Rules 4.7.3 and 4.10.3!

Appendix 4G

Key to Disclosures
Corporate Governance Council Principles and Recommendations

Name of entity:

Advanced Share Registry Limited

ABN / ARBN: Financial year ended:

14 127 175 946 30 June 2018

Our corporate governance statement? for the above period above can be found at:3
O These pages of our annual report:

This URL on our website: http://www.advancedshare.com.au/about-us/corporate-governance

The Corporate Governance Statement is accurate and up to date as at 28 September 2018 and has been approved by the board.
The annexure includes a key to where our corporate governance disclosures can be located.

Date: 28/09/2018
Name of Director or Secretary authorising lodgement:
/ fez — =

Alan Winduss

Company Secretary

" Under Listing Rule 4.7.3, an entity must lodge with ASX a completed Appendix 4G at the same time as it lodges its annual report with ASX.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a corporate
governance statement that meets the requirements of that rule or the URL of the page on its website where such a statement is located. The
corporate governance statement must disclose the extent to which the entity has followed the recommendations set by the ASX Corporate
Governance Council during the reporting period. If the entity has not followed a recommendation for any part of the reporting period, its corporate
governance statement must separately identify that recommendation and the period during which it was not followed and state its reasons for not
following the recommendation and what (if any) alternative governance practices it adopted in lieu of the recommendation during that period.

Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its annual report, it must
lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual report with ASX. The corporate governance
statement must be current as at the effective date specified in that statement for the purposes of rule 4.10.3.

2 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 which discloses the
extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council during a particular reporting period.

3 Mark whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, where the entity’s
corporate governance statement can be found. You can, if you wish, delete the option which is not applicable.

Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not applicable and just
retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and you delete the other options, you can
also, if you wish, delete the “OR” at the end of the selection.
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ANNEXURE - KEY TO CORPORATE GOVERNANCE DISCLOSURES

Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

PRINCIPLE 1 - LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT

1.1 | Alisted entity should disclose:

and management; and

(b)  those matters expressly reserved to the board and
those delegated to management.

(@)  the respective roles and responsibilities of its board

... the fact that we follow this recommendation:
in our Corporate Governance Statement OR
[ at[insert location]

... and information about the respective roles and
responsibilities of our board and management (including those
matters expressly reserved to the board and those delegated
to management):

at http://www.advancedshare.com.au/about-
us/corporate-governance

L1 an explanation why that is so in our Corporate
Governance Statement OR

] we are an externally managed entity and this
recommendation is therefore not applicable

1.2 | Alisted entity should:

(@)  undertake appropriate checks before appointing a
person, or putting forward to security holders a
candidate for election, as a director; and

to elect or re-elect a director.

(b)  provide security holders with all material information in
its possession relevant to a decision on whether or not

... the fact that we follow this recommendation:
[0 inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-
us/corporate-governance

[0 an explanation why that is so in our Corporate
Governance Statement OR

[J  we are an externally managed entity and this
recommendation is therefore not applicable

1.3 | Alisted entity should have a written agreement with each

appointment.

director and senior executive setting out the terms of their

... the fact that we follow this recommendation:
(] inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-
us/corporate-governance

[0 an explanation why that is so in our Corporate
Governance Statement OR

[0 we are an externally managed entity and this
recommendation is therefore not applicable

1.4 | The company secretary of a listed entity should be

matters to do with the proper functioning of the board.

accountable directly to the board, through the chair, on all

... the fact that we follow this recommendation:
1 inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-
us/corporate-governance

[J  an explanation why that is so in our Corporate
Governance Statement OR

[0 we are an externally managed entity and this
recommendation is therefore not applicable

4 1f you have followed all of the Council’s recommendations in full for the whole of the period above, you can, if you wish, delete this column from the form and re-format it.
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

1.5 | Alisted entity should: ... the fact that we have a diversity policy that complies with [0 an explanation why that is so in our Corporate
(a) have a diversity policy which includes requirements for | Paragraph (a): Governance Statement OR
the board or a relevant committee of the board to set LI inour Corporate Governance Statement OR [0 we are an externally managed entity and this
measurable objectives for achlevmg ggnder diversity at http:/www.advancedshare.com.au/about- recommendation is therefore not applicable
and to assess annually both the objectives and the §/CorDorate-qovernance
entity’s progress in achieving them; usicarp a — .
(b) disclose that policy or a summary of it; and ... and a copy of our diversity policy or a summary of it:
(c) disclose as at the end of each reporting period the at hitp://www.advancedshare.com.au/about-
measurable objectives for achieving gender diversity us/corporate-governance
set by the board or a relevant committee of the board ... and the measurable objectives for achieving gender
in accordance with the entity’s diversity policy and its diversity set by the board or a relevant committee of the board
progress towards achieving them and either: in accordance with our diversity policy and our progress
(1) the respective proportions of men and women on | towards achieving them:
the board, in senior executive positions and across | L1 in our Corporate Governance Statement OR
:]he v;h?Ie grganlgatlon ('n?Udﬂ'?g r:ﬁw the entity . at http://www.advancedshare.com.au/about-us/corporate-
ofs efined “senior executive” for these purposes); overnance
(2) if the entity is a “relevant employer” under the an'd the information referred to in paragraphs (c)(1) or (2):
Workplace Gender Equality Act, the entity’s most LI inour Corporate Governance Statement OR
recent “Gender Equality Indicators”, as defined in at http://www.advancedshare.com.au/about-
1.6 | Alisted entity should: ... the evaluation process referred to in paragraph (a):

(@) have and disclose a process for periodically evaluating
the performance of the board, its committees and
individual directors; and

(b) disclose, in relation to each reporting period, whether a
performance evaluation was undertaken in the
reporting period in accordance with that process.

[J inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-
us/corporate-governance

... and the information referred to in paragraph (b):

L] inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-
us/corporate-governance

[0 an explanation why that is so in our Corporate
Governance Statement OR

[J  we are an externally managed entity and this
recommendation is therefore not applicable

Page 3




Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

1.7 | Alisted entity should:

(@) have and disclose a process for periodically evaluating
the performance of its senior executives; and

(b)  disclose, in relation to each reporting period, whether a
performance evaluation was undertaken in the
reporting period in accordance with that process.

... the evaluation process referred to in paragraph (a):
[0 inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-
us/corporate-governance

... and the information referred to in paragraph (b):
L1 inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-
us/corporate-governance

[0 an explanation why that is so in our Corporate
Governance Statement OR

[J  we are an externally managed entity and this
recommendation is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

PRINCIPLE 2 - STRUCTURE THE BOARD TO ADD VALUE

2.1 The board of a listed entity should:
(@)  have a nomination committee which:

(1) has at least three members, a majority of whom
are independent directors; and

(2) is chaired by an independent director,
and disclose:

(3) the charter of the committee;

(4) the members of the committee; and

(5) as at the end of each reporting period, the
number of times the committee met throughout
the period and the individual attendances of the
members at those meetings; or

(b) ifit does not have a nomination committee, disclose
that fact and the processes it employs to address
board succession issues and to ensure that the
board has the appropriate balance of skills,
knowledge, experience, independence and diversity
to enable it to discharge its duties and
responsibilities effectively.

[If the entity complies with paragraph (a):]

... the fact that we have a nomination committee that complies
with paragraphs (1) and (2):

LI inour Corporate Governance Statement OR

L1 at{[insert location]

... and a copy of the charter of the committee:

O at

... and the information referred to in paragraphs (4) and (5):
L1 inour Corporate Governance Statement OR

] at

[If the entity complies with paragraph (b):]

... the fact that we do not have a nomination committee and
the processes we employ to address board succession issues
and to ensure that the board has the appropriate balance of

skills, knowledge, experience, independence and diversity to
enable it to discharge its duties and responsibilities effectively:

1 inour Corporate Governance Statement OR
[0 at[insert location]

an explanation why that is so in our Corporate
Governance Statement OR

[J  we are an externally managed entity and this
recommendation is therefore not applicable

2.2 A listed entity should have and disclose a board skills
matrix setting out the mix of skills and diversity that the
board currently has or is looking to achieve in its
membership.

... our board skills matrix:
in our Corporate Governance Statement OR
[ at[insert location]

1 anexplanation why that is so in our Corporate
Governance Statement OR

[J  we are an externally managed entity and this
recommendation is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

2.3 A listed entity should disclose: ... the names of the directors considered by the board to be [J an explanation why that is so in our Corporate Governance
() the names of the directors considered by the board | independent directors: Statement
to be independent directors; in our Corporate Governance Statement OR
(b) ifadirector has an interest, position, association or O at|insert location]
relationship of the type described in Box 2.3 but the . . . .
board is of the opinion that it does not compromise ... and, where.appllcable, the information referred to in
the independence of the director, the nature of the paragraph (b):
interest, position, association or relationship in L] in our Corporate Governance Statement OR
question and an explanation of why the board is of at http://www.advancedshare.com.au/about-
that opinion; and us/corporate-governance
(c) the length of service of each director. ... and the length of service of each director:
L1 inour Corporate Governance Statement OR
at http://www.advancedshare.com.au/about-us/corporate-
governance
24 A majority of the board of a listed entity should be ... the fact that we follow this recommendation: an explanation why that is so in our Corporate
independent directors. [ in our Corporate Governance Statement OR Governance Statement OR
O at [insert location] I we are an externally managed entity and this
recommendation is therefore not applicable
25 The chair of the board of a listed entity should be an ... the fact that we follow this recommendation: L1 an explanation why that is so in our Corporate
independent director and, in particu!ar, should not be the in our Corporate Governance Statement OR Governance Statement OR
same person as the CEO of the entity. O at[insert location] [J  we are an externally managed entity and this
recommendation is therefore not applicable
2.6 Alisted entity should have a program for inducting new ... the fact that we follow this recommendation:

directors and provide appropriate professional
development opportunities for directors to develop and
maintain the skills and knowledge needed to perform their
role as directors effectively.

in our Corporate Governance Statement OR
1 at[insert location]

[J  an explanation why that is so in our Corporate
Governance Statement OR

L1 we are an externally managed entity and this
recommendation is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

PRINCIPLE 3 - ACT ETHICALLY AND RESPONSIBLY

3.1 A listed entity should:

(@) have a code of conduct for its directors, senior
executives and employees; and

(b) disclose that code or a summary of it.

... our code of conduct or a summary of it:
] inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-us/corporate-
governance

[J an explanation why that is so in our Corporate
Governance Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

PRINCIPLE 4 - SAFEGUARD INTEGRITY IN CORPORATE REPORTING

4.1 The board of a listed entity should: [If the entity complies with paragraph (a):] an explanation why that is so in our Corporate
(a) have an audit committee which: ... the fact that we have an audit committee that complies with Governance Statement
(1) has at least three members, all of whom are non- | Paragraphs (1) and (2):
executive directors and a majority of whom are L1 inour Corporate Governance Statement OR
independent directors; and O at[insert location]
(2) is cha|r¢d by an independent director, who is not ... and a copy of the charter of the committee:
the chair of the board, ' .
and disclose: O at [/ns.ert localt/on] |
(3) the charter of the committee: ... and the information referred to in paragraphs (4) and (5):
(4) the relevant qualifications and experience of the | [J  in our Corporate Governance Statement OR
members of the committee; and O] at[insert location]
(5) in rglation to each _reporting period, the number [If the entity complies with paragraph (b):]
of gnt]r? S .th§ ggmrlrllt;tte:e crjnet throufgtr;]out the g’ eriod ... the fact that we do not have an audit committee and the
atnth i Mt' ua .a endances of the members processes we employ that independently verify and safeguard
- atfnose meetings, or. . _ the integrity of our corporate reporting, including the processes
(b) ifit does not have an audit committee, disclose that | for the appointment and removal of the external auditor and the
fact and the processes it employs that independently | rotation of the audit engagement partner:
verify gnd .safegyard the integrity of its corporate O in our Corporate Governance Statement OR
reporting, including the processes for the
appointment and removal of the external auditor and | [ at[insert location]
the rotation of the audit engagement partner.
4.2 The board of a listed entity should, before it approves the ... the fact that we follow this recommendation: [J  an explanation why that is so in our Corporate

entity’s financial statements for a financial period, receive
from its CEO and CFO a declaration that, in their opinion,
the financial records of the entity have been properly
maintained and that the financial statements comply with
the appropriate accounting standards and give a true and
fair view of the financial position and performance of the
entity and that the opinion has been formed on the basis of
a sound system of risk management and internal control
which is operating effectively.

in our Corporate Governance Statement OR
[ at[insert location]

Governance Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

43

A listed entity that has an AGM should ensure that its
external auditor attends its AGM and is available to answer
questions from security holders relevant to the audit.

... the fact that we follow this recommendation:
in our Corporate Governance Statement OR
[J at[insert location]

[0  an explanation why that is so in our Corporate
Governance Statement OR

[J  we are an externally managed entity that does not hold
an annual general meeting and this recommendation is
therefore not applicable

PRINCIPLE 5 - MAKE TIMELY AND BALANCED DISCLOSURE

5.1

A listed entity should:

(@) have a written policy for complying with its
continuous disclosure obligations under the Listing
Rules; and

(b) disclose that policy or a summary of it.

... our continuous disclosure compliance policy or a summary of
[0 inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-us/corporate-
governance

[0 an explanation why that is so in our Corporate
Governance Statement

PRINCIPLE 6 - RESPECT THE RIGHTS OF SECURITY HOLDERS

6.1 A listed entity should provide information about itself and ... information about us and our governance on our website: [J  an explanation why that is so in our Corporate
its governance to investors via its website. at http://www.advancedshare.com.au/about-us/corporate- Governance Statement
governance
6.2 A listed entity should design and implement an investor ... the fact that we follow this recommendation: [J  an explanation why that is so in our Corporate
relations program to facilitate effective two-way in our Corporate Governance Statement OR Governance Statement
communication with investors. ) ) _
L1 at[insert location]
6.3 A listed entity should disclose the policies and processes it | ... our policies and processes for facilitating and encouraging [0 an explanation why that is so in our Corporate
has in place to facilitate and encourage participation at participation at meetings of security holders: Governance Statement OR
meetings of security holders. in our Corporate Governance Statement OR [0 we are an externally managed entity that does not hold
[ at{insert location] periodic meetings of security holders and this
recommendation is therefore not applicable
6.4 A listed entity should give security holders the option to ... the fact that we follow this recommendation:

receive communications from, and send communications
to, the entity and its security registry electronically.

L1 inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-us/corporate-
governance

1 anexplanation why that is so in our Corporate
Governance Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

PRINCIPLE 7 - RECOGNISE AND MANAGE RISK

71 The board of a listed entity should:
(@) have a committee or committees to oversee risk,
each of which:
(1) has at least three members, a majority of whom
are independent directors; and
(2) is chaired by an independent director,
and disclose:
(3) the charter of the committee;
(4) the members of the committee; and

(5) as at the end of each reporting period, the
number of times the committee met throughout
the period and the individual attendances of the
members at those meetings; or

(b) ifit does not have a risk committee or committees
that satisfy (a) above, disclose that fact and the
processes it employs for overseeing the entity’s risk
management framework.

[If the entity complies with paragraph (a):]
... the fact that we have a committee or committees to oversee
risk that comply with paragraphs (1) and (2):

L1 inour Corporate Governance Statement OR

L1 at[insert location]

... and a copy of the charter of the committee:

[0 at[insert location]

... and the information referred to in paragraphs (4) and (5):
LI inour Corporate Governance Statement OR

L1 at[insert location]

[If the entity complies with paragraph (b):]

... the fact that we do not have a risk committee or committees

that satisfy (a) and the processes we employ for overseeing
our risk management framework:

in our Corporate Governance Statement OR
L1 at[insert location]

[J  an explanation why that is so in our Corporate
Governance Statement

7.2 The board or a committee of the board should:

(@) review the entity’s risk management framework at
least annually to satisfy itself that it continues to be
sound; and

such a review has taken place.

(b) disclose, in relation to each reporting period, whether

... the fact that board or a committee of the board reviews the
entity’s risk management framework at least annually to satisfy
itself that it continues to be sound:

in our Corporate Governance Statement OR
[ at[insert location]

... and that such a review has taken place in the reporting
period covered by this Appendix 4G:

in our Corporate Governance Statement OR
L1 at[insert location]

[0 an explanation why that is so in our Corporate
Governance Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

7.3 Alisted entity should disclose: [If the entity complies with paragraph (a):] [0 an explanation why that is so in our Corporate
(a) ifit has an internal audit function, how the functionis | ... how our internal audit function is structured and what role it Governance Statement
structured and what role it performs; or performs:
(b) ifit does not have an internal audit function, that fact | [J in our Corporate Governance Statement OR
and Fhe processes it employs fqr evaluatmg and at http://www.advancedshare.com.au/about-us/corporate-
continually improving the effectiveness of its risk overnance
management and internal control processes. gereriance
[If the entity complies with paragraph (b):]
... the fact that we do not have an internal audit function and
the processes we employ for evaluating and continually
improving the effectiveness of our risk management and
internal control processes:
L1 inour Corporate Governance Statement OR
L1 at[insert location]
7.4 A listed entity should disclose whether it has any material ... whether we have any material exposure to economic,

exposure to economic, environmental and social
sustainability risks and, if it does, how it manages or
intends to manage those risks.

environmental and social sustainability risks and, if we do, how
we manage or intend to manage those risks:

LI inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-us/corporate-
governance

[0  an explanation why that is so in our Corporate
Governance Statement
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole
of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

PRINCIPLE 8 - REMUNERATE FAIRLY AND RESPONSIBLY

8.1 The board of a listed entity should:
(@) have a remuneration committee which:

(1) has at least three members, a majority of whom
are independent directors; and

(2) is chaired by an independent director,

and disclose:

(3) the charter of the committee;

(4) the members of the committee; and

(5) as at the end of each reporting period, the
number of times the committee met throughout

the period and the individual attendances of the
members at those meetings; or

(b) ifit does not have a remuneration committee,
disclose that fact and the processes it employs for
setting the level and composition of remuneration for
directors and senior executives and ensuring that
such remuneration is appropriate and not excessive.

[If the entity complies with paragraph (a):]
... the fact that we have a remuneration committee that
complies with paragraphs (1) and (2):

L1 inour Corporate Governance Statement OR

L1 at[insert location]

... and a copy of the charter of the committee:

[0 at[insert location]

... and the information referred to in paragraphs (4) and (5):
LI inour Corporate Governance Statement OR

L1 at[insert location]

[If the entity complies with paragraph (b):]

... the fact that we do not have a remuneration committee and
the processes we employ for setting the level and composition
of remuneration for directors and senior executives and
ensuring that such remuneration is appropriate and not
excessive:

1 inour Corporate Governance Statement OR
[0 at[insert location]

an explanation why that is so in our Corporate
Governance Statement OR

[J  we are an externally managed entity and this recommenda
therefore not applicable

8.2 A listed entity should separately disclose its policies and
practices regarding the remuneration of non-executive
directors and the remuneration of executive directors and
other senior executives.

... separately our remuneration policies and practices
regarding the remuneration of non-executive directors and the
remuneration of executive directors and other senior
executives:

in our Corporate Governance Statement OR
L1 at[insert location]

[ anexplanation why that is so in our Corporate
Governance Statement OR

[J  we are an externally managed entity and this
recommendation is therefore not applicable
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Corporate Governance Council recommendation

We have followed the recommendation in full for the whole

of the period above. We have disclosed ...

We have NOT followed the recommendation in full for the
whole of the period above. We have disclosed ...

8.3

A listed entity which has an equity-based remuneration
scheme should:

(@) have a policy on whether participants are permitted
to enter into transactions (whether through the use of
derivatives or otherwise) which limit the economic
risk of participating in the scheme; and

(b) disclose that policy or a summary of it.

... our policy on this issue or a summary of it:
[0 inour Corporate Governance Statement OR

at http://www.advancedshare.com.au/about-us/corporate-

governance

[0  an explanation why that is so in our Corporate
Governance Statement OR

[J  we do not have an equity-based remuneration scheme
and this recommendation is therefore not applicable OR

[J  we are an externally managed entity and this
recommendation is therefore not applicable

ADDITIONAL DISCLOSURES APPLICABLE TO EXTERNALLY MANAGED LISTED ENTITIES

Alternative to Recommendation 1.1 for externally managed
listed entities:

The responsible entity of an externally managed listed
entity should disclose:

(@) the arrangements between the responsible entity
and the listed entity for managing the affairs of the
listed entity;

(b) the role and responsibility of the board of the
responsible entity for overseeing those
arrangements.

... the information referred to in paragraphs (a) and (b):
1 inour Corporate Governance Statement OR
1 at[insert location]

[0 an explanation why that is so in our Corporate
Governance Statement

Alternative to Recommendations 8.1, 8.2 and 8.3 for
externally managed listed entities:

An externally managed listed entity should clearly disclose
the terms governing the remuneration of the manager.

... the terms governing our remuneration as manager of the
entity:

[0 inour Corporate Governance Statement OR
[J at[insert location]

1 an explanation why that is so in our Corporate
Governance Statement
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CORPORATE GOVERNANCE STATEMENT

Advanced Share Registry Ltd (Group) has established a corporate governance framework, the
key features of which are set out in this statement. In establishing its corporate governance
framework, the Group has referred to the ASX Corporate Governance Council Principles and
Recommendations 3rd edition (Principles & Recommendations).

The Group has followed each recommendation where the Board has considered the
recommendation to be an appropriate benchmark for its corporate governance practices.
Where the Group’s corporate governance practices follow a recommendation, the Board has
made appropriate statements reporting on the adoption of the recommendation. In
compliance with the “if not, why not” reporting regime, where, after due consideration, the
Group’s corporate governance practices do not follow a recommendation, the Board has
explained its reasons for not following the recommendation and disclosed what, if any,
alternative practices the Group has adopted instead of those in the recommendation.

The following governance-related documents can be found on the Group’s website at
www.advancedshare.com.au/about-us/corporate-governance, under the section marked
‘COMPANY’, “Corporate Governance”:

Charters

Board

Audit and Risk Committee
Remuneration and Nomination

Policies and Procedures

Code of Conduct

Diversity Policy

Securities Trading Policy

Risk Management Policy

Continuous Disclosure and Shareholder Communication Policy

Board
Roles and responsibilities of the Board

The Board has delegated authority for the operations and administration of the Group to the
Managing Director.

The Board is responsible for promoting the success of the Group in a manner designed to
create and build sustainable value for shareholders and in accordance with the duties and
obligations imposed upon them by the Constitution, and the law, while having due regard to
other stakeholder interests and the requirements of the ASX Listing Rules.



In addition to matters it is expressly required by law to approve, the Board is responsible for:

a)

b)

c)

d)
e)

f)

8)
h)

j)

k)

p)

q)

s)

t)

providing leadership and setting the strategic direction of the Group, establishing
goals to ensure theses strategic objectives are met and monitoring the performance
of management against these goals and objectives;

providing operating frameworks and budgets of the Group and monitoring
management’s performance within those frameworks;

determining the high-level health and safety strategy for the Group, including
providing a statement of vision, belief and policy and actively monitoring
management’s implementation of that policy, processes and procedures;

approving significant and or material investments and projects, and monitoring the
progress, outcomes and return on those investments and projects;

ensuring that the available financial and operational resources are sufficient to meet
the Group ‘s objectives;

appointing and removing the Chief Executive Officer or Managing Director and other
senior executives (as the case may be) and the determination of their terms and
conditions including remuneration and termination;

evaluating the performance of the Board and its Directors on an annual basis;
determining remuneration levels of Directors;

ensuring that appropriate policies and procedures are in place for recruitment,
training remuneration and succession planning;

approving and monitoring financial reporting, annual budget and capital
management;

ensuring the Group satisfies its continuous disclosure obligations under the ASX Listing
Rules and that the market has available all relevant information required to make
informed investment decisions and assessments of the Group’s prospects, in
accordance with the Group’s Continuous Disclosure Policy.

monitoring the financial solvency of the Group;

ensuring that effective audit controls and systems, and other risk management
procedures are in place and are being adhered to;

overseeing the integrity of the Group’s procedures for ensuring the Group’s
compliance with the law, and financial and audit responsibilities, including the
appointment of an external auditor and reviewing the Board’s financial statements,
accounting policies and management processes.

approving the issue of securities in the Group (subject to compliance with the ASX
Listing Rules).

ensuring the adequacy of the Group’s risk management framework and setting the
risk appetite within which the Board expects management to operate.

providing a specific governance focus on risks relating to the Group’s physical
operations, health and safety policy and risk mitigation programs;

reviewing performance, operations and compliance reports from the Managing
Director and CFO, including reports and updates on strategic issues and risk
management matters;

overseeing the Group’s process for making timely and balanced disclosure of all
material information concerning the Group that a reasonable person would expect to
have a material impact on the price or value of the Group’s shares;

promoting and authorising ethical and responsible decision-making by the Group;



u) ensuring that any necessary statutory licenses are held, and compliance measures are
maintained to ensure compliance with the law and license(s);

V) ensuring that the Group has appropriate corporate governance structures in place
including standards of ethical behaviour and a culture of corporate and social
responsibility and monitoring the effectiveness of those governance practices; and

w) ensuring that the Board is and remains appropriately skilled to meet the changing
needs of the Group.

Composition of the Board

Composition of the Board is determined by the following principles:

- Directors appointed by the Board are subject to election by shareholders at the next
Annual General Meeting following their appointment and thereafter are subject to re-
election in accordance with the Group’s constitution;

- The Chair will be a non-executive independent Director;

- The Board will comprise at least three Directors, increasing where additional expertise
is considered desirable in certain areas, or when an outstanding candidate is
identified; and

- The Board should comprise Directors with an appropriate range of qualifications and
expertise.

A profile of each Director setting out their skills, experience, expertise and period of office is
set out in the Directors' Report.

The Board will review its composition on an annual basis to ensure it has the appropriate mix
of expertise and experience. Where a vacancy exists, for whatever reason, or where it is
considered that the Board would benefit from the services of a new Director with particular
skills, the Board will select the appropriate candidates with the relevant qualifications, skills
and experience.

The names of the independent Directors of the Group are Mr Simon Cato and Mr Alvin Tan.

When determining whether a non-executive Director is independent, the Director must not
fail any of the following materiality thresholds:

- less than 10% of the Group shares held by the Director and any entity or individual
directly or indirectly associated with the Director;

- no sales are made to or purchases made from any entity or individual directly or
indirectly associated with the Director; and

- none of the Directors’ income, or the income of an individual or entity directly or
indirectly associated with the Director, is derived from a contract with any member of
the Economic Entity other than the income derived as a Director of the entity.

Independent Directors have the right to seek independent professional advice in the
furtherance of their duties as Directors at the Group’s expense. Written approval must be
obtained from the Chairperson prior to incurring any expenses on behalf of the Group.



Whilst the current composition of the Board includes 2 independent and 2 non-independent
Directors, which is contrary to the Council’s recommendation that the majority of the Board
should be independent Directors, the Board believes that the current size and stature of the
Group does not warrant the addition of any new independent Directors to the Board. The
Board is of the opinion that the objectives and current strategy of the Group are best served
and achievable by members of the current Board irrespective of their degree of
independence. It is, however, the Board’s intention to continually review and assess the
benefits associated with the introduction of external independent non-executive Directors.

Board Committees

Once the Board is of a sufficient size and structure, and the Group’s operations are of a
sufficient magnitude, to assist the Board in fulfilling its duties the Board will establish the
following committees, each with written terms of reference:

a) Audit and Risk Committee; and

b) Remuneration and Nomination Committee.

The charter of the Committees is approved by the Board and reviewed following any
applicable regulatory changes.

The Board will ensure that the Committees are sufficiently funded to enable them to fulfil
their roles and discharge their responsibilities.

Members of Committees are appointed by the Board. The Board may appoint additional
Directors to Committees or remove and replace members of Committees by resolution.

The minutes of each Committee meeting shall be made available to the Board at the next
occasion the Board meets following approval of the minutes of such Committee meeting.

Where the Board considers that the Group will not gain any benefit from a particular separate
committee, the full Board will carry out the duties that would ordinarily be assigned to that
committee under the written terms of reference for that committee.

Audit and Risk Committee

The Group has setup an Audit and Risk Committee Charter. But it has not yet established an
Audit and Risk Committee. This role will be assumed by the full Board of Directors. The Board
has strong skills and experience in area of finance and corporate management and considers
these skills adequate to enable the board to fulfil the requirements of an Audit and Risk
Committee.

The role of the Audit and Risk Committee will be assumed by the full Board operating under
the Corporate Governance Policies until such time as the Board determines that is
appropriate.



Whilst not in accordance with the best practice recommendation, the Group is of the view
that the experience and professionalism of the persons on the Board is sufficient to ensure
that all significant matters are addressed and actioned. Further, the Board does not consider
that the Group is of sufficient size to justify the appointment of additional directors, and to
do so for the sole purpose of satisfying this requirement would be cost prohibitive and
counter productive.

The Board resolved that it would be beneficial to adopt and implement the Charter that
clearly sets out the Audit and Risk Committee’s role and responsibilities, composition and
structure.

The Board will annually review the necessity to establish an Audit and Risk Committee.

This Policy, and any updates, is made available on the Group’s website in a clearly marked
“Corporate Governance” section.

Remuneration and Nomination Committee

The Group has setup a Remuneration and Nomination Committee Charter. The Group is not
of size, nor are its financial affairs of such complexity, to justify the establishment of a
Remuneration and Nomination Committee. The role of this Committee will be assumed by
the full Board of Directors.

Notwithstanding its reasons for not establishing a Remuneration and Nomination Committee,
the Board resolved that it would be beneficial to adopt and implement a formal Charter that
clearly sets out the Remuneration and Nomination Committee’s role and responsibilities,
composition, structure and membership requirements. The Board undertakes the functions
of the Remuneration and Nomination Committee as appropriate.

All reviews of remuneration packages and policies applicable to Executive Directors, Non-
Executive Directors and Senior Executive are normally conducted on an annual basis by the
Board undertaking the role of the Remuneration Committee.

The total maximum remuneration of Non-Executive Directors was the subject of a
Shareholder resolution in accordance with the Group’s Constitution, the Corporations Act and
the ASX Listing Rules, as applicable. The determination of Non-Executive Directors’
remuneration within that maximum will be made by the Board, having regard to inputs and
value to the Group of the responsible contributions by each Non-Executive Director. The
current limit, which may only be varied by Shareholders in general meeting, is an aggregate
amount of $250,000 per annum.

The Board may award additional remuneration to Non-Executive Directors called upon to
perform extra services or who make special exertions on behalf of the Group.

Iltems that are usually required to be discussed by a Nomination Committee are discussed at
Board meetings from time to time as required.



The full Board did not officially convene in its capacity as a Nomination Committee during the
Reporting Period, however nomination-related discussions occurred from time to time during
the year as required.

The Board will annually review the necessity to establish a Remuneration and Nomination
Committee.

This Policy, and any updates, is made available on the Group’s website in a clearly marked
“Corporate Governance” section.

Performance Review

The Chair will conduct an annual performance review of the Board that:
a) compares the performance of the Board with the requirements of its Charter;
b) critically reviews the mix of the Board;
c) suggestsany amendments to the Charter as are deemed necessary or appropriate;
and
d) reviews the performance of non-executive Directors.

Share Trading Policy

The Group is committed to complying with the Corporations Act and the ASX Listing Rules to
create a transparent market in the trading of its securities on the ASX.

ASX Listing Rule 12.9 requires the Group, as a listed entity, to have a trading policy that
regulates trading in its securities by its Key Management Personnel during certain prohibited
periods and to give a copy of that trading policy to ASX for release to the market.

Whilst the Board encourages its Directors and employees to own securities in the Group, it is
also mindful of its responsibility that the Group complies with the Corporations Act 2001
pertaining to ‘Insider trading’ and its ‘proper duties in relation to the use of Insider trading’.

To ensure that the above issues comply with the requirements of the Corporations Law, the
Board has established a policy on share trading in the Group’s securities by Directors and
employees. Essentially, the policy restricts Directors and employees from acting on material
information until it has been released to the market and adequate time has been given for
this to be reflected in the securities prices. Active trading in Group shares with a view to derive
profit related income is prohibited at all times.

This Policy, and any updates, is made available on the Group’s website in a clearly marked
“Corporate Governance” section.

Diversity Policy
The Board is committed to achieving the goals of:

- providing access to equal opportunities at all levels of work based on merit; and
- fostering corporate culture that embraces and values diversity.



The Group has formed a committee of three directors, two independent, and one executive
director to establish and monitor its diversity policy as required under ASX Corporate
Government Principles. At the date of this report the Group has:

Total female employees are 11 which is 52% of all employees.
Total female operational managers are 1, which is 50% of the employees at this level.

Total female senior customer service managers are 3, which is 50% of the employees at this
level.

Total female board members, nil.
Continuous Disclosure

As a publicly listed company, the Group has obligations under the Corporations Act and the
ASX Listing Rules to keep the market fully informed of all information which may have, or
could reasonably be expected to have, a material effect on the price or value of its securities.

The ASX Listing Rules contain provisions requiring the continuous disclosure of information to
keep the market informed of events and developments as they occur.

ASX Listing Rule 3.1 provides that once an entity becomes aware of any information
concerning it that a reasonable person would expect to have a material effect on the price or
value of the entity’s securities, the entity must immediately disclose that information to the
ASX.

Listing Rule 3.1 has statutory force in section 674 of the Corporations Act 2001(Cth).

ASX Listing Rule 15.7 requires that an entity not release information intended for release to
the market to anyone until it has given the information to the ASX, and has received an
acknowledgement from the ASX that the information has been released to the market.

The Group is committed to complying with the disclosure obligations under the Corporations
Act and the ASX Listing Rules to keep the market fully informed of all information which may
have, or could reasonably be expected to have, a material effect on the price or value of its
securities.

Shareholder Communication

The Group recognises the importance of engagement with its Shareholders and providing
them with appropriate information and facilities to allow them to exercise their rights as
shareholders effectively. This includes:

- giving them ready access to information about the entity and its governance;

- communicating openly and honestly with them; and

- encouraging and facilitating their participation in meetings of Shareholders.



Information about the Group and its governance is available on the Group’s website at:
www.advancedshare.com.au

This Policy provides that information will be communicated to Shareholders and the market
through:
- the Annual General Meeting and other general meetings called to seek Shareholder
approval;
- the Annual Report which is available to Shareholders;
- the Half-Year Report; and
- other announcements released to the ASX as required by the continuous disclosure
requirements of the ASX Listing Rules and other information that may be distributed
to Shareholders.

This Policy, and any updates, has been made available on the Group’s website in a clearly
marked “Corporate Governance” section.

Risk Management

The Board has adopted a Risk Management Policy that sets out a framework for a system of
risk management and internal compliance and control.

The Group views effective risk management as key to achieving and maintaining its
operational and strategic objectives. The purpose of this Policy is to provide guidance and
direction as to the management of risk within the Group.

Risk Management occurs at all levels within the Group. The Group is committed to ensuring
that it establishes appropriate risk management systems and processes to ensure its strategic
goals and corporate governance responsibilities are met.

This Policy recognises that risk is an inherent part of the business, presenting both threats and
opportunities. To achieve the Group’s corporate goals, including meeting the economic
expectations of shareholders, the Group must pursue opportunities and make decisions that
involve some degree of risk.

This Policy provides guidance in relation to a transparent and consistent consideration of risk
and uncertainty when these opportunities are pursued and decisions made.

The objectives of this Policy are:
- to ensure compliance with applicable laws and regulations;
- prepare reliable financial information; and

- toimplement risk transfer strategies where appropriate, such as insurance.

Every Employee within the Group is responsible for the effective management of risk,
including identifying risks, responding to risks and reporting risks. The Board is ultimately
responsible for supervising the framework of control and accountability systems to enable
risk to be assessed and managed.



The Board delegates day-to-day management of risk to the Managing Director. The Managing
Director, with the assistance of other directors as required, has responsibility for identifying,
assessing, treating and monitoring risks and reporting to the Board on risk management.

The Board is responsible for supervising the management’s framework of control and
accountability systems to enable risk to be assessed and managed.

In addition, the following risk management measures have been adopted by the Board to
manage the Group's material business risks:

- the Board has established defined guidelines for capital expenditure. These include
levels of authority, appraisal procedures and due diligence requirements on potential
acquisitions or disposals;

- the Board has adopted a continuous disclosure policy for the purpose of ensuring
compliance with the Group's continuous disclosure obligations; and

The Group’s risk management strategy is evolving and will be an ongoing process and it is
recognised that the level and extent of the strategy will develop with the growth and change
in the Group’s activities.

The Group’s process of risk management and internal compliance and control includes:

- ldentifying and measuring risks that might impact upon the achievement of the
Group’s goals and objectives, and monitoring the environment for emerging factors
and trends that affect these risks.

- Formulating risk management strategies to manage identified risks, and designing and
implementing appropriate risk management policies and internal controls;

- Monitoring the performance of, and improving the effectiveness of, risk management
systems and internal compliance and controls, including regular assessment of the
effectiveness of risk management and internal compliance and control.

As the Board has responsibility for the monitoring of risk management it has not required a
formal report regarding the material risks and whether those risks are managed effectively.
However, the Board receives regular reports from Managing Director as to the effectiveness
of the Group’s management of its material business risks, and the Board believes that
Managing Director is effectively communicating its significant and material risks to the Board.
The categories of risk reported on as part of the Group’s systems and processes for managing
materials business risks are financial and operational.

The Board will review this Policy annually and this Policy may be amended by resolution of
the Board.

This Policy, and any updates, is made available on the Group’s website in a clearly marked
“Corporate Governance” section.

Code of Conduct

The Group has Code of Conduct policy and this is disclosed on the Group’s website.



Managing Director Certification of financial statements

The Board before it approves the Group’s financial statements for a financial period, receives
from the Managing Director and Company Secretary a declaration under section 295A of the
Corporations Act that in their opinion, the financial records of the entity have been properly
maintained and that the financial statements comply with the appropriate accounting
standards and give a true and fair view of the financial position and performance of the Group
and that the opinion has been formed on the basis of a sound system of risk management
and internal control which is operating effectively.

External Auditor available at AGM

At the AGM the Group’s external auditor will be present and is available to answer questions
from security holder’s relevant to the audit.

Other Information

Further information relating to the Group’s Corporate Governance practices and policies will
be made publicly available on the Group’s website www.advancedshare.com.au






