Rules 4.7.3 and 4.10.3"

Appendix 4G

Key to Disclosures
Corporate Governance Council Principles and Recommendations

Name of entity:

SelfWealth Limited
ABN / ARBN: Financial year ended:
52 154 324 428 30 June 2019

Our corporate governance statement? for the above period above can be found at:3
O These pages of our annual report:

This URL on our website: http://investors.selfwealth.com.au/lnvestors/?page=corporate-
governance

The Corporate Governance Statement is accurate and up to date as at 30 June 2019 and has been approved by the
board.

The annexure includes a key to where our corporate governance disclosures can be located.

Date: 30 August 2019
Name of Director or Secretary authorising Phillip Hains
lodgement:

" Under Listing Rule 4.7.3, an entity must lodge with ASX a completed Appendix 4G at the same time as it lodges its annual report with ASX.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a corporate
governance statement that meets the requirements of that rule or the URL of the page on its website where such a statement is located. The
corporate governance statement must disclose the extent to which the entity has followed the recommendations set by the ASX Corporate
Governance Council during the reporting period. If the entity has not followed a recommendation for any part of the reporting period, its corporate
governance statement must separately identify that recommendation and the period during which it was not followed and state its reasons for not
following the recommendation and what (if any) alternative governance practices it adopted in lieu of the recommendation during that period.

Under Listing Rule 4.7 .4, if an entity chooses to include its corporate governance statement on its website rather than in its annual report, it must
lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual report with ASX. The corporate governance
statement must be current as at the effective date specified in that statement for the purposes of rule 4.10.3.

2 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 which discloses the
extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council during a particular reporting period.

3 Mark whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, where the entity’s
corporate governance statement can be found. You can, if you wish, delete the option which is not applicable.

Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not applicable and just
retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and you delete the other options, you can
also, if you wish, delete the “OR” at the end of the selection.
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ANNEXURE - KEY TO CORPORATE GOVERNANCE DISCLOSURES

Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the

period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

PRINCIPLE 1 - LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT

1.1 A listed entity should disclose: ... the fact that we follow this recommendation: (] an explanation why that is so in our Corporate Governance
(a)  the respective roles and responsibilities of its board and in our Corporate Governance Statement OR Statement OR
management; and i i (] we are an externally managed entity and this recommendation
(b)  those matters expressly reserved to the board and those [ at{insert location] . y manag y
. . . I is therefore not applicable
delegated to management. ... and information about the respective roles and responsibilities of
our board and management (including those matters expressly
reserved to the board and those delegated to management):
L1 at[insert location]
1.2 | Alisted entity should: ... the fact that we follow this recommendation: [0 an explanation why that s so in our Corporate Governance
(a) undfartake appropriate c_hecks before apppinting a person, or in our Corporate Governance Statement OR Statement OR
putting forward to security holders a candidate for election, 0 . . )
as a director; and 1 at[insert location] we are an externally. managed entity and this recommendation
(b)  provide security holders with all material information in its Is therefore not applicable
possession relevant to a decision on whether or not to elect
or re-elect a director.
1.3 A Iijsted gntity shc;yld hat\{g a Writtttﬁn ?greem?m vyith ea(.:htdire?tor ... the fact that we follow this recommendation: [0 an explanation why that s so in our Corporate Governance
and senior executive setting out the terms of their appointment. in our Corporate Governance Statement OR Statement OR
CJ  at [insert location] [ we are an externally managed entity and this recommendation
is therefore not applicable
14 The company secretary of a listed entity should be accountable ... the fact that we follow this recommendation: [0 an explanation why that s so in our Corporate Governance
directly to the board, through the chair, on all matters to do with the . Statement OR
proper functioning of the board. in our Corporate Governance Statement OR OR
[J  we are an externally managed entity and this recommendation

L1 at{insert location]

is therefore not applicable

4 f you have followed all of the Council’s recommendations in full for the whole of the period above, you can, if you wish, delete this column from the form and re-format it.
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

1.5 | Alisted entity should: ... the fact that we have a diversity policy that complies with an explanation why that is so in our Corporate Governance
(a)  have a diversity policy which includes requirements for the paragraph (a): Statement OR
board or a relevant committee of the board to set 1 in our Corporate Governance Statement OR . . !
measurable objectives for achieving gender diversity and to P - O we are an extemnally managed entity and this recommendation
assess annually both the objectives and the entity’s progress | L]  at[insert location] is therefore not applicable
in achieving them; ... and a copy of our diversity policy or a summary of it:
isclose that poli fit;
(b) dfsc ose that policy or a summary o | ;and . O] at[insert location]
(c)  disclose as at the end of each reporting period the o o o
measurable objectives for achieving gender diversity set by ... and the measurable object!ves for achlevmg'gender dlversny' set by
the board or a relevant committee of the board in accordance | the board or a relevant committee of the board in accordance with our
with the entity’s diversity policy and its progress towards diversity policy and our progress towards achieving them:
achieving them and either: O in our Corporate Governance Statement OR
(1) the respective proportions of men and women on the O ) )
board, in senior executive positions and across the at [insert location]
whole organisation (including how the entity has defined | ... and the information referred to in paragraphs (c)(1) or (2):
“senior executive” for these purposes); or )
) I X ,u v purp i ) O] in our Corporate Governance Statement OR
(2) if the entity is a “relevant employer” under the Workplace
Gender Equality Act, the entity’s most recent “Gender O at[insert location]
Equality Indicators”, as defined in and published under
that Act.
1.6 | Alisted entity should: ... the evaluation process referred to in paragraph (a): [0 an explanation why that is so in our Corporate Governance
(@  have and disclose a process for per@odically e\{algalting the in our Corporate Governance Statement OR Statement OR
performance of the board, its committees and individual . . '
directors: and 0 at[insert location] (] we are an externally managed entity and this recommendation
(b)  disclose, in relation to each reporting period, whether a ... and the information referred to in paragraph (b): s therefore not applicable
performance evaluation was undertaken in the reporting .
period in accordance with that process. in our Corporate Governance Statement OR
L1 at{insert location]
1.7 A listed entity should: ... the evaluation process referred to in paragraph (a):

(@)  have and disclose a process for periodically evaluating the
performance of its senior executives; and

(b)  disclose, in relation to each reporting period, whether a
performance evaluation was undertaken in the reporting
period in accordance with that process.

in our Corporate Governance Statement OR

L1 atinsert location]
... and the information referred to in paragraph (b):

in our Corporate Governance Statement OR

O at[insert location]

[J  an explanation why that is so in our Corporate Governance
Statement OR

[J  we are an externally managed entity and this recommendation
is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

PRINCIPLE 2 - STRUCTURE THE BOARD TO ADD VALUE

21 The board of a listed entity should:
(@)  have a nomination committee which:

(1) has at least three members, a majority of whom are
independent directors; and

(2) is chaired by an independent director,
and disclose:

(3) the charter of the committee;

(4) the members of the committee; and

(5) as at the end of each reporting period, the number of
times the committee met throughout the period and
the individual attendances of the members at those
meetings; or

(b) ifitdoes not have a nomination committee, disclose that
fact and the processes it employs to address board
succession issues and to ensure that the board has the
appropriate balance of skills, knowledge, experience,
independence and diversity to enable it to discharge its
duties and responsibilities effectively.

[If the entity complies with paragraph (a):]

... the fact that we have a nomination committee that complies with
paragraphs (1) and (2):

in our Corporate Governance Statement OR
[ at[insert location]
... and a copy of the charter of the committee:

at http://investors.selfwealth.com.au/Investors/?page=corporate-
governance

... and the information referred to in paragraphs (4) and (5):
in our Corporate Governance Statement OR

[ at[insert location]
[If the entity complies with paragraph (b):]

... the fact that we do not have a nomination committee and the
processes we employ to address board succession issues and to
ensure that the board has the appropriate balance of skills,
knowledge, experience, independence and diversity to enable it to
discharge its duties and responsibilities effectively:

(1 in our Corporate Governance Statement OR

[ at[insert location]

[J  an explanation why that is so in our Corporate Governance
Statement OR

(] we are an externally managed entity and this recommendation
is therefore not applicable

2.2 A listed entity should have and disclose a board skills matrix
setting out the mix of skills and diversity that the board currently
has or is looking to achieve in its membership.

... our board skills matrix:
L1 inour Corporate Governance Statement OR

L1 at{insert location]

X

an explanation why that is so in our Corporate Governance
Statement OR

[J  we are an externally managed entity and this recommendation
is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

2.3 A listed entity should disclose: ... the names of the directors considered by the board to be [0 an explanation why that is so in our Corporate Governance
(a) the names of the directors considered by the board to be independent directors: Statement
independent directors; in our Corporate Governance Statement OR
(b) if a director has an interest, position, association or O . .
relationship of the type described in Box 2.3 but the board at [insert location]
is of the opinion that it does not compromise the ... and, where applicable, the information referred to in paragraph (b):
independence of the director, the nature of the interest, .
position, association or relationship in question and an in our Corporate Governance Statement OR
explanation of why the board is of that opinion; and (1 at[insert location]
(c)  the length of service of each director. ... and the length of service of each director:
[ in our Corporate Governance Statement OR
L1 at{insert location]
24 A majority of the board of a listed entity should be independent ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
directors. in our Corporate Governance Statement OR Statement OR
O at[insert location] [J  we are an externally managed entity and this recommendation
is therefore not applicable
25 The chair of the board of a listed entity should be an independent | ... the fact that we follow this recommendation: (] an explanation why that is so in our Corporate Governance
glrz_ezoctg; te;]r;démiglértlcular, should not be the same person as the in our Corporate Governance Statement OR Statement OR
O at|insert location] L] we are an externally managed entity and this recommendation
is therefore not applicable
2.6 A listed entity should have a program for inducting new directors | ... the fact that we follow this recommendation:

and provide appropriate professional development opportunities
for directors to develop and maintain the skills and knowledge
needed to perform their role as directors effectively.

in our Corporate Governance Statement OR

L1 at{insert location]

[J  an explanation why that is so in our Corporate Governance
Statement OR

] we are an externally managed entity and this recommendation
is therefore not applicable

PRINCIPLE 3 - ACT ETHICALLY AND RESPONSIBLY

3.1

A listed entity should:

(a) have a code of conduct for its directors, senior executives
and employees; and

(b) disclose that code or a summary of it.

... our code of conduct or a summary of it:
in our Corporate Governance Statement OR

L1 at{insert location]

[J  an explanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

PRINCIPLE 4 - SAFEGUARD INTEGRITY IN CORPORATE REPORTING

41 The board of a listed entity should: [If the entity complies with paragraph (a):] [0 an explanation why that is so in our Corporate Governance
(@) have an audit committee which: ... the fact that we have an audit committee that complies with Statement
(1) has at least three members, all of whom are non- paragraphs (1) and (2):
executive directors and a majority of whom are in our Corporate Governance Statement OR
independent directors; and ‘ ‘
(2) is chaired by an independent director, who is not the [ at[insert location]
chair of the board, ... and a copy of the charter of the committee:
and disclose: at http://investors.selfwealth.com.au/Investors/?page=corporate-
(3) the charter of the committee; governance
(4) the relevant qualifications and experience of the ... and the information referred to in paragraphs (4) and (5):
members of the committee; and )
. ) . ) in our Corporate Governance Statement OR
(5) in relation to each reporting period, the number of
times the committee met throughout the period and [ at[insert location]
the individual attendances of the members at those . o .
meetings; o [If the entity complies with paragraph (b):]
(b) ifitdoes not h‘ave an audit committee. disclose that fact ... the fact that we do not have an audit committee and the processes
and the processes it emolovs that in d’e endently verity and | & employ that independently verify and safeguard the integrity of our
p .  employ penaently vertly corporate reporting, including the processes for the appointment and
safeguard the integrity of s corporate reporting, including removal of the external auditor and the rotation of the audit
the processes for the appointment and removal of the enqagement pariner:
external auditor and the rotation of the audit engagement 929 P ’
partner. (1 in our Corporate Governance Statement OR
[ at[insert location]
42 The board of a listed entity should, before it approves the entity's | ... the fact that we follow this recommendation:

financial statements for a financial period, receive from its CEO
and CFO a declaration that, in their opinion, the financial records
of the entity have been properly maintained and that the financial
statements comply with the appropriate accounting standards
and give a true and fair view of the financial position and
performance of the entity and that the opinion has been formed
on the basis of a sound system of risk management and internal
control which is operating effectively.

in our Corporate Governance Statement OR

L1 at{insert location]

[J  anexplanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

43

A listed entity that has an AGM should ensure that its external
auditor attends its AGM and is available to answer questions
from security holders relevant to the audit.

... the fact that we follow this recommendation:
in our Corporate Governance Statement OR

L1 at|insert location]

[J  an explanation why that is so in our Corporate Governance
Statement OR

[J  we are an externally managed entity that does not hold an

annual general meeting and this recommendation is therefore
not applicable

PRINCIPLE 5 - MAKE TIMELY AND BALANCED DISCLOSURE

5.1

A listed entity should:

(@)  have a written policy for complying with its continuous
disclosure obligations under the Listing Rules; and

(b)  disclose that policy or a summary of it.

... our continuous disclosure compliance policy or a summary of it:
in our Corporate Governance Statement OR

[ at[insert location]

] an explanation why that is so in our Corporate Governance
Statement

PRINCIPLE 6 - RESPECT THE RIGHTS OF SECURITY HOLDERS

6.1 Alisted entity should provide information about itself and its ... information about us and our governance on our website: [0 an explanation why that is so in our Corporate Governance
governance to investors via its website. at http://investors.selfwealth.com.au/Investors/?page=corporate- Statement
governance
6.2 A listed entity should design and implement an investor relations | ... the fact that we follow this recommendation: [0 an explanation why that is so in our Corporate Governance
ip;r\cl)géfoTsto facilitate effective two-way communication with in our Corporate Governance Statement OR Statement
O at[insert location]
6.3 A listed entity should disclose the policies and processes it hasin | ... our policies and processes for facilitating and encouraging [0 an explanation why that s so in our Corporate Governance
place to facilitate and encourage participation at meetings of participation at meetings of security holders: Statement OR
security holders. . -
in our Corporate Governance Statement OR [0 we are an externally managed entity that does not hold
O at[insert location] periodic meetings of security holders and this recommendation
is therefore not applicable
6.4 A listed entity should give security holders the option to receive ... the fact that we follow this recommendation:

communications from, and send communications to, the entity
and its security registry electronically.

in our Corporate Governance Statement OR

L1 at{insert location]

[J  an explanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

PRINCIPLE 7 - RECOGNISE AND MANAGE RISK

7.1 The board of a listed entity should: [If the entity complies with paragraph (a):] [0 an explanation why that s so in our Corporate Governance
(@) have a committee or committees to oversee risk, each of ... the fact that we have a committee or committees to oversee risk Statement

which: that comply with paragraphs (1) and (2):
(1) has at least three members, a majority of whom are in our Corporate Governance Statement OR

independent directors; and ‘ ‘
(2) is chaired by an independent director, [ at [insert ocation]
and disclose: ... and a copy of the charter of the committee:
(3) the charter of the committee; [ athttp://investors.selfwealth.com.au/Investors/?page=corporate-
(4) the members of the committee; and governance
(5) as at the end of each reporting period, the number of | .. and the information referred to in paragraphs (4) and (5):

tlmgs thg committee met throughout the period and in our Corporate Governance Statement OR

the individual attendances of the members at those

meetings; or [ at[insert location]

(b) if it.does not have a risk committee or committees that. [If the entity complies with paragraph (b):]
Z?r?slfg (sagoa;t;czl\g,sg:ﬁlostﬁ;r;e:ﬁfta,c; ?Igﬁ ::aengrog;?;s it ... the fact that we do not have a risk committee or committees that
frarﬂev{ork g y g satisfy (a) and the processes we employ for overseeing our risk
’ management framework:
(1 in our Corporate Governance Statement OR
[ at[insert location]
7.2 The board or a committee of the board should: ... the fact that board or a committee of the board reviews the entity’s

(@) review the entity’s risk management framework at least
annually to satisfy itself that it continues to be sound; and

(b) disclose, in relation to each reporting period, whether such
a review has taken place.

risk management framework at least annually to satisfy itself that it
continues to be sound:

L1 inour Corporate Governance Statement OR

L1 at{insert location]

... and that such a review has taken place in the reporting period
covered by this Appendix 4G:

O] in our Corporate Governance Statement OR

O at[insert location]

an explanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

7.3 Alisted entity should disclose: [If the entity complies with paragraph (a)] an explanation why that is so in our Corporate Governance
(@) ifit has an internal audit function, how the function is ... how our internal audit function is structured and what role it Statement
structured and what role it performs; or performs:
(b) ifitdoes not have an internal audit function, that fact and ] in our Corporate Governance Statement OR
the processes it employs for evaluating and continually -
improving the effectiveness of its risk management and O at[insert location]
internal control processes. [If the entity complies with paragraph (b):]
... the fact that we do not have an internal audit function and the
processes we employ for evaluating and continually improving the
effectiveness of our risk management and internal control processes:
(1 in our Corporate Governance Statement OR
O at[insert location]
74 A listed entity should disclose whether it has any material ... whether we have any material exposure to economic,

exposure to economic, environmental and social sustainability
risks and, if it does, how it manages or intends to manage those
risks.

environmental and social sustainability risks and, if we do, how we
manage or intend to manage those risks:

(1 in our Corporate Governance Statement OR

[ at[insert location]

an explanation why that is so in our Corporate Governance
Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the
period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

PRINCIPLE 8 - REMUNERATE FAIRLY AND RESPONSIBLY

8.1 The board of a listed entity should: [If the entity complies with paragraph (a):] [0 an explanation why that s so in our Corporate Governance
(@)  have a remuneration committee which: ... the fact that we have a remuneration committee that complies with Statement OR
iori aragraphs (1) and (2):
(1) has at least three members, a majority of whom are paragraphs (1) and (2) (] we are an externally managed entity and this recommendation is
independent directors; and in our Corporate Governance Statement OR therefore not applicable
(2) is chaired by an independent director, ) ,
and disclose: [ at[insert location]
(3) the cha ﬁer of the commitie: ... and a copy of the charter of the committee:
(4) the members of the committee; and at http://investors.selfwealth.com.au/Investors/?page=corporate-
(5) as at the end of each reporting period, the number of gove'rnance ' '
times the committee met throughout the period and ... and the information referred to in paragraphs (4) and (5):
::Z;Egg’flé?l attendances of the members at those in our Corporate Governance Statement OR
(b)  ifit does not have a remuneration committee, disclose that | [ atlinsert location]
fact and. the processes it ?mployslfor Setting the |§Ve| and [|f the en“ty Comp"es with paragraph (b)]
zz:ﬁsgggggr::;t?iiraif:tZ)chh'rfecr:?l:z:rg(tjiosﬁ?éor ... the fact that we do not have a remuneration committee and the
aproriate and not excgessive processes we employ for setting the level and composition of
pprop ' remuneration for directors and senior executives and ensuring that
such remuneration is appropriate and not excessive:
(1 in our Corporate Governance Statement OR
[ at[insert location]
8.2 A listed entity should separately disclose its policies and ... separately our remuneration policies and practices regarding the

practices regarding the remuneration of non-executive directors
and the remuneration of executive directors and other senior
executives.

remuneration of non-executive directors and the remuneration of
executive directors and other senior executives:

L1 inour Corporate Governance Statement OR

at Annual report

[J  anexplanation why that is so in our Corporate Governance
Statement OR

[J  we are an externally managed entity and this recommendation
is therefore not applicable

Page 10




Corporate Governance Council recommendation

We have followed the recommendation in full for the whole of the

period above. We have disclosed ...

We have NOT followed the recommendation in full for the whole
of the period above. We have disclosed ...4

8.3

A listed entity which has an equity-based remuneration scheme
should:

(@) have a policy on whether participants are permitted to
enter into transactions (whether through the use of
derivatives or otherwise) which limit the economic risk of
participating in the scheme; and

(b)  disclose that policy or a summary of it.

... our policy on this issue or a summary of it:

L] in our Corporate Governance Statement OR

at Annual report

[C]  anexplanation why that is so in our Corporate Governance
Statement OR

] we do not have an equity-based remuneration scheme and this
recommendation is therefore not applicable OR

[J  we are an externally managed entity and this recommendation
is therefore not applicable

ADDITIONAL DISCLOSURES APPLICABLE TO EXTERNALLY MANAGED LISTED ENTITIES

Alternative to Recommendation 1.1 for externally managed listed
entities:

The responsible entity of an externally managed listed entity
should disclose:

(@) the arrangements between the responsible entity and the
listed entity for managing the affairs of the listed entity;

(b)  the role and responsibility of the board of the responsible
entity for overseeing those arrangements.

... the information referred to in paragraphs (a) and (b):

(1 in our Corporate Governance Statement OR

[ at[insert location]

] an explanation why that is so in our Corporate Governance
Statement

Alternative to Recommendations 8.1, 8.2 and 8.3 for externally
managed listed entities:

An externally managed listed entity should clearly disclose the
terms governing the remuneration of the manager.

... the terms governing our remuneration as manager of the entity:

(1 in our Corporate Governance Statement OR

O at[insert location]

[J  an explanation why that is so in our Corporate Governance
Statement
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Self

Investing with Intelligence

Corporate Governance Statement

The Company has adopted systems of control and accountability as the basis for the administration of corporate
governance. The Board is committed to administering the policies and procedures with openness and integrity
commensurate with Company’s needs.

Principle 1: Lay Solid Foundations for Management and Oversight

The Board will oversee the management of the Company’s business. The Board is responsible for the overall
corporate governance of the Company, including establishing and monitoring key performance goals.

The Board monitors the operational and financial position and performance of the Company and oversees its
business strategy including approving the strategic goals of the Company whilst considering and approving an
annual business plan, including a budget. The Board is committed to maximising performance, generating
appropriate levels of Shareholder value and financial return, and sustaining the growth and success of the
Company.

In conducting the Company’s business with these objectives, the Board seeks to ensure that the Company is
properly managed to protect and enhance Shareholder interests, and that the Company, its Directors, officers
and personnel, operate in an appropriate environment of corporate governance. Accordingly, the Board has
created a framework for managing the Company, including adopting relevant internal controls, risk management
processes and corporate governance policies and practices which it believes are appropriate for the Company’s
business and which are designed to promote the responsible management and conduct of the Company.

The Company is listed on the Australian Securities Exchange (ASX). The ASX Corporate Governance Council has
developed and released the ASX Recommendations for ASX-listed entities in order to promote investor
confidence and to assist companies in meeting stakeholder expectations. The recommendations are not
prescriptive, but guidance. However, under the ASX Listing Rules, the Company will be required to provide an
annual Appendix 4G - Key to Disclosures Corporate Governance Council Principles and Recommendations
document with the lodgement of the Company’s Annual Report disclosing the extent to which it has followed
the recommendations in the reporting period.

Except as set out below, the Board does not anticipate that it will depart from the ASX Recommendations;
however, it may do so in the future if it considers that such a departure would be reasonable.

e Diversity Policy:

ASX Recommendation 1.5 requires that the Company have a diversity policy which includes requirements
for the Board, or a relevant committee of the Board, to set measurable objectives for achieving gender
diversity, and to assess annually both the objectives and the Company’s progress in achieving them. The
current workforce of the Company is made up of individuals with diverse skills, backgrounds, perspectives
and experience and this diversity is recognised, valued and respected.

While the Company is committed to gender diversity in its workplace, the Board believes that the Company
is not yet at a size where it is appropriate to implement a Diversity Policy or to implement measurable
objectives for achieving gender diversity.

e  Chair
ASX Recommendation 2.5 requires that the Chair of the Board should be an independent director. The
Company’s Chairman, Mr. Tony Lally is considered an independent director as defined in the ASX
Recommendations.

e Independence

ASX Recommendation 2.1 requires that the majority of the Board consists of independent directors. The
Company’s Board consists of four members, three of which are considered as independent director as
defined in the ASX Recommendations.
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Principle 2: Structure the Board to Add Value
Independence of Directors

In determining whether a Director is “independent”, the Board has adopted the definition of this word in
accordance with the ASX Recommendations. Consequently, a Director will be considered “independent” if
that Director is free of any business or other relationship that could materially interfere with, or could
reasonably be perceived to materially interfere with, the independent exercise of their judgement.

The Board will consider the materiality of any given relationship of a Director on a case-by-case basis, with
the Board Charter to assist in this regard. The Board will regularly review the independence of each Director,
considering any interests disclosed to the Board, and will disclose any change to the ASX, as required by the
ASX Listing Rules.

The Board considers that Mr. Tony Lally, Mr. John O’Shaughnessy, Mr. Robert Edgley and Mr. John Gaffney
are free from any business or any other relationship that could materially interfere with, or could reasonably
be perceived to materially interfere with, the independent exercise of their judgement and accordingly Mr.
Tony Lally, Mr. John O’Shaughnessy, Mr. Robert Edgley and Mr. John Gaffney are considered, and has been
deemed to be, an independent Director.

Board Committees

The Board may from time-to-time establish appropriate committees to assist in the discharge of its
responsibilities. The Board has established an Audit and Risk Management Committee and a Remuneration
and Nomination Committee.

Other committees may be established by the Board as and when they are deemed necessary or as they are
required. Membership of Board committees will be based on the needs of the Company, relevant legislative
and other requirements, and the skills and experience of individual Directors relative to the skills and
expertise required to appropriately serve as a member of the Committee.

Under the Company’s Board Charter, Board committee performance evaluations will occur at least annually.

Principle 3: Promote Ethical and Responsible Decision Making
Code of conduct

The Board recognises the need to observe the highest standards of corporate practice and business conduct.
Accordingly, the Board has adopted a Code of Conduct which is designed to be followed by all employees,
contractors and officers.

The key aspects to the code are to:
e act with, honesty, integrity and fairness, and in the best interests of the Company as a whole;
e actin strict compliance with all applicable laws, regulations, policies and procedures;

e have responsibility and accountability for individuals for reporting and investigating reports of
unethical practices;

e avoid conflicts of interest; and
e use the Company’s resources and property properly.

e The Code of Conduct outlines the Company’s policies on various matters including protection of
confidential information, avoiding conflicts of interest, ethical conduct, business and personal conduct,
privacy and financial integrity.

Securities trading policy

As the Company is a publicly listed company on the ASX, a Securities Trading Policy has been adopted which
will apply to the Company and its Directors, officers, employees and senior management, including those
persons having authority and responsibility for planning, directing and controlling the activities of the
Company, whether directly or indirectly.

The Policy is intended to explain the types of conduct in relation to dealings in the Securities of the Company
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that is prohibited under the Corporations Act and establish procedures in relation to Directors, senior
management or employees dealing in the Securities.

Subject to certain exceptions, including exceptional financial circumstances, the Securities Trading Policy
defines certain “prohibited periods” during which trading in Securities of the Company by the Directors,
officers and certain employees is prohibited.

Specific closed periods are currently defined as the following periods:
e  from 1 August until one week after the release of the Company’s full year results; and
e from 1 January until one week after the release of the Company’s half year results.

e any additional periods imposed by the Board from time to time (for example when the Company is
considering matters which are subject to ASX Listing Rule 3.1A).

Outside of these periods, Directors, senior management and certain employees must receive clearance for any
proposed dealing in Securities of the Company. In all instances, buying or selling Securities of the Company is
not permitted at any time by any person who possesses price-sensitive information concerning the Company.

Principle 4: Safeguard integrity in financial reporting

Audit and Risk Management

Under its charter, the Audit and Risk Management Committee must be of a sufficient size, independence,
and technical expertise to discharge its mandate effectively. The Audit and Risk Management Committee
must have at least three members, a majority of whom (including the chair) must, to the extent possible, be
independent and Non-Executive Directors. A member of the Audit and Risk Management Committee, who
does not chair the Board, shall be appointed the chair of the Committee.

Currently, the Committee comprises of Mr. John O’Shaughnessy (Chair), Mr. Tony Lally, Mr. Robert Edgley
and Mr. John Gaffney, who are all independent non-executive directors. In accordance with its charter, it is
intended that all members of the Committee should be financially literate and have familiarity with financial
management, and at least one member should have relevant qualifications and experience.

The primary role of the Audit and Risk Management Committee includes:

e  overseeing the Company’s process of internal control structure, continuous disclosure, financial and
non- financial risk management systems, and compliance and external audit;

e  providing advice to the Board and reports on the status and management of the risks to the Company,
to ensure the that risks are identified, assessed and appropriately managed;

e monitoring the Company’s compliance with laws and regulations and the Company’s codes of conduct
and ethics; and

e  encouraging effective relationships with, and communication between, the Board, management and
the Company’s external auditor.

CEO and CFO Declarations

The CEO and CFO have provided the Board with a declaration that, in their opinion, the financial records of
the entity have been properly maintained and that the financial statements comply with the appropriate
accounting standards and give a true and fair view of the financial position and performance of the entity
and that the opinion has been formed on the basis of a sound system of risk management and internal control
which is operating effectively.

External Auditor

The Company’s external auditor attends each annual general meeting and is available to answer any
questions with regard to the conduct of the audit and their report.

Prior approval of the Board must be gained for non-audit work to be performed by the external auditor.
There are qualitative limits on this non-audit work to ensure that the independence of the auditor is
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maintained.

Principles 5: Make Timely and Balanced Disclosures
Continuous disclosure policy

The Company will be required to comply with the continuous disclosure requirements of the ASX Listing
Rules and the Corporations Act.

Subject to the exceptions contained in the ASX Listing Rules, the Company will be required to immediately
disclose to the ASX any information concerning the Company which is not generally available, and which, if
it was made available, a reasonable person would expect to have a material effect on the price or value of
the Company’s Securities, once the Company is aware of such information.

The Company is committed to observing its continuous disclosure obligations under the ASX Listing Rules
and the Corporations Act.

The Company has adopted a Continuous Disclosure Policy which establishes procedures to ensure that
Directors and senior management are aware of, and fulfil, their obligations in relation to continuous
disclosure, including the timely, full and accurate disclosure of material price-sensitive information when
required.

The Continuous Disclosure Policy also sets out procedures for communicating with Shareholders, the media
and the market. Under the Continuous Disclosure Policy, the Company Secretary will be primarily responsible
for managing the Company’s compliance with its continuous disclosure obligations.

Principles 6: Respect the Rights of Security Holders
Communications with Shareholders

The Board aims to ensure that Shareholders are provided with sufficient information to assess the
performance of the Company and that Shareholders are properly informed of all major developments
affecting the affairs of the Company.

The Company is required by law to communicate to Shareholders through the lodgement of all relevant
financial and other information with the ASX and publishing information on the Company’s website,
www.selfwealth.com.au. The Company’s website will also contain information about the Company, including
media releases, key policies and the charters of Board committees.

Principle 7: Recognise and manage risk
Risk management policy

The identification and proper management of the Company’s risks are an important priority of the Board.
The Board has adopted a Risk Management Policy appropriate for its business, which will ensure appropriate
systems are implemented to identify material risks that may impact on the Company’s business and delegate
appropriate responsibilities to control any identified risk. The Policy will also ensure that any material
changes to the Company’s risk profile will be disclosed in accordance with the Company’s Continuous
Disclosure Policy.

The Board will be responsible for overseeing and approving the Company’s risk management strategy and
policies, monitoring risk management, and establishing procedures which seek to provide assurance that
major risks to the business are identified, assessed and appropriately addressed. The Board may delegate
these functions to the Audit and Risk Management Committee or a separate risk committee in the future.

The Board will regularly undertake review of its risk management procedures to ensure that it complies with
its legal obligations. No formal review of its risk management procedures has been conducted for the
financial year 2019 because of its early stage in being a listed company
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Principle 8: Remunerate fairly and responsibly
Remuneration and Nomination

Under its charter, this Committee must have at least three members, a majority of whom (including the
Chair) must be independent Directors and to the extent possible, Non-Executive Directors. Currently, the
Committee comprises of all independent non-executive directors being Mr. Robert Edgley (Chair), Mr. John
Gaffney, Mr. Tony Lally, and Mr. John O’Shaughnessy.

The main functions of the Remuneration and Nomination Committee are to assist the Board with a view to
establishing a Board of effective composition, size, diversity, experience and commitment to adequately
discharge its responsibilities and duties, and assist the Board with a view to discharging its responsibilities to
Shareholders and other stakeholders to seek to ensure that the Company:

e has coherent remuneration policies and practices which enable the Company to attract and retain
executives and Directors who will create value for Shareholders, including succession planning for the
Board and executives;

e fairly and responsibly remunerate Directors and executives, having regard to the performance of the
Company, the performance of the executives and the general remuneration environment;

e has policies to evaluate the performance of the Board, individual Directors and executives on (at least)
an annual basis; and

e has effective policies and procedures to attract, motivate and retain appropriately skilled and diverse
persons to meet the Company’s needs.

The Remuneration and Nomination Committee will meet as often as is required by its Charter or other policy
approved by the Board to govern the operation of the Committee, but at least once each calandar year.

Following each meeting, the Committee will report to the Board on any matter that should be brought to the
Board'’s attention and on any recommendation of the Committee that requires Board approval.
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