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Chief Executive Officer report

CEQO report

The 2018 financial year will be remembered as the year commercial sales started after a long period in research and
development. Over the past year we were thrilled to have secured contracts with a number of leading Australian and
international customers and partners. Accordingly, Gooroo has begun to establish itself as a serious player that can
compete on a global scale.

Gooroo is a company steeped in deep science and advanced technology. We are now applying the capability we have
built in the billion-dollar industries of Human Capital, Marketing and Careers. The Gooroo value proposition is new and
differentiated and over the coming 12 months we will be working hard to communicate this story.

We have four core strategic priorities in 2019:

° To expand our product and service offering in the whole Human Capital value chain
. To position our product and service offering in the Marketing and Consumer Research industries
. To build global strategic partnerships and sales distribution channels supported by a consistent and responsive

level of account management and support

] To continue our Research & Development in Human Thinking

Along with my fellow Directors, | would like to acknowledge the continued support of our long-term shareholders. We
thank you for investing in our company and sharing our vision for bringing technology to market that is not just different,
but something more valuable. We are committed to building a strong, sustainable and global company over the coming
years.

The Gooroo team has strong levels of anticipation about our prospects for FY 2019. We now have the building blocks in
place to expand our commercialisation program as push towards building an accelerating revenue profile and goal of
cashflow positivity.

']

Greg Muller
Founder, CEO & Managing Director
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Directors’ report

The Directors present their report, together with the financial statements, on the consolidated entity (referred to hereafter
as the 'Group') consisting of Gooroo Ventures Limited (referred to hereafter as the 'Company' or 'parent entity') and the
entities it controlled at the end of, or during, the year ended 30 June 2018.

Information on Directors

The following persons were Directors of Gooroo Ventures Limited during the whole of the financial year and up to the
date of this report, unless otherwise stated.

Other current directorships' quoted following are current directorships for listed entities only and excludes directorships of
all other types of entities, unless otherwise stated.

Former directorships (last 3 years)' quoted following are directorships held in the last 3 years for listed entities only and
excludes directorships of all other types of entities, unless otherwise stated.



Name
Title
Qualifications

Experience and expertise

Other current directorships

Former directorships
(last 3 years)

Special responsibilities
Interests in shares

Interests in options

Directors' report

Thomas Brown
Non-Executive Chairman (appointed 2 November 2017)

MA

Mr Brown is an experienced Non-Executive Director, Advisory Board Member
and one of Australia’s most senior HR Directors with over 20 years board level
experience across multiple industrial sectors including Oil and Gas, Mining,
FMCG, Industrial Services, Utilities, Aeronautical and Marine. His board level
experience includes directorships of Slater and Gordon and The Homeless
World Cup, in addition to several Joint Venture Boards at Allied Domecq and
Rolls-Royce. He has extensive senior executive experience in global listed
companies including Mobil, BHP Billiton, Allied Domecq, Brambles and Rolls
Royce in Europe, Africa, the USA and Australia, focusing on major functional
and organisational transformation.

None

Slater and Gordon Limited (from September 2016 to December 2017)

Member of the Finance and Risk Management Committee
1,000,000 ordinary shares

250,000 unlisted options
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Name
Title
Qualifications

Experience and expertise

Experience and expertise

Other current directorships

Former directorships
(last 3 years)

Special responsibilities

Interests in shares

Interests in options

Gregory Muller
Managing Director and Chief Executive Officer
MBA, BAppSc

Greg Muller is the CEO and founder of Gooroo and has over 20 years’
experience in building and leading technology, marketing and management
consulting companies and startups. As the founder and CEO of Gooroo, Mr
Muller has overseen the R&D phase of the company, together with its funding
and partnership strategy, recently announcing a global alliance with Microsoft
Corporation.

In 2000, Mr Muller founded his own technology and management consulting
group, iFocus, growing it to become the largest independent digital agency in
Australia.

In 2010, Mr Muller was engaged by the Board of Global Reviews, a leading
digital marketing and customer experience analytics provider, to reposition the
brand internationally, redefine the product set and drive accelerated growth.
Mr Muller remains as a non-executive director and shareholder of Global
Reviews.

Over the past 20 years Mr Muller has consulted to and advised many of the
world’s major finance, insurance, retail, telecommunications, education and
energy companies, and government departments, in the area of digital
strategy, marketing, customer experience and innovation.

During his career Mr Muller has been the recipient of numerous industry and
business awards, most notably BRW Fast 100 (2004, 2005), Dun & Bradstreet
Business Award Finalist (2004) and SmartCompany Top 50 (2007).

Mr Muller has completed a Master of Business Administration (MBA) and a
Bachelor of Applied Science.

None

None

None

17,680,133 ordinary shares (escrowed for 24 months from 19 October 2016)
414,868 ordinary shares

4,960,111 A class performance shares (escrowed for 24 months from 19
October 2016)

14,960,111 B class performance shares (escrowed for 24 months from 19
October 2016)

6,800,052 C class performance shares (escrowed for 24 months from 19
October 2016)

None
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Qualifications

Experience and expertise

Other current directorships

Former directorships
(last 3 years)

Special responsibilities
Interests in shares

Interests in options

Directors' report

Dr Wesley Payne McClendon
Executive Director (appointed 19 June 2018)
Ph.D. MSc. DBA

Dr McClendon has an extensive global background in Human Capital
Management, Transformation, Strategy and Leadership Development. He is also
a thought leader and lectures on these subjects at Macquarie Graduate School of
Management, Melbourne Business School and Victoria University Graduate School
of Business. At the latter, Dr McClendon is also an Industry Executive and member
of the Advisor Panel, Change, Innovation and Leadership.

Throughout his career, Dr McClendon has built global experience across three
integrated strategic functions as an advisor, executive and thought leader. As
Managing Director, Edinburgh Institute in Scotland and Hong Kong, he led
strategic leadership initiatives across the health service. As Executive General
Manager, Head of People and Capability at Grocon, he developed and
automated key strategic functions aligning business and people strategy,
performance culture and leadership development. In addition, Dr McClendon has
also held partner roles at Ernst & Young and Mercer (UK). As an author of more
than 25 published articles and two books, Dr McClendon has contributed
significantly to the thinking and discussion of strategic alignment, transformation
and managing human capital.

Dr McClendon has a PhD and MSc in Human Resource Management and Industrial
Labor Relations from the Pennsylvania State University. He served as a member
of President Bill Clinton’s Working Group on Welfare Reform and Chair,
Maryland State Department of Education Advisory Committee. He was appointed
by President Clinton and the US Secretary of Education as US Delegate, United
Nations Confintea V — 5th International Conference in Hamburg, Germany.

None

None

None
None

None
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Name
Title
Qualifications

Experience and expertise

Other current directorships

Former directorships
(last 3 years)

Special responsibilities

Interests in shares

Interests in options

Donald Stephens
Non-Executive Director and Company Secretary
BA(Acc), FCA

Donald Stephens is a Chartered Accountant and corporate advisor with over 25
years’ experience in the accounting, mining and services industries, including 14
years as a partner of HLB Mann Judd (SA), a firm of Chartered Accountants. He is
a Chartered Accountant and corporate adviser specialising in small cap ASX
listed entities.

Mr Stephens is a director of a number of ASX listed companies. Additionally, he is
the Company Secretary of Highfield Resources Limited, Duxton Water Limited
and various other listed and unlisted public companies.

Petratherm Limited

Mithril Resources Limited

Odin Metals Limited (formerly Lawson Gold Limited) (from July 2013 to February
2018)

Papyrus Australia Limited (from September 2004 to August 2015)
RHS Limited (from July 2013 to July 2015)

Chairman of the Finance and Risk Management Committee
425,000 ordinary shares

31,250 (escrowed for 24 months from 19 October 2016)

125,000 unlisted options (escrowed for 24 months from 19 October 2016)
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Title
Qualifications

Experience and expertise

Other current directorships

Former directorships
(last 3 years)

Special responsibilities
Interests in shares

Interests in options

Directors' report

Jason Tonelli
Non-Executive Director

BA

Jason Tonelli is a digital media and technology specialist with more than 16
years’ experience in the field. He has gained a unique range of experience and
skills, having worked across most facets of digital media from search to running a
trading desk.

Mr Tonelli is currently the Chief Executive Officer of Performics and PM Precision
— both part of Publicis Media Australia and New Zealand, one of the world’s
leading communications agencies, where he focuses on leading performance
based data driven marketing solutions, innovation and digital strategic work
across his customer base. This includes helping customers unlock the power of their
data to drive more effective marketing solutions. Prior to this role, Mr Tonelli
worked across the Starcom and Mediavest businesses as the digital and
technology lead in Australia. Both of these roles have unlocked global client and
technology connections throughout Europe, Asia and the US.

Prior to joining Starcom, Mr Tonelli has held such roles as General Manager of
Aegis Media Pacific’s Trading Desk and Media Director at emitch Melbourne,
leading a team of 10 across a number of clients including Nissan Australia, BMW,
Tourism Victoria, Virgin Australia, QUIT Victoria and the Transport Accident
Commission.

Mr Tonelli is a Board member of the Audited Media Association of Australia.

Mr Tonelli attended Monash University, where he majored in Psychology with a
Minor in Marketing. He has found that these two disciplines have complemented
his development into the advertising and media fields. Mr Tonelli also participates
in many leading industry events both as a keynote speaker and a panellist as
well as being an active member of the Industry Advisory Board for the School of
Marketing and Advertising at RMIT University in Victoria.

None

None

None
250,000 ordinary shares

250,000 unlisted options (escrowed for 24 months from 19 October 2016)
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Name
Title
Qualifications

Experience and expertise

Other current directorships

Former directorships
(last 3 years)

Special responsibilities

Interests in shares

Interests in options

Emmanuel Foundas
Non-Executive Director
B.Comm, ASIA

Emmanuel Foundas has over 25 years’ experience in investment banking with
Salomon Smith Barney, Natwest Markets, Macquarie Bank, Dresdner Bank and
Michell NBD in addition to his time at Mobil Oil Australia where he held the role
of Assistant Treasurer.

He is currently the Finance and Technology Lead for the Australian Education City
Consortium. Previously, Mr Foundas was Chief Representative, Oceania & SE Asia
for Condusiv Technologies.

Mr Foundas has assisted and mentored a number of successful companies and
was Chairman and CEO of CFT Holdings, which under his stewardship executed
two co-operative joint ventures in China with State Owned Enterprises.

Mr Foundas holds a Bachelor of Commerce degree from The University of
Queensland and a Post Graduate Diploma from the Securities Institute of
Australia.

None

None

Member of the Finance and Risk Management Committee
500,000 ordinary shares
4,397,236 ordinary shares (escrowed for 24 months from 19 October 2016)

3,720,737 A class performance shares (escrowed for 24 months from 19 October
2016)

3,720,737 B class performance shares (escrowed for 24 months from 19 October
2016)

1,691,244 C class performance shares (escrowed for 24 months from 19 October
2016)

250,000 (escrowed for 24 months from 19 October 2016)



Name
Title
Qualifications

Experience and expertise

Other current directorships

Former directorships
(last 3 years)

Special responsibilities
Interests in shares

Interests in options

Directors' report

Simon O’Loughlin
Former Non-executive Chairman (resigned on 2 November 2017)
BA(Acc), Law Society Certificate in Law

Simon O’Loughlin is the founder of O’Loughlins Lawyers, an Adelaide based,
specialist commercial law firm. He has extensive experience in the corporate and
commercial law fields while practising in Sydney and Adelaide, and also holds
accounting qualifications.

Mr O’Loughlin has extensive experience and involvement with companies in the
small industrial and resources sectors. He has also been involved in the listing and
back-door listing of numerous companies on the ASX. He is a former Chairman of
the Taxation Institute of Australia (SA Division) and Save the Children Fund (SA
Division).

Petratherm Limited
Bod Australia Limited
Chesser Resources Limited

Arc Exploration Limited (from October 2016 to May 2018)

Odin Metals Limited (formerly Lawson Gold Limited) (from July 2013 to February
2018)

Xref Limited (from October 2014 to 18 August 2016)

WCP Resources Limited (31 March 2015 to 25 February 2016)
Food Revolution Group Limited (May 2014 to 11 February 2016)
Former Member of the Finance and Risk Management Committee
Not applicable as no longer a director

Not applicable as no longer a director
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Name
Title
Qualifications

Experience and expertise

Other current directorships

Former directorships
(last 3 years)

Special responsibilities
Interests in shares

Interests in options

Anna Whitlam
Former Non-Executive Director (resigned on 27 July 2017)
B.Bus, MBA

Ms Whitlam is the Managing Director of Anna Whitlam People, a leading
executive search and organisational design practice, specialising in the disciplines
of corporate affairs, communications, marketing, reputation and risk.

None

None

None
Not applicable as no longer a director

Not applicable as no longer a director



Key highlights
for the year

Successfully completed $2.113m (before cost) placement (21,113,468 Ordinary
Shares) via Lead Manager Taylor Collison Limited, and supporting broker, Shaw
& Partners Limited.

Banked a $730,567 tax refund for the 2016,/2017 financial year. The amount
Includes $727,231 claimed via the Australian Government’s R&D Tax Incentive
program.

Mr Thomas Brown, a global leader in human resources, appointed as new Non-
Executive Chairman.

Dr Wesley Payne McClendon, a global executive consultant, HR executive and
thought leader in human capital, appointed as Executive Director, Chief Strategy
and Transformation Executive and Chair, Scientific Advisory Board.



Filed patent application representing a globally unique method of understanding
the process of human thinking. This was announced in Melbourne by Victorian
Minister for Trade & Investment, The Hon. Philip Dalidakis MLC.

Launched Gooroo Mindspace, a flexible and enterprise-grade people and team
evaluation capability that leverages the company’s ColourGrid™ intellectual

property.

Launched Gooroo’s Enterprise People Analytics platform that builds access to
qualified candidates (internal and external to the company) to assist with high
performance team development, talent identification and more accurate hiring.

Successfully launched a number of new product features and capabilities.



Key highlights
for the year (cont.)

Expanded and signed a Master Services Agreement with KPMG, including a
subscription license to Gooroo’s People Analytics platform.

Entered into a partnership agreement with Randstad.
Entered into a partnership agreement with Amrop Carmichael Fisher.
Secured numerous enterprise agreements.

Progressive growth in customer revenue across the year, including a growth of
240% in HY2 (compared to HY1 2018).



‘I l.
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Developed and launched training and accreditation programs to enable
customers and partners to speed up adoption and autonomous use of the Gooroo
platform.

Published and launched our book, ‘How We Make Up Our Minds: Making More
& Better Choices’, a manual for use by clients and partners.

Provided evidence to the Australian Government Senate Select Committee
hearing on the Future of Work and Workers; delivering a vision for reducing
unemployment levels and supporting worker transition across the nation.

Established formal partnership with “Life. Be in it” focused on initiatives that build
an integrated health, education and employment strategy for Australia.

Extended partnership with Microsoft Corporation with the release of a new
training platform to support the reskilling of workers.
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Gooroo is the global
leader in the science
of human thinking

20149

Gooroo’s patent-pending technology, based on neuroscience and artificial intelligence, maps
how different people think and make decisions in their lives and at work.

With Gooroo, customers can:

° Design more collaborative and higher performing teams

o Evaluate their culture; identifying the priorities and steps to better balance and
harmony

. Identify and develop future managers and leaders

. Achieve better fit in hiring by matching people to roles and teams

. Understand how people are likely to engage with their product and brand

o Influence individuals or groups of people through tailored, personalised messaging

. Deliver career management solutions for students and transitioning workers that

predict career pathways and connect them to learning and jobs.

Gooroo technology is available for licencing directly or via integration with other platforms.

Gooroo offers four core solution areas:

Human Capital
Marketing
Careers

Ao~

Adpvisory & Training

19



1.
Human Capital

Offering an enterprise Software as a Service (Saa$S) platform and Human Capital ecosystem
that delivers an integrated and seamless experience for leaders, teams, recruiters, staff and

job seekers.

For enterprises, Gooroo technology profiles staff and teams and provides the analytics and
tools to support the transformation of a workforce to become more collaborative, adaptive,

responsive to change, and growth-focused.

For recruiters and talent acquisition professionals, Gooroo facilitates the key steps in the
hiring process with a focus on achieving a better fit of applicants to roles and teams.

Used by employers, consultancies and recruiters.

Sold on annual license plus volume-based consumption model.



2.
Marketing

Gooroo Marketing provides ‘meaning’ to any dataset related to people and offers guidance
in how to apply that meaning. With an understanding about how specific audiences will make
choices and decisions, this enables more accurate and actionable insights for faster and more
confident decision-making.

Gooroo Marketing delivers:

° Real human insight - Gooroo knows how people think. Customers can dive much
deeper into understanding their customers, and how to engage them in a more
meaningful way.

o Meaningful communication - Every customer and prospect is different. Gooroo
provides the tools and intelligence to create meaningful communications that will
resonate.

o Better outcomes - Gooroo technology drives more effective marketing outcomes and

more efficient use of marketing funds.

Gooroo Marketing is being used in the following areas:

Communication strategy, creative development and targeting
Product and Portfolio Development
Customer retention and acquisition

U

Network (store) optimisation



3.

Careers

SaaS-based technology platform supporting students, learning institutions and career

adpvisors.

Gooroo technology informs individual pathways for the re-skilling of transitioning workers
and professional development of staff.

Gooroo technology supports career advisors and students with tools that build personalised
career pathways with links to training courses and intelligent matching to open jobs.

Sold on annual license plus volume-based consumption model.



4,
Adyvisory & Training

Expert advisory services support Gooroo technology implementation and adoption.

Gooroo’s Executive and Professional Development Centre delivers training and certification
programs that are offered to customers and partners to understand how to apply Gooroo
tools and technology.

Advisory services are priced on demand based on the implementation. Training packages
are offered for individuals and groups.
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Gooroo is targeting the following segments:

Medium-Large Employers — companies focused on growth and innovation,
and who acknowledge the need to transform to stay relevant and
competitive in the future.

Management Consultancies & Advisory firms — firms who wish to leverage
Gooroo’s technology to deliver strategy, change and transformation
programs for their customers.

Reseller Partners — companies who wish to represent the Gooroo
proposition in market.

24
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To expand our product and service offering in the whole
Human Capital value chain

The Global human resource management market size is projected to attain
USD 30.0 billion by 2025, according to a new report by Grand View
Research.

80% of CEOs expect to increase investment in cognitive technology. 91%
expect to increase staff by up to 10 percent over the next 3 years.

Gooroo expanded its focus from targeting recruitment only to offer and
deliver deeper and strategic services across the human capital value chain such
as team performance and collaboration, professional development, leadership
development, cultural alignment and organisational design. Gooroo has
adapted its intellectual property and technology and built the operational
capacity to deliver these services integrated within our Saa$S platform.



To position our product and service offering in the Marketing
and Consumer Research industries

The U.S. industry for business intelligence and market research (U.S.) to reach
$21,111 million by 2024, according to a new report by Plunkett Analytics
Report.

72% of CEOs aim to be disruptors in their industry. 74% expect technological
innovations to disrupt their industry by 2020 v 43% of global CEOs.

Gooroo intellectual property has the application to provide a new dimension
on consumers and can reveal recommendations to tailor communications to
individuals or groups. Gooroo’s new Human Thinking Research Unit has worked
to expand the intellectual property to provide unique insights for this industry.
As a result of this, Gooroo Marketing has been established to realise
commercial opportunities and initiate partnership discussions. The Company
plans to expand this offering and accelerate sales efforts in 2019.



To build global strategic partnerships and sales distribution
channels supported by a consistent and responsive level of
account management and support

85% CEOs confident of company growth amongst uncertainty.
69% AU CEOs (v 68% global CEOs) have taken training or received a new
qualification in past year.

Gooroo has set the foundation for accelerated growth through the integration
of products and services through firms who wish to leverage Gooroo’s
technology with their customers. Gooroo has since developed commercial
relationships with global market leaders, such as Microsoft, KPMG, Randstad,
Amrop Carmichael Fisher and Catalyst Group who can offer a global footprint
and reach. The Company is focused on expanding our partnerships channel
with long-term deals that offer scalable revenues and adoption levels increase.

Gooroo’s Advisory & Training solution area is focused on supporting partners
with their understanding and adoption so that they scale more quickly and
autonomously.



To continue our Research & Development in Human Thinking

In a recent McKinsey Quarterly survey of 2,207 executives, only 28% said that
the quality of strategic decisions in their companies was generally good, 60%
thought that bad decisions were about as frequent as good ones, and the
remaining 12% thought good decisions were altogether infrequent.

The Company is continuing to focus on the expansion on the application of its
ColourGrid ™ intellectual property to support the delivery of tangible,
measurable and positive outcomes for organisations, teams and individuals.

The Company recognises its global leadership position and is committed to
bringing products to market that are differentiated and more effective and
valuable.
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Dividends

There were no dividends paid, recommended or declared during the current or previous financial year.

Review of operations

The loss for the Group after providing for income tax amounted to $3,235,500 (30 June 2017: $2,674,771).

Gooroo primary achievements in financial year 2018 have been substantial growth its revenues from $68,278 to
$401,516. Management attribute these results to:

U Expand our Product and Service offering in the whole Human Capital Value Chain
o Position our Product and Service offering in the Marketing and Research Industry
. Build global strategic partnerships and sales distribution channels supported by a consistent and responsive level

of account management and support

U Research and Development in Human Thinking

Significant changes in the state of affairs

There were no significant changes in the state of affairs of the Group during the financial year.

Matters subsequent to the end of the financial year

On 31 July 2018, the Company signed a non-cancellable operating lease for its principal place of business for a term of
three years commencing on 1 September 2018. The terms contain an escalation clause linked to CPI.

No other matter or circumstance has arisen since 30 June 2018 that has significantly affected, or may significantly affect
the Group's operations, the results of those operations, or the Group's state of affairs in future financial years.

Likely developments and expected results of operations

The company is well positioned to capitalise on the investment made, and commercialisation activities initiated in the
current period.

The company has built a strong sales pipeline of enterprise deals in Australia. The focus is the commercialisation of the
Gooroo platform and selling subscription contracts to build strong and sustainable annuity revenue streams.

The company will progress discussions with partners who have expressed interest to leverage and distribute Gooroo’s
intellectual property and technology. This includes opportunities that will leverage the company’s ability to predict the
decision-making patterns of consumers. The company expects these relationships will:

] dramatically increase deal flow
expose Gooroo to larger deals

] help the company expand its reach globally.

30
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Environmental regulation

The Group is not subject to any significant environmental regulation under Australian Commonwealth or State law.

Company secretary

Donald Stephens is the Company Secretary. He is also a Non-Executive Director of the Company.

Corporate Governance

In recognising the need for the highest standards of corporate behaviour and accountability, the Directors of the Company
support and adhere to the principles of sound corporate governance. The Board recognises the recommendations of the
Australian Securities Exchange Corporate Governance Council, and considers that the Company is in compliance to the
extent possible with those guidelines, which are of importance and add value to the commercial operation of an ASX
listing company. During the financial year, shareholders received the benefit of an efficient and cost-effective corporate
governance policy for the Company.

The Company has established a set of corporate governance policies and procedures and these can be found within the

Company’s Corporate Governance Statement located on the Company’s website: www.goorooventures.com

Meetings of Directors

The number of meetings of the Company's Board of Directors ('the Board') and of each Board committee held during the
year ended 30 June 2018, and the number of meetings attended by each Director were:

Finance and Risk

Directors' Meeting Management Committee
Held Attended Held Attended

Thomas Brown 2 2 - -
Gregory Muller 5 5 2 2
Emmanuel Foundas 5 5 2 2
Donald Stephens 5 4 2 2
Jason Tonelli 5 5 - -
Dr Wesley Payne McClendon 1 1 -

Simon O'Loughlin 3 3 2 2

Held: represents the number of meetings held during the time the Director held office or was a member of the relevant
committee.
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Shares under option

Unissued ordinary shares of Gooroo Ventures Limited under option at the date of this report are as follows:

Exercise Number under

Grant date Expiry date price option
12 October 2016 12 April 2019 $0.20 614,231
12 October 2016 12 October 2019 $0.25 750,000
28 February 2018 30 June 2019 $0.15 250,000
28 February 2018 28 February 2021 $0.25 250,000
27 April 2018 30 June 2019 $0.10 500,000
27 April 2018 31 December 2018 $0.10 500,000
27 April 2018 31 December 2018 $0.10 500,000
27 April 2018 31 December 2018 $0.10 500,000
27 April 2018 31 December 2018 $0.10 500,000
4,364,231

No person entitled to exercise the options had or has any right by virtue of the option to participate in any share issue of
the Company or of any other body corporate.

Shares issued on the exercise of options

There were no ordinary shares of Gooroo Ventures Limited issued on the exercise of options during the year ended 30
June 2018 and up to the date of this report.

Indemnity and insurance of officers

The Group has made and agreement indemnifying all the Directors and Officers of the Company against all losses or
liabilities by each Director or Officer in their capacity as Directors or Officers of the Company to the extent permitted by
the Corporations Act 2001, the indemnification specifically excludes wilful acts of negligence.

The Company paid insurance premiums in respect of Directors’ and Officers’ Liability Insurance contracts for current
officers of the Company, including officers of the Company’s controlled entities. The liabilities insured are damages and
legal costs that may be incurred in defending civil or criminal proceeding that may be brought against the officers in their
capacity as officers of entities of the Group. The total amount of insurance premiums paid for the financial year was
$18,000 (2017: $16,500).

Indemnity and insurance of auditor
The Company has not, during or since the end of the financial year, indemnified or agreed to indemnify the auditor of the

Company or any related entity against a liability incurred by the auditor.

During the financial year, the Company has not paid a premium in respect of a contract to insure the auditor of the
Company or any related entity.
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Non-audit services

There were no non-audit services provided during the financial year by the auditor.

Officers of the Company who are former partners of Grant Thornton Audit Pty Lid

There are no officers of the Company who are former partners of Grant Thornton Audit Pty Ltd.

Proceedings on behalf of the Company

No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring proceedings on
behalf of the Company, or to intervene in any proceedings to which the Company is a party for the purpose of taking
responsibility on behalf of the Company for all or part of those proceedings.

Remuneration report (audited)

The remuneration report details the key management personnel remuneration arrangements for the Group, in accordance
with the requirements of the Corporations Act 2001 and its Regulations.

Key management personnel are those persons having authority and responsibility for planning, directing and controlling
the activities of the entity, directly or indirectly, including all directors.

The remuneration report is set out under the following main headings:

o Remuneration Policy

° Details of remuneration

. Service agreements

U Share-based compensation

° Additional information

o Additional disclosures relating to key management personnel

Remuneration Policy

The remuneration policy of Gooroo Ventures Limited has been designed to align key management personnel (KMP)
objectives with shareholder and business objectives by providing a fixed remuneration component and offering specific
long-term incentives based on key performance areas affecting the Group's financial results. The Board of Gooroo
Ventures Limited believes the remuneration policy to be appropriate and effective in its ability to attract and retain the
best key management personnel to run and manage the Group, as well as create goal congruence between directors,
executives and shareholders.

The Board's policy for determining the nature and amount of remuneration for key management personnel of the Group is
as follows:

° All key management personnel receive a base salary (which is based on factors such as length of service and
experience), superannuation, fringe benefits, and performance incentives.
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. Performance incentives are based on predetermined key performance indicators.

o Incentives paid in the form of options or rights are intended to align the interests of the KMP and the Group with
those of the shareholders. In this regard, key management personnel are prohibited from limiting risk attached to
those instruments by use of derivatives or other means.

o The Board of Directors reviews key management personnel packages annually by reference to the Group’s
performance, executive performance and comparable information from industry sectors.

The performance of key management personnel is measured against criteria agreed annually with each executive and is
based predominantly on the forecast growth of the Group’s profits and shareholders’ value. All bonuses and incentives
must be linked to predetermined performance criteria. The Board may, however, exercise its discretion in relation to
approving incentives, bonuses and options, and can recommend changes to the Committee’s recommendations. Any
changes must be justified by reference to measurable performance criteria. The policy is designed to attract the highest
calibre of executives and reward them for performance that results in long-term growth in shareholder wealth.

Key management personnel receive a superannuation guarantee contribution required by the law, which is currently 9.5%,
and do not receive any other retirement benefits. Some individuals, however, have chosen to sacrifice part of their salary
to increase payments towards superannuation.

All remuneration paid to key management personnel is valued at the cost to the Group and expensed.

The Board's policy is to remunerate non-executive directors at market rates for time, commitment and responsibilities. The
Board of Directors determines payments to the non executive directors and reviews their remuneration annually, based on
market practice, duties and accountability. Independent external advice is sought when required. The current maximum
annual aggregate non-executive directors remuneration is $300,000 per annum as detailed in the Company’s IPO
Prospectus.

Key management personnel are also entitled and encouraged to participate in the employee share and option
arrangements to align their interests with shareholders' interests.

Options granted under these arrangements do not carry dividend or voting rights. Each option is entitled to be converted

into one ordinary share and is valued using the Black-Scholes methodology.

Key management personnel who are subject to these arrangements are subject to a policy governing the use of external
hedging arrangements. Such personnel are prohibited from entering into hedge arrangements, i.e. put options, on
unvested shares and options which form part of their remuneration package. Terms of employment signed by such
personnel contain details of such restrictions.

Use of remuneration consultants

No remuneration consultants were engaged by the Group during the year.

Voting and comments made at the Company's last Annual General Meeting ("AGM)

At the 2017 AGM, 99% of the votes received supported the adoption of the remuneration report for the year ended 30
June 2017. The Company did not receive any specific feedback at the AGM regarding its remuneration practices.
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Details of remuneration
Amounts of remuneration

Details of the remuneration of key management personnel of the Group are set out in the following tables.

The key management personnel of the Group consisted of the following Directors of Gooroo Ventures Limited:

. Thomas Brown - Non-Executive Chairman (appointed 2 November 2017)

] Gregory Muller - Managing Director and CEO

. Dr Wesley Payne McClendon - Executive Director (appointed 19 June 2018)
[ Donald Stephens - Non-Executive Director

° Jason Tonelli - Non-Executive Director

° Emmanuel Foundas - Non-Executive Director

] Simon O'Loughlin - Non-Executive Director (resigned 2 November 2017)

. Anna Whitlam - Non-Executive Director (resigned 2 July 2017)

The Board has considered the definition of key management personnel and determined that Jose Miguel Herrera Perea
was not a key management personnel during the financial year.

Post-
employment Long-term Share-based
Short-term benefits benefits benefits payments
Cash salary  Consulting Non- Super- Long service Equity-
and fees fees monetary annuation leave settled Total

2018 $ $ $ $ $ $ $
Non-Executive Directors:
Thomas Brown* 48,395 - - - - 9,259 57,654
Emmanuel Foundas 51,000 - - 4,845 - - 55,845
Donald Stephens 51,213 - - - - - 51,213
Jason Tonelli 51,000 - - - - - 51,000
Wesley McClendon** 4,000 35,064 - - - - 39,064
Simon O’Loughlin®** 18,113 - - 866 - - 18,979
Anna Whitlam**** 2,500 - - 238 - - 2,738
Executive Directors:
Gregory Muller 231,818 - - 22,023 - 34,841 288,682

458,039 35,064 - 27,972 - 44,100 565,175

Represents remuneration from 2 November 2017 to 30 June 2018

**  Represents remuneration from 19 April 2018 to 30 June 2018
*#%  Represents remuneration from 1 July 2017 to 2 November 2017
sekeskesk

Represents remuneration from 1 July 2017 to 27 July 2017
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2017

Non-Executive
Directors:

Emmanuel Foundas
Donald Stephens
Jason Tonelli
Simon O’Loughlin
Anna Whitlam

Executive Directors:

Gregory Muller

Other Key
Management
Personnel:

Jose Miguel Herrera
Perea

Terence Siganakis*®

*
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Post-
employment Long-term  Share-based
Short-term benefits benefits benefits payments
Cash salary Cash Non- Super- Long service Equity-
and fees bonus monetary annuation leave settled Total
$ $ $ $ $ $ $
29,000 - 2,755 - 27,550 59,305
29,000 - - - 13,775 42,775
29,000 - - - 27,550 56,550
29,000 - 2,755 - 13,775 45,530
27,000 - 2,565 - - 29,565
267,817 - 21,168 - - 288,985
118,333 - 11,242 - - 129,575
187,853 - 16,922 - - 204,775
717,003 - 57,407 - 82,650 857,060

Terence Siganakis moved to a part-time, contract-based arrangement on 22 May 2017
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Remuneration and other terms of employment for key management personnel are formalised in service agreements.

Details of these agreements are as follows:

Name:

Title:

Agreement commenced:

Term of agreement:

Details:

Name:

Title:

Agreement commenced:

Term of agreement:

Details:

Gregory Muller

Chief Executive Officer
12 October 2016

3 years

Base salary for the year ending 30 June 2018 of $250,000 plus superannuation, to
be reviewed annually by the Board of Directors. Six (6) months termination notice by
either party, non-solicitation and non-compete clauses.

Dr Wesley Payne McClendon

Chief Strategy and Transformation Executive
1 July 2018

On-going full time

Base salary of $250,000 per annum plus superannuation. Eight (8) week's
termination notice by either party, non-solicitation and non-compete clauses.

Qualify for the Longer Term Incentive (subject to being an active employee of the
Company) if specific Company Milestones are met (as referenced in 8.5.7(a),(b) and
(c) of the Company's Prospectus dated 29 August 2016).

Achieve Milestone #1 = $100,000 cash and 100,000 shares
Achieve Milestone #2 = $100,000 cash and 100,000 shares
Achieve Milestone #3 = $100,000 cash and 100,000 shares

Key management personnel have no entitlement to termination payments in the event of removal for misconduct.
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Share-based compensation
Issue of shares

Details of shares issued to Directors and other key management personnel as part of compensation during the year ended
30 June 2018 are set out below:

Name Date Shares Issue price $

Gregory Muller 23/02/2018 284,080 $0.12 34,841

In May 2017, the Company offered the employees of MSGooroo the opportunity to sacrifice a portion of their salaries in
exchange for equity in the Company (the ‘Offer’). Mr Gregory Muller elected to participate in the Offer. The terms of the
arrangement are summarised below:

o Participants choose an amount/percentage reduction (‘Reduced Amount’) to their current salaries effect on 1 May
2017 and continue if and when the Company completes its next Capital Raising. As soon as practicable after the
completion of a Capital Raising, the Company will issue to the participants number of shares calculated by
applying a 1.2x multiplier to the Reduction Amount over the five-day volume weighted average price.

[ The issue of shares to the participants is subject to the Company’s compliance with the Corporations Act 2001
(Cth) and the ASX Listing Rule.

U If the completion of the Capital Raising does not occur within six months of the Offer, and the participants and the
Company agree to maintain a pari passu reduction to their salaries, the participants will be issued shares using
the same formula described above at each six month anniversary date until the date of completion of the Capital
Raising, or the date at which their salaries revert back, or a date agreed by the parties.

The terms of the Offer were satisfied upon on the completion of the Company's share placement on 7 November 2017.
On 23 February 2018, shares were subsequently issued to the employees in accordance with the above terms.
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Options

The terms and conditions of each grant of options over ordinary shares affecting remuneration of Directors and other key
management personnel in this financial year or future reporting years are as follows:

Number of Fair value per

options Vesting date and option at

Name granted  Grant date exercisable date Expiry date Exercise price grant date
Thomas Brown 250,000 28/02/2018 28/02/2018 27/02/2021 $0.25 $0.037

Options granted carry no dividend or voting rights.

Values of options over ordinary shares granted, exercised and lapsed for Directors and other key management personnel
as part of compensation during the year ended 30 June 2018 are set out below:

Value of Value of
options options Value of Remuneration
granted exercised options consisting of
during the during the lapsed during options for
year year the year the year
Name $ $ $ %
Thomas Brown 9,259 - - 16%

Additional information

The earnings of the Group for the two years to 30 June 2018 are summarised below:

2018 2017
$ $

Sales revenue 401,516 68,278
EBITDA (3,282,764) (3,254,267)
EBIT (3,510,146) (3,351,494)
Loss after income tax (3,235,500) (2,674,771)
The factors that are considered to affect total shareholders return (‘'TSR') are summarised below:

2018 2017
Share price at financial year end ($) 0.07 0.15
Basic earnings per share (cents per share) (4.40) (5.65)

Additional disclosures relating to key management personnel
Shareholding

The number of shares in the Company held during the financial year by each Director and other members of key
management personnel of the Group, including their personally related parties, is set out below:
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Ordinary shares
Thomas Brown
Gregory Muller
Emmanuel Foundas
Donald Stephens
Jason Tonelli
Simon O’Loughlin*
Anna Whitlam™*

Option holding

Balance at the

Received as

Balance at the

start of the part of Disposals/ end of the
year remuneration Additions other year

- - 1,000,000 - 1,000,000
17,705,921 284,080 105,000 - 18,095,001
4,397,236 - 500,000 - 4,897,236
256,250 - 200,000 - 456,250
100,000 - 150,000 - 250,000
256,250 - 250,000 (506,250) -
1,030,000 - - (1,030,000) -
23,745,657 284,080 2,205,000 (1,536,250) 24,698,487

The number of options over ordinary shares in the Company held during the financial year by each Director and other
members of key management personnel of the Group, including their personally related parties, is set out below:

Options over ordinary shares
Thomas Brown

Emmanuel Foundas

Donald Stephens

Jason Tonelli

Simon O’Loughlin*

* resigned on 2 November 2017
**  resigned on 27 July 2017

Balance at Expired/ Balance at
the start of forfeited/ the end of
the year Granted Exercised other the year

- 250,000 - 250,000
250,000 - - 250,000
125,000 - - 125,000
250,000 - - 250,000
125,000 - (125,000) -
750,000 250,000 (125,000) 875,000

Other transactions with key management personnel and their related parties

During the year, Dr Wesley McClendon received $35,064 consulting fees from the Company for services unrelated to his

directorship.
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This concludes the remuneration report, which has been audited.
Auditor's independence declaration
A copy of the auditor's independence declaration as required under section 307C of the Corporations Act 2001 is set out

immediately after this Directors' report.

Auditor

Grant Thornton Audit Pty Ltd continues in office in accordance with section 327 of the Corporations Act 2001.

This report is made in accordance with a resolution of Directors, pursuant to section 298(2)(a) of the Corporations Act
2001.

On behalf of the Directors

Greg Muller
Managing Director

31 August 2018
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o Grant Thornton

Grant Thomnton House
Level 3

170 Frome Street
Adelaide, S4 5000
Comespondence to:
GPO Box 1270
Adelaide SA 5001

T 618 B372 6666

F 6188372 68677

E info.sa@au.gt.com

W werw_granithomton.com.au

Auditor’s Independence Declaration

To the Directors of Gooroo Ventures Limited

In accordance with the requirements of section 307C of the Corporations Act 2001, as lead auditor for the audit of Gooroo
Ventures Limited for the year ended 30 June 2018, | declare that, to the best of my knowledge and belief, there have been:

a no contraventions of the auditor independence requirements of the Corporations Act 2001 in relation to the audit; and

b no contraventions of any applicable code of professional conduct in relation to the audit.

Grant The vicken

Grant Thomton Audit Pty Ltd
Chartered Accountants

N GAAA
S K Edwards
Partner — Audit & Assurance

Adelaide, 31 August 2018

Grant Thomton Audit Pty Ltd ACN 130 913 594 www.grantthornton.com.au
a subsidiary or related entity of Grant Thomton Australia Ltd ABN 41 127 556 389

‘Grant Thornton” refers to the brand under which the Grant Thomton member firms provide assurance, tax and advisory senvices to their clients
and/or refers to one or more member firms, as the context requires. Grant Thomton Ausiralia Ltd is 8 member firm of Grant Thomton Intemational
Ltd {GTIL). GTIL and the member firms are not a worldwide partnership. GTIL and each member firm is a separate legal entity. Services are
delivered by the member firns. GTIL does not provide services to diients. GTIL and its member firms are not agents of, and do not obligate one
another and are not liable for one another's acts or omissions. In the Australian context only, the use of the term "Grant Thomten” may refer to
Grant Thomton Australia Limited ABM 41 127 558 389 and its Australian subsidiaries and related enfities. GTIL is not an Australian related entity to
Grant Thomton Australia Limited.

Liability imited by a scheme approved under Professional Standards Legislation.



Statement of profit or loss and other comprehensive income
For the year ended 30 June 2018

Revenue
Other income

Expenses

Operating expenses

Corporate transaction costs
Share-based payments

Employee benefits expense
Depreciation and amortisation expense
Loss on disposal of assets

Product development costs

Finance costs

Loss before income tax benefit

Income tax benefit

Loss after income tax benefit for the year attributable to the owners of Gooroo

Ventures Limited

Other comprehensive income for the year, net of tax

Total comprehensive income for the year attributable to the owners of Gooroo

Ventures Limited

Basic earnings per share
Diluted earnings per share

Note

33

32
32

Consolidated

2018 2017
$ $
401,516 68,276
146,188 2
(1,214,598) (1,201,631)
- (142,310)
(52,093) (263,467)
(2,059,343) (1,579,756)
(227,382) (97,227)
(7,968) -
(469,508) (21,491)
(61) (87)
(3,483,249) (3,307,691)
247,749 632,920
(3,235,500) (2,674,771)
(3,235,500) (2,674,771)
Cents Cents
(4.40) (5.65)
(4.40) (5.65)

The above statement of profit or loss and other comprehensive income should be read in conjunction with the accompanying

notes.
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Statement of financial position
As at 30 June 2018

Assets

Current assets

Cash and cash equivalents
Trade and other receivables
Income tax refund due
Other assets

Total current assets

Non-current assets

Property, plant and equipment
Intangibles

Total non-current assets

Total assets
Liabilities

Current liabilities

Trade and other payables
Provisions

Other liabilities

Total current liabilities

Total liabilities
Net assets
Equity

Issued capital
Reserves

Accumulated losses

Total equity

Note

10
11
12

13
14

15
16
17

18
19
20

Consolidated

2018 2017
$ $
1,511,341 1,829,292
101,648 28,550
254,475 736,920
26,261 38,595
1,893,725 2,633,357
60,431 86,478
1,010,686 1,200,155
1,071,117 1,286,633
2,964,842 3,919,990
229,458 349,234
78,794 29,012
43,950 38,480
352,202 416,726
352,202 416,726
2,612,640 3,503,264
8,976,742 6,654,928
257,362 234,300
(6,621,464) (3,385,964)
2,612,640 3,503,264

The above statement of financial position should be read in conjunction with the accompanying nofes.
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Statement of changes in equity
For the year ended 30 June 2018

Consolidated
Balance at 1 July 2016

Loss after income tax benefit for the year

Other comprehensive income for the year, net of tax

Total comprehensive income for the year

Transactions with owners in their capacity as owners:

Share-based payments (note 33)
Conversion of convertible notes
Conversion of A class shares
Shares issued during the year
Transaction costs

Options issued to acquire intellectual property

Balance at 30 June 2017

Consolidated
Balance at 1 July 2017

Loss after income tax benefit for the year

Other comprehensive income for the year, net of tax

Total comprehensive income for the year

Transactions with owners in their capacity as owners:

Share-based payments (note 33)
Shares issued via placement

Shares issued to employees (2017 accrued share-based

payments)
Transaction costs

Balance at 30 June 2018

Accumulated

Issued capital Reserves losses Total equity
$ $ $ $

435,585 134,188 (711,193)  (141,420)
- - (2,674,771)  (2,674,771)
- - (2,674,771)  (2,674,771)

21,000 242,467 - 263,467
1,475,000 (25,476) - 1,449,524
213,089 (213,089) - -
5,365,876 - - 5,365,876
(855,622) 84,410 - (771,212)

- 11,800 - 11,800
6,654,928 234,300 (3,385,964) 3,503,264

Accumulated

Issued capital Reserves losses Total equity
$ $ $ $

6,654,928 234,300 (3,385,964) 3,503,264

- - (3,235,500) (3,235,500)

- - (3,235,500) (3,235,500)

179,509 12,093 - 191,602

2,331,347 - - 2,331,347

38,480 - - 38,480

(227,522) 10,969 - (216,553)

8,976,742 257,362 (6,621,464) 2,612,640

The above statement of changes in equity should be read in conjunction with the accompanying notes.
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Statement of cash flows
For the year ended 30 June 2018

Cash flows from operating activities
Receipts from customers (inclusive of GST)

Payments to suppliers and employees (inclusive of GST)

Interest received

Other revenue

Interest and other finance costs paid
Income taxes refunded

Net cash used in operating activities

Cash flows from investing activities
Payments for property, plant and equipment
Payments for intangibles

Net cash used in investing activities

Cash flows from financing activities
Proceeds from issue of shares

Proceeds from issue of convertible notes
Share issue transaction costs

Repayment of borrowings

Net cash from financing activities

Net increase/(decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of the financial year

Cash and cash equivalents at the end of the financial year

Note

31

The above statement of cash flows should be read in conjunction with the accompanying nofes.
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Consolidated

2018 2017
$ $
309,344 26,370
(3,625,768) (2,879,469)
(3,316,424) (2,853,099)
26,958 40,928
146,420 -
(61) (87)
730,194 235,450
(2,412,913) (2,576,808)
(6,435)  (101,959)
(13,397)  (825,036)
(19,832)  (926,995)
2,331,347 5,000,001
- 455,000
(216,553)  (392,167)
- (263,331)
2,114,794 4,799,503
(317,951) 1,295,700
1,829,292 533,592
1,511,341 1,829,292




Notes to the financial statements

Note 1. General information and statement of compliance

The financial statements cover Gooroo Ventures Limited ('the Company') as a Group consisting of Gooroo Ventures Limited
and the entities it controlled at the end of, or during, the year. The financial statements are presented in Australian dollars,
which is Gooroo Ventures Limited's functional and presentation currency.

Gooroo Ventures Limited is a listed public company limited by shares, incorporated and domiciled in Australia whose
shares are publicly traded on the Australian Securities Exchange. Its registered office and principal place of business are:

Registered office Principal place of business

C/- HLB Mann Judd (SA) Pty Ltd Ground Floor, 10 Grattan Street
Level 1, 169 Fullarton Road Prahran VIC 3181

Dulwich SA 5065 AUSTRALIA

The consolidated general purpose financial statements of the Group have been prepared in accordance with the
requirement of the Corporations Act 2001, Australian Accounting Standards and other authoritative pronouncements of the
Australian Accounting Standards Board (AASB). Compliance with Australian Accounting Standards results in full compliance
with the International Financial Reporting Standards (IFRS) as issued by International Accounting Standards Board (IASB).
Gooroo Ventures Limited is a for-profit entity for the purpose of preparing the financial statements.

The financial statements were authorised for issue, in accordance with a resolution of Directors, on 31 August 2018.

Note 2. Significant accounting policies

The principal accounting policies adopted in the preparation of the financial statements are set out below. These policies
have been consistently applied to all the years presented, unless otherwise stated.

New or amended Accounting Standards and Interpretations adopted

The Group has adopted all of the new or amended Accounting Standards and Interpretations issued by the Australian
Accounting Standards Board ('AASB') that are mandatory for the current reporting period.

AASB 15 Revenue has been early adopted by the Group. Any other new or amended Accounting Standards or
Interpretations that are not yet mandatory have not been early adopted.

The adoption of these Accounting Standards and Interpretations did not have any significant impact on the financial
performance or position of the Group.

The following Accounting Standards and Interpretations are most applicable to the Group:

AASB 15 Revenue from Contracts with Customers

The Group has adopted AASB 15 for the year ended 30 June 2018. The impact of the adoption is minimal as this is the
first period of revenue generation. The standard provides a single comprehensive model for revenue recognition. The core
principle of the standard is that an entity shall recognise revenue to depict the transfer of promised goods or services to
customers at an amount that reflects the consideration to which the entity expects to be entitled in exchange for those
goods or services. The standard introduced a new contract-based revenue recognition model with a measurement
approach that is based on an allocation of the transaction price. This is described further in the accounting policies below.
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Credit risk is presented separately as an expense rather than adjusted against revenue. Contracts with customers are
presented in an entity's statement of financial position as a contract liability, a contract asset, or a receivable, depending
on the relationship between the entity's performance and the customer's payment. Customer acquisition costs and costs to
fulfil a contract can, subject to certain criteria, be capitalised as an asset and amortised over the contract period.

Going concern

The financial report has been prepared on the basis of a going concern. The financial report shows the Group incurred a
net loss of $3,235,500 and a net cash outflow from operating and investing activities of $2,432,745 during the reporting
period. The Group's ability to continue as a going concern is contingent upon generation of cash flow from its business
and/or successfully raising additional capital. If sufficient cash flow is not generated and/or additional capital funds are
not raised, the going concern basis may not be appropriate, with the result that the Group may have to realise its assets
and extinguish its liabilities, other than in the ordinary course of business and at amounts different from those stated in the
financial report. No allowance for such circumstances has been made in the financial report.

Basis of preparation

These general purpose financial statements have been prepared in accordance with Australian Accounting Standards and
Interpretations issued by the Australian Accounting Standards Board ('AASB') and the Corporations Act 2001, as
appropriate for for-profit oriented entities. These financial statements also comply with International Financial Reporting
Standards as issued by the International Accounting Standards Board ('IASB').

Parent entity information

In accordance with the Corporations Act 2001, these financial statements present the results of the Group only.
Supplementary information about the parent entity is disclosed in Note 28.

Principles of consolidation

The consolidated financial statements incorporate the assets and liabilities of all subsidiaries of Gooroo Ventures Limited
('Company' or 'parent entity') as at 30 June 2018 and the results of all subsidiaries for the year then ended. Gooroo
Ventures Limited and its subsidiaries together are referred to in these financial statements as the 'Group'.

Subsidiaries are all those entities over which the Group has control. The Group controls an entity when the Group is
exposed to, or has rights to, variable returns from its involvement with the entity and has the ability to affect those returns
through its power to direct the activities of the entity. Subsidiaries are fully consolidated from the date on which control is
transferred to the Group. They are de-consolidated from the date that control ceases.

Intercompany transactions, balances and unrealised gains on transactions between entities in the Group are eliminated.
Unrealised losses are also eliminated unless the transaction provides evidence of the impairment of the asset transferred.
Accounting policies of subsidiaries have been changed where necessary to ensure consistency with the policies adopted by
the Group.
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Foreign currency translation

The financial statements are presented in Australian dollars, which is Gooroo Ventures Limited's functional and presentation
currency.

Foreign currency transactions

Foreign currency transactions are translated into Australian dollars using the exchange rates prevailing at the dates of the
transactions. Foreign exchange gains and losses resulting from the settlement of such transactions and from the translation

at financial year-end exchange rates of monetary assets and liabilities denominated in foreign currencies are recognised

in profit or loss.

Foreign operations

The assets and liabilities of foreign operations are translated into Australian dollars using the exchange rates at the
reporting date. The revenues and expenses of foreign operations are translated into Australian dollars using the average
exchange rates, which approximate the rates at the dates of the transactions, for the period. All resulting foreign
exchange differences are recognised in other comprehensive income through the foreign currency reserve in equity.

The foreign currency reserve is recognised in profit or loss when the foreign operation or net investment is disposed of.

Revenue recognition

Revenue is recognised when it is probable that the economic benefit will flow to the Group and the revenue can be
reliably measured. Revenue is measured at the fair value of the consideration received or receivable.

Revenue in relation to rendering of services is recognised depending on whether the outcome of the services can be
estimated reliably. If the outcome can be estimated reliably then the stage of completion of the services is used to
determine the appropriate level of revenue to be recognised in the period. If the outcome cannot be reliably estimated
then revenue is recognised to the extent of expenses recognised that are recoverable.

Subscription revenue

Revenue in relation to providing access to the Gooroo Saa$S Platform is recognised on a straight-line basis over the life of
the contract with each customer.

Interest

Interest revenue is recognised as interest accrues using the effective interest method. This is a method of calculating the
amortised cost of a financial asset and allocating the interest income over the relevant period using the effective interest
rate, which is the rate that exactly discounts estimated future cash receipts through the expected life of the financial asset
to the net carrying amount of the financial asset.

Other revenue

Other revenue is recognised when it is received or when the right to receive payment is established.
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Income tax

The income tax expense or benefit for the period is the tax payable on that period's taxable income based on the
applicable income tax rate for each jurisdiction, adjusted by the changes in deferred tax assets and liabilities attributable
to temporary differences, unused tax losses and the adjustment recognised for prior periods, where applicable.

Deferred tax assets and liabilities are recognised for temporary differences at the tax rates expected to be applied
when the assets are recovered or liabilities are settled, based on those tax rates that are enacted or substantively
enacted, except for:

o When the deferred income tax asset or liability arises from the initial recognition of goodwill or an asset or
liability in a transaction that is not a business combination and that, at the time of the transaction, affects neither
the accounting nor taxable profits; or

o When the taxable temporary difference is associated with interests in subsidiaries, associates or joint ventures,
and the timing of the reversal can be controlled and it is probable that the temporary difference will not reverse
in the foreseeable future.

Deferred tax assets are recognised for deductible temporary differences and unused tax losses only if it is probable that
future taxable amounts will be available to utilise those temporary differences and losses.

The carrying amount of recognised and unrecognised deferred tax assets are reviewed at each reporting date. Deferred
tax assets recognised are reduced to the extent that it is no longer probable that future taxable profits will be available
for the carrying amount to be recovered. Previously unrecognised deferred tax assets are recognised to the extent that it
is probable that there are future taxable profits available to recover the asset.

Deferred tax assets and liabilities are offset only where there is a legally enforceable right to offset current tax assets
against current tax liabilities and deferred tax assets against deferred tax liabilities; and they relate to the same taxable
authority on either the same taxable entity or different taxable entities which intend to settle simultaneously.

Gooroo Ventures Limited (the 'head entity') and its wholly-owned Australian subsidiaries have formed an income tax
consolidated group under the tax consolidation regime.

Gooroo Ventures Limited and each of its wholly-owned controlled entities recognise the current and deferred tax assets
and deferred tax liabilities applicable to the transactions undertaken by it, after elimination of intra-group transactions.
Gooroo Ventures Limited recognises the entire tax-consolidated group's retained tax losses.

Research and development (R&D) tax incentive

Research and development tax incentive income is recognised at fair value when there is reasonable assurance that the
income will be received. Income from R&D tax incentive is recognised as an offset against income tax expense or benefit.
The expected future R&D tax incentive, for qualifying R&D expenditure for the current financial year, has been accrued
and is also recognised as an offset against income tax expense or benefit. It has been established that the conditions of
this future R&D incentive have been met and that the expected amount of the incentive can be reliably measured.
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Current and non-current classification

Assets and liabilities are presented in the statement of financial position based on current and non-current classification.

An asset is classified as current when: it is either expected to be realised or intended to be sold or consumed in the
Group's normal operating cycle; it is held primarily for the purpose of trading; it is expected to be realised within 12
months after the reporting period; or the asset is cash or cash equivalent unless restricted from being exchanged or used
to settle a liability for at least 12 months after the reporting period. All other assets are classified as non-current.

A liability is classified as current when: it is either expected to be settled in the Group's normal operating cycle; it is held
primarily for the purpose of trading; it is due to be settled within 12 months after the reporting period; or there is no
unconditional right to defer the settlement of the liability for at least 12 months after the reporting period. All other
liabilities are classified as non-current.

Deferred tax assets and liabilities are always classified as non-current.

Cash and cash equivalents

Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, highly
liquid investments with original maturities of three months or less that are readily convertible to known amounts of cash and
which are subject to an insignificant risk of changes in value.

Trade and other receivables

Trade receivables are initially recognised at fair value and subsequently measured at amortised cost using the effective
interest method, less any provision for impairment. Trade receivables are generally due for settlement within 30 days.

Collectability of trade receivables is reviewed on an ongoing basis. Debts which are known to be uncollectable are written
off by reducing the carrying amount directly. A provision for impairment of trade receivables is raised when there is
objective evidence that the Group will not be able to collect all amounts due according to the original terms of the
receivables. Significant financial difficulties of the debtor, probability that the debtor will enter bankruptcy or financial
reorganisation and default or delinquency in payments (more than 90 days overdue) are considered indicators that the
trade receivable may be impaired. The amount of the impairment allowance is the difference between the asset's carrying
amount and the present value of estimated future cash flows, discounted at the original effective interest rate. Cash flows
relating to short-term receivables are not discounted if the effect of discounting is immaterial.

Property, plant and equipment

Land and buildings are shown at fair value, based on periodic, at least every 3 years, valuations by external
independent valuers, less subsequent depreciation and impairment for buildings. The valuations are undertaken more
frequently if there is a material change in the fair value relative to the carrying amount. Any accumulated depreciation at
the date of revaluation is eliminated against the gross carrying amount of the asset and the net amount is restated to the
revalued amount of the asset. Increases in the carrying amounts arising on revaluation of land and buildings are credited
in other comprehensive income through to the revaluation surplus reserve in equity. Any revaluation decrements are initially
taken in other comprehensive income through to the revaluation surplus reserve to the extent of any previous revaluation
surplus of the same asset. Thereafter the decrements are taken to profit or loss.

Plant and equipment is stated at historical cost less accumulated depreciation and impairment. Historical cost includes
expenditure that is directly attributable to the acquisition of the items.
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Depreciation is calculated on a straight-line basis to write off the net cost of each item of property, plant and equipment
(excluding land) over their expected useful lives as follows:

Computer equipment 2-5 years
Furniture and fittings 3-10 years
Other equipments 3-10 years

The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each reporting
date.

Leasehold improvements and plant and equipment under lease are depreciated over the unexpired period of the lease or
the estimated useful life of the assets, whichever is shorter.

An item of property, plant and equipment is derecognised upon disposal or when there is no future economic benefit to
the Group. Gains and losses between the carrying amount and the disposal proceeds are taken to profit or loss. Any
revaluation surplus reserve relating to the item disposed of is transferred directly to retained profits.

Intangible assets

Intangible assets acquired as part of a business combination, other than goodwill, are initially measured at their fair value
at the date of the acquisition. Intangible assets acquired separately are initially recognised at cost. Indefinite life
intangible assets are not amortised and are subsequently measured at cost less any impairment. Finite life intangible
assets are subsequently measured at cost less amortisation and any impairment. The gains or losses recognised in profit or
loss arising from the derecognition of intangible assets are measured as the difference between net disposal proceeds
and the carrying amount of the intangible asset. The method and useful lives of finite life intangible assets are reviewed
annually. Changes in the expected pattern of consumption or useful life are accounted for prospectively by changing the
amortisation method or period.

Research and development

Research costs are expensed in the period in which they are incurred. Development costs are capitalised when it is
probable that the project will be a success considering its commercial and technical feasibility; the Group is able to use or
sell the asset; the Group has sufficient resources; and intent to complete the development and its costs can be measured
reliably. Capitalised development costs are amortised on a straight-line basis over the period of their expected benefit,
being their finite life of 5 years.

Intellectual property

Significant costs associated with intellectual property are deferred and amortised on a straight-line basis over the period
of their expected benefit, being their finite life of 20 years.

Impairment of non-financial assets

Goodwill and other intangible assets that have an indefinite useful life are not subject to amortisation and are tested
annually for impairment, or more frequently if events or changes in circumstances indicate that they might be impaired.
Other non-financial assets are reviewed for impairment whenever events or changes in circumstances indicate that the
carrying amount may not be recoverable. An impairment loss is recognised for the amount by which the asset's carrying
amount exceeds its recoverable amount.
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Recoverable amount is the higher of an asset's fair value less costs of disposal and value-in-use. The value-in-use is the
present value of the estimated future cash flows relating to the asset using a pre-tax discount rate specific to the asset or
cash-generating unit to which the asset belongs. Assets that do not have independent cash flows are grouped together to
form a cash-generating unit.

Trade and other payables

These amounts represent liabilities for goods and services provided to the Group prior to the end of the financial year
and which are unpaid. Due to their short-term nature they are measured at amortised cost and are not discounted. The
amounts are unsecured and are usually paid within 30 days of recognition.

Employee benefits
Short-term employee benefits

Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected to be
settled wholly within 12 months of the reporting date are measured at the amounts expected to be paid when the
liabilities are settled.

Share-based payments

Equity-settled and cash-settled share-based compensation benefits are provided to employees.

Equity-settled transactions are awards of shares, or options over shares, that are provided to employees in exchange for
the rendering of services. Cash-settled transactions are awards of cash for the exchange of services, where the amount of
cash is determined by reference to the share price.

The Company provides benefits to individuals acting as, and providing services similar to employees (including Directors)
of the Company in the form of share based payment transactions, whereby individuals render services in exchange for
shares or rights over shares (‘equity settled transactions’). There is currently an Employee Share Option Plan (ESOP) in
place, which provides benefits to Directors and individuals providing services similar to those provided by an employee.

The cost of equity-settled transactions are measured at fair value on grant date. Fair value is independently determined
using either the Binomial or Black-Scholes option pricing model that takes into account the exercise price, the term of the
option, the impact of dilution, the share price at grant date and expected price volatility of the underlying share, the
expected dividend yield and the risk free interest rate for the term of the option, together with non-vesting conditions that
do not determine whether the Group receives the services that entitle the employees to receive payment. No account is
taken of any other vesting conditions.

The cost of equity-settled transactions are recognised as an expense with a corresponding increase in equity over the
vesting period. The cumulative charge to profit or loss is calculated based on the grant date fair value of the award, the
best estimate of the number of awards that are likely to vest and the expired portion of the vesting period. The amount
recognised in profit or loss for the period is the cumulative amount calculated at each reporting date less amounts already
recognised in previous periods.

The cost of cash-settled transactions is initially, and at each reporting date until vested, determined by applying either the
Binomial or Black-Scholes option pricing model, taking into consideration the terms and conditions on which the award was
granted. The cumulative charge to profit or loss until settlement of the liability is calculated as follows:
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. during the vesting period, the liability at each reporting date is the fair value of the award at that date
multiplied by the expired portion of the vesting period.

° from the end of the vesting period until settlement of the award, the liability is the full fair value of the liability at
the reporting date.

All changes in the liability are recognised in profit or loss. The ultimate cost of cash-settled transactions is the cash paid to
settle the liability.

Market conditions are taken into consideration in determining fair value. Therefore, any awards subject to market
conditions are considered to vest irrespective of whether or not that market condition has been met, provided all other
conditions are satisfied.

If equity-settled awards are modified, as a minimum an expense is recognised as if the modification has not been made.
An additional expense is recognised, over the remaining vesting period, for any modification that increases the total fair
value of the share-based compensation benefit as at the date of modification.

If the non-vesting condition is within the control of the Group or employee, the failure to satisfy the condition is treated as
a cancellation. If the condition is not within the control of the Group or employee and is not satisfied during the vesting
period, any remaining expense for the award is recognised over the remaining vesting period, unless the award is
forfeited.

If equity-settled awards are cancelled, it is treated as if it has vested on the date of cancellation, and any remaining
expense is recognised immediately. If a new replacement award is substituted for the cancelled award, the cancelled and
new award is treated as if they were a modification.

Issved capital

Ordinary shares are classified as equity.

Incremental costs directly attributable to the issue of new shares or options are shown in equity as a deduction, net of tax,
from the proceeds.

Earnings per share

Basic earnings per share

Basic earnings per share is calculated by dividing the profit attributable to the owners of Gooroo Ventures Limited,
excluding any costs of servicing equity other than ordinary shares, by the weighted average number of ordinary shares
outstanding during the financial year, adjusted for bonus elements in ordinary shares issued during the financial year.

Diluted earnings per share

Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take into account
the after income tax effect of interest and other financing costs associated with dilutive potential ordinary shares and the
weighted average number of shares assumed to have been issued for no consideration in relation to dilutive potential
ordinary shares.
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Goods and Services Tax ("GST') and other similar taxes

Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not
recoverable from the tax authority. In this case it is recognised as part of the cost of the acquisition of the asset or as part
of the expense.

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST
recoverable from, or payable to, the tax authority is included in other receivables or other payables in the statement of
financial position.

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing activities
which are recoverable from, or payable to the tax authority, are presented as operating cash flows.

Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the tax
authority.

New Accounting Standards and Interpretations not yet mandatory or early adopted

Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet
mandatory, other than AASB 15 Revenue from Contracts with Customers, have not been early adopted by the Group for
the annual reporting period ended 30 June 2018. The Group's assessment of the impact of these new or amended
Accounting Standards and Interpretations, most relevant to the Group, are set out below.

AASB 16 Leases

This standard is applicable to annual reporting periods beginning on or after 1 January 2019. The standard replaces
AASB 117 'Leases' and for lessees will eliminate the classifications of operating leases and finance leases. Subject to
exceptions, a 'right-of-use' asset will be capitalised in the statement of financial position, measured at the present value of
the unavoidable future lease payments to be made over the lease term. The exceptions relate to short-term leases of 12
months or less and leases of low-value assets (such as personal computers and small office furniture) where an accounting
policy choice exists whereby either a 'right-of-use' asset is recognised or lease payments are expensed to profit or loss as
incurred. A liability corresponding to the capitalised lease will also be recognised, adjusted for lease prepayments, lease
incentives received, initial direct costs incurred and an estimate of any future restoration, removal or dismantling costs.
Straight-line operating lease expense recognition will be replaced with a depreciation charge for the leased asset
(included in operating costs) and an interest expense on the recognised lease liability (included in finance costs). In the
earlier periods of the lease, the expenses associated with the lease under AASB 16 will be higher when compared to
lease expenses under AASB 117. However EBITDA (Earnings Before Interest, Tax, Depreciation and Amortisation) results
will be improved as the operating expense is replaced by interest expense and depreciation in profit or loss under AASB
16. For classification within the statement of cash flows, the lease payments will be separated into both a principal
(financing activities) and interest (either operating or financing activities) component. For lessor accounting, the standard
does not substantially change how a lessor accounts for leases. The Group will adopt this standard from 1 July 2019 but
the impact of its adoption is yet to be assessed by the Group.

Note 3. Critical accounting judgements, estimates and assumptions

The preparation of the financial statements requires management to make judgements, estimates and assumptions that
affect the reported amounts in the financial statements. Management continually evaluates its judgements and estimates in
relation to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its judgements, estimates and
assumptions on historical experience and on other various factors, including expectations of future events, management
believes to be reasonable under the circumstances. The resulting accounting judgements and estimates will seldom equal
the related actual results. The judgements, estimates and assumptions that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities (refer to the respective notes) within the next financial year are
discussed below.
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Share-based payment transactions

The Group measures the cost of equity-settled transactions with employees by reference to the fair value of the equity
instruments at the date at which they are granted. The fair value is determined by using either the Binomial or Black-
Scholes model taking into account the terms and conditions upon which the instruments were granted. The accounting
estimates and assumptions relating to equity-settled share-based payments would have no impact on the carrying amounts
of assets and liabilities within the next annual reporting period but may impact profit or loss and equity.

Estimation of useful lives of assets

The Group determines the estimated useful lives and related depreciation and amortisation charges for its property, plant
and equipment and finite life intangible assets. The useful lives could change significantly as a result of technical
innovations or some other event. The depreciation and amortisation charge will increase where the useful lives are less
than previously estimated lives, or technically obsolete or non-strategic assets that have been abandoned or sold will be
written off or written down.

Impairment of non-financial assets other than goodwill and other indefinite life intangible assets

The Group assesses impairment of non-financial assets other than goodwill and other indefinite life intangible assets at
each reporting date by evaluating conditions specific to the Group and to the particular asset that may lead to
impairment. If an impairment trigger exists, the recoverable amount of the asset is determined. This involves fair value less
costs of disposal or value-in-use calculations, which incorporate a number of key estimates and assumptions.

The key estimates and assumptions used in the value-in-use calculation of the intangible assets for the current year are:

Discount rate: $17.63%
Revenue Growth rates: 20% for FY2020, 23% for FY2021, 28% for FY2022, 35% for FY2023
Expenses increase rate: 5% year on year from 2021 to 2023

Note 4. Operating segments

The Board has considered the requirements of AASB 8 Operating Segments and the internal reports that are reviewed by
the Group's chief operating decision maker and has concluded at this time that there are no separately identifiable
segments.
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Note 5. Revenue

Consolidated

2018 2017
$ $
Sales revenue
Subscription revenue 166,781 4,850
Consulting - employers 47,575 -
Recruiter - Mindspace 1,494 -
Consulting - resellers 26,000 -
Mindspace certification 2,355 -
Gooroo Connect 112,740 14,720
Training referrals 17,381 4,565
374,326 24,135
Other revenue
Interest 26,958 43,890
Other revenue 232 251
27,190 44,141
Revenue 401,516 68,276

Note 6. Other income

Consolidated

2018 2017
$ $
Net foreign exchange gain 721 2
Subsidies and grants 54,536 -
Insurance recoveries 11,491 -
Other income 79,440 -
Other income 146,188 2
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Note 7. Operating expenses

Advertising and marketing
Agency fees

ASX fees

Auditing or reviewing the financial report
Bank charges

Computer expenses
Consulting fees

Donation

HR outsourcing

Insurance

Legal fees

Outgoings

Professional fees

Rental expenses

Research expenses

Sales support

Share registry services
Travel expenses

Other operating expenses
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Consolidated

2018 2017

$ $
236,024 245,945
9,739 24,508
26,979 75,321
44,000 27,000
2,741 2,802
4,563 14,781
103,572 79,272
68,000 50,600
4,074 83,000
27,359 25,548
27,794 6,249
3,950 19,991
111,209 98,598
110,439 67,646
162,425 48,543
871 183,745
31,722 12,403
40,869 47,330
198,268 88,349
1,214,598 1,201,631




Note 8. Income tax benefit

Numerical reconciliation of income tax benefit and tax at the statutory rate
Loss before income tax benefit

Tax at the statutory tax rate of 27.5% (2017: 30%)

Tax effect amounts which are not deductible/(taxable) in calculating taxable income:
Depreciation expense
Amortisation of intangibles
Impairment of assets
Share-based payments
Non-deductible expenses
Other non-allowable items
Tax portion of share issue costs
Other deductible adjustments

Current year tax losses not recognised
R&D tax incentive recognised as income tax benefit

Income tax benefit

Notes to the financial statements

Consolidated

2018 2017
$ $
(3,483,249) (3,307,691)
(957,893)  (992,307)
6,742 4,644
55,788 20,412
; 4,112
14,326 79,040
40,349 111,725
157,191 296,526
- 65,575
(108,833) (99,309)
(792,330) (509,582
792,330 575,157
(247,749)  (698,495)
(247,749)  (632,920)

The Company has tax losses arising in Australia of $5,059,043 (2017: $2,221,135) that are available for offset against

future taxable profits of the Company.

No deferred tax assets have been recognised it is not likely future assessable income is derived from a nature and of an

amount sufficient to enable the benefit to be realised.
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Note 9. Cash and cash equivalents

Cash on hand
Cash at bank
Cash on deposit

Note 10. Trade and other receivables

Trade receivables

GST receivable

Note 11. Income tax refund due

Income tax refund due
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Consolidated

2018 2017
$ $
101 101
1,511,240 579,191
- 1,250,000

1,511,341 1,829,292

Consolidated

2018 2017
$ $
101,648 7,744
- 20,806
101,648 28,550

Consolidated
2018 2017

$ $

254,475 736,920




Note 12. Other assets

Accrued revenue
Prepayments
Security deposits

Note 13. Property, plant and equipment

Furnitures and fittings - at cost
Less: Accumulated depreciation

Computer equipment - at cost
Less: Accumulated depreciation

Office equipment - at cost
Less: Accumulated depreciation

Reconciliations

Notes to the financial statements

Consolidated

2018 2017
$ $
2,400 -
14,694 11,013
9,167 27,582
26,261 38,595

Consolidated

2018 2017
$ $
45,914 49,760

(7,270) (2,228)
38,644 47,532
50,628 51,452
(31,229) (16,470)
19,399 34,982

5,263 4,912

(2,875) (948)

2,388 3,964
60,431 86,478

Reconciliations of the written down values at the beginning and end of the current and previous financial year are set out

below:

Consolidated

Balance at 1 July 2016
Additions
Depreciation expense

Balance at 30 June 2017
Additions

Disposals

Depreciation expense

Balance at 30 June 2018

Furniture and Office Computer
fittings equipment equipment Total
$ $ $ $
49,760 4,912 47,286 101,958
(2,228) (948) (12,304) (15,480)
47,532 3,964 34,982 86,478
1,350 837 4,249 6,436
(4,856) (414) (2,697) (7,967)
(5,382) (1,999) (17,135) (24,516)
38,644 2,388 19,399 60,431
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Note 14. Intangibles

Development costs
Less: Accumulated amortisation
Less: Impairment

Intellectual property - at cost
Less: Accumulated amortisation

Reconciliations

Consolidated
2018 2017

$ $

1,068,438 1,055,041
(251,575) (68,039)
(13,707) (13,707)

803,156 973,295

226,860 226,860
(19,330) -

207,530 226,860

1,010,686 1,200,155

Reconciliations of the written down values at the beginning and end of the current and previous financial year are set out

below:

Consolidated

Balance at 1 July 2016
Additions

Impairment of assets
Amortisation expense

Balance at 30 June 2017
Additions
Amortisation expense

Balance at 30 June 2018

Note 15. Trade and other payables

Trade payables

Other payables

Refer to note 22 for further information on financial risk management.
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Development Intellectual
costs property Total
$ $ $
230,005 215,060 445,065
825,036 11,800 836,836
(13,707) - (13,707)
(68,039) - (68,039)
973,295 226,860 1,200,155
13,397 - 13,397
(183,536) (19,330) (202,866)
803,156 207,530 1,010,686

Consolidated
2018 2017

$ $

180,580 242,163
48,878 107,071

229,458 349,234




Note 16. Provisions

Annual leave

Movements in provisions

Notes to the financial statements

Consolidated

2018 2017
$ $
78,794 29,012

Movements in each class of provision during the current financial year, other than employee benefits, are set out below:

Consolidated - 2018

Carrying amount at the start of the year
Additional provisions recognised

Carrying amount at the end of the year

Note 17. Other liabilities

Deferred revenue
Employee salary sacrifice liability

Note 18. Issued capital

Ordinary shares - fully paid
Transaction costs

Annual
leave

$

29,012
49,782

78,794

Consolidated

2018 2017
$ $
43,950 -

- 38,480
43,950 38,480

Consolidated

2018 2017 2018 2017
Shares Shares $ $
86,687,851 61,523,126 10,059,886 7,510,550
: . (1,083,144)  (855,622)
86,687,851 61,523,126 8,976,742 6,654,928
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Movements in ordinary share capital

Details

Balance

Issued on conversion of convertible notes
Issued during the Initial Public Offering
Issued to broker

Issued to MSGooroo shareholders

Issued to consultants

Transaction costs

Balance

Issued via share placements
Issued to employees

Issued to consultants
Transaction costs

Balance

Ordinary shares

30 June 2017

30 June 2018

Shares $
1 1
9,218,750 1,475,000
25,000,000 5,000,000
1,204,375 240,875
26,000,000 773,674
100,000 21,000
- (855,622)
61,523,126 6,654,928
23,313,468 2,331,347
1,451,257 177,989
400,000 40,000
] (227,522)
86,687,851 8,976,742

Ordinary shares entitle the holder to participate in dividends and the proceeds on the winding up of the Company in
proportion to the number of and amounts paid on the shares held. The fully paid ordinary shares have no par value and
the Company does not have a limited amount of authorised capital.

On a show of hands every member present at a meeting in person or by proxy shall have one vote and upon a poll each

share shall have one vote.

Performance shares

Shareholders of MSGooroo Pty Ltd were granted 54,000,000 Performance Shares as part of the consideration of the
acquisition by Gooroo. The management has determined that no value is to be recognised for the Performance Shares for

the year ended 30 June 2018. The terms and conditions of the Performance Shares are summarised below:

Share class Conversion event

A Class (a) the Company achieving a 20-day Volume
Performance Weighted Average Market Price of the Company
Shares Shares equal to or greater than $0.50; and

(b) the Group having at least 10,000 members
registered on gooroo.io (whether or not they occur at

the same time)
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B Class (a) the Group generating two consecutive Quarters 1 Performance Prior to 30 June
Performance of Consolidated Sales Revenue of at least $3 million Share converts to 1 2019
Shares per Quarter; or Ordinary Share

(b) the Group achieving Consolidated Sales Revenue
of at least $10m for a Financial Year; or

(c) the:

(i) Company having achieved a Market
Capitalisation of $70 million or more for 10
consecutive Business Days

(i) Group having at least 20,000 members
registered on gooroo.io (whether or not they occur at
the same time)

C Class (a) the Group generating two consecutive Quarters 1 Performance Prior to 30 June
Performance of Consolidated Sales Revenue of at least $4.5 Share converts to 1 2020
Shares million per Quarter; or Ordinary Share

(b) the Group achieving Consolidated Sales Revenue
of at least $15m for a Financial Year; or

(c) the:

(i) Company having achieved a Market
Capitalisation of $110 million or more for 10
consecutive Business Days; and

(ii) Group having at least 30,000 members
registered on gooroo.io (whether or not they occur at
the same time)

Share buy-back

There is no current on-market share buy-back.

Capital risk management

The Group's objectives when managing capital is to safeguard its ability to continue as a going concern, so that it can
provide returns for shareholders and benefits for other stakeholders and to maintain an optimum capital structure to
reduce the cost of capital.

Capital is regarded as total equity, as recognised in the statement of financial position, plus net debt. Net debt is
calculated as total borrowings less cash and cash equivalents.

In order to maintain or adjust the capital structure, the Group may adjust the amount of dividends paid to shareholders,
return capital to shareholders, issue new shares or sell assets to reduce debt.

The capital risk management policy remains unchanged from the 30 June 2017 Annual Report.
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Note 19. Reserves

Consolidated

2018 2017
$ $
Share-based payments reserve 257,362 234,300

Share-based payments reserve

The reserve is used to recognise the value of equity benefits provided to employees and Directors as part of their
remuneration, and other parties as part of their compensation for services.

Movements in reserves

Movements in each class of reserve during the current and previous financial year are set out below:

Share-based  Convertible

payments instruments
reserve reserve Total

Consolidated $ $ $

Balance at 1 July 2016 110,082 24,106 134,188
Conversion of convertible notes - (24,106) (24,106)
Share-based payments 177,490 - 177,490
Conversion of A class shares (53,272) - (53,272)
Balance at 30 June 2017 234,300 - 234,300
Share-based payments 23,062 - 23,062
Balance at 30 June 2018 257,362 - 257,362

Note 20. Accumulated losses

Consolidated

2018 2017
$ $
Accumulated losses at the beginning of the financial year (3,385,964) (711,193)
Loss after income tax benefit for the year (3,235,500) (2,674,771)
Accumulated losses at the end of the financial year (6,621,464) (3,385,964)

Note 21. Dividends

There were no dividends paid, recommended or declared during the current or previous financial year.
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Note 22. Financial Risk Management
Financial risk management objectives

The Group's activities expose it to a variety of financial risks: market risk (including foreign currency risk, price risk and
interest rate risk), credit risk and liquidity risk. The Group's overall risk management program focuses on the
unpredictability of financial markets and seeks to minimise potential adverse effects on the financial performance of the
Group. The Group uses derivative financial instruments such as forward foreign exchange contracts to hedge certain risk
exposures. Derivatives are exclusively used for hedging purposes, i.e. not as trading or other speculative instruments. The
Group uses different methods to measure different types of risk to which it is exposed. These methods include sensitivity
analysis in the case of interest rate, foreign exchange and other price risks, ageing analysis for credit risk and beta
analysis in respect of investment portfolios to determine market risk.

Risk management is carried out by the Chief Executives Officer ('CEQ") under policies approved by the Board of Directors
('the Board'). These policies include identification and analysis of the risk exposure of the Group and appropriate
procedures, controls and risk limits. Finance identifies, evaluates and hedges financial risks within the Group's operating
units.

Market risk
Price risk

The Group is not exposed to any significant price risk.

Interest rate risk

The Group is not exposed to any significant interest rate risk.

Credit risk

Credit risk represents the risk that the counterparty to the financial instrument will fail to discharge an obligation and
cause the Group to incur a financial loss. The Group's maximum credit exposure is the carrying amounts on the statement
of financial position. The Group holds financial instruments with credit worthy third parties. The credit risk for liquid funds
and other short-term financial assets is considered negligible, since the counterparties are reputable banks with high
quality external credit ratings. The Group has no past due or impaired debtors as at 30 June 2018.

Liquidity risk
Vigilant liquidity risk management requires the Group to maintain sufficient liquid assets (mainly cash and cash

equivalents) and available borrowing facilities to be able to pay debts as and when they become due and payable.

The Group manages liquidity risk by maintaining adequate cash reserves and available borrowing facilities by
continuously monitoring actual and forecast cash flows and matching the maturity profiles of financial assets and liabilities.

Fair value of financial instruments

Unless otherwise stated, the carrying amounts of financial instruments reflect their fair value.
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Note 23. Key management personnel disclosures
Directors

The following persons were Directors of Gooroo Ventures Limited during the financial year:

Thomas Brown Non-Executive Chairman (appointed 2 November 2017)
Gregory Muller Managing Director

Dr Wesley Payne McClendon Executive Director (appointed 9 June 2018)

Donald Stephens Non-Executive Director

Jason Tonelli Non-Executive Director

Emmanuel Foundas Non-Executive Director

Simon O'Loughlin Non-Executive Director (resigned 2 November 2017)
Anna Whitlam Non-Executive Director (resigned 2 July 2017)

Compensation

The aggregate compensation made to Directors and other members of key management personnel of the Group is set out

below:
Consolidated
2018 2017
$ $
Short-term employee benefits 493,103 717,003
Post-employment benefits 27,972 57,407
Share-based payments 44,100 82,650

565,175 857,060

Note 24. Remuneration of auditors

During the financial year the following fees were paid or payable for services provided by Grant Thornton Audit Pty Ltd,
the auditor of the Company:

Consolidated

2018 2017
$ $
Audit services - Grant Thornton Audit Pty Ltd
Audit or review of the financial statements 44,000 27,000

Note 25. Contingencies

In the opinion of the Directors, the Company did not have any contingencies at 30 June 2018 (30 June 2017: None)
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Note 26. Commitments

Consolidated

2018 2017
$ $
Lease commitments - operating
Committed at the reporting date but not recognised as liabilities, payable:
Within one year 16,667 105,000
One to five years - 8,333

16,667 113,333

The Company's current operating lease for its principal place of business will expire on 31 August 2018.

Note 27. Related party transactions
Parent entity

Gooroo Ventures Limited is the parent entity.

Subsidiaries

Interests in subsidiaries are set out in note 29.

Key management personnel

Disclosures relating to key management personnel are set out in note 23 and the remuneration report included in the
Directors' report.

Transactions with related parties
The following transactions occurred with related parties:

Consolidated

2018 2017
$ $
Payment for goods and services:
Consulting fees paid to Dr Wesley Payne McClendon 35,064 -

Receivable from and payable to related parties

The following balances are outstanding at the reporting date in relation to transactions with related parties:

Consolidated

2018 2017
$ $
Current payables:
Trade payables to key management personnel 19,400 -

69



Notes to the financial statements

Loans to/from related parties

There were no loans to or from related parties at the current and previous reporting date.

Terms and conditions

All transactions were made on normal commercial terms and conditions and at market rates.

Note 28. Parent entity information

Set out below is the supplementary information about the parent entity.

Statement of profit or loss and other comprehensive income

Loss after income tax

Total comprehensive income

Statement of financial position

Total current assets
Total assets
Total current liabilities
Total liabilities
Equity
Issued capital
Share-based payments reserve

Accumulated losses

Total equity

Guarantees entered into by the parent entity in relation to the debts of its subsidiaries

Parent
2018 2017
$ $
(3,235,319) (3,386,145)
(3,235,319) (3,386,145)
Parent
2018 2017
$ $
1,560,888 1,274,494
2,669,301 3,551,620
56,661 48,356
56,661 48,356
8,976,742 6,655,109
257,362 234,300
(6,621,464) (3,386,145)
2,612,640 3,503,264

The parent entity had no guarantees in relation to the debts of its subsidiaries as at 30 June 2018 and 30 June 2017.
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Contingent liabilities

The parent entity had no contingent liabilities as at 30 June 2018 and 30 June 2017.

Capital commitments - Property, plant and equipment

The parent entity had no capital commitments for property, plant and equipment as at 30 June 2018 and 30 June 2017.

Significant accounting policies

The accounting policies of the parent entity are consistent with those of the Group, as disclosed in note 2, except for the

following:

° Investments in subsidiaries are accounted for at cost, less any impairment, in the parent entity.
° Investments in associates are accounted for at cost, less any impairment, in the parent entity.
. Dividends received from subsidiaries are recognised as other income by the parent entity.

Note 29. Interests in subsidiaries

The consolidated financial statements incorporate the assets, liabilities and results of the following subsidiary in
accordance with the accounting policy described in note 2:

Ownership interest

Principal place of business / 2018 2017
Name Country of incorporation % %
MSGooroo Pty Ltd Australia 100.00% 100.00%

Note 30. Events after the reporting period

On 31 July 2018, the Company signed a non-cancellable operating lease for its principal place of business for a term of
three years commencing on 1 September 2018. The terms contain an escalation clause linked to CPI.

No other matter or circumstance has arisen since 30 June 2018 that has significantly affected, or may significantly affect
the Group's operations, the results of those operations, or the Group's state of affairs in future financial years.
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Note 31. Reconciliation of loss after income tax to net cash used in operating activities

Loss after income tax benefit for the year

Adjustments for:

Depreciation and amortisation
Impairment

Share-based payments

Write off of assets

Other expenses - non-cash

Change in operating assets and liabilities:
Increase in trade and other receivables
Decrease/(increase) in income tax refund due
Increase in accrued revenue
Increase in prepayments
Increase in other operating assets
Increase /(decrease) in trade and other payables
Increase in employee benefits
Increase in other operating liabilities

Net cash used in operating activities

Note 32. Earnings per share

Loss after income tax attributable to the owners of Gooroo Ventures Limited

Weighted average number of ordinary shares used in calculating basic earnings per share

Weighted average number of ordinary shares used in calculating diluted earnings per
share

Basic earnings per share
Diluted earnings per share
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Consolidated

2018 2017
$ $
(3,235,500) (2,674,771)
227,382 83,520
- 13,707
191,602 263,467
7,967 -
18,414 65,575
(73,098) (22,629)
482,445 (463,045)
(2,400) -
(3,681) (6,992)
- (27,582)
(81,296) 137,248
49,782 16,214
5,470 38,480
(2,412,913)  (2,576,808)

Consolidated

2018 2017
$ $
(3,235,500) (2,674,771)
Number Number

73,583,708 47,374,291

73,583,708 47,374,291

Cents

(4.40)
(4.40)

Cents

(5.65)
(5.65)



Note 33. Share-based payments

Notes to the financial statements

The Company has established an employee share option plan (ESOP). The objective of the ESOP was to assist in the
recruitment, reward, retention and motivation of employees and contractors of the Group. An individual may receive the
options or nominate a relative or associate to receive the options. The plan is open to executive officers, employees and

eligible contractors of the Group.

Set out below are summaries of options granted under the plan:

2018

Grant date

12/10/2016
12/10/2016
28/02/2018
28/02/2018
27/04/2018
27/04/2018
27/04/2018
27/04/2018
27/04/2018

Weighted average exercise price

2017

Grant date

12/10/2016
12/10/2016

Weighted average exercise price

Expiry date

12/04/2019
12/10/2019
30/06/2019
27/02/2021
31/12/2018
31/12/2018
30/06/2019
31/12/2018
31/12/2018

Expiry date

12/04/2019
12/10/2019

Exercise
price

$0.20
$0.25
$0.15
$0.25
$0.10
$0.10
$0.10
$0.10
$0.10

Exercise

price

$0.20
$0.25

Set out below are the options exercisable at the end of the financial year:

Grant date

12/10/2016
12/10/2016
28/02/2018
27/04/2018

Expiry date

12/04/2019
12/10/2019
28,/02/2021
30/06/2019

Balance at Expired/ Balance at
the start of forfeited/ the end of
the year Granted Exercised other the year

614,231 - - - 614,231
750,000 - - - 750,000
- 250,000 - - 250,000
- 250,000 - - 250,000
- 500,000 - - 500,000
- 500,000 - - 500,000
- 500,000 - - 500,000
- 500,000 - - 500,000
- 500,000 - - 500,000
1,364,231 3,000,000 - - 4,364,231
$0.23 $0.12 $0.00 $0.00 $0.15
Balance at Expired/ Balance at
the start of forfeited/ the end of
the year Granted Exercised other the year
- 614,231 - - 614,231
- 750,000 - - 750,000
- 1,364,231 - - 1,364,231
$0.00 $0.23 $0.00 $0.00 $0.23
2018 2017
Number Number
614,231 614,231
750,000 750,000
250,000 -
500,000 -
2,114,231 1,364,231
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The weighted average remaining contractual life of options outstanding at the end of the financial year was 0.89 years
(2017: 2.06 years).

For the options granted during the current financial year, the valuation model inputs used to determine the fair value at

the grant date, are as follows:

Grant date

28/02/2018
28/02/2018
27/04/2018
27/04/2018

Expiry date

30/06/2019
28/02/2021
30/06/2019
31/12/2018

Share price
at grant date

$0.10
$0.09
$0.07
$0.07

Share-based payments during the year are:

Exercise
price

$0.15
$0.25
$0.10
$0.10

Expected
volatility

81.33%
97.17%
95.14%
95.14%

Recognised in the statement of profit or loss as share-based payments
Options issued to Directors and Consultants
Conversion of A class shares

Shares issued to Consultants

Recognised in the statement of profit or loss as employee benefits expense

Shares issued to Employees

Accrued employee benefits expenses

Dividend
yield

Risk-free

interest rate

2.38%
2.73%
2.47%
2.47%

Fair value
at grant date

$0.011
$0.037
$0.019
$0.007

Consolidated

2018 2017
$ $
12,093 103,650
- 159,817
40,000 -
52,093 263,467
Consolidated
2018 2017
$ $
177,989 -
(38,480) 38,480
139,509 38,480

In total, $191,602 (2017: $301,947) of share-based payments expense (all of which related to equity-settled share-

based payment transactions) has been included in profit or loss.
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Recognised in the statement of financial position
Options issued to Broker (equity)
Options issued to acquire intellectual property (non-current asset)

Performance rights issued to Broker (equity)

Share-based payments recognised in Reserves
Options issued to Directors

Options and rights issued to Brokers

Options issued to purchase intangible assets
Conversion of A Class shares

Notes to the financial statements

Consolidated

2018 2017
10,969 ;

; 11,800

: 84,410

10,969 96,210

Consolidated

2018 2017
$ $
12,093 82,650
10,969 83,040

; 11,800
- (53,272)
23,062 124,218
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Directors' declaration

In the Directors' opinion:

° the attached financial statements and notes comply with the Corporations Act 2001, the Accounting Standards,
the Corporations Regulations 2001 and other mandatory professional reporting requirements;

° the attached financial statements and notes comply with International Financial Reporting Standards as issued by
the International Accounting Standards Board as described in Note 2 to the financial statements;

U the attached financial statements and notes give a true and fair view of the Group's financial position as at 30
June 2018 and of its performance for the financial year ended on that date; and

. there are reasonable grounds to believe that the Company will be able to pay its debts as and when they

become due and payable.

The Directors have been given the declarations by the Chief Executive Officer and Chief Financial Office required by
section 295A of the Corporations Act 2001.

Signed in accordance with a resolution of Directors made pursuant to section 295(5)(a) of the Corporations Act 2001.

On behalf of the Directors

Greg Muller
Managing Director

31 August 2018
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Independent auditor's report to the members of Gooroo Ventures Limited

o Grant Thornton

Grant Thornton House
Level 3

170 Frome Street
Adelzide, SA 5000
Comespondence to:
GPO Box 1270
Adelaide SA 5001

T &1 B 8372 G666

F &1 B 8372 GETT

E infio.safbau.gt.com

W wwew grantthornton.com.au

Independent Auditor’s Report

To the Members of Gooroo Ventures Limited
Report on the audit of the financial report

Opiniocn

We have audited the financial report of Gooroo Ventures Limited (the Group) and its subsidiaries (the Group), which
comprises the consolidated statement of financial position as at 30 June 2018, the consolidated statement of profit or loss
and other comprehensive income, consolidated statement of changes in equity and conscolidated statement of cash flows
for the year then ended, and notes to the consolidated financial statements, including a summary of significant accounting
policies, and the Directors’ declaration.

In our opinion, the accompanying financial report of the Group is in accordance with the Corporations Act 2001, including:
a Giving a true and fair view of the Group's financial position as at 30 June 2018 and of its performance for the year
ended on that date; and

b Complying with Australian Accounting Standards and the Corporafions Regulations 2001.

Basis for opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibiliies under those standards are
further described in the Auditor’s Responsibilities for the Audit of the Financial Report section of our report. We are
independent of the Group in accordance with the auditor independence requirements of the Corporations Act 2001 and
the ethical requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for
Professional Accountants (the Code) that are relevant fo our audit of the financial report in Ausiralia. We have also fulfilled
our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Material uncertainty related to going concern
We draw attention to Note 2 in the financial statements, which indicates that the Group incurmed a net loss of $3,235,500

during the year ended 30 June 2018, and a net cash outfiow from operating and investing activities of $2.432,745. As stated in

Mote 2, these events or conditions, along with other matters as set forth in Note 2, indicate that a material uncertainty exists

that may cast doubt on the Group's ability to coninue as a going concem. Our opinion is not modified in respect of this matter.

Grant Thornton Audit Pty Ltd ACN 130 812 384 www_grantthornton.com.au

a subsidiary or related entity of Grant Thomton Australia Lid ABMN 41 127 558 382

‘Grant Thomton” refers fo ihe brand undar which the Grant Thomton member fims provide assurance, 3¢ and advsory sarces to thair cllants
andior r=ters {o one o More Membes NS, 35 the contest requires. Grant Thomion Australa Lid I @ member firm of Grant Thomton Intemational
Ltd [GTIL). GTIL and the mambar Sms are not 3 wordwide parnership. GTIL and each member ifm Is 3 separate legal entty. Senvices ae
dellvered oy the member firms. STIL doss Not provide 5envices to dlems. GTIL and ts membes finms are not agents of, and do not obilgaie one
another and are not Iiable for one another's acts o OMIBSioNS. In Me Austalan context only, the use of the term “Grant Thomion may refer o
Grant Thmion Austaila Limiiea ABN 41 127 556 389 and s AlstRIan subsitianss and reaied entities. GTIL |5 not an Australian reated entty o
Grant Thamion Ausiralla Limited.

Liakility limited by a scheme approved under Professional Standards Legislation.
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o GrantThornton

Key audit matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the financial
report of the current pericd. These matters were addressed in the context of our audit of the financial report as a whole, and in
forming our opinion thereon, and we do not provide a separate opinion on these matters.

In addifion to the matier described in the Material uncertainfy related fo going concern section, we have determined the
matters described below to be the key audit maiters fo be communicated in our repart.

Key audit matter How our audit addressed the key audit matter
Impairment of intangible assets

The Group’s infangible assets totalled 31,010,686 at 30 June  Our procedures included, amongst others:
2018. AASB 136 Impaiment of Assefs requires an
assessment of whether there is any indication that an asset  « Obtained the impairment paper prepared by management,

may be impaired. If an indication exists, the recoverable and approved by the Audit Committee, and performed the
amount of the asset shall be estimated. following:

+ Tested the mathematical accuracy of management's
Assessing whether there is any indication of impaimment impairment model;
invalves a high degree of management judgement. Further, « [Discussed pertinent aspects of the paper with senior
the determination of the recoverable amount of assets by management and project managers to assess
estimating their value in use is highly complex and involves a consistency with AASE 136 impaimment of Assets;
significant amount of assumptions and management « |dentified the key assumptions in the impaiment model
judgement. and compared them to intemal and external sources to

determine their reasonableness; and

This area is a key audit matter due to the degree of « Perormed sensitivity analysis on the impairment model
management judgement and assumptions applied in by adjusting the key assumptions ideniified in
assessing the presence of impairment and the recoverable management's impairment paper.
amount of intangible assets. = Assessed the qualifications of management's expert who

assisted with the financial model; and
+ Assessed the adequacy of the related disclosures in the
financial statements.

Information other than the financial report and auditor's report thereon

The Directors are responsible for the other information. The other information comprises the information included in the
Group’s annual report for the year ended 30 June 2018, but does not include the financial report and our auditor's report
thereon.

Qur opinion on the financial report does not cover the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information and, in doing S0, consider
whether the other information is materially inconsistent with the financial report or our knowledge obtained in the audit or
otherwise appears to be materally misstated.

If, based on the work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report in this regard.

Responsibilities of the Directors’ for the financial report

The Directors of the Group are responsible for the preparation of the financial report that gives a true and fair view in
accordance with Australian Accounting Standards and the Covporafions Act 2004 and for such intemal control as the Directors
determineg is necessary to enable the preparation of the financial report that gives a true and fair view and is free from material
misstatement, whether due to fraud or emor.



Independent auditor's report to the members of Gooroo Ventures Limited

o GrantThornton

In preparing the financial report, the Directors are responsible for assessing the Group's ability to continue as a going conceam,
disclosing, as applicable, matters related fo going concern and using the going concem basis of accounting unless the
Directors either intend to ligquidate the Group or to cease operations, or have no realistic alternaiive but to do so.

Auditor's responsibilities for the audit of the financial report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from material
misstatement, whether due fo fraud or emor, and to issue an auditor's report that includes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with the Australian Auditing
Standards will always detect a maienal misstatement when it exists. Misstatemenis can arise from fraud or ermor and are
considered matenal if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions
of users taken on the basis of this financial report.

A further description of our responsibiliies for the audit of the financial report is located at the Auditing and Assurance
Standards Board website at- hitp/iwww auash gov.awauditors responsibiliies/ar] pdf. This description forms part of our
auditor's report.

Report on the remuneration report

Opinion on the remuneration report
We have audited ihe Remuneration Report included in pages 14 io 20 of the Directors’ report for the year ended 30 June
2018,

In our opinion, the Remuneration Report of Gooroo Yentures Limited, for the year ended 30 June 2018 complies with
section 300A of the Corporations Act 2001.

Responsibilities

The Directors of the Group are responsible for the preparation and presentation of the Remuneration Report in accordance
with section 3004 of the Corporations Act 2004 . Our responsibility is to express an opinion on the Remuneration Report,
based on our audit conducted in accordance with Australian Auditing Standards.

Grant 7 Hovieter

Grant Thormton Audit Pty Ltd
Chartered Accountants

Al oA

Zagaval

3 K Edwards
Pariner — Audit & Assurance

Adelaide, 31 August 2013
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Shareholder information

Shareholder information

Additional information required by the Australian Securities Exchange Listing Rules and not disclosed elsewhere in this
report is set out below. This information is current as at 21 September 2018.

Distribution of equitable securities
Analysis of number of equitable security holders by size of holding:

Performance Performance Performance Options over

Ordinary A class B class C class ordinary

shares shares shares shares shares
1 to 1,000 6 - - - -
1,001 to 5,000 14 - - - -
5,001 to 10,000 65 - - 1 -
10,001 to 100,000 241 2 2 6 -
100,001 and over 141 13 13 8 7
467 15 15 15 7
Holding less than a marketable parcel 33 - - - -
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Twenty largest quoted equity security holders

Shareholder information

The names of the twenty largest security holders of quoted equity securities are listed below:

Name

MR GREGORY MICHAEL MULLER & MS JAQUELYN MULLER

FOUNDAS INVESTMENTS PTY LTD
BRING ON RETIREMENT LTD

EKE HOLDINGS PTY LTD

HALCYON ONE PTY LTD

MR DANIEL EDDINGTON & MRS JULIE EDDINGTON
MR EMMANUEL GEORGE FOUNDAS
MS KATHLEEN ELLEN FOUNDAS
TAYCOL NOMINEES PTY LTD
PITLOCK PTY LTD

STARWAY CORPORATION PTY LTD
MR CARL JOSEPH SCIGLITANO

MS ANNA WHITLAM

JG & JH MULLER PTY LTD

BRAGATI PTY LTD

KRUGER PARK PTY LTD

SHAW AND PARTNERS LIMITED
YARRAANDOO PTY LTD

MRS JING HU

WOBBLY INVESTMENTS PTY LTD

Unquoted equity securities

Class

Options over ordinary shares issued
Performance A class shares
Performance B class shares
Performance C class shares

The following persons hold 20% or more of unquoted equity securities:

Name

Shaw and Partners Ltd
Mr Gregory Michael Muller & Ms Jaquelyn Muller

Substantial holders

Substantial holders in the Company are set out below:

Name

Mr Gregory Michael Muller
Mr Emmanuel George Foundas

Ordinary
shares
Number held %
17,964,212 20.72
2,258,894 2.61
2,100,000 2.42
1,600,000 1.85
1,500,000 1.73
1,406,733 1.62
1,319,171 1.52
1,319,171 1.52
1,204,375 1.39
1,099,309 1.27
1,082,750 1.25
1,049,604 1.21
1,030,000 1.19
1,005,710 1.16
1,000,000 1.15
1,000,000 1.15
1,000,000 1.15
1,000,000 1.15
863,363 1.00
843,751 0.97
41,647,043 48.03
Number Number
on issue of holders
4,364,231 8
22,000,000 15
22,000,000 15
10,000,000 15
Class Number held
Options over ordinary shares issued 2,500,000
Performance shares 36,720,274
Number of
shares %
18,095,001 20.87
4,897,236 5.65
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Voting rights

All ordinary shares carry one vote per share without restriction. Options and performance shares have no voting rights.

Restricted securities

Class
Ordinary shares

Performance shares
Options

Use of Proceeds

Expiry date

19 October 2018
19 October 2018
19 October 2018

Number
of securities

23,469,243
45,852,992

750,000

_70072235

In accordance with listing rule 4.10.19, the Company confirms that it has used cash and assets in a form of readily
convertible to cash in a way consistent with its business objective during the financial year ended 30 June 2018.
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