
L I M I T E D

Investor Presentation, May 2024

AI powered recruitment software 
for energy, resources and technology

ASX: HMI



Hiremii Limited (ASX:HMI) is an AI technology company with established revenues and 
accelerating growth in mining and energy focused recruitment subsidiary Inverse Group.
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Company Board

ORDINARY SHARES ON ISSUE

134,779,240 Shares
OPTIONS 

41,637,454 Options
30c: 24,137,454 *
10c: 13,000,000
12c: 1,000,000
10.1c: 1,000,000
4.5c: 2,500,000

OWNERSHIP OF BOARD 
AND MANAGEMENT

> 10%
MARKET CAP AT 4.7c

$6.1m
FINANCE FACILITY

$2m
CASH IN BANK

$800k

Corporate Overview
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* Expiring 7/5/2024

SHAREHOLDER DISTRIBUTION

TOP 20

69.8%

CompanyStructure



Hiremii Technology is a developer of innovative
Artificial Intelligence (AI) and Machine Learning (ML)
tools focused on the recruitment industry.

Australian-based company with two core, complementary business components: 
Hiremii Technology and Inverse Group.

Hiremii Technology
Inverse Group provides recruitment expertise to some of
the world's leaders in mining, energy and technology.
Inverse Group are emerging as WA market leaders in
difficult to source, high-IP, white collar talent.

InverseGroup

3

Strategic Snapshot

+82% revenue growth 
FY23 revenue $20.8m

Objectives
Long term – Market leading talent intelligence 
solution for international resources industries
Medium term – 1,000 (10x) contractors on 
Inverse contractor payroll
Short term – Reduced time-to hire for Inverse 
recruitment team, improve gross margin

Strategic Imperatives 
Focus AI tools on the white-collar 
recruitment needs of the Australian 
mining, resources and technology sectors.
Customer Platform – Connect AI tools 
more directly with Inverse Group 
customers and enhance user experience
Improved Data – Increase data capture 
opportunities to better inform AI tools
Candidate Acquisition – Automate and 
scale marketing operations to rapidly 
achieve scale
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Q3 / FY24 Results Summary

Q3 FY24 record revenue of $7.6m, 
a significant increase of 48% from 

the prior comparative period 
(PCP). Q3 FY23 revenue: $5.1m

+48% vs PCP
Revenue

Gross profit of $0.670m for the Quarter, 
up 47% on PCP. In line with quarter-on-

quarter seasonality. Q3 FY23 gross 
profit: $0.455m. Q2 FY24: $0.718m.  

+47% vs PCP
Gross Profit

Group EBITDA loss improved 43.1%. 
Reduced to $0.145m. Tracking closer to 
consolidated break even. Operational 

B/E achieved in month of March.

+43.1% EBITDA (Loss) 
Improvement

Record Quarterly Cash Receipts of $8.134m

Appointment of key personnel including 
Pete Liddell – Hiremii Head of Technology 

and Daryl Lim – Inverse Technology 
Recruitment Manager

Experienced AI partners, Veloceo engaged 
to design and build the integration points 
between Hiremii AI and Inverse customers 

as phase one of expansion
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H1 FY24 continued strong investment in the 
Inverse recruiting business unit, doubling the 
size of our delivery team to meet anticipated 
growth in demand. 

There continues to be a significant market 
share and  growth opportunity in our highly 
specialised markets.

These growth figures have been achieved 
before our planned AI tech-enablement.

Half Yearly Revenue Growth 

“Source: Hiremii Limited audited/reviewed full and half year financial statements.

Hiremii 

acquires 

Inverse

Revenue in AUD millions
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The Problem

❖ Developing a talent pool of highly skilled workers is becoming increasingly difficult. High 
growth industries such as energy and resources are facing unprecedented challenges to 
secure the manpower needed to keep pace with increasing demand, let alone drive growth.

❖ Professional networking platforms such as LinkedIn and jobs boards such as Seek generate 
high volumes of applicants without sufficient checks and balances on candidate quality. 

❖ Recruitment teams are increasingly bogged down in the process of sorting through poor 
quality applications, struggling to identify and match quality candidates.

❖ AI tools provided by industry non-specific platforms struggle to differentiate between the 
unique needs of employers in specialised industries such as energy, oil and gas or mining. 
Furthermore, they do not adapt to changing market conditions and client biases rapidly.

❖ Candidates are increasingly frustrated by slow feedback loops or no feedback at all. Real-
time feedback on their likelihood of gaining employment would significantly reduce their stress.

60%+ of a recruiter’s day is 
spent on candidate 
sourcing and sorting.

* Source: Inverse Group Sample
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The Solution

❖Reducing the time spent sourcing and sifting through unsuitable applicants is 
a critical first step. Hiremii’s shortlist AI tool shortlists suitable applicants without the need 
for structured data. We match a natural language job description to a shortlist of suitable 
CVs (PDF or Word) without the need for data re-entry.

❖Understanding recruiter bias is especially important when sourcing white-collar 
professionals in highly skilled industries. Understanding natural language patterns and 
implied meaning in job descriptions at the recruiter level is critical to the ongoing success 
of an AI-enhanced recruitment platform. All engineers are not created equal.

❖Continuous machine learning so we can respond to market dynamics is 
a key factor affecting long-term success. Nothing stays the same. By being strategically 
focused on an industry vertical, we can make sure we can see patterns earlier and respond 
faster to the changing needs of customers.  

❖Creating an active two-sided community of professionals will supercharge the 
ecosystem’s growth. Whilst Inverse Group already engages with recruiters and candidates, 
we are focused on creating an improved value-add for unsuccessful candidates as part of 
the long-term strategic requirements. 

AI-enhanced candidate 
shortlisting, is just the beginning.
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Hiremii is focused on lean 
product development
informed by interaction
with Inverse Group’s
recruitment experts

Synergies from economies of 
scale, back-office automation 
and cross selling opportunity

An expert, advanced 
recruitment business is a
springboard for global
technology products

Operational Objective: Better talent, faster
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Current Customer Profile
Inverse Group’s customer list is expanding within the top-tier EPCM and Operator
companies in Western Australia. Many of these companies are global players, opening up
potential expansion through national and international networks.
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Inverse Group, the wholly owned subsidiary of Hiremii Limited, currently operates in the mining, energy and technology 
recruitment market. These markets are likely to represent at least 23% of the AUD17.7B Australian employment 
placement and recruitment services revenue per annum. 

Hiremii technology is currently being integrated into the Inverse Group technology stack with a view to significantly 
reducing the traditional recruitment team’s time-to-hire, allowing the team to out-compete in a market characterised 
by traditional recruitment solutions. 

Addressable Markets
The Hiremii commercialisation strategy is currently focused on the immediately
addressable Australian mining, energy and technology sectors worth AUD4.1 billion.

$4.1B
Australian mining, energy and 
technology employment placement 
and recruitment services revenue 

Immediately 
addressable market1

$893.9B
Annual global HR, employment placement 
and recruitment services revenue 

Total international market3

$17.7B
Annual Australian employment 
placement and recruitment 
services revenue

Total  domestic market2

1. Inverse Group currently service the following ANZSIC industry types: Mining, Manufacturing, Electricity, Gas, Water and Waste Services, Construction, Information Media 

and Telecommunications, Professional, Scientific and Technical Services, Administration and Support Services. This represents 23% of the total labour market. 

Source: Parliament of Australia – Snapshot of employment by industry, 2023

2. Source: ibisworld.com Employment Placement and Recruitment Services in Australia, 2023

3. Source: Ibisworld.com Global HR & Recruitment Services – Market Size, Industry Analysis, Trends and Forecasts (2024-2029) 

https://www.aph.gov.au/About_Parliament/Parliamentary_departments/Parliamentary_Library/FlagPost/2023/December/Employment_by_industry_2023
https://www.ibisworld.com/au/industry/employment-placement-recruitment-services/569/
https://www.ibisworld.com/global/market-research-reports/global-hr-recruitment-services-industry/#IndustryStatisticsAndTrends
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Exposure to the rapidly growing AI
sector – already integrated with

Open AI’s Chat GPT, driving  
recruitment work automation

Near term growth catalyst.
Hiremii’s proprietary AI engine - now 

being integrated into a platform directly 
servicing Inverse Group’s customers

Recruitment subsidiary, Inverse
Group, confident of continuing to meet 

ambitious growth targets

Automation being built on deep industry 
expertise giving Hiremii a market leading 

competitive advantage

Key Investment Highlights

Exposed to high growth sectors including renewable 
energy, in-demand commodities and technology 

sectors with low risk, long term contracts
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Hiremii Perth CBD
Level 1/ 251 St Georges Terrace, Perth WA, 6000

E: info@hiremii.com

Andrew Hornby
Hiremii Managing Director and CEO:

E: ahornby@hiremii.com

P: (02) 7259 1501

Contact

mailto:info@hiremii.com
mailto:ahornby@hiremii.com


NOT AN OFFER OF SECURITIES

This document has been independently prepared by Hiremii
Limited (Hiremii) and is provided for informational purposes
only.

This document does not constitute or contain an offer,
invitation, solicitation or recommendation with respect to
the purchase or sale of any security in Hiremii. This
document does not constitute an offer to sell, or a
solicitation of
an offer to buy, any securities in any jurisdiction (in
particular, the United States), or a securities 
recommendation. This document is not a prospectus,
product disclosure statement or other offering document
under Australian law or any other law, and will not be
lodged with the
Australian Securities and Investments Commission.

Summary information

This document contains a summary of information about
Hiremii and Inverse Group Pty Ltd and their activities that is
current as at the date of this document. The information in
this document is general in nature and does not purport to
be complete or to contain all the information which
a prospective investor may require in evaluating a possible 
investment in Hiremii or that would be required in a
prospectus or a product disclosure statement prepared in
accordance with the Corporations Act 2001 (Cth)
(Corporations Act).

No liability

The information contained in this document has been
prepared in good faith by Hiremii, however no guarantee 
representation or warranty expressed or implied is or will
be made by any person (including Hiremii and its affiliates
and their directors, officers, employees, associates,
advisers and agents) as to the accuracy, reliability, correctness,
completeness or adequacy of any statements, estimates, 
options, conclusions or other information contained in this
document.

To the maximum extent permitted by law, Hiremii and its
affiliates and their directors, officers employees, associates, 
advisers and agents each expressly disclaims any and all
liability, including, without limitation, any liability arising out
of fault or negligence, for any loss arising from the use
of or reliance on information contained in this document
including representations or warranties or in relation to the
accuracy or completeness of the information, statements, 
opinions, forecasts, reports or other matters, express or
implied, contained in, arising out of or derived from, or for 
omissions from, this document including, without limitation, 
any financial information, any estimates or projections and
any other financial information derived therefrom.

Statements in this document are made only as of the date
of this document unless otherwise stated and the 
information in this document remains subject to change
without notice. No responsibility or liability is assumed by
Hiremii or any of its affiliates for updating any information
in this document or to inform any recipient of any new or
more accurate information or any errors or mis-descriptions
of which Hiremii and any of its affiliates or advisers may
become aware.

Forward looking statements

Certain information in this document refers to the intentions 
of Hiremii, but these are not intended to be forecasts,
forward looking statements or statements about the future
matters for the purposes of the Corporations Act or any other
applicable law. The occurrence of the events in the future are
subject to risk, uncertainties and other actions that may cause 
Hiremii’s actual results, performance or achievements to differ 
from those referred to in this document. Accordingly, Hiremii 
and its affiliates and their directors, officers, employees and
agents do not give any assurance or guarantee that the
occurrence of these events

referred to in the document will actually occur as 
contemplated.

Statements contained in this document, including but not
limited to those regarding the possible or assumed future
costs, performance, dividends, returns, revenue, exchange
rates, potential growth of Hiremii, industry growth or other
projections and any estimated company earnings are or
may be forward looking statements. Forward- looking 
statements can generally be identified by the use of
words such as ‘project’, ‘foresee’, ‘plan’, ‘expect’, ‘aim’,
‘intend’, ‘anticipate’, ‘believe’, ‘estimate’, ‘may’, ‘should’, 
‘will’ or similar expressions. These statements relate to
future events and expectations and as such
involve known and unknown risks and significant 
uncertainties, many of which are outside the control of 
Hiremii. Actual results, performance, actions and 
developments of Hiremii may differ materially from those
expressed or implied by the forward-looking statements in
this document.

Such forward-looking statements speak only as of the
date of this document. There can be no assurance that
actual outcomes will not differ
materially from these statements. To the maximum extent
permitted by law, Hiremii and any of its affiliates and their
directors, officers, employees, agents, associates and advisers:

• disclaim any obligations or undertaking to 
release any updates or revisions to the 
information to reflect any change in expectations
or assumptions;

• do not make any representation or warranty, express or
implied, as to the accuracy, reliability or completeness of
the information in this document, or likelihood of
fulfilment of any forward-looking statement or any event or 
results expressed or implied in any forward- looking
statement; and

• disclaim all responsibility and liability for these forward-
looking statements (including, without limitation, liability
for negligence).

Not financial product advice

This document does not constitute financial product advice or
take into account your investment objectives, taxation
situation, financial situation or needs. This document consists
purely of factual information and does not involve or imply a
recommendation of a statement of opinion in respect of 
whether to buy, sell or hold a financial product.

An investment in Hiremii is considered to be
speculative in nature. Before making any investment
decision in connection with any
acquisition of securities, investors should consult their own
legal, tax and/or financial advisers in relation to the 
information in, and action taken on the basis of, this
document.

Information in this document

This document and the information contained may not be
reproduced, disseminated, quoted or
referred to, in whole or in part, without the express consent of
Hiremii. By receiving, accessing or reviewing this document,
you agree not to copy, use, publish, record or reproduce the
information in this document without the prior written
consent of Hiremii, which may be withheld in its absolute 
discretion.

Acceptance

By attending a briefing or accepting, accessing or reviewing
this document you acknowledge and agree to the
“Disclaimer” as detailed above.

Disclaimer
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