
TikForce addresses the changing labour market which is; 
• More Mobile 
• More Fluid and Flexible 
 
By providing a platform for business to; 
• Increase workforce productivity  
• Effectively use a more mobile and flexible workforce  
• While increasing responsiveness and control. 
 

TikForce is the work place answer to Uber 



TikForce is the work place answer to Uber 

37%  

50%  

50%  

Of the global workforce will be 
Mobile by 2015 

Of the Global Workforce will be 
Freelance Workers by 2020 

Of the Businesses will Manager  
Their Workforce Online by 2020 



Address Flexibility & Mobility  
in One Industry 

• Uses Digital Applications to Align Workers to 
Demand  - like TikForce 

• Uses Cloud & Mobile Digital Platform  
- like TikForce  

• In one industry - Taxi Replacement 
• Only four years old 

• Currently Valued Over                                A$18 Billion 

TikForce is the work place answer to Uber The Workforce Cloud Platform Delivering Mobility, Flexibility & Control 



How TikForce works 

TikForce is the work place answer to Uber The Workforce Cloud Platform Delivering Mobility, Flexibility & Control 

Employers – Web – Tablet - Mobile 
• Clients  
• Jobs 
• Pipeline 
• Tasks 
• Places 
• Communication 
• Schedules 
• Maps 
• Work Pool 

 
 

Employees 
• Jobs 
• Tasks 
• Support – Direction – Job Details – Knowledge links 

• Communication – Text – Picture – Audio 

 
 

Contractors 
• Win Work When & Where you want it 
• Post Availability – Where & When 

• Audited Id & Qualifications – What  



TikForce Across Multiple Industries 

•Construction 

•Health 

•Home Services 

•Business Services 

•Casual Work Force 

•Security 

•Plus many more 

TikForce is the work place answer to Uber The Workforce Cloud Platform Delivering Mobility, Flexibility & Control 



TikForce Save Businesses Money 
•Integration – Accounts – Billing – Payroll 

•Real Time Back to Base Timesheets  

•Insures Workers are On The Job 

•Provides high level operation traceability of tasks & 
resources 

 

TikForce is the work place answer to Uber The Workforce Cloud Platform Delivering Mobility, Flexibility & Control 

10% 
Over 

Work is lost by workers not being where they should be 



TikForce works by allowing businesses to 
Track Workers & Tasks 
•Know where ever worker is 

•Know what work is being done 

•Know when jobs time lines change 

•Keep comprehensive transaction logs easily 

•Text, Audio, Pictures 

•Alerts when tasks, jobs, workers or projects start to fall behind 

•Provide support for workers in the field with accurate information and support such as directions task descriptions & 
instructions 

TikForce is the work place answer to Uber The Workforce Cloud Platform Delivering Mobility, Flexibility & Control 



TikForce is a community of businesses 
and workers 

•The TikForce Platform connects; 

•Provide Benchmarking 

•Job Placement 

•Consolidated Reporting 

•Multi Tier Supply 

TikForce is the work place answer to Uber The Workforce Cloud Platform Delivering Mobility, Flexibility & Control 



TikForce Integrates 

• Accounting system such as XERO, MYOB, etc  
- Many More Coming including in-house  & managed HR systems 

• Other Mobile Applications 
- Open API’s to allow other application to use the who, what, where, when features 
of the TikForce platform 

TikForce is the work place answer to Uber The Workforce Cloud Platform Delivering Mobility, Flexibility & Control 



SAAS Business Model 

$14 per tracked worker per month 

Each employee, contractor or casual worker that is tracked is charged at an average 
of $14.  Paid by the business that is tracking the worker. 

TikForce is the work place answer to Uber The Workforce Cloud Platform Delivering Mobility, Flexibility & Control 

Services & Add On Modules 
TikForce also provides a range of modules, training and integration 
service that will extend income with one off purchase and 
transactional income. 

 

$19 per WorkPool available worker per month 
Each worker/contractor that is listed in the TikForce  Workpool that receives work 
pays $19 per month. Paid by the worker/business that is getting the worker. 

 

$140 per consolidated company per month 

Each company that supplies workers via TikForce of $14.  Paid by the business that 
is supplied work with consolidated tracking. 



Near Term Projections 

TikForce is the work place answer to Uber The Workforce Cloud Platform Delivering Mobility, Flexibility & Control 

100  
TikForce Business Clients 
 
 

1  
TikForce Enterprise Client 
 
 

10,000  
Workers in WorkPool 

 
 

Milestones 
Period One 



TikForce is the work place answer to Uber 



Palace has entered into an agreement to purchase 100% of TikForce 
Through the purchase of SiliciumRok Pty Ltd

TiKFORCE the work place answer to UBER
What is TikForce:
 
TikForce is a mobile and cloud solution that addresses the changing labour market by providing a platform for business to 
increase workforce productivity by using a more mobile and flexible workforce at the same time increasing flexibility and control.
 
Similar to Uber, TikForce is providing a platform for people to win work and for businesses to track workers and the work done. 
Allowing workers be available when and where they choose and employers to use the best available resource for the job at hand. 
Flexible workers can extend the permanent work pool and empower employers to match skills, location and jobs in real time.
 
The labour market is changing, it is becoming more mobile and more flexible. Much of the modern workforce is mobile, project 
and contract based, and engaged with multiple employers. This emerging category of “employee” ranges across the spectrum 
from blue collar and task based roles, through to high level, mission critical roles. 
 
It is expected that over 37% (1.3 billion) of the workforce will be mobile by next year. The trend is expected to increase to 50% of 
the workforce becoming flexible/mobile by the end of the decade.
 Three Year Projections:

(Indicative Estimates)

Revenue EBIT Dividends 

1 Million (1.7 Million) NoYear One

Year Two

15 Million 5 Million Yes

7 Million 2.2 Million No
 

Year Three

Mobile Team Management
Flexible Workforce Control
Real Time Information

Capital Requirements:
 
In response to market validation Palace Resources / TikForce is seeking to raising capital to commercialise their workforce 
productivity platform. The company is looking to raise capital of $600,000 @.0016 cents with a one for one attaching option at 
0.002 cents for further expansion on the back of some commercial strategies. 
 
The founders have invested two years research, development and validation into the product and the market requirements. They 
strongly believe that there is significant return to investors with a growing market, reduced cost of infrastructure and substantial 
distribution & integration partner interest.
 
Validation work has been completed with the following groups adding strength to TiKFORCES strategy on take up.
• Horizon Steel
• SMS Security
 
Reasonable pipeline of businesses that have had previous version demonstrated and are ready to utilise the updated version. 



 
Competitors _ TiKFORCE are more than comfortable with the competitive environment they are dealing in with other platforms only 
offering part solutions. Those platforms are 
 
• Telenav – www.telenav.com 
• MyTimeForce – www.mytimeforce.com 
• Wagebase – www.wagebase.com
• Locimobile – www.locimobile.com/trackmyworkforce/ 
 
 

Investment Upside
 
• Potential Market 1.3 Billion Mobile workers
• Proven market valuation for businesses delivering platforms to 

increase productivity
• Uber has a market cap of over A$18 Billion in only one industry
• Product has been validated
• Can deliver + 15% workforce productivity gains
• Experienced Management Team
• Rapid ROI in under 18 months
• Targeted & clear benefit
• Global Market
• Diverse industry appeal

 
 
 
Current Offer
 
375,000,000 Fully Paid Shares @ 0.0016
Plus one for one attaching option at 0.002
 
 

TikForce Project is Subject to Shareholder Approval
Apple - Andriod & Browser 

Platforms

Scheduling

Tracking

Showing the Whole Picture
 
The Where, When, What & Why
The work being done 
The people doing it



Disclaimer and Forward Looking Statement
Palace Resources has prepared this announcement based on information available to it. No representation or warranty, expressed or implied, is 
made as to the fairness, accuracy or correctness of the information, opinions and conclusions contained in this announcement. To the maximum 
extent permitted by law, none of Palace Resources Limited, its directors, employees or agents, advisers nor any other person accepts any liability, 
including, without limitation, any liability arising from fault or negligence on the part of any of them or any of them or any other person, for any loss 
arising from the use of this announcement or its contents or otherwise arising in connection with it. This announcement is not an offer, invitation, 
solicitation  or other recommendation with respect to the subscription for, purchase or sale of any securities, and neither this announcement nor 
anything in its shall form the basis of any contract or commitment whatsoever. This statement may contain forward looking statements that are 
subject to risk factors associated with intellectual property business. It is believed that the expectations reflected in these statements are reasonable 
but they may be affected by a variety of variables and changes in underlying assumptions which could cause actual results and trends to differ 
materially, including but not limited to price fluctuation, actual demand, currency fluctuations, production results, market expectations, loss of 
market, industry completion, environmental and moral risk, physical risk, legislative, fiscal and regulatory changes, economic and financial market 
conditions in various countries and regions, political risk, project delay or advancement, approvals and cost estimates.
 
All references to dollars, or $ in this presentation are to be observed as Australian currency, unless otherwise stated.

 

Kevin Baum – CEO 
Kevin has twenty five years’ experience in 
technology development and 
management with companies in Australia 
& Hong Kong. Kevin has served as 
Managing Director of ASX listed company 
Chrome Global and as part of the 
management team at OzeMail in the early 
days of the internet and has continued to 
develop cloud and mobile businesses such 
as Readyflowers.com. 
 
Kevin is one of the founders of RIIT an 
organisation fostering an environment to 
accelerate innovation in resource and 
supplier companies. Kevin has worked to 
found several industry organisations to 
facilitate technology adoption in business 
and the effective use of research.
 
Current positions held include:
• RokSteady Venture Capital Fund - 

Executive Director 
• SilikonRok Advisory - Executive 

Director - Board Member
• Gew.Ru – Executive Director
• CliFin – Executive Director

 

Terry Jones – COO 
Terry served in the capacity of Senior 
Executive and Non-Executive Director, 
bringing over 20 years extensive 
international experience across a diverse 
range of industries to include; 
Resources, Consulting, Manufacturing, 
Logistics, Aerospace, Licensing, 
Distribution and Brand Management. 
 
He has served within diverse corporate 
structures, varying from publicly-listed, 
international, start-up, privately owned 
and military.
In recent years Terry has been involved 
in commercial development and roll out 
of business systems and tools. 
 
During this tenure Terry has gained 
significant experience working/operating 
within Australasian, US, Asian, African, 
Middle Eastern and European business 
environments.
Current and recent positions held 
include:
• Berkeley Management Fund - 

Member of the Advisory Board

• RokSteady Venture Capital Fund - 
Executive Director 

• SilikonRok Advisory - Non Executive 
Director - Board Member

• Excalibur Mining Corporation 
Limited - Non Executive Director - 
Board Member

 
Terry Harris - Technical Lead 
Terry is chief application developer and 
technical lead. He has fifteen years’ 
experience in enterprise languages and 
solutions development. Terry has worked 
closely with Kevin on several dozen 
projects over this period across a wide 
range of companies and technologies. 
Terry is responsible for the technical 
resources and the application quality. 
 
Current positions held include:
• TikForce  –  Technical Lead

 
 

Management Team

Graphing
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