Rules 4.7.3 and 4.10.3

Appendix 4G

Key to Disclosures
Corporate Governance Council Principles and Recommendations

Name of entity

LOVE GROUP GLOBAL LTD (ASX-LVE)

ABN/ARBN Financial year ended
82 009 027 178 30 June 2018

Our corporate governance statement> for the above period above can be found at:3
[] These pages of our annual report:

El This URL on our website: http://www.lovegroup.co/documents

The Corporate Governance Statement is accurate and up to date as at 30 June 2018 and has been
approved by the board.

The annexure includes a key to where our corporate governance disclosures can be located.

Date here: 30 August 2018

Sign here: ﬁ E ;2 =

Company secretary

Print name: Daniel Smith

' Under Listing Rule 4.7.3, an entity must lodge with ASX a completed Appendix 4G at the same time as it lodges its annual
report with ASX.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report
either a corporate governance statement that meets the requirements of that rule or the URL of the page on its website
where such a statement is located. The corporate governance statement must disclose the extent to which the entity has
followed the recommendations set by the ASX Corporate Governance Council during the reporting period. If the entity has
not followed a recommendation for any part of the reporting period, its corporate governance statement must separately
identify that recommendation and the period during which it was not followed and state its reasons for not following the
recommendation and what (if any) alternative governance practices it adopted in lieu of the recommendation during that
period.

Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its
annual report, it must lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual
report with ASX. The corporate governance statement must be current as at the effective date specified in that statement
for the purposes of rule 4.10.3.

? “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3

which discloses the extent to which an entity has followed the recommendations set by the ASX Corporate Governance
Council during a particular reporting period.

3 Mark whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web
page, where the entity’s corporate governance statement can be found.


http://www.datetix.com/documents

ANNEXURE - KEY TO CORPORATE GOVERNANCE DISCLOSURES

Corporate Governance Council
recommendation

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

We have NOT followed the
recommendation in full for the whole of
the period above. We have disclosed ...

PRINCIPLE 1 - LAY SOLID FOUNDATIONS FO

R MANAGEMENT AND OVERSIGHT

11 A listed entity should disclose: ... the fact that we follow this recommendation: I:I an explanation why that is so in our
(a) the '?ﬁp'eaivef ) roLes q anj Min our Corporate Governance Statement OR Corporate Governance Statement OR
responsibilities of its board an
management; and I:I at this location: I:I we are an externally managed entity
and this recommendation is therefore
(b) those matters expressly reserved to not applicable
the board and those delegated to Insert location here PP
management.
... and information about the respective roles and responsibilities of our board
and management (including those matters expressly reserved to the board and
those delegated to management):
Mat this location:
http://www.lovegroup.co/doc/DTX%20Board%20Charter.pdf
1.2 | Alisted entity should: ... the fact that we follow this recommendation: I:I an explanation why that s so in our
@ unde.rta.ke appropriate checks beff)re Min our Corporate Governance Statement OR Corporate Governance Statement OR
appointing a person, or putting .
forward to security holders a I:I at this location: I:I we are an externally managed entity
candidate for election, as a director; and this recommendation is therefore
not applicable
and Insert location here PP
(b) provide security holders with all
material information in its possession
relevant to a decision on whether or
not to elect or re-elect a director.
1.3 | Alisted entity should have a written ... the fact that we follow this recommendation: I:I . . .
: . . an explanation why that is so in our
agreement with each director and senior M
. . . in our Corporate Governance Statement OR Corporate Governance Statement OR
executive setting out the terms of their
appointment. I:l at this location: I:l we are an externally managed entity
and this recommendation is therefore
not applicable
Insert location here PP



http://www.datetix.com/doc/DTX%20Board%20Charter.pdf

Corporate Governance Council
recommendation

We have NOT followed the
recommendation in full for the whole of
the period above. We have disclosed ...

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

1.4 | The company secretary of a listed entity ... the fact that we follow this recommendation:
should be accountable directly to the

board, through the chair, on all matters
to do with the proper functioning of the

board.

D an explanation why that is so in our

Min our Corporate Governance Statement OR Corporate Governance Statement OR

I:I we are an externally managed entity
and this recommendation is therefore

I:I at this location:

Insert location here

not applicable

1.5 | Alisted entity should:

(a) have a diversity policy which includes
requirements for the board or a
relevant committee of the board to
set measurable objectives  for
achieving gender diversity and to
assess annually both the objectives
and the entity’s progress in achieving
them;

(b) disclose that policy or a summary of
it; and

(c) disclose as at the end of each
reporting period the measurable
objectives for achieving gender
diversity set by the board or a
relevant committee of the board in
accordance with the entity’s diversity
policy and its progress towards
achieving them and either:

(1) the respective proportions of men
and women on the board, in
senior executive positions and
across the whole organisation
(including how the entity has

defined “senior executive” for
these purposes); or
(2) if the entity is a “relevant

employer” under the Workplace
Gender Equality Act, the entity’s
most recent “Gender Equality
Indicators”, as defined in and

... the fact that we have a diversity policy that complies with paragraph (a):

I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

... and a copy of our diversity policy or a summary of'it:
I:I at this location:
Insert location here
... the measurable objectives for achieving gender diversity set by the board or a

relevant committee of the board in accordance with our diversity policy and our
progress towards achieving them:

I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

... and the information referred to in paragraphs (c)(1) or (2):

I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

Man explanation why that is so in our
Corporate Governance Statement OR

I:I we are an externally managed entity

and this recommendation is therefore

not applicable




Corporate Governance Council
recommendation

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

We have NOT followed the
recommendation in full for the whole of
the period above. We have disclosed ...

published under that Act.

A listed entity should: ... the evaluation process referred to in paragraph (a): . . .
1.6 Y ] p paragraph (2) D an explanation why that is so in our
(a) have and disclose a process for Min our Corporate Governance Statement OR Corporate Governance Statement OR
periodically evaluating the D ]
performance of the board, its [ at this location: we are an externally managed entity
committees and individual directors; and this recommendation is therefore
not applicable
and Insert location here PP
(b) disclose, in relation to each reporting
period, whether a performance | ... and the information referred to in paragraph (b):
evaluation was undertaken in the .
. L. . Mm our Corporate Governance Statement OR
reporting period in accordance with
that process. L at this location:
Insert location here
1.7 | Alisted entity should: ... the evaluation process referred to in paragraph (a):

(a) have and disclose a process for

periodically evaluating the
performance of its senior executives;
and

(b) disclose, in relation to each reporting

period, whether a performance
evaluation was undertaken in the
reporting period in accordance with
that process.

I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

... and the information referred to in paragraph (b):
I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

M an explanation why that is so in our
Corporate Governance Statement OR

I:I we are an externally managed entity
and this recommendation is therefore
not applicable




Corporate Governance Council
recommendation

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

We have NOT followed the
recommendation in full for the whole of
the period above. We have disclosed ...

PRINCIPLE 2 - STRUCTURE THE BOARD TO ADD VALUE

2.1

The board of a listed entity should:

(a) have a nomination committee which:

(1) has at least three members, a
majority of whom are
independent directors; and

(2) is chaired by an independent
director,

and disclose:
(3) the charter of the committee;

(4) the members of the committee;
and

(5) as at the end of each reporting
period, the number of times the
committee met throughout the
period and the individual
attendances of the members at
those meetings; OR

(b) if it does not have a nomination

committee, disclose that fact and the
processes it employs to address board
succession issues and to ensure that
the board has the appropriate
balance of skills, knowledge,
experience, independence and
diversity to enable it to discharge its
duties and responsibilities effectively.

[If the entity complies with paragraph (a):]
... the fact that we have a nomination committee that complies with paragraphs

(1) and (2):
D in our Corporate Governance Statement OR

D at this location:

Insert location here

... and a copy of the charter of the committee:

I:I at this location:

Insert location here

... and the information referred to in paragraphs (4) and (5):
I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

[If the entity complies with paragraph (b):]

... the fact that we do not have a nomination committee and the processes we
employ to address board succession issues and to ensure that the board has the
appropriate balance of skills, knowledge, experience, independence and diversity
to enable it to discharge its duties and responsibilities effectively:

Min our Corporate Governance Statement OR

I:I at this location:

Insert location here

O an explanation why that is so in our
Corporate Governance statement OR

I:I we are an externally managed entity
and this recommendation is therefore
not applicable




Corporate Governance Council
recommendation

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

We have NOT followed the
recommendation in full for the whole of
the period above. We have disclosed ...

A listed entity should have and disclose a
board skills matrix setting out the mix of
skills and diversity that the board
currently has or is looking to achieve in
its membership.

2.2

... our board skills matrix:
I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

Man explanation why that is so in our
Corporate Governance Statement OR

I:I we are an externally managed entity
and this recommendation is therefore
not applicable

2.3 | Alisted entity should disclose:

(a) the names of the directors considered
by the board to be independent
directors;

(b) if a director has an interest, position,
association or relationship of the type
described in Box 2.3 but the board is
of the opinion that it does not
compromise the independence of the
director, the nature of the interest,
position, association or relationship
in question and an explanation of
why the board is of that opinion; and

(c) the length of service of each director.

... the names of the directors considered by the board to be independent
directors:

I:I in our Corporate Governance Statement OR

Min the Annual Report

... where applicable, the information referred to in paragraph (b):
I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

... the length of service of each director:
I:I in our Corporate Governance Statement OR

M in the Annual Report

I:I an explanation why that is so in our
Corporate Governance Statement

A majority of the board of a listed entity
should be independent directors.

2.4

... the fact that we follow this recommendation:
I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

Man explanation why that is so in our
Corporate Governance Statement OR

we are an externally managed entity
and this recommendation is therefore
not applicable

2.5 The chair of the board of a listed entity
should be an independent director and,
in particular, should not be the same
person as the CEO of the entity.

... the fact that we follow this recommendation:
Min our Corporate Governance Statement OR

I:I at this location:

Insert location here

[

[

an explanation why that is so in our
Corporate Governance Statement OR

we are an externally managed entity
and this recommendation is therefore
not applicable




Corporate Governance Council
recommendation

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

We have NOT followed the
recommendation in full for the whole of
the period above. We have disclosed ...

2.6

A listed entity should have a program for
inducting new directors and provide
appropriate professional development
opportunities for directors to develop
and maintain the skills and knowledge
needed to perform their role as directors
effectively.

... the fact that we follow this recommendation:
Min our Corporate Governance Statement OR

I:I at this location:

Insert location here

D an explanation why that is so in our
Corporate Governance Statement OR

I:I we are an externally managed entity
and this recommendation is therefore
not applicable

PRINCIPLE 3 - ACT ETHICALLY AND RESPONSIBLY

3.1

A listed entity should:
(a) have a code of conduct for its
directors, senior executives and

employees; and

(b) disclose that code or a summary of it.

... our code of conduct or a summary of it:
I:I in our Corporate Governance Statement OR
Mat this location:
http://www.lovegroup.co/doc/DTX%20Corporate%20Code %200f%20Conduct.pdf

I:I an explanation why that is so in our
Corporate Governance Statement

PRINCIPLE 4 - SAFEGUARD INTEGRITY IN CORPORATE REPORTING

41

The board of a listed entity should:
(a) have an audit committee which:

(1) has at least three members, all of
whom are non-executive directors
and a majority of whom are
independent directors; and

(2) is chaired by an independent
director, who is not the chair of
the board,

and disclose:
(3) the charter of the committee;

(4) the relevant qualifications and
experience of the members of the
committee; and

(5) in relation to each reporting
period, the number of times the
committee met throughout the
period and the individual
attendances of the members at
those meetings; OR

[If the entity complies with paragraph (a):]
... the fact that we have an audit committee that complies with paragraphs (1)
and (2):

I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

... and a copy of the charter of the committee:
Mat this location:

http://www.lovegroup.co/doc/DTX%20Audit%20and%20Risk%20Management%20Committee%20Charter.p
df

Insert location here

... and the information referred to in paragraphs (4) and (5):
I:l in our Corporate Governance Statement OR

Min the Annual Report

Man explanation why that is so in our
Corporate Governance Statement



http://www.datetix.com/doc/DTX%20Corporate%20Code%20of%20Conduct.pdf
http://www.datetix.com/doc/DTX%20Audit%20and%20Risk%20Management%20Committee%20Charter.pdf
http://www.datetix.com/doc/DTX%20Audit%20and%20Risk%20Management%20Committee%20Charter.pdf

Corporate Governance Council

We have followed the recommendation in full for the whole of the period

We have NOT followed the

recommendation above. We have disclosed ... recommendation in full for the whole of
the period above. We have disclosed ...
(b)if it does not have an audit | [If the entity complies with paragraph (b):]
committee, disclose that fact and the | ... the fact that we do not have an audit committee and the processes we employ
processes it employs that | that independently verify and safeguard the integrity of our corporate reporting,

independently verify and safeguard
the integrity of its corporate
reporting, including the processes for
the appointment and removal of the
external auditor and the rotation of
the audit engagement partner.

including the processes for the appointment and removal of the external auditor
and the rotation of the audit engagement partner:

D in our Corporate Governance Statement OR

D at this location:

Insert location here

The board of a listed entity should,
before it approves the entity’s financial
statements for a financial period, receive
from its CEO and CFO a declaration that,
in their opinion, the financial records of
the entity have been properly maintained
and that the financial statements comply
with the appropriate accounting
standards and give a true and fair view of
the financial position and performance of
the entity and that the opinion has been
formed on the basis of a sound system of
risk management and internal control
which is operating effectively.

... the fact that we follow this recommendation:
Min our Corporate Governance Statement OR

I:I at this location:

Insert location here

I:I an explanation why that is so in our
Corporate Governance Statement

43

A listed entity that has an AGM should
ensure that its external auditor attends
its AGM and is available to answer
questions from security holders relevant
to the audit.

... the fact that we follow this recommendation:
Min our Corporate Governance Statement OR

I:I at this location:

Insert location here

I:I an explanation why that is so in our
Corporate Governance Statement OR

I:I we are an externally managed entity
that does not hold an annual general
meeting and this recommendation is
therefore not applicable




Corporate Governance Council
recommendation

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

We have NOT followed the
recommendation in full for the whole of
the period above. We have disclosed ...

PRINCIPLE 5 - MAKE TIMELY AND BALANCED DISCLOSURE

5.1

A listed entity should:

(a) have a written policy for complying
with its continuous disclosure
obligations under the Listing Rules;
and

(b) disclose that policy or a summary of
it.

... our continuous disclosure compliance policy or a summary of it:
M in our Corporate Governance Statement OR
Mat this location:

http://www.lovegroup.co/doc/DTX%20Continuous%20Disclosure%20Policy.pdf

I:I an explanation why that is so in our
Corporate Governance Statement

PRINCIPLE 6 - RESPECT THE RIGHTS OF SECURITY HOLDERS

6.1 | Alisted entity should provide ... information about us and our governance on our website: I:I . . .
information about itself and its an explanation why that is so in our
. . . Mat this location: Corporate Governance Statement
governance to investors via its website.
http://www.lovegroup.co/documents
6.2 | Alisted entity should design and ... the fact that we follow this recommendation: I:I . . .
. . . an explanation why that is so in our
implement an investor relations program M
a1 . in our Corporate Governance Statement OR Corporate Governance Statement
to facilitate effective two-way
communication with investors. I:I at this location:
Insert location here
A listed entity should disclose the ... our policies and processes for facilitating and encouraging participation at . . .

63 - vy . . ‘P P g gine p P I:I an explanation why that is so in our
policies and processes it has in place to meetings of security holders: Corporate Governance Statement OR
facilitate and encourage participation at M P =

. . in our Corporate Governance Statement OR I:I .
meetings of security holders. we are an externally managed entity
I:I at this location: that does not hold periodic meetings
of security holders and this
- recommendation is therefore not
Insert location here applicable
6.4 | Alisted entity should give security ... the fact that we follow this recommendation:

holders the option to receive
communications from, and send
communications to, the entity and its
security registry electronically.

Min our Corporate Governance Statement OR

I:I at this location:

Insert location here

I:l an explanation why that is so in our
Corporate Governance Statement



http://www.datetix.com/doc/DTX%20Continuous%20Disclosure%20Policy.pdf
http://www.datetix.com/documents

Corporate Governance Council
recommendation

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

We have NOT followed the
recommendation in full for the whole of
the period above. We have disclosed ...

PRINCIPLE 7 - RECOGNISE AND MANAGE RISK

7.1

The board of a listed entity should:

(a) have a committee or committees to

oversee risk, each of which:

(1) has at least three members, a
majority of whom are
independent directors; and

(2) is chaired by an independent
director,

and disclose:
(3) the charter of the committee;

(4) the members of the committee;
and

(5) as at the end of each reporting
period, the number of times the
committee met throughout the
period and the individual
attendances of the members at
those meetings; OR

(b) if it does not have a risk committee or

committees that satisfy (a) above,
disclose that fact and the processes it
employs for overseeing the entity’s
risk management framework.

[If the entity complies with paragraph (a):]
... the fact that we have a committee or committees to oversee risk that comply
with paragraphs (1) and (2):

D in our Corporate Governance Statement OR

D at this location:

Insert location here

... and a copy of the charter of the committee:

I:I at this location:

Insert location here

... and the information referred to in paragraphs (4) and (5):
I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

[If the entity complies with paragraph (b):]
... the fact that we do not have a risk committee or committees that satisfy (a)
and the processes we employ for overseeing our risk management framework:

Min our Corporate Governance Statement OR

I:I at this location:

Insert location here

I:I an explanation why that is so in our
Corporate Governance Statement

10



Corporate Governance Council
recommendation

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

We have NOT followed the

recommendation in full for the whole of

the period above. We have disclosed ...

7.2 | The board or a committee of the board ... the fact that we follow this recommendation: D . . .
an explanation why that is so in our
should: |Zl
) . in our Corporate Governance Statement OR Corporate Governance Statement
(a) review the entity’s risk management D
framework at least annually to satisfy at this location:
itself that it continues to be sound;
and Insert location here
(b) disclose, in relation to each reporting
period, whether such a review has
taken place.
A listed entity should disclose: If the entity complies with paragraph (a): . . .
73 o v ; ; ; [ how ourtglterngl audit fulrl)ctiogn if str(u)ct]ured and what role it performs: I:I an explanation why that is so in our
(a) if it has an 1n.terne'11 audit function, | - P : Corporate Governance Statement
how the functlon is structured and I:I in our Corporate Governance Statement OR
what role it performs; OR I:I
s . . at this location:
(b) if it does not have an internal audit
function, that fact and the processes
it employs for evaluating and Insert location here
continually improving the
effectiveness of its risk management | [If the entity complies with paragraph (b):]
and internal control processes. ... the fact that we do not have an internal audit function and the processes we
employ for evaluating and continually improving the effectiveness of our risk
management and internal control processes:
Min our Corporate Governance Statement OR
I:I at this location:
Insert location here
7.4 | Alisted entity should disclose whether it | ... whether we have any material exposure to economic, environmental and

has any material exposure to economic,
environmental and social sustainability
risks and, if it does, how it manages or
intends to manage those risks.

social sustainability risks and, if we do, how we manage or intend to manage
those risks:

Min our Corporate Governance Statement OR

I:l at this location:

Insert location here

I:I an explanation why that is so in our
Corporate Governance Statement

1



Corporate Governance Council
recommendation

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

We have NOT followed the
recommendation in full for the whole of
the period above. We have disclosed ...

PRINCIPLE 8 - REMUNERATE FAIRLY AND RESPONSIBLY

8.1 | The board of a listed entity should:
(a) have a
which:

(1) has at least three members, a
majority of whom are
independent directors; and

remuneration committee

(2) is chaired by an independent
director,

and disclose:
(3) the charter of the committee;

(4) the members of the committee;
and

(5) as at the end of each reporting
period, the number of times the
committee met throughout the
period and the individual
attendances of the members at
those meetings; OR

(b) if it does not have a remuneration
committee, disclose that fact and the
processes it employs for setting the
level and composition of
remuneration for directors and senior
executives and ensuring that such
remuneration is appropriate and not
excessive.

[If the entity complies with paragraph (a):]
... the fact that we have a remuneration committee that complies with
paragraphs (1) and (2):

D in our Corporate Governance Statement OR

D at this location:

Insert location here

... and a copy of the charter of the committee:

I:I at this location:

Insert location here

... and the information referred to in paragraphs (4) and (5):
I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

[If the entity complies with paragraph (b):]

... the fact that we do not have a remuneration committee and the processes we
employ for setting the level and composition of remuneration for directors and
senior executives and ensuring that such remuneration is appropriate and not
excessive:

I:I in our Corporate Governance Statement OR

I:I at this location:

Insert location here

Man explanation why that is so in our
Corporate Governance Statement OR

I:I we are an externally managed entity
and this recommendation is therefore
not applicable

12



Corporate Governance Council
recommendation

We have followed the recommendation in full for the whole of the period
above. We have disclosed ...

We have NOT followed the
recommendation in full for the whole of
the period above. We have disclosed ...

8.2

A listed entity should separately disclose
its policies and practices regarding the
remuneration of non-executive directors
and the remuneration of executive
directors and other senior executives.

... separately our remuneration policies and practices regarding the
remuneration of non-executive directors and the remuneration of executive
directors and other senior executives:

D in our Corporate Governance Statement OR

Min the Annual Report

D an explanation why that is so in our
Corporate Governance Statement OR

I:I we are an externally managed entity
and this recommendation is therefore
not applicable

83

A listed entity which has an equity-based
remuneration scheme should:

(a) have a policy on whether participants
are permitted to enter into
transactions (whether through the
use of derivatives or otherwise) which
limit the economic risk of
participating in the scheme; and

(b) disclose that policy or a summary of
it.

... our policy on this issue or a summary of it:
Min our Corporate Governance Statement OR

I:I at this location:

Insert location here

[

an explanation why that is so in our
Corporate Governance Statement OR

I:I we do not have an equity-based
remuneration scheme and this
recommendation is therefore not
applicable OR

I:I we are an externally managed entity
and this recommendation is therefore
not applicable

3



LOVE CROUP

Stock code: LVE

CORPORATE GOVERNANCE STATEMENT

LOVE GROUP GLOBAL LTD (ASX-LVE)
Corporate governance statement (30 June 2018)

Introduction

Love Group Global Ltd (LVE) and the Board are committed to achieving and demonstrating the highest
standards of corporate governance. The Board continues to review the framework and practices to
ensure they meet the interests of Shareholders. LVE and its controlled entities together are referred to
as the Group in this statement.

The Directors monitor the business affairs of LVE on behalf of Shareholders and have adopted this
Corporate Governance Statement to encourage Directors to focus their attention on accountability, risk
management and ethical conduct. A description of the Group’s main corporate governance practices
is set out below. All these practices, unless otherwise stated, were in place from the date of admission
to the ASX on 28 November 2014 and were current as at 30 June 2018.

Responsibility

The Board is responsible for the corporate governance of LVE. The Board develops strategies for the
Group, reviews strategic objectives and monitors performance against those objectives. The goals of
the corporate governance process are to:

¢ maintain and increase Shareholder value;
e ensure a prudential and ethical basis for the Group’s conduct and activities; and
e ensure compliance with the Group’s legal and regulatory objectives.
Consistent with these goals, the Board assumes the following responsibilities:
¢ developing initiatives for profit and asset growth;
e reviewing the corporate, commercial and financial performance of the Group on a regular basis;
e acting on behalf of, and being accountable to, the Shareholders; and

e identifying business risks and implementing actions to manage those risks and corporate
systems to assure quality.

LVE is committed to the circulation of relevant materials to Directors in a timely manner to facilitate
Directors’ participation in the Board discussions on a fully informed basis.

References to principles in this statement are to those contained in the ASX Corporate Governance
Council’s “Corporate Governance Principles and Recommendations (3" edition).

Principle 1: Lay solid foundations for management and oversight

The relationship between the Board and senior management is critical to the Group’s long-term
success. The directors are responsible to the Shareholders for the performance of the Group in both
the short and the longer term and seek to balance sometimes competing objectives in the best interests
of the Group as a whole. Their focus is to enhance the interests of Shareholders and other key
stakeholders and to ensure the Group is properly managed.

The responsibilities of the Board include:

e providing strategic guidance to the Group including contributing to the development of and
approving the corporate strategy; and

e reviewing and approving business plans, the annual budget and financial plans including
available resources and major capital expenditure initiatives,

As well as overseeing and monitoring:
e organisational performance and the achievement of the Group’s strategic goals and objectives;

e compliance with LVE’s Corporate Code of Conduct; and



LOVE GROUP GLOBAL LTD CORPORATE GOVERNANCE STATEMENT

e progress of major capital expenditures and other significant corporate projects including any
acquisitions or divestments;

¢ monitoring financial performance including approval of the annual and half year financial reports
and liaison with the Group’s auditors;

e appointment, performance assessment and, if necessary, removal of key executives;

e ratifying the appointment and/or removal and contributing to the performance assessment for
the members of the senior management team including the CFO and the Company Secretary;

e ensuring there are effective management processes in place and approving major corporate
initiatives;
e enhancing and protecting the reputation of the organisation;

e overseeing the operation of the Group’s system for compliance and risk management reporting
to Shareholders; and

e ensuring appropriate resources are available to senior management.

The terms and conditions of the appointment and retirement of directors are set out in a letter of
appointment.

Day to day management of the Group’s affairs and the implementation of the corporate strategy and
policy initiatives are formally delegated by the Board to the Managing Director/CEO and senior
executives. These delegations are reviewed on an annual basis.

Appointment of Directors

The Board is committed to undertaking appropriate checks before appointing a person or putting
forward to shareholders a candidate for election as a director and to providing shareholders with all
material information in its possession relevant to a decision on whether to elect or re-elect a director.

Written agreements with directors and executives

Each director and senior executive is provided with a written agreement setting out the terms of their
appointment.

Company Secretary

The Company Secretary is directly accountable to the Chair on all matters to do with the proper function
of the Board.

Diversity Policy

The Company is in the process of establishing a Diversity Policy which provides the written framework
and objectives for achieving a work environment that values and utilises the contributions of employees
with diverse backgrounds, experiences and perspectives, irrespective of gender, age, ethnicity and
cultural background. The Board is responsible for developing, where possible, measurable objectives
and strategies to support the framework and objectives of the Diversity Policy. The Board will be
responsible for monitoring the progress of the measurable objectives through various monitoring,
evaluation and reporting mechanisms.

The Company is not a relevant employer under the Workplace Gender Equality Act.

The respective proportion of men and women across the organisation at 30 June 2018 was as follows:

Number of | % of women | Number  of | % of men
women men
0 0 3 100
On the board
. . 1 25 3 75
Senior executives
L 21 70 9 30
Whole organisation
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Board Performance Assessment

The Board has developed an annual self-assessment process for its collective performance, the
performance of the Chair and its committees. A questionnaire is completed by each director, evaluating
his or her individual performance, that of other Board members and of the Board as a whole. The
results and any action plans are documented together with specific performance goals which are to be
agreed for the coming year. The assessment was undertaken in June 2018.

Principle 2: Structure the board to add value

The Board operates in accordance with the broad principles set out below:
Nominations and Board composition

Due to the small size of the Board, being four members, nomination and remuneration matters are
addressed by the Board. A set of guidelines has been established in this regard. The composition of
the Board is reviewed in conjunction with the Board assessment process. The Board has not yet
established a formal skills matrix, however, the Board will abide by the following principles:

e the Board is to be comprised of both executive and non-executive directors. Non-executive
directors bring perspective to the Board’s consideration of strategic, risk and performance
matters and are best placed to exercise independent judgement and review and constructively
challenge the performance of management;

e in recognition of the importance of independent views and the Board’s role in supervising the
activities of management, the Chair must be an independent non-executive director, and all
directors are required to bring independent judgement to bear in their Board decision making;

e the Chair is elected by the full Board and is required to meet regularly with key executives;

o the Board is to establish measurable Board gender diversity objectives and assess annually
the objectives and progress in achieving them;

e the Group is to maintain a mix of directors on the Board from different backgrounds with
complementary skills and experience; and

o the Board is required to undertake an annual Board performance review and consider the
appropriate mix of skills required by the Board to maximise its effectiveness and its contribution
to the Group.

e The Board seeks to ensure that:

e atany point in time, its membership represents an appropriate balance between directors with
experience and knowledge of the group and directors with an external or fresh perspective; and

e the size of the Board is conducive to effective discussion and efficient decision-making.
Board members

Details of the members of the Board, their experience, expertise, qualifications, term of office and
independent status are set out in the directors’ report under the heading "Information on directors".

Directors’ Independence

The Board currently consists of one executive and two non-executive directors which includes the
Chairman, who is also an independent director.

The Board has adopted specific principles in relation to directors’ independence. These state that to
be independent, a director must be a non-executive and:

e not be a substantial Shareholder of the Group or an officer of, or otherwise associated directly
with, a substantial Shareholder of the Group;

e within the last three years, not have been employed in an executive capacity by LVE or any
other Group member, or been a director after ceasing to hold any such employment;
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e within the last three years not have been a principal of a material professional adviser or a
material consultant to LVE or any other Group member, or an employee materially associated
with the service provided;

e not be a material supplier or customer of LVE or any other Group member, or an officer of or
otherwise associated directly or indirectly with a material supplier or customer;

e must have no material contractual relationship with LVE or a controlled entity other than as a
director of the Group; and

e be free from any interest and any business or other relationship which could, or could
reasonably be perceived to, materially interfere with the directors’ ability to act in the best
interests of LVE.

Materiality for these purposes is determined on both a quantitative and qualitative bases. An amount of
over 5% of annual turnover of the Company or Group or 5% of the individual directors’ net worth is
considered material for these purposes.

In addition, a transaction of any amount or a relationship is deemed material if knowledge of it may
impact the Shareholders’ understanding of the directors performance.

Recent thinking on corporate governance has introduced the view that a directors’ independence may
be perceived to be impacted by lengthy service on the Board. To avoid any potential concerns, the
Board has determined that a director will not be deemed independent if he or she has served on the
Board for more than ten years.

Chairman
The Chairman is an independent director and is not the CEO.
Commitment

The number of meetings of the Board of directors and of each Board committee held each year, and
the number of meetings attended by each director is disclosed in the Annual Report.

It is the Group’s practice to allow executive directors to accept appointments outside the Group with
approval of the Board. The commitments of non-executive directors are considered by the Board prior
to the directors’ appointment to the Board and are to be reviewed each year as part of the annual
performance assessment.

Prior to appointment or being submitted for re-election, each non-executive director is required to
specifically acknowledge that they have and will continue to have the time available to discharge their
responsibilities.

Conflict of interests

Directors are required to avoid conflicts of interest and immediately inform the Board should a conflict
of interest arise. Directors are also required to advise of any relevant interest that may result in a conflict.
The Board has adopted use of formal standing notices in which directors disclose any material personal
interests and the relationship of these interests to the affairs of the Group. A director is required to notify
the Board of any material personal interest or if there is any change in the nature or extent of a
previously disclosed interest.

Independent professional advice

Directors and Board committees have the right, in connection with their duties and responsibilities, to
seek independent professional advice at the Company’s expense. Prior written approval of the Chair is
required, but this will not be unreasonably withheld.

Induction and professional development for Directors

The Company has an informal process for induction of new directors and will provides opportunities for
directors to develop and maintain skills and knowledge needed to perform their roles.
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Principle 3: Act ethically and responsibly

Code of Conduct

The Company has developed a Code of Conduct (the Code) which has been fully endorsed by the
Board and applies to all directors and employees. The Code is regularly reviewed and updated as
necessary to ensure it reflects the highest standards of behaviour and professionalism and the practices
necessary to maintain confidence in the Group’s integrity.

In summary, the Code requires that at all times all Company personnel act with the utmost integrity,
objectivity and in compliance with the letter and the spirit of the law and Company policies.

Trading in Company Securities

The purchase and sale of LVE securities by directors and employees is only permitted during the four
week period following the annual general meeting, release of the half yearly and annual financial results
to the market, except with written authority in accordance with the Securities Trading Policy. Any
transactions undertaken must be notified to the Chair in advance.

The directors are satisfied that the Group has complied with its policies on ethical standards, including
trading in securities.

Principle 4. Safeguard integrity in corporate reporting

Audit Committee

Due to the small size of the Board, being only three directors, the audit committee consists of the whole
Board. The committee is chaired by the independent Chairman of the Board.

Details of the Board’s qualifications and attendance at audit committee meetings are also set out in the
directors’ report in the Annual Report.

All members of the audit committee are financially literate and have an appropriate understanding of
the industries in which the group operates.

The audit committee operates in accordance with a charter. The main responsibilities of the committee
are to:

e review, assess and approve the annual full and concise reports, the half year financial report
and all other financial information published by LVE or released to the market;

e assistthe board in reviewing the effectiveness of the organisation’s internal control environment
covering:

o effectiveness and efficiency of operations;
o reliability of financial reporting;
o compliance with applicable laws and regulations;
e oversee the effective operation of the risk management framework;

¢ recommend to the board the appointment, removal and remuneration of the external auditors,
and review the terms of their engagement, the scope and quality of the audit and assess
performance;

e consider the independence and competence of the external auditor on an ongoing basis;

e review and approve the level of non-audit services provided by the external auditors and ensure
it does not adversely impact on auditor independence;

e review and monitor related party transactions and assess their propriety; and

e report to the board on matters relevant to the committee’s role and responsibilities.
o in fulfilling its responsibilities, the audit committee:

e receive regular reports from management and the external auditors;

e meet with external auditors at least twice a year, or more frequently if necessary;
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e review the processes the Managing Director/CEO and CFO have in place to support their
certifications to the board; and

e review any significant disagreements between the auditors and management, irrespective of
whether they have been resolved.

The audit committee has authority, within the scope of its responsibilities, to seek any information it
requires from any employee or external party.

CEO and CFO declarations

Before approving the financial statements for a financial period the Managing Director/CEO and CFO
are required to make the following certifications to the Board:

e LVE’s financial reports are complete and present a true and fair view, in all material respects,
of the financial condition and operational results of LVE and Group and are in accordance with
relevant accounting standards;

o the above statement is founded on a system of risk management and internal compliance and
control which implements the policies adopted by the Board; and

e the Group’s risk management and internal compliance and control framework is operating
efficiently and effectively in all material respects in relation to financial reporting risks.

External Auditors

LVE policy is to appoint external auditors who clearly demonstrate quality and independence. The
performance of the external auditor is reviewed annually and applications for tender of external audit
services are requested as deemed appropriate, taking into consideration assessment of performance,
existing value and tender costs. LVE’s external auditor is disclosed in LVE’s Annual Report.

An analysis of fees paid to the external auditors, including a break-down of fees for non-audit services,
is provided in the directors’ report and in the notes to the financial statements contained in LVE’s Annual
Report. The external auditors provide an annual declaration of their independence to the audit
committee in accordance with the requirements of the Corporations Act.

The external auditor attends the annual general meeting to be available to answer Shareholder
guestions about the conduct of the audit and the preparation and content of the audit report.

Principles 5 and 6: Make timely and balanced disclosure and respect the rights of Shareholders

Continuous disclosure and Shareholder communication

LVE has policies and procedures on information disclosure that focus on continuous disclosure of any
information concerning the Group that a reasonable person would expect to have a material effect on
the price of LVE’s securities. These policies and procedures also include the arrangements LVE has in
place to promote communication with Shareholders and encourage effective participation at general
meetings.

The Company Secretary has been nominated as the person responsible for communications with the
ASX. The role includes responsibility for ensuring compliance with the continuous disclosure
requirements in the Listing Rules and overseeing and co-ordinating information disclosure to the ASX,
analysts, brokers, Shareholders, the media and the public.

All information disclosed to the ASX is posted on LVE’s website as soon as it is disclosed to the ASX.
When analysts are briefed on aspects of the Group’s operations, the material used in the presentation
is released to the ASX and posted on LVE’s web site. Procedures have also been established for
reviewing whether any price sensitive information has been inadvertently disclosed and, if so, this
information is also immediately released to the market.

The Company encourages shareholders to attend shareholder meetings by providing adequate notice,
a suitable location. In future further facilities for participation will be considered as the number of holders
increases and facilities become more readily available. LVE seeks to provide opportunities for
Shareholders to participate through electronic means via LVE’s website and gives shareholders the
option to communicate with its share registry electronically.
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Principle 7: Recognise and manage risk

Risk assessment and management

The Board is responsible for satisfying itself annually, or more frequently as required, that management
has developed and implemented a sound system of risk management and internal control. Detailed
work on this task is delegated to the audit committee which consists of the full Board.

The Board's collective experience will enable accurate identification of the principal risks that may affect
the Group’s business. Key operational risks and their management will be recurring items for
deliberation at Board meetings.

The Company does not have an internal audit function. The audit committee is responsible for ensuring
there are adequate policies in relation to risk management, compliance and internal control systems.
They monitor LVE’s risk management by overseeing management’'s actions in the evaluation,
management, monitoring and reporting of material operational, financial, compliance and strategic risks.
In providing this oversight, the committee:

o reviews the framework and methodology for risk identification, the degree of risk LVE is willing
to accept, the management of risk and the processes for auditing and evaluation LVE’s risk
management system;

e reviews group wide objectives in the context of the abovementioned categories of corporate
risk;

e reviews and, where necessary, approves guidelines and policies governing the identification,
assessment and management of LVE’s exposure to risk;

e reviews and approves the delegations of financial authorities and addresses any need to update
these authorities on an annual basis, and

¢ reviews compliance with agreed policies.
The committee recommends any actions it deems appropriate.

Responsibility for risk management and internal control is delegated to the appropriate level of
management within the Group, with the Managing Director/CEO and CFO having ultimate responsibility
to the Board for the risk management and internal control framework.

The Group has a Risk Management Policy to formally document the policies and procedures already in
place to manage risk. The Board have reviewed the risk management framework during the reporting
period.

A summary of risks including market, currency, interest rate, credit, liquidity and fair value are included
in the Annual Report.

Principle 8: Remunerate fairly and responsibly

Remuneration

Due to the small size of the Board, being three directors, nhomination and remuneration matters are
addressed by the Board. A set of guidelines has been established in this regard. The Board relies on
comparisions to similar organisations to ensure that remuneration levels are appropriate.

Each member of the senior executive team signs a formal employment contract at the time of their
appointment covering a range of matters including their duties, rights, responsibilities and any
entittements on termination. The standard contract refers to a specific formal job description. This job
description is reviewed by the Board on an annual basis and, where necessary, is revised in
consultation with the relevant employee.

Further information on directors’ and executives’ remuneration, including principles used to determine
remuneration, is set out in the directors’ report under the heading "Remuneration Report" in LVE'’s
Annual Report.

Non-executive directors do not receive options or bonus payments and are not provided with retirement
benefits other than superannuation.
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The Board also assumes responsibility for overseeing management succession planning, including the
implementation of appropriate executive development programmes and ensuring adequate
arrangements are in place, so that appropriate candidates are recruited for later promotion to senior
positions.

Equity based remuneration scheme

The Group operates an Employee Incentive Plan and has a policy that participants are not permitted to
enter into transactions which limit (whether though the use of derivatives or otherwise) the economic
risk of participating in the plan.

Report on adoption of ASX Corporate Governance Recommendations

The Group has adopted the ASX Corporate Governance Recommendations (Third Edition), as outlined
in the Corporate Governance Statement, with the following exceptions:

Council Recommendation 1.5: Listed companies should have a diversity policy and disclose
the policy or a summary of that policy. The policy should include requirements for the board to
set measurable objectives for achieving gender diversity and to assess annually both the
objectives and progress in achieving them. At the end of each reporting period the company
should disclose the measurable objectives set by the board and its progress toward achieving
them and the respective proportions of men and women on the board, in senior executive
positions and across the whole organisation.

The Company is in the process of establishing a Diversity Policy which provides the written framework
and objectives for achieving a work environment that values and utilises the contributions of employees
with diverse backgrounds, experiences and perspectives, irrespective of gender, age, ethnicity and
cultural background. The Board is responsible for developing, where possible, measurable objectives
and strategies to support the framework and objectives of the Diversity Policy. The Board will be
responsible for monitoring the progress of the measurable objectives through various monitoring,
evaluation and reporting mechanisms.

Council Recommendation 1.7

A listed entity should have and disclose a process for periodically evaluating the performance
of its senior executives and disclose whether the performance review was undertaken during
the reporting period

The Company has not developed a formal process for the review of senior executives and no formal
review was conducted during the year as most were appointed during the year and it will be undertaken
during the coming year.

Council Recommendation 2.2: The Board should have and disclose a skills matrix setting out
the mix of skills and diversity that the board currently has or is looking to achieve in its
membership.

Due to the size of the Company and its Board as well as its short history as a listed entity, a formal
board skills matrix has not yet been developed.

Council Recommendation 2.4: The majority of the Board should be independent directors.

The Board consists of only three directors and, due to its small size, does not have a majority of
independent directors.

Council Recommendation 4.1: The Board should have an Audit Committee which has at least 3
members, all of whom are non-executive directors and a majority of whom are independent
directors and is chaired by an independent director who is not the Chair of the Board.

The whole Board, due to its size, constitutes the role audit committee and consequently does not have
a majority of independent directors and is not chaired by an independent director who is not the Chair
of the Board.



