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11 March 2021 
 
Board changes drive business and project review, focus remains on 
copper in Oman and base metals in Australia, supplemented by 
ongoing acquisition reviews. 
 
 

• Oman exploration ongoing with prospectivity reviews highlighting new 
targets 

• Halls Peak SEDEX target exploration and drilling program to be 
reinvigorated in the coming months  

• Experienced geologists appointed to the board to drive Oman and NSW 
projects  

• Corporate business executive appointed to the board to simplify structures 
and drive growth. 

•  Experienced global geologist and business development manager 
appointed to oversee international relations and potential acquisitions 

• Review of local and international acquisitions in the gold, copper and base 
metals sectors is ongoing 

 
 
Force Commodities Limited (ASX:4CE) (“Force” or the “Company”) has begun a prospectivity 
review at Block 4 and Block 5 assets in the Sultanate of Oman. This review will focus on certain 
lithological units that exclusively host mineral deposits, proximity to volcanic centres and structural 
pathways. 
 
The company is focused on its operations in Oman where field work is ongoing after a 
prospectivity review and will reinvigorate its exploration of Halls Peak in Australia. Force believes 
both of these projects can bring value to its shareholders by considered and cost-effective 
exploration. 
 
Force have added both business and geological experience to its executive team. Rob Martin has 
been appointed as Chairman and brings a wealth of successful business experience. Both Jeremy 
Whybrow and Michael Leu have extensive experience and will assist in developing the next phase 
of exploration strategies in Oman and Australia. Additionally an experienced geologist and global 
business development manager has been appointed to oversee international relations and 
promote the Company with a view to introducing potential acquisitions. 
 
Block 4 and 5 - Sultanate of Oman 
 
The Sohar region in Oman has supported copper mining and smelting since the Bronze Age. Our 
in-country team in Oman, led by Dr Durair A’Shaikh, have extensive experience in this highly 
prospective VMS field in the Sohar Ophiolite belt of Oman.  
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The Block 4 and Block 5 assets in Oman have been explored for many years. They host copper 
resources that are high grade (0.8Mt at 3.4% Cu, 0.2g/t Au, ASX announcement 1 September 
2020) as evidenced by the recent company announcements from drilling of Mahab 4 (49m @ 
4.5% Cu, 0.3g/t Au from 11m, ASX announcement 8 February 2021). 
 
Historically aerial electromagnetic surveys have located most of the near surface massive 
sulphide bodies, larger, disseminated sulphide bodies remain elusive due to the requirement for 
more detailed and ground-based exploration. 
 
Disseminated sulphides are primarily located by ground based induced polarisation surveys. 
While these types of surveys are complex to conduct well, they are relatively commonplace and 
conducted by specialised teams. Current worldwide travel restrictions make conducting small 
surveys cost prohibitive, also rugged terrain can also complicate the roll out of these surveys. 
 
All the major deposits in the region are located in the V1 Geotimes or the V2 Lasail unit and in 
close proximity to either high level intrusive complexes or structures associated with the Lasail 
phase of magmatism. The proximity to related volcanic centres which induced high associated 
heat flow and hydrothermal fluids through structural pathways has resulted in altered and 
demagnetised zones. 
 
The in-country team in Oman have developed methods to better refine targets through utilising 
drone magnetics in prospective lithologies to define areas where demagnetisation has occurred. 
These demagnetised zones are caused by alteration and are a focus of present exploration 
efforts. 
 
Force has ongoing regional exploration focusing on areas of demagnetisation or where significant 
hydrothermal alteration has occurred in these favourable lithologies. Ground follow-up mapping 
and sampling will then better refine these targets before ground IP or EM surveys evaluate these 
for future drilling programs.  
 
The board is confident that this exploration recipe will yield success and are also actively 
evaluating new opportunities in the area, we will continue to update the market in this regard. 
 
Halls Peak – Australia  
 
In Australia the Halls Peak asset has seen little exploration in the last few years but the potential 
targets identified by historical work cannot be ignored. 
 
While the near surface drilling around the existing Gibsons Mine has produced some exceptional 
high-grade base metal intercepts the company is of the opinion that this mineralisation is 
indicative of a larger and more prospective system at depth. 
 
This view is supported by large conductive zones defined by a VTEM survey comprising 1,221 
line kilometres conducted in 2013. Of particular interest is the fact that large, flat lying conductive 
zones are bounded by faults, these features are known to be important in sedimentary exhalative 
deposits such as at McArthur River. 
 
Numerous conductors defined by this survey remain untested by further geophysical methods to 
better define them or by drilling to confirm the genetic model suggested above. These conductors 
are shown in Figure 1 below. 
 
Force will define a program in the coming months to give better definition of the deeper and more 
prospective targets at Halls Peak with view to drill testing to confirm. 
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Figure 1 : Halls Peak Project VTEM Interpretation over TMI RPT Image, conductors      
labelled 
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This announcement has been approved by the board of directors 
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Reference to previous market announcements  

The information relating to resources and exploration results from the previous drilling at 
the Oman Copper Project were reported in the announcement titled “Force to Acquire 
High Grade Copper Projects in Oman” dated 1 September 2020, and “Oman Copper 
Project – New high grade massive sulphide intercepts at Mahab 4” 8 February 2021. 
 
The Company confirms that it is not aware of any new information or data that materially 
affects the information included in the previous market announcements and that all 
material assumptions and technical parameters in the relevant market announcement 
continue to apply and have not materially changed. 
 
COMPETENT PERSONS’ STATEMENT 
 
The information in this ASX Announcement that relates to Exploration Results is based 
on information compiled by Mr Jeremy Whybrow, a Competent Person who is a Member 
of the Australian Institute of Mining and Metallurgy.  Mr Whybrow is a full-time employee 
of Force Commodities Limited.  Mr Whybrow has sufficient experience that is relevant to 
the style of mineralisation and type of deposit under consideration and to the activity being 
undertaken to qualify as a Competent Person as defined in the 2012 Edition of the 
“Australasian Code for Reporting of Exploration Results, Mineral Resources and Ore 
Reserves”.  Mr Whybrow consents to the inclusion in this ASX Announcement of the 
matters based on his information in the form and context in which it appears. 
 
About Force 
Force is a base metals exploration and development focused company headquartered in 
Perth, Western Australia and is listed on the Australian Securities Exchange (ASX:4CE).  
Over the past six months, Force has been undergoing a structured process to relist the 
company including changing senior management and identifying new sources of capital.  
Force has steadily gained momentum during the restructure through the identification of 
a high-quality project acquisition and appointments of high calibre senior professionals to 
its Board and Executive. 
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