






AWARD RECOGNITION







▪ Q1 FY2021 revenue in Australia was up 5% vs PCP

▪ Labour mobility expected to improve as state border 
restrictions ease

▪ Targeting a return to pre-COVID-19 margin levels in 
2H2021

▪ High levels of customer demand with estimated missed 
opportunities 

▪ Continued scaling of ancillary services in Western Australia 

▪ Perth workshop has secured a large forward order book 
which will see it operate at full capacity until close of 
FY2021

▪ Tightening labour market in WA offset by a scalable Trade 
Upgrade Apprenticeship Program with third intake on 
boarded in Q1 FY2021. Additional intakes scheduled to 
commence in FY2021 and eligible for the apprenticeship 
wage subsidies from Soft market sentiment in Queensland 
due to coal price movements.

▪ Strong recruitment environments presented in New South 
Wales and Queensland

▪ Diversification strategy adopted targeting Northern 
Queensland and Central West New South Wales. Market 
penetration strategy supported by plans to relocate Mader 
Group’s Queensland office to Brisbane in Q2 FY2021
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