informed feedback to the Board.

To this end the Board has established the following committees:
e Audit & Risk Management Committee
e Credit Committee

e Remuneration Committee
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The roles and responsibilities of these committees are discussed throughout this corporate governance
statement, where relevant.

Beyond those matters, the Board has delegated authority fo the Managing Director for management of the
Company's affairs. The role of management is to support the Managing Director in the operations of the
Company’s business.

Full details of the Board's role and responsibilities are contained in the Board Charter, a copy of which is
available on the Company’s website.

1.2 Performance Evaluation

The performance of the Board and key executives is reviewed regularly against both measurable and
qualitative indicators. The performance of non-executive Directors is discussed further below under 2.5.
The remuneration committee conducts performance evaluations that involved an assessment of each Board
member’s and key executive's performance against specific and measurable qualitative and quantitative
performance criteria.

The performance criteria against which Direcfors and executives are assessed are aligned with the financiol
and non-financial objectives of Goldfields Money Limited. The process for evaluating the performance of
senior executives has also been described in the Remuneration Report, included as part of the Directors
Report.

As Goldfields Money Limited, listed on the ASX on 22 May 2012, no formal performance evaluation was
undertaken due to the limited time available between appointment of executives and 30 June 2012.

2.1 Independent Directors

To add value to the Company, the Board has been formed so that it has effective composition, size and
commitment to adequately discharge it responsibilities and duties. The names of the Directors and their
qualifications and experience are sfated in the Directors Report along with the term of office held by each of
the Directors. Also included in the Directors Report are interest held in the Company by Directors. Directors
are appointed based on the specific governance skills required by the Company and on the quality of their
decision-making and judgment.

Appointment fo the Board is based on merit against objective criteria that serve to ensure that Directors,
collectively, have the full range of skills needed for the effective and prudent operation of the Company, and
that each Director has skills that allow them to make an effective contribution to Board deliberations and
processes.

In accordance with the Company’s constitution, the Company must have not less than 5 and not more than
12 Directors. The Board must have a majority of independent Directors at all times.

An independent Director is a non-executive Director who is not a member of management and who s free

of any business or other relationship that could materially interfere with, or could reasonably be perceived to
materially interfere with, the independent exercise of their judgement. When determining the independent
status of a Director, the Board will consider whether the Director is or was a substantial shareholder, involved
in past management, a principal of an adviser or consultant to the Company, or is a supplier, customer or has
a material contractual relationship with the Company.

The Board has assessed that all members of the Board, excluding the Managing Direcfor are independent.
Inferests held by other Board members in the Company are not considered material.

The Board may seek independent professional advice at the Company’s expense in carrying out of ifs duties
with the approval of the Chairman. The Chairman must not unreasonably withhold his consent.
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2.2  The Chair should be an Independent Director.

The Chairman is an Independent Director.

2.3 The Roles of Chair and Chief Executive Officer Should not be exercised by the
same individual

The Company meets this recommendation. For this purpose, the Managing Director has been identified as
the equivalent to the Chief Executive Officer.

2.4 The Board should establish a nomination committee

Given its relatively small size and stable structure, the Company has formed the view that a nomination
committee is not necessary for the Company to achieve an effective system of corporate governance and the
duties normally associated with this committee are carried out by the Board.

2.5 Companies should disclose the process for evaluating the performance of the
Board, its committees and individual Directors

The Company has adopted a Board Performance Evaluation Policy designed to provide a framework by
which the performance of the Board, the various Board Committees, the Chairman and the Managing
Director is assessed.

Each year the Board of Directors of Goldfields Money Limited will carry out an evaluation of its own
performance.

A copy of the Board Performance Evaluation Policy is availoble on the Company’s website ot

3.1 Company Code of Conduct

As part of its commitment o recognising the legitimate inferesfs of stakeholders, the Company has established
a Code of Conduct to guide compliance with legal and other obligations fo legitimate stakeholders. These
stakeholders include employees, clients, customers, government authorities, creditors and the community as
whole. The Company Code of Conduct was adopted by resolution of the Board and is available on the
Company's website at

The Company is committed to mainfaining ethical standards in the conduct of its business activities. The
Company's reputation as an ethical business organisation is important fo its ongoing success. The Company
expects all of its Directors, senior management and employees to be familiar with, and have a personal
commitment fo meefing, these standards. These standards go beyond mere compliance with laws and
regulations. They also embrace the values which are essential to the Company’s continued success.

The Code of Conduct requires Directors, senior management, employees and, where relevant and to the
extent possible, confractors of the Company to adhere to the law and various policies of the Company
referred fo in this Code. The standards set out in the Code cannot, and do not fry fo, anticipate every
situation which may pose a legal, ethical or moral issue. Therefore, the Code is not a prescriptive set of
rules for business behaviour, but rather a practical set of principles giving direction to, and reflecting the
Company's approach fo, business conduct.

The Company’s Directors, senior management and employees must conduct themselves with openness,
honesty, fairmess and infegrity, and in the best inferest of the Company in all business fransactions and in all
dealings with others including shareholders, employees, joint venture partners, suppliers, creditors, financiers,
the financial markets, governments and the general public.
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3.2 Diversity Policy, 3.3 Diversity Objectives and Progress Towards Achievement
and 3.4 Portion of Women

These principles aim fo provide greater transparency of the processes adopted fo support and encourage
gender diversity in organisations. One of these measures involves adopting and disclosing a diversity policy,
with measurable objectives for achieving gender diversity. At the date of this report, the Company does not
meet with the diversity recommendations. The Board however is committed to the following principles:

®  Goldfields Money believes that having a diverse workforce has important commercial and operational
benefits. An equally important benefit of diversity is that it assists Goldfields Money in its ongoing efforts
to make a positive contribution to the Australian community

*  Coldfields Money is committed to treating all of its staff equally irrespective of their gender, race, age,
ethnicity, sexual orientation, disability or any other irrelevant difference; having in place a corporate
culture where all staff feel equally welcome and valued irrespective of their gender, race, age, ethnicity,
sexual orientation or disability or any other irrelevant difference; and not discriminating in the employment
of staff (including the appointment of Directors) based upon a potential candidate’s gender, race, age,
ethnicity, sexual orientation or disability or any other irrelevant difference

e Coldfields Money is committed o ensuring that any Board appointments are made without discriminating
against a potential candidate on the basis of their gender, race, age, ethnicity, sexual orientation or
disability or any other irrelevant difference

4.1 Audit & Risk Management Committee (“ARMC”)
The ARMC was formed by resolution of the Board.

4.2 Structure

The ARMC consists of three members. Members are appointed by the Board from amongst the Non-
Executive Directors. The current members of the ARMC are Mr Bransby (Chairman), Mr Junk and Mr
McKenzie. All members can read and understand financial stafements and are otherwise financially literate.
Mr Bransby is the Chairman of the Committee with experience in financial and accounting matters. The
details of the member’s qualifications may be found in the Direcfors Report.

The ARMC comprises a majority of Independent Directors.
The ARMC met twice during the year.

4.3 Charter

The responsibilities of the ARMC as listed in the Audit and Risk Management Commitiee Charter are:
overseeing the financial reporting process on behalf of the Board;

overseeing the Company’s relationships with its external auditor and the external audit function generally; and

monitoring the adequacy and effectiveness of accounting and financial controls, including the Company's
policies and procedures to assess, monitor and manage business risk and legal and ethical compliance
programs.

The ARMC reviews the audited annual and halfyearly financial statements and any reports which accompany
published financial statements before submission to the Board and recommends their approval.

The ARMC also recommends to the Board the appointment of the external auditor and the infernal auditor
and, each year, reviews the appointment of the external auditor, their independence, the audit fee and any
questions of resignation or dismissal.

A copy of the Audit and Risk Management Committee Charter is available on the Company’s website ot
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5. Disclosure

5.1 Policy

The Board of the Company has in place a policy for disclosure of information, which includes a requirement
that shareholders are fully informed to the extent required by any applicable disclosure rules and legislation
on matters that may influence the price at which shares change hands in the Company.

The Company Secrefary has been appointed as the person responsible for communications with the
Australian Securities Exchange. This role includes responsibility for ensuring compliance with the continuous
disclosure requirements of the ASX Listing Rules and overseeing and coordinating information disclosure to the
ASX, analysts, brokers, shareholders, the media and the public.

A copy of the Confinuous Disclosure Policy is available on the Company’s website at
www.goldfieldsmoney.com.au.

6. Shareholder Communication

6.1 Communication Strategy

The Company respects the rights of its shareholders and to facilitate the effective exercise of those rights the
Company is committed fo:

® communicating effectively with shareholders through the ASX announcements platform, its website,
information mailed to shareholders and the general meetings of the Company;

e giving shareholders ready access to balanced and understandable information about the Company and
corporate proposals;

* making it easy for shareholders fo participate in general meetings of the Company; and

e requesting the external auditor to attend the annual general meeting and be available to answer
shareholder questions about the conduct of the audit and the preparation and content of the auditor’s
report.

A copy of the Communications Policy is available on the Company’s website af
www.goldfieldsmoney.com.au.

7. Risk
7.1 Policies

The Company recognises that managing risk is an infegral part of its day to day core business acfivities, and
the better risk is managed, the more likely it is that the Company will achieve or exceed its objectives.

The Board of Directors is ultimately responsible for the effective management of the Company’s risk. In
addition, the Company’s executives are responsible for ensuring effective risk management, including the
implementation of strategies to reduce risks, within their operational area on a day to day basis.

Shareholder value is driven by the Company taking considered risks. Risks are assessed by idenfifying
potential events and evaluating the combination of the consequences of an event and the associated
likelihood of occurrence. Risks are then assessed against the Company's risk appetite fo ensure they are
within the boundaries of activity that the Board infends.

The Company has maintains a formal, structured and sysfematic Risk Management Framework (RMF).

GOLDFIELDS MONEY LIMITED 28 ANNUAL REPORT 2012



Corporate Governance Statement

The purpose of the RMF is to enable the effective management and monitoring of risks across all areas of the
business. It includes the following:

e Board policies

® Internal policies and management strategies
e Procedure and process manuals

® Infernal audit function

A copy of the Risk Management Policy is available on the Company's website at

7.2. Risk management and internal control systems and management attestation

For the purposes of assisting investors to understand better the nature of the risks faced by Goldfields Money
Limited, the Board has prepared a list of key risks as part of the Principle 7 disclosures. However the Board
notes that this does not necessarily represent an exhaustive list and that it may be subject to change based on
underlying market events.

o Credit risk
o Market risk
e liquidity risk

e Operational risk
e Capital risk
e Stategic risk

As part of ifs duties, the company’s internal auditor conducts a series of risk-based and routine reviews
based on a plan agreed with management and the ARMC with the objective of providing assurance on
the adequacy of the company’s risk framework and the completeness and accuracy of risk reporting by
management. In order fo ensure the independence of the internal audit function, the infernal auditor meets
privately with the ARMC without management present on a regular basis and the ARMC is responsible for
making the final decision on the internal audit's fenure and remuneration.

The Board monitors the company’s business risk exposure and compliance with Board policies through a three
stage process:

(a) Audit and Risk Management Committee

The ARMC meets on a regular basis fo examine the results of infernal and external audit activity, and fo
consider risk and compliance issues.

(b) Internal and external audit reviews

The infernal audit function complefes independent reviews of all business areas according fo the Board
approved plan. Internal audits include examination of compliance with Board and business policies and
regulatory requirements in order to determine the extent to which risks are being managed and have been
mitigated, and to provide performance improvement recommendations fo management where appropriate.

External auditors complefe a review of the Company’s risk management system and internal audit reports on a
yearly basis to ensure continuing compliance with the Company’s constitution, the APRA Prudential Standards,
accounting standards, ASIC and the Corporations Act.
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7.2. Risk management and internal control systems and management attestation
(Continued)

(c) Annual review

All policies (Board and business| are reviewed annually by the executive responsible for the each business
area to ensure ongoing compliance with the APRA Prudential Standards and other relevant legislative
requirements. This review also embraces current business practice to ensure that the controls established to
manage and mitigate risks are designed to be effective and efficient. All Board Policies are then forwarded
to the relevant Board committee for their review and recommendation to the Board for adoption.

In accordance with section 295A of the Corporations Act, the Managing Director and CFO have provided a
written statement to the Board that:

e Their view provided on the Company's financial report is founded on a sound system of risk management
and internal compliance and control which implements the financial policies adopted by the Board

e The Company’s risk management and internal compliance and control system is operating effectively in
all material respects

7.3  Attestation by the Managing Director and the Chief Financial Officer

The Board confirms that it has received the reports as stated in section 7.2 above in respect of the most
recently completed financial year.

8.1 Establish a Remuneration Committee, 8.2 Structure of Remuneration Committee
and 8.3 Executive and Non-executive Director Remuneration

It is the Company’s objective to provide maximum sfakeholder benefit from the refention of a high quality
Board and executive feam by remunerating Directors and key executives fairly and appropriately with
reference fo relevant employment market conditions. To assist in achieving this objective, the remuneration
committee links the nature and amount of executive Directors’ and officers’ remuneration to the Company's
financial and operational performance. The expected outcomes of the remuneration structure are:

e Refention and motivation of key executives
e Atraction of high quality management to the Company
e Performance incentives that allow executives to share in the success of Goldfields Money Limited

For a full discussion of the Company's remuneration policy and framework and the remuneration received
by Directors and executives in the current period please refer to the remuneration report, which is confained
within the Directors’ report.

There is no scheme to provide retirement benefits to non-executive Directors.
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g RSM Bird Cameron Partners

RSM Bird Cameron Partners

8 St Georges Terrace Perth WA 6000
GPO Box R1253 Perth WA 6844
T+61892619100 F +6189261 9101
WWW.rsmi.com.au

AUDITOR’S INDEPENDENCE DECLARATION

As lead auditor for the audit of the financial report of Goldfields Money Limited for the year ended 30 June 2012, |
declare that, to the best of my knowledge and belief, there have been no contraventions of:

(i)  the auditor independence requirements of the Corporations Act 2001 in relation to the audit; and

(i)  any applicable code of professional conduct in relation to the audit.

S urd Cavie o (Grierd

RSM BIRD CAMERON PARTNERS
Chartered Accountants

Perth, WA J A KOMNINOS

Dated: 17 August 2012 Partner

Liability limited by a Major Offices in: RSM Bird Cameron Partners is a member of the RSM network. Each member

scheme approved Perth, Sydney, Melbourne,  of the RSM network is an independent accounting and advisory firm which /
under Professional Adelaide and Canberra practises in its own right. The RSM network is not itself a separate legal entity Qualty
Standards Legislation ~ ABN 36 965 185 036 in any jurisdiction. 150 9001
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Statement of Comprehenswe Income

For the year ended 30 June 2012

Note
Interest revenue 2
Inferest expense 2
Net interest revenue 2
Non-interest revenue 2
Impairment losses on loans and advances
Other expenses 3
Profit before income tax
Income fax expense 4
Profit for the year from continuing
operations
Other comprehensive income
Increase in asset revaluation reserve
Total comprehensive income
Basic eamings per share 31
Diluted earnings per share 31

The accompanying nofes form part of these financial statements
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2012 2011

$ $
3,980,378 3,392,829
(1,980,042 (1,503,804
2,000,336 1,889,025
513,528 547,435
14,114 (25,259)
(1,955,849 (1,979,636
572,129 431,565
(103,678 (83,398)
468,451 348,167
Q34 Q934
469,385 349,101
0.28 137.17

0.28 137.17
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Statement of Financial Position

As at 30 June 2012

Note 2012 2011
$ $
ASSETS
Cash and cash equivalents 5 3,800,316 4,594,362
Due from other financial institutions 6 21,409,531 7,942,773
Loans and advances 7 49,062,795 44,372,923
Other assets Q 127,940 20,806
Current tax asset 13 52,091 -
Other financial assets 10 141,969 141,969
Property, plant and equipment 11 629,769 653,044
Infangible assets 12 169,587 193,066
Deferred tax assets 13 454,847 252,271
TOTAL ASSETS 75,848,845 58,171,214
LIABILITIES
Deposits 14 60,315,619 51,322,147
Creditors and other payables 15 752,810 796,855
Current tax liabilities 13 - 84,522
Provisions 16 139,563 153,046
Deferred tax liabilities 13 63,771 63,265
TOTAL LIABILITIES 61,271,763 52,419,835
NET ASSETS 14,577,082 5,751,379
EQUITY ATTRIBUTABLE TO EQUITY
HOLDERS
Members shares 17 10,700
Contributed equity
ssued capital 17 12,955,824
Other contributed equity 17 1,830,600 -
Equity raising costs 18 (945,036) (301,482)
Total contributed equity 13,841,388 (301,482)
Property, plant and equipment revaluation reserve 19 153,517 152,583
General reserve for credit losses 19 139,993 113,726
General reserves = 5,775,852
Retained earnings 442,184 -
14,577,082 5,751,379

The accompanying notes form part of these financial statements
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Statement of Cash Flows

For the year ended 30 June 2012

CASH FLOWS FROM OPERATING ACTIVITIES

Inferest received

Fees and commissions received

Dividends received

Other income

Interest and other costs of finance costs paid
Payments to suppliers and employees

Income tax paid

Net cash provided by operating activities
CASH FLOWS FROM INVESTING ACTIVITIES
Net increase in loans, advances and other receivables
Poyments for property, p|o1nf and equipment

Payments for intangible assets

Net cash (used in) investing activities

CASH FLOWS FROM FINANCING ACTIVITIES
Net increase in deposits and other borrowings
Proceeds on issue of shares and options

Equity raising costs

Net (decrease)/ increase in member shares

Net cash provided by financing activities

Net increase in cash held

Cash and cash equivalents at beginning of the financial

year

Cash and cash equivalents at the end of the financial year

Note 2012 2011
$ $
3,956,709 3,398,453
452,055 492 870
30,521 24 251
30,951 30,311
(1,887,987) (1,478,620)
(2,002,045) (1,525,758)
(280,113) (186,383
26|c) 300,091 755,124
(4.665,037) (5,563,863)
(©,498) (7.724)
(9,444) (18.669)
(4,683,979) (5,590,256)
8,861,641 12 039323
9,000,000
(804,869) (363,359)
(172) 1,040
17,056,600 11,677,004
12,672,712 6,841,872
12,537,135 5,695,263
26(a) 25 209,847 12,537,135

The accompanying notes form part of these financial statements
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Notes to the Fmanc1al Report

For the year ended 30 June 2012

1. Corporate Information

Coldfields Money Limited (the “Company” or Goldfields Money”) provides a range of refail banking products
and services to the public.

Coldfields Money Limited is a company limited by shares, incorporated and domiciled in Australia.

lts registered office and principal place of business is 120 Egan Street, Kalgoorlie Western Australia.
Goldfields Money is listed on the Australian Securities Exchange.

The financial statements for the year ended 30 June 2012 were authorised for issue in accordance with a
resolution of the directors on 17 August 2012.

On 11 May 2012, Goldfields Money Limited (formerly Goldfields Credit Union Limited) demutualised and
subsequently listed on the Australian Securities Exchange on 22 May 2012.

2. Summary of Accounting Policies

Basis of preparation

This financial report is a general purpose financial report, which has been prepared in accordance with
the requirements of the Corporations Act 2001, Australian Accounting Standards and other authoritative
pronouncements of the Australian Accounting Standards Board.

The financial report has been prepared on an accruals basis and is based on historical costs and does not
take into account changing money values or, except where stated. Cost is based on the fair values of the
consideration given in exchange for asses.

The report is presented in Australian dollars.

Presentation of financial statements

The Company presents ifs statement of financial position broadly in order of liquidity. An analysis regarding
recovery or sefflement within 12 months after the reporting date (current) and more than 12 months after the
reporting date (non—current] is presented in the nofes to the financial statements.

Statement of compliance

The financial report complies with the Corporations Act 2001, Australian Accounting Standards and
Infernational Financial Reporting Standards (IFRS) as issued by the International Accounting Standards Board.

Significant accounting policies

The following significant accounting policies have been adopted in the preparation and presentation of the
financial report. The accounting policies have been consistently applied unless otherwise sfated.

(a) Property, Plant and Equipment

Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any
accumulated depreciation and impairment losses.
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Notes to the Financial Report

Significant accounting policies (Continued)
(a) Property, Plant and Equipment (Continued)

Property

Freehold land and buildings are shown at their fair value (being the amount for which an asset could be
exchanged between knowledgeable willing parties in an arm’s length transaction), based on periodic
valuations by external independent valuers, less subsequent depreciation for buildings. Valuations are
undertaken when a material movement in the fair value of the land and buildings has been identified.

Any accumulated depreciation at the date of revaluation is eliminated against the gross carrying amount of
the asset and the net amount is restated to the revalued amount of the asset.

Increases in the carrying amount arising on revaluation of land and buildings are credited to a revaluation
reserve in shareholders’ equity. Decreases that offsef previous increases of the same asset are charged
against fair value reserves directly in equity; all other decreases are charged to the statement of
comprehensive income. Each year the difference between depreciation based on the revalued carrying
amount of the asset charged fo the stafement of comprehensive income and depreciation based on the asset's
original cost is fransferred from the revaluation reserve to retained earnings.

Plant and Equipment
Plant and equipment are measured on the cost basis less depreciation and impairment losses.

The carrying amount of plant and equipment is reviewed annually by directors to ensure it is not in excess of
the recoverable amount from these assefs. The recoverable amount is assessed on the basis of the expected
net cash flows that will be received from the assets employment and subsequent disposal. The expected net
cash flows have been discounted to their present values in determining recoverable amounts.

The cost of fixed assets constructed within the economic entity includes the cost of materials, direct labour,
borrowing costs and an appropriate proportion of fixed and variable overheads.

Subsequent costs are included in the asset's carrying amount or recognised as a separafe asset, as
appropriafe, only when it is probable that future economic benefits associated with the item will flow to the
company and the cost of the ifem can be measured reliably. All other repairs and maintenance are charged
fo the statement of comprehensive income during the financial period in which they are incurred.

Depreciation

The depreciable amount of all fixed assefs including building and capifalised lease assets, but excluding
freehold land, is depreciated on a straightline basis over their useful lives to the economic entity commencing
from the fime the asset is held ready for use. leasehold improvements are depreciated over the shorfer of
either the unexpired period of the lease or the estimated useful lives of the improvements.

The depreciation rafes used for each class of depreciable assefs are:

Class of fixed asset Depreciation rate Method of Depreciation
Buildings 2.5% Prime Cost
Office plant and equipment 15-33% Prime Cost
Motor vehicles 22.5% Prime Cost
Computer equipment and programs 20-33% Prime Cost
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Notes to the Financial Report

Significant accounting policies (Continued)

(a) Property, Plant and Equipment (Continued)
The assets' residual values and useful lives are reviewed and adjusted if appropriate, at each reporting date.

An asset's carrying amount is written down immediately fo its recoverable amount if the assef's carrying
amount is greafer than its estimated recoverable amount.

Cains and losses on disposals are defermined by comparing proceeds with the carrying amount. These
gains or losses are included in the stafement of comprehensive income. When revalued assefs are sold,
amounts included in the revaluation reserve relating to that asset are transferred to refained eamings.

(b) Income tax

The income tax expense (revenue) for the year comprises current income fax expense (income) and deferred
fax expense (income).

Current income fax expense charged to profit or loss is the tax payable on taxable income. Current tax
liabilities (assets| are measured af the amounts expected to be paid to (recovered from) the relevant taxation
authority.

Deferred income tax expense reflects movements in deferred tax asset and deferred tax liability balances
during the year as well as unused tax losses.

Current and deferred income tax expense (income] is charged or credited outside profit or loss when the tax
relafes to items that are recognised outside profit or loss.

Except for business combinations, no deferred income tax is recognised from the initial recognition of an
asset or liability where there is no effect on accounting or taxable profit or loss.

Deferred tax assefs and liabilities are calculated at the tax rates that are expected to apply to the period
when the asset is realised or the liability is setiled and their measurement also reflects the manner in which
management expects to recover or seffle the carrying amount of the related asset or liability.

Deferred tax assefs relafing to temporary differences and unused tax losses are recognised only to the extent
that it is probable that future taxable profit will be available against which the benefits of the deferred tax
assef can be utilised.

Where temporary differences exist in relation to investments in subsidiaries, branches, associates and

joint ventures, deferred tax assefs and liabilities are not recognised where the timing of the reversal of the
temporary difference can be controlled and it is not probable that the reversal will occur in the foreseeable
future.

Current tax assets and liabilities are offset where a legally enforceable right of setoff exists and it is infended
that net sefflement or simultaneous realisation and sefilement of the respective asset and liability will occur.
Deferred tax assefs and liabilities are offset where: (a] a legally enforceable right of setoff exists; and (b)

the deferred tax assets and liabilities relate to income taxes levied by the same taxation authority on either
the same taxable entity or different taxable entities, where it is intended that net seftlement or simultaneous
realisation and seftlement of the respective asset and liability will occur in future periods in which significant
amounts of deferred tax assets or liabilities are expected to be recovered or sefiled.
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Notes to the Financial Report

Significant accounting policies (Continued)

(c) Employee benefits

Provision is made for the company’s liability for employee benefits arising from services rendered by
employees fo the reporting date. Employee benefits that are due to be settled within one year have been
measured at the amounts expected to be paid when the liability is sefled, plus related on-costs. Employee
benefits payable later than one year have been measured af the present value of the estimated future cash
oufflows to be made for those benefits.

Contributions are made by the Company to the employee superannuation funds and are charged as
expenses when incurred.

(d) Cash and cash equivalents

Cash and cash equivalents include cash on hand, deposits held at call with banks, other shortterm highly
liquid investments with original maturities of 3 months or less, and bank overdrafts. Bank overdrafts are
shown within shortterm borrowings in current liabilities on the statement of financial position.

(e) Cash flows on net basis

For the purposes of the Statement of Cash Flows, cash and cash equivalents consist of cash and cash
equivalents as defined above, net of outstanding bank overdrafts. Cash flows arising from deposits, share
capital, and investments are presented on a net basis in the Statement of Cash Flows.

(f) Loans and advances

All loans are initially recognised at fair value, net of fransaction costs incurred and inclusive of loan
origination fees. Loans are subsequently measured af amortised cost. Any difference between the proceeds
(net of fransaction costs| and the redemption amount is recognised in the statement of comprehensive income
over the period of the loans using the effective interest method.

loans and advances are reported at their recoverable amount representing the aggregate amount of principal
and unpaid inferest owing fo the Company at the reporting date, less any allowance or provision for
impairment.

All loans and advances are reviewed and graded according to the anticipated level of credit risk. The
classification adopted is described below:

e Nonaccrual loans - are loans and advances where the recovery of all interest and principal is
considered fo be reasonably doubtful and hence provisions for impairment are recognised.

® Restructured loans - arise when the borrower is granted a concession due fo continuing difficulties in
meeting the original terms. loans with revised terms are included in non-accrual loans when impairment
provisions are required.

e Pastdue loans - are loans where payments of principal and/or interest are at least 90 days in arrears
but due to mortgage security available full recovery of both principal and inferest is expected.
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Notes to the Financial Report

Significant accounting policies (Continued)
(g) Impairment of financial assets
Specific provision

Losses for impaired loans are recognised when there is objective evidence that the impairment of a loan
has occurred.  Impairment losses are calculated on individual loans. The amount provided for impairment is
defermined by management and the Board fo recognise the probability of loan amounts not being collected
in accordance with terms of the loan agreement.

Collective provision

A collective provision is made for groups of loans with similar credit risk characteristics. Loans that are
individually assessed for impairment and for which an impairment loss is or continues to be recognised are
not included in a collective assessment of impairment.

The amount of impairment loss is based upon estimated losses incurred within the portfolio, based upon
objective evidence of impairment, the estimated probability of default and the expected loss given default
having regard to the historical experience of the Company. The provision increase or decrease is recognised
in the statement of comprehensive income.

General reserve for credit losses

In addition to the above provisions, the Board has recognised the need to make an allocation from retained
earnings to ensure there is adequate protection for equity holders against the prospect that some loans and

advances will experience loan repayment difficulties. The reserve is based on estimation of potential risk in
the loan portfolio based upon: the level of security taken as collateral.

The Company will maintain a reserve for credit losses of af least 0.5%, of tofal risk weighted assefs [as

defined in the APRA Prudential Standard APS 112)

(h) Impairment of property, plant and equipment

At each reporting date, the Company reviews the carrying values of its tangible and infangible assets to
defermine whether there is any indication that those assefs have been impaired. If such an indication exists,
the recoverable amount of the asset, being the higher of the assef's fair value less costs to sell and value in
use, is compared to the assef's carrying value. Any excess of the asset's carrying value over ifs recoverable
amount is expensed fo the statement of comprehensive income. VWhere it is not possible to estimate the
recoverable amount of an individual asset, the group estimates the recoverable amount of the cash-generating
unit to which the asset belongs.

(i) Bad debts written off

Bad debits are written off when identified. If a provision for impairment has been recognised in relation to @
loan, write-offs for bad debts are made against the provision. If no provision for impairment has previously
been recognised, writeoffs for bad debts are recognised as expenses in the stafement of comprehensive
income.

(i) Deposits
Savings and ferm deposits are quoted af the aggregate amount of money owing to depositors.

Inferest on savings deposit balances is calculated and accrued on a daily basis at current rates and credited
fo depositors” accounts on a monthly basis. Interest on ferm deposits is calculated and accrued on a daily
basis at agreed rates and is paid or credited to depositors in accordance with the terms of the deposit.
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Notes to the Financial Report

Significant accounting policies (Continued)

(k) Borrowings

All loans and borrowings are inifially recognised af fair value, nef of fransaction costs incurred. Borrowings
are subsequently measured at amortised cost. Any difference between the proceeds (net of transaction costs)
and the redemption amount is recognised in the statement of comprehensive income over the period of the
loans and borrowings using the effective inferest method.

() Payables

Liabilities for trade creditors and other amounts are carried at cost, which is the fair value of the
consideration to be paid in the future for goods and services received, whether or not billed o the Company.
The terms and conditions for creditors and other liabilities are payable between 7 and 30 days.

(m) Recognition of revenue

Revenue is recognised to the extent that it is probable that the economic benefits will flow to the entity and
the revenue can be reliably measured. The principal sources of revenue are interest income, fees and
commissions.

Interest revenue

Inferest revenue is recognised on a proportional basis taking info account the interest rate applicable to
financial asses.

Fees and commissions

Fees and commissions are recognised upon the rendering of the service to the customers.

Dividends

Revenue is recognised when the shareholders' right to receive the payment is established.

(n) Financial instruments

The Company utilises a range of financial instruments. Financial instruments are classified and measured as
follows:

Loans and advances

This category includes non-derivative financial assefs with fixed or determinable payments that are not quoted
in an active market. They are measured at amortised cost, refer Note 1(f) Loans and advances for further
details.

Held to maturity investments

This category includes non-derivative financial assets with fixed or determinable payments and a fixed
maturity that the Company has a positive intention and ability to hold to maturity. They are measured at
amortised cost.

Avudilable for sale assets

This category includes investments in equity instruments. Availableforsale financial assefs are recognised on
acquisition at cost on a frade date basis and thereafter at fair value. Changes in the fair value of available-
forsale assets are reported in the revaluation reserve net of applicable income taxes until the investments
are sold, collected or otherwise disposed of, or until such investments are impaired. On disposal the
accumulated change in fair value is fransferred to the stafement of comprehensive income.
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Notes to the Financial Report

Significant accounting policies (Continued)
(n) Financial instruments (continued)

Other financial liabilities
These liabilities are measured at amortised cost.

Investments in shares which do not have a quoted market price in an active market and are not capable of
being reliably valued are measured at cost less any provision for impairment.

(o) Goods and services tax (GST)

Revenues, expenses and assefs are recognised net of the amount of GST, except where the amount of GST
incurred is not recoverable from the Australian Tax Office. In these circumstances the GST is recognised as
part of the cost of acquisition of the asset or as part of an item of the expense. Receivables and payables in
the statement of financial position are shown inclusive of GST.

Cash flows are presented in the cash flow statement on a gross basis, except for the GST component of
investing and financing activities, which are disclosed as operating cash flows.

(p) Intangibles

Computer Software

Costs incurred in acquiring software and licences that will confribute to future period financial benefits through
revenue generation and,/or cost reduction are capitalised to computer software. Costs capitalised include
external direct costs of materials, service, direct payroll, and payroll related costs of employees’ time spent
on the project. Amortisation is calculated on a straightline basis over periods generally ranging from 3 to 5
years.

(q) Contingent liabilities and commitments

Transactions are classified as contingent liabilities where the company’s obligations depend on uncertain
future events and principally consist of obligafions to third parties.

ltems are classified as commitments where the company has irrevocably committed itself to future transactions.
These transactions will either result in the recognition of an asset or liability in future periods.

(r) Leases

leases are classified at their inception as either operating or finance leases based on the economic substance
of the agreement so as to reflect the risks and benefits incidental to ownership.

Operating leases

The minimum lease payments of operating leases, where the lessor effectively retains substantially all of the
risks and benefits of ownership of the leased item, are recognised as an expense on a straightline basis

in the Income Statement over the life of the lease. The cost of improvements to or on leasehold property is
capitalised, disclosed as leasehold improvements, and amortised over the unexpired period of the lease or
the estimated useful life of the improvements, whichever is the shorter.

(s) Earnings per share

Basic earnings per share is calculated by dividing the entity’s profit affributable to ordinary equity holders

by the weighted average number of ordinary shares outstanding during the financial year. Diluted earnings
per share is calculated by dividing the entity’s profit aftributable to ordinary equity holders by the weighted
average number of ordinary shares that would be issued on the exchange of all the dilutive potential ordinary
shares info ordinary shares.
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Notes to the Financial Report

Significant accounting policies (Continued)

(t) Comparative information

Where necessary, comparative figures have been adjusted to conform with changes in presentation in these
financial statements.

(u) Critical accounting estimates and judgements

The directors evaluate estimates and judgments incorporated info the financial report based on hisforical
knowledge and best available current information. Estimates assume a reasonable expectation of future events
and are based on current trends and economic data, obtained both externally and within the group.

Key estimates - Impairment Losses on Loans and Advances

loans and advances are recognised at recoverable amount, affer assessing required provisions for
impairment. Impairment of a loan is recognised when there is reasonable doubt that not all the principal and
inferest can be collected in accordance with the terms of the loan agreement. Impairment is assessed by
specific identification in relation to individual loans and by estimation of expected losses in relation to loan
portfolios where specific identification is impracticable. The loan inferest is calculated on the daily balance
and is charged in arrears to a cusomter's account on the last day of each month.

Bad debits are written off when identified. If a provision for impairment has previously been recognised in
relation to a loan, write- offs for bad debts are made against the provision. If no provision for impairment
has previously been recognised, writeoffs for bad debts are recognised as expenses in the Statement fo
Comprehensive Income.

All loans and advances are reviewed and graded according fo the anticipated level of credit risk. The
classification adopted is described below:

® Non-accrual loans, being loans classified as categories two, three and four under the APRA Prudential
Standard APS 220 - Credit Quality, where statutory provisioning is required.

®  Resfructured loans, consisting of all loans for which the original contractual ferms have been revised to
provide for concessions of interest, principal or repayment. loans with revised terms are included in non-
accrual loans when impairment provisions are required.

e Other real estafe and assefs owned are assefs acquired in full or partial setlement of a loan or similar
facility through enforcement of security arrangements.

*  Past due loans, consisting of loans classified as category one under APS 220 where payments of
principal or inferest are at least 90 days in arrears but the loans are well secured.

(v) Adoption of New and Revised Accounting Standards

The Company has adopted all of the new and revised Accounting Standards and Inferpretations issued by
the Australian Accounting Standards Board ('the AASB’) that are relevant to the operations of the Company
and effective for reporting periods beginning on or after 1 July 201 1.

The adoption of these Standards has not impacted the recognition, measurement and disclosure the
company’s fransactions.

(w) New Accounting Standards for Application in Future Periods

A number of Australian Accounting Standards and Interpretations that have been issued or amended but are
not yet effective have not been adopted by the Company for the annual reporting period ended 30 June
2012. The effect of these new or amended Accounting Standards is expected to give rise to additional
disclosures and new policies being adopted. Refer below for the Standards and Inferpretations relevant to
Coldfields Money that are not yet effective and have not been early adopted.
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Notes 1o

AASB @

Financial
Instruments

AASB 9 includes requirements for the classification
and measurement of financial assefs. It was further
amended by AASB 2010-7 fo reflect amendments
to the accounting for financial liabilities.

These requirements improve and simplify the
approach for classification and measurement of
financial assets compared with the requirements

of AASB 139. The main changes are described

below.

(a) Financial assets that are debt instruments will
be classified based on (1) the objective of
the enfity's business model for managing the
financial assets: (2) the characteristics of the
contractual cash flows.

(b) Allows an irrevocable election on initial
recognition fo present gains and losses on
investments in equity instruments that are
not held for trading in other comprehensive
income. Dividends in respect of these
investments that are a return on invesiment can
be recognised in profit or loss and there is
no impairment or recycling on disposal of the
instrument.

[c) Financial assefs can be designated and
measured at fair value through profit or loss
af initial recognition if doing so eliminates
or significantly reduces a measurement or
recognifion inconsistency that would arise from
measuring assets or liabilities, or recognising
the gains and losses on them, on different
bases.

(d)  Where the fair value option is used for
financial liabilities the change in fair value is to
be accounted for as follows:

- The change attributable fo changes in credit
risk are presented in other comprehensive

income (OCl)

- The remaining change is presented in
profit or loss

If this approach creates or enlarges an
accounting mismalch in the profit or loss, the
effect of the changes in credi risk are also
presented in profit or loss.

1 January
2015

he Financial Report

Impact on the
Company has
nof yet been
defermined.

1 July 2015

AASB
20114

Amendments
to Australian
Accounting
Standards

to Remove
Individual Key
Management
Personnel
Disclosure
Requirements
[AASB 124]

This Amendment deletes from AASB 124 individual
key management personnel disclosure requirements
for disclosing enfifies that are nof companies.

1 July 2013

This is not
expected

fo have a
significant
impact on

the amounts
recognised or
disclosed.

1 July 2013
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(a) Net interest income

Average Average
balance Interest Rate
$ $ %

2012
Cash at bank and deposits on call 13,192,251 552,265 4.19
Loans and advances 46,963,361 3,428,113 7.33
60,155,612 3,980,378 6.64
Deposifs 53,356,893 1,980,042 3.71
53,356,893 1,980,042 3.71
Net interest income 2,000,336 2.93

2011
Cash af bank and deposits on call 8,456,436 367,204 4.34
Loans and advances 40,635,999 3,025,625 7.45
49,092,435 3,392,829 6.91
Deposits 43,876,906 1,503,804 3.43
43,876,906 1,503,804 3.43
Net inferest income 1,889,025 3.48

(b) Non-interest revenue
2012 2011
$ $
Other operatfing income

lending fees 118,600 142,401
Commissions and other fees 333,454 350,469
Dividends received 30,521 24,251
Insurance income - 133
Bad debts recovered 2,325 21,400
Other 28,628 8,781
513,528 547,435
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() Impairment losses on loans and advances 20': 201;
Impairment (reversal) /expense (14,114) 25,259
3. Profit Before Income Tax
Profit before income tax has been determined after:
Interest expense 1,980,042 1,503,804
Other expenses
Staff related costs
Salaries and wages 493,860 503,702
Superannuation 45,199 43,931
Other 21,463 21,037
Depreciation 32,773 37,325
Amortisation 32,024 24,810
Administrafive expenses
Advertising and promotions 08,675 51,287
Directors' fees 47,088 47,742
Demutualisation costs 235,162 379,902
Computer system and software costs 122,670 117,645
Communication and website costs 127,311 86,112
Insurance costs 55,564 44197
Consulting costs 131,096 92,902
Products and services delivery costs 322,826 344,457
General administrative costs 189,238 184,587
Total other expenses 1,955,849 1,979,636
4, Income Tax
(a) The components of tax expense comprise
Current fax 140,224 207,172
Deferred tax (39,821) (120,260)
Adjustment of current fax in prior years 3,275 (3,514)
103,678 83,398
The prima facie income tax payable on
the operating profit is reconciled as follows:
(b) Profit before tax 572,129 431,565
Prima facie income fax expense on profit before 171 639 129 460
income tax at 30%
Adjustment of current fax in prior years 3,275 (3,514)
Tax effect of:
Equity raising costs (71,236) (43,962)
Other non-allowable items - 1,405
103,678 83,398
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Cash on hand
Cash at bank

Deposits with Authorised Deposittaking
Institutions
Maturity analysis

- Not longer than 3 months

Overdrafts

Term loans

Provision for impairment

Maturity analysis — gross loans and advances
- Overdrafts

- Not longer than 3 months

- longer than 3 and not longer than 12 months
- longer than 1 and not longer than 5 years

- longer than 5 years

GOILDFIELDS MONEY LIMITED
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2012 2011
$ $

213,491 311,156
3,586,825 4,283,206
3,800,316 4,504,362
21,409,531 7,942,773
21,409,531 7,942,773
942,290 839,316
48,154,021 43,581,429
49,096,311 44,420,745
(33,516) (47 822)
49,062,795 44,372,923
942,290 839,316
1,881 3,097
51,539 413,176
4,293,252 4,116,430
43,807,349 39,048,726
49,096,311 44,420,745
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8.

Provision for Impaired Loans

The policy relating to the recognition of impaired assets
is sef out in Note 1(g).

(a)

(b)

(c)

(d]

(e)

Total provision comprises
Specific provisions

Collective provisions

Specific provision for impairment

Opening balance

Bad and doubitful debts provided for during the
year

Unused amounts reversed
Bad debts written off during the year
Closing balance

Collective provision for impairment

Opening balance

Bad and doubitful debits provided for during the
year

Unused amounts reversed
Bad debts written off during the year
Closing balance

Net charge/(credit) to statement of
comprehensive income for bad and doubitful
debts comprises of:

Specific & collective provision
Bad debts recovered
Grading of credit risk loans
Non accrual loans

Provision for impairment

Restructured loans

Provision for impairment
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2012 2011

$ $
33,516 22,238
= 24,884
33,516 47,822
22,938 5528
10,386 16,886
192 524
33,516 22,938
24,884 17,558
g 7,326
(24,884) -
24,884

(14,307) 25,259
(2,325) [21,400)
(16,632) 3,859
259,628 388,982
(33,516) [47,822)
226,112 341,160
293,053 464,468
293,053 464,468
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2012 2011
$ $
Accrued inferest receivable 19,029 11,480
Prepayments Q4,137 -
Other debtors 13,874 9,326
127,940 20,806

Other assets are non-interest bearing and represent receivables with various maturities.
Shares in unlisted corporations 141,969 141,969

The shareholding in CUSCAL lid ("CUSCAL") is classified as available for sale and is measured
af cost as its fair value could not be measured reliably. These shares are held to enable the
Company fo receive essential banking services - refer to note 21. The shares are not able to

be traded and are not redeemable. The financial reports of CUSCAL record net tangible asset
backing of these shares exceeding their cost value. Based on the net assets of CUSCAL, any fair
value defermination on these shares is likely to be greater than their cost value, but due to the
absence of a ready market, a market value is not able to be determined readily. The Company is

not intending fo dispose of these shares.
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11. Property, Plant and Equipment

2012 2011
$ $
Land - Independent valuation (2007) 248,500 248,500
Buildings
Independent valuation (2007)
Cost 386,500 386,500
Accumulated depreciation (41,108) (33,378)
345,392 353,122
Office plant and equipment
Cost 161,373 157,423
Accumulated depreciation (152,802) (144,996
8,571 12,427
Motor vehicles
Cost 34,723 34,723
Accumulated depreciation (22,112) (14,298)
12,611 20,425
Computer equipment
Cost 210,205 204,657
Accumulated depreciation (195,510) (186,087
14,695 18,570
Total property, plant and equipment 629,769 653,044
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The Company’s land and buildings were revalued on 10 July 2007 by an independent licensed valuer.
The valuation was made on the basis of open market value. The revaluation surplus net of applicable de-
ferred income taxes was credited fo an asset revaluation reserve in shareholders” equity.

Based on the Directors assessment the Company believes there have been no material movements in the
value of the land and buildings since ifs last valuation.

Reconciliations of the carrying value for each class of property, plant and equipment are set out below:

Office
plant and Motor  Computer
Land Buildings equipment vehicle equipment Total
$ $ $ $ $ $

2012
Balance at
beginning of the
year 248,500 353,122 12,427 20,425 18,570 653,044
Additions - - 3,950 - 5,548 9,498
Disposals
Transfers - - - ] ) .
Depreciation - (7,729) (7,800] (7,813) (2,423) (32,773)
Balance at
end of the
year 248,500 345,392 8,571 12,611 14,695 629,769
2011
Balance at
beginning of the
year 248,500 363,310 16,297 28,376 26,162 682,644
Additions - - 2,376 - 5,349 7,725
Disposals
Transfers - - ; ) _ .
Depreciation - (10,188 (6,246) (7,951) (12,9471) (37,325)
Balance at
end of the
year 248,500 353,122 12,427 20,425 18,570 653,044
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12. Intangible Assets

2012 2011
$ $

Computer software
Cost 269,498 260,053
Accumulated amortisation 99,911) (66,987)
169,587 193,066

Movements

Balance at beginning of the year 193,066 109,207
Additions 9,445 18,669
Disposals - -
Amortisation (32,924) (24,810)
Balance at end of the year 169,587 193,066

Infangible assets have finite useful lives. The current amoritsation charges for infangible assets are included
under depreciation and amortisation expense per the statement of comprehensive income.

13. Deferred Tax

(a) Assets

Deferred tax assefs comprise:

Provision for doubtful debts 10,055 14,347
Accrued expenses 13,520 15,312
Provisions 41,869 46,764
Demutualisation and equity raising costs 389,403 175,848
454,847 252,271

Movements
Balance at beginning of the year 252,271 68,412
Credited to profit or loss 41,262 121,082
Credited directly to equity 161,314 61,877
Balance at the end of the year 454,847 252,271

(b) Liabilities

Current tax asset/ (liability) 52,091 (84,522)

Deferred tax liabilities comprise:

Property, plant and equipment 63,028 63,265
Other 743

63,771 63,265

Movements

Balance at beginning of the year 63,265 62,477
Credifed to equity (©34) (934)
Credifed directly to profit or loss 1,440 1,722
Balance at the end of the year 63,771 63,265
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Call deposits
Term deposits

Maturity analysis

-On call

- Not longer than 3 months

- longer than 3 months and not longer than 12 months

- longer than 1 and not longer than 5 years

2012 2011

$ $
24,873,119 25,850,159
35,442,500 25,471,988
60,315,619 51,322,147
24,873,119 25,850,159
19,378,120 3,475,217
16,064,380 21,954,771
42,000

60,315,619 51,322,147

There is no deposit exposure to any individual or group of customers which represents 10% or more of the
Company's total liabilities. The majority of the deposits held by the Company are in respect of its customer

base residing predominately within Western Australia.

Accrued inferest payable

Payables and accrued expenses

Payables are non-interest bearing and are normally setiled on 30 day terms.

Due to the short ferm nature of these payables, their carrying value is approximate their fair value.

Employee entiflements
Current
Non-current

GOILDFIELDS MONEY LIMITED 53

497,828 405,772
254,982 391,083
752,810 796,855
106,895 123,457
32,668 29,589
139,563 153,046
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17. Member Shares and Issued Capital

a) Member shares

Nil member shares (2011: 2,675

member shares at $4/share]

Movements in member shares on issue:

Beginning of the financial year

Member shares issued/|redeemed)
during the year

Transferred fo issued capital upon
demutualisation

End of financial year

b) Issued capital

15,666,829 fully paid ordinary shares
(201 1: nil fully paid ordinary shares) at
$1 per share

Movements in ordinary shares on issue:

Beginning of the financial year

Transfer of 2,643 GCU member shares
info issued capital and subdivision info
2,303 ordinary shares in Goldfields
Money Limited (2,643 x 2,303

Shares issued under Prospectus

Options issued attached to ordinary
shares

Transfer of members General Reserve to
Issued Capital

End of financial year

2012 2011
$ $
10,700
Number of 2012 Number of 2011
shares S shares $
2,675 10,700 2,415 Q,660
(32) (128) 260 1,040
(2,643) (10,572)
2,675 10,700
2012 2011
$ $
12,955,824
Number of 2012 Number of 2011
shares S shares $
6,086,829 10,572
?,580,000 9,000,000
(1,830,600)
5,775,852
15,666,829 12,955,824

During the financial year the Board came to the view that it would be in the best inferests of the Members
for the Company to be demutualised and the resulting new entity, Goldfields Money Limited listed on the
Australion Securities Exchange [ASX) to enable, amongst other things, additional capital fo be raised for

the purpose of growing the business as an Authorised Deposit taking Institution.
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As part of the demutualisation and listing the following key equity fransactions occurred in line with the
Prospectus dated 14 February 2012:

e FEach Members share in GCU would be subdivided into 2,303 ordinary shares in Goldfields

Money Limited (nil consideration)
® 2,643 members shares were converted into 6,086,829 ordinary shares
* Members general reserve was transferred to issued capital
* 9,000,000 ordinary shares were issued via a public offer at $1.00 per share
e 580,000 ordinary shares were issued to GCU Community Trust as part of the public offer

(nil consideration)

e 4,500,000 options with a fair value of $1,830,600 (refer to note 17]c)) were free attaching to

every two ordinary shares subscribed under the offer.
Terms and condlitions of ordinary shares
The Company does not have authorised capital nor par value in respect of its issued capital.

Ordinary fully paid shares have the right to receive dividends as declared and, in the event of winding up
the Company, fo parficipate in the proceeds from the sale of all surplus assets in proportion fo the number
of and amounts paid up on shares held.

Ordinary fully paid shares entitle their holder o one vote, either in person or by proxy, af a meeting of the
Company.

2012 2011
$ $
c)  Other contributed equity
Balance at the beginning of the period
Value of options issued under Prospectus 1,830,600
Balance at the end of the period 1,830,600

As disclosed above, as part of the public offer of ordinary shares in Goldfields Money Limited, 4,500,000

opfions were issued, with one option affached to every two ordinary shares subscribed fo under the offer.

The options are unlisted, have an exercise price of $1.50 and an expiry date of 11 May 2019. The opfions
allow the holder to one ordinary share upon exercise.

There were no options exercised in the years ended 30 June 2012 or 2011.

The fair value of options under the offer was estimated as af the date of grant using a Binomial option pricing
model, which take account of factors including the option exercise price, the current level and volatility of the
underlying share price, the risk-ree interest rate, expected dividends on the underlying share, current market
price of the underlying share and the expected life of the opfion.

The following table lists the inputs to the model used for options issued during the year ended 30 June 2012:

Date of Grant 11 May 2012
Dividend yield 0%
Expected volatility 50%
Risk-free interest rafe 3.42%
Expected life of option 7 years
Fair value of options issued during the year ended 30 June 2012 (per option) $0.40068

The fair value of the options has been recognised as other contributed equity.
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18. Equity Raising Costs

2012 2011

$ $

Balance at the beginning of the year 301,482 -

Transaction costs 1,082,581 743,261
Demutualisation costs recognised in the income

statement (235,326) (379,902)

Deferred tax recognised directly in equity (203,701) (61,877)

Balance at the end of the year 945,036 301,482

As part of the demutualisation and equity raising described above, Goldfields Money Limited incurred
costs associated firstly with demutualisation and secondly with the issuing of new shares upon listing on the

ASX.

Transaction costs that are associated with the listing of equity already on issue has been recognised

in profit and loss (nofe 2). The fransaction costs of an new equity fransaction are accounted for as a
deduction from equity [nef of any related income tax benefit] to the extent they are incremental costs directly
affributable to the equity fransaction that otherwise would have been avoided.

Transaction costs include registration and other regulatory fees, amounts paid fo legal, accounting and
other professional advisers, prinfing costs and stamp duties.

Before tax effect, total equity raising costs and demutualisation expenses over the 2011 and 2012

financial years was $1,825,842.

19. Reserves

(a) Property, Plant and Equipment Revaluation Reserve

The asset revaluation reserve is used to record increases in the fair value of land and buildings and
decreases to the exfent that such decrease relates to an increase on the same asset previously
recognised in equity.

(b) General Reserve for Credit Losses

The General Reserve for Credit Losses was established for the purpose of recognising in the
accounts a provision for credit losses required for regulatory purposes. Transfers to this reserve are
by way of appropriations out of profit after tax. The policy relating to the determination of general
reserve for credit losses is sef out in Note 1(g)

(c) General Reserves

The general reserve recorded funds set aside for future expansion of the Company. Following
the demutualisation of GCU and listing of Goldfields Money Limited, the General Reserve balance
was fransferred to issued capital.
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The Company has an overdraft facility of $1,200,000 (2011: $1,200,000) with CUSCAL ltd which is

secured by a floating charge over ifs assefs. As at 30 June 2012, the entire facility was unused.

The Company has service contracts with and is economically dependent upon the following suppliers:

(@)  CUSCAL Ltd

CUSCAL provides central banking services, chequing services, card services, sefflement

services, and mainfains the applications software used by the Company.

(b) First Data Resources

This company operates the switching computer used to link Redicards operated through
Reditellers, and other approved electronic funds transfer suppliers, to the Company's

computer system.

() The System Works

This company, an Integrated Data Processing Centre, provided and maintained the

computer mainframe hardware utilised by the Company.

2012 2011
$ $
The auditor of Goldfields Money Limited is RSM Bird Cameron

Amounts received or due and receivable by RSM Bird Cameron for:
- Audit services 72,750 45,500
- Tax compliance 12,910 -
- Non-audit services 20,000 44,300
105,660 89,800

No matters or circumstances of a material nature have arisen since the end of the financial year which in the
opinion of the Directors significantly affected or may significantly affect the operations of the Company, the

results of the operations or the state of affairs of the Company in future financial years.
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24, Commitments and Contingent Liabilities

(a) Capital expenditure commitments

There were no capital expenditure commitments at the reporting date.

(b) Contingent liabilities

In the prior period the Company was a party to the Company Financial Support System (CUFSS).
During the year Goldfields Money Limited ceased ifs affiliation with CUFSS and as a result no longer

has a contingent liability as at 30 June 2012,

2012 2011
$ $
CUFSS facility exposure 1,859,951
(c) Ovutstanding loan commitments

Lloans approved but not advanced 1,180,823 631,37
Loan funds available for redraw 2,097,779 2,858,188
4,178,602 3,489,561

(d) Ovutstanding overdraft commitments
Overdraft facilities approved but not disbursed 553,066 526,848

(e) Lease commitments

The Company has obligations under the terms of the lease of its office premises for a term of up to
3 months, there are no contractual options to extend the lease. Lease payments are payable in

advance by equal monthly instalments due on the 1st day of each month.

2012 2011
$ $
Due not lafer than one year 9,809 33,489
Due lafer than one year and not later than five years
9,809 33,489
25. Segment Information
For management purposes, the Company is organised into one main business segment, which is the
provision of financial products and services predominately in Western Australia. All of the Company’s
activities are inferrelated, and each activity is dependent on the others. Accordingly, all significant operating
decisions are based upon analysis of the Company as one segment. The financial results from this segment

are equivalent fo the financial statements of the Company as a whole. The company operated in one

geographical segment being Australia.
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(a) Reconciliation of cash

Cash af the end of the financial year as shown in the
statement of cash flows is reconciled to the related items in
the statement of financial position as follows:

2012 2011

$ $

Cash on hand and at bank (Note 5) 3,800,316 4,594,362
Due from other financial institution (Note 6) 21,409,531 7,942,773
25,209,847 12,537,135

(b) Cash flows presented on a net basis

Cash flows arising from the following activities are presented on a net basis in the cash flow
statement:

(i) deposits in and withdrawals from savings and other deposit accounts;
(i) loans made and repayments by customers;
(iii)  sales and purchases of maturing certificates of deposit; and

(iv]  shortterm borrowings.

(c) Reconciliation of net cash provided by operating activities to operating profit
after income tax

Operating profit affer income tax 468,451 348,167

Non-cash items

Amortisation 32,924 24,810
Depreciation 32,773 37,325
Impairment of receivables (14,114) 25,259

Movement in assets and liabilities

Other assets (117,855) (3,703)
Deferred tax assefs (41,262) (184,459
Current tax payable [136,612) 17,274
Payables 87,829 64,199
Deferred tax liabilities 1,440 416,265
Provisions (13,483 Q,087

300,091 755,124
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27.

Interest Rate Change Profile of Financial Assets and
Liabilities

Financial assets and liabilities have conditions that allow inferest rafes to be amended either on maturity (ferm
deposits and ferm investments) or after adequate notice is given (loans and savings). The table below shows
the respective value of funds where interest rates are capable of being altered within the prescribed fime

bands, being the earlier of the confractual re-pricing date, or maturity date.

Weighted Total carrying
Average amount per
Effective the statement
Inferest Floating Fixed interest rafe Non-interest  of financial
2012 Rate % Interest Rate 1 vearorless 1105 years bearing position
FINANCIAL ASSETS
Cash and liquid
assets 0.50 3,586,825 213,491 3,800,316
Due from other
financial institutions 3.80 21,409,531 21,409,531
Lloans and advances 6.72 49,062,795 - 49,062,795
Other investments - - 141,969 141,969
Total financial assets 52,649,620 21,409,531 355,460 74,414,611
FINANCIAL LIABILITIES
Deposits 3.57 24,873,119 35,442,500 60,315,619
Creditors and other
payables 752,810 752,810
Total financial liabilities 24,873,119 35,442,500 752,810 61,068,429
Net financial assets/(liabilities) 27,776,501 (14,032,969) (397,350) 13,346,182
Weighted Total carrying
Average amount per
Effective the statement
Inferest Floating Fixed interest rafe Non-interest  of financial
2011 Rate % Interest Rate 1 yearorless 1 to 5 years bearing position
FINANCIAL ASSETS
Cash and liquid
assets 0.50 4,283,206 311,156 4,594,362
Due from other
financial institutions 511 7,942,773 7,942,773
Loans and advances 7.61 44,372,923 - 44,372,923
Other investments - - 141,969 141,969
Total financial assets 48,656,129 7,942,773 453,125 57,052,027
FINANCIAL LIABILITIES
Deposits 3.80 25,850,159 25,429,988 42,000 51,322,147
Creditors and other
payables - - 796,855 796,855
Total financial liabilities 25,850,159 25,429,988 42,000 796,855 119,002
Net financial assets/|liabilities) 22,805,970 (17,487,215) (42,000 (343,730] 4,933,025
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Fair value has been determined on the basis of the present value of expected future cash flows under

the terms and conditions of each financial asset and financial liability. Significant assumptions used in
determining the cash flows are that the cash flows will be consistent with the contracted cash flows under

the respective contracts. The information is only relevant fo circumstances af the reporting date and will vary
depending on the contractual rates applied to each asset and liability, relative to market rates and conditions
at the time. No assets held are regularly traded by the Company, and there is no active market to assess the
value of the financial assets and liabilities.

Total carrying
amount per the statement
of financial position

Aggregate net
fair value

2012 2011 2012 2011
$ $ $ $
FINANCIAL ASSETS
Cash 3,800,316 4,594,362 3,800,316 4,594,362
Due from other financial institutions 21,409,531 7,942,773 21,409,531 7942773
loans and advances 49,096,311 44,420,745 49 062,795 44,372,923
Other financial assets 141,969 141,969 141,969 141,969
Total financial assets 74,448,127 57,099,849 74,414,611 57,052,027
FINANCIAL LIABILITIES
Deposit 60315619 51322147 60315619 51,322,147
Creditors and oher payables 752.810 796,855 752.810 706,855
Totol financial liabilities 61068429 52119002 61068429  52.119.002

The fair value estimates were determined by the following methodologies and assumptions:

Due from other financial institutions

The carrying values of cash and liquid assefs and receivables due from other financial institutions redeemable
within 12 months approximate their fair value as they are short term in nature or are receivable on demand.

Loans and advances

The carrying value of loans and advances is net of provisions for doubtful debts. For variable rafe loans,
[excluding impaired loans) the amount shown in the sfatement of financial position is considered to be a
reasonable estimate of fair value. The fair value of impaired loans was calculated by discounting expected
cash flows using a rate which includes a premium for the uncertainty of the flows.

Deposits

The fair value of call and variable rate deposits, and fixed rafe deposits repricing within 12 months, is the
amount shown in the statement of financial position. Discounted cash flows were used to calculate the fair value
of other term deposits, based upon the deposit type and the rate applicable to ifs related period maturity.
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28. Fair Value of Financial Assets and Liabilities (Continued)

Creditors and other payables

The carrying values of payables approximate their fair value as they are short ferm in nature and reprice
frequently.

Other financial assets

Refer to Note 10.

29. Financial Risk Management Objectives And Policies

The Company has exposure to the following risks from its use of financial instruments:

* market risk

o credit risk

e liquidity risk

®  operational risk

This note presents information about the Company’s exposure fo each of the above risks, the objectives,
policies and processes for measuring and managing those risks, and the Company’s management of capital.
Risk management framework

The Company’s activities expose it fo a variety of risks: credit risk, interest rate risk, liquidity risk and
operational risk being the most relevant to the Company. This note presents information about the Company’s
exposure to each of the above mentioned risks and the objectives, policies and processes for measuring

and managing these risks. Further quantitative disclosures are included throughout this note and this financial
report.

Risk management structure

Board of Directors

The Board of Directors is ultimately responsible for identifying and controlling risks. The prudential standards
issued by the Australian Prudential Regulation Authority (APRA| addresses risk management requirements for
Company and the Board focuses strongly on the need for compliance within the Company.

Audit and Risk Management Committee

Risk management is overseen by an Audit and Risk Management Committee comprising directors of the
Company. It has responsibility for development of the risk sfrategy and implementation and managing and
monitoring relevant risk decisions.

Management

Management monitors risk on a day to day basis, and manages Board approved programs that either
reduce or fransfer risk, where appropriate. Management provides to both the Board and the Audit and Risk
Management Committee, risk reports that are distributed regularly to enable a detailed understanding of the
current risk environment.

Internal Audit

Risk management processes in the Company are audited regularly by the infernal audit function, conducted
by an external service provider which examines both the adequacy of the procedures and compliance with
the procedures. The results of the work of the internal audit function, are tabled to management and fo the
Audit and Risk Management Committee.
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Market risk

The obijective of the Company’s market risk management is to minimise risk and optimise desired refurn by
managing and controlling market risk exposures.

Market risk is the risk that changes in inferest rates, foreign exchange rates or other prices and volatfilities that
will have an adverse effect on the Company’s financial condition or results. The Company does not operate a
frading book or involve itself in foreign exchange, commodities or equity markets. The Company is exposed
only to inferest rafe risk arising from changes in market interest rates.

The management of market risk is the responsibility of senior management, who report directly fo the Board.

(i) Interest rate risk

Interest rate risk is the risk of variability of the fair value of future cash flows arising from financial instruments
due fo the changes in interest rates. Most banks are exposed to inferest rate risk within their treasury
operations. The Company does nof frade in financial instruments.

(ii) Interest rate risk in the banking book

The Company is exposed fo interest rate risk in its banking book due to mismatches between the repricing
dates of assets (loans and advances and investments) and liabilities (deposits).

The interest rafe risk on the banking book is monitored by management. The level of mismatch on the banking
book is set out in note 28 which displays the period that each asset and liability will reprice as at the
balance date. The risk is not considered significant enough to warrant the use of derivatives to mitigate this

risk.

The major classes of financial assets and liabilities that are subject to interest rate variation are loans and
advances, cash with banks, short ferm investments and deposits.

The fundamental principles that the Company applies to mitigate interest rafe risk are:

*  Maintaining a net inferest margin that is adequate for the Board's short and longer — term objectives with
respect fo profitability and capital accumulation;

® Issuing of Board approved delegated limits, approval levels, policies and procedures, consistent with the

prudential standards issued by APRA;
e Forecasting and scenario modelling of growth and inferest rates;

®  Moniforing current and future inferest rafe yields on its loans and savings portfolio and cash and
investments and effect on profit and equity; and the inferest rafes on the major proportion of these assets
and liabilities can be adjusted in the shortterm to minimise any significant mismatch of interest margins;

®  Moniforing market rafes for loans and savings and amend the Company’s inferest rates to remain
competitive;

®  Regular meefings fo measure and monitor the impact of movements in interest rates.
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29. Financial Risk Management Objectives And Policies
(Continued)

Interest rate sensitivity

Taking into account past performance, future expectations, economic forecasts and management's knowledge
and experience of the financial markets, the Company believes the impact on profit or loss and the impact on
equity in the following table are ‘reasonably possible” over the next 12 months, if interest rates had changed
by +/- 100 basis points from the yearend rates, with all other variables held constant.

2012 2011 2012 2011

$ $ $ $

100 basis poinfs increase 214,333 154,636 214,333 154,636
100 boasis points decrease (214,333) (154,6306) (214,333) (154,6306)

(iii) Price risk - Equity investments

The Company is not exposed to price risk on the value of shares. The available for sale investments are not
traded on the market.

Credit risk

Credit risk is the risk that the Company will incur a loss because its customers or counterparties failed o
discharge their confractual obligations. The major classes of financial assets that expose the Company fo
credit risk are loans to customers (including undrawn and unused credit commitments), cash with banks and
investments due from other financial institutions. The fundamental principles that the Company applies to
mitigate credit risk are:

® Issuing of Board approved delegated limits, approval levels, policies and procedures, consistent with the

prudential standards issued by APRA,
®  Mainfaining a minimum of 50% of loans in well secured residential mortgages;

®  Ensuring mortgage loans have a Loan to Valuation Ratio (LVR) that does not exceed 80%. For loans with
an LVR in excess of 80%, mortgage insurance is required fo limit the risk exposure;

®  Ensuring credif is not advanced unless a borrower meets a defined approval criterio;
e limits placed on the maximum exposure fo individual counterparties or related groups of counterparties;
e Regular analysis of arrears and ability to meet contractual obligations;

®  Ensuring that cash at banks and investments are limited to high credit quality financial insfitutions and that
credit exposure fo any one financial institution is also limited;

® Ensuring that adequate and regular monitoring reports are prepared and delivered for senior
management and the Board's review;

e Esfablishing appropriate provisions to recognise the impairment of loans and facilities; and

e Ensuring that credit risk management is subject to regular internal audit.
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Exposure to credit risk - loans and advances

Carrying amount

Past due but not impaired
Up to 30 days
Q0 days & less than 182 days

Impaired - mortgage loans
Up to 90 days
Q0 days & less than 182 days

Impaired — personal loans

30 days & less than 60 days
60 days & less than 90 days
Q0 days & less than 182 days
182 days & less than 273 days

Overdrawn/overlimit

less than 14 days

14 days & less than 90 days
Q0 days & less than 182 days
182 days & over

Total past due and impaired
Collective provision
Specific provision

Total provision

Neither past due nor impaired
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2012 2011

$ $

1,701,694 2,036,502
223,259

1,924,953 2,036,502

127,905

127,905

12,370

229,376

241,746

5,493 /7,200

3,756 4,212

2,399 3,482

30,214 20,587

41,862 36,181

(22,938

(33,516 [24,884)

(33,5106] (47,822)

47,129,496 41,978,411

49,062,795 44,372,923
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29. Financial Risk Management Objectives And Policies
(Continued)

Impaired loans

Loans for which the Company determines that it is probable that it will be unable to collect all principal and
interest due according to the contractual terms of the loan.

Past due but not impaired loans

Loans where contractual inferest or principal payments are past due, but the Company believes that
impairment is not appropriate on the basis of the level of security / collateral available and / or the stage of
collection of amounts owed fo the Company.

Loans with renegotiated terms

Loans that have been restructured due to deferioration in the borrower’s financial position and where the
Company has made concessions that it would not otherwise consider. Once the loan is restructured it remains
in this caftegory independent of satisfactory performance after restructuring. Currently, the Company has no
renegotiated loans.

Allowances for impairment

The Company establishes an allowance for impairment losses that represents its estimate of incurred losses

in its loan portfolio. The main component of this allowance is the collective loan loss allowance established
for the Company in respect of loan losses that have been incurred but have not been identified, subject to

individual assessment for impairment.

Write-off policy

Bad debits are written off as determined by management and the Board of Directors when it is reasonable
fo expect that the recovery of the debt is unlikely. Bad debts are written off as expenses in the statement of
comprehensive income or against the provision for impairment.

Where the Company holds collateral against loans and advances, it is in the form of mortgage interests over
property, other registered securities over assefs, and guarantees. Estimates of fair value are based on the
value of collateral assessed at the time of borrowing, and generally are not updated except when a loan is
individually assessed as impaired.

It is the Company's policy to dispose of repossessed properties in an orderly fashion. The proceeds are
used fo reduce or repay the outstanding claim. The Company does not use or take repossessed properties
for business use. During the year ended 30 June 2012, the Company took possession of one mortgaged
property held for collateral (201 1: nil). The mortgaged property was sold and the full value of the loan
oufstanding of $229,376 was recovered. A specific provision balance of $22,938 was also reversed
during the period.

The Company monitors concentration of credit risk by purpose. An analysis of concentrations of credit risk at
the reporting date is shown below:

2012 2011

$ $

Overdrafts 942,290 839,316
Residential loans 43,518,851 40,313,776
Commercial loans 2,644,687 1,106,442
Personal loans 1,990,483 2,161,211
Tofg| |oon5 gross 49,096,3] ] 44,420,745
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As at 30 June 2012 there are 3 loans (201 1: 55) which individually have facilities which represent 5% or
more of the fier 1 capifal base. The tofal of these facilities which represent loans plus undrawn credit facilities

amount to $2,383,471 (2011: $22,676,559).

The Company operates within the VWestern Australian region, servicing members who are residents of this
region. The Company does not have any classes of loans which represent in aggregate 10% or more of the
shareholders equity outside of this geographical area or to any other group.

Liquidity risk
The Company’s approach to managing liquidity is to ensure, as far as possible, that it will always have
sufficient funds available fo meet its liabilities under both normal and stressed conditions, without incurring

unacceptable losses. Sources of liquidity risk include unforeseen withdrawals of demand deposits, increased
demand for loans and drawdown on available credit limits, and inability fo liquidate a marketable asset.

The Company maintains a portfolio of short term liquid assets to ensure that sufficient liquidity is maintained
for daily operational requirements.

The Company has documented its strategy to manage liquidity risk in a liquidity policy and liquidity
management plan which includes the following activities by Management:

®  On a daily basis, an assessment is made of the daily cash position and the investment action to be
undertaken.

®  On a daily basis, a summary of the Company’s liquidity position, including movements in major liquid
assets and liabilities is reviewed.

®  On a monthly basis, the liquidity position is reported to the Board, including an explanation of significant
movements and corrective action taken, where applicable.

e Periodically liquidity forecasts and associated worst-case scenarios are considered and reported fo the
Audit and Risk Management Committee.

e Regularly reporting current and emerging liquidity management trends to the Audit and Risk Management
Committee and highlighting risk areas and relevant market conditions/expectations.

The Company is required fo mainfain at least 9% of total adjusted liabilities as liquid assets capable of

being converted to cash within 48 hours under the APRA Prudential standards. The Company’s policy is to
apply a minimum level of 12% of funds as liquid assets to maintain adequate funds for meeting customer
withdrawal requests. The ratio is checked daily. Should the liquidity ratfio fall below the trigger level of 15%
the management and board are fo address the matter and ensure that the liquid funds are obtained from new
deposits, borrowing facilities and other risk management tools available.

The liquidity policy and management plan are reviewed at least annually by the Audit and Risk Management
Committee, with the policy then approved by the Board.

Deposits are the liability class that presents the major source of risk to the Company's liquidity management.
Concentrations within this class of financial liability are measured in terms of exposures to individual
depositors and groups of associated depositors. Where the fofal of an individual or group exposure exceeds
10% of the Company's fofal liquidity holdings, it is considered that a significant concentration exisfs.

Total liquidity holdings are the sum of the asset classes for cash and cash equivalents and investments (held to
maturity).
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29. Financial Risk Management Objectives And Policies
(Continued)

The liquidity ratio is calculated based on the formula prescribed by APRA in APS 210 as can be seen below:

2012 2011

$ $

High quality liquid assets 25,209,847 12,537,135
Liability base 66,249,754 58,777,590
Liquidity ratio 38.05% 21.3%

Operational risk

Operational risk is a risk of direct or indirect loss arising from a wide variety of causes associated with

the Company's processes, personnel, fechnology and infrastructure, and from external factors other than
credit, market and liquidity risks (such as those arising from legal and regulatory requirements and generally
accepted standards of corporate behaviour]. Operational risks arise from all of the Company’s operations
and are faced by all business entities.

The Company’s objective is fo manage operational risk so as to balance the avoidance of financial loss and
damage to the Company's reputation, against excessive cost and control procedures that restrict initiative and
creativity.

The primary responsibility for the development and implementation of controls fo address operational risk is
assigned fo senior management within each business unit. This responsibility is supported by the development
of the Company’s overall standards for management of operational risk in the following areas:

e Compliance with regulatory and other legal requirements

e Third party supplier relationships

e Business continuity and contingency planning

® People and key person risk including training and professional development
e QOutsourcing risk associated with materially outsourced services

e Competition risk

e Fraud risk

® Requirements for appropriate segregation of duties, including the independent authorisation of
tfransactions

e Requirements for the reconciliation and monitoring of fransactions
®  Documentation of controls and procedures

®  Requirements for the periodic assessment of operational risks faced, and the adequacy of controls and
procedures to address the risks identified

e Requirements for the reporting of operational losses and proposed remedial action
e Ethical and business standards

e Risk mitigation, including insurance where this is effective
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Compliance with the Company's standards is supported by a program of periodic reviews undertaken by the
Audit and Risk Management Committee. The results of these reviews are discussed with the management to
which they relate and are reported to the Audit and Risk Management Committee.

Capital Management

The Company is licensed as an Authorised Deposittaking Institution (ADI) under the Banking Act 1959 and is
subject to prudential supervision by APRA.

The Company has documented ifs strategy to manage capital in a capital policy and capital management
plan.

The Standards include APS 110 Capital Adequacy which:

* Imposes on the Board a duty to ensure that the Company mainfains an appropriate level and quality of
capital commensurate with the level and extent of the risks to which the Company is exposed from its
activities: and

e Obliges the Company to have in place an Internal Capital Adequacy Assessment Process (ICAAP).

Three Pillars — There are three pillars to the Basel Il capital framework.

Pillar 1 - involves specific capital charges for credit risk, operational risk, and the risk of financial market
frading activities.

Pillar 2 - involves the Company making an assessment of any additional capital necessary to cover other
risks not included in Pillar 1.

Pillar 3 - involves increased reporting by the Company to APRA.

The Board has defermined that, for the Company, the prudent level of capital is the sum of the following:
® the specific capital charge for Pillar 1 risks
e the additional capital required to cover Pillar 2 risks, where applicable

® q buffer to cover other capital factors, where applicable

The Company’s regulatory capital is analysed into two fiers:
e Tier 1 capital, which includes general reserves and current year earnings.

e Tier 2 capital, which includes upper tier 2 capital of general reserve for credit losses and asset
revaluation reserves, and lower tier 2 capital of subordinated debt.

Various limits are applied fo elements of the capital base. Deductions from capital include deferred tax asses,
infangible assets and equity investments in other ADI's. APRA may require an ADI to hold more than 50% of ifs
required prudential capital in the form of Tier 1 capital and there are restrictions on the amount of collective
impairment allowances that may be included as part of Tier 2 capital.
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29. Financial Risk Management Objectives And Policies
(Continued)

The Company’s policy is to apply a minimum farget of 20% capital (2011:15%).

In accordance with the Company's capital management objectives, the Company’s regulatory minimum
capifal requirements were exceeded at all times during the year.

2012 2011

$ $

Tier 1 Capitol 13,837,768 5,222,099
Tier 2 Capital 294,423 266,309
Total Regulatory capital 14,122,192 5,488,408
Risk weighted assets 32,897,073 26,478,355
Capital rafio 42.9% 20.7%

30. Related Party Disclosures

Coldfields Money Limited is wholly owned by its equity holders. The Company does not have any
subsidiaries, associates or joint ventures.

Information regarding individual Directors and Executive compensation and some equity instruments
disclosures as required by the Corporations Regulation 2M.3.03 is provided in the remuneration report
section of the Directors’ report. Disclosure of the compensation and other transactions with key management
personnel (KMP) is required pursuant to the requirements of Australian Accounting Standard AASB 124
Related Party Disclosures. The KMP of Company comprise the non Executive Directors, Managing Director
and Executives.

(a) The following were key management personnel of the Company at any time
during the reporting period and unless otherwise indicated were key management
personnel for the entire period:

Directors

Allan Edward Pendal

Ashton Llewis George (resigned 11 May 2012)
Gregory Coyle (resigned 11 May 2012)
Leigh Stanley Junk

Lisa Michelle Ellery (resigned 17 November 2010)
William Thomas McKenzie

Robert Bransby (appointed 11 May 2012)
Executives

David Holden appointed 11 May 2012
Michael Verkuylen appointed 25 June 2012

Farley Fewkes*
* Mr Fewkes ceased being a KMP on 11 May 2012.
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(b) Remuneration of Key Management Personnel (KMP):

KMP are those persons having authority and responsibility for planning, directing and controlling the activities
of the Company, directly or indirectly, including any Director (whether executive or otherwise| of that entfity.

KMP has been taken to comprise the Directors and the members of the executive management responsible for
the day-to-day financial and operational management of the Company.

The aggregate compensation of KMP during the year comprising amounts paid or payable or provided for
was as follows:

2012 2011

$ $

Short term employee benefits 190,792 159,527

Postemployment benefits 16,015 20,725

Other longerm benefits 3,171 3,162
Termination benefits

209,978 183,414

In the above fable, remuneration shown as short term benefits means (where applicable] wages, salaries and
other confributions, paid annual leave and paid sick leave, and bonuses, value of fringe benefits received,
but excludes out of pocket expense reimbursements.
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30. Related Party Disclosures (Continued)

(c) Loans to Key Management Personnel (KMP)

2012 2011
$ $
(i) The aggregate value of loans to KMP and their related parties as
at the reporting dafe amounted fo: ; 236,703
(ii) The total value of credit facilities to KMP and their related parties,
as at the reporting date amounted to: : 276,907
Less amounts drawn down and included in (i)
(236,703)
Net balance available 40,204
(iii) During the year the aggregate value of loans disbursed
to KMP and their related parties amounted to:
(iv) During the year the aggregate value of repayments received
amounted fo: 24,347 54,500
[v] Interest and other revenue earmed on loans and revolving credit
facilities to KMP and their related parties 42 629 16 161

The Company’s policy for lending to Directors and management is that all loans are approved and deposits
accepted on the same terms and conditions that applied to the general public for each class of loan or
deposit.

There are no loans that are impaired in relation to the loan balances with Directors or other KMPs.

There are no benefits or concessional terms and conditions applicable to the close family members of the
KMP. There are no loans which are impaired in relation to the loan balances with close family relatives of

Directors and other KMP.

(d) Other transactions between related parties including deposits from Key
Management Personnel (KMP) are:

Total value term and savings deposits from KMP 511,950 136,686
Total interest paid on deposits to KMP 14,993 2,534

13,214 13,214

Provision of motor vehicle

The Company’s policy for receiving deposits from KMP is that all transactions are approved and deposits
accepted on the same terms and conditions that applied to the general public for each type of deposit.
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30. Related Party Disclosures (Continued)

(e) Transactions with other related parties

Other fransactions between related parties include deposits from Director related entities or close family
members of Directors, and other KMP.

The Company’s policy for receiving deposits from related parties is that all fransactions are approved and
deposits accepted on the same terms and conditions that applied to customers for each type of deposit.

There are no benefits paid or payable to the close family members of the KMP.

(f) Equity and option holdings

The numbers of shares in the company held during the financial year by each director of the Company and
other key management personnel, including their personally related parties, are set out below. There were no
shares granted during the reporting period as compensation.

Shareholdings

Director

Allan Pendal 2 4,606 - 35,000 39,606
Ashton George (b) ] 2,303 - (2,303)

Gregory Coyle (b) ] 2,303 - (2,303)

Leigh Junk 2 4,606 - 30,000 34,606
William McKenzie 1 2,303 53,000 55,303
Robert Bransby (c) - - - 20,000 20,000
Executives

David Holden (c) - - - 200,000 200,000
Farley Fewkes (b) ] 2,303 - (2,303)

Michael Verkuylen (d)

(a) Refer to note 17 for details
[b) Ceased as KMP's on 11 May 2012
[c) Appointed 11 May 2012
(d) Appointed 25 June 2012

In 2011, each Director and KMP held one member share in GCU, except for A. Pendal and L. Junk which
in addition o their directly held member share, also indirectly held one member share each. There were no
member shares granted as remuneration.
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30. Related Party Disclosures (Continued)

Option holdings of key management personnel

Director

Allan Pendal - - - 17,500 17,500 17,500

Ashton George (b)

Gregory Coyle (b)

Leigh Junk - - - 15,000 15,000 15,000
William McKenzie 25,000 25,000 25,000
Robert Bransby (c) - - - 10,000 10,000 10,000
Executives

David Holden (c) - - - 100,000 | 100,000 100,000

Farley Fewkes (b)

Michael Verkuylen (d)

(a) Refer to note 17 for details (c) for information on options on issue
[b) Ceased as KMP's on 11 May 2012

[c) Appointed 11 May 2012

(d) Appointed 25 June 2012

There were no options on issued in 201 1.

31. Earnings Per Share

Basic earnings per share amounts are calculated by dividing the net profit for the year affributable to ordinary
equity holders of the Company by the weighted average number of ordinary shares outstanding during the
year.

Diluted earnings per share amounts are calculated by dividing the net profit affributable to ordinary equity
holders of the Company adjusted for the weighted average number of ordinary shares outstanding during the
year plus the weighted average number of ordinary shares that would be issued on the conversion of all the
dilutive potential ordinary shares info ordinary shares.

The following reflects the income and share data used in the basic and diluted earnings per share
computations:
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2012 2011
$ $
Net profit attributable to ordinary share holders 468,451 349,101
Weighted average number of ordinary shares for basic eamings per share

1,678,589" 2,545

Effect of dilution: _
Share options -
Weighted average number of ordinary shares adjusted for dilution 1,678,589 2545

AWeighted average numbers of ordinary shares has been calculated by determining number of ordinary
shares outstanding at the beginning of the period, adjusted by the number of ordinary shares issued during
the period, including those issued under the offer on 22 May 2012, multiplied by a time-weighting factor.
The time — weighting factor is the number of days that the shares are outstanding as a proportion of the fotal
number of days in the period.

The options (4,500,000) (201 1: nil) are considered to be potential ordinary shares and have not been
included in the determination of diluted earnings per share as they are anti- dilutive for the periods presented.
Details relating to the options are set out in Note 17.

No dividend was paid or declared by the Company in the period and up to the date of this report. The
Direcfors do not recommend that any amount be paid by way of dividend, for the financial period ended 30

June 2012 (2011 nil).
Franking credit balance:

The amount of franking credits available for the subsequent financial year are:

2012 2011
$ $
Franking account balance as at the end of the financial year at 30%
20115 30%) 2,368,707 2,171,932
Franking credits that will arise from the payment of income tax payable as
at the end of the financial year 241,138 186,382
Fronking credits that arise from the receipt of franked dividends 13,081 10,393
Franking credits available for subsequent reporting periods based on tax 2,622,926 2 368,707

rate of 30% (201 1: 30%)
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Directors’ Declaration

In accordance with a resolution of the Directors of Goldfields Money Limited, | state that:
1. In the opinion of the Directors:

a. The financial statements and notes of Goldfields Money Limited for the financial year ended 30 June
2012 are in accordance with the Corporations Act 2001, including:

i. Giving a true and fair view of ifs financial position as at 30 June 2012 and performance

ii. Complying with Accounting Standards (including the Australian Accounting Interprefations) and the
Corporations Regulations 2001

b. The financial statements and notes also comply with International Financial Reporting Standards as
disclosed in Note 2.

c. There are reasonable grounds to believe that the Company will be able to pay its debts as and when
they become due and payable.

2. This declaration has been made after receiving the declarations required fo be made to the Directors in
accordance with section 295A of the Corporations Act 2001 for the financial year ended 30 June 2012.

On behalf of the board

g

ALLAN PENDAL - Director

17 August 2012
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RSM Bird Cameron Partners

8 St Georges Terrace Perth WA 6000
GPO Box R1253 Perth WA 6844
T+61892619100 F +61 892619101
WWW.rsmi.com.au

INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF
GOLDFIELDS MONEY LIMITED
Report on the Financial Report

We have audited the accompanying financial report of Goldfields Money Limited (“the company”), which
comprises the statement of financial position as at 30 June 2012, and the statement of comprehensive income,
statement of changes in equity and statement of cash flows for the year then ended, notes comprising a summary
of significant accounting policies and other explanatory information and the directors' declaration.

Directors’ Responsibility for the Financial Report

The directors of the company are responsible for the preparation of the financial report that gives a true and fair
view in accordance with Australian Accounting Standards and the Corporations Act 2001 and for such internal
control as the directors determine is necessary to enable the preparation of the financial report that is free from
material misstatement, whether due to fraud or error. In Note 2, the directors also state, in accordance with
Accounting Standard AASB 101 Presentation of Financial Statements, that the financial statements comply with
International Financial Reporting Standards.

Auditor’s Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We conducted our audit in
accordance with Australian Auditing Standards. These Auditing Standards require that we comply with relevant
ethical requirements relating to audit engagements and plan and perform the audit to obtain reasonable
assurance about whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial report. The procedures selected depend on the auditor's judgement, including the assessment of the
risks of material misstatement of the financial report, whether due to fraud or error. In making those risk
assessments, the auditor considers internal control relevant to the entity's preparation and fair presentation of the
financial report in order to design audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the entity's internal control. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates
made by the directors, as well as evaluating the overall presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit

opinions.

Liability limited by a Major Offices in: RSM Bird Cameron Partners is a member of the RSM network. Each member g
scheme approved Perth, Sydney, Melbourne,  of the RSM network is an independent accounting and advisory firm which %
under Professional Adelaide and Canberra practises in its own right. The RSM network is not itself a separate legal entity a"w 4
Standards Legislation ~ ABN 36 965 185 036 in any jurisdiction. 150 9001
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Independence

In conducting our audit, we have complied with the independence requirements of the Corporations Act 2001. We
confirm that the independence declaration required by the Corporations Act 2001, which has been given to the
directors of Goldfields Money Limited, would be in the same terms if given to the directors as at the time of this
auditor's report.

Opinion

In our opinion:

(a) the financial report of Goldfields Money Limited is in accordance with the Corporations Act 2001, including:

(i) giving a true and fair view of the company's financial position as at 30 June 2012 and of its
performance for the year ended on that date; and

(i)  complying with Australian Accounting Standards and the Corporations Regulations 2001; and

(b)  the financial report also complies with International Financial Reporting Standards as disclosed in Note 2.

Report on the Remuneration Report

We have audited the Remuneration Report contained in the directors’ report for the year ended 30 June 2012.
The directors of the company are responsible for the preparation and presentation of the Remuneration Report in
accordance with section 300A of the Corporations Act 2001. Our responsibility is to express an opinion on the
Remuneration Report, based on our audit conducted in accordance with Australian Auditing Standards.

Opinion

In our opinion the Remuneration Report of Goldfields Money Limited for the year ended 30 June 2012 complies
with section 300A of the Corporations Act 2001.

5m €ord Camvie o (Grrierd

RSM BIRD CAMERON PARTNERS
Chartered Accountants

Perth, WA J A KOMNINOS
Dated: 17 August 2012 Partner
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Additional ASX Information

Additional information required by the Australian Stock Exchange Ltd and not shown elsewhere in this report
is as follows. The information is current as at 16 August 2012.

a) Distribution of equity securities

Spread of holdings Number of holders Number of units s ::t;::sued
1-1000 21 11,065 0.071%
1,001-5,000 2,221 5,308,084 33.881%
5,001-10,000 61 486,499 3.105%
10,001-100,000 101 3,605,844 23.016%
100,001~ 20 6,255,337 39.927%
990,999,909 909

TOTAL 2,424 15,666,829 100%
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Additional ASX Information

b) Twenty largest holders of quoted equity securities

1 Rocket Science Pty Lid 1,060,000 6.766
2 Dreampoint Investments Pty Lid 580,000 3.702
3 JH Nominees Australia Pty Lid 513,034 3.275
4 Kemast Investments Pty Lid 350,000 2.234
5 Wulura Investments Pty Lid 350,000 2.234
6 Two Tops Pty Lid 350,000 2.234
7 Kingslane Pty Lid 350,000 2.234
8 Jasper Hill Resources Pty ltd 350,000 2.234
9 Mr Michael Frank Manford 350,000 2.234
10 Aviemore Capital Pty Lid 300,000 1.915
11 Flue Holdings Pty Lid 250,000 1.596
12 Write Family Investments Pty Lid 200,000 1.277
13 Coldfields Hotel Pty Ltd 200,000 1.277
14 Mr David Holden & Mrs Eundung 200,000 1.277
Holden
15 Marford Group Pty ltd 200,000 1.277
16 Future Super Pty Lid 150,000 0.957
17 Mr Mark John Bahen & 150,000 0.957
Mrs Margaret Patricia Bahen
18 Mr Daniel Paul Wise 125,000 0.798
19 Ocean View WA Pty lid 125,000 0.798
20 Brett Donald Richard & 102,303 0.653
Linda Mary Richards
TOTAL 6,255,337 39.927%
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Additional ASX Information

c) Twenty largest holders of unlisted options

Rank Option holder Number of units % of total options
1 Jasper Hill Resources Pty Lid 175,000 3.890
2 Mr Michael Frank Manford 175,000 3.890

<ATLO Super Fund A/C>
3 Two Tops Pty lid 175,000 3.890
Kingslane Pty Ltd 175,000 3.890
<Cransfon Superannuation A/C>
5 Kemast Investments Pty Lid 175,000 3.890
<S/FNo 2 A/C>
6 Wulura Investments Pry Lid 175,000 3.890
<PTJ Super Fund A/C>
Aviemore Capital Pty Lid 150,000 3.330
8 Flue Holdings Pty Lid 125,000 2.780
<Bromley Superannuation A/C>
Q Cranport Pty Lid 100,000 2.220
10 Mr David Holden + Mrs Eunjung Holden 100,000 2.220
11 Rocket Science Py Lid 100,000 2.220
<The Trojan Capital Fund A/C>
12 Marford Group Pty Lid 100,000 2.220
13 Citicorp Nominees Pty Limited 87,500 1.940
14 Future Super Pty Lid 75,000 1.670
15 Mr Mark John Bahen + Mrs Margaret Patricia 75,000 1.670
Bahen
16 Mr Daniel Paul Wise 62,500 1.390
<Ark Investments A/C>
17 Ocean View WA Pty Lid 62,500 1.390
<Daniel Wise Superfund A/C>
18 Vanelz Pty Lid 50,000 1.110
<Freedom Super Fund A/C>
19 Moosehead Pty Limited 50,000 1.110
20 Blu Bone Pty Lid 50,000 1.110
TOTAL 2,237,500 49.720%

d) Substantial shareholder(s)

The names of substantial shareholders who have notified the company in accordance with section 6718B of
the Corporations Act 2001 are:

Substantial shareholder Number of units % of total issued capital
Rocket Science Py Lid 1,060,000 6.766

JH Nominees Australia Pty Lid 513,034 3.275

TOTAL RELEVANT INTERESTS OF ROCKET SCIENCE 9

PTY LTD AND ITS ASSOCIATE 1,573,034 10.041%
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