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Disclaimer

NOT AN OFFER OF SECURITIES

This document has been independently prepared by Hiremii
Limited (Hiremii) and is provided for informational purposes
only.

This document does not constitute or contain an offer,
invitation, solicitation or recommendation with respect to
the purchase or sale of any security in Hiremii. This
document does not constitute an offer to sell, or a
solicitation of

an offer to buy, any securities in any jurisdiction (in
particular, the United States), or a securities
recommendation. This document is not a prospectus,
product disclosure statement or other offering document
under Australian law or any other law, and will not be
lodged with the

Australian Securities and Investments Commission.

Summary information

This document contains a summary of information about
Hiremii and Inverse Group Pty Ltd and their activities that is
current as at the date of this document. The information in
this document is general in nature and does not purport to
be complete or to contain all the information which

a prospective investor may require in evaluating a possible
investment in Hiremii or that would be required in a
prospectus or a product disclosure statement prepared in
accordance with the Corporations Act 2001 (Cth)
(Corporations Act).

No liability

The information contained in this document has been
prepared in good faith by Hiremii, however no guarantee
representation or warranty expressed or implied is or will
be made by any person (including Hiremii and its affiliates
and their directors, officers, employees, associates,
advisers and agents) as to the accuracy, reliability,
correctness, completeness or adequacy of any statements,
estimates, options, conclusions or other information
contained in this document.

To the maximum extent permitted by law, Hiremii and its
affiliates and their directors, officers employees, associates,
advisers and agents each expressly disclaims any and all
liability, including, without limitation, any liability arising out
of fault or negligence, for any loss arising from the use

of or reliance on information contained in this document
including representations or warranties or in relation to the
accuracy or completeness of the information, statements,
opinions, forecasts, reports or other matters, express or
implied, contained in, arising out of or derived from, or for
omissions from, this document including, without limitation,
any financial information, any estimates or projections and
any other financial information derived therefrom.

Statements in this document are made only as of the date

of this document unless otherwise stated and the
information in this document remains subject to change
without notice. No responsibility or liability is assumed by
Hiremii or any of its affiliates for updating any information

in this document or to inform any recipient of any new or
more accurate information or any errors or mis-descriptions
of which Hiremii and any of its affiliates or advisers may
become aware.

Forward looking statements

Certain information in this document refers to the intentions
of Hiremii, but these are not intended to be forecasts,
forward looking statements or statements about the future
matters for the purposes of the Corporations Act or any
other

applicable law. The occurrence of the events in the future are

subject to risk, uncertainties and other actions that may cause
Hiremii’s actual results, performance or achievements to differ

from those referred to in this document. Accordingly, Hiremii
and its affiliates and their directors, officers, employees and
agents do not give any assurance or guarantee that the
occurrence of these events

referred to in the document will actually occur as
contemplated.

Statements contained in this document, including but not
limited to those regarding the possible or assumed future
costs, performance, dividends, returns, revenue, exchange
rates, potential growth of Hiremii, industry growth or other
projections and any estimated company earnings are or
may be forward looking statements. Forward- looking
statements can generally be identified by the use of
words such as ‘project’, ‘foresee’, ‘plan’, ‘expect’, ‘aim’,
‘intend’, ‘anticipate’, ‘believe’, ‘estimate’, ‘may’, ‘should’,
‘will” or similar expressions. These statements relate to
future events and expectations and as such

involve known and unknown risks and significant
uncertainties, many of which are outside the control of
Hiremii. Actual results, performance, actions and
developments of Hiremii may differ materially from those
expressed or implied by the forward-looking statements in
this document.

Such forward-looking statements speak only as of the
date of this document. There can be no assurance that
actual outcomes will not differ

materially from these statements. To the maximum extent
permitted by law, Hiremii and any of its affiliates and their

directors, officers, employees, agents, associates and advisers:

e disclaim any obligations or undertaking to
release any updates or revisions to the
information to reflect any change in
expectations or assumptions;

e do not make any representation or warranty, express or
implied, as to the accuracy, reliability or completeness of
the information in this document, or likelihood of
fulfilment of any forward-looking statement or any event
or results expressed or implied in any forward- looking
statement; and

e disclaim all responsibility and liability for these forward-
looking statements (including, without limitation, liability
for negligence).

Not financial product advice

This document does not constitute financial product advice or
take into account your investment objectives, taxation
situation, financial situation or needs. This document consists
purely of factual information and does not involve or imply a
recommendation of a statement of opinion in respect of
whether to buy, sell or hold a financial product.

An investment in Hiremii is considered to be

speculative in nature. Before making any investment
decision in connection with any

acquisition of securities, investors should consult their own
legal, tax and/or financial advisers in relation to the
information in, and action taken on the basis of, this
document.

Information in this document

This document and the information contained may not be
reproduced, disseminated, quoted or

referred to, in whole or in part, without the express consent of
Hiremii. By receiving, accessing or reviewing this document,
you agree not to copy, use, publish, record or reproduce the
information in this document without the prior written
consent of Hiremii, which may be withheld in its absolute
discretion.

Acceptance

By attending a briefing or accepting, accessing or reviewing
this document you acknowledge and agree to the
“Disclaimer” as detailed above.
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Road Map

Creating a fully automated Al-driven recruitment process

Introducing Sourcd.ai

(Y SOURCD.AI

AdWriter Co-Pilot ShortlistCV Videofy
Automating job advert A chrome-integrated Parsing and matching Converting CV's
content plugin that creates

against job scope into dynamic visual
personalised outreach

emails

summaries

Q Engaging & Sourcing Matching
Calendar 2024 Roadmap

Contract
Management

Payroll and services

Processing




O, s o U R C D ° A I Powered by Hiremii

Development and launch of game-changing Al Co-pilot product

10x faster-personalised candidate outreach

£o% Facilitates the creation of personalised outreach emails for recruitment industry, striking

a balance between personalised communication and efficiency at scale when
managing multiple roles.

#.% Compare's a candidate’s experience and skills against job descriptions, highlighting
precisely how they align with the requirements.

#.% The personalised outreach content reduces the time required to attract highly
skilled individuals, all while enhancing engagement rates.

#.% The beta version is set to be rolled out to selected users by the end of September,

allowing for fine-tuning and feedback. Following that we will quickly move to full
commercial launch.




Videofy

Development and introduction of Videofy

Videofy crafts attention-grabbing videos by converting CV’s into dynamic
visual summaries

Q Users can have their CV or resume automatically transformed by a Large Language
model (LLM), generating an Al avatar-based video that summarises their

skills, experience and qualifications.

Q Unique first of its kind concept, leading change from traditional CV to a more modern
approach to both application and the way in which organisations select candidates.

G Targeted for both candidates and hiring companies looking for a unique way to share
and/or view CVs:

Candidate benefits Hiring Companies benefits
« Allows candidates to present themselves in a way « Reduce time to hire

that removes bias from the selection process « Provide a unique and collaborative way to select
« Focus on candidate’s skills, experience, and candidates

qualifications « Speed and enjoyment from the selection process
+ Assists candidates in distinguishing themselves « Helps improve consistency

from their competition




FY23 Highlights

Inverse Group delivers record revenues and improved margins FY23

Revenue of $20.8m for 15% improved Gross Record cash receipts of
the year ending 30 June Margin to
2023
$22.2m 1 77%
For FY23 (FY22:9.9%) due to OnFY22 (FY22: $12.6m)
] increased permanent
from the prior placements and higher
comparative year margins
(year ended 30 June
2022 revenue of $11.4m)
with 95% recurring o "
revenue from long term perating expenses Cash of
contracts
o

§ 16%
Record Gross Margin of Revenuein FY23 (Fy22: atyearend FY23

27%), showing strong (FY22:2,386,204)

$2.4m+109% economies of scale

Year-on-year (FY22: .
$'|-'|m) Source: Hiremii Annual Report for Year Ended 30 June 2023



Inverse Group Recent Wins

Combined revenue of $4.47m delivered between 1 July to 31 August ‘23 (unaudited).

Contractor book increased by 18% from 1 July to 31 August 2023.

Three new clients added in August including two large tier one resource & energy
companies, now 54 clients.

First assignment with one of the world's largest energy companies employing
over 100,000 people, delivering large scale energy transition projects.

First deal with majority owned indigenous company.

I

*New clients do not provide Hiremii with any guaranteed contractual commitment and are not expected to be material on
their own to Hiremii in the near-term.
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E: info@hiremii.com

Hiremii Managing Director and CEO:

E: ahornby@hiremii.com
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